BOARD OF SUPERVISORS

Vacant, 1 District
Kevin Goss, Chair 2™ District
Sharon Thrall, Vice Chair 3" District
Lori Simpson, 4™ District
Jeff Engel, 5" District

AGENDA FOR REGULAR MEETING OF DECEMBER 15, 2020 TO BE HELD AT 10:00 A.M.
IN THE BOARD OF SUPERVISORS ROOM 308, COURTHOUSE, QUINCY, CALIFORNIA

www.countyofplumas.com

AGENDA

The Board of Supervisors welcomes you to its meetings which are regularly held on the first three Tuesdays of
each month, and your interest is encouraged and appreciated.

Any item without a specified time on the agenda may be taken up at any time and in any order. Any member of
the public may contact the Clerk of the Board before the meeting to request that any item be addressed as early
in the day as possible, and the Board will attempt to accommodate such requests.

Any person desiring to address the Board shall first secure permission of the presiding officer. For noticed
public hearings, speaker cards are provided so that individuals can bring to the attention of the presiding officer
their desire to speak on a particular agenda item.

Any public comments made during a regular Board meeting will be recorded. The Clerk will not interpret any
public comments for inclusion in the written public record. Members of the public may submit their comments in
writing to be included in the public record.

CONSENT AGENDA: These matters include routine financial and administrative actions. All items on the
consent calendar will be voted on at some time during the meeting under “Consent Agenda.” If you wish to have
an item removed from the Consent Agenda, you may do so by addressing the Chairperson.

need special assistance to participate in this meeting please contact the Clerk of the Board at (530) 283-
6170. Notification 72 hours prior to the meeting will enable the County to make reasonable
arrangements to ensure accessibility. Auxiliary aids and services are available for people with
disabilities.

REASONABLE ACCOMMODATIONS: In compliance with the Americans with Disabilities Act, if you



http://www.countyofplumas.com/

STANDING ORDERS

Due to the Coronavirus disease (COVID-19) Public Health Emergency, dated March 16, 2020, the County of
Plumas is making several changes related to Board of Supervisors meetings to protect the public's health and
prevent the disease from spreading locally.

California Governor Gavin Newsom issued Executive Order N-29-20 on March 17, 2020, relating to the
convening of public meetings in response to the COVID-19 pandemic.

Pursuant to the Executive Order, and the Governor’'s temporary partial exemptions to the Brown Act, and to
maintain the orderly conduct of the meeting, the County of Plumas members of the Board of Supervisors may
attend the meeting via teleconference or phone conference and participate in the meeting to the same extent
as if they were physically present. Due to the Governor’s temporary, partial exemption to the Brown Act, the
Boardroom will be open to the public but subject to social distancing requirements, which limit the number of
people that may enter to 25% of room capacity. Those that wish to attend the Board meeting, will be required
to wear a face covering, as required by the local Public Health Officer order. The public may participate as
follows:

Live Stream of Meeting
Members of the public who wish to watch the meeting, are encouraged to view it LIVE ONLINE

Public Comment Opportunity/Written Comment

Members of the public may submit written comments on any matter within the Board’s subject matter
jurisdiction, regardless of whether the matter is on the agenda for Board consideration or action. Comments
will be entered into the administrative record of the meeting.

Members of the public are strongly encouraged to submit their comments on agenda and non-agenda items
using e-mail address Public@countyofplumas.com

10:00 AM. CALL TO ORDER/ROLL CALL

PLEDGE OF ALLEGIANCE

ADDITIONS TO OR DELETIONS FROM THE AGENDA

PUBLIC COMMENT OPPORTUNITY

Matters under the jurisdiction of the Board, and not on the posted agenda, may be addressed by the general
public at the beginning of the regular agenda and any off-agenda matters before the Board for consideration.
However, California law prohibits the Board from taking action on any matter which is not on the posted
agenda unless it is determined to be an urgency item by the Board of Supervisors. Any member of the public
wishing to address the Board during the “Public Comment” period will be limited to a maximum of 3 minutes.

DEPARTMENT HEAD ANNOUNCEMENTS/REPORTS
Brief announcements by, or brief reports on their activities by County Department Heads
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ACTION AGENDA

1. PUBLIC HEALTH AGENCY — Andrew Woodruff

Report and update on COVID-19; receive report and discussion

2. CONSENT AGENDA

These items are expected to be routine and non-controversial. The Board of Supervisors will act upon them at
one time without discussion. Any Board members, staff member or interested party may request that an item
be removed from the consent agenda for discussion. Additional budget appropriations and/or allocations from
reserves will require a four/fifths roll call vote.

A)

B)

C)

D)

E)

F)

G)

AUDITOR/CONTROLLER

Approve and authorize the Chair to sign Memorandum of Understanding with Almanor Basin Food
Pantry of $10,000 from CARES funding for expenses related to the public health emergency in respect
to COVID-19; approved as to form by County Counsel View Item

SHERIFF

Approve and authorize the Chair to sign agreement, not to exceed $20,000, between County of Plumas
and Kassbhohrer All Terrain Vehicles, Inc. to provide service to Sheriff snowcat; approved as to form by
County Counsel View Item

HUMAN RESOURCES
Adopt RESOLUTION adopting the Plumas County Pay Schedule View ltem

PUBLIC HEALTH AGENCY

Approve and authorize the Chair to sign a service agreement, not to exceed $9,000, between County of
Plumas and RSH, Incorporated doing business as Horton Tire Center to provide vehicle repairs and
maintenance, and ratify effective July 1, 2020; approved as to form by County Counsel View Item

BEHAVIORAL HEALTH COMMISSION

1) Approve updated Plumas County Behavioral Health Commission Bylaws View Item

2) Adopt RESOLUTION to Incorporate the Alcohol and Drug Advisory Board into the Previously
Established Behavioral Health Commission View Item

3) Approve 2019-2020 Plumas County Behavioral Health Commission Annual Report, as submitted
View Item

PUBLIC WORKS

1) Approve and authorize the Chair to sign purchase agreement, not to exceed $17,000, between
County of Plumas and Hunt & Sons, Inc. for propane fuel purchase delivery; approved as to form by
County Counsel View Item

2) Approve and authorize the Chair to sign purchase agreement, not to exceed $600,000, between
County of Plumas and Hunt & Sons, Inc. for fuel and furnace oil purchase delivery; approved as to
form by County Counsel View Item

FACILITY SERVICES/AIRPORTS
Authorize use of the Chester Airport for a New Year’s Eve fireworks display, provided by the Lake
Almanor Chamber of Commerce _View ltem
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3. DEPARTMENTAL MATTERS

A)

B)

C)

D)

SHERIFF — Todd Johns
Approve and authorize the Sheriff to sign contract, not to exceed 39,071, between County of Plumas
and Teleosoft, Inc. for new civil process software platform; approved as to form by County Counsel

View ltem

COUNTY COUNSEL - Craig Settlemire
Adopt RESOLUTION Re-adopting the Conflict of Interest Code for Plumas County. Roll call vote

View ltem

COUNTY ADMINISTRATOR — Gabriel Hydrick
Discussion and possible action to continue the Emergency Telecommute Policy, expiring December
2020 View ltem

HUMAN RESOURCES — Nancy Selvage
Adopt RESOLUTION adopting the Job Classification Plan affected by Schedule for California Minimum
Wage Rate for 2017-2023, effective January 1, 2021. Roll call vote View ltem

4. BOARD OF SUPERVISORS

A.

B.

C.

o

Accept letter of retirement from Kathy Williams, Clerk-Recorder/Registrar of Voters, effective December
30, 2020; discussion and possible action _View ltem
Accept letter of retirement from Charles Leonhardt, Assessor, effective January 12, 2021; discussion
and possible action View ltem
Presentation of Certificate(s) of Appreciation recognizing county employees for their years of service to
the citizens of Plumas County and wishing them a well-deserved retirement

e Scott Lawson, Museum Director (1989 — 2020)

e Tim W. Gibson, Agricultural Commissioner/Sealer of Weights and Measures (2001 — 2020)

e Kathy Williams, Clerk-Recorder/ Registrar of Voters (1988 — 2002) and (Elected 2002 — 2020)

e Supervisor Lori Simpson, District 4 (1991 — 2009) and (Elected 2009 — 2020)

Approve the updated job description for the position of County Counsel; discussion and possible action
Appoint Gretchen Stuhr to the Office of County Counsel, for the term according to law, and approve
Employment Agreement; discussion and possible action

Direct Human Resources to recruit and fill vacant, funded and allocated 1.0 FTE Deputy County
Counsel I/11/ or lll position, created by promotion within the department, effective December 31, 2020;
discussion and possible action

Correspondence

Weekly report by Board members of meetings attended, key topics, project updates, standing
committees and appointed Boards and Associations

AFTERNOON SESSION

1:00 P.M. — BOARD OF SUPERVISORS

5. CLOSED SESSION

ANNOUNCE ITEMS TO BE DISCUSSED IN CLOSED SESSION

Personnel: Public employee appointment or employment — Agricultural Commissioner/Sealer of Weights and
Measures

REPORT OF ACTION IN CLOSED SESSION (IF APPLICABLE)
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6. CLOSED SESSION

ANNOUNCE ITEMS TO BE DISCUSSED IN CLOSED SESSION
A. Personnel: Public employee appointment or employment — Clerk of the Board

B. Conference with Legal Counsel: Pending litigation pursuant to Subdivision (d) (2) of Government Code
§ 54956.9 Harry Rogers v. County of Plumas, Plumas Superior Court, Case No. CV19-00187; County
of Plumas v. Harry Rogers, Third District Court of Appeals, Case No. C090668

C. Conference with real property negotiator, Gabriel Hydrick, County Administrator regarding Plumas
County Properties, Assessor’s Parcel No. 110-062-008

D. Conference with real property negotiator, Gabriel Hydrick, County Administrator regarding facilities:
Sierra House, 529 Bell Lane, Quincy, APN 117-021-000-000

E. Conference with Legal Counsel: Initiating litigation pursuant to Subdivision (c) of Government Code
Section 54956.9 (one case)

F. Conference with Legal Counsel: Significant exposure to litigation pursuant to Subdivision (d)(2) of
Government Code Section 54956.9

G. Conference with Labor Negotiator regarding employee negotiations: Sheriff's Administrative Unit;
Sheriff's Department Employees Association; Operating Engineers Local #3; Confidential Employees
Unit; Probation; Unrepresented Employees and Appointed Department Heads

REPORT OF ACTION IN CLOSED SESSION (IF APPLICABLE)

ADJOURNMENT
Adjourn meeting to Tuesday, January 5, 2021, Board of Supervisors Room 308, Courthouse, Quincy,
California

5 12/15/2020






PLUMAS COUNTY AUDITOR / CONTROLLER

520 MAIN STREET * ROOM 205 + QUINCY, CA 95971-4111 - (530) 283-6246 « FAX (530) 283-6442
ROBERTA M. ALLEN, CPA - AUDITOR / CONTROLLER

Memorandum of Understanding between the County of Plumas and Almanor Basin Food Pantry

This agreement is entered into between the COUNTY OF PLUMAS, a political subdivision of the
State of California, (hereinafter referred to as “County”), and Almanor Basin Food Pantry, an independent
non-profit corporation (hereinafter referred to as “Almanor Basin Food Pantry”) for the purpose of
providing funding for necessary expenditures incurred due to the public health emergency related to
COVID-19.

WHEREAS, Plumas County is receiving federal funding under the CARES Act, Public Law 116-136,
which provides that payments from the Corona Relief Fund (CRF) may only be used to cover costs that
were incurred due to the public health emergency with respect to COVID-19; and

WHEREAS, Plumas County has determined that a portion of the federal funding should be distributed to
the community directly to alleviate some of the stressors put on the community due to COVID-19; and

WHEREAS, the allotted funding cannot be used to cover expenses that are supported by other funding
streams, such as unemployment insurance, paycheck protection plan, FEMA or stimulus payments; and

WHEREAS, the Plumas County Board of Supervisors approved a tentative plan on September 1, 2020 with
the understanding that the plan would be amended as needed; and

WHEREAS, the time period for using funds is March 1, 2020, to December 30, 2020; and

WHEREAS, any funds not spent by December 30, 2020 must be returned to the Department of Treasury;
and

WHEREAS, any funds received are subject to 2 C.F.R section 200, including, 200.303, 200.330-200.332,
and Subpart F, incorporated by reference herein; and

WHEREAS, Almanor Basin Food Pantry provides food assistance in the Almanor Basin Area of Plumas
County and has and will continue to incur necessary expenses due to the public health emergency related
to COVID-19.

THEREFORE, THE PARTIES AGREE AS FOLLOWS:

1. Plumas County will provide up to Ten Thousand and No/100 Dollars ($10,000.00) in CARES
Funding to Almanor Basin Food Pantry.

2. Almanor Basin Food Pantry must use the funding by December 30, 2020, for necessary
expenditures incurred due to the public health emergency related to COVID-19, and certify the
expenditures by submitting original receipts provided to Plumas County by or before January 5,
2021.



10.

11.

Almanor Basin Food Pantry must return any funding not used for the above purpose to Plumas
County by or before January 15, 2021.

Almanor Basin Food Pantry will provide the following information immediately for costs incurred
between March 1, 2020, and October 31, 2020, and by or before January 5, 2021, for costs
incurred after November 1, 2020:
a. A certification that no other funding stream was used to cover these expenses.
b. Verification that the costs were necessary and incurred due to the public health emergency
with respect to COVID-19.
c. Original receipts of all costs incurred.

If the County disputes any of the cxpenses reported by Almanor Basin Food Pantry, Almanor
Basin Food Pantry will have until January 15, 2021, to provide any additional documentation
requested by the County, or return any disputed funds.

Almanor Basin Food Pantry will keep all receipts for a minimum of seven (7) years and will
comply with any and all federal or state audits.

Almanor Basin Food Pantry acknowledges that it is familiar with the Coronavirus Aid, Relief and
Economic Security Act, Public Law 116-136, and Section 601(d) of the Social Security Act, as
added by section 5001 of the CARES Act, requires that States, Tribal governments, or units of
local government use the funds received to cover only those costs that (1) are necessary
expenditures incurred due to the public health emergency with respect to the Coronavirus Disease
2019 (COVID-19); (2) were not accounted for in the budget most recently approved as of March
27, 2020, for the State or government; and (3) were incurred during the period that begins on
March 1, 2020, and ends on December 30, 2020..

Almanor Basin Food Pantry agrees to comply with all applicable terms of state and federal laws
and regulations, all applicable grant funding conditions, and all applicable terms of the Plumas
County Code and the Plumas County Purchasing and Practice Policies.

Each individual executing this Agreement on behalf of Almanor Basin Food Pantry represents that
he or she is fully authorized to execute and deliver this Agreement under Corporations Code
section 313.

Almanor Basin Food Pantry has read and is aware of the provisions of Government Code section
1090 et seq. and section 87100 et seq. relating to conflicts of interest of public officers and
employees. Almanor Basin Food Pantry represents that it is unaware of any financial or economic
interest of any public officer or employee of County relating to this Agreement. It is further
understood and agreed that if such a financial interest does exist at the inception of this Agreement
and is later discovered by the County, the County may immediately terminate this Agreement by
giving written notice to Almanor Basin Food Pantry.

To the furthest extent permitted by law (including without limitation California Civil Code
Sections 2782 and 2782.8, if applicable), County shall not be liable for, and Almanor Basin Food
Pantry shall defend and indemnify County and its officers, agents, employees, and volunteers
(collectively “County Parties™), against any and all claims, deductibles, self-insured retentions,
demands, liability, judgments, awards, fines, mechanics’ liens or other liens, labor disputes, losses,
damages, expenses, charges or costs of any kind or character, including attorney’s fees and court
costs (hereinafter collectively referred to as “Claims”), which arise out of or are in any way
connected to the work covered by this Agreement arising either directly or indirectly from any act,
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13.

14.

error, omission or negligence of Almanor Basin Food Pantry or its officers, employees, agents,
contractors, licensees or servants, including, without limitation, Claims caused by the concurrent
negligent act, error or omission, whether active or passive of County Parties. Almanor Basin Food
Pantry shall have no obligation, however, to defend or indemnify County Parties from a Claim if it
is determined by a court of competent jurisdiction that such Claim was caused by the sole
negligence or willful misconduct of County Parties. The obligations of this indemnity shall be for
the full amount of all damage to County, including defense costs, and shall not be limited by any
insurance limits.

Almanor Basin Food Pantry may not assign, subcontract, sublet, or transfer its interest in this
Agreement without the prior written consent of the County.

The laws of the State of California shall govern this agreement.

This Agreement constitutes the entire understanding between the parties respecting the subject
matter contained herein and supersedes any and all prior oral or written agreements regarding such

subject matter.

Signatures:
CONTRACTOR:
Almanor Basin Food Pantry

By:

Name: Pamela Kay Mashburn
Title: CEO
Date signed:

By:

Name: Jon Erwin Scoft
Title: CFO
Date signed:

COUNTY:

County of Plumas, a political subdivision of
the State of California

By:
Kevin Goss, Chair
Board of Supervisors
Date signed:

ATTEST:

By:
Nancy DaForno
Clerk of the Board of Supervisors

Approved as to form:

A 12/1/2020
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INTERNAL REVENUE SERVICE DEPARTMENT OF THE TREASURY

P, 0. BOX 2508
CINCINNATI, OH 45201

Employer Identification Numbex:

Date: OCTZ 6 2077 82-1923342

DIN ¢
17053227362017
ALMANOR BASIN FOOD PANTRY Contact Person:
C/0 PBAMELA MASHBURN MRS. JOHNSON IDE 31287
PO BOX 1445 691 MAIN ST Contact Telephone Number:
CHESTER, CA 96020-1445 (877) 829-5500

Accounting Period Ending:
December 31

Public Charity Status:
170 (b) (1) (A) (vi)

Form 990/990-12/990-N Required:
Yes

Effective Date of Exemption:

. Jdune 22, 2017

Contribution Deductibility:
Yes

Addendum Applies:

No

Dear Applicant:

We're pleased to tell you we determined you’'re exempt from federal income tax
under Intermal Revenue Code (IRC) Section 501(c) (3). Donors can deduct
contributions they make to you under IRC Section 170. You're also qualified
to receive tax deductible bequests, devises, transfers or gifts under
Section 2055, 2106, or 2522. This letter could help resolve questions on your
exempt status. Please keep it for your records.

Organizations exempt under IRC Section 501 (c) {3) are further classified as
either public charities or private foundations. We determined you're a public
charity under the IRC Section listed at ‘the top of this letter.
cated at the top of this letter that you're reguired te f£ile Form
990/990~EZ/990-N, our records show you're regquired to file an annual
information return (Form 990 or Form 990-EZ) or electronic notice (Form 990-N,
the e-Postcard). If you don't file a required return or notice for three
consecutive years, your exempt status will be automatically revoked.

,/
If we indicated at the top of thig letter that an addendum applies, the
enclosed addendum is an integral part of this letter.

If we ingdi

WS

For important information about your responsibilities as a tax-exempt
organization, go to www.irs.gov/charities. Enter "4221-PC" in the seavrch bar
to view Publication 4221-PC, Compliance Guide for 501 (c¢) (3) Public Charities,
which describes your recordkeeping, reporting, and disclosure requirements.

Letter 947
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Services Agreement

This Agreement is made this 15th day of February 2021, by and between the COUNTY

OF PLUMAS, a political subdivision of the State of California, by and through its Sheriff’s
Office (hereinafter referred to as “County”), and Kassbohrer All Terrain Vehicles, Inc. a Maine
corporation (hereinafter referred to as “Contractor”).

The parties agree as follows:

1.

6.

Scope of Work. Contractor shall provide the County with services as set forth in Exhibit
A, attached hereto (the “Work™).

Compensation. County shall pay Contractor for services provided to County pursuant to
this Agreement in the manner set forth in Exhibit B, attached hereto. The total amount
paid by County to Contractor under this Agreement shall not exceed T wenty Thousand
Dollars and No/100 ($20,000.00).

Term. The term of this agreement shall be from February 15, 2021 through February 14,
2022, unless terminated earlier as provided herein.

Termination. Either party may terminate this agreement by giving thirty (30) days
written notice to the other party.

Non-Appropriation of Funds. It is mutually agreed that if, for the current fiscal year
and/or any subsequent fiscal years covered under this Agreement, insufficient funds are
appropriated to make the payments called for by this Agreement, this Agreement shall be
of no further force or effect. In this event, the County shall have no liability to pay any
further funds whatsoever to Contractor or furnish any other consideration under this
Agreement and Contractor shall not be obligated to perform any further services under
this Agreement. If funding for any fiscal year is reduced or deleted for the purposes of
this program, the County shall have the option to either cancel this Agreement with no
further liability incurring to the County, or offer an amendment to Contractor to reflect
the reduced amount available to the program. The parties acknowledge and agree that the
limitations set forth above are required by Article X VI, section 18 of the California
Constitution. Contractor acknowledges and agrees that said Article X VI, section 18 of
the California Constitution supersedes any conflicting law, rule, regulation or statute.

Labor and Materials. Unless otherwise provided in this Agreement, Contractor shall
provide and pay for all labor, materials, equipment, tools, utilities, transportation, and
other facilities and services necessary for proper execution and completion of the Work.
Contractor shall enforce strict discipline and good order among Contractor’s employees
and other persons performing the Work. Contractor shall not employ unfit persons to
perform the Work or assign persons to perform tasks related to the Work that these
persons are not properly skilled to perform.

