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AGENDA 

The Board of Supervisors welcomes you to its meetings which are regularly held on the first three 
Tuesdays of each month, and your interest is encouraged and appreciated. 
 
Any item without a specified time on the agenda may be taken up at any time and in any order.  Any 
member of the public may contact the Clerk of the Board before the meeting to request that any item 
be addressed as early in the day as possible, and the Board will attempt to accommodate such 
requests. 
 
Any public comments made during a regular Board meeting will be recorded.  The Clerk will not 
interpret any public comments for inclusion in the written public record.  Members of the public may 
submit their comments in writing to be included in the public record. 
 
CONSENT AGENDA:  These matters include routine financial and administrative actions.  All items on 
the consent calendar will be voted on at some time during the meeting under “Consent Agenda.”  If 
you wish to have an item removed from the Consent Agenda, you may do so by addressing the 
Chairperson. 

REASONABLE ACCOMMODATIONS:  In compliance with the Americans with Disabilities Act, if 
you need special assistance to participate in this meeting please contact the Clerk of the Board at (530) 
283-6170.  Notification 72 hours prior to the meeting will enable the County to make reasonable 
arrangements to ensure accessibility.  Auxiliary aids and services are available for people with 
disabilities. 
 
Live Stream of Meeting 
Members of the public who wish to watch the meeting, are encouraged to view it LIVE ONLINE 
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ZOOM Participation 
Although the County strives to offer remote participation, be advised that remote Zoom participation is 
provided for convenience only. In the event of a technological malfunction, the only assurance of live 
comments being received by the Board is to attend in person or submit written comments as outlined below. 
Except for a noticed, teleconference meeting, the Board of Supervisors reserves the right to conduct the 
meeting without remote access if we are experiencing technical difficulties.  
 
The Plumas County Board of Supervisors meeting is accessible for public comment via live streaming at: 
https://zoom.us/j/94875867850?pwd=SGlSeGpLVG9wQWtRSnNUM25mczlvZz09 or by phone at: Phone 
Number 1-669-900-9128; Meeting ID: 948 7586 7850. Passcode: 261352 

Public Comment Opportunity/Written Comment 
Members of the public may submit written comments on any matter within the Board’s subject matter 
jurisdiction, regardless of whether the matter is on the agenda for Board consideration or action. Comments 
will be entered into the administrative record of the meeting. Members of the public are strongly encouraged to 
submit their comments on agenda and non-agenda items using e-mail address Public@countyofplumas.com 

 

CALL TO ORDER  
 

PLEDGE OF ALLEGIANCE  
 

ADDITIONS TO OR DELETIONS FROM THE AGENDA  
 

PUBLIC COMMENT OPPORTUNITY 
Matters under the jurisdiction of the Board, and not on the posted agenda, may be addressed by the general 
public at the beginning of the regular agenda and any off-agenda matters before the Board for consideration. 
However, California law prohibits the Board from taking action on any matter which is not on the posted 
agenda unless it is determined to be an urgency item by the Board of Supervisors. Any member of the public 
wishing to address the Board during the “Public Comment” period will be limited to a maximum of 3 minutes. 

 

DEPARTMENT HEAD ANNOUNCEMENTS/REPORTS 
Brief announcements by, or brief reports on their activities by County Department Heads 

 

ACTION AGENDA 
 

1. UPDATES AND REPORTS 
 

    A. PLUMAS COUNTY BUSINESS AND ECONOMIC DEVELOPMENT (10 MINUTES) 
Report and update on Dixie Fire Business and Economic Recovery efforts. 

 

 B. Update on the Plumas County Strategic Planning Process; discussion and possible staff direction. 
 

 C. Update from Plumas Housing Council, hand-out only. 
 

2. CONSENT AGENDA 
 These items are expected to be routine and non-controversial. The Board of Supervisors will act upon 

them at one time without discussion. Any Board members, staff member or interested party may request 
that an item be removed from the consent agenda for discussion. Additional budget appropriations and/or 
allocations from reserves will require a four/fifths roll call vote. 

 

 A. FACILITY SERVICES 
 

 1) Approve and authorize Chair to ratify and sign an agreement between Plumas County Facility 
Services and Pacific States Communications of Nevada INC for security camera installations; 
effective 8/5/2025; not to exceed $65,544.19; (General Fund Impact) as approved in (FY25/26) 
preliminary recommended budget (2012054/540110); approved as to form by County Counsel. 
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 2) Approve and authorize Chair to sign an agreement between Plumas County Facility Services and 
All-Star Painting KB Inc. for exterior painting of Sheriff's Office and Animal Services effective 
August 19th; not to exceed $21,230.00; (General Fund Impact) as approved in FY 25/26 
preliminary recommended budget (2012054 / 540110); approved as to form by County Counsel. 

 

 3) Approve and authorize Chair to sign an agreement between Plumas County Facility Services & 
Airports and Silver State Elevator Company, Inc. for elevator maintenance, repair, and inspection; 
effective September 1, 2025; not to exceed $27,000.00; Direct impact on General Fund as 
approved in FY25/26 preliminary recommended budget 2012052 520906; approved as to form by 
County Counsel. 

 

 4) Approve and authorize Board Chair to sign a Lease Agreement between Facility Services & 
Airports and Plumas Rural Services for the use of the Orchard House; effective September 1, 
2025, through August 31, 2028; (General Fund Impact) positive of $3,600 annually; approved as 
to form by County Counsel. 

 

 B. SOCIAL SERVICES 
 

 1) Approve and authorize Chair to ratify and sign an agreement between Plumas County Department 
of Social Services and Glenn County for the purpose of providing CWS/CMS Staff Training; 
effective July 1, 2025–June 30, 2028; not to exceed $5,064.00/ fiscal year; (No General Fund 
Impact) State and Federal Funding ; approved as to form by County Counsel. 

 

 2) Approve and authorize Chair to ratify and sign an agreement between Plumas County Department 
of Social Services and PC Probation, PCBH, PCOE, PCIRC, FNRC and California Tribal TANF 
System Partners delivering shared services to children, Youth and Families; effective July 1, 
2024–June 30, 2027; not to exceed $0.00; (No General Fund Impact) No Funds used; approved as 
to form by County Counsel. 

 

 C. PLANNING 
 

 1) Approve and authorize Chair to sign the Homeless Housing, Assistance and Prevention Program 
Round 6 (HHAP-6) Joint Application and Regional Coordination Memorandum of Understanding 
(MOU) between the County of Del Norte, the County of Lassen, the County of Modoc, the County 
of Plumas, the County of Shasta, the County of Sierra, the County of Siskiyou, the NorCal 
Continuum of Care, and Training, Education, and Community Help, Inc. ("Teach, Inc."), as the 
Administrative Entity for the NorCal Continuum of Care; effective on August 19, 2025, for Plumas 
County; no General Fund impact; HHAP 6 Grant Funding; approved as to form by County 
Counsel. 

 

 D. PUBLIC HEALTH AGENCY 
 

 1) Approve and authorize Chair to ratify and sign an agreement between Plumas County Public 
Health Agency and Northern California EMS, Inc. to provide certain services for County in 
accordance with the California Department of Public Health Hospital Preparedness Program 
Cooperative Agreement, LEMSA Deliverables for fiscal year 2025-2026; effective July 1, 2025; not 
to exceed $7,408.76; (No General Fund Impact) (HPP); approved as to form by County Counsel.  

 

 2) Approve and authorize Chair to ratify and sign an agreement between Plumas County Public 
Health Agency and Ashley Blesse, RN to act as medical clinical advisor for Plumas, Sierra, and 
Lassen counties; effective July 1, 2025; not to exceed $12,000.00; (No General Fund 
Impact) (HPP); approved as to form by County Counsel. 

 

 3) Approve and authorize Chair to sign two agreements between Plumas County Public Health 
Agency and Lassen County Public Health Department to provide services for the Ryan White Part 
B and Part C programs; effective April 1, 2025; not to exceed RW Part B $10,889.00; not to 
exceed RW Part C $12,260.00; (No General Fund Impact) (RW Part B and RW Part C; approved 
as to form by County Counsel. 
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 4) Approve and authorize Chair to ratify and sign an agreement between Plumas County Public 
Health Agency and Dillon Parker dba Dillon's Mobile Repair to provide automotive repair services; 
effective July 1, 2025; not to exceed $9,999.00; (No General Fund Impact) (Senior Transportation, 
Realignment, allocated throughout Public Health programs); approved as to form by County Counsel. 

 

 5) Approve and authorize Chair to ratify and sign an agreement between Plumas County Public 
Health Agency and Robert Price dba Coates Tire Center to provide automotive repair services; 
effective July 1, 2025; not to exceed $9,999.00; (No General Fund Impact) (Senior Transportation, 
Realignment, allocated throughout Public Health programs); approved as to form by County 
Counsel. 

 

 6) Approve and authorize Chair to ratify and sign an agreement between Plumas County Public 
Health Agency and Levi Pence dba Hi-Tech Frame and Finish to provide automotive repair 
services; effective July 1, 2025; not to exceed $9,999.00; (No General Fund Impact) (Senior 
Transportation, Realignment, allocated throughout Public Health programs); approved as to form 
by County Counsel. 

 

 7) Approve and authorize Chair to ratify and sign an agreement between Plumas County Public 
Health Agency and Jonathan Ricetti dba JR's Auto & Truck Repair to provide automotive repair 
services; effective July 1, 2025; not to exceed $9,999.00; (No General Fund Impact) (Senior 
Transportation, Realignment, allocated throughout Public Health programs); approved as to form 
by County Counsel. 

 

3. DEPARTMENTAL MATTERS 
 

 A. HUMAN RESOURCES - Sara James 
 

 1) Adopt RESOLUTION approving Plumas County's Pay Schedule; (General Fund Impact) as 
approved in FY 25/26 preliminary recommended budget; approved as to form by County Counsel; 
discussion and possible action. Roll call vote 

 

 2) 11:00 AM - PUBLIC HEARING: Pursuant to AB 2561, agencies are required to annually present 
the status of vacancies, recruitment, and retention efforts at a public hearing prior to the adoption 
of their annual budget; discussion and possible action. 

 

 3) A) Adopt RESOLUTION ratifying the Memorandum of Understanding between Plumas County 
and the Probation Association and the Mid-Management Probation Association; (General Fund 
Impact); approved as to form by County Counsel; discussion and possible action. Roll call vote 
 
B) Approve and authorize Chair to sign a Memorandum of Understanding between Plumas 
County and the Probation Association; effective January 1, 2025, through December 31, 2026; 
(General Fund Impact); approved as to form by County Counsel; discussion and possible action. 
 
C) Approve and authorize Chair to sign a Memorandum of Understanding between Plumas 
County and the Probation Mid-Management Association; effective January 1, 2025, through 
December 31, 2026; (General Fund Impact); approved as to form by County Counsel; discussion 
and possible action. 

 

 4) A) Adopt RESOLUTION ratifying the Memorandum of Understanding between Plumas County 
and the Public Works and Public Works Mid-Management & Supervisors Unit represented by 
Operating Engineers Local #3; (General Fund Impact); approved as to form by County Counsel; 
discussion and possible action. Roll call vote 
 
B) Approve and authorize Chair to sign a Memorandum of Understanding between Plumas 
County and the Public Works Unit; effective July 1, 2025, through June 30, 2027; (General Fund 
Impact); approved as to form by County Counsel; discussion and possible action. 
 
C) Approve and authorize Chair to sign a Memorandum of Understanding between Plumas 
County and the Public Works Mid-Management & Supervisors Unit; effective July 1, 2025, through 
June 30, 2027; (General Fund Impact); approved as to form by County Counsel; discussion and 
possible action. 
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 B. PUBLIC WORKS/ROAD - Rob Thorman 
 

 1) 11:00 AM - PUBLIC HEARING: Adopt an ORDINANCE of the County of Plumas, State of 
California, first introduced on August 12, 2025, Amending Article 5, Chapter 3 of Title 4 of the 
Plumas County Code; approved as to form by County Counsel; discussion and possible action. 
Roll call vote 

 

 C. AUDITOR/CONTROLLER - Martee Nieman 
 

 1) Approve and authorize Chair to ratify and sign an agreement between Plumas County Auditor and 
Rodney Craig Goodman for assistance with the County budget and other related accounting 
needs; effective July 1, 2025; not to exceed $280,000; (General Fund Impact) as approved in 
FY25/25 preliminary recommended budget (2004052 / 521900); approved as to form by County 
Counsel; discussion and possible action.  

 

 D. AGRICULTURE/WEIGHTS & MEASURES - Willo Vieira 
 

 1) Adopt RESOLUTION of the Plumas County Board of Supervisors and Sierra County Board of 
Supervisors authorizing the Plumas County Agricultural Commissioner to Contract with the United 
States Department of Agriculture, Animal and Plant Health Inspection Service, Wildlife Service-
Wildlife Services (APHIS-WS) to maintain an Integrated Wildlife Damage Management Program 
(IWDM) and to Designate the Agricultural Commissioner as the Authorized 
Representative; (General Fund Impact) as requested in the FY25/26 preliminary recommended 
budget; approved as to form by County Counsel; discussion and possible action. Roll call vote  

 

 E. SHERIFF'S OFFICE - Chad Hermann 
 

 1) Approve and authorize Sheriff's Office to recruit and fill, funded and allocated, vacant (1.0) FTE 
Sheriff's Patrol Commander and to recruit and fill any subsequent vacancies created by filling the 
Patrol Commander position until each promotional position is filled due to the cascading effect of 
filling the Patrol Commander position (General Fund Impact) as approved in FY 25/26 preliminary 
recommended budget; discussion and possible action.  

 

4. BOARD OF SUPERVISORS 
 

 A. APPOINTMENTS 
 

 1) Appoint Daniel Haverfield, Plumas County Board of Supervisors Appointee, to the Airport Land 
Use Commission (ALUC) through May 1, 2028; discussion and possible action. 

 

   
 B. CORRESPONDENCE AND WEEKLY REPORTS BY BOARD MEMBERS OF MEETINGS 

ATTENDED, KEY TOPICS, PROJECT UPDATES, STANDING COMMITTEES AND APPOINTED 
BOARDS AND ASSOCIATIONS 

 

5. CLOSED SESSION 
 ANNOUNCE ITEMS TO BE DISCUSSED IN CLOSED SESSION 

 

 A. Personnel: Public Employee Performance Evaluation - Behavioral Health Director 
 

 B. Personnel: Public Employee Performance Evaluation: Environmental Health Director 
 

 C. Public Employee Appointment Pursuant to Government Code §54957(b) Title: County 
Administrative Officer 

 

 D. Public Employee Appointment Pursuant to Government Code §54957(b) Title: Social Services 
Director 

 

 E. Conference with Labor Negotiator regarding employee negotiations:   Sheriff’s Administrative Unit; 
Sheriff’s Department Employees Association; Operating Engineers Local #3; Confidential 
 Employees Unit; Probation; Unrepresented Employees and Appointed Department Heads 
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 F. Conference with Legal Counsel - Anticipated Litigation: Significant exposure to litigation pursuant 
to subdivisions (d)(2) & (e)(4) of Government Code §54956.9 (1 case) 
 
The closed session is based on documents publicly available and included in the Board Packet for 
Item 2.C.1 (Departmental Matters/Treasurer-Tax Collector) on the March 18, 2025, Board of 
Supervisors Regular Meeting Agenda. 

 

REPORT OF ACTION IN CLOSED SESSION (IF APPLICABLE)  
 

6. ADJOURNMENT 
 Adjourned meeting to Tuesday, September 2, 2025, Board of Supervisors Room 308, Courthouse, 

Quincy, California 
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Item 1.A.  

 

PLUMAS COUNTY 
 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Clint Koble 
MEETING DATE: August 19, 2025 
SUBJECT: PLUMAS COUNTY BUSINESS AND ECONOMIC DEVELOPMENT (10 Minutes) 
 
Recommendation: 
. 

Background and Discussion: 
. 

Action: 

. 

Fiscal Impact: 

. 

Attachments: 
1. BOS Business and Economic Development Report 
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BOS Business and Economic Development Report 

August 12, 2025 

Indian Valley Innovation HUB 

July was not a good selling month for housing and commercial properties in Plumas 
County as listings rose and sales dropped a bit.  The selling of lots did a bit better.  
Nationally, home prices fell in 14 of the most expensive housing markets across the 
country in July.  However, medium home prices rose 2% over last year, but there are 
signs that housing sales are cooling, as asking prices and mortgage payment.  Houses 
are sitting longer on the market both nationally and locally, and sellers may be 
advised to reset expectations. 

• For July 2025, there were 881 real estate listings, compared to 860 in June 
2025.  This is compared to 799 in July 2024. 

• 37 residences were sold this July, 36 in June, and 37 in July 2024. 
• Median list price of homes rose to $525,000 in July, from $519,990 in June. 
• 14 lots were sold this July, 21 sold in June, and 11 last year in July. 

Interest rates for most USDA Housing climbed .125% to an average of 
approximately 5.625% for Single Family Housing. 

Year-to-date. There have been 31 new housing permits pulled for all of Plumas 
County, with only 8 in Indian Valley, about 1/3 of the amount in 2023 and 2024. 

July, however, was a good month for new Fictitious Business Name Certificates, 
with 15 new businesses.  Per District they were: 

District 1:  (4) - Sierra Sound Healing and Wellness; JPB Construction Labor 
Service; AJ’S Tree Service; Frameworks Coffee and Tarot. 

District 2:  (4) – The Crescent Store; Crescent Diving and Contracting; JNJ Tractor 
Work; EA Creations. 

District 3:  (2) – Almanor Boat and RV Storage; Little Guy Landscaping. 

District 4:  (3) – Plu Co. Oil on the Go; A L’ Orange Medical Spa; Flying Monkey 
Services. 

District 5:  (1) – Calypso Therapeutics. 
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*One new business – Far West Leavitt Insurance Services serve all of Plumas County 
from Lakeport, CA, 95453. 

The Quincy HUB:  So far, residents from 28 countries and 44 states have visited The 
Quincy HUB since we opened on December 6, 2024.  We get a steady stream of PCT 
Hikers every day.  July sales from the Made In Plumas County Store were $6,563.00 
and year to date are:  $40,615.02.  If we include Plumas Visitor Center sales and 
High Sierra Music Festival Sales, our total sales are over $106,324.   

FRC enrollment is very strong this summer, and it’s going to be difficult to 
accommodate several hundred students.  Some houses are being converted into 
student housing which is good for FRC but makes it challenging for our workforce. 

The Lost Sierra Chamber of Commerce is holding Railroad Days on the last 
Saturday in September.  It was a strong event lasts year and it looks to be stronger 
this year. 

The Lost Sierra Chamber donated $5,000 to the Move In package.  We also have a 
$1,000 donor and other smaller donors for this program.  We hope to have about 1/3 
of the $125,000 needed to launch this program in targeted markets.  70% of the 
marketing will go towards marketing our burn scar areas. 

As a Fair Board Member and a volunteer in several different venues, I heard many 
good comments from people in the Reno area that our Fair is their favorite fair.  It’s 
nice to see some of the same people from out of the area come to the Fair every year. 

The Plumas Realtors are still offering their Grant Program to First-Time Home 
Buyers under the following qualifications and details: 

• Purchase price up to $550,000 
• Property must be a primary residence 
• Location:  Plumas and Sierra Counties 
• Purchases must be made between May 2025 – April 2026 
• Grant will pay 50% of applicant’s first year of fire insurance 
• Max $5,000 per applicant. 
• Grants given on first-come, first-served. 
• The next First Friday is Friday, September 5th, from 5pm to 7pm.  It’s a great 

community, arts, and commerce event.  Please consider attending.  Promoted 
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by Plumas Arts and Main Street Gallery, The Quincy HUB, and several other 
businesses. 

I was recently contacted by Bob Marshall from Plumas Sierra Telecommunication 
to say:  “By the time our fiber-optic campaign is complete in the next few years, 
99% of our electric membership, the City of Portola, Delleker, Iron Horse/A-15, and 
95% of American Valley will have fiber-optic service.  We will have converted all 
of our old coax system to fiber-optic. 

Lastly, in looking at historical records from the Federal Reserve Bank of St. Loius, 
the period from 1993 to 2008 was a good time for most of our economic indicators 
in Plumas County: 

• Our population was remarkably stable ranging at 20,950 people per year. 
• During that period, we hit our peak population. 
• We also hit our peak student enrollment. 
• We had 3,037 more people employed in Plumas County than we do now. 
• Our Median Household Income in 2008 was at #24 out of 58 counties, only 5 

spots out of the exact middle, meaning 23 counties had a lower Median 
Household Income than we did.  That was very good for the third most rural 
county in CA that is 71% managed by the State and Federal Government. 

• Today, Plumas County sits at #11, meaning that only 10 counties have a lower 
Median Household Income than we do.  We have fallen a long way compared 
to other counties. 

• Our Median Household Income for a family of two is only $64,946 before 
taxes.  A house payment of $2,000 per month, which is practically unrealistic 
these days, would be 37% of the household’s total gross income.  For a single 
person making half of that household income, a $2,000 per month house 
payment would be 74% or their total gross income. 

• I believe our low Monthly Household Income is the primary cause of 
depopulation, declining student enrollment due to young families not moving 
here in large numbers, rising Median Age of 52.4 years, inability to afford 
housing, declining numbers in our workforce, and most likely, our struggling 
retail sales. 

• As the CA State Demographic Unit described Plumas County, it is one of:  low 
births, high deaths, and little in-migration. 
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Item 1.B.  

 

PLUMAS COUNTY 
BOARD OF SUPERVISORS 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Zachary Gately, Grant Manager 
MEETING DATE: August 19, 2025 
SUBJECT: Update on the Plumas County Strategic Planning Process; discussion and 

possible staff direction. 
 
Recommendation: 
Update on the Plumas County Strategic Planning Process; Discussion and possible staff direction. 

Background and Discussion: 
* Update * with timeline and what has been done to date next week 

Action: 

No action is being requested. 

Fiscal Impact: 

No fiscal impact. 

Attachments: 
None 
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Item 1.C.  

 

PLUMAS COUNTY 
CLERK OF THE BOARD OF SUPERVISORS 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Allen Hiskey, Clerk of the Board 
MEETING DATE: August 19, 2025 
SUBJECT: Update from Plumas Housing Council, hand-out only. 
 
Recommendation: 
Update from Plumas Housing Council, hand-out only. 

Background and Discussion: 
Update from Plumas Housing Council, hand-out only. 

Action: 

Update from Plumas Housing Council, hand-out only. 

Fiscal Impact: 

No General Fund Impact.  

Attachments: 
1. 25.08.12_PHC June.July Memo_to BOS 
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MEMO - from the Plumas Housing Council 
To: Plumas County Board of Supervisors​

Regarding: Housing Update (June & July) 

Honorable Board, 

We’d like to thank the Board for their patience and collaborative efforts the past few months as 

we’ve continued to formalize the Plumas Housing Council and make conscious steps forward in 

developing housing solutions in Plumas County. We’d also like to thank Supervisors Hall, Goss 

and McGowan for attendance at previous meetings. We extend an invitation to attend future 

meetings to all Board Members.  

Council Updates: 

Over the past six months, the Council has welcomed more than 40 new members, significantly expanding 

representation—particularly from the Eastern County and surrounding regions. We appreciate the 

valuable expertise and insight our new members bring! 

New Council Facilitator: We’re pleased to have Hope Sang join us as a Council Facilitator! She 

brings a wealth of experience in property management and critical skills around systems 

thinking.  

Formalization of Council Structure and Direction: The Council has worked to identify its core 

mission and values as our membership and recognition expand. This includes: 

●​ Mission Statement (approved July ‘25): “The Plumas Housing Council supports 

countywide housing efforts by aligning and coordinating programs, projects, and 

leaders while promoting collaborative solutions that create sustainable, attainable, and 

community-rooted housing for all.” 

●​ Membership Contract (in development): Includes core values, distinction of membership 

roles, and agreed-upon responsibilities. To be enacted in September 2025.  

●​ Project Tracker and Accountability (in development): Database of Council-recognized 

and member-led projects, as well as identifying measurable standards for accountability 

and success.  

September Celebration: Our September Council meeting will be a one-year reflection on all of 

the significant work Council members have accomplished this past year, including a tour of the 
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Welcome Home Greenville home! Reach out to Hope (info@plumashousing.com) for details. We 

would love for you to attend. 

Housing Updates: 

For housing updates as seen and discussed by the Plumas Housing Council during our last two meetings 

on June 25th and July 30th, 2025, see the documents here:  

June: ​ https://tinyurl.com/Jun25PHC  

July: ​ https://tinyurl.com/Jul25PHC  

Build-to-Rent: Council members Plumas Rural Services and Reconstruction Recovery Advisors 

are working with Tracey Ferguson and HCD to bring this development model to life, which 

would result in up to 50 rental units dispersed throughout the County by the start of 2029.  

Cohesive Housing Marketing: Council members The Almanor Foundation and Blissbranding 

have begun development of a “one-stop-shop” housing website, along with a plan for strategic 

marketing efforts. This website (plumashousing.com) will be a resource for all, but primarily for 

those looking to rent or buy a home to connect them with potential properties and financial 

packages. This effort was funded by the Dixie Fire Collaborative for marketing the Trio 

program, as well as housing opportunities. 

Housing Element: We want to congratulate Tracey Ferguson and the county for the completion 

of the first draft of the Housing element. This is an impressive body of work, and we are excited 

to see the inclusion of the Council and some of the Council’s identified priorities.  

MOVE IN Campaign: This program will offer financial and other incentives to folks coming 

into the area who buy a home. The campaign first presented to the Board in June and has since 

begun the establishment of a nonprofit to accept donations to get this program running.  

Plumas Association of Realtors Fire Insurance Assistance: PAR has announced a grant for 

first-time homebuyers to decrease the burden of fire insurance premiums. Check out the flyer 

for more details.  

Plumas County Community Development Commission: The PCCDC has been hard at work 

converting vacant units into occupied units, nearly reaching their goal of 11 units by July! 

3 
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Welcome Home Greenville: The program’s first home is 90% complete, with the interior 100% 

complete. We see this program as a massive win, as it is the county’s first home built for sale 

since 2008 and a replicable model for other communities across the county. For more 

information, view the flyer here and stay tuned for an open house next month! 

Looking Ahead: 

We recognize the immense value of the Board’s time and the critical importance of housing 

countywide. To ensure transparency and alignment, the Council will provide the Board with 

bimonthly updates at a minimum—targeting the first Board meeting of every other month. 

Whenever possible, these updates will be delivered in person. Alternatively, written memos may 

be provided out of respect for the Board’s time. 

If the Board would like updates in another way, we are “all ears” and look forward to moving 

forward in a collaborative, transparent and effective manner. 

We hope to see you in September at our One-Year Celebration!  

Respectfully, 

 

The Plumas Housing Council 

 

NOTE: For questions, to join the Plumas Housing Council mail list or access meeting recordings, contact 

Hope Sang at info@plumashousing.com. 

3 
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Item 2.A.1.  

 

PLUMAS COUNTY 
FACILITY SERVICES 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Nick Collin, Facilities Director 
MEETING DATE: August 19, 2025 
SUBJECT: Approve and authorize Chair to ratify and sign an agreement between Plumas 

County Facility Services and Pacific States Communications of Nevada INC for 
security camera installations; effective 8/5/2025; not to exceed $65,544.19; 
(General Fund Impact) as approved in (FY25/26) preliminary recommended budget 
(2012054/540110); approved as to form by County Counsel. 

 
Recommendation: 
Approve and authorize Chair to ratify and sign an agreement between Plumas County Facility Services and 
Pacific States Communications of Nevada INC for security camera installations; effective 8/5/2025; not to 
exceed $65,544.19; (General Fund Impact) as approved in (FY25/26) preliminary recommended budget 
(2012054/540110); approved as to form by County Counsel. 

Background and Discussion: 
Approve and authorize Chair to sign an agreement between Plumas County Facility Services and Pacific 
States Communications of Nevada INC for security camera installations. 

Action: 

Approve and authorize Chair to ratify and sign an agreement between Plumas County Facility Services and 
Pacific States Communications of Nevada INC for security camera installations; effective 8/5/2025; not to 
exceed $65,544.19; (General Fund Impact) as approved in (FY25/26) preliminary recommended budget 
(2012054/540110); approved as to form by County Counsel. 

Fiscal Impact: 

(General Fund Impact) as approved in (FY25/26) preliminary recommended budget (2012054/540110) 

Attachments: 
1. 6205 FINAL Chester Cameras 
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Construction Agreement 
 

 This Agreement is made by and between the COUNTY OF PLUMAS, a political 
subdivision of the State of California, by and through its Facility Services and Airports 
Department (hereinafter referred to as “County”), and Pacific States Communications of 
Nevada, INC. a Nevada Corporation (hereinafter referred to as “Contractor”). 
 
The parties agree as follows: 
 
1. Scope of Work.  Contractor shall provide the County with materials and services as set 

forth in Exhibit A, attached hereto (hereinafter referred to as the “Work”). 

2. Compensation.  County shall pay Contractor for the Work in the manner set forth in 
Exhibit B, attached hereto.  The total amount paid by County to Contractor under this 
Agreement shall not exceed Sixty-Four Thousand, Five Hundred Forty-Four Dollars 
and 19/100 ($64,544.19) (hereinafter referred to as the “Contract Amount”), unless the 
Contract Amount has been adjusted pursuant to Section 15 of this Agreement.     

3. Commencement and Term.  The date of commencement of the Work shall be the date of 
execution of this Agreement.  Contractor shall complete the Work no later than June 
30th, 2026, subject to adjustment as stated in Sections 15 and 16.  

4. Termination.   

a. By County for Cause.  The County may immediately terminate this Agreement 
for cause, upon written notice to Contractor, if Contractor (i) does not supply 
sufficient skilled workers or materials to ensure the timely and competent 
performance of the Work; (ii) fails to make payment to subcontractors for 
materials or labor in accordance with the respective agreements between 
Contractor and the subcontractors; (iii) violates any law, ordinance, rule, 
regulation, or order of a public authority having jurisdiction over Contractor, the 
County, or this Agreement; or (iv) has committed any other substantial breach of 
this Agreement.  If the County terminates this Agreement for cause, then 
Contractor shall not be entitled to receive further payment from the County other 
than for the value of the services and materials previously provided to the County 
under this Agreement. 

b. County’s Remedies.  Upon terminating this Agreement for cause, County may, 
without prejudice to any other rights or remedies held by the County under this 
Agreement or applicable law, take possession of the site and all materials thereon 
owned by Contractor, and finish the Work by what whatever reasonable method 
the County deems appropriate.  If the County’s cost of finishing the Work under 
this paragraph exceeds the unpaid balance of the Contract Amount, Contractor 
shall pay the difference to the County.  This obligation for payment shall survive 
the termination of this Agreement. 
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c. By County for Convenience.  The County may, at any time, terminate this 
Agreement for convenience and without cause.  After terminating this Agreement 
for convenience, the County shall pay Contractor the value of the services and 
materials previously provided to the County under this Agreement as well as the 
costs incurred by Contractor by reason of such termination. 

d. By Contractor.  If the County fails to make payment as provided in Exhibit B for 
a period of at least thirty (30) days after the date such payment is due and payable, 
then Contractor may, upon seven (7) additional days’ written notice to the 
County, terminate this Agreement.  Upon such termination, County shall pay 
Contractor for any Work performed prior to termination as well as the costs 
incurred by Contractor by reason of such termination. 