__COUNTY INITIALS 1 CONTRACTOR INITIALS N



7. Warranty and Legal Compliance. The services provided under this Agreement shall be
completed promptly and competently. Contractor warrants to the County that: (1)
materials and equipment furnished under this Agreement will be new and of good quality
unless otherwise required or permitted under this Agreement; (2) the Work will be free
from defects not inherent in the quality required or permitted; and (3) the Work will
conform to the requirements of this Agreement. Contractor shall guarantee all parts and
labor for a period of one year following the expiration of the term of this Agreement
unless otherwise specified in Exhibit A. Contractor agrees to comply with all applicable
terms of state and federal laws and regulations, all applicable grant funding conditions,
and all applicable terms of the Plumas County Code and the Plumas County Purchasing
and Practice Policies.

8. Amendment. This Agreement may be amended at any time by mutual agreement of the
parties, expressed in writing and duly executed by both partics. No alteration of the
terms of this Agreement shall be valid or binding upon either party unless made in
writing and duly executed by both parties.

9. Indemnification. To the furthest extent permitted by law (including without limitation
California Civil Code Sections 2782 and 2782.8, if applicable), County shall not be liable
for, and Contractor shall defend and indemnify County and its officers, agents,
employees, and volunteers (collectively “County Parties”), against any and all claims,
deductibles, self-insured retentions, demands, liability, judgments, awards, fines,
mechanics; liens or other liens, labor disputes, losses, damages, expenses, charges or
costs of any kind or character, including attorney’s fees and court costs (hereinafter
collectively referred to as “Claims”), which arise out of or are in any way connected to
the work covered by this Agreement arising either directly or indirectly from any act,
crror, omission or negligence of Contractor or its officers, employees, agents, contractors,
licensees or servants, including, without limitation, Claims caused by the concurrent
negligent act, error or omission, whether active or passive of County Parties. Contractor
shall have no obligation, however, to defend or indemnify County Parties from a Claim if
it is determined by a court of competent jurisdiction that such Claim was caused by the
sole negligence or willful misconduct of County Parties.

10. Insurance. Contractor agrees to maintain the following insurance coverage throughout
the term of this Agreement:

a. General liability (and professional liability, if applicable to the services
provided) coverage with a minimum per occurrence limit of one million
dollars ($1,000,000).

b. Automobile liability coverage (including non-owned automobiles) with a

minimum bodily injury limit of two-hundred fifty thousands dollars
($250,000) per person and five hundred thousand dollars ($500,000) per
accident, as well as a minimum property damage limit of fifty thousand
dollars ($50,000) per accident.

COUNTY INITIALS 2 CONTRACTOR INITIALS
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C. Each policy of commercial general liability (and professional liability, if
applicable to the services provided) coverage and automobile liability
coverage (including non-owned automobiles) shall meet the following
requirements.

1. Each policy shall be endorsed to name the County, its officers, officials,
employees, representatives and agents (collectively, for the purpose of this
section 9, the “County”) as additional insureds. The Additional Insured
endorsement shall be at least as broad as 1ISO Form Number CG 20 38 04
13; and

ii. All coverage available under such policy to Contractor, as the named
insured, shall also be available and applicable to the County, as the
additional insured; and

iii.  All of Contractor’s available insurance proceeds in excess of the specified
minimum limits shall be available to satisfy any and all claims of the
County, including defense costs and damages; and

iv. Any insurance limitations are independent of and shall not limit the
indemnification terms of this Agreement; and

v. Contractor’s policy shall be primary insurance as respects the County, its
officers, officials, employees, representatives and agents, and any
insurance or self-insurance maintained by the County, its officers,
officials, employces, representatives and agents shall be in excess of the
Contractor’s insurance and shall not contribute with it, and such policy
shall contain any endorsements necessary to effectuate this provision. The
primary and non-contributory endorsement shall be at lcast as broad as
ISO Form 20 01 04 13; and

vi. To the extent that Contractor carries any excess insurance policy
applicable to the work performed under this Agreement, such excess
insurance policy shall also apply on a primary and non-contributory basis
for the benefit of the County before the County’s own primary insurance
policy or self-insurance shall be called upon to protect it as a named
insured, and such policy shall contain any endorsements necessary to
effectuate this provision.

d. Workers Compensation insurance in accordance with California state law.

If requested by County in writing, Contractor shall furnish a certificate of insurance satisfactory
to County as evidence that the insurance required above is being maintained. Said certificate of
msurance shall include a provision stating that the insurers will not cancel the insurance coverage
without thirty (30) days’ prior written notice to the County. County reserves the right to require
complete, certified copies of all required insurance policies, including endorsements affecting the
coverage required by these specifications at any time. Contractor shall require all subcontractors

COUNTY INITIALS 3 CONTRACTOR INITIALS



to comply with all indemnification and insurance requirements of this agreement, and Contractor
shall verify subcontractor’s compliance.

11.

16.

17.

18.

19.

Licenses and Permits. Contractor represents and warrants to County that it or its
principals have all licenses, permits, qualifications, and approvals of whatsoever nature
that are legally required for Contractor to practice its profession and to perform its duties
and obligations under this Agreement. Contractor represents and warrants to County that
Contractor shall, at its sole cost and expense, keep in effect at all times during the term of
this Agreement any licenses, permits, and approvals that are legally required for
Contractor or its principals to practice its professions and to perform its duties and
obligations under this Agreement.

Relationship of Parties. It is understood that Contractor is not acting hereunder as an
employee of the County, but solely as an independent contractor. Contractor, by virtue of
this Agreement, has no authority to bind, or incur any obligation on behalf of, County.
Except as expressly provided in this Agreement, Contractor has no authority or
responsibility to exercise any rights or power vested in County. It is understood by both
Contractor and County that this Agreement shall not under any circumstances be
construed or considered to create an employer-employee relationship or joint venture.

Assignment. Contractor may not assign, subcontract, sublet, or transfer its interest in this
Agreement without the prior written consent of the County.

Non-discrimination. Contractor agrees not to discriminate in the provision of service
under this Agreement on the basis of race, color, religion, marital status, national origin,
ancestry, sex, sexual orientation, physical or mental handicap, age, or medical condition.

Choice of Law. The laws of the State of California shall govern this agreement.

Interpretation. This agreement is the result of the joint efforts of both parties and their
attorneys. The agreement and each of its provisions will be interpreted fairly, simply,
and not strictly for or against either party.

Integration. This Agreement constitutes the entire understanding between the parties
respecting the subject matter contained herein and supersedes any and all prior oral or
written agreements regarding such subject matter.

Severability. The invalidity of any provision of this Agreement, as determined by a court
of competent jurisdiction, shall in no way affect the validity of any other provision
hereof.

Headings. The headings and captions contained in this Agreement are for convenience
only, and shall be of no force or effect in construing and interpreting the provisions of
this Agreement.

__COUNTY INITIALS 4 CONTRACTOR INITIALS



20.

21.

22.

23.

24.

25.

26.

COUNTY INITIALS 5 CONTRACTOR INITIALS

Waiver of Rights. No delay or failure of either party in exercising any right, and no
partial or single excrcise of any right, shall be deemed (o constitute a waiver of that right
or any other right.

Conflict of Interest. The parties to this Agreement have read and are aware of the
provisions of Government Code section 1090 ef seq. and section 87100 e seq. relating to
conflicts of interest of public officers and employees. Contractor represents that it is
unaware of any financial or economic interest of any public officer or employee of
County relating to this Agreement. It is further understood and agreed that if such a
financial interest does exist at the inception of this Agreement and is later discovered by
the County, the County may immediately terminate this Agreement by giving written
notice to Contractor.

Notice Addresses. All notices under this Agreement shall be effective only if made in
writing and delivered by personal service or by mail and addressed as follows. Either
party may, by written notice to the other, change its own mailing address.

County:

Sheriff’s Department
County of Plumas

1400 E. Main Street
Quincy, CA 95971
Attention: Roni Towery

Contractor:

Kassbohrer All Terrain Vehicles, Inc.

8850 Double Diamond Parkway

Reno, NV 89521

Attention: Brian Pomerleau, Chief Financial Officer

Time of the Essence. Time is hereby expressly declared to be of the essence of this
Agreement and of each and every provision thereof, and each such provision is hereby
made and declared to be a material, necessary, and essential part of this Agreement.

Confract Execution. Each individual executing this Agreement on behalf of Contractor
represents that he or she is fully authorized to execute and deliver this Agreement.

Non-exclusive Agreement. Contractor acknowledges that County may enter into
agreements with other contractors for services similar to the services that are subject to
this Agreement or may have its own employees perform services similar to the services
contemplated by this Agreement.

Retention of Records. Pursuant to California Government Code section 8546.7, the
performance of any work under this Agreement is subject to the examination and audit of
the State Auditor at the request of the County or as part of any audit of the County for a
period of three years after final payment under the Agreement. Each party hereto shall




retain all records relating to the performance and administration of this Agreement for
three years after final payment hereunder, and Contractor agrees to provide such records
either to the County or to the State Auditor upon the request of either the State Auditor or

the County.

27. Conflicts. In the event of any conflict between the terms of this Agreement and the terms
of any exhibit hereto, the terms of this Agreement shall control, and the conflicting term
of the exhibit shall be given no effect. Any limitation of liability contained in an attached

exhibit shall be null and void.

IN WITNESS WHEREQF, this Agreement has been executed as of the date first set forth above.

CONTRACTOR:

Kassbohrer All Terrain Vehicles, Inc.,

a Maine corporation

By:
Name: Brian Pomerleau
Title: Chief Financial Officer
Date:

By:
Name: Stefan Spindler

Title: Chief Executive Officer
Date:

COUNTY INITIALS

COUNTY:

County of Plumas, a political subdivision of
the State of California

By:
Name: Todd Johns
Title: Sheriff
Date:

By:
Name: Kevin Goss

Title: Chair, Plumas County Board of Supervisors
Date:

Attest:

By:
Nancy Dal‘orno

Clerk of the Board of Supervisors
Date:

Approved as to form:
Plumas County Counsel

% Doty /3o >40s

County Counsel

CONTRACTOR INITIALS



EXHIBIT A

Scope of Work

1. Provide general equipment repair on an as-needed basis upon request of the County. This
includes, but is not limited to, the following:

a. Lube, oil and filter changes (LOF).

b. Vehicle inspection.

c. [Engine repair and replacement.

d. Drivetrain repair and replacement.

e. Diagnostics, including driveability and mechanical repairs.

. Electrical/wiring repairs.

2. All Work shall be provided in accordance with industry standards for high-quality

services and repairs. Prior to any service or repair work being performed, a repair order
shall be submitted for approval and signed by the appropriate authority. All costs which

may exceed the estimated amounts shall be submitted for approval prior to continuing
work.

-~ COUNTY INITIALS 7 CONTRACTOR INITIALS



EXHIBIT B

Fee Schedule

1. Labor shall be charged at $130.00 per hour.
2. Parts as quoted.

3. County shall be provided with a written estimate prior to any repairs. County shall not be
responsible for the cost of any repairs County did not authorize in advance of the repairs
being made. Contractor may not bill County more than the amount listed on the written
estimate authorized by the County. If at any time Contractor believes that repairs will
cost more than the County-authorized written estimate, Contractor shall provide a revised
written estimate to County and obtain County’s authorization prior to continuing repairs.

4. Contractor shall be paid monthly in accordance with the terms of this Exhibit. Contractor
shall invoice County monthly based on the total of all services performed by Contractor
under this Agreement which have been completed to County’s sole satisfaction.

__COUNTY INITIALS 8 CONTRACTOR INITIALS






RESOLUTION NO. 2020-

RESOLUTION TO ADOPT PLUMAS COUNTY’S PAY SCHEDULE

WHEREAS, Plumas County Personnel Rule 5.01 provides amendments to be made by
resolution of the classification plan and Pay Schedules covering all positions in Plumas County;

and

WHEREAS, during the Fiscal Year 2020/2021 needs may arise to amend the Job
Classification Plan and Pay Schedule; and

WHEREAS, this is necessary in the daily operational needs of the Plumas County job
classifications; and

WHEREAS, this request meets the CCR section 570.5 requirements for a publicly
available pay schedule used to determine pay rates:

NOW, THEREFORE BE IT RESOLVED by the Plumas County Board of Supervisors
as follows:

Approve this Resolution to adopt Plumas County’s revised Pay Schedule.
The foregoing Resolution is duly passed and adopted by the Board of Supervisors of the County
of Plumas, State of California, at a regular meeting of said Board held on the 15th day of
December 2020 by the following vote:

AYES:

NOES:

ABSENT:

Chairperson, Board of Supervisors

ATTEST:

Clerk of the Board



19°ep$ €5 1Y$
£9°6€$ €1°18%
1y'9g$ 99°¥¢$
z0ces  vhles
AR €/6¢$
Iroes  99ved
z0ees vyles
69°L£8 06°GES
0zves  95°2es
62°62% 80'¥2$
00'LE$  LS62s
1ZATAS ¥8° /2%
05928  veses
69°/€$ 06°'6£$
0z ¥e$ 952¢$
1y 9es 99'7€$
zoees  vhLes
25'82% 21128
86098  60'85%
19°25% 91'0S$
¥1°05$ SLv$
09°L¥$ l9'6eS
6.°0v$ ¥8'8¢$
19°ev$ €5 LP$
69°/¢$ 06'5¢$
LZres 15'2¢$
8Z'0¢$  v8'82$
1 al
YV 1quuxy

55'6¢$
¥6°GES
10ee$
¥6'82%
£8°/€$
LO'EES

. ¥6'62$ -
.,m: ve$
, es

mm zzs

obh'gzs

05'92$

TOR74 3

8L'¥ES

10°1ES

Loees

| v662$

18°62%

12°1%$

1y'5v$

WAVA:S

00°/¢$ -

§5°6€$

8Lves

zZo'Les
S¥/2$
€1

99°le$

LZ've$
v LeS
05°82%
20'9¢$
v Le$

05828

GG'Ce$

25628

€8°'1c$

ez

S CATAS
88'22¢
552e$
25'62$
ev'Les
05'82$
£9've$

Nw wa

6Y'SY$

0EEV$

26'6e$

€eses

99°2¢%

‘65zes

£5°62%
Sl'ges
A

18588 mmgma - T5Tes L6°0€S - 8y'6Z$  80'82% ‘ - o any
00°be$  1G'62$  L1'8e$  L/92$ 8¥Se$ | lzwes T . 2¥0oLaNY.INVINNODOV

18'5e$ . SLves . | zezes . 8y'6Ts . 80'8Z$ ., _ ) . ZISATYNV.SW3LSAS
152e$ zoles es6Td 6L928  19'6e$ . _ 3 L LSATYNY SW3LSAS
€6'62$  6v'82%  vLiT$ - 09¥e$  erees o ; . 2 1SIVI03dS T108AVd
G1'.z$  98SZ$  19VE$ 1£2es  veLes 4 ‘ S I LSITVIOTdS TI0YAVd

0cyes  992es.  0LLES ozez$. .. .S89Ts R ‘ , . £ WOIATVHVd
£6°628 . 1L R4 mmw - B - ~ Z2voTTvdvd
61228 e e L IVO3 VYA
00°'1€$ '9z$ 8vses iz s - - th5<z< INIWIDOYNYIN
zLees. . 8L9z8 ve$.  evees . eoees. . b ISATIVNY INTWIOYNVYIA
6,028 08618 S9'8L$ 6021  lgols 1SSV AY3S HOFL® TvOsI4 aval
8v'szs  lzwes .o Liezs 96028 96618 .. ¢£NVIOINHOAL SIOHNOSTH NYWNH

¥OvZ$  88Tes  6L1e$
BLle$ | SL0es - 9L6LS
00'Le$ 15623 1182
cy’8es 8928 09'5eS
€6'628  6v'8CS  ¥1/Z$

9/'61$
R B ) R WA
- 8v'ses
. Thees.
09'v2$

'ZNVIOINHO3L ST0HN0STY NYINNH
L NVIQINHOTL S308N0STY NYWNH
2 LSATYNY SIOMNOSIY NYINNH

1 ISATYNY. STOMN0STH NYIWNH

2 1SIYI103dS TIOHAVd ¥H

§h/es L ASITVIOAdS TI0HAVd 8H
ov°eT$ moEz_amooo 140ddNs WwosId
9105 6V S2 LY : ~£7ISNNOD ALNNOD Alnd3d
zeevs _ 876ES N@ ses - £6'ee$ ] 2 TISNNOD ALNNOD ALNd3A
€CLvS . 926E$ | 6ELe$  09'5Es. 16€Es 6gees oo L TISNNOD-ALNNOD. ALNd3A
e ;om wa.. _loles zoees Nr.mww. o 8L%es o ¥OLIANY ALNd3A 431HO
se'ees G6LeS  zvoes | .6'82S  6S/es 1292 B o dF0IHH0 ALTAVS/HOW MSIY 1SSY

w_ijOw_._,ZOO\w_OtQD/.\ INVISISSY

€182  6.92$  15GZ$  62VC$ €0 N% - - _ 1 ¥OLIaNV INVANNODOY

06'v2$ . 0L€2$ 15228 . 61eS N N e UANVINNODOV
| Sd3LS PdilS £daLS Zd3LS L d3lS apIL qor
3LV ATHNOH

LINN IFAOTJINT AVILNIAIINOD

-0Z0Z "ON uonnjosay 1ad 0Z0zZ/SL/Z| 40 Se s10siasadng Jo pieog ay) Aq pajdope pue pesiaey
L202/10/10 3O Se 8AROeyq

a|npayog Aeg
sewnid jo Ajuno9



§lees
98°'69%

11°65$

[A R 1A
|

vLzes

£5'99%

LL'ess

- 8492

¥

19°0€$
9¢°€9%
85°05%
15528

&1

9L'62%.
. VE098
8l'gv$
_be'ves

AL/2Z$ . 0008 . 0008 0008 0008 vr9zs

Ov'USS  ZLVYS$  1LTSS  Z9BYS  STIVS  00'GHS

.88S¥$ 000$ 0000 000§ 00008 oLers

pL€e$ 0008 000§ 0008 €0zz$
V1. sdals  vdals zdals:
J1VvH ATINOH

-0Z0Z "ON uoyn|osay Jad 0Z0Z/51/ZL 40 Se siosiadng jo pieog ayy Aq pajdope pue pasiaey
1202/10/1L0 J0 Se aARoayg

a|npaysg Aed
sewnjd jo Ayunon

. QEVOd IHL 40 M310/LSSV O3X3

o d0L03¥1a ALNdIa HE
TESNNOD ALNNQD LNV LSISSY
HIOVNYIN LHOHIV

o epiLgop

SIIAO0TdINT LOVHINOD



89'15$
v v9$
S5°€ES
£LYS$
127058
09'99%
1828
0£'65$
E06$
00'p¥$
£2'55$
£8'6€$
60°0V$

80'€0L$

vz 19§
$8'59$
$828$
66°55$
187158

1

Le6v$

6E19%

s6les

SSLS$

SE°8Y$

2r'e9$

26°89%

L9585

v6'Ly$

L&LYS

09°25%

£6'2€$

8L'8e$
81'86%
ze'8s$

L229%

06'8.$

- zeess
Rolic

vl

98'9v$

9¥'85$

Zyoes

oL'6v$

¥0°9v$

¥9°59%

. 81e5%

S9'Sr$
16'65$
01°06%

zLogs

9¢'9e$
05'€6$
5558

AN

¥1'6.$

| 8L08S
. B69vS

€71

b0ESS
LoV €SYYS
18§ L wvw,

.. " pgees

18¥8%
985 oLyss

/S SO9VS

6v'cr$

65°/2%

.EA

oV’ Lyg

aicy
L02e$
86'2¢$

2£°05%

31vy >.E:o: )

9r'ov$

000$" - 870S$. -

65°12$

8E$ | ¥9'9e$  68WES
9L'6ES

a4 bes

69/ STELS . 9L69% . €v99$

1617S

.. 6eEss
.- 90°9¢$

_8g0vs
CLdals

9¥$ SSEYS | Zver$
51'89$ 85 90'95$
. Cor °6€$. - 18/£$
e va..., oo ow oo ow
; AT ¥ dals Is  zd3ls

s e
L PYovS. Zeyps Lbevs  OLOvE . 6L8eS
. Crees
L. 8TTes
- 8zers
00$ . LTLES

. 0dIYvND 9nd/did AY3S TVID0S
N_O._.Omm_o OZ_ZZ<._n_,

d0.L03did WNIsniN

N_O._.Omm_o meN_Dmem NYWNH

¥0.L03¥IA HLTYIH TVINIWNOYIANT

w!N_O>> 211gNd 40 ¥0L103d1a
H1TV3H O11dNd 40 HO0103xd1d

. STIDOTONHOIL O4NI H40:M0Lo3dia

SIDINAMTS ALMIOVA 40 HOL03NId

.- SOAS 10ddNS dTHO 40.801934Ia

- S30INIS ONIATINE 40 HOLOFAIA
- NYIEVHEIT ALNNOD

HUIDVNYW ¥IV4 ALINNOD

- 13SNNO.ALNNOD.
HOLVHLSININGY ALNNOD

. d3D1440 NOILYE0¥d 43IHD
¥OLOIHIA HLTVIH TVHOIAVHIE
HOLVHLSININQY DN¥A 8 TOHOOTY
‘SVAW 2 SLM 40 ¥ TVISINOD O
apiLgor

SAv3H ININIYvdaa

-02Z02Z "ON uonnjosay Jad 0Z0Z/SL/Z) J0 Se siosialadng jo pieog ay) Aq psydope pue pasiAsy

1202/10/1.0 30 se aARdayy

anpayog Aed
sewinjd 0 Ajuno)



68°SY$
Zv'85%
18°19%
88°67$
se'zes
191€$
00°LES
61'82%
8€'L¥$

68°GPS

S

LLer$
v9'65$
18'8S$

LLEVS

18'0€$

96°2¢$

£€5'62%

v8'92%

ANCAN

LIers

14

£9'LY$
66'25$
90°95$

89S

6e'6es

o BELES

AR TAN

" ggses

PAS AL

Ry

€1

v9'6€$
L7°05$

_6ee58
o Y96ES

56°22$

68625
82925
Seves

£6°0v$

. h9eEs.

v n_m._.w

31VH ATINOH

HOL03TIO0 XYL /HIdNsSyYIdL
YINOHOD/HHIMTHS

~ AINYOLLY 101disia
HIAHOITI-METTD

- Em%ﬁ&mmo,w_im%m 40 Quvos
... -S¥3d NON:SHOSIAYTANS H40.advos

8102 IdD-SHOSINYILNS 40 Q¥v0g
1102 1d0-SHOSINYTANS 0. advos
Y3 TIOUINODAHOLIANY

.. ¥OSSISSY.

8l qor

SIVIOIH40 d3123713

=0Z0Z "ON uonnjosay Jad 0Z0Z/S1/Z) J0 Se siosialadng Jo pieog ayj} Aq pajdope pue pasiAsy

1202/10/10 J0 se aARd9y3

ajnpaysg Aed
sewn|d jo Ajunon



TARAS
04'623

0£'€T$
L01es

er'/es
£2'828
zL'9zs
£2'82$
aL'Les
55'2es

oy

LL'9zs

LyvT$

61°2¢¢%

€028 .

Z1L'92$
88'9¢$
18728

889z

£9'62$

e

14

98'vc$

 oeees

eL1z$

V161

18'v2$
09'62$
89'cz$
09°Ge$
$2'82%
a4

£l

JRRNAS

6LZes
. choes
.- 08'8L%

89°¢C$

- 8eves
. ssees
8e7Z$

06°92$
9v'6L$
A

_oekies

06718
5522$

¥9Ces

mv.oww‘ St ma;

H3d73IM
€ HIHNHOM INIVI SHEM.O119Nd
¢ EIMHOM LNIVIA SMM 2179Nnd

o LEIMEOoM INIVAL SYYM ORgnd
HIHHOMAYIT LNIVIN SHEM D118Nd
-2 OINVHOIW INIW, DOw HIAMOd:
na O~Z<Iom_>_ ._.Zm_>_n=30m d3IMOd

91'61%

L WOLLS 229l ,,,‘E‘m@

XA
pid 12

o lzees | 0kzes v 0°02$ - NYIDINHOZL dOHS/OINYHO AN
19628 BEVeS  zTees 11'zes o_z<zom_>_ INIWCIND3 H3MOd aval
€58l - v9/L$ | 08°9)$ . 0094S .0 bt e MIMYOM F0IAYES INTWINDI

11 $d3LS vdILS €dIIS  zdILS | dalS aBLL gor

31vd ATINOH
$3AVYL B S14vdD € 30

~020Z "ON uonnjosay 4ad 0Z0z/51/Z| 40 se siosiasedng jo pieog au3 Aq pejdope pue pasisy
LZ0Z/L0/1L0 3O Sk sAndayy

ajnpaysg Aed
seuwn|d jo Ayunon



08'62%
LA TAS
08'¢Z%
19°12$
S0'Z€$
20°62%
68°92$
22°12%
VR LA
2223
81'9¢%
899°6¢$
899°6¢%
08'62$
66°72$
22128

81'9e$

69'92$
LyveS
0€'1€$
1£°82%
12128
8eveS$
G1'22$
99'62$
66'28$
Y¥es$
1£'82$
1£'9g$
99'2¢$

1062

62'92%
rves
ST

19°9€$

vSLeS
10'VZ$
L2128
68'92$
11828
9,°92%

57

£'82$
86’72
99'22%
15°02$
25°0€$
69229
19'52$
€2°0Z%

1£°€T$

81'12$
S ve$
86°LE$

86LES

FARTAN

08'ecs

€4°02$

GPYES

19'6Z$

28TES

08'62$

10223

£202$
AT
0b'128
A TAS
81'9e$

Z8°2Es

10°22%

85'VES

oLLes

89/2%

1¥'SZ$

- 9zeTs

£5°8¢$

eeres

£0'0¢e$
98'22$
£.°02$
19°52%
z8'9¢$
R TAS

A

10°22%
6.°€2$

85°1¢C$

6S°61$

90'62%

9¢'92$

eeves

vL'6L$

..§Tees

91°0z$

08'2¢$

£1°9e$
L1°9€$
10°22%

99228

7.°6L$

ogees:

8EVC$

9zZ'1ES

1£'82%

£1°62

v.'61$

LLzes

60°02$

6892

SY'ves

- 9z'1es

€1°52%

- £6'2e$

19'62%

S ZA

L rhzes

69°9¢$

- 9zees

09'82%

es

v261$

8eves

¥5°62$

v

£

€1'62$
59'2e$

$5°02$

S9'81$

. 89'.¢$

01°62%

2zses

08'81$

“BLLZS

0C'61$

vZ'1ES.

Prves

vrves

€252
85112
0881

A

[ 4)

9,623
10°22$

- 05vZ$.
08'8L$
- S0'Les

€L°61$

19°52$

08'z¢$

9.62%

05'¥2$

9gLes

0Z'8c$
0L g7
60°€2$

. 80kZS .

¥6'7¢$

S Uusies T Tovoss”

nﬁ%
€028
08'8L$

zTees

[AR A

zLees

A

- s89z$
oo bbees
e

, SrEs

- 06°LS
- G6l6es
_Wzes

€452
- egges

- 60°02$-
1zels
8eves$

98628

. 0e'ezs | 9lees  L9bEs

. ¥661S
T g0'0eg _

vles

s

05ve$
L5128
95°61$ "
9L'2L$
16'€2$
06°/1$
82'81$
622¢$

05" vmw,

£82$

06°L1L%

vz Ies
ve'8zs

ee'es
$8'92%$
66'12%
127°€ES
£6'G2%
06'21$

9lecs

ooz
11 m n_m_._.w
ALVH ATdINOH

. SLles

1zzes.

§5'61%

€Ll

609L$

. 06°€T$ -

8912

5012 S002$

AAC] L

. lzels. - ez8ls

1591$

. ££'82% 16928
; . gtries  vlees
eLzes :

ZTILs

> 8L'8LS
0591

L1°2e$

- ee8es
0,'62$

S1°12$

L0228

i A

15 m%

s oo
$. . G66LE
14 n_m._.w

o.8rsgs.

S UR0LS

GL'1ZS$.
L9'8LE
.889l%
Ze'S1LS
261728
a 025 _
prGLs

o Tvlls
8/°G1$
.69'52%
€828

i m&
LELLS
LSHS
SIRAY
16928
Ly'ves
€1°02%

6c22$

yr6ls

e dale

zd3als

OLviS  00is

o Y9BLS. 0818

L LL6LS

28°91%

lesls

 88El§
89028

) u 18IS
e

00v1$

5 BLGLS

0evLS

. .9vves . 0g€es.
. 96'9z§  89'Ges

A

$  0L6IS

o yes
61228
ST8L$

. .8eeTs

[ARTA

vy mr%,
00'71$

kEns
N A
808l €TILS

3 n_m_._.w

HOSIAYIANS FONV.LSISSY LI43NIG
€ YO13ISNNOD FONVLSISSY LI4INIg
Z ¥O13ISNNOD IONVLSISSY 143INTg
| YOTISNNOD JONVLSISSY LI4ANTd

€ Y3SvaddvRIoLIany

Z ¥3SIviddvAoLIaNy

L 43SIV¥ddYAIOLIany

I HO3L ONILNNODOY JoLIany
Z Y310 ONILNNODOY. HOLIANY
L M¥310 ONLLNNODOVY ¥OLIaNY
HANNYId 31VI00SSY
YIINIONT ILVIOOSSY

_ MINNYTd SNYHL ISSY/ONT D0SSY
3NNV LNVLSISSY

- ¥OLD3XIa WNISNIN INVISISSY
MOO0D LNVLSISSY

~YIINIONT IAID LNVLSISSY
INVLSISSY ¥3SIviiddy

7 e¥3sIviddY

Z ¥3sIviddy

oL ¥ISIVNddY

Fz<ozmt< Y3LTIHS IVHINY
24301440 TOYLNOD TYWINY

I ¥301440 TOULNOD TYIWINY
QY002 ONIONILNIS FAILYNHTLTY
2 1SIdvd3HL 9N¥a 2 TOHOO TV
I 1SIdVH3HL 9N¥A 8 TOHOO TV
QY002 ATdd DNHAa 8 TOHOD Y

4 ._.w>|_<z< ._.2m§m®<z<_>_ SAYYANVLS 3 OV
b ISATYNV INJWIDVNVIN SAUVANYLS ? OV

€ NVIDINHOAL SAHYANYLS 8 OV
 ZNVIOINHOAL SAHVANYLS 8 OV
~ L NVIOINHDAL STHVANYLS 3 OV
€ ¥OLDIdSNI SAHVANYLS B OV

2 ¥YOLOAdSNI SAUVANYLS B OV

| YOLOIdSNI SQUVANYLS B OV

- ZLNVLSISSY FALLVHLSININGY

| INVLSISSY JALLYHLISININGY
NVIQINHOIL ONILNNODOY

~ INVINNODOV
IAILVINISTHITY HP

3pLL qor

TVHINID €30

-0Z0Z "ON uonnjosay Jad 0Z0Z/SLiZ) 40 Sk siosiatadng jo pieog ayy Aq peydope pue pasirey

1Z202/10/10 30 se 3ARDaY]

a|npayosg Aed
sewnid jo Ajuno)



22°12%
16°65$
62°15$
¥€'67$
18°62$
ov'ez$
L0°Sv$
G803
/5°0¢$
91°8¢$
¥8°2¢$
12°12%
1£'82%
¥8'2¢$

08'62$

££'8€%
T ATA
10'v2$
98'22%
227128
08'62%
LV PES
88'6€$
81°9¢%
86°2€$
$£°6€$
S5°0¢$
98'22%
12°12%
5£'9Z$

ogees

12°12%
89°22%
S0'8v$

£5'EVs

0S'6¢%
29°0v$
98'vZ$

9z'¢es

S2'92$
8L'9¢$
FANTAY
¥2Zr$
29°22%
91°8¢$
£6°7¢$
69°1¢%
L0v2$
12°12%

g1

€028

01283

Ze6v$

86'9Y$
15728
ve'22$

z6°Tvs

06°8¢$
L1°62%
$£°9¢$
8Z'LE$
£2°02$

107228

8¢LeS

. 7e'82$

05°9¢$

81'sz$.

982¢%

12128

£4°0Z$
187828
z28'Z¢$
86°/€%
SPve$

L1988

59°¢e$

- 80°62%
118
€L0Z$
60'52$

61°22%
€2°02%

Ge'9z$

92'5v$

SYLpe

19°2£$

89'8€$ -

89°¢Z%

00°52$
G ¥e$
26'.2%

T ovs

0£'92%$
elogelaly
12°¢€$
PAR S

98'72$
€2°0Z%

14

v.618
8¢'¥6$

- 96'9V$

O]

ovess

TR

- L807$
v0'2€$
€L12$

09'v¢$

8628
PL6LS
€L'5e$,

8.'62%

- 20es

9.v¢$

. -86°€gs

L7123

€,0z$. .

v.'613

1022

9z'Le$
21°9¢$
08°2e$

o res.
¥0'ZES
0L°22%

€.°02%

PI6IS

68'¢Z$

RN YA

vL61$

i
8S'ers

r'ecs
18'Ge$

£8'9¢$

¥522%

8012$

08°¢Z$

. 08Zes
85'92%

0£°8€$
¥0°52$

19vES.

89'1€$
€2'82%
INYAS

vL6L%

€1

08'8L$

62'15%

LTS
192r$
Lg'ees

S2°02%

26'8¢$.

8¢°6¢$

0r'9z$

56°2¢$

- 5e°82%

08'8L$

. 05¥E$ .

S¢'8es

erees

0L'¢ee$

ewaes

£2°02$
vL6L$
08'81$
£1'52$
9.'62$

v ves

7%

- 6L288

16°0€$

8€'92$

v26L$

osms

§.°22%

Czons

08'8l$

06'€es Sizes - [9les
05'LY$
pA)

oLves

L0°SES .

Ly'12%

- 80:02$

99'2¢%

R AR

[A°T4)

Py
s8°'¢ccs

962¢%
91°0¢$

9g28

€.°02%

ossLs

z1

. 6SThs. . 95 0VS

- soes
- 1L5T$
L voUs
. peees
02028

067218

. 08LES

G162 . €828

$ v0LLS

96°9¥%

¥9'8¢$

I
ge” wvw

0e'ses.
86°LE$

88'62%

Z0'0€$
08'8L$

WAL
€e'ezs
86°92%
AR
€82

e mmw

19223

06°L1%

YOS
) 0z$

YO LLS

€9°L3

51568 80pES

26°0¢3

FANIR

65 0Z8l$

¥502$

5622

- loees

€9'12$
68623
5€/28

. 08'v2S.
g w&

g d3ls

S lrees.

. .820¢%-

ZT9Ls 00%1$
eLvrS 6 950v8  zoges
N_mww,m._m; 81°9¢$ . 20SE$ - 9cees
6L'9¢$ LLes
€261 8591%
vi1$ 99l$ € ~ 80GL$
o loees | 00'ZeS  Lv0ES | 10'6ZS
Sy0€$ - 62°92$
“UBlTes 89618
Sy'ges 95
o 8rves PR 45 3
Z291$ - 007LS$
. GKIZS o EL0ZS  LLBLS . GZ8LS

Zos els o ooms
lzees. -Skles . .eL’0es. - LL6LS
0,628  Lyves le'ess  612es

v.628  z€'8e$ 96928 89'Ges

16°9¢% 69'52$ Sl ZAN 0c'ees

. 2e'82$.  96'9¢$.  89'Ge$  SvveS

S92

._E.Nmm

S..m '3

S .N,mw.m 7S 20828 -
Sv°62$

- erses

£5'8l8
om m:w 298I vl 8891
. 46:928. - 69 ¥e$. - 08€2$
, ,8._&%: $  l88I$
0S1Es 8¢S 6128
65°02$ - 8LLLS
ov'ges . LSves
¥0°92$ 8v'ze$
29€es. . 6£702$
WS m&

pd3lS  £d3ls  zd3lS  Lddls

6088

I HOLVAYIASNOD/QYYND and. ALNd3a
€ AINYOLLY 1O1¥1SId ALNd3d
Z AINYOLLY 1D1¥1SIa ALNd3a
1 AINYOLLY 10181SId ALNd3d

24304003 Y-MET I AlNd3a

I ¥3AYOOIY-MYI 10 ALND3A

Z AINMOLLY dNS ATHO ALNd3d
I ASNYOLLY dNS aTIHO ALNd3d
- INVISISSY IAILYOILSIANL YA
hw:sow&w SNOILYOILS3ANI VA
NINAY O1gnd LSSVY/NINAY va
NVIOLSND

- YOLYNIQHO0D HOVIHLNO ALINOWWOD

~ €d301440 SNOILD3TIO0

-+ L 9321440 SNOILLDTTIOD
¥301440 ININIOHOLNT 300D

€ 1SIVID3dS 180ddNS aTIHD

Z 1S1Tv103dS 180ddns aliHO

1 1S1TVI03dS 180ddNS alIHD
LNVLSISSY 140ddNS a1lHO

~ 03dS ONILNNODOV. 1H0ddNS ATIHD
1STvID3dS ONILAYHA IvHLSYAVYD
Z YANIWYXT SNYId ONIGiNg

I ¥INIAVXE SNY1d ONIQTINg
HO1D3dSNI MOIHONY I ONIATING
Z YOL1O3dSNI ONIaTINg

. LMOLO3dSNLONIaTING

Z INV1SISSY AYVHEIT HONYSHE

- L INVLSISSY AdwgIT HONVHE
€ YIMHOM LNIVIN SONYD ® 9d7g
2 HIMHOM INIVIN SONMD 2 90719

I ¥IMHOM LNIVIN SONYD 8 ©9d7d

_ NVIOINHOIL INIYIW SANYS.2 9a1dg
HOINIS LSIdvHIHL HE

2 1SIdvy3HL HE

} 1SIdvH3HL HE

o ASATIYNY.SW3LSAS HE

z HO31 SIDIAYTS JAILHOddNS HE
b HO31 S3DIAY3S IAILYOLdNS HE
QY000 S3DIAYIS LHOddNS HE
_QH009.311S ONISIAYILNS HY
YOLVYNIQYOOD LIS HE

Q400D IONVINSSY ALITVND HE
1SITvI03dS SAYO0IIYH WIINITO HE
US LSIVIDAdS LWOW ASYD HE

Z 1SITvI03dS LWOW ISVD HE

L 1SITVI03dS 1WOW ISVD HE

C INVISISSV IAILYHLISININGY HE
L INVLSISSY. IAILLVHLSININGY HE
apL gor



1zees
G9°2Z$
z8°2c$
18°€€$
66°LE$
z8°2¢$
81°9€$
98°22$
22128
98°22$
vLvr$
99°0v$
98°9¢$
99°22$

81°9¢$.

G9'¢e$
12°52%
98'22%
12°12%
£8°¢Z%
6£82$
81'9¢$
28'2¢$
66°¥2$
1£°82%
STATAY
Y2 vv$
99°0t$
98'9¢$
§2°9Z%
08'62%
85°22%
127128
7£°€e$
v20e$
79128
0L'82%
12°62%
26°22%
66'v2$
18°6Z$
ov'ez$
st /€%
10'v2$
98'22%
227128
2£'82$
Ge'GeS
L0'vZ$

g7

29'0¢$
15°12$

9T'1ES

gezes

81'9c$

STAN RN

Shyes

L1123
€4°02$
127123

LoZr$

c.8¢e%

or'ses

85°12$
SbveS
v0'2eS

00v2$

L0128
£€2°02$
69°22$
€028
St ves
9z'1€$
08'€2$

10°22$

00°5¢$

192r$

2.°8e$

oL'ses

66'vC$

1£82%

9¢'9¢$

€L02$

S.1e$

61°82$

€1°92%

G292%

00'v2$
£€8°12%

08'€2$
1528

1244
99°5¢$
98'¢c$

L1z

€4°02$

10°22$
99°ce$
98'¢ces

A

12'62$
£5°02$

9/62%

12°0¢e$

SYveES .

9.'62$
08'2e$
€2°02$

vL6L$

£€4°02$

85°0r$

18'9¢$

ev'ees.

¥5°02%

08°2€$

15°0€$

68'22%

€4°02$

v261%

19°12$

A4S

08'2¢$

9,62

99'2z$

€2°G2$

08°¢Zs

esovs

/8'9¢$

crees
- 08'¢T$
10°22$

00°52$

VL6LS

€2°0¢3

L evues.
88'42$
8¥'652$

$822$
8.02$
99'22$

ov'ees

8z'12%
66°ce$
22°12%

£2°02%

vL'6l$

| E2628.

S0zes

RS

|

1828
S5'6L$

E'8C$

SZ'6C$

08'28$”

¥£°82$
AR
v.61%

08'81%

v261$

- v9'8es

Lges

£8'1€$

95°6L%

PZLES

50'62$
92:12$
vL6LS

08'8L$
15028

16v2$
¥Z'1€$

ve8e$

85°12$

. 0sves

99'¢z$

©vees

L1se$

€814

99'2¢s

cL528

18'¢Z$

0888

81°8¢%

B AT S

0.°€z$

. 9Thes

9.°12$

mmm e

89°1¢C%

s
et Ay
€eees

€2°02%
v2°6L$
08'81$

-~ osvEs

2s0e$

eL0z$

271

- 8vezs
19'8L$
86923

68°/2%

vZLES

86'92$
§2'62$
08'81$

087218

08'8l$

| 6L9¢$

12455

g 0es

29813

§/'62%

PAWEA

12°02$

08'8l$

06°21%

6561$
ve'ez$
STALTAY

" g5'0zs

¥6°02$

geees

85°1¢S

yyees
1€0ES.