5. County’s Right to Stop and Correct Work.  County may direct the Contractor in writing 
to stop performing the Work until Contractor corrects previously performed Work that is 
not in accordance with this Agreement, as determined by the County in its sole discretion.  
If Contractor does not commence and continue correction with diligence and promptness 
within seven (7) days after receiving written notice from the County to do so, the County 
may, without prejudice to any other rights or remedies held by the County under this 
Agreement or applicable law, correct the Work by what whatever reasonable method the 
County deems appropriate.  In such case, the Contract Amount shall be adjusted to deduct 
the cost of this correction.   

6. Supervision.  Contractor shall supervise and direct the Work, using Contractor’s best skill 
and attention.  Contractor shall be solely responsible for and have control over the means, 
methods, techniques, sequences, and procedures, and for coordinating all portions of the 
Work.  As soon as practicable after execution of this Agreement, Contractor shall furnish 
in writing to the County the names of any subcontractors or suppliers Contractor intends 
to engage in performance of the Work.  Contractor shall not contract with any 
subcontractor or supplier to whom the County has made a timely and reasonable 
objection. 

7. Labor and Materials.  Unless otherwise provided in this Agreement, Contractor shall 
provide and pay for all labor, materials, equipment, tools, utilities, transportation, and 
other facilities and services necessary for proper execution and completion of the Work.  
Contractor shall enforce strict discipline and good order among Contractor’s employees 
and other persons performing the Work.  Contractor shall not employ unfit persons to 
perform the Work or assign persons to perform tasks related to the Work that these 
persons are not properly skilled to perform. 

8. Warranty.  Contractor warrants to the County that: (1) materials and equipment furnished 
under this Agreement will be new and of good quality unless otherwise required or 
permitted under this Agreement; (2) the Work will be free from defects not inherent in 
the quality required or permitted; and (3) the Work will conform to the requirements of 
this Agreement.  Contractor shall, for a period of one year after substantial completion of 
the Work, correct Work not conforming to the requirements of this Agreement.  If 
Contractor fails to correct nonconforming Work within a reasonable time, the County 
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may correct the Work, and Contractor shall pay the cost of such correction to the County 
within fifteen (15) days of Contractor’s receipt of County’s written request for such 
payment.  This obligation for payment shall survive the termination of this Agreement. 

9. Taxes.  Contractor shall pay any sales, consumer, use, and similar taxes with respect to 
the materials and services furnished by Contractor under this Agreement. 

10. Permits and Fees.  Contractor shall obtain any permits, licenses, and inspections 
necessary for proper execution and completion of the Work.  Fees incurred by Contractor 
with respect to these permits, licenses, and inspections shall be reimbursed by the 
County.   

11. Legal Notices.  Contractor shall comply with any notices issued by any government 
agencies having jurisdiction over the Work.  Contractor shall give any notices required by 
any government agencies having jurisdiction over the Work.  If Contractor performs 
Work knowing it to be contrary to applicable laws, statutes, ordinances, codes, rules and 
regulations, or lawful orders of public authorities, then Contractor shall assume full 
responsibility for such Work and shall bear any costs attributable to such Work. 

12. Use of Site.  Contractor shall confine its operations at the Work site to areas permitted by 
law, ordinances, this Agreement, and the County. 

13. Cutting and Patching.  Contractor shall be responsible for any cutting, fitting, or patching 
required to complete the Work or to make its parts fit together properly. 

14. Clean Up.  Contractor shall keep the premises and surrounding area free from 
accumulation of debris and trash related to the Work.  At the completion of the Work, 
Contractor shall remove its tools, equipment, machinery, and surplus material, and shall 
properly dispose of waste materials. 

15. Changes in the Work.  The County, without invalidating this Agreement, may approve 
changes in the Work within the general scope of this Agreement, consisting of additions, 
deletions, or other revisions.  The Contract Amount and the time for completion of the 
Work under Section 3 shall be adjusted in writing to account for such changes, upon 
mutual agreement of the County and Contractor. 

16. Delays in Performance.  If Contractor is delayed at any time in the progress of the Work 
by fire, unusual delay in deliveries, unavoidable casualties, or other causes beyond 
Contractor’s control, then the time for completion of the Work under Section 3 shall be 
equitably adjusted. 

17. Protection of Persons and Property.  Contractor shall be responsible for initiating, 
maintaining, and supervising all safety precautions and programs, including all those 
required by law in connection with performance of the Work.  Contractor shall take 
reasonable precautions to prevent damage, injury, or loss to employees performing the 
Work, the Work itself and materials and equipment to be incorporated therein, and other 
property at the Work site or adjacent thereto.  Contractor shall promptly remedy damage 
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and loss to property caused in whole or in part by Contractor, its officers, employees, 
agents, contractors, licensees or servants. 

18. Tests and Inspections.  Contractor shall arrange and bear the cost of tests, inspections, 
and approvals of any portion of the Work required by this Agreement or by laws, statutes, 
ordinances, codes, rules and regulations, or lawful orders of public authorities.  

19. Prevailing Wage.  Contractor shall comply with all provisions of the California Public 
Contract Code and the California Labor Code, including, without limitation, payment of 
prevailing wage rates to all covered employees of Contractor and any subcontractors 
pursuant to California Labor Code Sections 1770 through 1780, inclusive.  Pursuant to 
Section 1773 of the California Labor Code, the general prevailing wage rates in the 
county in which the work is to be done have been determined by the Director of the 
California Department of Industrial Relations.  These wage rates for this project are in the 
book entitled, “Special Provisions, Notice to Contractors, Proposal and Contract.”  
Addenda to modify wage rates, if necessary, will be issued to holders of the above 
referenced book.  Future effective general prevailing wage rates, which have been 
predetermined, and are on file with the California Department of Industrial Relations, are 
referenced but not printed in the general prevailing wage rates.  Pursuant to Section 
1773.2 of the California Labor Code, General Prevailing Wage Rates included in the 
book entitled, “Special Provisions, Notice to Contractors. Proposal and Contract” shall be 
posted by Contractor at a prominent place at the site of the work. 

20. Legal Compliance.  Contractor agrees to comply with all applicable terms of state and 
federal laws and regulations, all applicable grant funding conditions, and all applicable 
terms of the Plumas County Code and the Plumas County Purchasing and Practice 
Policies. 

21. Amendment.  This Agreement may be amended at any time by mutual agreement of the 
parties, expressed in writing and duly executed by both parties.  No alteration of the 
terms of this Agreement shall be valid or binding upon either party unless made in 
writing and duly executed by both parties.  

22. Indemnification.  To the furthest extent permitted by law (including without limitation 
California Civil Code Sections 2782 and 2782.8, if applicable), County shall not be liable 
for, and Contractor shall defend and indemnify County and  its officers, agents, 
employees and volunteers (collectively ‘County Parties’), against any and all claims, 
deductibles, self-insured retentions, demands, liability, judgments, awards, fines, 
mechanics’ liens or other liens, labor disputes, losses, damages, expenses, charges or 
costs of any kind or character, including attorneys’ fees and court costs (hereinafter 
collectively referred to as (‘Claims”), which arise out of or are in any way connected to 
the work covered by this Agreement arising either directly or indirectly from any act, 
error, omission or negligence of Contractor or its officers, employees, agents, contractors, 
licensees or servants, including, without limitation, claims caused by the concurrent 
negligent act, error or omission, of County Parties. However, Contractor shall have no 
obligation to defend or indemnify County Parties against claims caused by the active 
negligence, sole negligence or willful misconduct of County Parties.  
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23. Insurance.  Contractor agrees to maintain the following insurance coverage throughout 
the term of this Agreement: 

a. Commercial general liability (and professional liability, if applicable to the 
services provided) coverage, with minimum per occurrence limit of the 
greater of (i) the limit available on the policy, or (ii) one million dollars 
($1,000,000). 

b. Automobile liability coverage (including non-owned automobiles), with 
minimum bodily injury limit of the greater of (i) the limit available on the 
policy, or (ii) two-hundred fifty thousands dollars ($250,000) per person and 
five hundred thousand dollars ($500,000) per accident, as well as a minimum 
property damage limit of the greater of (i) the limit available on the policy, or 
(ii) fifty thousand dollars ($50,000) per accident. 

c. Each policy of commercial general liability (and professional liability, if 
applicable to the services provided) coverage and automobile liability 
coverage (including non-owned automobiles) shall meet the following 
requirements: 

i. Each policy shall be endorsed to name the County, its officers, officials, 
employees, representatives and agents (collectively, for the purpose of this 
section 9, the “County”) as additional insureds.  The Additional Insured 
endorsement shall be at least as broad as ISO Form Number CG 20 38 04 
13; and   

ii. All coverage available under such policy to Contractor, as the named 
insured, shall also be available and applicable to the County, as the 
additional insured; and 

iii. All of Contractor’s available insurance proceeds in excess of the specified 
minimum limits shall be available to satisfy any and all claims of the 
County, including defense costs and damages; and 

iv. Any insurance limitations are independent of and shall not limit the 
indemnification terms of this Agreement; and 

v. Contractor’s policy shall be primary insurance as respects the County, its 
officers, officials, employees, representatives and agents, and any 
insurance or self-insurance maintained by the County, its officers, 
officials, employees, representatives and agents shall be in excess of the 
Contractor’s insurance and shall not contribute with it, and such policy 
shall contain any endorsements necessary to effectuate this provision.  The 
primary and non-contributory endorsement shall be at least as broad as 
ISO Form 20 01 04 13; and 

vi. To the extent that Contractor carries any excess insurance policy 
applicable to the work performed under this Agreement, such excess 
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insurance policy shall also apply on a primary and non-contributory basis 
for the benefit of the County before the County’s own primary insurance 
policy or self-insurance shall be called upon to protect it as a named 
insured, and such policy shall contain any endorsements necessary to 
effectuate this provision. 

d. Workers Compensation insurance in accordance with California state law. 

If requested by County in writing, Contractor shall furnish a certificate of insurance 
satisfactory to County as evidence that the insurance required above is being maintained.  
Said certificate of insurance shall include a provision stating that the insurers will not 
cancel the insurance coverage without thirty (30) days’ prior written notice to the County.   
County reserves the right to require complete, certified copies of all required insurance 
policies, including endorsements affecting the coverage required by these specifications 
at any time.  Contractor shall require all subcontractors to comply with all 
indemnification and insurance requirements of this agreement, and Contractor shall 
verify subcontractor’s compliance. 

24. Licenses and Permits.  Contractor represents and warrants to County that it or its 
principals have all licenses, permits, qualifications, and approvals of whatsoever nature 
that are legally required for Contractor to practice its profession and to perform its duties 
and obligations under this Agreement.  Contractor represents and warrants to County that 
Contractor shall, at its sole cost and expense, keep in effect at all times during the term of 
this Agreement any licenses, permits, and approvals that are legally required for 
Contractor or its principals to practice its professions and to perform its duties and 
obligations under this Agreement.  In particular, Contractor represents that it holds a 
current and active license as a Class C-7 Low Voltage Systems Contractor, issued by 
the State of California, No. 917496 

25. Relationship of Parties.  It is understood that Contractor is not acting hereunder as an 
employee of the County, but solely as an independent contractor.  Contractor, by virtue of 
this Agreement, has no authority to bind, or incur any obligation on behalf of, County.  
Except as expressly provided in this Agreement, Contractor has no authority or 
responsibility to exercise any rights or power vested in County.  It is understood by both 
Contractor and County that this Agreement shall not under any circumstances be 
construed or considered to create an employer-employee relationship or joint venture.  
Contractor shall secure, at its expense, and be responsible for any and all payments of 
Income Tax, Social Security, State Disability Insurance Compensation, Unemployment 
Compensation, and other payroll deductions for Contractor and its officers, agents, and 
employees. 

26. Assignment.  Contractor may not assign, subcontract, sublet, or transfer its interest in this 
Agreement without the prior written consent of the County. 

27. Non-discrimination.  Contractor agrees not to discriminate in the provision of service 
under this Agreement on the basis of race, color, religion, marital status, national origin, 
ancestry, sex, sexual orientation, physical or mental handicap, age, or medical condition. 
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28. Choice of Law.  The laws of the State of California shall govern this agreement and 
venue for any dispute shall lie in Plumas County, California. 

29. Interpretation.  This agreement is the result of the joint efforts of both parties and their 
attorneys.  The agreement and each of its provisions will be interpreted fairly, simply, 
and not strictly for or against either party. 

30. Integration.  This Agreement constitutes the entire understanding between the parties 
respecting the subject matter contained herein and supersedes any and all prior oral or 
written agreements regarding such subject matter. 

31. Severability.  The invalidity of any provision of this Agreement, as determined by a court 
of competent jurisdiction, shall in no way affect the validity of any other provision 
hereof. 

32. Headings.  The headings and captions contained in this Agreement are for convenience 
only, and shall be of no force or effect in construing and interpreting the provisions of 
this Agreement. 

33. Waiver of Rights.  No delay or failure of either party in exercising any right, and no 
partial or single exercise of any right, shall be deemed to constitute a waiver of that right 
or any other right. 

34. Third Party Beneficiaries.  This Agreement is entered into for the sole benefit of the 
County and Contractor, and no other parties are intended to be direct or indirect or 
incidental beneficiaries of this Agreement, and no third party shall have any right in, 
under, or to this Agreement. 

35. Conflict of Interest.  The parties to this Agreement have read and are aware of the 
provisions of Government Code section 1090 et seq. and section 87100 et seq. relating to 
conflicts of interest of public officers and employees.  Contractor represents that it is 
unaware of any financial or economic interest of any public officer or employee of 
County relating to this Agreement.  It is further understood and agreed that if such a 
financial interest does exist at the inception of this Agreement and is later discovered by 
the County, the County may immediately terminate this Agreement by giving written 
notice to Contractor. 

36. Notice Addresses.  All notices under this Agreement shall be effective only if made in 
writing and delivered by personal service or by mail and addressed as follows.  Either 
party may, by written notice to the other, change its own mailing address. 

County: 

Facility Services and Airports 
County of Plumas 
198 Andy’s Way 
Quincy, CA 95971 
Attention: Facilities Director 
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Contractor: 

Pacific States Communications of Nevada Inc. 
240 S. Rock Blvd Ste 117 
Reno, NV 89502 
Attention: Attention Ryan Monaghan 

37. Time of the Essence.  Time is hereby expressly declared to be of the essence of this 
Agreement and of each and every provision thereof, and each such provision is hereby 
made and declared to be a material, necessary, and essential part of this Agreement. 

38. Contract Execution.  Each individual executing this Agreement on behalf of Contractor 
represents that he or she is fully authorized to execute and deliver this Agreement. 

39. Retention of Records.  If the maximum compensation payable under section 2 of this 
Agreement exceeds $10,000, then, pursuant to California Government Code section 
8546.7, the performance of any work under this Agreement is subject to the examination 
and audit of the State Auditor at the request of the County or as part of any audit of the 
County for a period of three years after final payment under the Agreement.  Each party 
hereto shall retain all records relating to the performance and administration of this 
Agreement for three years after final payment hereunder, and Contractor agrees to 
provide such records either to the County or to the State Auditor upon the request of 
either the State Auditor or the County.   

40. Ukraine Sanctions.  Pursuant to Executive Order N-6-22 Contractor is aware that as a 
compliance with the economic sanctions imposed in response to Russia’s actions in 
Ukraine is required, including with respect to, but not limited to, the federal executive 
orders identified in the EO and the sanctions identified on the U.S. Department of the 
Treasury website (https://home.treasury.gov/policy-issues/financial-sanctions/sanctions-
programs-and-country-information/ukraine-russia-related-sanctions). Failure to comply 
may result in the termination of this agreement. 

41. Suspension and Debarment. The County does not employ vendors or contractors who are 
listed on the National World Wide Web Site System for Award Management (sam.gov) 
by Federal General Services Administration (GSA) for the purpose of disseminating 
information on parties that are debarred from receiving Federal contracts, certain 
subcontracts, and certain Federal financial and nonfinancial assistance and benefits, 
pursuant to the provisions of 31 U.S.C. 6101, note, E.O. 12549, E.O. 12689, 48 CFR 
9.404, and each agency's codification of the Common Rule for Non-procurement 
suspension and debarment. 

 
a. This Contract is a covered transaction for purposes of 2 C.F.R. pt. 180 and 2 

C.F.R. pt. 3000. As such, the Contractor is required to verify that none of the 
Contractor, its principals (defined at 2 C.F.R. § 180.995), or its affiliates (defined 
at 2 C.F.R. § 180.905) are excluded (defined at 2 C.F.R.§ 180.940) or disqualified 
(defined at 2 C.F.R. § 180.935). 
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b. The Contractor must comply with 2 C.F.R. pt. 180, subpart C and 2 C.F.R. pt. 

3000, subpart C and must include a requirement to comply with these regulations 
in any lower tier covered transaction it enters into. 

 
c. This certification is a material representation of fact relied upon by the County. If 

it is later determined that the Contractor did not comply with 2 C.F.R. pt. 180, 
subpart C and 2 C.F.R. pt. 3000, subpart C, in addition to remedies available to 
the County, the Federal Government may pursue available remedies, including 
but not limited to suspension and/or debarment. 

 
d. The bidder or proposer agrees to comply with the requirements of 2 C.F.R. pt. 

180, subpart C and 2 C.F.R. pt. 3000, subpart C while this offer is valid and 
throughout the period of any Contract that may arise from this offer. The bidder 
or proposer further agrees to include a provision requiring such compliance in its 
lower tier covered transactions. 

 
 

42. Non-Appropriation of Funds.   It is mutually agreed that if, for the current fiscal year 
and/or any subsequent fiscal years covered under this Agreement, insufficient funds are 
appropriated to make the payments called for by this Agreement, this Agreement shall be 
of no further force or effect.  In this event, the County shall have no liability to pay any 
further funds whatsoever to Contractor or furnish any other consideration under this 
Agreement and Contractor shall not be obligated to perform any further services under 
this Agreement.  If funding for any fiscal year is reduced or deleted for the purposes of 
this program, the County shall have the option to either cancel this Agreement with no 
further liability incurring to the County, or offer an amendment to Contractor to reflect 
the reduced amount available to the program.  The parties acknowledge and agree that the 
limitations set forth above are required by Article XVI, section 18 of the California 
Constitution.  Contractor acknowledges and agrees that said Article XVI, section 18 of 
the California Constitution supersedes any conflicting law, rule, regulation or statute. 

43. Conflicts.  In the event of any conflict between the terms of this Agreement and the terms 
of any exhibit hereto, the terms of this Agreement shall control, and the conflicting term 
of the exhibit shall be given no effect.  Any limitation of liability contained in an attached 
exhibit shall be null and void. 

 

 

 

[SIGNATURES ON FOLLOWING PAGE] 
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IN WITNESS WHEREOF, this Agreement has been executed as of the date first set forth 
above. 

 

CONTRACTOR: 

Pacific States Communications of Nevada 
Inc. 

 

By:____________________ 
Name: Michael W. Buis 
Title: CEO 

Date signed______________ 

 

By:____________________ 
Name: Denise Scharr Buis 
Title: Secretary 

Date signed______________ 

 

COUNTY: 

County of Plumas, a political subdivision of 
the State of California 

 

By:_______________________ 
Name: Kevin Goss 
Title: Chair of the Board 

Date signed_________________ 

ATTEST: 

By:_______________________ 
Name: Allen Hiskey 
Title: Clerk of the Board 

Date signed_________________ 
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EXHIBIT A 

Scope of Work 

 

1. This scope of work is for security camera installation and a 5 year term of service with 
Verkada at the following locations, Chester Park 200 Main St Chester Ca 96020, Chester 
Library/Museum 210 1st Ave Chester CA 96020 and Rogers Field 403 Airport Rd Chester 
CA 96020 as more particularly itemized in the three (3) attached Quotes which are made 
a part hereof by this reference. 

2. Provide and pay for all labor, materials, taxes, and insurance. 

3. All Work will comply with the California Building and Electrical Codes and all 
applicable state and federal laws and regulations.  

PacStates Scope of Work - Rogers Field Airport 

Install cabling to location outside of managers office to (1) CD-52-e camera looking directly at tanks 
outside this office. 
• Install (1) CB52-e camera looking off of front end of storage bldg. Install (1) CB-52e camera looking 
back at east parking lot. This area was a large concern of airport manager due to several car break in's in 
this parking lot to the east side of the storage bldg. 
• Install Verkada gateway at storage bldg. so that both cameras off of this bldg will operate on this setup. 
• According to Greg Ellingson, there is no POE network service on the airports anywhere in the county so 
we will be installing small POE switch and cloud key gateway at the airport managers office. He 
mentioned he does not provide for any airports or museums. There does happen to be internet in this 
office so we can install the needed network gear at this office for the camera connected to airport 
manager building. This is an inexpensive setup to make sure camera at office is setup correctly. 
• This location at storage bldg. has no internet or network so we will be doing Verkada gateway which is 
widely used in parking lots, construction sites, etc. We will need to require SIM card from your business 
account for your cell service. This is less expensive than the Verkada gateway cards since a business 
such as yourself usually has a less costly plan. It will act as a service unit to these cameras much like 
adding a cell phone to your staff list. We will install small POE switch on office side and the cameras 
going off of storage bldg will be using the LTE Verkada gateway. 
• We will just need a nema box approximately 18x18" mounted on storage bldg somewhere where it is 
easiest for your electrician to place. We will need an electrical receptacle placed inside and we will do the 
rest. 
• Cables will be terminated on both station and equipment ends. Cabling will be tested and labeled 
accordingly. 
• Cameras will be mounted, configured, programmed on platform, and tested. 
• As with all of County Verkada install, training will be performed as we will work out a time and date to do 
this with all involved. If there are some that cannot make it, Verkada customer support will fill in after the 
fact and perform all necessary follow up training. 
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PacStates Scope of Work - Chester Library/Museum/Sheriff's office lot 
 

• Install (3) Cat 6 cables to all (3) Camera positions. 
• Install (1) CD42-E outdoor camera on front of building looking east at right sided parking lot if you are 
looking 
at bldg. 
• Install (1) CD52-E outdoor camera looking at people walking up to entrance and also towards 
surrounding area towards Sheriff's office lot. 
• Install (1) CD42 indoor camera looking at most of entire museum and people that have entered inside 
Museum door. Employees expressed problems with recent break-ins and no recorded footage of 
intruders. 
• Cables will be terminated on both station and equipment ends. Cables will be tested and labeled 
accordingly. 
• Cameras will be mounted, configured, programmed on platform, and tested. 
• According to Greg Ellingson, he does have POE switching here that we can use. This will be 
coordinated with him. 
• As with all of County Verkada install, training will be performed as we will work out a time and date to do 
this with all involved. If there are some that cannot make it, Verkada customer support will fill in after the 
fact and perform all necessary follow up training.  
 

PacStates Scope of Work - Chester Park 
 
• Install (2) CD42-E outdoor dome cameras off of stage bldg front. (1) will be for stage area and (1) will be 
looking back at bathroom area. Both cameras will grab some of the surrounding areas as well. This will 
be a great piece of mind to cover these areas. This is a really great park and we are glad that we get to 
help on getting it some sort of security. 
• This is one of three locations within Plumas County that we will simply need a 12"x12" or 18x18" 
weatherproof Nema box put up probably near the ceiling of stage front under roof. We would prefer an 
18x18" box but 12x12" will work. This can be mounted on the ceiling of stage or on the back wall. This 
box will need a electrical receptacle placed inside of it to plug in power injector for Verkada Gateway 
device and also the (2) power injectors for the two cameras. Initiallly we had planned for a fisheye camera 
here to cover both locations but since the fisheyes do not do 365 retention, we are going to use (2) dome 
cameras to cover areas 
in need. As mentioned before, two outdoor domes is about the same price as one fisheye so all works out 
great. 
• This location has no internet or network so we will be doing Verkada gateway which are widely used in 
parking lots, construction sites, etc. We will need to require SIM card from your business account for your 
cell service. 
This is less expensive than the Verkada gateway cards since a business such as yourself usually has a 
less costly plan. It will act a service unit to these cameras much like adding a cell phone to your staff list. 
Good news is that we can run both cameras off of one Verkada gateway. 
• Cables will be terminated on both station and equipment ends. Cables will be tested and labeled 
accordingly. 
• Cameras will be mounted, configured, programmed on platform, and tested. 
• As with all of County Verkada install, training will be performed as we will work out a time and date to do 
this with all involved. If there are some that cannot make it, Verkada customer support will fill in after the 
fact and perform all necessary follow up training. 
 
This project will be registered with DIR 
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_____COUNTY INITIALS                                                                        CONTRACTOR INITIALS_____ 13 

EXHIBIT B 

Fee Schedule 

 

1. The Contract Amount $64,544.19, including authorized adjustments, is the 
maximum amount payable by the County to Contractor for performance of the 
Work under this Agreement.  No additional amounts will be paid to Contractor for 
performance of the Work except as expressly stated in this Agreement. 

2. Notwithstanding anything to the contrary in this Agreement, County shall make a 
single payment for all Work performed by Contractor following (i) completion of 
the Work by Contractor, (ii) satisfaction of Paragraph 6 of this Exhibit B, and (iii) 
invoice by Contractor to the County.  If Paragraph 6 of this Exhibit B has been 
satisfied, then the County shall pay the Contract Amount, as adjusted pursuant to 
Section 15 of this Agreement, to Contractor within fifteen (15) days of County’s 
receipt of Contractor’s invoice. 

3. Contractor shall promptly pay each subcontractor and supplier, upon receipt of 
payment from the County, an amount determined in accordance with the terms of 
the applicable subcontracts and purchase orders. 

4. The County shall not have any responsibility to make payments to any 
subcontractor or supplier. 

5. Any payment to Contractor or any partial or entire use or occupancy of the Work 
by the County shall not constitute acceptance of Work not in accordance with the 
requirements of this Agreement. 

6. Upon notice from Contractor that the Work is complete, the County will inspect 
the Work.  When (i) the County determines the Work to be acceptable and this 
Agreement fully performed, (ii) Contractor provides to the County data or 
documentation establishing payment or satisfaction of all obligations under this 
Agreement, and (iii) the Contractor submits to the County a release and waiver of 
any Claims or liens arising out of this Agreement, then payment under this 
Agreement shall become payable by the County. 

7.  Acceptance of payment by Contractor, a subcontractor, or material supplier shall 
constitute a waiver of claims by that payee except those previously made in 
writing and identified by that payee as unsettled at the time of payment. 
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We have prepared a quote for you

Plumas County Verkada Building Security - Chester
Library/Museum CMAS #3-23-01-1017 - 6/24/2025
Quote # 002423
Version 2

Prepared for:

Plumas County Facilities - Chester Library/Sheriff

Nick Collin
nickcollin@countyofplumas.com
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240 So. Rock Blvd, 117
Reno, NV 89502
www.pacstatesnv.com
7758282020
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240 So. Rock Blvd, 117
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www.pacstatesnv.com
7758282020

PSC SOW

PacStates Scope of Work - Chester Library/Museum/Sheriff's office lot

 Install (3) Cat 6 cables to all (3) Camera positions.  

 Install (1) CD42-E outdoor camera on front of building looking east at right sided parking lot if you are looking 
at bldg.

 Install (1) CD52-E outdoor camera looking at people walking up to entrance and also towards surrounding area 
towards Sheriff's office lot.

 Install (1) CD42 indoor camera looking at most of entire museum and people that have entered inside Museum 
door.   Employees expressed problems with recent break-ins and no recorded footage of intruders.

 Cables will be terminated on both station and equipment ends.  Cables will be tested and labeled accordingly.

 Cameras will be mounted, configured, programmed on platform, and tested. 

 According to Greg Ellingson, he does have POE switching here that we can use.  This will be coordinated with 
him.

 As with all of County Verkada install, training will be performed as we will work out a time and date to do this 
with all involved.  If there are some that cannot make it, Verkada customer support will fill in after the fact and 
perform all necessary follow up training.

Thanks for your time.

Client Responsibilities:

 Approve Scope of Work by

 Approve Proposal

 Provide required deposit
o Credit Card, Check, or ACH 

 Provide access to facility and clear access

 Provide and coordinate required IT contacts to interface with network / Internet

Verkada Hardware / Labor

Product Details Qty Unit Price Ext Price

Cable Infrastructure and Verkada Installation/travel - Labor Prevailing
Wage

36 $154.00 $5,544.00

5-Year Camera License - capacity increase 3 $764.15 $2,292.45

CD42-E Outdoor Dome Camera, 2TB, 365 Days Max - other side of
parking lot

1 $3,144.15 $3,144.15

Page: 3 of 6Quote #002423 v2 Plumas County Verkada Building Security - Chester Library/Museum CMAS #3-
23-01-1017 - 6/24/2025
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Verkada Hardware / Labor

Product Details Qty Unit Price Ext Price

CD42 Indoor Dome Camera, 2TB, 365 Days Max - Museum 1 $2,974.15 $2,974.15

CD52-E Outdoor Dome Camera, 2TB, 365 Days Max - Main look at
entrance

1 $3,314.15 $3,314.15

Angle Mount 2 $126.65 $253.30

Verkada Contract # 3-23-01-1017 $0.00

Subtotal: $17,522.20

NSP Hardware

Product Details Qty Unit Price Ext Price

Superior Essex 4 Pair Cat6 Blue 300 $0.56 $168.00

Leviton Cat6 Black Insert - patch panel or surface block end 3 $12.99 $38.97

Leviton 4 Port White Biscuit surface block for cabinet 1 $8.00 $8.00

Black 7' CAT6 PATCH CORD - cameras to switch 3 $6.99 $20.97

Cat6 RJ45 Ends - camera end 3 $0.99 $2.97

Miscellaneous hardware, mounting, latch duct, conduit, fastening,
other peripheral parts needed, etc

1 $300.00 $300.00

Per Diem/ Lodging - 2 techs 1 $1,200.00 $1,200.00

Subtotal: $1,738.91

Page: 4 of 6Quote #002423 v2 Plumas County Verkada Building Security - Chester Library/Museum CMAS #3-
23-01-1017 - 6/24/2025
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240 So. Rock Blvd, 117
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Plumas County Verkada Building Security - Chester Library/Museum CMAS #3-23-01-
1017 - 6/24/2025

Prepared by: Prepared for: Quote Information:

PacStates Plumas County Facilities - Chester
Library/Sheriff

Quote #: 002423

Ryan Monaghan
7752844124
Fax 7758282029
rmonaghan@pacstatesnv.com

Chester Library/Sheriff Substation
34 3rd Ave
Chester, CA  96020
Nick Collin
(530) 283-6069
nickcollin@countyofplumas.com

Version: 2
Delivery Date: 07/03/2025
Expiration Date: 10/31/2025

Quote Summary

One-Time Charges

Description Amount

Verkada Hardware / Labor $17,522.20

NSP Hardware $1,738.91

Subtotal: $19,261.11

Administration Fee: $112.50

Estimated Tax: $907.50

Total: $20,281.11

Payment Options

Description Payments Interval Amount

Payment Option

Deposit 50% 1 One-Time $10,140.56

Summary of Selected Payment Options

Description Amount

Payment Option: Deposit 50%

Total of Payments $10,140.56

Cash Options:  50% Due upon agreement,  50% balance due upon cutover

Taxes, shipping, handling and other fees may apply.  We reserve the right to cancel orders arising from pricing or other errors.