85°12%

05ve$

19'22$

Coens T

) ,,,E [
_¥8°81%

¥5°0Z$

zzes

82619
8/°0¢$
v.61$

- 088L$

06°L1$

eeees

90'62%

L oblels

11

. .98°82$

. £e8es

TLels

s

s

zTses
2L LS

0528

25'92$

51628

04°62%
€€'82$.
0621
YO'LLS
06°LLS

. £0ges

veLES
€L /1%

¥€92$

06'21%
vOLLS
G9'8L$
T
££'82%

- 01578

95°61$
1zees -
- ¥5°02$
_e06es
¥eLES

‘98'828

- ¥5°02$
eeeTs
% &w

i Fww
00722$
2L6LS
v6LLS
95'6L$

- 6L0Z$

Ge'8L$
1£'62$
08'81$
06'LL$
WA

19'/2$

S d31S

£E'8ZS

, xm..ﬂﬁ.__

mo ‘91$ - lesls
I - a s
- vLzes
.20l

167928

) .t 8l
60°LL$

YOLLS
Cspigs

o 06LLS

Loves
16918
Lyves
92'52$

LY ¥Cs

Y0'LLS
NN m_.w
YOLLS
\.m €€$.
Nm omw

88913

- 80°5Z$

rO'LL$

zz91$

VAR

9l'1z$
L6°92$
Ly'yes
- 29'8L%
S GLLes
9561
leees
ze0es
AN
95" ma

29'8L$
€2613.
s
06°22$
06'21$

A IR
Ge'9z$

Y d31s

isezs

s

~6sEzs
S 881LS

LTS

68228
L0°91$
ieees
50'ves

Le'€T$
-69°Ge$
2Z291%

NN o_‘w

ZZ91$

- PPSLS

06'9L$
v1°02$
69°62$

1eez$

€LLLS
ek [A
2981

L LLes

/8823

AR/
297818

88" tw

€LLLS

Coogsis

€9'91%

. 95°9z$

yOLLS

. TTOlS

rGLe

B o

60'5¢$

V0SS

€ d31s

Cories

. TT9LS
Z 4318

20218
BrSLs

0£'GLS
- BLzes
0622

69528,

61°22s
o va
vy GL$

L 0Lyls

y¥'GLS

- Szoes

05°22%

. .eBvTs,

LE'GLS

77'S1L$

0L%L$

60'91$
.8L'61%.
orves

61228

89'9L$
S ILBLS
CYLILS

ST0ES.
- 06°/2$

.26
€L tw

88°91%
RAVATN
- €8'G1$
0£'62$
22°91%
YSLS

L1
S LLBks

L RAN

s

9sv1$

gl'les

18'12%

Covves

€1°12s

. 0£eTs
LY
S 00LS
0LvLS
o 0882$
__819zs
LgLees
L15¥1$
. oeees.
99'kes
o lTals
0LvLS
00v1$

2e'GlS

9Z'8L$

0g'ees

ebies
_809Ls
- szelg

88'9L$

.. 08'82$
8 r.www,

L ELETS
88°91$

- gogls

I29L$

vl

80'9L$

Tegols

80'S1$
80'vZ$
PPGLS

. 0LpLS.

00vLS

Gzl

§1'2¢%

SIS
L 4318

J30Y003Y-MYTID ALNdIA Ayl
NVIRVEEIT MY

_ H3I3NIONI HOINNP

z<_o_z:oﬂ SINILSAS NOILVWHOANI
. 1SIdVHTIHL OINIIO ALTVIOILS AIH
~ 1SIvI03dS NOLLYONA3 HLTVaH
L HOLYNIQYOO0D NOILYDINGT HLTVIH
23AaIv HLvaH

1 3dIY HLTY3IH

Y009 avaH

€ 1S1TVI03dS LYW ZvH

Z LSITvi03dS LV ZvH

© L 1SIVID3AdS LY ZvH

; Hzﬁm_mw,q 3ONVITdINOD LNVHO

2 H3ANNY (SID) SAS 04NL.O3D

L ¥3NNVd (SID) SAS O4NI 039

€ 1SSV SIOIAYIS HOFL % TVOSI4

Z 1SSV S3OIAY3S HO3L % TWOSI4

} 1SSV SIDIAYIS HOAL % WIS
INVLSISSY S30IAYIS 1314
d301440 JONTIOIA ATV A

Z JOL¥YNIQHO09 TvDSIH Hivd

L HOLVYNIQHOO0D TvOSId Hiv4
 ONINNV1d-LNVLSISSY JAILNDIXT

Z HO3L HLTVIH TVLINIWNOYIANT

1 HO3L H1TV3H TYINIWNONXIANT

€ 03dS HLIV3H TVININNOHIANT

2 03dS HLTV3H TYLNIWNOYIANT

L 03dS HLWVAH TVLINIANOHIANT
3aIV HLTY3IH TVLNIWNOYIANT

Z NVIDINHOIL ONIYIANIONT

I NVIOINHO3L ONIYIANIONT

3AIV. ONIMIINIONT

m mmv_mo\s @z_z_<E 8 LNJWAOTINI
2 HINHOM ONINIVHL B ININAOTHINT
L HIHHOM ONINIVHL B INIWAOTANT
€ 1SITVIOAdS ALIIgIDINa

2 LSIVIO3dS ALINIGIDN3

L LSIVIO3dS ALMIgIDN3

1SIMvIO3dS SNOILDTTT

Z INV1SISSY SIDIANAS. SNOILDI 13

} INV1SISSY SIOIAYIS SNOILOT 1T

- HOLVYNIQH009 SNOILDT T

£ ¥3ANA

Z-™3ANG

‘ 1 ¥3ANA

. HOLYNIGHOO0D ¥IAIMA ONIMNIEA
 ¥OLVOILSIANI AINHOLLY LOHLSIA
Z YOLVAYISNOD/QYVND 9nd ALNd3a
ajyL gor



L0ve$
12128
£8°¢Z$
66°/£$
88'6¢%
¥£°05$
L¥'S¥$
29°0v$
2£°82%
LY'SP$
Z9°0v%
12128
L2'62%
98'22%
88 LS
PAZ 4%
08'62%
22°12%
89'22%
AR
19:62$
08'62%
15°/2%
66'72$
6£°82%
SY¥es
12'62%
98'2Z%
12°12%
¥12.$
50'Zes
99°22%
127128

6v°9¢$

z8°2¢%
LO'2$
12712%
¥6°2¢$
¥62€$
8e'LES
8c'LES
12°12$
12°12%
L112%
99'Z¢%
LO'¥2$
2012%
6€°92%
98°0¢%
80'62%

g1

98'22%

£2028

69'2¢$

86'25$
628
og'ers
89'8€$
V0" 228
og'er$
89'86$

€02

00'vc$

98°6€$
z8'2e$
PR TAS
£1°02$
5£'92$
0.°89%
8e'v2$

1£°8T%

§¢'9¢$

08'¢2$

£0°/2%
08'2¢$
0023
MY
£2°02$

0.89$

25°0¢%

85°12$

€2°0¢$

9z'Le$
98'22$
€2°02%

8L9g$

I

srves

1818

1871E%
88'62%
89°62%
£2°02%
€1°02%
€L°02%
0L'1LE$

98'22%

£1°02%

€628

6€'62$

1

00428

YA

V6L

19°12$

SYyes

L1°9€$
S9'SHS$
TIPS

€89¢%

€2°52$
£T'1¥$
£8°95$

vL6L$
g8'ees
£2°02$

86°/$
9z'Les
10°22$
v.L61$
60°6Z$
€¥'G9%
[AANA

10°42$

66°7C$

v2°52%

vZLES

58°2C$

€028

PL6L$

e7'59%

90°6C$

¥5'02$
L VLeLS

¥L6LS
- 08'8L$

956LS
B owv..mrw

svo tw

G/'62%

08'8L$

€028 vI'6L%
. 088L$  06'LL$
15°02¢ 69 m&
08'ze$ - veLes
vyres ,E A
LVEVS  OvLYS
9z'6€$  62L€$
L0'GES . OvEeEs
05ve$  €eeTs
9c6es  6ELES
L0GE$  ovees
088l 06L$
9128 1202$
v.6L$.  0881%
LV9ES  vrves
9,628 ¥€'8C$
g/5e$  05¥T$
08'8l$  06°Ll$
06'€e$  5L2T$
€298 ¥E'6S$
b'zzs  so'ies

€4°528.
08'€2$
8GLcs
LG¥Z$

9.'12$

LE'29$
89'22$

08'8l$
v'82$
Sv°82$
60°22$
60°22$
08'8L$
08'8L$

0Z'8c$

088l
6Lzes

@ N;Nw
MR A

6418 TvoLs

08'8l$

y0 twm

59'81%
- 6L628
€Z'1E8

09'6e$

L o8les

74 NNw

08 vma
YO'LLS
AN
06'2L$
6.2€$
86'92%
££°¢2%
WAL
L9128

0595

| A Nvmmw

S0°0c$

[ZA
YO'LL$

60°62$

8IS €LU1S
YOLIS

VO'LLS

6L'Ges

61°62$

05958

95'v2$.

95'vc$

vOLLS

YO LLS

45928

| .m..%.,

- 8z0gs
Shies

g

L

06'¢e$

L POLS - 2zals
_eTies vlezs
- 0L°Se$ . Lvves
lzzes shies
TAAL T 5 TR A1
€9°02$  G9'6l$
18'€S$  GZILSS
0L'6l$  ZL'8IS

8815
s

o oeezs

91'12$

.69°G2% . ! _
1818 8% ta )
CYO'LLS. 2z ols
2T9L$ #m& ‘
18'€6$ - GTL8$
06 mmw

- seges
SSve$  8eees
6€'€2s.  LZees
6£'€c$  L2eT$
ccols. wrSis .
229 pYSLS
2L
yEves mr.m%

om tw
44 w_‘w

TS

A IR

E.va_

60'9L$

- 69'628. -

96'92%

3 poves
4 wa

¥.°0€$

“ovies

L) mé

20415
ze'ses
16628
£1°028

0LYLS

02'81%

. 08'8v$
o‘m.tw

81'61$

[AOWAR

PSS

0L VLS

©ogars
.m\. NN% -

19128
C1E6LS
0Ll
- 19'vZ$
61'22%

0L VLS

. 9eees

STAAA

AW

(A A

0LYLS

0L VLS

SIS 0Lms

£0'Ce$

L VOLLS  ZToLs.
E.g ,

yrSLs

_00mLS

2E'S1LS

ovwes.
. 89'6es
o Mrges

82'62%

B AN T4

S2'81$

- 8z62%

S owa

_lTas
Tl

96'9¢%

. 6lees

L1'61L$

C00vLS.

18°21$

Ly'9vs.
Nv.orw
LY m 1S

€L 18

9Z'8l$

. 8LTes

L29LS

o 0LwlS

00t1LS

,,Nv.@w_,
€9°028

To0vig
05828

€1°12S

WSS

00vi$

oziies

TARYAN

- 6L02S

61°02$

00LS

00¥L$

0071
10°12$

WSS
007L$
wmo&w

80°94$

 2HO3L INFWIOVNYA SQH0OTY
L HO3L INFWIADYNYW SAH0OTY
AYVL3HO3S ONIQHO0D3Y
HOLVYNIGYO0D FONVHNSSY ALIVND
YINNVId ANT S SHYOM Oand
£ 3SUNN HLY3H 21and

2 3SUNN HLIV3H O11and

I 3SANN-HLIVIH O11gnd
NVIOINHOAL OIYLVIHOASd

.2 3SUNN OIHLVIHOASA

} 3SUNN OIYLVIHOASA

_HO3L INIWSSISSY XV.L ALYIJ0O¥d
N 03dS INIWSSISSY XVL ALYIJO¥d
- 1.03dS INIWSSISSV XYL ALHId0Oxd
YIOVYNVIA LO3roNd

LSATYNY H3FWWYHOONd

LSATYNY ONINIVYHL ® TdWOD D0Yd
3AIV.NOILLNIATNd

NVIQINHO3L ONINNV1d

LNVLSISSY NVIDISAHd

NVIOINHOIL LIWY3d

€ VO VHYd

2 VO3 vdvd

L LD TIVEY

1SIVIO3dS zoEqs_oS,q 321340
LSATYNY NOILVWOLINY 301440

'€ INVLSISSY 301450

T INVISISSY. 301440

} INVLSISSY 301440

~H3INOILILOVYd ISHNN
55<z< S30UNOSTY VHNLYN

o HVHLSIDTY WNISNIN
moEz_omooo ONIMOLNIN

2 1SATYNY LNIWIDYNYW

L LSATYNY INIWIDVYNYI

2 INVLSISSY WYHOOHd AOVHTLIT
L INVLSISSY WVHO0Yd ADVHILIT

- Hd-Z 3S¥NN TYNOILYOOA G3SNIDI

H8-2¢ ISUNN TYNOILVYOOA d3SN30N
Hd-} 3SHNN: J<ZO_._.<OO> d3sN3oI

~ HE-} 3SHNN TYNOILYOOA GISNION

- NVIDINHOIL A¥vMgl]

IO AOVHILI AdVAEIT

3AV VeI

o . OMENCED
-2 INVLSISSY SIOIAYIS WO T
L INVLSISSY SIOIANIS TvOT1

e 3INIVML - AMYLINO3S WOTT

mO_zmw AYVY13HD3S TvoIT
- AYYLIHOIS Tvo I
ojLl gor



ev'2€$
£5ve$
08'€z$
S2'9z$
€8°€2$
99:¢z$
vSves$

vezes

A RARS
08'62$
Yy res
95°¢€c$
ev'0€$
¥8°2¢$
¥5°2€$
S0veS
81°9¢$

11°88$

£6°v€$
69°1€$
R A
L0'p2$
S5°¢Y$
8/'6€$
88'6¢$
81°82%
z8'2¢%
$6°8¢%
SLLPS
81'9¢%
L2128

sy

YA

29°0v$

Z9°0rs
¥6'2¢$
8e'Le$

1

Syves
€202
- 0SEVS
ogers
89'8¢$

89'ge$
1£7188

88628

Al

T oseves

Yrves
S8'vZ$
ve'82$
£9'¢e$
G0°9€$

AR

08'8l$
9z'6€$.
9z'6c$

10'6e$

| vr'8es

60°22%
[

ovess
- 807/2%-

12°0€$

- 6e8es

95°61%
85°12Z3
65°61%

$ SY6LS
- L10es
- 8z8l$ .

86'9¢C3

- 05ve$

A 1A

65°22%

L0's52$
66'92$
98°0¢$

. 66228

mm mww

08'Ge$

brees

622¢$

19°€28

86°92$

. eozEs
 EEVES

08'52$

b1,

" Ivozs
v26L$

8 se$

L€°623
€0'/e$
2981$

5028,
59818
1s8Ls

96'9¢%

12928

FAsRorA
WA S8
6c'62$

. 59'92%
- €e8e$

o 0g8Ls
60've$

9lL’LeS

Rty
€572

0.°62$

. 6¥oes

692€$

. ge8es
YOS

_081e$
..61°6Z%

E.m,w,w‘
£e'eCs .

16'22$ 1€°62$

v2'52$ .¥e'ees

€LL1$ 8091
- 95'6L$ L BLLLS.

o t,w,

1e'€zs

69628 Svves  62€Cs

89'22$
,‘.wv.vww_

o zeees. . Ozees

s 85ols
06LLS  v0'LL$  TTOIS
or'zes ¢$  vhezs
L9'62$ ¢$  0692$ -
v1'62$ ~ 96'92$

ories .. 9V6LS
ves ~ elzes
€068 ozeeTs
_elles 96z e28Ts
..26:928  69'Se$ - 9vves
_.ceols 0L'pIS
- 06°€€S - vloes
v2°0€$

o9z
LTS

S 600L$.

s :3@_5
lzzes. SLkes - €102

L0'Se$ - 28'€es. 892TS
¥9'92$  L€°5TS

- 00€e$
s

zselg
er1zs
90'szs

yiges

0Lyes
- zzees.
1E'GLS

. 889L$

CESIS
-2TSHS$

L ,, eSS 6rals

0EVLS

_eLies
L16LS

YANAAS

_ .. 09712s
.09 _‘Nw 95°0¢%

85613

wLies
_Sives

_Bwa

BT

€0'82%

..e95es

89°52$

88°9Z$
0g€zs

,_,_,.8 vig
" 8z6Ts

8¢ 628

143 omw

¢ JOLVOLLSIANI dNVHd JHv4T1Im
ol MO._.<O_._.wm_>Z~ anvyd 3uv413Im
J1VOOAQV SSINLIM/AILOIA

. Zd3 FDIAYTS SNYYFLIA

l 434 JOINGTS SNYHILIA
Z<_O_ZIOm_._JX<._.\mm_me<mm._.

¢ LSIVIO3dS XVL/H3dNSvIdL
L LSIvIDads XY.LAHFHNsYIL
c MOH_H_O SNOILDITIOO XVL/SVY3d1
L 40440 SNOILOITIO) XV LU/SYIHL
NVIOINHOAL SNOILVYOINNAWOD3 131

- 203ds ¥3ayosia. 3SN.3ONYLSENS

'L 03dS ¥3QYOSIA 3SN IONVLSEANS
- 1S1V103dS S30IAN3S 44V1S

_ 2 LSATYNY S3OIAYTS V1S

. I LSATYNY SIOIAYTS 44V1S
mmo<z<_>_ WYH90¥d ALSVYM aIT0S
€ HIHHOM TWID0S

2 YDIIOM WID0S

L ¥IHHOM WID0S

3AIV SIOIAYIS VID0S

. YIOVYNVWALS

8 ¥INUOM TVIDOS HOINIS

|V HIHYOM TVIDOS HOINTS
¥3INNV1d ¥OINTS

NVIOINHOAL 1INYId HOINIS
“NVIOINHO3L ONRIFANIONT HOINTS
LSANI ASNYOLLY 1D141SIa HOINTS
dSNI MHONTd ONIQTINg HOIN3S
HOL1O3dSNI ONIQTING HOINIS
AMV13403S

Hd - 2 3S¥NN a3¥31SI03Y
 HE-Z3SHNN aI¥ILSIOTY

. Hd- L 388NN a3Y31SI193Y
HE - L 3SYNN G3¥31SID3Y

2 INVLSISSY. VINIQ qI¥31SIDTY
L INVLSISSV TVINIQ 03u31SI93y
. epiLgor



L8828 1028  €LG¢$  0Sves lgees  Sbilgs o el0z$ . LLek$. SISt T 439|440 IONVIIdNOD LNVHD
88'Ly$  88°6c$ 8688  21'9c$ 6,268 €T1ES Az ze8zs 96928 - B omooo (S19) W3LSAS O4NI 039
11828 Ov'iz§ . 60928 v8vTs . %8TEs  wwAES o uv0ZS  EvelS. osels . 0 o QY009 1H0ddNS TSI
8L'9e$  Sryes  082es  pTLed - ogeees 28 orves mow_>mmn5w INIVN LNTWJINOT
9L'0v$  18'8€§  96'9¢$  0TGES . TBLES 76'828 . 99°22$ NS UMM DNYL B INFWAOTINT

0rses  Lvves
©.ge8e8  169¢$
L8PS LO9YS
Trves  LL2ES
€e'828  16'92$
0452 yves
85°Iv$  09'6e$
- ogves  ozess
8s'les  ¥902$
eses . S
68'62$  9v'8es  OLLes  18'GeS
L bG9sS - Jlyes . LLEES  pSLeS  €00e$
€z1e$  ¥L'62$ €825 96928
8'LYS . ¥8'6ES  v6leS €L 9ES - Oyves
SE'€es  ¥TTes LL°02$
v21e8 . 0L02$ LL8LS
890V  pL'8E$ el'ses
.. 890v$ wIees eLees
. 8€ers Ev'8es

28zes  9z'les  9l'6zs  ve'ses
8L 9es SrveS 08ces veLes
0198 G868  S6'G5$  8ZT'ES$
g96'ers  98'L¥$  98'68% 96°2€$
gl'eg$  Sr'ye$  087TCe$  vTieS
z8Cces  9z'les 9L'6T8  ve8Ts
60'€ss  95°0S$  SLer$  S8'SKS
TSYrs  Ob'ey$  8EOr$ - Sv'8es
LG'/28  sz9zy  e6'¥ES  08'€T$
60'GY$  ¥BTYS  680v$ . +68ES
L1'ges  ge9es  L9ves  9672€S
ovyy$  8ZTy$ 9z0v$  ve'ges
88'6€$  86'/€$  L1'9€$  vbveES
88°0S$  S¥'8v$ . wLov$ - veer$
s8'6cs  zv'ees  L0/28  L1L'Ge$
11128 vr'9z$  8L'Se$ 86°¢C$
96'16$  8yevsS  LLZ¥S  98'vp$
9%15$  8rers  LL/vS 98 b
€8'98$  ZL'¥S$  vSUSS L0'6r$
96158 8yer$.  LL/vS . 98vrh
€8'958  ZL'¥S$  vSIS$  L06¥S$
96'LG$  8Y6YS LLZbS . 98wiS
88'LY$  88'6€$  86°.€$  2L°9e$
26'85$  LL'9S$ wb'eSs 88°0s$
v'8v$  9L'9v$  96'er$ 98'LvS
8L'9e$  Sywes 08288 vzles
e eeBES  LGue$  L.'ses
L9y L6€v§  8L¥$ - 18'6€$
vr'69$ €998 16298  L6°65$
88°lY$  98'66$  867/6$  L1'9¢$
LVovs  se'ers /8uv$ /8'6€S
z8ces 9z'Les  9/'628 vE8CE
19/g$  ¥E'9Z$  80'Se$  68'€C$
€8'6es  €6°/88  zL'9e$ 6evES
LL'9v$  L6'erS  /81y$ 18'6g$
LV9v$ - L6er$  I8M¥S  18°6E%.
51 a €1 rA

61'22$
69628 oyves
€LLYS
2L62$
o' ve$
61'22$
16'GES
. bones o ovoss
v 29'8l$

‘ HOSIAY3dNS ALITIGIDITE

Y301440 SOAS SNYHIALIA HIA Al

Hd - ONISHNN 40 ¥0.L03dId

SMIOM O118Nd 40 ¥1a ALNd3a

2 ¥301440 vOSIid INFWLNHVY4aa

1 ¥301440 TvOSId INIWLNY43a

 HOW WYHDOUd AYIS 00SAId d3d

_.SFHUNSYIN B SIHOIIM 40 ¥FTVIAS/NNOD OV ALNd3a
YIDOVNVIN ISVO FHVYD ALINNWWOD
'HOLVYNIGH00D SIDINYIS SNIUATHO
HOLVAYISNOO/NAYD 8Nd d3d 431HD
- ¥301440 INFWIDHOANT IA0D 43IHD
Y3SIVEddY 431HD

. WVIDIA40 ONITTING

2 YOSIAYINS LNIVIN SaY9/901d

1 HOSINY3dNS NIV Sa¥9/9aTd
ONISHNN-JOSIAYINS LINN HY

- . HOoSINY3dNS LINN HE

mo_z izoopzm_\,m>omn_§ VNO He
-HOLYNIQH00D THYD ONINNILNOD He.
NINQY WYd90¥d AoV He

: -4301440:SIDINYTS NINQY HE
HOLOITIO0 XV.L/HTINSYIIL LSSV
'HLIV3H Or18Nd 40 ¥0.L03MId LSSV
SHYOM OI18Nd 40 ¥id LSSY

~ OAS dNS.Q7IHD 40 1d3a-¥Id LSSY
YIQY0DTH-MIITO ALNNOD LSSV
HOLOTHIA ONINNY 1d LNVLSISSY.
>mzmot< 1O1Y1SId LNVLSISSY
 HOSSISSY ALNNOD LNV.LSISSY
VIOIH440 ONIQTING LNVLSISSY
HIDVNVIA 301340 SHOSSIASSY
HOSIAYIANS TOYLNOD TVWINY
HIOVYNYN ONIONTINIS JAILYNYTLTY
43IHO ©0¥d ONYA B TOHOO TV

- HOSIAYIdNS/NVIDINITO DO¥d asy
8}l gor

96'/68  SL'9E$ 127€$
€€'828 1692 " . 69G2$ . 9vves
8czes  £8°0€$ "62 1628
9b'9es  ev'ves . 8L2€$ ZTIES
8EYSS  6L1G$  ZEerS  96'9V$
- 6L2e$ €T1eS vl6TS 2e'8Ts.
. 9V9es  zZv'ves  8Lzes  zzLes
. 0LSes  ivves o 1eezs 6Lz
99’128 Z9028  v96LS  69'8L$
L SLzes . elLes 0628 ._wm.w% 861923
91'9¢$ P PES czles
9L9gs vy ,
S daLs
LYY ATHNOH

pdals ¢ n_w:w

ININIOVYNVI-AIN €30

-0202 "ON uonnjosay Jad 0Z0Z/GL/Z JO Se siosiasadng jo pieog ay) Aq pajdope pue pasiasy
LZ0Z/L0/L0 3O SE @ARday]

ajnpayog Aed
Seun|d jo Ajunon



95°/2%
gL ovs
90°'8v$
9913
59°€e$
6£°'92$
ze'1e$
99'L¥$
¥6°CYS$

9v°05$

S0°8v$
L1978
96°15$
78°2¢%
5Z°62$

60°GHS

£8°¢ec$

88'6€$

a1

¥2'92$

96°€V$

9/°5v$
19°6€$
v0ZE$

€0°22$

cg'6es

19°68$

¥8°1L1$

- S0'8r$.