Page: 5 of 6Quote #002423 v2 Plumas County Verkada Building Security - Chester Library/Museum CMAS #3-
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PacStates Plumas County Facilities - Chester
Library/Sheriff

Signature:

Name: Ryan Monaghan

Title: Major Accounts

Date: 07/03/2025

Signature:

Name: Nick Collin

Date:

Page: 6 of 6Quote #002423 v2 Plumas County Verkada Building Security - Chester Library/Museum CMAS #3-
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We have prepared a quote for you

Plumas County Verkada Building Security - Chester
Park CMAS #3-23-01-1017 - 6/24/2025
Quote # 002424
Version 3

Prepared for:

Plumas County Facilities - Chester Park

Nick Collin
nickcollin@countyofplumas.com
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7758282020

PSC SOW

PacStates Scope of Work - Chester Park

 Install (2) CD42-E outdoor dome cameras off of stage bldg front.  (1) will be for stage area and (1) will be 
looking back at bathroom area.  Both cameras will grab some of the surrounding areas as well.  This will be a 
great piece of mind to cover these areas.  This is a really great park and we are glad that we get to help on 
getting it some sort of security.

 This is one of three locations within Plumas County that we will simply need a 12"x12" or 18x18" weatherproof 
Nema box put up probably near the ceiling of stage front under roof.  We would prefer an 18x18" box but 
12x12" will work.  This can be mounted on the ceiling of stage or on the back wall.  This box will need a 
electrical receptacle placed inside of it to plug in power injector for Verkada Gateway device and also the (2) 
power injectors for the two cameras.  Initiallly we had planned for a fisheye camera here to cover both 
locations but since the fisheyes do not do 365 retention, we are going to use (2) dome cameras to cover areas 
in need.  As mentioned before, two outdoor domes is about the same price as one fisheye so all works out 
great. 

 This location has no internet or network so we will be doing Verkada gateway which are widely used in parking 
lots, construction sites, etc.  We will need to require SIM card from your business account for your cell service. 
This is less expensive than the Verkada gateway cards since a business such as yourself usually has a less 
costly plan.  It will act a service unit to these cameras much like adding a cell phone to your staff list.  Good 
news is that we can run both cameras off of one Verkada gateway.

 Cables will be terminated on both station and equipment ends.  Cables will be tested and labeled accordingly.

 Cameras will be mounted, configured, programmed on platform, and tested.

 As with all of County Verkada install, training will be performed as we will work out a time and date to do this 
with all involved.  If there are some that cannot make it, Verkada customer support will fill in after the fact and 
perform all necessary follow up training.

Thanks for your time.

Client Responsibilities:

 Approve Scope of Work by

 Approve Proposal

 Provide required deposit
o Credit Card, Check, or ACH 

 Provide access to facility and clear access

 Provide and coordinate required IT contacts to interface with network / Internet

Page: 3 of 6Quote #002424 v3 Plumas County Verkada Building Security - Chester Park CMAS #3-23-01-1017 -
6/24/2025
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Verkada Hardware / Labor

Product Details Qty Unit Price Ext Price

Cable Infrastructure and Verkada Installation/travel - Labor Prevailing
Wage

34 $154.00 $5,236.00

5-Year Camera License - Capacity Increase 2 $764.15 $1,528.30

Verkada GC31 Cellular Gateway, Outdoor 1 $1,104.15 $1,104.15

5-Year Cellular Gateway License - Capacity Increase 1 $1,146.65 $1,146.65

Indoor 90W PoE++ (802.3bt-2018) Injector, GigE, NA Type B - gateway 1 $143.65 $143.65

Angle Mount 2 $126.65 $253.30

CD42-E Outdoor Dome Camera, 2TB, 365 Days Max 2 $3,144.15 $6,288.30

L-Bracket Mount 2 $109.65 $219.30

PoE Plus (802.3at) Injector, GigE - In Nema box 2 $109.65 $219.30

Verkada Contract # 3-23-01-1017 $0.00

Subtotal: $16,138.95

NSP Hardware

Product Details Qty Unit Price Ext Price

Cat6 - Outdoor Plenum Wire - Per Foot 100 $0.61 $61.00

Black 3' CAT6 Patch Cord - all patch cords needed 6 $4.19 $25.14

Leviton Cat6 Black Insert - surface block end - nema box 2 $12.99 $25.98

Leviton 2 Port Surface Biscuit White - In Nema box 1 $4.00 $4.00

Cat6 RJ45 Ends - camera ends, gateway ends, elec box ends 6 $0.99 $5.94

Miscellaneous hardware, mounting, fastening, conduit to all, possible
parts needed, etc

1 $350.00 $350.00

Per Diem/Lodging 2 techs - 2 nights 1 $1,200.00 $1,200.00

Subtotal: $1,672.06

Page: 4 of 6Quote #002424 v3 Plumas County Verkada Building Security - Chester Park CMAS #3-23-01-1017 -
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240 So. Rock Blvd, 117
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Plumas County Verkada Building Security - Chester Park CMAS #3-23-01-1017 -
6/24/2025

Prepared by: Prepared for: Quote Information:

PacStates Plumas County Facilities - Chester Park Quote #: 002424

Ryan Monaghan
7752844124
Fax 7758282029
rmonaghan@pacstatesnv.com

Chester Park
Meadowbrook Loop, CA  96020
Nick Collin
(530) 283-6069
nickcollin@countyofplumas.com

Version: 3
Delivery Date: 07/03/2025
Expiration Date: 10/31/2025

Quote Summary

One-Time Charges

Description Amount

Verkada Hardware / Labor $16,138.95

NSP Hardware $1,672.06

Subtotal: $17,811.01

Administration Fee: $262.50

Estimated Tax: $824.67

Total: $18,898.18

Payment Options

Description Payments Interval Amount

Payment Option

Deposit 50% 1 One-Time $9,449.09

Summary of Selected Payment Options

Description Amount

Payment Option: Deposit 50%

Total of Payments $9,449.09

Cash Options:  50% Due upon agreement,  50% balance due upon cutover

Taxes, shipping, handling and other fees may apply.  We reserve the right to cancel orders arising from pricing or other errors.

Page: 5 of 6Quote #002424 v3 Plumas County Verkada Building Security - Chester Park CMAS #3-23-01-1017 -
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PacStates Plumas County Facilities - Chester Park

Signature:

Name: Ryan Monaghan

Title: Major Accounts

Date: 07/03/2025

Signature:

Name: Nick Collin

Date:
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We have prepared a quote for you

Plumas County Verkada Building Security - Chester
Rogers Field Airport CMAS #3-23-01-1017 -
6/25/2025
Quote # 002422
Version 2

Prepared for:

Plumas County Facilities - Rogers Field

Nick Collin
nickcollin@countyofplumas.com
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PSC SOW

PacStates Scope of Work - Rogers Field Airport

 Install cabling to location outside of managers office to (1) CD-52-e camera looking directly at tanks outside 
this office.

 Install (1) CB52-e camera looking off of front end of storage bldg.  Install (1) CB-52e camera looking back at 
east parking lot.  This area was a large concern of airport manager due to several car break in's in this parking 
lot to the east side of storage bldg.

 Install Verkada gateway at storage bldg. so that both cameras off of this bldg will operate on this setup.  

 According to Greg Ellingson, there is no POE network service on the airports anywhere in the county so we will 
be installing small POE switch and cloud key gateway at the airport managers office.  He mentioned he does 
not provide for any airports or museums.  There does happen to be internet in this office so we can install the 
needed network gear at this office for the camera connected to airport manager building.  This is an 
inexpensive setup to make sure camera at office is setup correctly.

 This location at storage bldg. has no internet or network so we will be doing Verkada gateway which is widely 
used in parking lots, construction sites, etc.  We will need to require SIM card from your business account for 
your cell service.  This is less expensive than the Verkada gateway cards since a business such as yourself 
usually has a less costly plan.  It will act as a service unit to these cameras much like adding a cell phone to 
your staff list.  We will install small POE switch on office side and the cameras going off of storage bldg will be 
using the LTE Verkada gateway.

 We will just need a nema box approximately 18x18" mounted on storage bldg somewhere where it is easiest for 
your electrician to place.  We will need an electrical receptacle placed inside and we will do the rest.

 Cables will be terminated on both station and equipment ends. Cabling will be tested and labeled accordingly.

 Cameras will be mounted, configured, programmed on platform, and tested.

 As with all of County Verkada install, training will be performed as we will work out a time and date to do this 
with all involved.  If there are some that cannot make it, Verkada customer support will fill in after the fact and 
perform all necessary follow up training.

Thanks for your time.

Client Responsibilities:

 Approve Scope of Work by

 Approve Proposal

 Provide required deposit
o Credit Card, Check, or ACH 

 Provide access to facility and clear access

 Provide and coordinate required IT contacts to interface with network / Internet

Page: 3 of 7Quote #002422 v2 Plumas County Verkada Building Security - Chester Rogers Field Airport CMAS
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Verkada Hardware / Labor

Product Details Qty Unit Price Ext Price

Cable Infrastructure and Verkada Installation - Labor Prevailing Wage 42 $154.00 $6,468.00

5-Year Camera License - capacity increase 3 $764.15 $2,292.45

CB52-E Outdoor Bullet Camera, 2TB, 365 Days Max - Storage bldg. 2 $3,314.15 $6,628.30

Verkada GC31 Cellular Gateway, Outdoor - off Storage bldg. 1 $1,104.15 $1,104.15

5-Year Cellular Gateway License - capacity increase 1 $1,146.65 $1,146.65

Outdoor 90W PoE++ (802.3bt-2018) Injector, GigE, NA Type B - gateway 1 $254.15 $254.15

CD52-E Outdoor Dome Camera, 2TB, 365 Days Max - office 1 $3,314.15 $3,314.15

Square Junction Box Mount - Bullet cams off of storage bldg. 2 $75.65 $151.30

PoE Plus (802.3at) Injector, GigE - storage bldg. cameras 2 $109.65 $219.30

Verkada Contract # 3-23-01-1017 $0.00

Subtotal: $21,578.45

NSP Hardware

Product Details Qty Unit Price Ext Price

Black 3' CAT6 Patch Cord - all patch cords needed 8 $4.19 $33.52

Leviton Cat6 Black Insert - surface block end - nema box and office 3 $12.99 $38.97

Cat6 - Outdoor Plenum Wire - Per Foot 150 $0.61 $91.50

Superior Essex Cat6 - Plenum Wire - Per Foot 50 $0.56 $28.00

Leviton 2 Port Surface Biscuit White - In Nema box and office 2 $4.00 $8.00

Cat6 RJ45 Ends - camera end, gateway ends, elec box ends 6 $0.99 $5.94

Ultra 210W small Poe switch + wall mount with Cloud Gateway Ultra -
office side

1 $589.46 $589.46

Miscellaneous hardware, mounting, fastening, conduit, latch duct,
possible parts needed, etc

1 $350.00 $350.00

Page: 4 of 7Quote #002422 v2 Plumas County Verkada Building Security - Chester Rogers Field Airport CMAS
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NSP Hardware

Product Details Qty Unit Price Ext Price

Per Diem/Lodging 2 techs - 2 nights 1 $1,200.00 $1,200.00

Subtotal: $2,345.39

Page: 5 of 7Quote #002422 v2 Plumas County Verkada Building Security - Chester Rogers Field Airport CMAS
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Plumas County Verkada Building Security - Chester Rogers Field Airport CMAS #3-23-01-
1017 - 6/25/2025

Prepared by: Prepared for: Quote Information:

PacStates Plumas County Facilities - Rogers Field Quote #: 002422

Ryan Monaghan
7752844124
Fax 7758282029
rmonaghan@pacstatesnv.com

Rogers Field Airport
403 Airport Rd
Chester, CA  96020
Nick Collin
(530) 283-6069
nickcollin@countyofplumas.com

Version: 2
Delivery Date: 07/03/2025
Expiration Date: 10/31/2025

Quote Summary

One-Time Charges

Description Amount

Verkada Hardware / Labor $21,578.45

NSP Hardware $2,345.39

Subtotal: $23,923.84

Administration Fee: $262.50

Estimated Tax: $1,178.56

Total: $25,364.90

Payment Options

Description Payments Interval Amount

Payment Option

Deposit 50% 1 One-Time $12,682.45

Summary of Selected Payment Options

Description Amount

Payment Option: Deposit 50%

Total of Payments $12,682.45

Cash Options:  50% Due upon agreement,  50% balance due upon cutover

Taxes, shipping, handling and other fees may apply.  We reserve the right to cancel orders arising from pricing or other errors.

Page: 6 of 7Quote #002422 v2 Plumas County Verkada Building Security - Chester Rogers Field Airport CMAS
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PacStates Plumas County Facilities - Rogers Field

Signature:

Name: Ryan Monaghan

Title: Major Accounts

Date: 07/03/2025

Signature:

Name: Nick Collin

Date:
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Item 2.A.2.  

 

PLUMAS COUNTY 
FACILITY SERVICES 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Nick Collin, Facilities Director 
MEETING DATE: August 19, 2025 
SUBJECT: Approve and authorize Chair to sign an agreement between Plumas County 

Facility Services and All Star Painting KB Inc. for exterior painting of Sheriff's 
Office and Animal Services effective August 19th; not to exceed $21,230.00; 
(General Fund Impact) as approved in FY 25/26 preliminary recommended budget 
(2012054 / 540110); approved as to form by County Counsel. 

 
Recommendation: 
Approve and authorize Chair to sign an agreement between Plumas County Facility Services and All Star 
Painting KB Inc. for exterior painting of Sheriff's Office and Animal Services effective August 19th; not to 
exceed $21,230.00; (General Fund Impact) as approved in FY 25/26 preliminary recommended budget 
(2012054 / 540110); approved as to form by County Counsel. 

Background and Discussion: 
Approve and authorize Chair to sign an agreement between Plumas County Facility Services and All Star 
Painting KB Inc. for exterior painting of Sheriff's Office and Animal Services effective August 19th; not to 
exceed $21,230.00; (General Fund Impact) as approved in FY 25/26 preliminary recommended budget 
(2012054 / 540110); approved as to form by County Counsel. 

Action: 

Approve and authorize Chair to sign an agreement between Plumas County Facility Services and All Star 
Painting KB Inc. for exterior painting of Sheriff's Office and Animal Services effective August 19th; not to 
exceed $21,230.00; (General Fund Impact) as approved in FY 25/26 preliminary recommended budget 
(2012054 / 540110); approved as to form by County Counsel. 

Fiscal Impact: 

$21,230.00; General Fund Impact as approved in FY 25/26 preliminary recommended budget (2012054 / 
540110); approved as to form by County Counsel. 

Attachments: 
1. 6319 FINAL All Star Painting 
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_____COUNTY INITIALS                                                                        CONTRACTOR INITIALS_____ 1 

Service Agreement 
 

 This Agreement is made by and between the COUNTY OF PLUMAS, a political 
subdivision of the State of California, by and through its Facility Services department 
(hereinafter referred to as “County”), and All Star Painting KD Inc. (hereinafter referred to as 
“Contractor”). 
 
The parties agree as follows: 
 
1. Scope of Work.  Phase 2, Contractor shall provide the County with materials and services 

as set forth in Exhibit A, attached hereto (hereinafter referred to as the “Work”). 

2. Compensation.  County shall pay Contractor for the Work in the manner set forth in 
Exhibit B, attached hereto.  The total amount paid by County to Contractor under this 
Agreement shall not exceed Twenty-One Thousand Two Hundred Thirty and 00/100 
Dollars ($21,230.00) (hereinafter referred to as the “Contract Amount”), unless the 
Contract Amount has been adjusted pursuant to Section 15 of this Agreement.     

3. Term.  The term of this Agreement shall be from August 19, 2025, through June 30, 
2026, unless terminated earlier as herein provided.  County’s Board of Supervisors 
hereby ratifies, and approves for payment, services provided by Contractor from August 
19, 2025, to the date of approval of this Agreement by the Board of Supervisors.  

4. Termination.   

a. By County for Cause.  The County may immediately terminate this Agreement 
for cause, upon written notice to Contractor, if Contractor (i) does not supply 
sufficient skilled workers or materials to ensure the timely and competent 
performance of the Work; (ii) fails to make payment to subcontractors for 
materials or labor in accordance with the respective agreements between 
Contractor and the subcontractors; (iii) violates any law, ordinance, rule, 
regulation, or order of a public authority having jurisdiction over Contractor, the 
County, or this Agreement; or (iv) has committed any other substantial breach of 
this Agreement.  If the County terminates this Agreement for cause, then 
Contractor shall not be entitled to receive further payment from the County other 
than for the value of the services and materials previously provided to the County 
under this Agreement. 

b. County’s Remedies.  Upon terminating this Agreement for cause, County may, 
without prejudice to any other rights or remedies held by the County under this 
Agreement or applicable law, take possession of the site and all materials thereon 
owned by Contractor, and finish the Work by what whatever reasonable method 
the County deems appropriate.  If the County’s cost of finishing the Work under 
this paragraph exceeds the unpaid balance of the Contract Amount, Contractor 
shall pay the difference to the County.  This obligation for payment shall survive 
the termination of this Agreement. 
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c. By County for Convenience.  The County may, at any time, terminate this 
Agreement for convenience and without cause.  After terminating this Agreement 
for convenience, the County shall pay Contractor the value of the services and 
materials previously provided to the County under this Agreement as well as the 
costs incurred by Contractor by reason of such termination. 

d. By Contractor.  If the County fails to make payment as provided in Exhibit B for 
a period of at least thirty (30) days after the date such payment is due and payable, 
then Contractor may, upon seven (7) additional days’ written notice to the 
County, terminate this Agreement.  Upon such termination, County shall pay 
Contractor for any Work performed prior to termination as well as the costs 
incurred by Contractor by reason of such termination. 

5. County’s Right to Stop and Correct Work.  County may direct the Contractor in writing 
to stop performing the Work until Contractor corrects previously performed Work that is 
not in accordance with this Agreement, as determined by the County in its sole discretion.  
If Contractor does not commence and continue correction with diligence and promptness 
within seven (7) days after receiving written notice from the County to do so, the County 
may, without prejudice to any other rights or remedies held by the County under this 
Agreement or applicable law, correct the Work by what whatever reasonable method the 
County deems appropriate.  In such case, the Contract Amount shall be adjusted to deduct 
the cost of this correction.   

6. Supervision.  Contractor shall supervise and direct the Work, using Contractor’s best skill 
and attention.  Contractor shall be solely responsible for and have control over the means, 
methods, techniques, sequences, and procedures, and for coordinating all portions of the 
Work.  As soon as practicable after execution of this Agreement, Contractor shall furnish 
in writing to the County the names of any subcontractors or suppliers Contractor intends 
to engage in performance of the Work.  Contractor shall not contract with any 
subcontractor or supplier to whom the County has made a timely and reasonable 
objection. 

7. Labor and Materials.  Unless other provided in this Agreement, Contractor shall provide 
and pay for all labor, materials, equipment, tools, utilities, transportation, and other 
facilities and services necessary for proper execution and completion of the Work.  
Contractor shall enforce strict discipline and good order among Contractor’s employees 
and other persons performing the Work.  Contractor shall not employ unfit persons to 
perform the Work or assign persons to perform tasks related to the Work that these 
persons are not properly skilled to perform. 

8. Warranty.  Contractor warrants to the County that: (1) materials and equipment furnished 
under this Agreement will be new and of good quality unless otherwise required or 
permitted under this Agreement; (2) the Work will be free from defects not inherent in 
the quality required or permitted; and (3) the Work will conform to the requirements of 
this Agreement.  Contractor shall, for a period of one year after substantial completion of 
the Work, correct Work not conforming to the requirements of this Agreement.  If 
Contractor fails to correct nonconforming Work within a reasonable time, the County 

Page 52 of 628



_____COUNTY INITIALS                                                                        CONTRACTOR INITIALS_____ 3 

may correct the Work, and Contractor shall pay the cost of such correction to the County 
within fifteen (15) days of Contractor’s receipt of County’s written request for such 
payment.  This obligation for payment shall survive the termination of this Agreement. 

9. Taxes.  Contractor shall pay any sales, consumer, use, and similar taxes with respect to 
the materials and services furnished by Contractor under this Agreement. 

10. Permits and Fees.  Contractor shall obtain any permits, licenses, and inspections 
necessary for proper execution and completion of the Work.  Fees incurred by Contractor 
with respect to these permits, licenses, and inspections shall be reimbursed by the 
County.   

11. Legal Notices.  Contractor shall comply with any notices issued by any government 
agencies having jurisdiction over the Work.  Contractor shall give any notices required by 
any government agencies having jurisdiction over the Work.  If Contractor performs 
Work knowing it to be contrary to applicable laws, statutes, ordinances, codes, rules and 
regulations, or lawful orders of public authorities, then Contractor shall assume full 
responsibility for such Work and shall bear any costs attributable to such Work. 

12. Use of Site.  Contractor shall confine its operations at the Work site to areas permitted by 
law, ordinances, this Agreement, and the County. 

13. Cutting and Patching.  Contractor shall be responsible for any cutting, fitting, or patching 
required to complete the Work or to make its parts fit together properly. 

14. Clean Up.  Contractor shall keep the premises and surrounding area free from 
accumulation of debris and trash related to the Work.  At the completion of the Work, 
Contractor shall remove its tools, equipment, machinery, and surplus material, and shall 
properly dispose of waste materials. 

15. Changes in the Work.  The County, without invalidating this Agreement, may approve 
changes in the Work within the general scope of this Agreement, consisting of additions, 
deletions, or other revisions.  The Contract Amount and the time for completion of the 
Work under Section 3 shall be adjusted in writing to account for such changes, upon 
mutual agreement of the County and Contractor. 

16. Delays in Performance.  If Contractor is delayed at any time in the progress of the Work 
by fire, unusual delay in deliveries, unavoidable casualties, or other causes beyond 
Contractor’s control, then the time for completion of the Work under Section 3 shall be 
equitably adjusted. 

17. Protection of Persons and Property.  Contractor shall be responsible for initiating, 
maintaining, and supervising all safety precautions and programs, including all those 
required by law in connection with performance of the Work.  Contractor shall take 
reasonable precautions to prevent damage, injury, or loss to employees performing the 
Work, the Work itself and materials and equipment to be incorporated therein, and other 
property at the Work site or adjacent thereto.  Contractor shall promptly remedy damage 
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and loss to property caused in whole or in part by Contractor, its officers, employees, 
agents, contractors, licensees or servants. 

18. Tests and Inspections.  Contractor shall arrange and bear the cost of tests, inspections, 
and approvals of any portion of the Work required by this Agreement or by laws, statutes, 
ordinances, codes, rules and regulations, or lawful orders of public authorities.  

19. Prevailing Wage.  Contractor shall comply with all provisions of the California Public 
Contract Code and the California Labor Code, including, without limitation, payment of 
prevailing wage rates to all covered employees of Contractor and any subcontractors 
pursuant to California Labor Code Sections 1770 through 1780, inclusive.  Pursuant to 
Section 1773 of the California Labor Code, the general prevailing wage rates in the 
county in which the work is to be done have been determined by the Director of the 
California Department of Industrial Relations.  These wage rates for this project are in the 
book entitled, “Special Provisions, Notice to Contractors, Proposal and Contract.”  
Addenda to modify wage rates, if necessary, will be issued to holders of the above 
referenced book.  Future effective general prevailing wage rates, which have been 
predetermined, and are on file with the California Department of Industrial Relations, are 
referenced but not printed in the general prevailing wage rates.  Pursuant to Section 
1773.2 of the California Labor Code, General Prevailing Wage Rates included in the 
book entitled, “Special Provisions, Notice to Contractors. Proposal and Contract” shall be 
posted by Contractor at a prominent place at the site of the work. 

20. Legal Compliance.  Contractor agrees to comply with all applicable terms of state and 
federal laws and regulations, all applicable grant funding conditions, and all applicable 
terms of the Plumas County Code and the Plumas County Purchasing and Practice 
Policies. 

21. Amendment.  This Agreement may be amended at any time by mutual agreement of the 
parties, expressed in writing and duly executed by both parties.  No alteration of the 
terms of this Agreement shall be valid or binding upon either party unless made in 
writing and duly executed by both parties.  

22. Indemnification.  To the furthest extent permitted by law (including without limitation 
California Civil Code Sections 2782 and 2782.8, if applicable), County shall not be liable 
for, and Contractor shall defend and indemnify County and  its officers, agents, 
employees and volunteers (collectively ‘County Parties’), against any and all claims, 
deductibles, self-insured retentions, demands, liability, judgments, awards, fines, 
mechanics’ liens or other liens, labor disputes, losses, damages, expenses, charges or 
costs of any kind or character, including attorneys’ fees and court costs (hereinafter 
collectively referred to as (‘Claims”), which arise out of or are in any way connected to 
the work covered by this Agreement arising either directly or indirectly from any act, 
error, omission or negligence of Contractor or its officers, employees, agents, contractors, 
licensees or servants, including, without limitation, claims caused by the concurrent 
negligent act, error or omission, of County Parties. However, Contractor shall have no 
obligation to defend or indemnify County Parties against claims caused by the active 
negligence, sole negligence or willful misconduct of County Parties.  
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23. Insurance.  Contractor agrees to maintain the following insurance coverage throughout 
the term of this Agreement: 

a. General liability (and professional liability, if applicable to the services 
provided) coverage with a minimum per occurrence limit of one million 
dollars ($1,000,000). 

b. Automobile liability coverage (including non-owned automobiles) with a 
minimum bodily injury limit of two-hundred fifty thousands dollars 
($250,000) per person and five hundred thousand dollars ($500,000) per 
accident, as well as a minimum property damage limit of fifty thousand 
dollars ($50,000) per accident.   

c. Each policy of commercial general liability (and professional liability, if 
applicable to the services provided) coverage and automobile liability 
coverage (including non-owned automobiles) shall meet the following 
requirements: 

i. Each policy shall be endorsed to name the County, its officers,   
officials, employees, representatives and agents (collectively, for the 
purpose of this section 9, the “County”) as additional insureds.  The 
Additional Insured endorsement shall be at least as broad as ISO 
Form Number CG 20 38 04 13; and 

ii. All coverage available under such policy to Contractor, as the named 
insured, shall be available and applicable to the County, as the 
additional insured; and  

iii. All of Contractor’s available insurance proceeds in excess of the 
specified minimum limits be available to satisfy any and all claims 
of the County, including defense costs and damages; and 

iv. Any insurance limitations are independent of and shall not limit the 
indemnification term of this Agreement; and 

v. Contractor’s policy shall be primary insurance as respects the 
County, its officers, officials, employees, representatives and agents 
and any insurance or self-insurance maintained by the County, its 
officers, officials, employees, representatives and agents shall be in 
excess of the contractor’s insurance and shall not contribute with it, 
and such policy shall contain any endorsements necessary to 
effectuate this provision.  The primary and non-contributory 
endorsement shall be at least as broad as ISO Form 20 01 04 13; and 

vi. To the extent that Contractor carries any excess insurance policy 
applicable to the work performed under this Agreement, such excess 
insurance policy shall also apply on a primary and non-contributory 
basis for the benefit of the County before the County’s own primary 
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insurance policy or self-insurance shall be called upon to protect it as 
a named insured, and such policy shall contain any endorsements 
necessary to effectuate this provision. 

d. Workers Compensation insurance in accordance with California state law. 

If requested by County in writing, Contractor shall furnish a certificate of insurance 
satisfactory to County as evidence that the insurance required above is being maintained.  
Said certificate of insurance shall include a provision stating that the insurers will not 
cancel the insurance coverage without thirty (30) days’ prior written notice to the 
County.   County reserves the right to require complete, certified copies of all required 
insurance policies, including endorsements affecting the coverage required by these 
specifications at any time.  All insurance policies shall be endorsed to name the County, 
its officers, officials, employees, representatives and agents as additional insureds.  
Contractor’s insurance shall be primary insurance as respects the County, its officers, 
officials, employees, representatives and agents, and any insurance or self-insurance 
maintained by the County, its officers, officials, employees, representatives and agents 
shall be in excess of the Contractor’s insurance and shall not contribute with it.  
Contractors shall require that each of its subcontractors maintain insurance meeting all 
of the requirements of this section. 

24. Licenses and Permits.  Contractor represents and warrants to County that it or its 
principals have all licenses, permits, qualifications, and approvals of whatsoever nature 
that are legally required for Contractor to practice its profession and to perform its duties 
and obligations under this Agreement.  Contractor represents and warrants to County that 
Contractor shall, at its sole cost and expense, keep in effect at all times during the term of 
this Agreement any licenses, permits, and approvals that are legally required for 
Contractor or its principals to practice its professions and to perform its duties and 
obligations under this Agreement.  In particular, Contractor represents that it holds a 
current and active license as a C-33 Painting and Decorating Contractor, issued by the 
State of California, No. 1102242 

25. Relationship of Parties.  It is understood that Contractor is not acting hereunder as an 
employee of the County, but solely as an independent contractor.  Contractor, by virtue of 
this Agreement, has no authority to bind, or incur any obligation on behalf of, County.  
Except as expressly provided in this Agreement, Contractor has no authority or 
responsibility to exercise any rights or power vested in County.  It is understood by both 
Contractor and County that this Agreement shall not under any circumstances be 
construed or considered to create an employer-employee relationship or joint venture.  
Contractor shall secure, at its expense, and be responsible for any and all payments of 
Income Tax, Social Security, State Disability Insurance Compensation, Unemployment 
Compensation, and other payroll deductions for Contractor and its officers, agents, and 
employees. 

26. Assignment.  Contractor may not assign, subcontract, sublet, or transfer its interest in this 
Agreement without the prior written consent of the County. 
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27. Non-discrimination.  Contractor agrees not to discriminate in the provision of service 
under this Agreement on the basis of race, color, religion, marital status, national origin, 
ancestry, sex, sexual orientation, physical or mental handicap, age, or medical condition. 

28. Choice of Law.  The laws of the State of California shall govern this agreement and 
venue for any dispute shall lie in Plumas County, California. 

29. Interpretation.  This agreement is the result of the joint efforts of both parties and their 
attorneys.  The agreement and each of its provisions will be interpreted fairly, simply, 
and not strictly for or against either party. 

30. Integration.  This Agreement constitutes the entire understanding between the parties 
respecting the subject matter contained herein and supersedes any and all prior oral or 
written agreements regarding such subject matter. 

31. Severability.  The invalidity of any provision of this Agreement, as determined by a court 
of competent jurisdiction, shall in no way affect the validity of any other provision 
hereof. 

32. Headings.  The headings and captions contained in this Agreement are for convenience 
only, and shall be of no force or effect in construing and interpreting the provisions of 
this Agreement. 

33. Waiver of Rights.  No delay or failure of either party in exercising any right, and no 
partial or single exercise of any right, shall be deemed to constitute a waiver of that right 
or any other right. 

34. Third Party Beneficiaries.  This Agreement is entered into for the sole benefit of the 
County and Contractor, and no other parties are intended to be direct or indirect or 
incidental beneficiaries of this Agreement, and no third party shall have any right in, 
under, or to this Agreement. 

35. Conflict of Interest.  The parties to this Agreement have read and are aware of the 
provisions of Government Code section 1090 et seq. and section 87100 et seq. relating to 
conflicts of interest of public officers and employees.  Contractor represents that it is 
unaware of any financial or economic interest of any public officer or employee of 
county relating to this Agreement.  It is further understood and agreed that if such a 
financial interest does exist at the inception of this Agreement and is later discovered by 
the County, the County may immediately terminate this Agreement by giving written 
notice to Contractor. 

36. Notice Addresses.  All notices under this Agreement shall be effective only if made in 
writing and delivered by personal service or by mail and addressed as follows.  Either 
party may, by written notice to the other, change its own mailing address. 

County: 
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Department of Facility Services & Airports 
County of Plumas 
198 Andy’s Way 
Quincy, CA 95971 
Attention: Nick Collin, Director 

Contractor:  

All Star Painting KD Inc. 
17448 Lawrence Way 
Grass Valley, CA 95949Attention: Roman Demin 
 

37. Time of the Essence.  Time is hereby expressly declared to be of the essence of this 
Agreement and of each and every provision thereof, and each such provision is hereby 
made and declared to be a material, necessary, and essential part of this Agreement. 

38. Contract Execution.  Each individual executing this Agreement on behalf of Contractor 
represents that he or she is fully authorized to execute and deliver this Agreement. 

39. Retention of Records.  Pursuant to California Government Code section 8546.7, the 
performance of any work under this Agreement is subject to the examination and audit of 
the State Auditor at the request of the County or as part of any audit of the County for a 
period of three years after final payment under the Agreement.  Each party hereto shall 
retain all records relating to the performance and administration of this Agreement for 
three years after final payment hereunder, and Contractor agrees to provide such records 
either to the County or to the State Auditor upon the request of either the State Auditor or 
the County.   

40. Ukraine Sanctions.  Pursuant to Executive Order N-6-22 Contractor is aware that as a 
compliance with the economic sanctions imposed in response to Russia’s actions in 
Ukraine is required, including with respect to, but not limited to, the federal executive 
orders identified in the EO and the sanctions identified on the U.S. Department of the 
Treasury website (https://home.treasury.gov/policy-issues/financial-sanctions/sanctions-
programs-and-country-information/ukraine-russia-related-sanctions). Failure to comply 
may result in the termination of this agreement. 

41. Suspension and Debarment. The County does not employ vendors or contractors who are 
listed on the National World Wide Web Site System for Award Management (sam.gov) 
by Federal General Services Administration (GSA) for the purpose of disseminating 
information on parties that are debarred from receiving Federal contracts, certain 
subcontracts, and certain Federal financial and nonfinancial assistance and benefits, 
pursuant to the provisions of 31 U.S.C. 6101, note, E.O. 12549, E.O. 12689, 48 CFR 
9.404, and each agency's codification of the Common Rule for Non-procurement 
suspension and debarment. 
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a. This Contract is a covered transaction for purposes of 2 C.F.R. pt. 180 and 2 
C.F.R. pt. 3000. As such, the Contractor is required to verify that none of the 
Contractor, its principals (defined at 2 C.F.R. § 180.995), or its affiliates (defined 
at 2 C.F.R. § 180.905) are excluded (defined at 2 C.F.R.§ 180.940) or disqualified 
(defined at 2 C.F.R. § 180.935). 
 

b. The Contractor must comply with 2 C.F.R. pt. 180, subpart C and 2 C.F.R. pt. 
3000, subpart C and must include a requirement to comply with these regulations 
in any lower tier covered transaction it enters into. 

 
c. This certification is a material representation of fact relied upon by the County. If 

it is later determined that the Contractor did not comply with 2 C.F.R. pt. 180, 
subpart C and 2 C.F.R. pt. 3000, subpart C, in addition to remedies available to 
the County, the Federal Government may pursue available remedies, including 
but not limited to suspension and/or debarment. 

 
d. The bidder or proposer agrees to comply with the requirements of 2 C.F.R. pt. 

180, subpart C and 2 C.F.R. pt. 3000, subpart C while this offer is valid and 
throughout the period of any Contract that may arise from this offer. The bidder 
or proposer further agrees to include a provision requiring such compliance in its 
lower tier covered transactions. 

 

42. Non-Appropriation of Funds.   It is mutually agreed that if, for the current fiscal year 
and/or any subsequent fiscal years covered under this Agreement, insufficient funds are 
appropriated to make the payments called for by this Agreement, this Agreement shall be 
of no further force or effect.  In this event, the County shall have no liability to pay any 
further funds whatsoever to Contractor or furnish any other consideration under this 
Agreement and Contractor shall not be obligated to perform any further services under 
this Agreement.  If funding for any fiscal year is reduced or deleted for the purposes of 
this program, the County shall have the option to either cancel this Agreement with no 
further liability incurring to the County, or offer an amendment to Contractor to reflect 
the reduced amount available to the program.  The parties acknowledge and agree that the 
limitations set forth above are required by Article XVI, section 18 of the California 
Constitution.  Contractor acknowledges and agrees that said Article XVI, section 18 of 
the California Constitution supersedes any conflicting law, rule, regulation or statute. 

 

 

[SIGNATURES ON FOLLOWING PAGE] 
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IN WITNESS WHEREOF, this Agreement has been executed as of the date first set forth 
above. 

 

CONTRACTOR: 

All Star Painting KD Inc. 

By:____________________ 
Name: Roman Demin 
Title: RMO/CEO/President 
Date: 
 
By:____________________ 
Name: Oleg Vladimirovic Kovalev 
Title: CFO/Secretary 
Date: 
 
 
 

COUNTY: 

County of Plumas, a political subdivision of 
the State of California 

 

By:_______________________ 
Name: Kevin Goss 
Title: Chair, Board of Supervisors 
Date: 
 

ATTEST: 

By:___________________ 
Name: Allen Hiskey 
Title: Clerk of the Board 
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Exhibit A 

Scope of Work 

This scope of work is for the preparation and painting of the exterior of the Plumas County 
Sheriff’s Office located at 1400 East Main St Quincy CA 95971 and Plumas County Animal 
Services located at 201 Mill Creek Rd Quincy CA 95971. 

The contractor is to provide all labor and materials for preparation work including pressure 
wash, scrape, sand and fill as necessary, remove old caulking and re-caulk, protect 
surfaces not being painted and all labor and materials to provide 1prime coat and 1coat 
Sherwin Williams Duration matching existing colors as close as possible. All work is to be 
done in a workmanlike and safe manner to industry standards following manufacturers 
recommendations.  

The contractor is to notify Plumas County Facilities of any needed repairs that are outside 
the scope of painting and allow time for any repairs. 
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Exhibit B 
Terms of Payment 

 
 
 

1. Contractor to be paid upon completion of job. 

2. The Contract Amount, including authorized adjustments, is the maximum amount 
payable by the County to Contractor for performance of the Work under this 
Agreement.  No additional amounts will be paid to Contractor for performance of 
the Work except as expressly stated in this Agreement. 

3. [**Notwithstanding anything to the contrary in this Agreement, County shall 
make a single payment for all Work performed by Contractor following (i) 
completion of the Work by Contractor, (ii) satisfaction of Paragraph 6 of this 
Exhibit B, and (iii) invoice by Contractor to the County.  If Paragraph 6 of this 
Exhibit B has been satisfied, then the County shall pay the Contract Amount, as 
adjusted pursuant to Section 15 of this Agreement, to Contractor within fifteen 
(15) days of County’s receipt of Contractor’s invoice.**] – Note: For work that 
can be completed in a relatively short amount of time.  For extended 
projects, a different scheme may be more appropriate. 
 
[**Upon completion of a service requested by the County pursuant to this 
Agreement, Contractor shall provide a written invoice to the County detailing the 
services performed and the amounts due for such services.  The County shall pay 
any undisputed amount invoiced within fifteen (15) days of County’s receipt of 
Contractor’s invoice. **] – Note: For repair contracts where there may be 
multiple repair jobs over time. 

4. Contractor shall promptly pay each subcontractor and supplier, upon receipt of 
payment from the County, an amount determined in accordance with the terms of 
the applicable subcontracts and purchase orders. 

5. The County shall not have any responsibility to make payments to any 
subcontractor or supplier. 

6. Any payment to Contractor or any partial or entire use or occupancy of the Work 
by the County shall not constitute acceptance of Work not in accordance with the 
requirements of this Agreement. 
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7. [**Upon notice from Contractor that the Work is complete, the County will 
inspect the Work.  When (i) the County determines the Work to be acceptable and 
this Agreement fully performed, (ii) Contractor provides to the County data or 
documentation establishing payment or satisfaction of all obligations under this 
Agreement, and (iii) the Contractor submits to the County a release and waiver of 
any Claims or liens arising out of this Agreement, then payment under this 
Agreement shall become payable by the County. **] – Optional. 
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PLUMAS COUNTY 
FACILITY SERVICES 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Nick Collin, Facilities Director 
MEETING DATE: August 19, 2025 
SUBJECT: Approve and authorize Chair to sign an agreement between Plumas County 

Facility Services & Airports and Silver State Elevator Company, Inc. for elevator 
maintenance, repair, and inspection; effective September 1, 2025; not to exceed 
$27,000.00; Direct impact on General Fund as approved in FY25/26 preliminary 
recommended budget 2012052 520906; approved as to form by County Counsel. 

 
Recommendation: 
Approve and authorize Chair to sign an agreement between Plumas County Facility Services & Airports and 
Silver State Elevator Company, Inc. for elevator maintenance, repair, and inspection. 

Background and Discussion: 
Silver State Elevator Company, Inc. conducts monthly inspections and maintenance to maintain the county's 
elevator/lift systems located at the County Courthouse, Permit Center, Courthouse Annex, and Quincy 
Memorial Hall. They coordinate with the State of California to test elevator/lift systems and conduct tests to 
ensure these systems are functioning properly and adhere to California regulatory standards. They also 
coordinate with the State of California to ensure proper permits are procured for operation. 

Action: 

Approve and authorize Chair to sign an agreement between Plumas County Facility Services & Airports and 
Silver State Elevator Company, Inc. for elevator maintenance, repair, and inspection. 

Fiscal Impact: 

This contract has direct impact on General Fund. Monthly maintenance is $1,820/month at a cost of $21,840 
annually. The remaining balance of this contract, $5,160, is for as-needed repair service or emergency calls. 

Attachments: 
1. Silver State Elevator, Co 9.1.25-8.31.26 
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Item 2.A.4.  

 

PLUMAS COUNTY 
FACILITY SERVICES 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Nick Collin, Facilities Director 
MEETING DATE: August 19, 2025 
SUBJECT: Approve and authorize Board Chair to sign a Lease Agreement between Facility 

Services & Airports and Plumas Rural Services for the use of the Orchard House; 
effective September 1, 2025, through August 31, 2028; (General Fund Impact) 
positive of $3,600 annually; approved as to form by County Counsel. 

 
Recommendation: 
Approve and authorize Board Chair to sign a Lease Agreement between Facility Services & Airports and 
Plumas Rural Services for the use of the Orchard House; effective September 1, 2025, through August 31, 
2028; (General Fund Impact) positive of $3,600 annually; approved as to form by County Counsel. 

Background and Discussion: 
Plumas Rural Services (PRS) leases the Orchard House from the county to provide a location for Alcohol 
Anonymous (AA) and Narcotics Anonymous (NA) meetings for the general public to attend. The rent charged 
to PRS for use of the facility is $300/month. 

Action: 

Approve and authorize Board Chair to sign a Lease Agreement between Facility Services & Airports and 
Plumas Rural Services for the use of the Orchard House; effective September 1, 2025, through August 31, 
2028; (General Fund Impact) positive of $3,600 annually; approved as to form by County Counsel. 

Fiscal Impact: 

Will generate $3,600 revenue for the General Fund annually. 

Attachments: 
1. PRS Lease - Orchard House 
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Item 2.B.1.  

 

PLUMAS COUNTY 
SOCIAL SERVICES DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Christine Renteria, Office Supervisor 
MEETING DATE: August 19, 2025 
SUBJECT: Approve and authorize Chair to ratify and sign an agreement between Plumas 

County Department of Social Services and Glenn County for the purpose of 
providing CWS/CMS Staff Training; effective July 1, 2025–June 30, 2028; not to 
exceed $5,064.00/ fiscal year; (No General Fund Impact) State and Federal 
Funding ; approved as to form by County Counsel. 

 
Recommendation: 
Approve and authorize Chair to ratify and sign an agreement between Plumas County Department of Social 
Services and Glenn County for the purpose of providing CWS/CMS Staff Training; effective July 1, 2025–June 
30, 2028; not to exceed $5,064.00/ fiscal year; (No General Fund Impact) State and Federal Funding ; 
approved as to form by County Counsel. 

Background and Discussion: 
The intent of this contract is for the Contractor to provide CWS/CMS staff training.with Glenn County Human 
Resources Agency for Child Welfare Core and CWS/CMS computer training. 

Action: 

Approve and authorize Chair to ratify and sign an agreement between Plumas County Department of Social 
Services and Glenn County for the purpose of providing CWS/CMS Staff Training; effective July 1, 2025–June 
30, 2028; not to exceed $5,064.00/ fiscal year; (No General Fund Impact) State and Federal Funding ; 
approved as to form by County Counsel. 

Fiscal Impact: 

(No General Fund Impact) State and Federal Funds 

Attachments: 
1. 6327 FINAL 
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CONTRACT BETWEEN PLUMAS COUNTY THROUGH ITS 
DEPARTMENT OF SOCIAL SERVICES   

AND THE COUNTY OF GLENN   
FOR CWS/CMS STAFF TRAINING 
FISCAL YEARS 2025/26-2027/28 

 

This agreement is entered into by and between the County of Plumas, through its 
Department of Social Services ("County"), and Glenn County, through its Health and 
Human Services Agency ("Contractor") for the purpose of providing CWS/CMS staff 
training. 

1. RESPONSIBILITIES OF CONTRACTOR 

During the term of this agreement, Contractor shall: 

A. Services 

Provide Child Welfare Services/Case Management System (CWS/CMS) training to 
County staff; see Exhibit A, List of Classes, which is incorporated by reference. 

B. Confidentiality 

The intent of this contract is for the Contractor to provide CWS/CMS staff training.  
However, should specific information regarding the County's clients become known to 
Contractor, the following confidentiality rules shall apply: 

Contractor shall require all employees to comply with the provisions of Section 10850 of 
the Welfare and Institutions Code and MPP Division 19, which provide that: 

  1. All applications and records concerning any individual made or kept 
by Contractor shall be confidential and shall not be open to examination for any purpose 
not directly connected to the administration of this program. 

  2. No person shall publish, disclose, use, permit or cause to be 
published or disclosed any list of persons receiving public social services, except as 
provided by law. 

  3. No person shall publish, disclose, use, permit or cause to be 
published, disclosed or used any confidential information pertaining to an applicant or 
recipient, except as provided by law. 

Contractor shall ensure all employees, volunteers, agents, and officers comply with the 
above provisions, and shall inform all employees, agents and officers that any person 
knowingly and intentionally violating such provisions is guilty of a misdemeanor. 
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C. Changes in Regulations 

Within ten (10) days of County's notification to Contractor of a change in California 
Department of Social Services regulations affecting contract activities, Contractor shall 
notify County in writing of its choice of one of the following options: 

  1. Indicate that Contractor's operations are currently in compliance with 
the proposed change as specified; 

  2. Indicate that Contractor is in the process of modifying operations to 
comply with the proposed change and will complete these modifications and be in 
compliance within 30 days of notification by County; or 

  3. Terminate this contract with County.  Contractor maintains the option 
to seek modification of the terms of this contract materially affected by a regulation or 
guideline change. 

D. Record Keeping/Reporting 

Contractor shall maintain books, records, receipts, documents, and other evidence 
pertaining to all costs and expenses incurred pursuant to this contract and provide original 
documents of same to County upon request.  Those records shall be kept for a period of 
at least three years after termination of this contract, or until all audits for compliance with 
terms, conditions and specifications of the contract are completed, whichever is later.  
Those records shall be open for audit and review by County, state and federal agencies. 

Contractor shall develop and maintain detailed records concerning the services provided 
pursuant to this contract.  Those records shall be in a form acceptable to County.  At a 
minimum, Contractor shall maintain a log of the dates and hours spent providing the 
services described in Section I. A., of this contract. 

Contractor shall provide all information necessary for reports required by County, state, 
or federal government.  Contractor shall fully cooperate with County in providing any 
information needed by any government entity concerning this contract. 

E. Compliance with Laws 

Contractor shall use the standard of care in its profession to comply with all applicable 
federal, state and local laws, codes, ordinances and regulations. 
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2. RESPONSIBILITIES OF COUNTY 

A. Ensure County staff attend training as scheduled by County, and notify Contractor, 
in a timely manner, if staff is unable to attend pre-arranged training. 

B. County shall pay Contractor invoices upon Contractor's submission of complete 
and approved semi-annual billings. 

C. County shall monitor performance of Contractor to assure compliance with the 
terms, conditions and specifications of this agreement. 

3. COMPENSATION 

Contractor shall invoice County on a semi-annual basis for participation in the CWS/CMS 
lab consortium.  County share shall be based upon County Fiscal letter 11-12-18, dated 
September 16, 2011, as issued by the California Department of Social Services 
(reference page 42, Attachment E-1b, CWS/CMS Staff Development). The County share 
shall be five thousand sixty-four dollars ($5,064) per fiscal year. 

4.  BILLING AND PAYMENT 

Contractor shall submit to County a semi-annual statement of the amount due pursuant 
to the terms and conditions of this agreement. County share will be payable upon receipt 
and County will endeavor to make payment to Contractor within thirty (30) days of receipt 
of complete invoices from the Contractor to the County and approval and acceptance by 
the County of work billed. 

5. TERM OF AGREEMENT 

This agreement shall commence on July 1, 2025, and shall terminate June 30, 2028. 
County’s Board of Supervisors hereby ratifies, and approves for payment, services 
provided by Contractor from July 1, 2025 to the date of approval of this Agreement by 
the Board of Supervisors.  

6.  TERMINATION OF AGREEMENT 

A. If Contractor fails to perform its duties to the satisfaction of County, or if Contractor 
fails to fulfill in a timely and professional manner its obligations under this agreement, or 
if Contractor violates any of the terms or provisions of this agreement, then County shall 
have the right to terminate this agreement effective immediately upon the County giving 
written notice thereof to Contractor. 

B. Either party may terminate this agreement on 30-day written notice.  County shall 
pay Contractor for all work satisfactorily completed as of the date of notice. 
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C. County may terminate this contract immediately upon oral notice should funding 
cease or be materially decreased. 

D. Should this contract be terminated, Contractor shall provide County all finished 
and unfinished reports, data, studies, charts and other documents prepared by 
Contractor pursuant to this contract. 

7.  ENTIRE AGREEMENT; MODIFICATION 

This agreement supersedes all previous agreements and constitutes the entire 
understanding of the parties hereto.  Contractor shall be entitled to no other benefits 
other than those specified herein.  No changes, amendments or alterations shall be 
effective unless in writing and signed by both parties.  Contractor specifically 
acknowledges that in entering into and executing this agreement, Contractor relies 
solely upon the provisions contained in this agreement and no others. 

8.  EMPLOYMENT STATUS 

Contractor shall, during the entire term of this agreement, be construed to be an 
independent contractor and nothing in this agreement is intended nor shall be construed 
to create an employer-employee relationship, a joint venture relationship, or to allow 
County to exercise discretion or control over the professional manner in which 
Contractor performs the services which are the subject matter of this agreement; 
provided always, however, that the services to be provided by Contractor shall be 
provided in a manner consistent with the professional standards applicable to such 
services.  The sole interest of County is to insure that services shall be rendered and 
performed in a competent, efficient and satisfactory manner.  Contractor shall be fully 
responsible for payment of all taxes due to the State of California or the federal 
government which would be withheld from compensation if Contractor were a County 
employee.  County shall not be liable for deductions for any amount for any purpose 
from Contractor’s compensation.  Contractor shall not be eligible for coverage under 
County’s workers compensation insurance plan nor shall Contractor be eligible for any 
other County benefit. 

9. MUTUAL INDEMNIFICATION 

Each party shall defend, indemnify and hold the other party, its officers, employees and 
agents harmless from any and all liability, loss, or expense including reasonable 
attorneys’ fees or claims for injury or damages arising out of the performance of this 
Agreement but only in proportion to and to the extent such liability, loss, expenses, 
attorneys’ fees, or claims for injury or damages are caused by or result from the 
negligent or intentional acts or omissions of the indemnifying party, its officers, agents, 
or employees. 
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Tax Indemnification: Provider and/or Contractor shall also indemnify County of any 
adverse determination made by the Internal Revenue Service or the State Franchise 
Tax Board against County with respect to Provider and/or Contractor’s Independent 
Provider and/or Contractor’s status that would establish a liability for failure to make 
social security or income tax withholding. 

10.   INSURANCE 

Contractor is self-insured and shall continuously maintain coverage at established limits 
as evidenced by the Certificate of Coverage. 

11.  SUBCONTRACTORS 

Contractor will not subcontract any services without the prior written consent of the 
County and approval of the subcontract as to form by the Office of the County Counsel, 
Plumas County.  Any subcontract entered into with Contractor without prior written 
consent of the County and approval by the Office of the County Counsel, Plumas 
County shall be void.  Contractor and subcontractor who enter into a subcontract 
without such consent and approval waive any right to compensation for services 
provided pursuant to the void subcontract.  Contractor and subcontractor shall defend, 
hold harmless, and indemnify County, its elected officials, officers, and employees, 
against all claims, actions, costs, counsel fees, expenses, damages, judgments or 
decrees by reason of any claim made by a subcontractor to enforce any provisions of a 
subcontract entered into without the prior written consent of the County and approval by 
the Office of the County Counsel. 

Any individuals and entities that provide services as subcontractors to Contractor under 
this contract will provide and maintain in full force and effect while operating under the 
terms of this agreement a comprehensive general liability insurance, and/or other 
insurance necessary to protect the public with limits of liability of not less than 
$1,000,000 Combined Single Limit Bodily Injury and Property Damage. 

A. Certificates of Insurance – Subcontractor 

A subcontractor, prior to providing services as defined under this contract, shall provide 
Contractor a Certificate of Insurance as evidence of insurance protection provided.  
Insurance certificates provided by an insurance company or underwriter containing the 
language “endeavor to” and “but failure to mail such notice shall impose no obligation or 
liability of any kind upon the company,” or similar language, are unacceptable. 

In addition, Subcontractors shall provide Contractor a certificate of liability, workers’ 
compensation and other insurance that may be required. 

 

Page 93 of 628



SSD553 FYS 2025-2028 Plumas County                                                             Page 6  

 

12.  CONTROLLING LAW VENUE 

 This Agreement is made in the County of Glenn, State of California.  The parties 
specifically agree to submit to the jurisdiction of the Superior Court of California for the 
County of Glenn. 

 

13.  WAIVER 

No failure on the part of either party to exercise any right or remedy hereunder shall 
operate as a waiver of any other right or remedy that party may have hereunder. 

A. EFFECT OF REFUSAL 
It is understood and agreed by the parties hereto that this Agreement is subject to the 
review and approval of the Plumas County Board of Supervisors upon Notice and Public 
Hearing.  In the event that the Board of Supervisors declines to enter into this 
Agreement, then it is agreed that there is, in fact, no binding Agreement, either written 
or oral, between the parties herein. 

B. PARTIAL INVALIDITY 
If any provision of this Agreement is held to be invalid, void or unenforceable, the 
remainder of the provision and /or provisions shall remain in full force and effect and 
shall not be affected, impaired or invalidated. 

14.  NON-DISCRIMINATION  

Contractor will not discriminate in employment practices or in the delivery of services on 
the basis of race, color, national origin, religion, sex, age, marital status, sexual 
orientation, political affiliation or disability. 

15.  NOTICES 

Any notice required to be given pursuant to the terms and provisions of this contract 
shall be in writing and shall be sent first-class mail to the following addresses: 

If to County: 

 Plumas County Department of Social Services 
 270 County Hospital Road, Suite 207 
 Quincy, CA  95971 
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If to Contractor: 

 Administration 
Glenn County Health and Human Services Agency   

 P.O. Box 611 
 Willows, CA 95988 
 Phone: (530) 934-1439 
 Fax:     (530) 934-6521 
 Email:  admin@countyofglenn.net 

Notice shall be deemed to be effective two days after mailing. 

16.  ASSURANCE OF COMPLIANCE 

Contractor shall comply with the Vendor Assurance of Compliance Agreement as 
required by the California Department of Social Services, which is attached hereto as 
Exhibit B and made a part of this agreement. 

17. COUNTERPARTS/ELECTRONIC, FACSIMILE, AND PDF SIGNATURES  

This Agreement may be executed in any number of counterparts, each of which 
will be an original, but all of which together will constitute one instrument.  Each Party of 
this agreement agrees to the use of electronic signatures, such as digital signatures that 
meet the requirements of the California Uniform Electronic Transactions Act ((“CUETA”) 
Cal. Civ. Code §§ 1633.1 to 1633.17), for executing this agreement.  The Parties further 
agree that the electronic signatures of the Parties included in this agreement are intended 
to authenticate this writing and to have the same force and effect as manual signatures.  
Electronic signature means an electronic sound, symbol, or process attached to or 
logically associated with an electronic record and executed or adopted by a person with 
the intent to sign the electronic record pursuant to the CUETA as amended from time to 
time. The CUETA authorizes use of an electronic signature for transactions and contracts 
among Parties in California, including a government agency. Digital signature means an 
electronic identifier, created by computer, intended by the party using it to have the same 
force and effect as the use of a manual signature, and shall be reasonably relied upon by 
the Parties. For purposes of this section, a digital signature is a type of "electronic 
signature" as defined in subdivision (i) of Section 1633.2 of the Civil Code.  Facsimile 
signatures or signatures transmitted via pdf document shall be treated as originals for all 
purposes. 
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  SIGNATURES APPEAR ON THE NEXT PAGE 

IN WITNESS WHEREOF, County and Contractor have executed this agreement on the 
day and year set forth below. 

COUNTY OF PLUMAS COUNTY OF GLENN 
 
 

 

  
By: _____________________________ By:_____________________________ 
      Kevin Goss, Chair      Laura Hawkins, Director 
      Board of Supervisors       Glenn County Health and Human 
            Services Agency 
      Date:      Date: 
  
ATTEST: By:_____________________________ 
      Scott De Moss, County Administrative  
By:_____________________________                                                                Officer 
     Allen Hiskey      Date: 
     Clerk of the Board of Supervisors 
 

      

 APPROVED AS TO FORM: 
  
  
 _________________________________ 
 Office of County Counsel 
 County of Glenn, California 
  

 

 
Exhibits:    
Exhibit A – List of Classes 
Exhibit B – Vendor Assurance of Compliance  
 

 
Health and Human Services Agency:  
 
□ Approved by Deputy Director Administration ______ 
□ Approved by Deputy Director Program ______ 
□ Approved by Fiscal Manager ______ 
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Exhibit A 

LIST OF CLASSES 
 

Courses listed below can be scheduled in Glenn County at the Orland site. Additional courses 
as well as county specific requests with integrated computer and CWS skills training can also 
be delivered. Please refer to the website for current courses,  
https://humanservices.ucdavis.edu/subject-areas/cwscms-consortium  
 

• Adoptions in CWS/CMS 
• Business Intelligence 4.2 
• Creating Case Plans in CWS/CMS 
• CWS Clerical Support Staff Training: Contact and Service Provider  
• CWS Clerical Support Staff Training: Court Hearing Process   
• CWS Clerical Support Staff Training: Foster Home Placement  
• CWS Clerical Support Staff Training: Health and Education Pages  
• CWS Clerical Support Staff Training: Introduction to CWS/CMS and Computer 

Skills - Day 1 (Morning) 
• CWS Clerical Support Staff Training: Referral Intake Process  
• CWS/CMS Contacts 
• CWS/CMS for Intermediate Users 
• CWS/CMS for New Users 
• CWS/CMS for Supervisors and Managers 
• CWS/CMS Health and Education Passport 
• CWS/CMS Help Desk 
• CWS/CMS Placement 
• CWS/CMS related to ICWA 
• CWS/CMS Resource Management 
• Intermediate Business Objects (Webi) for CWS/CMS 
• Petition Writing in CWS/CMS 
• SafeMeasures Advanced 
• SafeMeasures Basic Navigation 
• SafeMeasures Training/Updates 
• Writing 366.26 Hearing and Post-Permanency Planning Reviews in CWS/CMS 
• Writing Family Reunification and Maintenance Reports in CWS/CMS 
• Writing Jurisdiction and Disposition Reports in CWS/CMS 
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Exhibit B            
VENDOR ASSURANCE OF COMPLIANCE WITH 

COUNTY OF GLENN, THROUGH ITS HEALTH AND HUMAN SERVICES AGENCY, 
NONDISCRIMINATION IN STATE 

AND FEDERALLY ASSISTED PROGRAMS 
__________________________________________________________________ 

   NAME OF VENDOR/RECIPIENT:     Glenn County Health and Human Services Agency   

HEREBY AGREES THAT it will comply with Title VI and VII of the Civil Rights Act of 1964 as 
amended; Section 504 of the Rehabilitation Act of 1973 as amended; the Age Discrimination Act of 
1975 as amended; the Food Stamp Act of 1977, as amended and in particular Section 272.6; Title 
II of the Americans with Disabilities Act of 1990; California Civil Code Section 51, et seq., as 
amended; California Government Code Section 11135-11139.8, as amended; California 
Government Code Section 12940; California Government Code Section 4450; Title 22, California 
Code of Regulations Section 98000 – 98413; Title 24 of the California Code of Regulations, Section 
3105A(e); the Dymally-Alatorre Bilingual Services Act (California Government Code Section 7290-
7299.8); Section 1808 of the Removal of Barriers to Interethnic Adoption Act of 1996; and other 
applicable federal and state laws, as well as their implementing regulations [including 45 Code of 
Federal Regulations (CFR) Parts 80, 84, and 91, 7 CFR Part 15, and 28 CFR Part 42], by ensuring 
that employment practices and the administration of public assistance and social services programs 
are nondiscriminatory, to the effect that no person shall because of ethnic group identification, age, 
sex, sexual orientation, gender identity, color, disability, medical condition, national origin, race, 
ancestry, marital status, religion, religious creed, political belief, or other applicable protected basis 
be excluded from participation in or be denied the benefits of, or be otherwise subject to 
discrimination under any program or activity receiving federal or state financial assistance; and 
HEREBY GIVE ASSURANCE THAT it will immediately take any measures necessary to effectuate 
this agreement. 