9/°S¥$

16ePS

8v'6v$

9z1ES
$8°22$

ve'ey$
69°22%

86'LES Ll'9gs

14

86°¥C$

85'er$

U 8rIss

15'0€$

ylGes

6€'8¢$

8/'/€$

¥8'6e$

9Lsvs

85°Er$

C8vs

AV

o olezs

25'92%

68°07$

19°12$

€1

64°€C$

og mmw

05°LY$

. 86588

50'6¢%

ey 24

€022

86568
v6'LES
8S VS,

05 L$
- 186€$
98y

- veees
9zses

. v6'8e$
L5028

L PrYES

[

 §9'ces
96 mmw
zs6es

9z HES

19°72%

o vEees

IZATA

“9zves

£1°9¢$

| oslrg __,
25'6€$
. 1BLgS .
zLTrg
..86:9¢$

S0ve$

T 80'/es.

6Y m_‘w

!

- §logs

- Z9%Tes 90Le$  896T$
. 0r'ves

) 89'0v$
0L6e$
06°22$
- zeses
Go8l$
gzies

4G74eS .,_,mm..,_owﬁ

£97/€%
29zes
¥£'92%
RAAAATE : 02$-.
LSvZ$ vm mww zzTes

0z 1e$

9,288

o tmw - 06918
. yL6TS  zeses
vd3ls  €dils

96°9¢
zd3ls

¢ d3ls "} a3als

 JOLVYNIGHOO0O SSANLIM/WILOIA
~ . HIOYNVIA. SIDIAYIS 44VIS:
< W_Om~>m_m_n5w S3VINYTS VIO0S
-1 ¥OSIAY3dNS. $301AN3S IVID0S
"d1d NOISIAIQ SFDIAYTS HOINIS
mO._.<Z_DmOOO LNOW SqH003Y

,mo,m_>mm%w moz<zEz_<_>_ avod md

nszO >_D OOmn_ I._.._<m_I O_._mDn_
A mm0<2<_2 NYHO0Hd.

L H3OVNVIN WWVHOOMd
OzﬁmeZim_IO _>_<m®Omn_.
mmo_uuo wm0_>mmw NINAV Hd
HIOVNVYI LinN3ad

mOm_>NEn_Dm 301440

ay002. 10V S3DIAYAS HLTH TINW

- .,._.,_amooo WYHO0¥d AOVHILIT AHVHEIT
- Z¥O1VYNIGYO0 NOILYONAI HLTYAH

|pll qor



95'8¢$
08'G¢e$
6Y2€$

g1

zL9e$
0L'veS
v6°0€$

1

L6VES

JAQASS

eI TA

€1

0£'ees
26°0€%

90'8z$

(4

Cuiesozoes s
vecs | v0'ees 699z beyes S
b2'9eS. . yyses . eZwrs.  L0€2$ . Lele$ 2

1 §$d3als +ddlS €dILs zdals
31V ATHNOH

~0Z0Z "ON uonnjosay Jad 0Z0Z/SL/ZL o Se siosiaiedng Jo pieog sy} Aq pajdope pue pasiasy
LZ02/L0/L0 3O Se dAROdeHg

ainpayosg Aed
seuwinjd jo fiunos

8%2S. ... .. ¥30IH40 NOILVEONHd ONISIANIANS

¥301440 TvOSId INTW LNV

- 14301440 YOS LNIN Lvd3a.

ajL qor

ININIOVNVIN-AIN NOLLYEO¥d



§0'82$
4 RAAY
9e'6c$
(RATAN

98°22%

227128
£9°9¢%
66'2€$
LO'v2$
12°12$
£5°62%
£e°¢es
S20¢$
56°.2%
10'v2$

10128

|

04'92%

0¥'22$
96°22%
00'12$

L002% .
€402
€6 ves

Weg

98'22%

€L°02$
cl'ges
€L 1E$
18'82%
19'92%
98'2¢%

4028

A

€V°5Z$

€e1es

9’98,

58°22%
€L02$
v.61$

9z°¢es

16'623

LU12$

7L'6L$

'8/92%

ceoes
ev'2z$
ve'ses

LL12$
vreLS

£1

9.'12%

erozs

zzves
Le'02$
ge'ge$

9612 L602s  166LS . 96'8L$
€5°L1S 09k 068G
68128 v80Z8  v8'6LS

LU81$ 8sus  Z02Ls

VL 6LS . vrsig ‘
. o88ls ,;NN 515 0Ll
L L9kEs e |

8v'82$

08'8L$ 06218 vOLL§ NN 918 e

6v'92$ 10Zz$ 9602 96'6L$  00°6L$.
12°82% - s8ves _99€es  zgTes  vyies
zL9z$ o vszes . EY0Z$ . Svels
- ELves . £80cs  €86LS  88'8L§  867/1S
£L°02$ 0821 vOULS  ZTILS  vhGLE
08’818 _...ce9s 0LvL$  0071$

B ;N'HF

31v¥ ATENOH

-0Z02Z "ON uognjosay iad 0Z0z/S1/Z) Jo se siosiatadng jo pieog 8y} Aq pejdope pue pasiaay
1202/10/10 JO sk aAnoayg

a|npayos Aed
seuwnid 3o Ajuno)

- YALM LH0dTY NOLLYEOHd

INV1iSISSV NOILvd0ud

1SISsv NINAY/QH000 50¥d g0yd

€ INVLSISSY 301440
2 INVISISSY 301440

} INVLSISSV 301440

2 LSATYNY INFWIOVNYI

L LSATYNY LNIWIDVYNYI

2 INVLSISSY S30IANTS v
1 LNVLSISSV S30IAY3S VoI

- YOLVNIGY00D NOIINI13a

¢ ¥301440 NOLLYEONd ALNd3q
Z ¥301440 NOILYE0Yd AlNd3d
1 ¥301440 NOILVEOYd ALNd3a
2 INVLSISSY ALV LSININGY
b INVISISSV ALLVMLSININGY
. spiLqor

0SSV NOLLvao¥d



08'22%
[FA-TAY
99°Lv$
8Y s
Zv'6e$
¥9'8€$

6V°6E$

LLGPS
£5°2€$
$8'62$
16228
82Tr$
¥6'5E$
02'9€$
067€$
99'L€$
9Ters
62°92$
zLves
82°0¢$

167228

RTAY
g1

9¥'9Z$
10'¥2$

15°6€$ -

9 0v$
£5'2€$
6.°9¢$

09°2£$ -

€GeS

¢158$

Zv'8e$

€9'9¢$

9z'ov$

zres

96've$

£TEES

91°0e$
0z Lv$
¥0'52$

6v'2€$

1e'62$

s9'92s”

TAAA
1

02'S2$
98'22$
89°26$
£5'8e$
€/'5€$
v0'GES

1858
_ SVIvs
L E0ES

L0°.2%

Se'ses.
. geees
25°28$

62°¢ES
€9°1e$
12°82%

€26E$

¥8'cTs

- ¥60ES
16228
§e'6es.

JANYA
€1

00'%2$

227128

68'GES

89°9¢$
£0vES
Leees

. 0LpES

L¥'6ES

orzes

11°52$

Covlves

05'9¢$
Z0°1LE$
0/°1€$
FAR %S

veues
ogues

6922$

. 9r'eTs

85°92$

- vLyes

91°0¢$
[

s0'gzs T r9Ts
le'szs Lbves

$8'ZZ$ . 9L'1e$  2.0z$  €L6LS $ . e8as . . _TINVISISSY SIOINYIS JIMIHS
€L02$  ¥L6L$  6L8LS 06711 €zT9L$ L INVISISSY STOIAYIS 4d1M3HS
LLVES  vSees | 667088 0G6Z$ 2$ . sr9gs , _ 3LVIGIWYILNIFINVIONIS 3313HS
vEveES  Lzee$  89les  LL°0g$ k. o ~ QIONVAQY-LNVIDHIS 44143HS
ovizes . 980es  8e6z$ . 86428 $ 9eses - , LINVIDYIS J41¥3HS
;R.Sw  9z0e$  ze'8es  evles $  88ves QIWHILNIFHOLYOILSIANI 4314THS
Lv'TeS | 260€$. . vy6es . .£0'82$ $ . lpses. . (3ONVAQY-HOLVSILSIAN! 44IM3IHS
69288 08'5E$  60'VES . £v6e$ ... . LNV3ZOH3SHOLVOILSIANI JdIIHS

. 8elTs $ . Skwes T YOLVOILSIANI A41MTIHS

_veees Z ¥3HOLVdSIA 3143HS

i - L ¥3HOLYJSIA 44I3HS
~ 1dW09 3009 SIBYNNVI/OLSANI HS
. 3LYIQINHTLINI-Z 44143HS ALNd3a
GFONVAQY-Z J4I43HS ALNG3a

.2 441¥3HS ALNd3a

b 441¥3HS ALNd3A

QY009 dIND3 NOD/Z J4I¥3HS d3a

LSATYNY JWIHO

_ INv3IOY3S TYNOLLDIHHOD

2 4301440 WNOILLOTHHOO

0z6l$

SLVES . OLees
€5'62$  €£1'8¢$
61088  v.282%
89'82$ Le'les:
v0'92$  6.%C$
L5Se$ . 88ees
19'12$  8502$

66228 887LZ$ | ) ..} 301440 WWNOILDTHHOD
6L6LS 128l OV LLS 8L°S1$  20°'SL$  YIDVNVIN AVHO0Nd LNVLSISSY
11 SdilS ¥dILS €d3LS ZdILS | Q3lLS , apL qor

31V ATINOH
DSSV FIAOTAINT J41¥3HS

-020Z "ON uonnjosay 1ad 0Z0Z/51/ZL 40 Sk s1osinuadng Jo pieog ayj Aq pajdope pue pasiaay
L1202/10/10 JO SE 3A3OS13

anpayssg Aed
sewnid jo Ajunon



LLGYS
9¢°05%
L1°6¥%
LG LYS
L1°GES
LLGPS
L1°6¥$
L1°6¥$

8€'6ES
80'9¢$

S9'SES.

S

£Gers

S6'LV$
Z8'9v$
£5°6€$
6v°€ES
£5°Ers

28975
289vS
24 ees

89'¢ces

. 9evEs
. 967€ES
1

££T76S  6L08S  zeees ¢

vy Lvs . ..19S SO VID3AdS S4dIMIAHS.
Losys  svev$s  WwLpS  vpees 65.e$  Guses sOoves zvees >o< JOn_Bz_zﬁétnmo Sd4I¥IHS

65 vv$ YIANVYWNOD 108 1Yd 44183HS
v9'LE$ 2 ¥301440 TvOSId 44143HS
06°LES 1. 4301440 WOSI4 49143HS
LS e INVIONU3S NINAY 4193HS
- B5YbS i, dNS ONYIIIWOD 3A0D/1ODS ANLHS.

_ BSvYS HYIANYWWOD TIvr
SLles . .HOSIAY3dNS SNOLLYDINNWWOD
80°Z€$ 80'62$ omzmmﬁz_ ¥3dNS SNOLLYDINNWNOD

cLees  SLies 19628 S . Q3ONYAQY ¥3dNS SNOILYOINAWWNOD

5 zeses :vmw %22y - ... S30IAY3S AONIOYINI 40 ¥Id LSSV

£l 2 R d3als  vd3ls  eddls zdals  Ldals .. ... ... ®mpqor
31V ATHNOH

LWNON-AIN OSSV ITA0TdINT J41¥3HS

-0Z0Z "ON uonnjosay Jad 0Z0Z/5L/Z L 40 Sk siosialadng Jo pieog oy Aq paydope pue pasiasy
1202/10/10 J0 se aARosyy

3|npayog Aed
seulnid jo Ajunon



£1'€58
1

09°06%
1Al

61'8¥%
€l

63'5$
21

OLEVS  |OV¥S  ZOGES  €LUES €698 Lzves
V1 Sdals  vddlS  £d3lS  zd3LS  LdAlS
31Vvd ATdNOH

-0202 "ON uonnjosay Jad 0Z0Z/SL/ZL $0 Se siosiaiadng Jo pieog ay3 Aq pejdope pue pasiAay
LZ0Z/L0/1L0 1O se aAOayy

ajnpaysg Aed
sewn|d jo Ayunon

JHRIFHSYIANN
- BLqor

J4RIIHSY3IANN









B. Duties Per WIC Section 5848(b) (Oversight and Accountability, and Any Future

Amendments thereto. These duties include:
(1) PCBHC shall conduct a public hearing on the draft three-year program and expenditure plan
and annual updates at the close of the 30-day comment period required by subdivision (a). Each
adopted three-year program and expenditure plan and update shall include any substantive
written recommendations for revisions. The adopted three-year program and expenditure plan or
update shall summarize and analyze the recommended revisions. PCBHC shall review the
adopted plan or update and make recommendations to Plumas County Behavioral Health for
revisions.

C. Duties Per HSC Section 11998.1(f) and Any Future Amendments thereto. These duties

include:

Review the Plumas County Behavioral Health Department’s Alcohol and Drug Five-Year Plan,
including consultation as needed to comply with the legislative goals set forth in Health and
Safety Code section 11998.1(%).

Article IV, Membership

A. Number and Composition of Membership

l.

het

The Board of Supervisors shall appoint the members of PCBHC. The membership shall be
submitted to the Board of Supervisors for approval. PCBHC may, but is not required to,
make recommendations to the Board of Supervisors for appointment of members.

The PCBHC shall consist of eight (8) members.

One (1) member shall be a member of the Board of Supervisors, the governing body.

Fifty (50) percent or more of the members shall be consumers or family members who are
or have received mental/behavioral Health services, as follows: at least twenty (20) percent
direct consumers; at least twenty (20) percent family members, and if not covered in these
four, one (1) Alcohol and Drug Abuse representative.

Fifty (50) percent or less of membership shall be community members representing public
interest in the behavioral health needs of Plumas County, especially recommended: persons
in the professions of human services, education, law, criminal justice, fiscal management,
treatment/recovery (e.g. AIDS treatment), students/parents, other private industry,
organizations involved in drug/alcohol services, and organized labor (e.g. Employee
Assistance Program representative).

Membership shall reflect the diversity and demographics of the county as a whole, to the
extent feasible (WIC 5604.5(b)).

It is advisable, but not mandatory, that representatives of each major community of the
county be selected.

All members shall be residents of Plumas County or be substantially employed in the
county.

Except as provided in the following paragraph, a member of PCBHC or the member’s
spouse shall not be a full-time or part-time county employee of a county mental health
service, an employee of the State Department of Health Care Services, or an employee of,
or a paid member of the governing body of, a mental health contract agency.

A consumer of mental health services who has obtained employment with an employer
described in the previous paragraph and who holds a position in which the consumer does
not have any interest, influence, or authority over any financial or contractual matter
concerning the employer may be appointed to PCBHC. The member shall abstain from
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voting on any financial or contractual issue concerning the member’s employer that may
come before PCBHC.

Members of PCBHC shall abstain from voting on any issue in which the member has a
financial interest as defined in Section 87103 of the Government Code. (WIC 5604(e), ().

B. Terms of Membership

1. The term of each member (ending December 31*) shall be for three (3) years with
approximately one-third of the members changing each year.

2. No member shall serve more than two (2) consecutive three-year appointments with the
exception that if a member has been appointed to a partial term, he/she may then be
appointed by the Board of Supervisors to two full three-year terms.

a. When a vacancy occurs, the new member appointed to fill the vacancy will only be
appointed for the remainder of the un-expired term of the vacated position.

b. Extending new membership after partial-term is completed: only the Board of
Supervisors has the authority to extend or re-appoint a Commissioner’s term.

3. When one year has elapsed following a former member’s service on PCBHC, of whatever
duration that service was, he/she again becomes eligible for appointment.

C. Quorum

1. A quorum shall be one person more than one-half of the number of appointed voting
members including the Board of Supervisors representative. Appointed members excludes
unfilled positions, including those unfilled due to resignation. However, if the number of
appointed members falls below the five-member minimum, a quorum shall be one person
more than one-half of five members (e.g. appointed members = 5, quorum = 3).

D. Vacancies

H.

1. If a member fails to attend three (3) consecutive meetings and there has been no
communication with Chair excusing absences, PCBHC may recommend to the Board of

Supervisors that the position be deemed vacant.
2. When the member submits his or her resignation in writing, that position shall be deemed

vacant.
3. If death, adjudicated incapacity, non-residency, or change in qualification of appointment
occurs, that position shall be deemed vacant.

Article V. Officers

The Officers of PCBHC shall be the Chair, Vice Chair, and Secretary/Treasurer. Plumas
County Behavioral Health shall provide a non-voting clerk.

Members may not serve as officers unless they have served on PCBHC for one (1) year unless
exemption is approved by PCBHC.

The Officers shall be elected at the regular meeting in December and shall assume the duties at
the next regular meeting.

The Officers shall serve a term of one (1) year, not to exceed three (3) terms.

The duties of the Chair shall be to preside at all meetings of PCBHC and act as the liaison with
the Behavioral Health Director.

The Vice Chair shall preside over the meeting in the absence of the Chair.

The Secretary/Treasurer shall take the official minutes of meetings and monitor the membership
of PCBHC.

The Clerk of PCBHC (non-voting) shall maintain required records for PCBHC.
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I.  Assigned Behavioral Health staff posts meeting minutes and agendas on website at least 72
hours before meetings. Hard copies of agendas will be posted at meeting facility 72 hours
before meetings.

Article V1. Meetings

A. PCBHC will meet a minimum of nine (9) times per year at noon on the first Wednesday of the
month.

B. Special meetings may be called by the Chair or a majority of PCBHC members.

C. All PCBHC meetings shall be open to the public and subject to the Brown Act (Government
Code, section 54950).

Article VII. Committees

The Chair may form committees to perform tasks and to advise PCBHC pursuant to WIC 5604.

Article VIII. Conduct of Meetings

A. The meetings of PCBHC shall be conducted in accordance with Rosenberg’s Rules of Order,

newly revised.
B. Members shall abstain from voting on any issue in which the member has a financial interest as
defined in Section 87103 of the Government Code.

Article IX. Amendment of Bylaws

A. These bylaws may be amended by a majority of the members of PCBHC provided that a thirty
(30) day written notice is given to PCBHC members prior to the meeting at which the vote will
be taken.

B. The amendments must be approved by the Board of Supervisors.

C. [Ifany part of the preceding bylaws are deemed unlawful, the remainder of the bylaws will

remain intact.
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At each meeting, Commissioners heard detailed reports from the Behavioral Health
Staff including the Executive Director, Quality Assurance and Patients” Rights
Advocate. Quality Assurance staff reported to the Commission with monthly
numbers on open charts, ages, hours, tele med services provided, jail hours, and
hospitalizations. They also reported the outcomes of the Behavioral Health
Department audits.

The Patients’ Rights Advocate reports on numbers of grievances filed, phone calls,
and visits.