 
THIS ASSURANCE is given in consideration of and for the purpose of obtaining any and all federal 
and state assistance; and THE VENDOR/RECIPIENT HEREBY GIVES ASSURANCE THAT 
administrative methods/procedures which have the effect of subjecting individuals to discrimination 
or defeating the objectives of the California Department of Social Services (CDSS) Manual of Policies 
and Procedures (MPP) Division 21, will be prohibited. 

 
BY ACCEPTING THIS ASSURANCE, the vendor/recipient agrees to compile data, maintain 
records and submit reports as required, to permit effective enforcement of the aforementioned laws, 
rules and regulations and permit authorized CDSS and/or federal government personnel, during 
normal working hours, to review such records, books and accounts as needed to ascertain 
compliance. If there are any violations of this assurance, CDSS shall have the right to invoke fiscal 
sanctions or other legal remedies in accordance with Welfare and Institutions Code Section 10605, 
or Government Code Section 11135-11139.8, or any other laws, or the issue may be referred to the 
appropriate federal agency for further compliance action and enforcement of this assurance. 

 
THIS ASSURANCE is binding on the vendor/recipient directly or through contract, license, or other 
provider services, as long as it receives federal or state assistance. 

 

______________________   __________________________________________________ 
Date      Laura Hawkins, Director of Health and Human Services Agency
     Glenn County, California 
CR50-Vendor Assurance of Compliance  
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Item 2.B.2.  

 

PLUMAS COUNTY 
SOCIAL SERVICES DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: 

 

MEETING DATE: August 19, 2025 
SUBJECT: Approve and authorize Chair to ratify and sign an agreement between Plumas 

County Department of Social Services and PC Probation, PCBH, PCOE, PCIRC, 
FNRC and California Tribal TANF System Partners delivering shared services to 
children, Youth and Families; effective July 1, 2024–June 30, 2027; not to exceed 
$0.00; (No General Fund Impact) No Funds used; approved as to form by County 
Counsel. 

 
Recommendation: 
Approve and authorize Chair to ratify and sign an agreement between Plumas County Department of Social 
Services and PC Probation, PCBH, PCOE, PCIRC, FNRC and California Tribal TANF System Partners 
delivering shared services to children, Youth and Families; effective July 1, 2024–June 30, 2027; not to 
exceed $0.00; (No General Fund Impact) No Funds used; approved as to form by County Counsel. 

Background and Discussion: 
The System Partners seek to ensure that all public programs for children, youth and families will provide 
services in a timely, integrated, comprehensive, culturally responsive, evidence-based/best practice manner, 
regardless of the agency door by which children, youth, and families enter. 

Action: 

Approve and authorize Chair to ratify and sign an agreement between Plumas County Department of Social 
Services and PC Probation, PCBH, PCOE, PCIRC, FNRC and California Tribal TANF System Partners 
delivering shared services to children, Youth and Families; effective July 1, 2024–June 30, 2027; not to 
exceed $0.00; (No General Fund Impact) No Funds used; approved as to form by County Counsel. 

Fiscal Impact: 

(No General Fund Impact) No Funds used 

Attachments: 
1. 6285 FINAL 
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Item 2.C.1.  

 

PLUMAS COUNTY 
PLANNING DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Tracey Ferguson, Director of Planning 
MEETING DATE: August 19, 2025 
SUBJECT: Approve and authorize Chair to sign the Homeless Housing, Assistance and 

Prevention Program Round 6 (HHAP-6) Joint Application and Regional 
Coordination Memorandum of Understanding (MOU) between the County of Del 
Norte, the County of Lassen, the County of Modoc, the County of Plumas, the 
County of Shasta, the County of Sierra, the County of Siskiyou, the NorCal 
Continuum of Care, and Training, Education, and Community Help, Inc. ("Teach, 
Inc."), as the Administrative Entity for the NorCal Continuum of Care; effective on 
August 19, 2025, for Plumas County; no General Fund impact; HHAP 6 Grant 
Funding; approved as to form by County Counsel. 

 
Recommendation: 
Approve and authorize Chair to sign the HHAP-6 Joint Application and Regional Coordination MOU. 

Background and Discussion: 
The State of California Housing and Community Development (“HCD”) issued the Homeless Housing, 
Assistance and Prevention Round 6 (“HHAP-6”) Notice of Funding Availability (“NOFA”) dated February 2025 
as authorized by Assembly Bill 166 which was signed into law by Governor Gavin Newsom on July 2, 
2024.Through this NOFA, block grants have been made available to all California  Counties and all California 
Continuums of Care (hereinafter referred tocollectively as “jurisdictions”) for the purpose of addressing 
homelessness within their  geographic coverage areas. 
  
Geographic coverage areas or regions, defined by HCD as a county and the Continuum of Care within it, are 
required to apply together for HHAP-6 and jointly complete a Regionally Coordinated Homelessness Action 
Plan (“Plan”). Each of the Counties of Del Norte, Lassen, Modoc, Plumas, Shasta, Sierra, Siskiyou 
(collectively as “Counties” individually as “County”) and the NorCal Continuum of Care (“Continuum of Care” 
or “CoC”) are the eligible applicants and are defined as sub-region. 
  
Through the MOU, the Counties and the Continuum of Care agree: 
1. To submit a joint application for HHAP-6 funds through the Plan. 
2. To administer the Continuum of Care’s allocation of HHAP-6 funds, and the County allocations of HHAP-6 
funds for Modoc, Plumas and Sierra Counties through TEACH, Inc., the AE for the Continuum of Care. 
3. That County allocations of HHAP-6 funds for Del Norte, Lassen, Shasta, and Siskiyou Counties will be 
individually administered by each of these counties as their own AE. 
 
Through the MOU, the County of Plumas hereby agrees to: 
1. Receive its county HHAP-6 allocation of $152,906.08 and authorize the allocation to be administered by 
TEACH, Inc., as the AE for the Continuum of Care. 
2. Uphold, participate in, and comply with the actions, roles, and responsibilities of each eligible applicant and 
jurisdiction in the region as described in the HHAP-6 Plan. The Plan is attached to the MOU as Exhibit "A." 
3. Collaborate with the Cal Continuum of Care and local stakeholders on planning and implementation of 
efforts to address homelessness within the seven-county region through continued staff participation on 
Continuum of Care committees, including the Continuum of Care Executive Board, and the Continuum of Care 
General Membership. Provide fiscal and programmatic reports regarding use and expenditure of Plumas 
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County’s portion of the CoC’s HHAP-6 allocation, as well as Plumas County’s, county HHAP-6 allocation to 
the AE on a schedule to be determined by the Continuum of Care. 
4. Provide fiscal and programmatic reports regarding use and expenditure of Plumas County's portion of the 
CoC's HHAP-6 allocation, as well as Plumas County’s county HHAP-6 allocation to the AE on a schedule to 
be determined by the Continuum of Care. 
5. Review fiscal and programmatic reports prepared by the AE for submission to the State of California for the 
HHAP-6 program. 
 
Plumas Crisis Intervention & Resource Center (PCIRC) is Plumas County’s subrecipient for the HHAP-6 
funding, with the objective to spend the funds on ‘operating expenses for interim housing’ for the NorthStar 
Navigation Center ($140,673.59), additionally a 7% administration fee ($10,703.43) would be paid to TEACH, 
Inc., and there is a 1% allocation to HMIS ($1,529.06) or the Homeless Management Information System, for 
data collection. 

Action: 

Approve and authorize Chair to sign the HHAP-6 Joint Application and Regional Coordination MOU. 

Fiscal Impact: 

No General Fund impact; HHAP-6 grant funding. 

Attachments: 
1. HHAP-6_MOU_NorCal CoC_BOS 8.19.25 Meeting 
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HOMELESS HOUSING, ASSISTANCE AND PREVENTION PROGRAM, ROUND 6 JOINT APPLICATION 

AND REGIONAL COORDINATION MEMORANDUM OF UNDERSTANDING 
 

Between the County of Del Norte, the County of Lassen, the County of Modoc, the County of 
Plumas, the County of Shasta, the County of Sierra, the County of Siskiyou, the NorCal 

Continuum of Care, and Training, Education, and Community Help, Inc. (“TEACH, Inc.”) (as the 
Administrative Entity for the NorCal Continuum of Care) 

A. BACKGROUND 
The State of California Housing and Community Development ("HCD") issued the Homeless 
Housing, Assistance and Prevention Round 6 ("HHAP-6") Notice of Funding Availability ("NOFA") 
dated February 2025 as authorized by Assembly Bill 166 which was signed into law by Governor 
Gavin Newsom on July 2, 2024. Through this NOFA, block grants have been made available to all 
California Counties and all California Continuums of Care (hereinafter referred to collectively as 
"jurisdictions") for the purpose of addressing homelessness within their geographic coverage 
areas. 
 

B. PURPOSE OF THE AGREEMENT 
Geographic coverage areas or regions, defined by HCD as a county and the Continuum of Care 
within it, are required to apply together for HHAP-6 and jointly complete a Regionally 
Coordinated Homelessness Action Plan ("Plan"). Each of the Counties of Del Norte, Lassen, 
Modoc, Plumas, Shasta, Sierra, Siskiyou (collectively as "Counties" individually as "County") and 
the NorCal Continuum of Care ("Continuum of Care" or "CoC") are the eligible applicants and are 
defined as sub-region. Each eligible applicant may receive their allocation directly from HCD and 
serve as their own Administrative Entity ("AE") to receive and expend funding for the jurisdiction, 
or they may designate an eligible applicant in their region to serve as their AE. This indicates to 
HCD which eligible applicant will enter into a contract with the State to receive and administrate 
allocations. 
 
Through this agreement, the Counties and the Continuum of Care agree: 
 

1. To submit a joint application for HHAP-6 funds through the Plan. 
2. To administer the Continuum of Care's allocation of HHAP-6 funds, and the County 

allocations of HHAP-6 funds for Modoc, Plumas and Sierra Counties through TEACH, Inc., 
the AE for the Continuum of Care. 

3. That County allocations of HHAP-6 funds for Del Norte, Lassen, Shasta, and Siskiyou 
Counties will be individually administered by each of these counties as their own AE. 
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This agreement sets forth roles and responsibilities of the Counties, the Continuum of Care, and 
TEACH, Inc. as the AE for the submission of the Plan, local administration of funds, oversight of 
fiscal and programmatic aspects of use of HHAP-6 funds and local collaboration on the 
implementation of the Plan. 
 
C. DECLARATIONS 

1. The Counties and the Continuum of Care have a shared interest in addressing and 
remediating homelessness within the seven-county geographic area served by the 
Continuum of Care. 

2. The Counties and the Continuum of Care have a longstanding history of collaborating on 
development and implementation of plans and strategies for addressing homelessness. 

3. The Continuum of Care serves as the regional collaborative entity that makes funding 
determinations for many homeless assistance programs and supports the homeless 
service system of care in the seven-county region. 

4. The intent of HHAP-6 funding is to support local jurisdictions in their unified response to 
reduce and address homelessness. 

5. Counties and the Continuum of Care are each eligible to apply for allocations of HHAP-6 
funding collectively. 

6. The Counties and the Continuum of Care are required to submit a joint application for 
HHAP-6 funds. 

7. The Plan has been developed collaboratively by the Counties and the Continuum of Care. 
8. The Continuum of Care has designated TEACH, Inc. to serve as the AE for HHAP-6 funds 

received by the Continuum of Care. 
9. The Counties of Plumas and Sierra have designated TEACH, Inc. to serve as the AE for 

their respective County allocations of HHAP-6 funds. 
10. The Counties of Del Norte, Lassen, Shasta, Modoc and Siskiyou have chosen to serve as 

the individual AEs for their respective County allocations of HHAP-6 funds. 
 

D. STATUTORY REQUIREMENTS 
The Plan shall be reflected in a Memorandum of Understanding ("MOU") committing each 
signatory to participation in, and to comply with, the Plan. This MOU is intended to fulfill these 
statutory requirements. 
 
E. HCD MOU GUIDANCE 
This MOU commits each signatory to uphold, participate in, and comply with the actions, roles, 
and responsibilities of each eligible applicant in the region as described in the HHAP-6 Regionally 
Coordinated Homelessness Action Plan and summarized below. 
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1. Commitments to the roles and responsibilities of each eligible applicant within the region 
as they pertain to outreach and site coordination, siting and use of available public land, 
the development of interim and permanent housing options, and coordinating, 
connecting, and delivering services to individuals experiencing homelessness or at risk of 
experiencing homelessness, within the seven-county region. See Section 3.a in the HHAP-
6 Plan. 

2. Commitments to Key Actions each eligible applicant will take to improve the system 
performance measures and address equity. See Section 3.b in the HHAP-6 Plan. 

3. Commitments to Key Actions each eligible applicant will take to reduce the number of 
people experiencing unsheltered homelessness, to increase the number of people exiting 
homelessness into Permanent Housing, and to reduce first time instances of homeless 
among those exiting institutional settings, including but not limited to jails, prisons and 
hospitals.  See Section 3.b in the HHAP-6 Plan.  

4. Commitments to actions each eligible applicant will take to address encampments in 
accordance with the California Interagency Council on Homelessness Guidance on 
Addressing Encampments. See Section 3.a.5 in the HHAP-6 Plan. 

5. Commitments to remain in compliance or come into compliance with Housing Element 
law, including having an HCD-certified Housing Element, carrying out Housing Element 
programs in a timely manner, and filing timely Housing Element Annual Progress Reports, 
including an inventory of Surplus Land required by Government Code Section 54230.  See 
Section 3.a.6 through 3.a.11 in the HHAP-6 Plan.  
 

F. ROLES AND RESPONSIBILITIES 
(a) The County of Del Norte hereby agrees to: 

1. Directly administer its county HHAP-6 allocation of $791,916.56 with the HCD, including 
all reporting and grant administration. 

2. Uphold, participate in, and comply with the actions, roles, and responsibilities of each 
eligible applicant and jurisdiction in the region as described in the HHAP-6 . The Plan is 
attached to this MOU as Exhibit A. 

3. Collaborate with the Continuum of Care and local stakeholders on planning and 
implementation of efforts to address homelessness within the seven-county region 
through continued staff participation on Continuum of Care committees, including the 
Continuum of Care Executive Board, and the Continuum of Care General Membership 

4. Provide fiscal and programmatic reports regarding use and expenditure of Del Norte 
County's portion of the CoC's HHAP-6 allocation to the AE on a schedule to be 
determined by the Continuum of Care. 

5. Review fiscal and programmatic reports prepared by  the AE for submission to the State 
of California for the HHAP-6 program. 

Page 121 of 628



   
 

NorCal Continuum of Care HHAP-6 Memorandum of Understanding     4 

(b) The County of Lassen hereby agrees to: 
1. Directly administer its county HHAP-6 allocation of $152,906.08 with the HCD, including 

all reporting and grant administration. 
2. Uphold, participate in, and comply with the actions, roles, and responsibilities of each 

eligible applicant and jurisdiction in the region as described in the Plan. The Plan is 
attached to this MOU as Exhibit A. 

3. Collaborate with the Continuum of Care and local stakeholders on planning and 
implementation of efforts to address homelessness within the seven-county region 
through continued staff participation on Continuum of Care committees, including the 
Continuum of Care Executive Board, and the Continuum of Care General Membership. 

4. Provide fiscal and programmatic reports regarding use and expenditure of Lassen 
County's portion of the CoC's HHAP-6 allocation to  the AE on a schedule to be 
determined by the Continuum of Care. 

5. Review fiscal and programmatic reports prepared by the AE for submission to the State 
of California for the HHAP-6 program. 
 

(c) The County of Shasta hereby agrees to: 
1. Directly administer its county HHAP-6 allocation of $1,155,924.32 with the HCD, including 

all reporting and grant administration. 
2. Uphold, participate in, and comply with the actions, roles, and responsibilities of each 

eligible applicant and jurisdiction in the region as described in the HHAP-6 Plan. The Plan 
is attached to this MOU as Exhibit A. 

3. Collaborate with the Continuum of Care and local stakeholders on planning and 
implementation of efforts to address homelessness within the seven-county region 
through continued staff participation on Continuum of Care committees, including the 
Continuum of Care Executive Board, and the Continuum of Care General Membership. 

4. Provide fiscal and programmatic reports regarding use and expenditure of Shasta 
County's portion of the CoC's HHAP-6 allocation to the AE on a schedule to be 
determined by the Continuum of Care. 

5. Review fiscal and programmatic reports prepared by the AE for submission to the State 
of California for the HHAP-6 program. 
 

(d) The County of Siskiyou hereby agrees to: 
1. Directly administer its county HHAP-6 allocation of $578,532.71 with the HCD, including 

all reporting and grant administration. 
2. Uphold, participate in, and comply with the actions, roles, and responsibilities of each 

eligible applicant and jurisdiction in the region as described in the HHAP-6 Plan. The Plan 
 is attached to this MOU as Exhibit A. 
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3. Collaborate with the Continuum of Care and local stakeholders on planning and 
implementation of efforts to address homelessness within the seven-county region 
through continued staff participation on Continuum of Care committees, including the 
Continuum of Care Executive Board, and the Continuum of Care General Membership. 

4. Provide fiscal and programmatic reports regarding use and expenditure of Siskiyou 
County's portion of the CoC's HHAP-6 allocation to the AE on a schedule to be 
determined by the Continuum of Care. 

5. Review fiscal and programmatic reports prepared by the AE for submission to the State 
of California for the HHAP-6 program. 
 

(e) The County of Modoc hereby agrees to: 
1. Receive its HHAP-6 allocation of $30,809.43 and authorize the allocation to be 

administered by TEACH, Inc., as the AE for the Continuum of Care. 
2. Uphold, participate in, and comply with the actions, roles, and responsibilities of each 

eligible applicant and jurisdiction in the region as described in the HHAP-6 Plan. The Plan 
is attached to this MOU as Exhibit A. 

3. Collaborate with the Cal Continuum of Care and local stakeholders on planning and 
implementation of efforts to address homelessness within the seven-county region 
through continued staff participation on Continuum of Care committees, including the 
Continuum of Care Executive Board, and the Continuum of Care General Membership. 

4. Provide fiscal and programmatic reports regarding use and expenditure of Modoc 
County's portion of the CoC's HHAP-6 allocation as well as Modoc County’s county HHAP-
6 allocation to the AE on a schedule to be determined by the Continuum of Care. 

5. Review fiscal and programmatic reports prepared by the AE for submission to the State 
of California for the HHAP-6 program. 
 

(f) The County of Plumas hereby agrees to: 
1. Receive its county HHAP-6 allocation of $152,906.08 and authorize the allocation to be 

administered by TEACH, Inc., as the AE for the Continuum of Care. 
2. Uphold, participate in, and comply with the actions, roles, and responsibilities of each 

eligible applicant and jurisdiction in the region as described in the HHAP-6 Plan. The Plan 
is attached to this MOU as Exhibit A. 

3. Collaborate with the Cal Continuum of Care and local stakeholders on planning and 
implementation of efforts to address homelessness within the seven-county region 
through continued staff participation on Continuum of Care committees, including the 
Continuum of Care Executive Board, and the Continuum of Care General Membership. 
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4. Provide fiscal and programmatic reports regarding use and expenditure of Plumas 
County's portion of the CoC's HHAP-6 allocation, as well as Plumas County’s county 
HHAP-6 allocation to the AE on a schedule to be determined by the Continuum of Care. 

5. Review fiscal and programmatic reports prepared by the AE for submission to the State 
of California for the HHAP-6 program. 
 

(g) The County of Sierra hereby agrees to: 
1. Receive its county HHAP-6 allocation of $13,693.09 and authorize the allocation to be 

administered by the AE for the Continuum of Care. 
2. Uphold, participate in, and comply with the actions, roles, and responsibilities of each 

eligible applicant and jurisdiction in the region as described in the HHAP-6 Plan. The Plan 
is attached to this MOU as Exhibit A. 

3. Collaborate with the Continuum of Care and local stakeholders on planning and 
implementation of efforts to address homelessness within the seven-county region 
through continued staff participation on Continuum of Care committees, including the 
Continuum of Care Executive Board, and the Continuum of Care General Membership. 

4. Provide fiscal and programmatic reports regarding use and expenditure of Sierra County's 
portion of the CoC's HHAP-6 allocation, as well as Sierra County’s county HHAP-6 
allocation to the AE on a schedule to be determined by the Continuum of Care. 

5. Review fiscal and programmatic reports prepared by the AE for submission to the State 
of California for the HHAP-6 program. 
 

(h) The Continuum of Care hereby agrees to: 
1. Uphold, participate in, and comply with the actions, roles, and responsibilities of each 

eligible applicant and jurisdiction in the region as described in the Plan. The Plan is 
attached to this MOU as Exhibit A. 

2. Publish and maintain the proposed, approved, and amended versions of the Plan on its 
internet website. 

3. Collaborate with the Counties and local stakeholders on planning and implementation of 
efforts to address homelessness within the seven-county region through continued staff 
participation on Continuum of Care committees, including the Continuum of Care 
Executive Board, and the Continuum of Care General Membership. 

4. Provide ongoing oversight of fiscal and programmatic management of HHAP-6 funds 
administered through TEACH, Inc.,  as the AE. 
 

(I) TEACH, Inc. hereby agrees to: 
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1. Uphold, participate in, and comply with the actions, roles, and responsibilities of each 
eligible applicant and jurisdiction in the region as described in the Plan. The Plan is 
attached to this MOU as Exhibit A. 

2. Coordinate activities necessary to applying for and receiving HHAP-6 funds, including 
coordinating and submitting the Plan. 

3. Accept disbursement of and administer the CoC's HHAP-6 allocation totaling 
$2,929,764.17. 

4. Accept disbursement of and administer the county HHAP-6 allocations for Modoc, 
Plumas and Sierra Counties totaling $197,408.60. 

5. Verify and retain documentation of HHAP-6 uses and expenditures as required by the 
State of California and the HHAP-6 program. 

6. Respond appropriately to any program-specific audit or monitoring requests from the 
HHAP-6 program, the Counties or any other relevant authority. 

7. Generate and submit all fiscal and programmatic reports required by the HHAP-6 
program.  

8. This agreement shall commence upon the date signed and shall terminate on October 1, 
2029 or until all obligations to the HHAP-6 program have been fulfilled. 
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By signature below, the undersigned representatives for each partner entity confirm that they 
are authorized to enter into this agreement on behalf of their respective agency and agree to the 
terms set forth herein. 
 
 
 
 
For the NorCal Continuum of Care: 
Cathy Rahmeyer, CoC Executive Board Chair                 

Date 
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By signature below, the undersigned representatives for each partner entity confirm that they 
are authorized to enter into this agreement on behalf of their respective agency and agree to the 
terms set forth herein. 
 
For the County of Del Norte: 
Dean Wilson, Chair, County of Del Norte Board of Supervisors              

Date 
Approved as to form: 
Jacqueline Roberts, County Counsel                     

Date 
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By signature below, the undersigned representatives for each partner entity confirm that they 
are authorized to enter into this agreement on behalf of their respective agency and agree to the 
terms set forth herein. 
 
For the County of Lassen: 
Maurice Anderson, County Administrative Officer             

Date 
Approved as to form: 
Amanda Uhrhammer, County Counsel                 

Date 
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By signature below, the undersigned representatives for each partner entity confirm that they 
are authorized to enter into this agreement on behalf of their respective agency and agree to the 
terms set forth herein. 
 
For the County of Modoc: 

 
 
Shane Starr 
Chair of the Board        Date 
 

 
 
Margaret Long 
County Counsel 

Date 
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By signature below, the undersigned representatives for each partner entity confirm that they 
are authorized to enter into this agreement on behalf of their respective agency and agree to the 
terms set forth herein. 
 
For the County of Plumas: 
Kevin Goss, Chair of the Board of Supervisors                   

Date 
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By signature below, the undersigned representatives for each partner entity confirm that they 
are authorized to enter into this agreement on behalf of their respective agency and agree to the 
terms set forth herein. 
 
For The County of Shasta: 
 
Christy Coleman 
Health and Human Services Director 

 
Date 

Approved as to form: 
JOSEPH F. LAMOUR 
County Counsel 
 

 
 

Date 
RISK MANAGEMENT APPROVAL 
 
Dolyene Lane 

 
 

Date 
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By signature below, the undersigned representatives for each partner entity confirm that they 
are authorized to enter into this agreement on behalf of their respective agency and agree to the 
terms set forth herein. 
 
For the County of Sierra: 
 
 
Paul Roen, Chair 

 
Sierra County Board of Supervisors 

Date 
Approved as to form: 
 
 

 
Rhetta Vander Ploeg, County Counsel 

Date 
Attest: 
 
Heather Foster 
Heather Foster, Clerk of the Board 

 
Date 
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By signature below, the undersigned representatives for each partner entity confirm that they 
are authorized to enter into this agreement on behalf of their respective agency and agree to the 
terms set forth herein. 
 
For the County of Siskiyou: 
Date:  
Michael NJ Kobseff, CHAIR 
Board of Supervisors 
County of Siskiyou 
State of California 
 
ATTEST: 
LAURA BYNUM 
Clerk, Board of Supervisors 
By: Deputy 
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By signature below, the undersigned representatives for each partner entity confirm that they 
are authorized to enter into this agreement on behalf of their respective agency and agree to the 
terms set forth herein. 
 
For TEACH, Inc.: 
 
 
______________________________________________________________________________ 
Danny Koestsier, Chairperson of the Board of Directors 
 
 

Sean Curtis, Board Secretary 
 
Date:  
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HHAP Round 6 Regional Application Template 
Purpose of this Template 

The Department of Housing and Community Development (HCD) is providing this 
Homeless Housing, Assistance and Prevention Program (HHAP) Regional Application 
Template (template) as a tool to help HHAP Round 6 (HHAP 6) regional applicants prepare 
responses for subsequent submission through the official online application portal. The 
template closely mirrors the online application portal and is intended to support the 
development of the regional application for approval by HCD as required in AB 166 (Health 
& Safety Code § 50239 and 50242, et seq.).   

The template will not be collected by HCD, nor will HCD review any template in lieu of an 
official regional application submission. Applicants are responsible for inputting the 
required information into the online application portal and submitting the official regional 
application in the portal no later than 5:00 p.m. on Friday, August 29, 2025.  

The regional application consists of the following Sections: 
 Section 1. Regional Identification and Contracting Information
 Section 2. Documentation and Certification of Stakeholder Engagement
 Section 3. Regionally Coordinated Homelessness Action Plan

o 3.a. Regional Partners’ Roles and Responsibilities 
o 3.b. System Performance Measures Improvement Plan

 Section 4. HHAP 6 Funding Plan
o 4.a. Proposed Funding Activities
o 4.b. Sustainability of the Region’s Interim Housing Portfolio
o 4.c. Sustainability of the Region’s Permanent Housing Portfolio (If applicable)
o 4.d. Documentation of Youth Set Aside Requirement

 Section 5. Regional Memorandum of Understanding MOU and Application Certification

Green tables describe the steps required to complete each section and provide guidance on how to 
use the template and/or minimum requirements. 

Blue tables capture the application data and mirror the data fields in the online application portal. 

EXHIBIT "A"
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HHAP 6 Regional Application Template 

Section 1. Region Identification and Contracting Information 

Steps to complete this section 
1. Select the Continuum of Care (CoC) Region. The definition of “Region” is the geographic area 

served by a county, including all cities and the CoC or CoCs within it (HSC 50230(v)). 
2. Indicate which Eligible Applicants are applying together as a region for HHAP 6 (i.e., which Eligible 

Applicants will administer the Regionally Coordinated Homelessness Action Plan and be 
signatory to the Memorandum of Understanding). Eligible Applicants for HHAP 6 are all counties, 
all Continuums of Care, and Large Cities. 

3. For each participating Eligible Applicant, indicate whether and how the Eligible Applicant intends 
to contract with HCD (i.e., indicate whether the Eligible Applicant will act as their own 
Administrative Entity, or designate one of the other regional partners to administer their 
allocation and act as the Administrative Entity on their behalf).   

Guidance for this section 
Regional Application Participation 
Continuums of Care (CoCs)  

 A CoC that serves a single county must apply as part of the regional application with the 
county and any overlapping Large Cities. In this case, the CoC should select: “Is participating 
in this regional application as an Eligible Applicant.” 

 A CoC that serves multiple counties must either: apply as part of a single regional 
application with multiple counties and any overlapping Large Cities or participate in the 
regional application of each overlapping county and the Large Cities therein. When the CoC is 
participating in multiple regional applications, the CoC should select: “Is participating in this 
regional application as an Eligible Applicant” for the regional application that will include the 
CoC’s HHAP 6 funding plan, and should select: “Is participating in this regional application as 
a collaborator” for all other regional applications they are participating in. This will help to 
ensure the CoC’s funding plan is only collected on a single regional application. 

Large Cities (“City” or “Cities”) 
Large Cities must apply as part of the regional application with the applicable county and CoC.  
Counties 

 In a CoC that serves a single County, the County must apply as part of a regional application 
with the CoC and any overlapping Large Cities. 

 In a multi-county CoC, counties are strongly encouraged to apply in collaboration with other 
counties that are served by the same CoC. At a minimum, each County must apply with the 
overlapping CoC.  

LA Region 
All CoCs within the County of Los Angeles shall be considered part of a single region, along with the 
County and Large Cities within the county and therefore must apply together. (HSC § 50230(v)(2).) 
Contracting 
Each Eligible Applicant has the discretion to administer their base allocation directly or may 
designate an Eligible Applicant in their region to serve as their Administrative Entity. The selections 
made in this section will indicate which Eligible Applicant will enter into contract with HCD to 
administer each Eligible Applicant’s HHAP 6 allocation. For reference, HHAP 6 allocations are 
available on HCD’s HHAP website.  

Page 136 of 628

https://www.hcd.ca.gov/sites/default/files/docs/grants-and-funding/calich/hhap-6-allocations.pdf


   
 

Page 3 of 57 
 

The Administrative Entity is responsible for meeting the terms and conditions of the contract, which 
include, but is not limited to, contracting (when necessary) with sub-recipients, and fulfilling all 
monthly, annual, final, and Homeless Management Information System (HMIS) reporting 
requirements. 

 If you plan to contract with HCD to receive and administer only your (individual) HHAP 6 
allocation, select: “Will enter into contract with HCD to receive and administer their HHAP 6 
allocation” under the contracting selection. 

 If you do not plan to contract with HCD and instead plan to identify another participating 
Eligible Applicant in the region to enter into contract with HCD to receive and administer 
your HHAP 6 allocation, select: “Identify another participating Eligible Applicant in their region to 
enter into contract with HCD to receive and administer their HHAP 6 allocation” under the 
contracting selection. Once selected, you will be prompted to designate the Administrative Entity 
from a list of other Eligible Applicants in the region. 

 If you plan to contract with HCD to receive and administer multiple HHAP 6 allocations 
within your region, select: “Will enter into contract with HCD to receive and administer their 
HHAP 6 allocation and allocation(s) from other Eligible Applicants in the region” under the 
contracting selection. 

Please select the Continuum of Care Region 
Continuum of Care Region 
Redding/Shasta, Siskiyou, Lassen, Plumas, Del Norte, Modoc, Sierra Counties CoC 

Guidance 
The table below is formatted as “repeating content”.  
 
To add an Eligible Applicant, click anywhere in the table to reveal the content border, then click the 
(+) that appears on the right-hand margin of the border. This will not work if the template is open in a 
web browser; the template must be open in the Microsoft Word application. 

Eligible Applicant  

Redding/Shasta, Siskiyou, Lassen, Plumas, Del Norte, Modoc, Sierra Counties CoC 

Participation Status  

Is participating in this application as an Eligible Applicant. 

Contracting Status 

Will enter into contract with the state to receive and administer their HHAP 6 allocation and 
allocation(s) from other Eligible Applicants in the region 

Designated Administrative Entity (if applicable)  

 

Contact Title 

CoC Coordinator 

Contact Name 

Kristen Schreder 
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Contact Email 

kristen@kristenschreder.com 

Contact Phone 

530-945-3126 

Eligible Applicant  
Del Norte County 

Participation Status  
Is participating in this application as an Eligible Applicant. 

Contracting Status 
Will enter into contract with the state to receive and administer their HHAP 6 allocation 

Designated Administrative Entity (if applicable)  

 

Contact Title 

Housing Programs Manager 

Contact Name 

Michael Coats 

Contact Email 

Michael.coats@co.del-norte.ca.us 

Contact Phone 

707-464-7224 

Eligible Applicant  
Siskiyou County 

Participation Status  
Is participating in this application as an Eligible Applicant. 

Contracting Status 
Will enter into contract with the state to receive and administer their HHAP 6 allocation 

Designated Administrative Entity (if applicable)  

 

Contact Title 

Project Coordinator, Housing Programs 

Contact Name 

Maddelyn Bryan 

Contact Email 

mcbryan@co.siskiyou.ca.us 

Contact Phone 
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530-841-2748 

Eligible Applicant  
Modoc County 

Participation Status  
Is participating in this application as an Eligible Applicant. 

Contracting Status 
Identify another participating Eligible Applicant in their region to enter into contract with the 
state to receive and administer their HHAP 6 allocation 

Designated Administrative Entity (if applicable)  
Redding/Shasta, Siskiyou, Lassen, Plumas, Del Norte, Modoc, Sierra Counties CoC 

Contact Title 

CoC Coordinator 

Contact Name 

Kristen Schreder 

Contact Email 

kristen@kristenschreder.com 

Contact Phone 

530-945-3126 

Eligible Applicant  
Lassen County 

Participation Status  
Is participating in this application as an Eligible Applicant. 

Contracting Status 
Will enter into contract with the state to receive and administer their HHAP 6 allocation 

Designated Administrative Entity (if applicable)  
 

Contact Title 

Housing Program Manager 

Contact Name 

Grace Poor 

Contact Email 

gpoor@co.lassen.ca.us 

Contact Phone 

530-251-8336 

Eligible Applicant  
Plumas County 
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Participation Status  
Is participating in this application as an Eligible Applicant. 

Contracting Status 
Identify another participating Eligible Applicant in their region to enter into contract with the 
state to receive and administer their HHAP 6 allocation 

Designated Administrative Entity (if applicable)  
Redding/Shasta, Siskiyou, Lassen, Plumas, Del Norte, Modoc, Sierra Counties CoC 

Contact Title 

CoC Coordinator 

Contact Name 

Kristen Schreder 

Contact Email 

kristen@kristenschreder.com 

Contact Phone 

530-945-3126 

Eligible Applicant  
Sierra County 

Participation Status  
Is participating in this application as an Eligible Applicant. 

Contracting Status 
Identify another participating Eligible Applicant in their region to enter into contract with the 
state to receive and administer their HHAP 6 allocation 

Designated Administrative Entity (if applicable)  
Redding/Shasta, Siskiyou, Lassen, Plumas, Del Norte, Modoc, Sierra Counties CoC 

Contact Title 

CoC Coordinator 

Contact Name 

Kristen Schreder 

Contact Email 

kristen@kristenschreder.com 

Contact Phone 

530-945-3126 

Eligible Applicant  
Shasta County 

Participation Status  
Is participating in this application as an Eligible Applicant. 

Contracting Status 
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Will enter into contract with the state to receive and administer their HHAP 6 allocation 

Designated Administrative Entity (if applicable)  
 

Contact Title 

Program Manager, Health and Human Services 

Contact Name 

Sarah Prieto 

Contact Email 

sprieto@shastacounty.gov 

Contact Phone 

530-245-7856 

Section 2. Documentation and Certification of Stakeholder 
Engagement 

Steps to complete this section 
1. Provide the dates for which at least three public meetings were held to support the development of 

the Regionally Coordinated Homelessness Action Plan (Plan). 
2. Describe how each stakeholder group from the list provided was invited and encouraged to 

engage in the Plan. 
3. Describe the specific input from the public meetings that was incorporated into the Plan. 
4. Certify that all participating Eligible Applicants met the process requirements for developing the 

Plan. 

Meeting Dates 

Guidance  
No less than three (3) public meetings must be held for each Regionally Coordinated 
Homelessness Action Plan. Applicants should retain documentation of the meetings in 
alignment with HCD's records retention requirement outlined in the HHAP 6 NOFA and should 
upload relevant documentation to support certification of Section 2 of the regional application. 
 
To add additional meetings, click into the last row of the table, then press “tab” on your keyboard. 

Meeting Dates 

6/10/2025 

6/11/2025 

6/16/2025 

Stakeholder Engagement 

Guidance  
A description is required for each stakeholder group engaged in development of the 
Regionally Coordinated Homelessness Action Plan. In addition to providing the information 
required below, applicants should retain documentation of the meetings in alignment with HCD's 
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records retention requirement outlined in the HHAP 6 NOFA and should upload relevant 
documentation to support certification of Section 2 of the regional application. Documentation of 
stakeholder engagement may include copies of meeting invites and invitee lists, drafts provided 
for feedback, etc.  

Stakeholders Description of how stakeholders 
were invited and encouraged to 
engage in the public stakeholder 
process 

Describe the specific input from 
stakeholders that was 
incorporated into the Plan 
 

People with lived 
experience of 
homelessness, 
including but not 
limited to survivors of 
domestic violence 

Each County in the CoC includes 
persons with lived experience on 
their Advisory Boards and they were 
directly invited to participate.  

People need financial counseling, 
services need to be trauma-
informed, need more street 
outreach 

Youth with lived 
experience of 
homelessness 

Each County in the CoC includes 
youth homelessness providers on 
their Advisory Boards and they were 
directly invited to participate and to 
invite youth with lived experience to 
the meetings. 

Youth need mentors/life skills and 
gender-neutral facilities, financial 
counseling 

Local department 
leaders and staff 
from qualifying 
smaller jurisdictions, 
including child 
welfare, public 
welfare, health care, 
behavioral health, 
justice, and 
education system 
leaders 

Each County in the CoC includes 
these service/agency 
representatives on their Advisory 
Boards and they were directly invited 
to participate.  

Need to sustain what we’ve put in 
place recently: emergency shelters 
(both non-congregate and 
congregate), Housing Navigation 
Centers, support services at 
permanent housing sites 

We need to direct resources to 
homelessness prevention; rapid 
rehousing is a very popular and 
needed program 

Continue to work on building 
permanent supportive housing 

Homeless services 
and housing 
providers, including 
developers of 
permanent  

affordable housing 
operating within the 
region. 

Each County in the CoC includes 
these providers and developers on 
their Advisory Boards and they were 
directly invited to participate.  

Need to sustain what we’ve put in 
place recently: emergency shelters 
(both non-congregate and 
congregate), Housing Navigation 
Centers, support services/case 
management at permanent housing 
sites 

Need more training on entering data 
in HMIS/CES and structured policies 

Each Medi-Cal 
Managed Care Plan 
contracted with the 
State Department of 

Each County in the CoC includes 
their Managed Medi-Cal Provider on 
their Advisory Boards and they were 
directly invited to participate.  

The Managed Medi-Cal providers did 
not participate in the public 
meetings 
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Health Care Services 
in the region 

Federally recognized 
tribal governments 
pursuant to Section 
4103 of Title 25 of the 
United States Code 
that are within the 
region. 

Those counties with federally-
recognized tribal governments 
reached out to them directly to invite 
them to participate, and those 
without federally-recognized tribes 
invited other tribal entities in their 
region to participate.  

Develop programs that also serve 
the tribal community and 
partnerships between tribal entities 
and counties on projects 

Street medicine 
providers, victim 
service providers, and 
other service 
providers directly 
assisting people 
experiencing 
homelessness or at 
risk of homelessness 

Each County in the CoC includes 
these providers on their Advisory 
Boards and they were directly invited 
to participate.  

Continue to need funding for street 
outreach; need to recognize it can 
take time for people who are 
traumatized and using drugs to fully 
trust a service provider 

Describe any other input from public meetings not captured above that was incorporated into 
the Plan. 

 
 
By checking this box, I certify that all participating Eligible Applicants met the public meeting 
process requirements in statute (HSC Section 50240(d) and (e)) and in the HHAP 6 NOFA in 
developing the Regionally Coordinated Homelessness Action Plan, documented in Section 2 of this 
regional application.   

☒ I certify under penalty of perjury that all of the information in Section 2, above, is true and 
accurate to the best of my knowledge. 

Optional Upload: Stakeholder Engagement  

Guidance  
Upload supporting documentation to support the region’s certification of Section 2 of this regional 
application, which may include meeting invites and invitee list. 

Section 3. Regionally Coordinated Homelessness Action Plan 

Guidance 
Applicants must submit a Regionally Coordinated Homelessness Action Plan (Plan) that fully 
complies with HSC section 50240(c). This Plan shall lay out a strategic approach to address 
homelessness within the region, emphasizing collaborative efforts among participating 
applicants.  
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In developing the HHAP 6 Regionally Coordinated Homelessness Action Plans, regions should 
build upon their approved HHAP 5 Regionally Coordinated Homelessness Action Plans. This 
means regions should leverage and update information from their approved HHAP 5 Regionally 
Coordinated Homelessness Action Plan in corresponding sections of the proposed HHAP 6 
Regionally Coordinated Homelessness Action Plan.  

3.a. Regional Partners’ Roles and Responsibilities 
3.a.1. Outreach and Site Coordination 

Guidance  

Each Eligible Applicant in the region must describe how they currently, or will begin to, 
coordinate comprehensive outreach to individuals experiencing, and at risk of experiencing, 
homelessness in the region, and coordinate on siting of services, shelters, and interim and 
permanent housing in the region.  

 
Eligible Applicants must be identified using the standard name as it appears in the dropdowns 
provided.  

Eligible Applicant Describe roles and responsibilities in outreach to individuals 
experiencing, or at risk of experiencing, homelessness in the 
region, and in coordination on citing of services, shelters, and 
interim and permanent housing in the region 

Siskiyou County Siskiyou County Health and Human Services Agency (HHSA) 
takes a lead role in conducting outreach to individuals 
experiencing and at risk of homelessness in collaboration with 
other NorCal CoC members/participants. The Agency also 
partners with NorCal CoC entities, clients, and individuals with 
lived experience of homelessness to coordinate the location, 
scope, and model of housing and supportive services. HHSA 
has a Homeless Outreach Specialist who supports unsheltered 
individuals to navigate and connect with resources and any 
available housing interventions such as shelter, RRH, or PSH. 
The County also contracts with the Yreka Police Department for 
a Homeless Liaison Officer who promotes resource connections 
to prevent unnecessary criminalization of homelessness. With 
multiple office locations throughout the county, the Siskiyou 
Community Resource Collaborative is instrumental in 
connecting unhoused populations to mainstream benefits and 
resources, particularly in the most rural, outlying areas. For the 
provision of housing interventions, HHSA provides some direct 
shelter, RRH, and prevention. HHSA partners with developers 
and local cities in creating and operating PSH units. Depending 
on the project, HHSA provides supportive services and may 
contribute capital funding.  The Agency also contracts with a 
nonprofit, Northern Valley Catholic Social Services (NVCSS), to 
operate two year-round shelters, a non-congregate tiny-home 
village and a low-barrier congregate shelter. In the future, both 
the County and NVCSS intend to pursue funding to sustain the 
shelters. Other partners and homeless service providers include 
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Youth Empowerment Siskiyou, who is the main housing services 
provider for transitional youth, and the Karuk Tribe Housing 
Authority that provides low-income housing. While developing 
the framework for projects, these partners seek input from the 
NorCal CoC members via a collaborative, public process. They 
also conduct focus groups, meetings, and surveys with 
individuals currently or recently living in encampments.    

Shasta County Outreach is currently carried out by Nation’s Finest (veterans), 
FaithWorks Community Coalition, The Good News Rescue 
Mission, and Hill County Community Clinic.  While each 
organization has its own specific outreach program, in general, 
their outreach efforts include visits to homeless shelters, 
transitional housing programs, encampments and other public 
spaces.  These efforts are staffed by both staff and volunteers.  
Services offered include case management, resource 
connections and survival services.  HMIS and CES are used on a 
weekly basis to ensure regional collaboration and service 
utilization in these outreach efforts.  In addition, Shasta County 
HHS will invest in and expand outreach and coordination 
services for individuals experiencing unsheltered homelessness 
and/or at risk of homelessness, connecting them to emergency 
shelter, housing, and/or other supportive services with a primary 
focus on permanent housing and veterans.  Additionally, the 
County will continue to coordinate discussions around best 
practices to strengthen collaboration among the County, City, 
and community entities, including FQHCs, social services and 
nonprofits.  

The County will collaborate with the Housing Authority to boost 
opportunities to increase the stock of affordable housing 
opportunities for persons leaving homelessness.   

Lassen County In our region, outreach to individuals experiencing or at risk of 
experiencing homelessness is a collaborative, multi-agency 
effort led by a dedicated outreach team. This team currently 
conducts monthly street outreach in Susanville, and we are 
expanding outreach efforts to an additional outlying area each 
month to increase regional coverage and access to services.  

Our outreach team includes a Housing Case Manager, Public 
Health Nurse, Community Services Officer, and a Behavioral 
Health Case Worker. Each team member plays a distinct role in 
addressing the multifaceted needs of the individuals we serve:  

The Housing Case Manager provides housing assessments, 
conducts intakes for the Coordinated Entry System (CES), and 
offers housing navigation services to support individuals through 
the housing process.  

The Public Health Nurse addresses immediate health needs, 
provides referrals to medical services, and supports individuals 
with chronic conditions or urgent health concerns.  
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The Community Services Officer supports safety, facilitates 
engagement with individuals who may be hesitant to interact 
with social services, and ensures coordination with local law 
enforcement in a trauma-informed and supportive manner.  

The Behavioral Health Case Worker offers on-site mental health 
support, conducts informal assessments, and links individuals 
to ongoing behavioral health services.  

During outreach, the team distributes emergency supplies, 
including hygiene kits, food, and weather-appropriate gear. We 
also provide information on community resources, assist with 
connection to emergency shelter, and facilitate entry into the 
Coordinated Entry System to support access to transitional and 
permanent housing opportunities.  

In terms of coordination of services, shelters, and housing, our 
team collaborates with local service providers to ensure that the 
placement of services and housing aligns with identified 
community needs, geographic gaps, and accessibility. Outreach 
data is used to inform decision-making and advocate for service 
expansion into underserved areas.  

Our goal is to build trust, reduce barriers, and ensure that 
individuals experiencing homelessness across the region are 
connected to the services and supports they need to achieve 
stability. 

Modoc County Outreach services for the entire County are coordinated by the 
Training, Employment and Community Help, Inc. (T.E.A.C.H., 
Inc.) Housing Department. Staff conduct outreach throughout 
the county, on a quarterly basis.  Effective July 1 2025, TEACH 
will be administering all housing funds allocated to Modoc 
County. 

Del Norte County In our region, outreach to individuals experiencing, or at risk of 
experiencing, homelessness is a coordinated effort between 
multiple partners, with key roles and responsibilities shared 
across agencies to ensure effective engagement and service 
delivery. 

We work closely with Del Norte Mission Possible, a local 
nonprofit organization, which plays a central role in outreach 
efforts. Del Norte Mission Possible conducts two outreach 
events each week, on Tuesdays and Thursdays, providing direct, 
in-person engagement with individuals experiencing 
homelessness. During these outreach events, their team 
conducts HMIS intakes, connects individuals to essential 
resources, and gathers updated information on the needs and 
status of our unhoused community members. 

In addition to field outreach, we ensure coordinated efforts 
around service provision and housing placement through our 
weekly Coordinated Entry meetings, led by United Way, our 
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3.a.2. Siting and Use of Available Land 

Guidance  
Each Eligible Applicant in the region must describe how they will coordinate efforts to identify and 
promote use of available land for the production of interim or permanent housing.   

 

region's HMIS lead agency. These meetings provide a structured 
space to discuss individuals identified during outreach who are 
in need of services, shelter, or housing. Through this process, 
service providers collaborate to align resources, prioritize 
housing placements, and coordinate the siting of services, 
shelters, and interim or permanent housing opportunities in the 
region. 

This coordinated approach ensures that outreach is not only 
responsive but also directly connected to the broader regional 
strategy for addressing homelessness, promoting efficient 
resource use, and supporting long-term housing stability for 
individuals and families in need. 

Plumas County PCIRC is a non-profit organization incorporated in 1983 and 
serves as the point of coordinated entry for Plumas County – all 
individuals experiencing or at-risk of homelessness in the region 
are referred to our office by multiple community partners, family 
members and friends or often self-referred. PCIRC operates two 
homeless day shelter sites in the county offering showers, 
laundry and food pantry supplies. The agency maintains close 
partnerships with many agencies and delivers as array of 
programming directed toward transitioning offenders and 
parolees, families working with social services and child 
welfare, Veterans, current and former foster youth, senior 
citizens, and disabled community members. PCIRC opened the 
area’s first Navigation Center in November 2024 serving both 
rural Plumas and Sierra Counties. 

Sierra County PCIRC is a non-profit organization incorporated in 1983 and 
serves as the point of coordinated entry for Plumas County – all 
individuals experiencing or at-risk of homelessness in the region 
are referred to our office by multiple community partners, family 
members and friends or often self-referred. PCIRC operates two 
homeless day shelter sites in the county offering showers, 
laundry and food pantry supplies. The agency maintains close 
partnerships with many agencies and delivers as array of 
programming directed toward transitioning offenders and 
parolees, families working with social services and child 
welfare, Veterans, current and former foster youth, senior 
citizens, and disabled community members. PCIRC opened the 
area’s first Navigation Center in November 2024 serving both 
rural Plumas and Sierra Counties. 

Choose an item.  
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Eligible Applicants must be identified using the standard name as it appears in the dropdowns 
provided.  

Eligible Applicant Describe how the Eligible Applicant will coordinate efforts 
to identify and promote use of available land for the 
production of interim or permanent housing in the region 

Siskiyou County Siskiyou County sold surplus county property for the 
development of Siskiyou Crossroads, the first PSH project in 
the County. HHSA will continue to work with the County 
Administrative Office to identify other properties and means of 
promoting the use of land for housing. Likewise, HHSA takes 
every opportunity of encouraging and supporting local cities to 
make land available for that purpose. HHSA coordinated with 
the City of Yreka to utilize their property for the development of 
tiny-home style interim housing. The Agency supported their 
attempts to apply for Homekey, agreeing to fund and provide 
the supportive services. Although this project was not 
successful, HHSA will continue to support the city’s ongoing 
effort to create new PSH. Similarly, HHSA provided gap 
construction financing to a new affordable housing/PSH 
development project sponsored by the City of Mount Shasta. 

Shasta County FaithWorks has historically developed and utilized various 
properties within the City of Redding to use for interim 
(transitional) and permanent supportive housing designed 
for homeless families and veterans.  They currently own two 
vacant pieces of land; one is in predevelopment for a mixed 
use 14-unit PSH project designed to serve currently 
unsheltered individuals.  The other will accommodate up to 
4 units and is not currently under development.  

The Good News Rescue Mission actively collaborates with 
local developers, the City of Redding and other local 
partners to identify and promote the use of available land for 
the development of interim and permanent housing. An 
example of this collaboration is the successful development 
of a 17-unit microshelter community, which is now fully 
operational.  FaithWorks also functions as an owner-
developer utilizing an in-house construction team.  

Hill Country Community Clinic engages with city and county 
planning departments, housing authority and elected 
officials to stay informed about surplus land, underutilized 
public properties and zoning opportunities. They participate 
in the CoC, Homeless Youth Alliance and other housing and 
homelessness initiatives to assess land availability and 
advocate for the prioritization of sites suitable for affordable 
and supportive housing development.  

Shasta County Health and Human Services will continue to 
identify available land and support development opportunities 
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within the County jurisdiction as allowable by funding and to 
support local Community Development Departments in 
fulfilling their land use and development roles and 
responsibilities.  Shasta County Health and Human Services 
will work to identify entities within the County's jurisdiction that 
are working on permanent housing projects to facilitate 
collaboration. 

Lassen County We will coordinate efforts to identify and promote the use of 
available land for the production of interim and permanent 
housing by collaborating closely with the County Planning 
Department and other relevant stakeholders. This partnership 
will focus on identifying underutilized or publicly owned parcels 
that may be suitable for development.    

Modoc County Our plan is to request a current inventory of vacant or 
underutilized land—including county-owned parcels—and data 
from the recently updated 2024–2029 Housing Element.  
We will review Chapters 4–5 and Appendices of the document 
for parcels suitable for interim or permanent housing. Identify 
discrepancies between identified parcels and those county-
held or zoned for residential use.  
Modoc County participates in the NorCal Continuum of Care 
(CoC), which brings together counties and nonprofits to share 
land-use plans and opportunities.   TEACH currently leads the 
interim housing efforts.  
We will convene a working group with TEACH, social services, 
and planning staff to align county parcels with interim housing 
initiatives and explore joint grant applications funding 
transitional sites and rapid rehousing. The group will also 
address infrastructure and permitting barriers.  
Our next step will be to assemble a grant team consisting of 
TEACH staff, planning and social service representation as well 
as representation from the CoC Advisory Committee. 

Del Norte County The Board of Supervisors created a technical advisory 
committee on housing and homelessness, which includes 
Community Development, Building Maintenance, County CAO,  
and local service providers/affordable housing developers.   
Community Development takes the lead on the 
implementation of the County’s Housing Element programs, 
which includes identifying and promoting the use of available 
land for the production of affordable housing. 

Plumas County PCIRC routinely checks available land lists for possible interim 
and permanent housing options in the region. The agency is 
currently working with Sierra County to establish reserve 
funding to secure land/housing for a permanent supportive 
housing project. This will allow Sierra residents to get the 
immediate support they need through the Navigation Center, 
and upon completion, return to their home county of Sierra. 
PCIRC is also in the process of building Ohana Village, which 
will provide 26 tiny cabins for use in interim housing. This will 
provide a second step of transition from the Navigation Center 
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3.a.3. Development of Shelter, Interim and Permanent Housing Options 

Guidance  
Each Eligible Applicant in the region must describe how they are engaging housing developers 
working in the region, including developers of permanent supportive housing, to coordinate the 
financing of interim and permanent housing. 
 
Eligible Applicants must be identified using the standard name as it appears in the dropdowns 
provided. 
Eligible Applicant Describe your engagement with housing developers, 

including developers of permanent supportive housing, to 
coordinate the financing of interim and permanent housing  

Siskiyou County Siskiyou County partnered with a nonprofit developer to 
construct Siskiyou Crossroads, the first PSH project in the 
County. This No Place Like Home projected created 24 new 
PSH units, 25 low-income units, and one manager’s unit. HHSA 
conducted an RFQ for housing developers to promote the 
Agency’s priority to partner with developers in the future. As 
mentioned above, HHSA has collaborated with local cities to 
provide both capital financing and supportive services for 
interim and permanent housing. 

Shasta County FaithWorks is an experienced developer and has worked in 
collaboration with the City of Redding to acquire and/or 
develop 4 locations that serve as either permanent or 
transitional housing.  They has one project in development at 
this time in collaboration with K2, COR, US Offsite and NMR.  
Parkview Haven in Redding is scheduled for groundbreaking in 
late 2025/early 2026 with expected lease up in late 2026.  They 
are also working as a service provider with RCHDC who is 
actively developing a 47-unit senior affordable housing 
complex Sunrise Cottages, scheduled for groundbreaking late 
2025/early 2026. Eleven of these units are designated for 
unsheltered seniors.  

The Good News Rescue Mission is actively engaged in the 

program before achieving permanent housing.   
Sierra County PCIRC routinely checks available land lists for possible interim 

and permanent housing options in the region. The agency is 
currently working with Sierra County to establish reserve 
funding to secure land/housing for a permanent supportive 
housing project. This will allow Sierra residents to get the 
immediate support they need through the Navigation Center, 
and upon completion, return to their home county of Sierra. 
PCIRC is also in the process of building Ohana Village, which 
will provide 26 tiny cabins for use in interim housing. This will 
provide a second step of transition from the Navigation Center 
program before achieving permanent housing. 

Choose an item.  
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development of interim and permanent housing solutions, 
collaborating with local developers while also functioning as an 
owner-developer. They are actively exploring new sites and 
opportunities for both interim and permanent housing.  

Shasta County currently collaborates with several developers 
of affordable housing and permanent supportive housing, 
including K2 Properties, Shasta Community Health Center, 
Northern Valley Catholic Services, Shasta County Veterans 
Services, and the City of Redding.    

The County will continue to identify and foster working 
relationships with developers within the community. Shasta 
County will work to develop and maintain relationships with 
entities providing permanent supportive housing. Shasta 
County will continue to engage in service-level 
communications with stakeholders in the permanent housing 
realm, including Operation Zero Strategy meetings and 
Veterans’ Homeless Collaboration Meetings. 

Lassen County Due to the rural nature of Lassen County, there are limited 
opportunities to engage with local housing developers, 
particularly those with experience in developing permanent 
supportive housing. The small population base, geographic 
isolation, and limited infrastructure can make traditional 
development less financially attractive to larger, urban-based 
developers.  
Despite these challenges, we are actively working to build 
relationships with regional and statewide developers who 
specialize in affordable and supportive housing. Our 
engagement strategies include:  

 Participating in regional housing planning efforts and 
networks to identify and connect with developers who 
may be interested in rural opportunities.  

 Coordinating with state-level partners and technical 
assistance providers to better understand financing 
tools that can be used to support rural housing 
development.  

 Exploring alternative development models, such as 
modular housing, tiny home communities, and 
adaptive reuse of existing buildings, which may be 
more feasible and appealing to developers in a rural 
setting.  

While the current landscape presents barriers, we are 
committed to expanding our developer engagement efforts and 
advocating for rural-specific solutions that will help bring 
interim and permanent supportive housing to Lassen County. 

Modoc County Modoc County does not currently have any housing 
developers. 

Del Norte County Del Norte County Housing Program works closely with our 
Housing Authority Department Director, who plays a key role in 
keeping us informed about new housing developments in the 
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region, including those focused on interim housing, affordable 
housing, and Permanent Supportive Housing (PSH). 
Through ongoing communication with the Housing Authority, 
we stay up to date on: 
• New development projects coming to Del Norte County, 
• The affordability levels of all units being proposed, and 
•The eligibility criteria for each project, including those 
specifically designed for individuals experiencing or at risk of 
homelessness. 
This information allows us to effectively plan and coordinate 
with housing developers by identifying potential funding 
sources and aligning available resources, such as HHAP, 
PLHA, or other state and federal funding streams, to support 
project financing. 
 

Plumas County PCIRC has long worked with the Plumas County Planning 
Department and is a member of the Plumas Housing Council.  
Presently, the agency does not have any PSH funds, but does 
participate in extensive housing navigation to secure 
individuals and families permanent housing through scattered 
sites.   

Sierra County PCIRC has long worked with the Plumas County Planning 
Department and is a member of the Plumas Housing Council.  
Presently, the agency does not have any PSH funds, but does 
participate in extensive housing navigation to secure 
individuals and families permanent housing through scattered 
sites.   

Choose an item.  
 

3.a.4. Coordination of and Connection to Service Delivery 

Guidance  
Each Eligible Applicant in the region must describe how they are coordinating, connecting, and 
delivering services - including Mental Health Services Act or Behavioral Health Services Act within 
the region - to individuals experiencing homelessness, or at risk of experiencing homelessness. 
 
Eligible Applicants must be identified using the standard name as it appears in the dropdowns 
provided. 

Eligible Applicant Describe how the Eligible Applicant is coordinating, 
connecting, and delivering services - including Mental 
Health Services Act or Behavioral Health Services Act within 
the region - to individuals experiencing homelessness, or at 
risk of experiencing homelessness. 