The Department Administrative Services Officer presented to the Behavioral
Health Department budget the Commission in November 2019.



Some of the Behavioral Health Director’s highlights included:

April 2019 External Quality Review showed there were good impressions
with the Wellness Centers that are located throughout Plumas County.

The Triannual Quality Review noted outdated policy and procedures and
provided suggestions for adjustments which have been implemented.
Plumas County was the 1 county in the state to implement AB1810 (court
ordered treatment).

BH Director and Fiscal Staff brought a $5.6 million budget deficit to 1.1
million resulting from restructuring and prioritizing. Contract agencies,
Environment Alternative and Plumas Rural Services are now drawing down
Medi-Cal money.

Environmental Alternatives was funded $600,000 for transitional living.
Alcohol and Drug applied for Medi-Cal billing approval.

New Tele Med provider “Aligned” was contracted with for licensed
psychiatrist.

Plumas County was 1 of 5 counties selected to participate in the Sequential
Intercept Mapping Event pilot which the focus is on preventing people from
going to jail when they need BH services instead. This helps with receiving
technical services on the Data Driven Recovery Project.

Medication Assisted Treatment (MAT) started in October 2019.

BH Director works with schools and other agencies on safety and threat
issues.

January 2020, a new answering service for crisis line calls was implemented
with Auburn Counseling.

Credentialing process at Plumas District Hospital for telehealth providers to
prescribe medication faster in the Emergency Room to help possible 5150
clients.

February 2020 — Quincy Pharmacy agrees to provide medications audits for
Plumas County Behavioral Health.

February 2020 — Rethink Industries becomes a provider for the DUI Program



e February 2020 — Behavioral Health received $ 468,000 from the California
Department of Healthcare to provide the Whole Person Care pilot project.

In March and April, the COVID 19 pandemic hit Plumas County. We had to cancel
the April 2020 BH Commission meeting. We heard from the BH Director that all
group counseling was suspended due to COVID 19 and instead telehealth was
being used. Open access client services were also suspended and phone intakes
were done instead. Telepsychiatry was used in the jail and emergency rooms. The
Wellness Centers were open but by phone or appointments only.

The Behavioral Health Commission had to move to online meetings as most
of the nation did. It was an adjustment, but we worked through it as best we
could.

We continue to seek new members for the Commission to fill some of the
vacancies we currently have and to support and advocate for Behavioral
Health Services for our county residents.

We need to have Brown Act training for our members and have been
working with County Counsel on that issue.

We are glad to see the stigma of mental health and substance abuse being
lifted as the nation and world address these serious issues. We would like to
see another NAMI group in Plumas County for family support.

Our Wellness Centers are doing great and are appreciated in our outlying
communities. We are also looking forward to more housing opportunities for
our mentally ill, some of which are homeless.






HUNT PROPANE, INC.
PROPANE FUEL PURCHASE AGREEMENT — 2021

Summary of Terms
A. PURCHASER: County of Plumas — Department of Public Works; 1834 E. Main Street, Quincy, CA 95971

DELIVER TO:

Chester Maintenance Yard, 1033 Main Street — Hwy 36 Chester, CA 96020
Quincy Maintenance Yard, 1834 East Main Street Quincy, CA 95971
Graeagle Maintenance Yard, 1091 Maricopa Trail Graeagle, CA 96103

SELLER: Hunt Propane, Inc.
477 N. Mill Creek Road
Quincy, CA 95971

B. TYPE OF FUEL (“Fuel”):
Propane Fuel

C. BRANDED & UNBRANDED PRODUCT QUANTITY: Seller agrees to sell to Purchaser, and Purchaser agrees to
purchase exclusively from Seller, all of Purchaser’s requirements for Propane Fuel at the Maintenance Yards referenced above

in Section A. The start date will be January 1, 2021.
D. PRICE: Seller’s delivered price on date of lifting, plus (a) all applicable taxes, fees, duties, or other charges levied or
imposed, whether directly or indirectly, on Fuel furnished to Purchaser, and (b) all delivery charges, fees and related costs

incurred by Seller in delivering fuel to Purchaser. Total paid by County to Contractor under this Agreement shall not exceed
seventeen thousand dollars ($17,000.00).

L. DELIVERY: FOB Purchaser’s étorage tanks at the Maintenance Yards, freight prepay and add. Unless otherwise
agreed in writing, the delivery of propane gas will be delivered in amounts required to keep the Purchaser’s tank on a ‘keep
full’ basis. Tank sizes are as follows: Chester and Graeagle are 500 gallons each, and Quincy is 1,000 gallons.

F. EFFECTIVE DATE: January 1, 2021 (the “Effective Date”)

G. TERM: One (1) year from the Effective Date.

H. PAYMENT TERMS: Net Fifteen (15) days EFT, as modified from time to time by Seller in accordance with Section
4 of the Terms and Conditions. :

L NOTICES:

Ifto Seller: Ifto Purchaser:
Address: 477 N. Mill Creek Road. Address: 1834 East Main Street
Quincy, CA 95971 Quincy, CA 95971
Attention: Curt Neiman, Manager Attention; Joe Blackwell, Deputy Director
Phone: 866-316-7477 . Phone: 530-283-6268

E-mail: cnieman{@huntnsons.com E-mail: joeblackwell@countyofplumas.com




IN WITNESS WHEREOF, Seller and Purchaser have executed this Agreement as of the Effective Date.,

FOR HUNT PROPANE, INC.

Date:

Name: Joshua Hunt
Title: CFO, CEO

FOR PLUMAS COUNTY

APPROVED AS TO SCOPE OF WORK:

Date:

Name: Robert A. Perreault, Jr., P.E.
Title: Director of Public Works

Approved as to form:

12/3/2020

Gretchen Stuhr
Deputy County Counsel III

CONCURRENCE BY:
THE BOARD OF SUPERVISORS

Date:

Name: Kevin Goss, Chair
Title: Board of Supervisors

Attest:

Date:

Nancy DaForno
Clerk of the Board of Supervisors
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A.

C.

HUNT & SONS, INC.
FUEL & FURNACE OIL#2
PURCHASE AGREEMENT - 2021

Summary of Terms

PURCHASER: County of Plumas — Department of Public Works; 1834 E. Main Street, Quincy, CA 95971

DELIVER TO:
Beckwourth Maintenance Yard, 240 Beckwourth-Genesee Road Beckwourth, CA 96129

Greenville Maintenance Yard, 36 Williams Valley Road Greenville, CA 95947
Chester Maintenance Yard, 1033 Main Street — Hwy 36 Chester, CA 96020
Quincy Maintenance Yard, 1834 East Main Street Quincy, CA 95971

Graeagle Maintenance Yard, 1091 Maricopa Trail Graeagle, CA 96103
LaPorte Maintenance Yard, 2021 Church Street La Porte, CA 95981

SELLER: Hunt & Sons, Inc.
188 Crescent Street.
Quincy, CA 95971

TYPE OF FUEL (“Fuel”):

X Clear Diesel Fuel

X Gasoline Fuel

X High Sulphur Burner Fuel (“Burner”)

BRANDED & UNBRANDED PRODUCT QUANTITY: Seller agrees to sell to Purchaser, and Purchaser agrees to

purchase exclusively from Seller, all of Purchaser’s requirements for Clear Diesel Fuel, Gasoline Fuel, and High Sulphur
Burner Fuel at the Maintenance Yards referenced above in Section A. Purchaser’s projected requirements for Branded and
Unbranded Fuel purchases during the Initial Term are set forth on Attachment A to this Agreement. The start date will be

January 1, 2021,

D.

PRICE:

1. Clear Diesel Fuel: Seller’s delivered price on date of lifting, which Seller shall establish from time to time, in
its discretion, based on market conditions or other information deemed pertinent by Seller, plus (a) all applicable taxes,
assessments, fees, duties, tariffs or other charges of whatever kind or nature, levied or imposed by any third party,
whether directly or indirectly, on Fuel furnished to Purchaser, and (b) all delivery charges, fees and related costs
incurred by Seller in delivering Fuel to Purchaser.

2. Gasoline Fuel: Seller’s delivered price on date of lifting, plus (a) all applicable taxes, fees, duties, or other
charges levied or imposed, whether directly or indirectly, on Fuel furnished to Purchaser, and (b) all delivery charges,
fees and related costs incurred by Seller in delivering fuel to Purchaser.

3. High Sulphur Burner Fuel: Seller’s delivered price on date of lifting, plus (a) all applicable taxes, fees,
duties, or other charges levied or imposed, whether directly or indirectly, on Fuel furnished to Purchaser, and (b) all
delivery charges, fees and related costs incurred by Seller in delivering fuel to Purchaser.

Total paid by County to Contractor under this Agreement shall not exceed Six hundred thousand dollars ($600,000.00).



E. DELIVERY: FOB Purchaser’s storage tanks at the Maintenance Yards, freight prepay and add. Unless otherwise
agreed in writing, the minimum delivery of gas and clear diesel fuel shall be a full standard transport tanker load equivalent to
approximately 2,000 gross gallons, with the exception of La Porte gas is 200 gallons. High Sulphur burner fuel shall be a full
standard transport tanker load equivalent to approximately 1,000 gross gallons, with the exception of Chester which is 1,500
gallons, and the equipment repair shop which is 2,000 gallons. Seller reserves the right to impose a surcharge for deliveries of

less than a full tanker load.
F. EFFECTIVE DATE: January 1, 2021 (the “Effective Date”)
G. TERM: One (1) year from the Effective Date.

H. PAYMENT TERMS: Net Fifteen (15) days EFT, as modified from time to time by Seller in accordance with Section
4 of the Terms and Conditions.

L NOTICES:

If to Seller: If to Purchaser:
Address: 188 Crescent Street. Address: 1834 East Main Street
Quincy, CA 95971 Quincy, CA 95971
Attention: Ken Macklin Attention: Joe Blackwell, Deputy Director
Phone: 530-283-1080 Phone: 530-283-6268
Fax: 530-283-0215 Fax: ' 530-283-6323
E-mail: kmacklin@huntnsons.com E-mail: joeblackwell@countyofplumas.com

» Attachment A: Projected Fuel Requirements
/!
/!
"
/!
/!
/!
/!
/!
/!
"

/!
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IN WITNESS WHEREOF, Seller and Purchaser have executed this Agreement as of the Effective Date.

FOR HUNT & SONS, INC.

Date:
Name: Joe Hunt
Title: President

Date:
Name: Dan Maue
Title: CFO
FOR PLUMAS COUNTY
APPROVED AS TO SCOPE OF WORK:

Date:

Name: Robert A. Perreault, Jr., P.E.
Title: Director of Public Works

APPROVED AS TO FORM:

Plumas County Counsel

L
By: «@ Date: L /9!//9420

Deputy County Counsel

CONCURRENCE BY:
THE BOARD OF SUPERVISORS

Date:
Name: Kevin Goss, Chair
Title: Board of Supervisors
Attest:
Date:

Nancy DaForno
Clerk of the Board of Supervisors

Page3 of4  Fuel & Furnace Oil #2 Purchase Agreement, Hunt & Sons, Inc. / County of Plumas
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ATTACHMENT A

PROJECTED FUEL REQUIREMENTS ,
Purchaser estimates that its requirements for Fuel during the Initial Term are as follows (all quantities in gallons):

Fuel (Gallons)
Clear Diesel | Gasoline | Burner

Beckwourth | 12,000 3,000 4,000
Greenville 11,000 2,000 4,000
Chester 22,000 4,000 6,000
Quincy 36,000 7,000 14,300
Graeagle 14,000 1,500 0

La Porte 15,000 200 0

Purchaser represents and warrants that the quantities listed above are its best estimates of its requirements for Fuel during the
Initial Term, and that Seller will rely on such projections to plan for adequate supply of Fuel for Purchaser and Seller’s other
customers. Purchaser and Seller may mutually agree to increase volumes for any year in the term. If, at any time during the
term of this Agreement, Purchaser expects its Fuel requirements to be greater than the estimates set forth above, Purchaser
shall give Seller thirty (30) days advance written notice of its request to increase the quantities listed above to reflect its revised
projected annual requirements. Seller shall attempt to accommodate any request by Purchaser to increase the volume of its Fuel
purchases; provided, however, that Seller cannot guarantee to accommodate any request by Purchaser to increase its fuel

quantity by more than 20% in any given month.

If, during any twelve month period in the Term (or any extended Term) of this Agreement Purchaser fails to purchase estimated
requirements of Fuel set forth above, Seller may reduce the quantity estimate for the following year by an amount equal to
the difference between Purchaser’s actual Fuel purchases and the estimates set forth herein, I, during any twelve-month period
in the Term (or any extended Term) of this Agreement Purchaser fails to purchase at least eighty percent (80%) of its estimated
requirements of Fuel set forth above, Seller may, at its option, terminate this Agreement upon thirty (3 0) days written notice to

Purchaser.

Hunt & Sons, Inc. (“Seller”) County of Plumas (“Purchaser”)
(Initial) (Initial)

/!
/!
/!
/!
/!
"
"
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Due to the length of the contract only five copies were provided to the Clerk of
the Board of Supervisors.






To determine which positions should be designated in Plumas County’s Conflict of
Interest Code, every two years the County Counsel’s Office asks all Plumas County
department heads to evaluate the position in his or her department to determine which
employee positions make or participate in making governmental decisions. Since the
definitions of “designated employee™ and “public official” include any consultants to an
agency who make or participate in agency decisions (Gov. C. sections 82019 and 82048),
we also ask department heads to identify any consultants working with the department
that make or participate in making governmental decisions.

By making a governmental decision, it means the person holding the designated
position:

Votes on a matter; or

Appoints a person; or

Obligates or commits the department/County to any course of action; or
Enters into any contractual agreement on behalf of the department/County.

el e e

By participating. in the making of a decision, it means the person holding the designated
position:

1. Negotiates, without significant substantive review, with a governmental entity
or private person regarding the decision; or

2. Advises or makes recommendations to the decision-maker, by conducting
research or an investigation, preparing or presenting a report, analysis or
opinion which requires the exercise of judgment on the part of the employee and
the employee is attempting to influence the decision.

Please see the California Fair Political Practices Commission’s website at
hitp://www.fppc.ca.gov/learn/rules-on-conflict-of-interest-codes.html for more
information,

END OF MEMORANDUM
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Plumas County, California

RESOLUTION NO. 2020 -

A RESOLUTION READOPTING THE CONFLICT OF INTEREST CODE

FOR PLUMAS COUNTY

WHEREAS, Plumas County has adopted a Conflict of Interest Code pursuant to
the Political Reform Act (Government Code Section 87100, et seq.); and,

WHEREAS, the Political Reform Act requires that local Conflict of Interest
Codes be reviewed, amended, or readopted every even numbered year,

NOW, THEREFORE, BE IT RESOLVED by the County of Plumas, State of
California, Board of Supervisors, as follows:

1.

All previous resolutions adopting a conflict of interest code for the County
of Plumas are hereby repealed, and are replaced by this resolution.

The terms of Title 2, California Code of Regulations, Section 18730 and
any amendments to it duly adopted by the Fair Political Practices
Commission, along with the attached Appendix “A”, in which position are
designated and disclosure categories are set forth, are incorporated here by
reference and are declared to constitute the conflict of Interest Code for the
County of Plumas.

Persons holding designated offices and positions shall file Statements of
Economic Interest (Form 700) pursuant to the County’s Conflict of Interest
Code.

Plumas County Officers and Elected Officials shall file their Statements of
Economic Interest with the Plumas County Clerk — Elections Division.
Special District Directors and Officers shall file with the Secretary of their
district. The contents of the Statement, and the proper time and manner of
filing, are set forth in Gov. Code Section 18730(b)(4).

The forgoing resolution was adopted on December 15, 2020, at a regular meeting
of the Plumas County Board of Supervisors, by the following vote:

AYES:

NOES:

ABSENT:



Kevin Goss, Chair,
Board of Supervisors

ATTEST:

Nancy DaForno, Clerk of the Board
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APPENDIX “A”
List of those who File Form 700

A Resolution Readopting the Conflict of Interest Code for Plumas County

Disclosure Categories for Designated Employees and Consultants
Officials listed in CA Government Code § 87200 shall make disclosures pursuant to CA
Government Code § 87202 -87210.
County employees shall make disclosures as listed in the Categories numbered 1 - 4
below.
Consultants and Contractors shall make disclosures in Category 1 or 2 based on the degree
to which the consultant would be engaged in financial decision making.

Boards and Commissions listed below shall develop Conflict of Interest Policies consistent

with the applicable code and make disclosures as specified.

Administration

County Administrator Govt Code § 87202 -87210
Risk Manager 1

Assistant Risk Manager 1

ADA Coordinator 1
Agriculture

Agricultural Commissioner / Sealer of Weights & Measures 1

Deputy Agricultural Commissioner / Sealer of Weights & 1

Measures

Airports

Director 1

Airport Managers 1

Airport Land Use Commission Disclosure Category

Conflict of Interest Policy Public Utility Code § 21672
Commissioners 1

Animal Control

| Animal Control Supervisor 1
Assessor
Assessor 1
Assistant County Assessor 1

Auditor-Controller

| Auditor-Controller | 1

Conflict of Interest Code: 2020 Designated County Positions & Disclosure Categories
[Updated December 2020]

1




| Assistant Auditor — Controller

Behavioral Health Commission Disclosure Category

Contflict of Interest Policy

Welfare & Institutions Code
§ 5604(e)

Commissioners

1

Behavioral Health Services

Behavioral Health Director

Behavioral Health Deputy Director

Behavioral Health Unit Supervisor

Children’s Services Coordinator

MHSA Coordinator

Behavioral Health Administrative Services Officer

Behaviora] Health Department Fiscal Officer

Behavioral Health Systems Analyst

Board of Supervisors

Supervisors

Govt Code § 87202 -87210

Clerk of the Board of Supervisors 1
Building Services
Director of Building Services 1
Code Enforcement Officer 1
Children & Families Commission

- _ R Health & Safety Code
Conflict of Interest Policy §130140 (d)(4)(A)
Commissioners 1
Child Support Services
Director 1
Assistant Director of Child Support Services
Clerk-Recorder
Clerk-Recorder 1

Assistant Clerk-Recorder

County Counsel

County Counsel

Govt Code § 87202 -87210

Deputy County Counsels

1

Dependent Special Districts (Walker Ranch CSD, Flood Control & Water Conservation
District, Quincy Lighting District, Dixie Valley CSD, and Crescent Mills Lighting District.)

| District Managers

|

1

l
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District Attorney

District Attorney

Govt Code § 87202 -87210

Deputy District Attorney 1
Alternative Sentencing Manager 1
Fiscal Officer II 1

Engineering Disclosure Category
County Engineer 1
Engineering Technician 11 2
Fiscal Technician - Services Assistant 2
Environmental Health

| Environmental Health Director 1
Facility Services
Director of Facility Services 1
Fiscal Officer 1
ADA Coordinator 1
Plumas -Sierra Fair
Fair Manager 1
Board Members 2
Human Resources

| Human Resources Director [ 1
Information Technology

| Information Technolo gy Director \ 1
Library
County Librarian 1
Librarian 2
Museum
Museum Director 1
Board Members 1
Office of Emergency Services

[ Emergency Services Director ‘ 1

Planning Commission

| Commissioners

| Govt Code § 87202 -87210

Conflict of Interest Code: 2020 Designated County Positions & Disclosure Categories
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Planning

Planning Director

Assistant Planning Director

Probation Disclosure Category

Chief Probation Officer

Supervising Probation Officer

Management Analyst

Fiscal Officer

— bt = | —

Public Health Agency

Public Health Director

Assistant Public Health Director

Administrative Services Officer

Nursing Director

Health Officer

Veterans Services Officer

Public Works

Director of Public Works

Assistant Director of Public Works

Deputy Director of Public Works

Public Works Fiscal Officer / Administrative Services Manager

Associate Engineer

>

Assistant Engineer/Transportation Planner

>

Assistant Engineer

Road Maintenance Supervisor

Equipment Maintenance Supervisor

>

Senior Environmental Planner

WL WL W

-

Engineering Technician 11

Solid Waste Program Manager

DRI RD DD IND IBIIDND DD = =

(O8]

Sheriff-Coroner

Sheriff-Coroner

Undersheriff

Jail Commander

Special Operations Sergeant

Deputy Sheriff — Communications Equipment Coordinator

—_ | | [ | —

Social Services

Director/Public Guardian

Social Services Chief

Deputy Public Guardian

Contflict of Interest Code: 2020 Designated County Positions & Disclosure Categories
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Staff Services Manager —~ Fiscal

Program Manager — Services Division

[\

Program Manager — Employment & Financial Services Div.

Transportation Commission

Executive Director

| Govt Code § 87202 -87210

Treasurer-Tax Collector

Treasurer-Tax Collector

Govt Code § 87202 -87210

Assistant Treasurer-Tax Collector

1

Contflict of Interest Code: 2020 Designated County Positions & Disclosure Categories
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Disclosure Categories

The disclosure categories listed below identify the types of investments, business entities,
sources to be disclosed:

Category 1: Full Disclosure

All investments, business positions in, and income, including gifts, loans and travel payments,
from sources located in, or doing business in, the jurisdiction. All interests in real property
located within the jurisdiction, including property located within a two mile radius of the
jurisdiction or of any property owned or used by the agency.

Category 2: Partial Disclosure

All investments, business positions and income, including gifts, loans and travel payments, from
sources that provide services, supplies, materials, machinery or equipment of the type purchased
or utilized by the department in which the designated employee is employed.