Siskiyou County The Behavioral Health Division of HHSA has a Homeless 
Outreach Specialist who supports unsheltered individuals to 
navigate and connect with resources such as MHSA. The 
mobile crisis team at Behavioral Health also assists in this 
capacity, promoting awareness of resources and referring 
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individuals as appropriate. The Agency also contracts with 
NVCSS to operate Six Stones Wellness Center, a member 
directed wellness program that fosters wellness recovery and 
resiliency to those living with mental illness. For many years, 
Six Stones has engaged the unhoused population and tailored 
services to their needs in addition to connecting them with 
Behavioral Health. Six Stones is one of the county’s many 
MHSA funded services. 

Shasta County The Good News Rescue Mission is one of the largest providers 
of homeless services in Shasta County.  Those services include 
emergency and day shelter, hygiene services, three meals a 
day, case management, EC, Community Supports, recovery, 
sober living homes, micro shelters and an academic/job 
readiness program.  

Hill Country Community Clinic offers programs focused on 
wellness, recovery and the reduction of stigma.  They provide 
ECM, Community Supports, outpatient mental health services, 
prevention and early intervention programs.  

Shasta County assists individuals experiencing homelessness 
and/or at risk of homelessness by connecting them to an 
internal housing program that provides intensive case 
management services with a housing-first “whole person" 
approach to care. Several programs are offered within the 
County, including CalAIM Community Supports and Enhanced 
Care Management, Behavioral Health Bridged Housing, the 
Housing Support Program, the Housing and Disability Advocacy 
Program, all rounds of HHAP, and Home Safe. If needed, 
services and referrals may include mental health and 
substance use support, community health advocacy, financial 
services, and other support. Community partners in these 
efforts include FaithWorks, the Good News Rescue Mission 
and Hill Country Community Clinic.  

Shasta County is navigating internal changes, assessing its 
ability to provide housing services within the Behavioral Health 
Services Act in the region, and considering whether a waiver is 
needed at this time. 

Lassen County We are actively coordinating with Lassen County Behavioral 
Health (an active member of Lassen County’s Advisory Board 
to the NorCal CoC) to connect individuals experiencing, or at 
risk of experiencing, homelessness with essential behavioral 
health services. This includes an ongoing collaboration through 
the Behavioral Health Bridge Housing (BHBH) Program, which 
expands access to bridge housing and pathways to permanent 
housing for individuals with behavioral health needs, including 
those with serious mental illness and/or substance use 
disorders.  
Looking ahead, we will continue to work closely with Lassen 
County Behavioral Health to integrate services funded through 
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the Behavioral Health Services Act (BHSA) and CalAIM. 
Together, we are building systems that ensure individuals 
experiencing homelessness are connected to:  

 Case management and housing navigation  
 Supportive housing and wraparound services for 

individuals with complex behavioral health needs  
 Rental assistance and financial support for housing-

related costs  
Our multidisciplinary outreach team, which includes a 
Behavioral Health Case Worker, conducts regular outreach in 
Susanville and surrounding rural areas. This team plays a 
critical role in engaging unsheltered individuals, identifying 
behavioral health needs in the field, and coordinating referrals, 
assessments, and service enrollment with Lassen County 
Behavioral Health.  
Through ongoing collaboration, shared outreach, and 
coordinated case planning, we are committed to ensuring that 
individuals experiencing homelessness have timely access to 
behavioral health services and the financial resources needed 
to secure and maintain housing. At the same time, we are 
working to strengthen the local infrastructure and service 
delivery framework to fully align with BHSA and CalAIM goals 
for long-term housing stability and whole-person care. 

Modoc County Modoc County Behavioral Health subcontracts with TEACH to 
provide housing services through the Bridge Housing Program.  
Behavioral Health Department employees refer clients for 
services to our housing department.   

Del Norte County The Del Norte County Housing Department is integrated within 
the same building as Behavioral Health to ensure a more 
coordinated and holistic approach to client care. This co-
location allows the Housing Services team to work closely with 
Behavioral Health staff, recognizing that individuals and 
families experiencing homelessness or at risk of becoming 
homeless often face multiple, complex challenges. By 
connecting clients to behavioral health services early in the 
process, we can more effectively address both their housing 
needs and any underlying issues that may be contributing to 
their instability. 
 

Plumas County PCIRC has long coordinated, connected and delivered 
emergency homeless services, homeless prevention services, 
and housing navigation/rapid re-housing services to MHSA or 
BHSA individuals in both Plumas and Sierra Counties.  

Sierra County PCIRC has long coordinated, connected and delivered 
emergency homeless services, homeless prevention services, 
and housing navigation/rapid re-housing services to MHSA or 
BHSA individuals in both Plumas and Sierra Counties. 

Choose an item.  
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3.a.5. Policies for Addressing Encampments 

Guidance  
Each Eligible Applicant in the region must identify all encampments within the region, with specific 
plans to address these encampments. If the scale of encampments in your region makes filling out 
the table provided difficult, Eligible Applicants may alternatively upload a map showing where 
encampments are concentrated, and report the information required for each encampment zone or 
if it is less burdensome, upload a spreadsheet containing the required information for each 
encampment zone.  
 
For each encampment/encampment zone, the region is required provide:  

1. An address or general location. 
2. Estimated population 
3. A specific plan to address the encampment/encampment zone (e.g., description of how 

many individuals are projected to be served by what type of housing solutions, how will 
regional partners collaborate). 

4. Key milestone dates to carry out the described plans (e.g., goal date for outreach, goal date 
for all encampment residents to transition into housing solutions). 

5. The encampment/encampment zone’s ERF grant status (active ERF project(s), applied for 
site(s), plans to apply for site(s)). 

6. If applicable, the ERF contract number(s). 
7. Lead entity for addressing the encampment/encampment zone. 

 
Regions may also choose to upload one or more maps of encampments/encampment zones within 
the region.  
 
To add additional encampments, click into the last row of the table, then press “tab” on your 
keyboard.  
 
Each Eligible Applicant must also confirm whether they have a current and formal policy to address 
encampments that complies with the California Interagency Council on Homelessness (Cal ICH) 
Guidance on Addressing Encampments.  
 

 If the policy fully complies with the Cal ICH Guidance on Addressing Encampments, the 
Eligible Applicant must link to or upload the policy.  

 If the policy partially complies with the Cal ICH Guidance on Addressing Encampments, the 
Eligible Applicant must describe what elements of the policy comply, and how. They also 
must link to or upload the policy.  

 If any Eligible Applicant does not have a current and formal policy to address 
encampments, they must describe their existing efforts to address encampments, actively 
commit to following the Cal ICH Guidance on Addressing Encampments and identify a 
specific timeline by which they will adopt such a policy. 

 
Eligible Applicants must be identified using the standard name as it appears in the dropdowns 
provided. 

 

Encamp
ment  

Address 
or 
General 

Estimat
ed 
Popula

What are 
the 
region’s 

What are 
the Key 
Mileston

ERF 
Statu
s 

If Yes, 
ERF 
Contr

If No, 
are 
there 

Lead 
Entity for 
addressin

Page 155 of 628



   
 

Page 22 of 57 
 

Location tion specific 
plans to 
address 
this 
encampm
ent? 

e Dates 
to carry 
out the 
describe
d plan? 

(site 
fund
ed by 
ERF; 
Yes/
No) 

act # current 
plans to 
submit 
an ERF 
applica
tion to 
addres
s this 
site? 
(Yes/No
) 

g this 
encampm
ent   

Oasis 
@AMPM 
(SHASTA 
COUNTY) 

Green 
space 
encompa
ssed by 
Oasis Rd, 
Cascade 
Blvd, 
Baier Rd, 
and 
Arrowhea
d Ave. 
Multiple 
parcels 
with 
multiple 
ownershi
ps 
including 
private, 
city, and 
county.    

 

12 Engage 
with 
population 
to 
increase 
rapport  

Each visit, 
assess for 
immediate 
need and 
safety/pub
lic health 
concerns  

Offer 
residents 
referral for 
HMIS 
Coordinat
ed Entry   

Offer 
residents 
communit
y 
resources 

N/A No  No Shasta 
County 
Health 
and 
Human 
Services 
Agency - 
Housing 
Communi
ty and 
Outreach 
Division 
or Shasta 
Communi
ty Health 
Center 

 

Shasta 
Lake City- 
McDonal
d's 

(SHASTA 
COUNTY) 

Green 
space on 
either 
side of 
Cascade 
Blvd in 
between 
Shasta 
Dam Blvd 
and I-5 
freeway 
and 

4 Engage 
with 
population 
to 
increase 
rapport  

Each visit, 
assess for 
immediate 
need and 
safety/pub
lic health 

N/A No  No Shasta 
County 
Health 
and 
Human 
Services 
Agency - 
Housing 
Communi
ty and 
Outreach 
Division 
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between 
Cascade 
Blvd and 
Grand 
Oaks 
Elementa
ry School 
in Shasta 
Lake City 

 

concerns  

Offer 
residents 
referral for 
HMIS 
Coordinat
ed Entry   

Offer 
residents 
communit
y 
resources 

 

Burney 
(SHASTA 
COUNTY) 

Green 
space 
behind 
Comets 
Gas 
Station 
on Hwy 
299 E in 
Burney 
 

6 Engage 
with 
population 
to 
increase 
rapport  
Each visit, 
assess for 
immediate 
need and 
safety/pub
lic health 
concerns  
Offer 
residents 
referral for 
HMIS 
Coordinat
ed Entry   
Offer 
residents 
communit
y 
resources 

N/A No  No Shasta 
County 
Health 
and 
Human 
Services 
Agency - 
Housing 
Communit
y and 
Outreach 
Division   

RC Hobby 
and 
Canal 
(SHASTA 
COUNTY) 

Greenspa
ce SW of 
Canyon 
Rd in 
Redding 
near 
intersecti
on of Hwy 
273 and 
Canyon 
Rd 
(Borders 

22 Engage 
with 
population 
to 
increase 
rapport  
Each visit, 
assess for 
immediate 
need and 
safety/pub
lic health 
concerns  

N/A No  No Shasta 
County 
Health 
and 
Human 
Services 
Agency - 
Housing 
Communit
y and 
Outreach 
Division   
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city limits 
but no in 
city) 
 

Offer 
residents 
referral for 
HMIS 
Coordinat
ed Entry   
Offer 
residents 
communit
y 
resources 

Lassen 
County 

  Lassen 
County 
does not 
currently 
have 
establishe
d or 
regularly 
occurring 
encampm
ents in 
fixed 
locations. 
However, 
individuals 
experienci
ng 
unsheltere
d 
homeless
ness are 
known to 
camp 
intermitte
ntly along 
the Susan 
River near 
Susanville
. These 
encampm
ents are 
typically 
informal, 
dispersed, 
and 
temporary 
in nature, 
with 
individuals 

   No  
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or small 
groups 
frequently 
moving 
from one 
location to 
another. 
As such, 
there is 
not a 
consistent 
presence 
or 
concentra
tion that 
would 
qualify as 
a defined 
encampm
ent zone.  
While 
there is no 
formal 
encampm
ent site, 
the Susan 
River 
corridor 
near 
Susanville 
is the 
primary 
area of 
concern, 
and 
outreach 
teams 
conduct 
regular 
engageme
nt in this 
area to 
identify 
individuals 
in need of 
services, 
offer 
supplies, 
and 
connect 
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people to 
shelter 
and 
housing 
resources. 
Our 
outreach 
approach 
is flexible 
and 
responsiv
e to these 
fluid 
conditions
, with a 
focus on 
building 
trust and 
addressin
g needs as 
individuals 
move 
between 
locations.  
Given the 
lack of 
fixed 
encampm
ent sites, 
we are 
unable to 
provide a 
map or 
table of 
specific 
encampm
ents, but 
we are 
submitting 
a brief 
narrative 
descriptio
n to satisfy 
this 
requireme
nt. If 
consistent 
or larger 
encampm
ents 
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emerge in 
the future, 
we will 
document 
and 
address 
them. 

Modoc There are 
no 
encampe
nts in 
Modoc 
County 

     No  

The 
Swamps 
(Del 
Norte) 

South 
area of 
Crescent 
City 
(Iowa/Mai
den 
lane/back 
side of 
Safeway) 

400 This site 
was the 
focus of 
the 
County’s 
ERF grant; 
the 
County is 
working 
with Del 
Norte 
Mission 
Possible 
to build a 
60 bed 
emergenc
y shelter 
and a 50 
unit micro 
village; 
these two 
projects 
will serve 
up to 150 
people 
currently 
camping 
at The 
Swamps   

Expected 
completi
on late 
summer/
early fall 
2025 

Yes #23-
ERF-
E-L-
00002 

N/A; 
has 
already 
applied 

Lead 
entity for 
addressin
g this 
encampm
ent Del 
Norte 
Mission 
Possible 
will be 
managing 
the site 
and 
County is 
handling 
all fiscal 
responsibi
lities   

Plumas 
County 

Several 
individual
s and 
families 
may band 
together 
to live as 

     No  
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Optional: Encampments Excel  

Guidance  
If it is too burdensome to provide the required information in the table, Eligible Applicants may 
upload a spreadsheet containing the required information for each encampment zone in the 
region.  
 
For each encampment/encampment zone, the region is required provide:  

1. An address or general location. 
2. Estimated population 
3. A specific plan to address the encampment/encampment zone (e.g., description of how 

many individuals are projected to be served by what type of housing solutions, how will 
regional partners collaborate). 

4. Key milestone dates to carry out the described plans (e.g., goal date for outreach, goal date 
for all encampment residents to transition into housing solutions). 

5. The encampment/encampment zone’s ERF grant status (active ERF project(s), applied for 
site(s), plans to apply for site(s)). 

6. If applicable, the ERF contract number(s). 
7. Lead entity for addressing the encampment/encampment zone. 

 

Optional: Map of Encampments  

certain 
sites 
briefly, 
but not in 
the long 
term.  

Sierra 
County 

Several 
individual
s and 
families 
may band 
together 
to live as 
certain 
sites 
briefly, 
but not in 
the long 
term. 

     No  

Siskiyou 
County 

See 
attached 
spreadsh
eet and 
adopted 
policy 
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Guidance  
Upload one or more maps of encampments/encampment zones within the region. 

 
Eligible Applicants with a current and formal policy to address encampments that fully or partially 
complies with the Cal ICH Guidance on Addressing Encampments must complete the following:  

Eligible Applicant Applicant confirms 
the plan complies 
with the Cal ICH 
Guidance on 
Addressing 
Encampments? 

If you selected “Yes, in 
part,” describe what 
elements of the policy 
do comply with the Cal 
ICH Guidance on 
Addressing 
Encampments, and 
specifically how they 
comply. 

Provide a link to the 
policy or upload a copy 

Lassen County Yes, in part Lassen County adopted 
Ordinance 2024-13 on 
December 10, 2024, 
addressing camping on 
public property. While 
not a formal policy 
adopted specifically 
under the Cal ICH 
Guidance, the ordinance 
incorporates several key 
principles aligned with 
the guidance, including:  

A requirement to provide 
72-hour notice prior to 
any encampment 
abatement;  

A process for storing and 
allowing retrieval of 
personal property left 
behind, in accordance 
with procedures 
developed by the Lassen 
County Sheriff’s Office.  

However, the ordinance 
does not currently 
formally require the 
provision of information 
on available services, 
such as shelter or 
housing options, prior to 
displacement. While this 
is not explicitly written 
into the ordinance, it is 

Attached 
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current practice for 
County staff and 
outreach partners to 
offer information on 
services and shelter 
options when engaging 
with individuals camping 
on public property. 

Del Norte County Choose an item. See below  

Siskiyou County Yes  Attached 

Modoc County Choose an item. See below  

Shasta County Choose an item. See below  

Sierra County Choose an item. See below  

Plumas County Choose an item. See below  

Choose an item. Choose an item.   
 
Eligible Applicants without a current and formal policy to address encampments that fully or 
partially complies with the Cal ICH Guidance on Addressing Encampments must complete the 
following:  

Eligible Applicant Describe 
existing 
efforts to 
address 
encampme
nts 
 

Does the Eligible 
Applicant actively 
commit to adopting a 
policy that complies 
with the Cal ICH 
Guidance on 
Addressing 
Encampment? 

Provide a specific 
timeline, including 
dates, for future 
adoption of formal 
policies that comply 
with the Cal ICH 
Guidance on 
Addressing 
Encampments. 

Modoc County Does not 
have 
encampment
s 

Yes May 2027 

Plumas County Does not 
have 
encampment
s 

Yes May 2027 

Sierra County Does not 
have 
encampment
s 

Yes May 2027 

Shasta County The County is 
aware of 
existing 

Yes May 2027 
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encampment
s and does 
active 
outreach to 
these 
encampment
s, along with 
service 
provider 
partners.  It 
provides as 
much 
advance 
notice of 
removal 
action as 
possible.  The 
County is 
actively 
aware of 
interim 
housing 
capacity that 
is available to 
serve persons 
in 
encampment
s 

Del Norte County The County is 
actively 
aware of and 
engaging with 
current local 
projects or 
efforts.  The 
County 
received an 
ERF grant and 
is working to 
build interim 
housing for 
150  
encampment 
residents by 
fall 2025.  
Every effort is 
made to 
identify and 
offer shelter 

Yes May 2027 
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to persons 
living in 
encampment 
in advance of 
taking action 
to remove the 
encampment
.  The County 
provides as 
much 
advance 
notice of a 
removal 
action as 
possible.  The 
County has a 
clear policy 
for the 
handling and 
storage of 
unattended 
personal 
belongings.  
The County is 
aware of 
interim 
housing 
capacity that 
is 
immediately 
available to 
serve persons 
in 
encampment
.  

Choose an item.  Choose an item.  

Choose an item.  Choose an item.  

Choose an item.  Choose an item.  
 

3.a.6. Housing Element Compliance 

Guidance  
Each Large City and county Eligible Applicants in the region must indicate they have an adopted 
housing element that HCD has found substantially compliant with Housing Element Law, or if not 
compliant, provide a timeline for relevant milestones to achieve compliance.  
 
Milestones include but are not limited to the dates by which Eligible Applicants will: submit revised 
drafts that address all outstanding findings for HCD’s review, submit required rezones for HCD’s 

Page 166 of 628



   
 

Page 33 of 57 
 

review, adopt the housing element, and anticipate final review and approval by HCD.  
 
Example timeline and milestones: 
8/15/2025: Jurisdiction provides revised draft addressing issues from last findings letter for HCD 
review and public posting. 
10/15/2025: HCD completes review of draft and determines there are no remaining issues, and the 
draft will be compliant once rezones are adopted, and housing element is adopted. 
12/15/2025: Jurisdiction adopts housing element and required rezones and submits documentation 
to HCD. 
2/15/2026: HCD completes review of adopted element and rezones to confirm they meet what was 
proposed in draft.  If adopted element and rezones meet requirements, jurisdiction is found 
compliant. 
 
Eligible Applicants within the region must have an adopted housing element that HCD has found 
substantially compliant to receive their remainder HHAP 6 disbursement. 
 
Eligible Applicants must be identified using the standard name as it appears in the dropdowns 
provided. 

Large 
City or 
county 
Eligible 
Applicant 

Is this Eligible 
Applicant's Housing 
Element 
Compliant? 

If not compliant, provide a timeline for all relevant 
milestones to achieve compliance (refer to Guidance and 
Example timeline and milestones for required level of detail).  
 

Siskiyou 
County 

Yes  

Shasta 
County 

Yes  

Lassen 
County 

No The Lassen County Housing Element was adopted by the Board 
of Supervisors on December 10, 2024. In response to informal, 
preliminary feedback from the California Department of Housing 
and Community Development (HCD), non-substantive revisions 
were completed on January 13, 2025.  

The revised Housing Element was posted for public review on 
January 24, 2025, and circulated to interested stakeholders for a 
7-day public comment period, in accordance with state 
requirements.  

HCD issued a formal findings letter regarding the adopted 
Housing Element on February 10, 2025. As of July 2, 2025, the 
County has completed all required revisions and will be posting 
the updated draft for a 7-day public review period before 
resubmitting to HCD for final certification. 

Modoc 
County 

Yes  

Del Norte 
County 

Yes  
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3.a.7. Housing Element Implementation 

Guidance  
Each Large City and county Eligible Applicants in the region must indicate if they are up to date 
on housing element program commitments, or if not, they must provide a timeline and plan to 
implement past due programs. 
 
Large City and county Eligible Applicants must be identified using the standard name as it appears 
in the dropdowns provided. 

Plumas 
County 

No Plumas County’s Housing Element is in development; the public 
review draft is currently published. The County is actively 
working with HCD on this and has laid out an anticipated 
timeline, which estimates certification in Spring 2026. 

Sierra 
County 

Yes  

Choose 
an item. 

Choose an item.  

Large City or 
county Eligible 
Applicant 
 

Has this Eligible Applicant 
implemented all programs in their 
adopted Housing Element on the 
timelines identified therein? 

If not, provide a specific timeline and 
plan with dates to implement the past 
due programs. 

Siskiyou County Yes  

Shasta County Yes  

Lassen County No No. Not all programs from the 2019-2024 
Housing Element were fully completed. 
However, Lassen County has made 
progress in implementing many of these 
programs. Several programs have been 
amended and incorporated into the 2024-
2029 Housing Element Update. 
Enhancements have been made to 
further affirmatively further fair housing, 
promote energy conservation, and 
facilitate by-right development of 
accessory dwelling units. Some programs 
have been consolidated—such as those 
addressing farmworker and farm labor 
housing—to improve clarity and 
effectiveness. Programs that were 
completed or determined to be no longer 
applicable were discontinued. Applicable 
programs will continue to be 
implemented or have been modified for 
continuation in the current Housing 
Element.   
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3.a.8. Prohousing Designation 

Guidance  
Each Large City and county Eligible Applicants in the region must identify their Prohousing 
Designation status. 
 
Eligible Applicants must be identified using the standard name as it appears in the dropdowns 
provided. 
Large City 
or county 
Eligible 
Applicant 
 

Current Prohousing 
Designation Status 

For Eligible Applicants that have not yet applied, list 
the  Prohousing Policies (as described in the 
Prohousing application) that they have adopted or 
plan to adopt in the future. 

Siskiyou 
County 

Choose an item. Housing Element Programs as follows:  

 
2.2.2: Mixed-use zoning program. Zoning 

update to allow residential in commercial 

1.4.7: Transitional Housing. Amend the 

County’s Zoning Ordinance to permit 

Transitional Housing as a use by-right in all 

residential zoning districts in compliance 

with Health and Safety Code Section 

50675.2. 

1.5.1: Remove Constraints to Accessory 

Dwelling Units (ADUs). Establish 

a comprehensive program to remove 

constraints to the production of ADUs 
 

Programs that have been completed or 
are no longer applicable will not continue. 
Applicable programs that remain 
unfinished or require updates have been 
revised and incorporated into the current 
Housing Element. The County will follow 
the timelines established in the 2024-
2029 Housing Element Update to ensure 
their full implementation going forward.   

Modoc County Yes  

Del Norte County Yes  

Plumas County No  

Sierra County Yes  

Choose an item. Choose an item.  
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4.2.1: To help meet the needs of extremely 

low-income households, the County will 

prioritize funding and waive building permit 

fees to encourage the development of 

single-room occupancy units and/or other 

units affordable to extremely low-income 

residents 
 

 

 
 

 

 

 

 

 
 

 
 

Shasta 
County 

Choose an item. Housing Element Programs as follows:  

H3-G: Zoning Code Amendments – Housing 
Constraints: The County shall update the Zoning Code 
to remove constraints to a variety of housing types and 
ensure the County’s standards and permitting 
requirements are consistent with State law. 

H3-A: Housing Fast-Track Processing Program: 
Continue to make fast-track processing available to 
incentivize housing affordable to lower income 
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households and other special needs housing, including 
but not limited to emergency shelters, transitional 
housing, supportive housing, and housing for persons 
with disabilities and farmworkers. 

H3-C: Housing Fee Reduction Program: The County is 
currently reviewing the feasibility of reducing housing-
related fees for qualifying affordable housing projects 
and will continue to review fees for potential 
reductions on an annual basis. The County will also 
work with the individual water and sewer districts 
serving the unincorporated areas to identify potential 
fee reductions to facilitate affordable housing 
development. 

H1-G: Developer Assistance Program--Burney 
Development Project: The County will continue to 
provide assistance to Northern Valley Catholic Social 
Services (NVCSS) to develop an affordable multiple 
family housing project in Burney with 27 to 45 very low 
income units that will include at least 5 units for 
support services for persons with mental illness. 

Lassen 
County 

Choose an item. Housing Element Programs as follows:  

HE-2.A: Density Bonus Ordinance: Adopting a density 
bonus ordinance in accordance with state law to 
encourage affordable housing. 

HE-7.B: Permit Processing Review: Regularly reviewing 
permit procedures to streamline housing development 
processing.  

HE-7.C: Expedited Processing & Fee Deferrals for 
Affordable Housing: Offers expedited processing, 
technical assistance, and permitting fee deferrals for 
developments with lower-income units.  

HE-2.C: Use of State & Federal Funds for Low-Income 
Housing: Applies for CDBG, HOME, and other funds for 
rehab and new construction for extremely low-income 
housing. 

Modoc 
County 

Choose an item. Housing Element Programs as follows: 

11.1: Housing Element Regulatory Amendments: 
Changes to Zoning Code in compliance with State 
Housing Law 

11.5: Preliminary Applications (SB 330) and 
Streamlined Approval (SB35)  

11.2: Lot Consolidation Program: Encourage the 
development of high-density residential housing on all 
parcels listed in figure 4-3, by waiving subdivision, lot 
line adjustment and lot merger applications and 
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expediting approval of all these applications to create 
larger parcels of at least 0.5 acres to develop higher 
density residential development.  

7.1: Funding for Special Needs Housing: Support 
applications to appropriate agencies, including USDA 
Rural Development, CDBG and HCD, to provide 
housing for special needs groups, including extremely 
low-income and developmentally disabled 
households, as identified in the Housing Element. 

Del Norte 
County 

Choose an item. Housing Element Programs as follows: 

3: Allow Multifamily in Commercial Zones: Del Norte 
County proposes to amend its Zoning Code to allow 
multifamily uses by right in commercial zoning 
districts. 

12: Streamlining the Development Process: Aims to 
streamline permitting processes and reduce 
development time. 

13: Incentives for Affordable Housing: Offers fee 
deferrals and waivers for projects providing affordable 
housing. 

9: Funding Assistance: The County commits to 
applying for state and federal funds (e.g., HOME, 
CDBG) to support construction, rehab, and 
preservation of affordable housing. 

Plumas 
County 

Choose an item. Housing Element Programs as follows: 

2: Inclusionary zoning ordinances require developers 
to include a certain percentage of rental or for-sale 
units that are affordable to lower-income households 
as a condition of development. 

4: The County will continually seek to improve 
development review and procedures to minimize the 
time and/or cost required for review and project 
approval. 

21: The County will proactively encourage and 
facilitate the development of affordable housing for 
lower income households through actions such as 
providing regulatory incentives, reducing or waiving 
development fees, and outreaching to nonprofits and 
affordable housing developers to assist in the 
application for state and federal funding sources. 

3: The County, in cooperation with PCCDC, will assess 
the feasibility and, if feasible, develop an Affordable 
Housing Trust Fund to be used for the development of 
affordable housing in the County. 
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Sierra 
County 

Choose an item. Housing Element Programs as follows: 

2.2: Zoning Code Amendments: Make changes to the 
Zoning Code in compliance with State housing law 
consistent with Appendix I of this Housing Element 
Update. Low barrier navigation centers, emergency 
shelter parking and standards, Farmworker housing, 
SRO Units, RCFs. Enhance housing diversity 

1.1: Permit Review: Reduce the cost and time of 
processing permits but remain effective and meet legal 
review requirements. This review will be conducted as 
part of the County's ongoing permit streamlining 
program.  

2.5: ADU Ordinance: Improve the affordability of these 
units, the County will amend the county's Fee 
Schedule to waive development/building fees, if the 
owner applies a deed restriction on the property to 
restrict rents to low- and/or very low-income tenants.  

2.1: Support for Affordable Housing Developers 

Choose an 
item. 

Choose an item.  

 

3.a.9. Housing Law Violations 

Guidance  
Each Large City and county Eligible Applicant in the region must identify whether they have any 
potential or actual violations under investigation by HCD’s Housing Accountability Unit or the 
Attorney General’s Housing Justice Team. If any Eligible Applicant has a potential or actual violation 
under investigation, they must provide a timeline and plan to resolve the issue. 
 
Eligible Applicants must be identified using the standard name as it appears in the dropdowns 
provided. 
Eligible Applicant Does this Eligible Applicant have 

any potential or actual housing 
law violations with HCD’s 
Housing Accountability Unit or 
the Attorney General’s Housing 
Justice Team? 

If yes, provide a specific timeline and 
plan with dates to resolve the issue. 

Siskiyou County No N/A 

Shasta County No N/A 

Lassen County No N/A 

Modoc County No N/A 

Del Norte County No N/A 

Plumas County No N/A 
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Sierra County No N/A 

Choose an item. Choose an item.  
 

3.a.10. Surplus Land 

Guidance  
Each Large City and county Eligible Applicants in the region must identify whether they have 
made a central inventory of all surplus land and all lands in excess of their foreseeable needs as 
required by Government Code section 54230.  
 
Eligible Applicants must be identified using the standard name as it appears in the dropdowns 
provided. 

 

3.a.11. Annual Progress Report 

Guidance  
Each Large City and county Eligible Applicants in the region must indicate they have submitted a 
timely and complete annual progress report for, at a minimum, the previous two years. Eligible 
Applicants can check their annual progress report status here: Annual Progress Reports - Data 
Dashboard and Downloads | California Department of Housing and Community Development 
 
Eligible Applicants must be identified using the standard name as it appears in the dropdowns 
provided. 
Eligible Applicant Has this Eligible Applicant submitted a timely and complete 

annual progress report for at a minimum, the past two years? 

Siskiyou County Yes 

Shasta County Yes 

Eligible Applicant Has this Eligible Applicant made a 
central inventory of all surplus 
land and all lands in excess of 
their foreseeable needs as 
required by Government Code 
section 54230? 

If not, the Eligible Applicant must 
provide a specific timeline and plan 
with dates to create such an inventory. 

Siskiyou County Has a central inventory.  

Shasta County Has a central inventory.  

Lassen County Has a central inventory.  

Modoc County Has a central inventory.  

Del Norte County Has a central inventory.  

Plumas County Has a central inventory.  

Sierra County Has a central inventory.  

Choose an item. Choose an item.  

Page 174 of 628

https://www.hcd.ca.gov/planning-and-community-development/housing-element-implementation-and-apr-dashboard
https://www.hcd.ca.gov/planning-and-community-development/housing-element-implementation-and-apr-dashboard


   
 

Page 41 of 57 
 

Lassen County Yes 

Modoc County Yes 

Del Norte County Yes 

Plumas County Yes 

Sierra County Yes 

Choose an item. Choose an item. 