Category 3: Interests in Real Property

All interests in real property located within the jurisdiction, including property located within a
two mile radius of the jurisdiction or of any property owned or used by the agency. All
investments, business positions and income, including gifts, loans and travel payments, from
business entities which engage in land development, construction, or the acquisition or sale of
real property.

Category 4:
All investments, business positions and income, including gifts, loans and travel payments, from

sources that are subject to the regulatory, permit, or licensing authority of, or have an application
for a license or permit pending before, the department in which the designated employee is
employed.

Conflict of Interest Code: 2020 Designated County Positions & Disclosure Categories 6
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their supervisor immediately. The County of Plumas shall not be responsible for injuries
or property damage unrelated to such work activities, including injuries to third
persons when said injuries occur at alternate worksite.

4. Employees authorized to perform work at an alternate worksite must meet the same
standards of performance and professionalism expected at their formal County work
site in terms of job responsibilities, work product, timeliness of assignments, and
contact with other County employees and the public.

5. All existing supervisory relationships, lines of authority and supervisory practices
remain in effect. Supervisors and employees shall agree upon a reasonable set of goals
and objectives to be accomplished weekly during the duration of the emergency.
Supervisors shall use reasonable means to ensure that timelines are adhered to and
that goals and objectives are achieved as well as needed resources and supplies are
available.

6. Employees shall continue to abide by practices, policies and procedures for requests of
sick, vacation and other leaves of absences. Requests to work overtime, declare
vacation or take other time off from work must be pre-approved according to County
policy. If an employee becomes ill while working under the ETA, he/she shall notify
his/her supervisor immediately and record on his/her timesheet any hours not worked
due to incapacitation.

7. Employees shall ensure that all official County of Plumas documents are retained and
maintained according to the normal operating procedures in the same manner as if
working at their formal office or worksite. Employees shall exercise precautions
according to County policies to safeguard electronic and paper information, protect
confidentiality, and adhere to the County of Plumas’s records retention policies,
especially as it pertains to the Public Records Act. Employees must safeguard all
sensitive and confidential information {both on paper and in electronic form) relating
to County of Plumas work they access from the alternate worksite or transport from
their County of Plumas worksite to alternate worksite. Employees must also take
reasonable precautions to prevent third parties from accessing or handling sensitive
and confidential information they access from the alternate worksite or transport from
their County of Plumas worksite to the alternate worksite. Protect confidential
conversations from third party observation. Employees must return all records,
documents, and correspondence to the County of Plumas at the termination of the ETA
or upon request by their supervisor, Department Head, County Administrator or
Human Resources.

8. The County of Plumas shall not be responsible for costs associated with the use of a
personal computer and/or cellular equipment, including energy, data or maintenance
costs, network costs, home maintenance, home workspace furniture, ergonomic
equipment, liability for third party claims, or any other incidental costs {e.g., utilities
associated with the employee’s telecommuting).

Last Update: 124/215/2020




4.0 Eligibility Criteria
The Emergency Telecommuting Policy is not applicable to all positions. The Department Head
has the discretion to determine the positions who may telecommute due to emergency
situations utilizing criteria that includes, but is not limited to:
1. The operational needs of the employee’s department and the County
2. The potential for disruption to the County’s essential functions
3. The ability of the employee to perform his or her specific job duties from a location
separate from his or her formal worksite without diminishing the quantity or quality
of the work performed
4. The degree of face-to-face interaction with other County of Plumas employees and
the public that the employee’s position requires
5. The portability of the employee’s work
6. The ability to create a functional, reliable, safe, and secure alternate worksite for
the employee
7. The risk factors associated with performing the employee’s job duties from a
location separate from his or her formal worksite
8. The ability to measure the employee’s work performance from a location separate
from his or her formal worksite
9. The employee’s supervisory responsibilities
10. The employee’s need for supervision
11. Other considerations deemed necessary and appropriate by the employee’s
immediate supervisor or Department Head
12. As deemed necessary by the definitions of ‘essential and non-essential employees’
and ‘disaster service worker’ by County policy and Continuity of Operations Plans.

5.0 Managing personnel under the Emergency Telecommuting Policy
5.1 Telecommute Conditions
Employees working remotely may work from home or another office closer to their
home under this policy.

Employees are required to maintain an accurate record of all hours worked at the
alternate worksite. ~Employees shall record all non-productive work time on his/her
timesheet.

The employee remains liable for injuries to third persons and/or members of the
employee’s family on employee’s premises. The employee agrees the County is not
liable for damages to an employee’s personal or real property while the employee is
working at the approved alternate work location.

With reasonable notice, the County may make on-site visits to the telecommuting
address to determine that the work site is safe and free from hazards and to maintain,
repair, inspect or retrieve County owned equipment, software, data and supplies.

Clients, customers, vendors, contractors and other visitors are not allowed to enter
telecommute office space to conduct County business.
-3-
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Remote office locations do not preclude the County from taking any appropriate
disciplinary action or adverse action against an employee who fails to comply with
County policies.

Since the remote office space shall be considered an extension of the County work
space, the County’s workers compensation liability for job related accidents will
continue to exist during the employee’s work hours.

Telecommuting is not a substitute for dependent care, child or elderly, and the
employee must make regular dependent care arrangements.

5.2 Supervision and Management

a) Employee(s} telecommuting will review and sign the documents as found in the
Appendix with their supervisor and copies disseminated as specified in this
policy and according to the directions on each form.

b) County departments must maintain detailed records of the number of
employees participating in the program, number of days per week each
employee telecommutes, records of any signed agreements and submit copies
to the offices of the County Administrator, Auditor {for payroll) and Human
Resources upon reguest, prectathe-ondobesch-payporiodthe-emergenspiein
phieer

c) Prior to beginning the Telecommute assignment, a Telecommute Agreement
must be signed by the new Telecommuter and Supervisor. The agreement is
contained in this appendix and the original is maintained by the Human
Resources Department. A copy of the signed Telecommute Agreement must be
filed in the Telecommuter’s personnelfile.

d) Employees interested in Telecommute must make a formal request in
wiriting to their supervisor. See Appendix for applicable forms.

e} The Telecommuter completes the Home Office Safety Checklist to assess the
safety of the Telecommute site. The Telecommuters Home Office Safety
Checklist is available for review and the premises for inspection by the
County’s Risk or Assistant Risk Manager. This includes ergonomic evaluations
as requested by the telecommuter.

f) The Telecommute Task Schedule is designed to assist the supervisor and

Telecommuter define task expectations. See Appendix for applicable forms.

bl _Use of the Telecommute Survey form will help the supervisor and
employee improve efficiency and effectiveness. See Appendix for applicable
forms.

Thirty (30) days after beginning a Telecommute schedule, the Supervisor
must complete a Job Performance Survey for all new Telecommuters if the
emergency situation is in place for as long as or longer than thirty days. Every
thirty days thereafter for as long as the emergency exists a Job Performance

“4-
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Survey shall be completed. If the survey is unsatisfactory, then appropriate
corrective actions should be taken, documented and copies provided to
Human Resources Department for personnel file,

#)_If a Telecommuter requests or is removed from participation in telecommuting,
Termination of Telecommute Participation form must be completed and
submitted to the County Administrator, Auditor and Human Resources with a
copy placed in the employee’s personnel file.

J3i Non-exempt employees who receive overtime shall be assigned a work schedule
in the ETA, including rest and meal breaks {(“Work Schedule”). Any deviation
from the Work Schedule must be approved in advance, in writing, by the
Department Head. Non-exempt employees must take meal and rest breaks
while telecommuting, just as they would if they were reporting to work at their
County of Plumas worksite. Non-exempt employees may not telecommute
outside their normal work hours without prior written authorization from their
supervisor. A non-exempt employee who fails to secure written authorization
before telecommuting outside his or her normal work hours may face discipline
in accordance with the County of Plumas’s policy for working unauthorized
overtime.

5.3 Information Technology

a) The Department of Information Technology (IT) has the capacity to support
remote secure connections to the County network. Access will be setup on a
County controlled/owned device.

b) The employee will use their own internet connection.

c) Notice of an employee planning to telecommute must be provided to IT in
advance as much as possible by the Department Head to allow for correct
configuration.

d) Employees may receive a virtual private network (“VPN”) account, as approved
by the Manager of IT.

e) Employees must take reasonable precautions to ensure their devices {(e.g.,
computers, laptops, tablets, smart phones, etc.) are secure before connecting
remotely to the County of Plumas’s network and must close or secure all
connections to County of Plumas desktop or system resources {e.g., remote
desktop, VPN connections, etc.) when not conducting work for the County of
Plumas. Employees must maintain adequate firewall and security protection on
all such devices used to conduct County of Plumas work from the alternate
worksite. :

f) For departments that have State controlled data networks, remote access may be =
out of IT’s abilities and control.

g} The county IT Department cannot support software and/or equipment not
purchased through the County. The County will not provide unique or auxiliary
products to telecommute work space for products that are incompatible to
County IT infrastructure.
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h} Personal computer and related equipment may not be used unless approved by
the Manager of IT. If an employee uses personal equipment, the County assumes
no responsibility for its maintenance, repair or associated costs. County
information including confidential information, shall not be saved to a personally
owned device, including but not limited to, hard drive, laptop, mobile device, or
flash drive. Information must be stored on properly secured County owned and
maintained property, that is protected by the employee at all times. Unless
absolutely necessary to fulfill a job function, personal printers, and fax machines
must not be used for purposed of printing or sending confidential information.

6.0 Adoption:
This "Plumas County Emergency Telecommuting Policy (Non-Disaster Worker)" is

adopted by the Plumas County Board of Supervisors at a meeting heid April 14, 2020.

Revision History;

initial Adoption: 4414120
Revised: 12/15/20
Current; 12/15/20
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APPENDIX

Plumas County Emergency Telecommute Policy

1. Plumas County Emergency Telecommuting Agreement

2. Remote Work Space Self-Certification Checklist

3. Resource/Asset Loan Agreement

4. Task Schedule

5. Job Performance Survey

6. Helpful Management Tips for Supervisor and Employee

7. Employee Rights- Paid Sick Leave and Expanded Family and Medical Leave
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PLUMAS COUNTY EMERGENCY TELECOMMUTING AGREEMENT

The Emergency Telecommute Agreement (“ETA")} is only valid for the time period of the
declared emergency. The Agreement is invalid at the end of the declared emergency. The

County of Plumas may, in its discretion, decide to terminate the Agreement earlier.

Violation of the ETA and Emergency Telecommute Policy may expose the employee to

corrective action, discipline, up to and including termination of employment.

This ETA is put into place for:

Employee Name:

Department:

Regular work schedule:

Position:

Date of agreement:

Employee remote work location and work schedule are identified and agreed to as

follows:

Remote Work Location

Address:

Phone:

Remote Work Schedule

Email:

City:

Day

Morning

Lunch

Afternoon

Total
Hours

Start

End

Start

End

Sunday

Monday

Tuesday

Wednesday

Thursday

Friday

Saturday
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EMPLOYEE ACKNOWLEDGEMENT

I have read the Emergency Telecommuting Policy and the Emergency Telecommuting
Agreement (“ETA”) in their entirety.

I understand the ETA does not change my classification, rate of pay or benefits.
lunderstand this Agreement expires at the end of the declared emergency, unless terminated
by the County in advance I understand the expectation to log only hours worked in which I
conducted County business under my normal work schedule, which is not altered by the ETA.
I understand and agree that the ETA is temporary and approval does not imply entitlement
to a permanently modified position or a continued telecommute arrangement.

[ understand and agree that the ETAis voluntary and may be terminated at any time. I further
understand that the County may, at any time, change any or all of the conditions under which
approval to participate in the ETA is granted, with or without notice.

lunderstand my duties, expectations, obligations and responsibilities. Further, 1 understand
it is my responsibility to provide adequate advance notification to my supervisor if I am
unable to keep any of the agreed upon commitments and/or deliverables, If I fail to do so, 1
understand corrective actions may be taken.

[understand the expectation is to be available to the department via telephone and/or email
and other means of communication during all ETA designated work hours.

1 understand the expectation to maintain the alternate worksite in an atmosphere conducive
to safe, effective and efficient work. My work remote workspace will be free of distractions,
ergonomically correct and have reliable and secure internet and/or wireless access.
lunderstand any leave time must be approved in advance by management in accordance
with department policy and documented on the appropriate leave of absence slip.

I will ensure dependent care will not interfere with work responsibilities.

I will notify my supervisor promptly when unable to perform work assignments because of
equipment failure or other unforeseen circumstances.

If the County has provided County owned equipment, employees agree to follow the County
of Plumas’s Policy for the use of County owned equipment, resources and assets. I will
report to my supervisor any loss, damage, or unauthorized access to County of Plumas
owned equipment, immediately upon discovery of such loss, damage, or unauthorized
access.

1 understand any breach of the Emergency Telecommuting Agreement and Policy by the
employee may resultin termination of the Agreement and /or disciplinary action, up to and
including termination of employment.

1 agree to report work-related injuries to the Employee’s supervisor at the earliest
reasonable opportunity. The Employee agrees to hold the County harmless for injury to
third parties at the alternate worksite.

1 will maintain all county records, and work related activities, as confidential, at all

times.
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I hereby affirm by my signature that I have read this Emergency Telecommuting Agreement,
and understand and agree to all of its provisions.

Employee’s Name and Title Signature Date

Department Head Name and Title Signature Date

Please submit the original agreement to Humans Resources for employee personnel file;
retain a copy for the employee and department head; and submit a copy to the County

Administrator/Risk Manager.

-10-
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PLUMAS COUNTY EMERGENCY TELECOMMUTING POLICY
REMOTE WORK SPACE SELF-CERTIFICATION CHECKLIST

It is the employee’s responsibility to ensure their temporary telecommute environment,
their residence, is safe, effective and efficient. Further, the remote work environment must
comply with the County’s health and safety programs and policies. Failure to do so may be
cause for corrective actions, discipline or even be cause for termination. The telecommuting
employee must complete and submit this checklist to the Department Head and a copy to
the office of Risk Management prior to approval.

To make your new temporary work environment safe, efficient and effective, please
evaluate and modify your telecommute space according to each point below:

1 |s the work space free from excessive noise? OvYes ONo
2 |s adequate lighting (side or rear) provided at the workstation? OvYes ONo
3 Is all electrical equipment free of recognized hazards that could Oves [ONo

cause physical harm (frayed wires running through walls,
exposed wires fixed to the ceiling)?

4 Are proper fire protection measures in place (extinguishers & alarms)? OvYes [ONo
5 Is the work environment properly heated/cooled and ventilated? Oves 0O nNo
6 Are surge protectors properly installed? Oves OnNo
7 Are aisles, doorways and floors free of obstructions to permit Oves [ONo
visibility and movement?
8 |s there an exit that allows prompt exiting? OvYes [ONo
9 Are work materials and equipment in a secure place and OvYes [ONo
protected from damage, theft or misuse?
10 |s the office space neat and clean? Oves ONo
11 1s the work area private and free of intrusions? OvYes ONo
12 Are files and data secure? Oves ONo
13 Are first aid supplies readily accessible and adequate? Oves ONo
14 Have you requested an ergonomic evaluation by the Risk Oves DONo

Management office? Office equipment is ergonomically correct?

S11-
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PLUMAS COUNTY EMERGENCY TELECOMMUTING POLICY
RESOURCE/ASSET LOAN AGREEMENT

In conjunction with my Telecommuting Authorization Form, I accept the LOAN of the
following equipment, resource, asset and/or software provided by Plumas County:

Equipment/Resource/Asset Brand Name Serial Number

cUswn R

Equipment and /or software, if any, provided by the employee:
1.

2.
3.
4

I agree:
e To maintain the above equipment in operating condition
e To operate the above equipment in a safe fashion intended for its use
e Toreturn the above equipment to the department if I should resign, be transferred
or discontinue telecommuting, or when requested by the County
» To use this equipment to conduct official County business only

Employee Name (print) Sighature

Date

Name of Issuing Employee Signature

Date

Initial if you do not need any equipment from the County

-12 -
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PLUMAS COUNTY EMERGENCY TELECOMMUTING POLICY

TASK SCHEDULE
Telecommutser
Name
Date Tasks
Assigned
Department
Telecommute Hours | From To
1.Task Estimated
hours, :
Deliverable ‘
Actual sl
Hours BN e
2, Task Estimated
hours,
Deliverable
Actual
Hours
3.Task Estimated:
hours,
Deliverable
Actual
Hours :
4. Task Estimated
hours, b
Deliverable :
Actual :
Hours___. = {:
Total Estimated Hours: Total Actual Hours :
Employee Signature
Supervisor Signature
Date
-13-
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PLUMAS COUNTY EMERGENCY TELECOMMUTING POLICY

10B PERFORMANCE SURVEY
Employee
Department
Supervisor Date

1. How often do you currently communicate with your employee? (please check all that apply)

At least once
a day

2-4
times/week

About
once/week

About once/month

In person meetings

Telephone calls

E-mail

Fax

mlo|o|w|»

Notes

2. Indicate whether you agree that the following methods of co

the employee:

mmunication are effective with

Agree Neutral Disagree Not Applicable
A In person meetings
B. Telephone calls
C. E-mail
D. Fax
E. Notes
3. Rate the employee’s performance in the following areas:
Excellent/ Very Good Good Meets Needs
Exceeds Minimum Improvement
Expectations Requirements

A. Productivity

B. Interpersonal Skills

C. Dependability

D. Communication skills

E. Ability to work
independently

F. Overall performance

Supervisors should document and file this survey form on a monthly basis to help the
telecommuting employee be effective and efficient in meeting County and departmental jobs,

projects and expectations.

Last Update: 124/215/2020
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PLUMAS COUNTY EMERGENCY TELECOMMUTING POLICY
HELPFUL MANAGEMENT TIPS FOR EMPLOYEE AND SUPERVISOR

THESUPERVISOR

To be successful at supervising your telecommute employees, you will need to use the
management skills with which you currently manage your non-telecommute employees. The
skills you may rely upon most frequently are:

s  Assisting telecommuters in organizing their work

o Time frames involved in completing tasksassigned

o Resources required to complete assigned tasks

o Adequate and appropriate distribution of work to all employees supervised
» Assignment of work totelecommuters

o Establish means of communication with telecommuters

o Communicate expected deliverables and time frames

o Establish anticipated quality of work

o Discuss any other criteria affecting the completion of assigned tasks
s Establishingtilmeframes

o Develop attainable timeframes

o Clarify and ensure telecommuters understand the workload

o Create timetables for tasks assigned totelecommuters
» Reviewing status

o Establish intermediate review periods to determine progress ontasks

o Establish intervals for assessment during specific points in project timeline or

upon completion of a specific task or on a recurring basis

» Coachingand developing employee’s capabilities
Time may be limited so make the most of the time spent with telecommuters
Always reinforce positive behavior
Bring unsatisfactory performance to the employee’s attentionimmediately
Develop plans or behaviors for correction ofdeficiencies
Use communication tools available to you to provide the employee with timely
and ongoing feedback

O 0O O O O

Managing by Objectives

Managing by objectives (MBO) is a management tool that allows you and your employees the
opportunity to communicate clearly your expectations as a supervisor and the employee’s
expectations as a telecommuter. You may find that this tool is so successful that you may
implement it as a means of managing all of your employees. Refer to the Appendix for a sample
Telecommute Task Schedule. Implementation of MBO is as follows:

e Prepare an itemized list of what you expect from the employee. This list can be
organized on a weekly or quarterly basis. You have the flexibility to establish objectives
in a format that will be easy for you to administer.

-~ 15~
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o Include the telecommuters in the process of establishing objectives. This allows the
employee to provide valuable input in defining expectedresults.

e Be very explicit about what you expect from the employee. If necessary, establish a
matrix or graph and clearly define what the telecommuter needs to accomplish and by
when,

» Use the County Telecommute Agreement to document the telecommute arrangement.
The County’s Telecommute Policies, Standards and Procedures help define the
relationship between the County and the telecommuter.

e Trackthe results. Ifyou are establishing weekly objectives, schedule a meetingina week
to review the telecommuter’s accomplishments. Use the sample Telecommute Task
Schedule, refer to the Appendix, if needed. This document will enable you and the
telecommuters to instantly determine whether the telecommuters are successful
Maintain a copy of the Telecommute Task Schedule for your file. Employees feel more
in control when they too can track theirsuccess.

This management tool will provide you the capability of managing the products, which your
employeesproduce, notthe processthey employ to reach the goal. In manyinstances, your focus
should not be on how the employee accomplishes the task, but focus instead on the quality,
quantity and timeliness of the completed work product. Effectively managing the non-
telecommuters in a telecommute environment is just as important as managing the
telecommuter.

As you identify the participants in the telecommute program, you need to work carefully with
the non-telecommuters to lessen potential feelings of resentment which can form regarding
“why is that person chosen instead of me?” If an employee is interested in telecommute and
you determined they do not have the necessary organizational skills or their current assignment
is not conducive to telecommute, discuss this with your employee. Perhaps you can set up an
action plan so the employee can work on developing the necessary skills. If an employee’s job
assignment is not conducive to telecommute, perhaps they can telecommute if their assignment
changes or telecommute occasionally as their workload warrants.

The non-telecommuters are justas crucial tothe program's effectiveness as the telecommuters.
Your work group’s success depends on the efforts of all the members of the team. The non-
telecommuters should not be expected to do extra work in the office while the telecommuters
are working from their remote locations. Establish mutual strategies which will support both
the non-telecommuters and telecommuters alike.

Some County telephones can be programmed to forward calls to the telecommuter’s remote
location. The telecommuter’s phone can be programmed to forward calls at the beginning of
the workday and the forwarding feature can be removed at the end of the workday. If the
telecommuter wishes to be undisturbed, the phone should automatically send calls to the office
voice mail, which the telecommuter can check throughout the workday.

- 16-
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Supervisor ‘Do’s and Don’ts’

Do’s Don’ts

Trust your telecommuters Don'’t call telecommuter every hour to
check on progress
Encourage good communication

skills Don't set unattainable goals
Encourage goal setting Don'’t expect perfection; there will be
adjustments needed

Communicate regularly
Don't set unrealistic deadlines for
Be flexible and use your creativity to | projects

achieve optimum program results
Don't ask for constant status reports
Use telecommute as an opportunity
to strengthen your management Don't neglect problems
skills
Don't expect everyone to be a
Delegate assignments equitably among] successful telecommuter
your telecommuters and non-
telecommuters

Manage by measuring results

Give appropriate and timely
feedback

Plan meetings when your
telecommuters can participate

Schedule regular status reports

Expect changes

Be prepared if telecommute doesn’t
work well and allow the employee to
terminate participation in the

~-17 -
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THE EMPLOYEE

To be a successful telecommuter, you will need to learn to deal with less structure and
more freedom in completing your work. Telecommute is not as simple as staying at home
and working. It requires planning and discipline. The following section has been designed
to provide you with some basic tools for working at home and maintain or increasing your
level of productivity and the quality and quantity and timeliness of your work product. If
you take the time to develop good work habits from the first day that you start telecommuting,
you will realize that it can be easy to get your work completed away from the office.

Pick a separate location
o Itisvery important that you identify a safe location in your home as your work

station. You do not need to devote a whole room to be your workspace. Some
telecommuters have successfully developed part of an existing room, a garage, an
attic and even a closet to be their work station. Make sure the space is safe and
separate from other areas. The more separate your work station is from the rest
of the house, the less likely you will be disrupted by other household members
when theyare home. Avoid temporary work areas such as the dining room table
or kitchen unless you are a sporadic telecommuter (less than once per week).

Establish a routine
o Set a work schedule for the days you telecommute and stick to it as much as

possible. Start and stop working at the same hours on telecommute days. This
will help establish a work routine for you. Establish your work hours with your
supervisor. Take advantage of working the hours that you are most productiveas
longas these hours are agreeable with yoursupervisor.

Replace the ritual of getting ready for the office
o As a telecommuter, you will no longer have the traditional office rituals of

morning conversations, coffee, a suit and tie or even a long dreadful
commute that will symbolize the beginning of the work day. You may need to
come up with some new rituals. Some telecommuteers play specific music or
start working after the morning exercise or bike ride. Find a ritual that will set
the beginning of the work day much like the commute does on days you work
inthe office.

Make a to-do list for your assignments
o Developalistofgoalsand assignments for the days that you telecommute. The

Telecommute Task Schedule (Appendix) was developed as an option for you
and your supervisor to use in planning your telecommute day. At the end of the
day go over your list to see how much you have actually accomplished. The use
ofthe Telecommute Task Schedule or a comparable list of things to do will help
you plan for all the resources that you will need athome.
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o Scheduleyour work so you don’tneed assistance from others on your
telecommute days. Remember you may not have access to a fax machine, a
photocopier or even a computer at home. Plan your work accordingly. Start
planning your whole week, not just one day at a time. Save work throughout
your week that would be appropriate for telecommute. Planning your whole
week willincrease your productivity by establishing the best place to
accomplish certain tasks.

o Working at home is more intense than working in a traditional office. You tend
to get more work done in a given amount of time, provided you have planned
outyour weelk’s work appropriately. Make use of that intensity in scheduling
your hours, both in and out of the office.

o Have an “end of the day”ritual
o ltisa good practice to have some ritual in place that marks the end of the work
day. Be creative. Take advantage of your new schedule to end the work day with
something you may want to do more of like increase your exercise program,
work on a hobby, enjoy yourchildren, etc.

Managing Your Work

As a telecommuter, you will need to manage your work efficiently. It is up to you to make sure
you are well informed and working hard.

e Maintain contact with your office
o Make sure thatyou stay in touch with the office on days thatyou telecommute.
You might want to set up a buddy system with another telecommuter, whom
you call once a day when you telecommute and vice versa when your buddy
telecommutes. It is essential that you checkyour messages onthe days you
telecommute and return the phone calls, Don’t stay out of touch just because you
telecommute. Decide early in the day how accessible you wantto be. As a
telecomiuter, you may have the luxury of actually working for three to four
hours without any interruptions.
e Make sure that you check your voice mail atwork
o Some County telephones enable you to have calls from your office forwarded to
your home telephone. This method enables you to avoid giving your home phone
number to business associates (check with your telephone coordinator).

» Havea systemathome
o Establish a system for organizing the work thatyou keep or doat home.
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¢ Impact onco-workers
o Discuss with your manager what job duties will be impacted while you
telecommute. How will you handle last-minute rush assignments? Does your job
assignment need to be rearranged among co-workers to account for your
absence from the office?

s Stick to deadlines
o Make sure you follow the same rules for deadlines as in the office. Don’t miss
deadlines. If you are mailing reports, send them so they are in the office on the
day they are due or earlier. If you are sending your work via the computer or
fax, follow up with your telecommute buddy or your manager to ensure its safe
arrival.

o Keep your manager informed of your progress
o As a telecommuter, you must ensure that your supervisor or manager is kept
informed on the status of your work products, your progress or any difficulties
you are having, Think of your manager as a customer you need to keep satisfied.

» Attend department gatherings
o Always attend department social gatherings and group meetings. It is important
to stay involved with your co-workers even though you work away from the
office on some days.

Training Family and Friends

To be taken seriously as a telecommuter, you will need to take telecommute seriously
yourself. Be careful not to create a bad image for the telecommute program. You will
need to train the people around you so you don’t have too many interruptions.

» The message is that you are home working

o The first thing you will need to do is let everyone around you know that youare ==
working at home and you still have the same responsibilities that you normally =~
have as an employee. You have the same objectives, the same goals and the same
deadlines. The only difference is that you are working from home.

» Decide on what type of interruptions areacceptable

o You should decide under what circumstances family or friends can actually
interrupt your work to ask you questions, favors or have you respond to an
urgent need. You will want to develop ground rules for your family.
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» Setrules for the use of office materials, equipment, pens, papers, etc, in the
home

o You may need to set some rules regarding the use of office supplies needed
at your home work space. You may want to call your work space off-limits to
other members in your household to avoid any personal use of County
owned equipment, data, and office supplies.

» Don'ttelecommute if there are problems athome

o Itisbestto avoid telecommute on days you know there will be distractions in
the home. Additionally, if you are experiencing family difficulties, it is not
advisable to telecommute during that period.

» Handling jokes and negative comments

o Expect jokes when you return to the office after telecommute like “How was
your vacation?” Respond to these comments by being positive and don’t be
defensive,

Developing Good Habi
Develop good telecommute habits and beware of overindulgence.
» Pace yourself so you don’t burnout

o Make sure you are taking enough breaks and you are not turning into a
workaholic just because your work is always there. You must be able to start
and end the work day in a timely manner. Schedule a few breaks throughout
the work day. On the other hand, don't develop bad work habits and do less
work than before.

» Watch out for bad habits
o Beaware of the following habits because they can impact yourproductivity:
* Snacking too often
= Sleeping late
= Talking on the phone
*  Watchingtelevision
* Wearing your pajamas all daylong
»  Visiting with neighbors
* Procrastination
These habits are harmful to the telecommute program. Try to remove all the possible
temptations so you can conduct your work.
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The key to success in the telecommute program, is the ability to mmanage your work space,
your job, your family members and others, and yourself. With determination, discipline and
commitment and by following the guidelines set for you in this manual, you can make the
program work for you. Just remember there are rules that you followed in the office, and
you will need another set of rules for working in your home. It is your responsibility to
make telecommute effective.

SetU Juctive Home Offi

Designing your workspace is important to the success of working at home. Spend time
planning your workspace now so you won't have to waste time later rearranging your
office. The key components of your home office are;
1. Your Desk
a. The height of the work surface should satisfy the requirement of the most
critical tasks. Conventional desk surfaces are usually 29 inches, which can be
perfectly adequate for many tasks. A common height recommended for
computing surfaces is approximately 26 inches. Be sure your desk is a
comfortable height for you.
2. Your Chair
a. This is probably the most important piece of furniture in the office so it
should be selected carefully. The seat should be adjustable and the height of
the top surface of the seat should be 15 - 21 inches. Both the height and the
angle of the back rest should be adjustable and it should also provide
support, but not so large as to be in the way.
3. Lighting
a. The lighting in an office can affect comfort, visibility and performance.
Whether you are using natural daylight or artificial lighting, it should be
directed toward the side or behind your line of vision. Bright light sources
can bounce off work surfaces and diminish your sense of contrast. Try not to
use direct sunlight on work surfaces; use shade or indoor lighting.
4. Safety
a. Be alert to electrical support needed for your equipment when configuring
your work space. Arrange the hardware as follows:
i. Cover interconnecting cables or make sure they are placed out of the
way to avoid the possibility of tripping over them.

ii. Place the equipment in close proximity to electrical outlets. If using a
computer or fax machine, connect it or them to a surge protector or
master switch

iil. Place heavy items on sturdy stands close to walls

iv. Provide sufficient air space around computer components. Keep

equipment out of direct sunlight and away from heaters.
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5. Noise

a. A totally noise-free environment can be stressful. Psychologically some
background sound (like music) can be beneficial in maintaining a level of
productivity and reducing boredom. Should you choose to use music in your
home office, you may find it helps you concentrate. Your professional image
may be affected by sounds of crying children, lawnmowers, vacuum cleaners
or barking dogs while you attempt to conduct business over the phone at
home. You may be able to shut a door to eliminate noise. The use of a room
divider or screen may prove useful in controlling the noise.

6. Office Supplies
It is reasonable to expect your supervisor to allow you to take home a
reasonable amount of office supplies to support your work effort, Make sure
you secure the necessary authorizations to take such supplies to your remote

a.

workspace.

Telecommuter Do’s and Don’ts

Do’s

Don’ts

Havea separate work spaceathome
Stick to the same work schedule Take
breaks throughout the day Keep your
work organized

Keep your boss informed of the
progress you are making

Attend department
meetings, if possible

and group

Stick to all deadlines
Call the office and keep in touch

Maintain or increase your level of
performance

Inform family members and
neighbors about when you may be
interrupted

If telecommute is not suitable for you,

talk to your supervisor or manager

Don't develop bad habits at home

Don’t let the radio or television
distract you
Don't start sleeping late on

telecommute days
Don'’t stay in your bed clothes all day

Don't change your work schedule
every time you telecommute

Don’t run errands for everybody in
the neighborhood just because you
are home

Don't telecommute if you have an
infant or an elderly person who
requires your attention

Don't give telecommute a bad name

Don't stay in the telecommute
program if it's not working for you
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From January 1, 2017, to January 1, 2022, the minimum wage will increase for
employers employing 26 or more employees. This increase was delayed one year for
employers employing 25 or fewer employees, from January 1, 2018, to January 1, 2023.
The annual increases to the minimum wages are required by California law, which
governs the minimum wage rates.

The minimum wage shall be adjusted on a yearly basis through 2023 according to the
pre-set schedule as shown in the table. The minimum wage increases are beginning to
compound supervisory positions, specifically in Facility Services department. For the
wage increases for 2021, Building & Grounds Maintained Supervisor I and II were
adjusted in order to keep the classifications in line with the maintenance workers
increases in base wages.

Schedule for California Minimum Wage rate 2017-2023

Date Min'imum Wage for Employers | Minimum Wage for Employers

with 25 Employees or Less with 26 Employees or More
January 1, 2017 $10.00/hour $10.50/hour
January 1, 2018 $10.50/hour $11.00/hour
January 1, 2019 $11.00/hour $12.00/hour
January 1, 2020 $12.00/hour $13.00/hour
January 1, 2021 $13.00/hour $14.00/hour
January 1, 2022 $14.00/hour $15.00/hour
January 1, 2023 $15.00/hour

Most employers in California are subject to both the federal and state minimum wage
laws. Also, local entities (cities and counties) are allowed to enact minimum wage rates
and several cities have recently adopted ordinances which establish a higher minimum
wage rate for employees working within their local jurisdiction. The effect of this
multiple coverage by different government sources is that when there are conflicting
requirements in the laws, the employer must follow the stricter standard; that is, the one
that is the most beneficial to the employee. Thus, since California's current law requires a
higher minimum wage rate than does the federal law, all employers in California who are
subject to both laws must pay the state minimum wage rate unless their employees are
exempt under California law.
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Operating Engineers Local #3 (OE3) and Probation Unit job classifications are the
positions affected by this year’s increase to minimum wage. This information has been
provided to OE3 for their review of the impact to their groups’ base wages.

I recommend that the Board adopt the attached Resolution with an effective date of
January 1, 2021.
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RESOLUTION NO. 2021-

RESOLUTION ADOPTING JOB CLASSIFICATION PLAN AFFECTED BY
CALIFORNIA MINIMUM WAGE RATE SCHEDULE 2017-2023

WHEREAS, Plumas County Personnel Rule 5.01 provides amendments to be made by
resolution of the Fiscal Year 2020/2021 Job Classification Plan covering all positions in the
County service; and

WHEREAS, these positions are necessary in the daily operational needs of the various
County Departments; and

WHEREAS, this needed update was recognized by the Human Resources Director who
is now requesting approval of this resolution to amend the 2020-2021 job classification wage
rates; and

WHEREAS, the effective date of these Resolution will be effective January 1, 2021 in
accordance with Schedule for California Minimum Wage Rate 2020-2021; and

NOW, THEREFORE BE IT RESOLVED by the Plumas County Board of Supervisors
as follows:

Approve the Job Classification Plan and Pay Schedule’s base wage increases,
documented in attached Exhibit A, due to the Schedule for California Minimum Wage
Rate 2021.
The foregoing Resolution was duly passed and adopted by the Board of Supervisors of the
County of Plumas, State of California, at a regular meeting of said Board on the 15th day of
December 2020 by the following vote:
AYES: Supervisors:
NOES: Supervisors:

ABSENT:  Supervisors:

Chair, Board of Supervisors

Clerk, Board of Supervisors

December 15, 2020
Board of Supervisors Meeting



Exhibit A Effective January 1, 2021
Minimum Wage Forecast $11.00 $12.00 $ 13.00 $ 14.00 $15.00
2018 2019 2020 2021 2022
Job Classifications Unit Rate 1/1/2020 | Current [Proposed
Administrative Assist | GEN $ 13.821% 1389} 8 14.00
Administrative Assist II GEN $ 1524 1% 15321 8% 15.44
Administrative Assist | PROB $ 1374 1% 14.00
Administrative Assist 11 PROB $ 1514198 15.44
Animal Shelter Attendent GEN $12.83 | $13.00 | $13.07 |$ 14.00
Assistant Cook GEN | $11.00 ] $12.00 | $ 13.00 | $ 13.07 |$ 14.00
Auditor Accounting Tech GEN | $12.90 | $13.16 [ $ 13.16 | $ 13.23 [ § 14.00
BH Administrative Assist I GEN | $13.55| $13.82[$ 13.82[$ 13.89($ 14.00
BH Administrative Assist I GEN | $14.94 | $1524 1% 1524 | 8§ 1532 |§ 15.44
Bldg & Grounds Maintenance Worker | GEN | $13.22| $13.48 [ $ 1348 |$ 1355| 8 14.00
Bldg & Grounds Maintenance Worker I |GEN | $14.58 | $14.87 [ § 14.87 | § 14.94| § 15.00
Bldg & Grounds Maintenance Worker III  |GEN | $16.07 | $16.39 | $ 1639 | § 1647 | $ 16.95
Bldg & Grounds Maint Supervisor 1 Mid $ 1730 § 17.87
Bldg & Grounds Maint. Supervisor 11 Mid $ 1872 § 19.20
Branch Library Assistant I GEN | $11.99 | $1224 | 8 13.00| § 13.07]|$ 14.00
Branch Library Assistant II GEN | $13.08 [$1323 | § 1433 |8 1440|$ 14.70
Child Support Assistant GEN | $1290 | $13.16 | $ 13.16 | § 13.23 | § 14.00
Child Support Specialist GEN | $13.55| $13.82|$ 13.82|§ 1389 [§ 14.70
Child Support Specialist I GEN | $14.94 | $1524 | $ 1524 [$ 1532 | § 15.44
Child Support Specialist 11 GEN | $16.47 | $1680|$ 1680 | $ 16.88 | 8§ 17.01
Custodian GEN | $11.98 | $12.00 | $ 13.00| § 13.07 | $ 14.00
Deputy Public Guardian/Conservator 1 GEN ; $ 1323185 14.00
Deputy Public Guardian/Conservator 2 GEN $ 14579 15.44
Driver | GEN | $13.22 [ $13.48 | § 13.48 | § 13.55| 8 14.00
Driver I GEN | $13.89 | $14.17 | $ 1417 {§$ 1424 |§ 14.70
Driver 111 GEN | $14.58 | $14.87 | $ 1487 |§ 1494 | § 15.44
Engineering Aide GEN | $11.00 | $1224 | § 13.00| § 13.07| $ 14.00
Fiscal & Technical Services Assistant | GEN | $11.69 | $1224 | 8 13.00| $ 13.07| % 14.00
Fiscal & Technical Services Assistant II GEN | $1290 | $13.81 | $ 13.81 | $ 13.88 |8 14.70
Fiscal & Technical Services Assistant Il |GEN | $14.22 | $1523 | $ 1523 | § 1531 |8 16.21
Head Cook GEN | $11.55 [$12.85 | § 13.65| § 13.72|§ 14.70
Health Aide 1 GEN | $11.00 | $12.24 | § 13.00 | $ 13.07| $ 14.00
Health Aide 11 GEN | $11.55 | $12.60 | § 13.65| 8 13.72|$ 14.70
Legal Services Assistant I GEN | $1290 | $13.16 | $ 13.16 | $ 1323 | § 14.00
Legal Services Assistant I1 GEN | $1422 | $1450| % 1450 | $ 1457 |8 1544
Legal Services Assistant | PROB| $12.70 | $12.95| § 13.00 | $ 13.13|$ 14.00
Legal Services Assistant II PROB| $14.00 | $14.28 | § 1433 | 3 1447 | $ 15.44
Library Aide GEN | $11.00 [ $12.24 | $ 13.00| § 13.07]|$ 14.00
Library Literacy Clerk GEN | $11.00 | $12.24 | § 13.00]| $ 13.07 | $ 14.00
Library Literacy Program Assistant [ GEN | $11.98 [ $12.24 | § 13.00| $ 13.07|$ 14.00
Library Literacy Program Assistant Il GEN | $13.22[$1323 | 8 13.65| § 13.72|S$ 1544




Exhibit A Effective January 1, 2021
Minimum Wage Forecast $11.00 $12.00 $ 13.00 $ 14.00 $15.00
2018 2019 2020 2021 2022
Job Classifications Unit Rate 1/1/2020 | Current |Proposed
Library Technician GEN | $11.99 [ $13.23 | § 1323 | $ 13.56 [ $ 14.00
Mentoring Coordinator GEN $12.54 | $13.00 | $13.07 |$ 14.00
Office Assistant I GEN $ 1360 9$ 14.00
Office Assistant II GEN $ 14271 9% 14.70
Office Assistant III GEN $1491 | § 1566 | 8 1574 $ 16.21
Office Assistant | PROB| $12.24 | $12.24 | § 13.00| $ 13.13 | $ 14.00
Office Assistant II PROB| $12.85| $12.85| 8 13.65|$ 13.79 | $ 14.70
Office Assistant I1I PROB| $13.50 | $13.50 | $ 15.05| 8 1520 | $ 16.21
Prevention Aid GEN | $12.21 | $12.24 | § 13.00|$ 13.07 | $ 14.00
Property Tax Specialist | GEN | $13.95| $1423[$ 1423 |$ 1430 | $ 14.70
Property Tax Specialist II GEN | $1540 | $15.71 | $ 1571 | $ 1579 | $ 16.21
Property Tax Technician GEN | $12.90 | $13.16 | $ 13.16 | $ 13.23 | $ 14.00
Public Works Maintenance Worker I C&T | $13.22| $13.48 | $ 1348 | $ 13.48 | $ 14.00
Public Works Maintenance Worker I1 C&T | $14.58 | $14.87 | $ 1487 | $ 1487 | $ 15.00
Public Works Maintenance Worker 111 C&T $163919% 16391 8% 1639 $§ 16.54
Records Management Tech I GEN [ $12.90 | $13.16 | $ 13.16 | $ 13.23 | $ 14.00
Records Management Tech 11 GEN | $1422 | $§1450 | $ 1450 | $ 1457 | $ 15.44
Secretary GEN | $1229 | $1254 | 8 13.00| § 13.07 | $ 14.00
Site Manager GEN | $12.58 | $13.49 | $14.33 | $14.40 |$ 15.44










Our most recent efforts to scan all of the single copy paper records in the office, is the next step in
modernizing the office, by providing more efficiency, better remote working capabilities as necessitated
by the pandemic, and provide the ability to back up records that could easily be at risk to fire and other
natural disasters. This project then sets the stage expanding electronic work flow in the office.

I would like to take this opportunity to thank the Board of Supervisors for supporting these efforts over
the years.

Lastly, | would like to thank my staff for their support, their willingness to adapt to changes, enthusiasm
to take on the challenges of each day and their continued pursuit of excellence in customer service. It
has been truly an honor to work with such a team of dedicated professionals.