3.b. System Performance Measures Improvement Plan 
Available Funding Sources in the Region 

If applicable, list any funding sources mentioned in Section IV.A.3.b.ii. of the HHAP 6 NOFA that are 
not available in the region within the grant term (FY24/25-FY28/29). 

Housing for a Healthy California, National Housing Trust Fund 

Key Actions to Improve the Region's CA SPMs 

Steps to complete this section 
The System Performance Measures Improvement plan documents all the Key Actions the regional 
partners are taking to improve their homelessness  CA System Performance Measures (SPMs) listed 
in Section IV.A.3.b.i. of the HHAP 6 NOFA. The plan may also include the Key Actions of small 
jurisdictions and/or tribal governments in the region that elect to engage and collaborate in the 
Regionally Coordinated Homelessness Action Plan.  
 
All items currently being funded through HHAP Rounds 1 through 5, as well as all activities 
proposed to be funded through HHAP 6, must be included as Key Actions in the System 
Performance Measures Improvement Plan. Each regional partner must also include the Key 
Actions they are taking beyond HHAP 6 funding to address homelessness. These Key Actions must 
include how each regional partner is improving the region’s CA SPMs through use of local, state, and 
federal funds. 
 
The System Performance Measures Improvement Plan must include: 

 At least one Key Action related to reducing CA SPM: “The number of people experiencing 
unsheltered homelessness” 

 At least one Key Action related to increasing CA SPM “the number of people exiting 
homelessness into Permanent Housing,” and 

 At least one Key Action with a specific focus on reducing first time instances of 
homelessness for those exiting institutional settings, including, but not limited to jails, 
prisons, and hospitals.  

 
Each Key Action must be described in clear, specific terms and must do the following: 

1. Identify the CA SPM(s) that the Key Action will improve (you may choose more than one SPM). 
2. Describe how the Key Action will improve the CA SPM(s). 
3. Identify the lead entity and collaborating entities partnering to achieve the Key Action. 

Collaborating entity/ies may include a group, organization, or jurisdiction within your region 
working to address or improve the system performance measure. This can be another 
participating Eligible Applicant, a system partner, or any organization actively participating in 
the Key Action. 
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4. Provide the target date for milestones and completion of the Key Action. 
5. Provide a clear metric for how success of the Key Action will be measured. 
6. Identify the funding source(s) for the Key Action. 

a. Note: At a minimum, all funding sources listed in Section IV.A.3.b.ii. of the HHAP 6 
NOFA, excluding any that are unavailable to the region within the grant term 
(FY24/25-FY28/29), must be identified as funding sources for at least one Key Action 
within the System Performance Measures Improvement Plan. 

7. Describe how the funding source(s) will contribute to the achievement of the Key Action. 
b. Note: For HHAP 6-funded Key Actions, include the eligible use category or 
categories as applicable. 

8. Describe how the Key Action will address system performance disparities and ensure racial 
and gender equity in at least one of the following areas: Service Delivery, Housing 
Placements, Housing Retention, Changes to procurement, or other means of affirming racial 
and ethnic groups that are overrepresented among residents experiencing homelessness 
have equitable access to housing and services. 

Key Actions 

Guidance  
The tables below are formatted as “repeating content”. To add a Key Action, click anywhere in any 
table to reveal the content border, then click the (+) that appears on the right-hand margin of the 
border. This will not work if the template is open in a web browser; the template must be open in 
the Microsoft Word application. To ensure Key Actions may be easily referenced in later parts of the 
regional application template, applicants can refer to the # provided. E.g., Key Action 1, Key Action 
2, etc.  
 
To add additional rows to any given table, click into the last row of the table, then press “tab” on 
your keyboard. 

Key Action 1.  

Key Action  

 

Identify the CA SPM(s) that will be improved by this Key Action and how.  

CA SPM Specific description of how the Key Action will improve this CA 
SPM 

  
 

Lead entity for the Key Action  

 Choose an item. 

Collaborating entity/ies  

 
 

Milestones for the Key Action Target dates for 
milestones  

Commented [SM1]: See attached document labeled 
“3b System Performance Measures Improvement Plan” 
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Target date for completing the Key Action  

Click or tap to enter a date. 

Clear metric for how success of the Key Action will be measured  

 

Funding Sources for Key Action 

Guidance  
Applicants may identify other funding sources available within the region during the grant term 
(FY24/25- FY28/29) that support homelessness programming, housing, and system performance. 
 
For all HHAP 6-funded Key Actions, you must include the eligible use category or categories as 
applicable. 

Identify which of the following equity improvement areas will be addressed by the Key Action. 

Guidance  
At a minimum, each Key Action must address at least one equity improvement area. 

 

Funding source Description of how the funding will 
contribute to the achievement of the Key 
Action 

For HHAP 6-funded Key 
Actions only: Eligible use 
category to fund this Key 
Action. 

  Choose an item. 

Equity Area Description of how the Key Action will address system 
performance disparities and ensure racial and gender equity in 
this area (choose one at a minimum, or more) 

Service Delivery  

Housing Placements  

Housing Retention  

Changes to procurement  

Other means of affirming racial 
and ethnic groups that are 
overrepresented among 
residents experiencing 
homelessness have equitable 
access to housing and 
services. 
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Section 4. HHAP 6 Funding Plan 

Steps to complete this section 

State Priorities for HHAP 6 Funding: HHAP 6 is intended to reflect the state’s priorities to prevent 
and expeditiously reduce unsheltered homelessness through homelessness prevention activities 
and sustain existing Interim Housing Solutions, and Permanent Housing Solutions, including long-
term sustainability of interim housing and permanent affordable housing.  

To complete the HHAP 6 Funding Plan: 
1. Identify the Administrative Entity submitting the budget. 

o Provide the Tax ID/TIN, primary contact for the contract, contact email, contact 
phone, and address for where the HHAP 6 check will be mailed. 

o Provide the total dollar amount of the HHAP 6 allocation(s) being administered 
under the Funding Plan. 

• Reminder: This must account for 100 percent of the HHAP 6 
Allocation(s) the Administrative Entity will be responsible for 
administering. 

2. Describe all activities proposed to be funded by HHAP 6 in clear, specific terms, and:  
o Identify the HHAP 6 eligible use category under which each proposed activity is 

budgeted. Activities must be specific and may only be categorized under one eligible 
use category. Activities may not be categorized under multiple eligible use 
categories (including activities under the Youth Set Aside). 

o Provide the total dollar amount of HHAP 6 funding proposed for the activity. 
• Reminder: Administrative costs may not exceed 7% of all monies 

received. 
• Reminder: The Youth Set Aside (YSA) amounts, when combined, must 

total at least 10% of all monies received. 
o Identify which System Performance Measure Improvement Plan Key Action(s) the 

activity supports. 
o The total HHAP 6 funding proposed for the activity should account for all dollars 

budgeted toward that activity. These amounts, when added, must account for 100 
percent of the HHAP 6 Allocation(s) the Administrative Entity will be responsible for 
administering. 

3. Indicate whether the budget proposes to support ANY: 
o New interim housing (aside from those designated in the Youth Set Aside) and/or  
o non-housing solutions. 

 
Note: If the HHAP 6 budget proposes spending on New Interim Housing and/or Non-Housing 
Solutions, the region must document the sustainability of its permanent housing portfolio, 
as outlined in NOFA section IV.A.4.c, in the next section.  
 
The tables below are formatted as “repeating content”. To add an Administrative Entity and Funding 
Plan, click anywhere in any table to reveal the content border, then click the (+) that appears on the 
right-hand margin of the border. This will not work if the template is open in a web browser; the 
template must be open in the Microsoft Word application. 
 
To add additional rows to any given table, click into the last row in the table, then press “tab” on 
your keyboard. 

Commented [SM2]: See attached document labeled 
“HHAP 6 Funding Requests Summary” 
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Administrative Entity 

Which Administrative Entity is submitting the below budget? 
Redding/Shasta, Siskiyou, Lassen, Plumas, Del Norte, Modoc, Sierra Counties CoC 
 

Tax ID 
 

TIN 

Guidance  
Upload the Administrative Entity’s GovTIN form in the online application portal. 

Primary contact for the contract 

First Name 
 
 

Last Name 
 

Title  
 

Email 
 

Phone 
 

Address where HHAP 6 check will be mailed 

Guidance  
This address MUST match the TIN and/or STD 204. 
 

City 
 

State 
 

Zip Code 
 

Funding Plan –  Redding/Shasta, Siskiyou, Lassen, Plumas, Del Norte, Modoc, Sierra Counties 
CoC 

Page 179 of 628



   
 

Page 46 of 57 
 

Total HHAP 6 Allocation(s) Administering 
$ 

HHAP 6 Allocations 

4.a. Proposed Funding Activities 

Guidance 
The tables below are formatted as “repeating content”.  
 
To add a funding activity, click into any of the tables to reveal the content border, then click the (+) 
that appears on the right-hand margin of the border. This will not work if the template is open in a web 
browser; the template must be open in the Microsoft Word application. 

 
Activity 1.  

Describe the proposed funding activity in clear, specific terms. 
 
 

Identify the HHAP 6 eligible use under which the proposed funding activity is budgeted. 
Choose an item. 

Identify the total HHAP 6 funding proposed for the activity. 
$ 

Identify which System Performance Measure Improvement Plan Key Action(s) the activity supports. 

Guidance  
When identifying Key Actions here, refer to the applicable Key Action as "Key Action [#]". 

 

 
Does this budget propose to fund any New Interim Housing Solutions, aside from those designated 
in the Youth Set Aside? 

Guidance  
Proposing to use HHAP 6 to fund New Interim Housing (that is not designated for the Youth Set 
Aside), covered under HHAP 6 Statute Category #3 in Section III. of the HHAP 6 NOFA, requires 
documenting the Sustainability of the Region's Permanent Housing Portfolio. 
No 

Does this budget propose to fund any Non-housing Solutions? 

Guidance  
Non-housing Solutions are listed in HHAP 6 Statute Category #4 in Section III. of the HHAP 6 NOFA. 
Proposing to use HHAP 6 to fund Non-housing Solutions requires documenting the Sustainability of 
the Region's Permanent Housing Portfolio. 

Key Action(s) (from the System Performance Measure Improvement Plan, Section 3.b. of the 
regional application) this funding activity will improve 
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Administrative Entity 

Which Administrative Entity is submitting the below budget? 
Del Norte County 
 

Tax ID 
 

TIN 

Guidance  
Upload the Administrative Entity’s GovTIN form in the online application portal. 

Primary contact for the contract 

First Name 
 

Last Name 
 

Title  
 

Email 
 

Phone 
 

Address where HHAP 6 check will be mailed 

Guidance  
This address MUST match the TIN and/or STD 204. 
 

City 
 

State 
 

Zip Code 
 

Funding Plan –  Del Norte County 

No 
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Total HHAP 6 Allocation(s) Administering 
$ 

HHAP 6 Allocations 

4.a. Proposed Funding Activities 

Guidance 
The tables below are formatted as “repeating content”.  
 
To add a funding activity, click into any of the tables to reveal the content border, then click the (+) 
that appears on the right-hand margin of the border. This will not work if the template is open in a web 
browser; the template must be open in the Microsoft Word application. 

 
Activity 2.  

Describe the proposed funding activity in clear, specific terms. 
 
 

Identify the HHAP 6 eligible use under which the proposed funding activity is budgeted. 
Choose an item. 

Identify the total HHAP 6 funding proposed for the activity. 
$ 

Identify which System Performance Measure Improvement Plan Key Action(s) the activity supports. 

Guidance  
When identifying Key Actions here, refer to the applicable Key Action as "Key Action [#]". 

 

 
Does this budget propose to fund any New Interim Housing Solutions, aside from those designated 
in the Youth Set Aside? 

Guidance  
Proposing to use HHAP 6 to fund New Interim Housing (that is not designated for the Youth Set 
Aside), covered under HHAP 6 Statute Category #3 in Section III. of the HHAP 6 NOFA, requires 
documenting the Sustainability of the Region's Permanent Housing Portfolio. 
Choose an item. 

Does this budget propose to fund any Non-housing Solutions? 

Guidance  
Non-housing Solutions are listed in HHAP 6 Statute Category #4 in Section III. of the HHAP 6 NOFA. 
Proposing to use HHAP 6 to fund Non-housing Solutions requires documenting the Sustainability of 
the Region's Permanent Housing Portfolio. 

Key Action(s) (from the System Performance Measure Improvement Plan, Section 3.b. of the 
regional application) this funding activity will improve 
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Administrative Entity 

Which Administrative Entity is submitting the below budget? 
Siskiyou County 
 
 

Tax ID 
 

TIN 

Guidance  
Upload the Administrative Entity’s GovTIN form in the online application portal. 

Primary contact for the contract 

First Name 
 

Last Name 
 

Title  
 

Email 
 

Phone 
 

Address where HHAP 6 check will be mailed 

Guidance  
This address MUST match the TIN and/or STD 204. 
 

City 
 

State 
 

Zip Code 
 

Choose an item. 
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Funding Plan –  Siskiyou County 

Total HHAP 6 Allocation(s) Administering 
$ 

HHAP 6 Allocations 

4.a. Proposed Funding Activities 

Guidance 
The tables below are formatted as “repeating content”.  
 
To add a funding activity, click into any of the tables to reveal the content border, then click the (+) 
that appears on the right-hand margin of the border. This will not work if the template is open in a web 
browser; the template must be open in the Microsoft Word application. 

 
Activity 3.  

Describe the proposed funding activity in clear, specific terms. 
 
 

Identify the HHAP 6 eligible use under which the proposed funding activity is budgeted. 
Choose an item. 

Identify the total HHAP 6 funding proposed for the activity. 
$ 

Identify which System Performance Measure Improvement Plan Key Action(s) the activity supports. 

Guidance  
When identifying Key Actions here, refer to the applicable Key Action as "Key Action [#]". 

 

 
Does this budget propose to fund any New Interim Housing Solutions, aside from those designated 
in the Youth Set Aside? 

Guidance  
Proposing to use HHAP 6 to fund New Interim Housing (that is not designated for the Youth Set 
Aside), covered under HHAP 6 Statute Category #3 in Section III. of the HHAP 6 NOFA, requires 
documenting the Sustainability of the Region's Permanent Housing Portfolio. 
Choose an item. 

Does this budget propose to fund any Non-housing Solutions? 

Guidance  
Non-housing Solutions are listed in HHAP 6 Statute Category #4 in Section III. of the HHAP 6 NOFA. 

Key Action(s) (from the System Performance Measure Improvement Plan, Section 3.b. of the 
regional application) this funding activity will improve 
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Proposing to use HHAP 6 to fund Non-housing Solutions requires documenting the Sustainability of 
the Region's Permanent Housing Portfolio. 

 

Administrative Entity 

Which Administrative Entity is submitting the below budget? 
Lassen County 
 
 

Tax ID 
 

TIN 

Guidance  
Upload the Administrative Entity’s GovTIN form in the online application portal. 

Primary contact for the contract 

First Name 
 

Last Name 
 

Title  
 

Email 
 

Phone 
 

Address where HHAP 6 check will be mailed 

Guidance  
This address MUST match the TIN and/or STD 204. 
 

City 
 

State 
 

Zip Code 

Choose an item. 
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Funding Plan –  Lassen County 

Total HHAP 6 Allocation(s) Administering 
$ 

HHAP 6 Allocations 

4.a. Proposed Funding Activities 

Guidance 
The tables below are formatted as “repeating content”.  
 
To add a funding activity, click into any of the tables to reveal the content border, then click the (+) 
that appears on the right-hand margin of the border. This will not work if the template is open in a web 
browser; the template must be open in the Microsoft Word application. 

 
Activity 4.  

Describe the proposed funding activity in clear, specific terms. 
 
 

Identify the HHAP 6 eligible use under which the proposed funding activity is budgeted. 
Choose an item. 

Identify the total HHAP 6 funding proposed for the activity. 
$ 

Identify which System Performance Measure Improvement Plan Key Action(s) the activity supports. 

Guidance  
When identifying Key Actions here, refer to the applicable Key Action as "Key Action [#]". 

 

 
Does this budget propose to fund any New Interim Housing Solutions, aside from those designated 
in the Youth Set Aside? 

Guidance  
Proposing to use HHAP 6 to fund New Interim Housing (that is not designated for the Youth Set 
Aside), covered under HHAP 6 Statute Category #3 in Section III. of the HHAP 6 NOFA, requires 
documenting the Sustainability of the Region's Permanent Housing Portfolio. 
Choose an item. 

Does this budget propose to fund any Non-housing Solutions? 

Key Action(s) (from the System Performance Measure Improvement Plan, Section 3.b. of the 
regional application) this funding activity will improve 
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Guidance  
Non-housing Solutions are listed in HHAP 6 Statute Category #4 in Section III. of the HHAP 6 NOFA. 
Proposing to use HHAP 6 to fund Non-housing Solutions requires documenting the Sustainability of 
the Region's Permanent Housing Portfolio. 

 

Funding Priority Considerations: Documenting Sustainability of the Region’s Interim and 
Permanent Housing Portfolios 

Steps to complete this section 

To complete 4.b. Sustainability of the Region's Interim Housing Portfolio: 
1. Identify the total existing Interim Housing shelters and beds (beds) in the region. 
2. If proposing to use HHAP 6 to fund New Interim Housing solutions, aside from those 

designated for the Youth Set Aside, Eligible Applicants must identify the total beds 
proposed to be added during the grant term (FY24/25-28/29) in the region and are 
required to complete 4c, the Sustainability of the Region’s Permanent Housing 
Portfolio. 

3. Identify the total estimated capital and operating costs for the beds (existing and, if 
applicable, proposed to be added) during the grant term. 

4. Identify the funding sources (including amounts) that will realize and sustain the 
estimated capital and operating costs for the beds in the region for the grant term. 

 
To complete 4.c. Sustainability of the Region's Permanent Housing Portfolio: 
Required if any regional partner is proposing to spend HHAP 6 funding on New Interim Housing 
solutions (aside from those designated for the Youth Set Aside) and/or Non-Housing Solutions.  
For the region's existing, at-risk, and proposed permanent affordable housing identify all the following: 

1. The total (existing, at-risk, and proposed) permanent affordable housing developments 
and units (developments) in the region. Data for existing and at-risk developments can 
be provided by HCD upon request. 
Note: Developments proposed includes those currently seeking permanent housing 
funding or operations support in the region which still have a financing or supportive 
services and operations funding gap. 

2. The total estimated capital and operating costs for (existing, at-risk, and proposed) 
developments during the grant term. 

3. The funding sources (including amounts) that will realize and sustain the estimated capital 
and operating costs for (existing, at-risk, and proposed) developments in the region for the 
grant term. 
 

To complete 4.d. Documentation of Youth Set Aside Requirement: 
1. Certify that the region has budgeted at least 10 percent of each HHAP 6 allocation to be 

spent on services for homeless youth (as defined in HSC 50216(l). 
 

4.b. Sustainability of the Region's Interim Housing Portfolio 

Guidance  
Pursuant to HSC Section 50243(c), all applicants must demonstrate they have dedicated 
sufficient resources to sustain their region’s existing and proposed portfolio of interim 
housing within the grant term (FY24/25-FY28/29). 

Choose an item. 
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The stakeholder engagement required in advance of regional application development should also 
be used to help inform the requirements related to documenting the Sustainability of the Region’s 
Interim Housing Portfolio.  

Region's Interim Housing Portfolio 

Number of Existing Interim Beds (beds) within the Region. 
1,002 

(If Applicable) Number of Interim Beds Proposed to be added within the grant term (FY24/25-28/29). 
197 

Total Estimated Capital and Operating Cost for the Existing and Proposed Beds during the grant 
term. 

$35,000,000 

Funding Sources Realizing and Sustaining the Estimated Capital and Operating Costs for Beds in 
the Region within the Grant Term (FY24/25-FY28/29). 

Guidance  
The funding amounts in this table, when added, must equal the estimated total capital and 
operating cost for the existing and proposed beds during the grant term. 
 
If a gap remains, the region must identify other sources to address the gap. This may include, 
but is not limited to, use of HHAP funding, local dedicated funding, Behavioral Health Services Act 
funds, long-term capitalized operating reserves, or any other local, state, or federal funding source 
from the list within the Systems Performance Measures Improvement plan section (IV.A.3.b.ii.) of 
the HHAP 6 NOFA. 

Funding Source Amount Dedicated 

HDAP, HHAP-3-6, BHBH, Home Safe, PLHA, MHSA/BHSA, BSCC 
Prop 47, Cal OES, 2011 CCP Realignment, California Health and 
Wellness, Partnership Health, Dignity Health, PG&E Settlement 
Funds, CalAIM, CalWorks Housing Program, Bringing Families 
Home, LICN, HSP, BFH, Community Grants, Private 
Foundations 

$35,000,000 

4.c. Sustainability of the Region’s Permanent Housing Portfolio 

Guidance  
Regions proposing to use HHAP 6 to fund New Interim Housing Solutions (aside from those 
designated for the Youth Set Aside) and/or Non-Housing Solutions must complete this 
section. 
 
If a region demonstrates it can sustain its existing and proposed interim and permanent housing 
portfolio, then it may be permitted to use HHAP 6 funds on New Interim Housing solutions (beyond 
New Interim Housing for youth populations) and/or Non-Housing Solutions; however, applicants 
will still be required to budget and spend at least 50 percent of their HHAP 6 allocation on 
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Housing Solutions, defined as HSC 50243(e)(1),(2),and (3)(A-I). 

Region's Existing Permanent Affordable Housing Portfolio 

Total permanent affordable housing developments and units (developments) in the region. 
 

Total estimated capital and operating cost for existing developments. 
$ 

Funding Sources Realizing and Sustaining the Region's Existing Developments within the Grant 
Term (FY24/25-FY28/29). 

Guidance  
The funding amounts in this table, when added, should equal the estimated total capital and 
operating cost for existing developments in the region. 
 
If a gap remains, the region must identify other sources to address the gap. This may include, 
but is not limited to, use of HHAP funding, local dedicated funding, Behavioral Health Services Act 
funds, long- term capitalized operating reserves, or any other local, state, or federal funding source 
from the list within the Systems Performance Measures Improvement plan section (IV.A.3.b.ii.)of 
the HHAP 6 NOFA. 

Funding Source Amount Supporting 

  

At-Risk Permanent Affordable Housing within the Region 
Number of developments at risk of expiring affordability restrictions during the grant term 
(FY24/25-FY28/29). 

 

Total estimated capital and operating cost for at-risk developments. 
$ 

 
Funding Sources Realizing and Sustaining the Region's At-Risk Developments within the Grant 
Term (FY24/25-FY28/29) 

Guidance  
The funding amounts in this table, when added, should equal the estimated total capital and 
operating cost for the region's at-risk developments. 
 
If a gap remains, the region must identify other sources to address the gap. This may include, 
but is not limited to, use of HHAP funding, local dedicated funding, Behavioral Health Services Act 
funds, long- term capitalized operating reserves, or any other local, state, or federal funding source 
from the list within the Systems Performance Measures Improvement plan section (IV.A.3.b.ii.) of 
the HHAP 6 NOFA. 

Funding source Amount Supporting 
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Proposed Permanent Affordable Housing within the Region 
Total number of developments proposed which still have a financing or supportive services and 
operations funding gap (proposed developments) during the grant term (FY24/25-FY28/29). 

 

Total Estimated Funding Gap (capital and operating costs) for the proposed developments during 
the grant term (FY24/25-FY28/29). 

$ 

Funding Sources Realizing and Sustaining the Region's Proposed Developments within the Grant 
Term (FY24/25- FY28/29) 

Guidance  
The funding amounts in this table, when added, should equal the estimated total capital and 
operating cost for the region's proposed developments. 
 
If a gap remains, the applicant must identify other sources to address the gap. This may 
include, but is not limited to, use of HHAP funding, local dedicated funding, Behavioral Health 
Services Act funds, long- term capitalized operating reserves, or any other local, state, or federal 
funding source from the list within the Systems Performance Measures Improvement plan section 
(IV.A.3.b.ii.) of the HHAP 6 NOFA. 

Funding source Amount Supporting 

  

4.d. Documentation of Youth Set Aside Requirement 

Guidance  
At least 10 percent of each HHAP 6 allocation must be spent on services for homeless youth 
(HSC 50241(e)), and there are no prohibitions on spending a greater percentage on the Youth 
Set Aside. 
 
Documenting Sustainability of the Region’s Permanent Housing Portfolio is not required for New 
Interim Housing Solutions for homeless youth. 

By checking the box below, I certify that at least 10 percent of each HHAP 6 allocation is set-
aside for youth (defined in HSC 50216(l)), as required by HSC 50241(e). 

☒ I certify under penalty of perjury that all of the information in the above section is true and 
accurate to the best of my knowledge. 

Section 5. MOU and Application Certification 

Steps to complete this section 
1. Upload the Memorandum of Understanding (MOU) as specified below. 
2. Complete the certification to indicate all information included in this regional application is 

true and accurate. 
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Memorandum of Understanding (MOU) 

Guidance  
The MOU is a required component of the regional application. The MOU must: reflect the Regionally 
Coordinated Homelessness Action Plan submitted under this regional application and commit 
each Eligible Applicant as a signatory to participate in, and to comply with, the Regionally 
Coordinated Homelessness Action Plan. 
 
Optional: Smaller cities and tribal governments may choose to participate in, and be signatories to, 
the MOU. 

Supporting Documentation (Optional) 

Guidance  
Upload any additional supporting documentation the region would like to provide. 

Certification 

Guidance  
A representative from each participating Eligible Applicant must certify the regional application. 

Certifying the Regional Application for Submission 

Guidance  
The tables below are formatted as “repeating content”.  
 
To add an Eligible Applicant, click anywhere in any table to reveal the content border, then click the 
(+) that appears on the right-hand margin of the border. 

Eligible Applicant 
 Redding/Shasta, Siskiyou, Lassen, Plumas, Del Norte, Modoc, Sierra Counties CoC 

☐ On behalf of the above participating Eligible Applicant, I certify that all information included in 
this regional application is true and accurate to the best of my knowledge. 

First Name 
Kristen  

Last Name 
Schreder 

Phone 
530-945-3126 

Email 
kristen@kristenschreder.com 
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Encampment Name Address # Street Name Est pop Funded by ERF?

Oasis 2925  CASCADE BLVD u/k no

Clear Creek 7050  WESTSIDE RD u/k partial

5463 - 5592 AIRPORT RD u/k no

Hartnell/Churn Creek 3643 ALMA AVE u/k no

1153 ARBORETUM DR u/k no

2470 ATHENS AVE u/k no

1600 BECHELLI LN u/k no

3032 BECHELLI LN u/k no

1950 BUENAVENTURA BLVD u/k no

990 -995 CANBY RD u/k no

Oasis 2990 CASCADE BLVD u/k no

5850 CEDARS RD u/k no

5950 CEDARS RD u/k no

Hartnell/Churn Creek 1255 CHURN CREEK RD u/k no

555 CYPRESS AVE u/k no

1355 DANA DR u/k no

1420 E CYPRESS AVE u/k no

2004-2013 E CYPRESS AVE u/k no

4000 EASTSIDE RD u/k no

3329 EUREKA WAY u/k no

3400 EUREKA WAY u/k no

1910 GOLD HILLS DR u/k no

2252 GOODWATER AVE u/k no

3400 GREENSTONE PL u/k no

Hartnell/Churn Creek 55 HARTNELL AVE u/k no

Hartnell/Churn Creek 420 HARTNELL AVE u/k no

Hartnell/Churn Creek 1120 HARTNELL AVE u/k no

Hartnell/Churn Creek 1835 HARTNELL AVE u/k no

Hartnell/Churn Creek 1905 HARTNELL AVE u/k no

Hartnell/Churn Creek 1921 HARTNELL AVE u/k no

Hartnell/Churn Creek 2145 HARTNELL AVE u/k no

290 HEMSTED DR u/k no

240 HILLTOP DR u/k no

Hartnell/Churn Creek 1200 INDUSTRIAL ST u/k no

Hartnell/Churn Creek 1400 INDUSTRIAL ST u/k no

Hartnell/Churn Creek 2206 JESSICA WAY u/k no

1991 KENYON DR u/k no

145 LAKE BLVD EAST u/k no

Linden/Mercy 2504 LINDEN AVE u/k Yes

Linden/Mercy 2204 -2224 LINDEN AVE u/k Yes

2224 MARILYN AVE u/k no

Progress/Technology 3210 MARK ST u/k Yes

3220 MIDDLETON LN u/k no

Lost Lane 607 N MARKET ST u/k Yes - Complete
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4155 NOTRE DAME AVE u/k no

2880 OLIVE AVE u/k no

2851 PARK MARINA DR u/k no

2975 PARK MARINA DR u/k no

2700 PLACER ST u/k no

3895 PLACER ST u/k no

2200 PRAY RD u/k no

211-213 QUARTZ HILL RD u/k no

2501 S BONNYVIEW RD u/k no

3251 S MARKET ST u/k no

3510 S MARKET ST u/k no

3540 S MARKET ST u/k no

2001 SAN FRANCISCO ST u/k no

3055 SANTA ROSA WAY u/k no

3185 SANTA ROSA WAY u/k no

795 SHAMROCK ST u/k no

5850 SHASTA VIEW DR u/k no

1799 TRAILWOOD CT u/k no

2404 WALDON ST u/k no

4430 WESTSIDE RD u/k no

2145 -2148 WILSON AVE u/k no
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Contract #

Plans to 

submit an 

ERF app? Lead Entity

n/a

23-ERF-3-0008 City of Redding

n/a

yes n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

yes n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

yes n/a

yes n/a

yes n/a

yes n/a

yes n/a

yes n/a

yes n/a

n/a

n/a

yes n/a

yes n/a

yes n/a

n/a

n/a

23-ERF-3-0008 City of Redding

23-ERF-3-0008 City of Redding

n/a

n/a

n/a

22-ERF-2-L-10002 City of Redding

Note: These addresses were GIS pins from City Police, Fire, and CIRT outreach 
staff.  They did not record the number of people in each area.  The City of Redding 
Housing has one active ERF grant for Linden Canyon, Progress/Technology Way 
and some Street outreach work in Clear Creek.  Many of these addresses are 1
people camps and not a widely recognized encampment. 
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n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a
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Note: These addresses were GIS pins from City Police, Fire, and CIRT outreach 
staff.  They did not record the number of people in each area.  The City of Redding 
Housing has one active ERF grant for Linden Canyon, Progress/Technology Way 
and some Street outreach work in Clear Creek.  Many of these addresses are 1-2 
people camps and not a widely recognized encampment. 
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Encampment Name? Address or General Location? Estimated Population?

The Hill Campus Drive, Yreka, CA 96097, 

across from 2060 Campus Drive

50 (number is lower in the 

winter due to inclement  

weather).

the Greenway A series of encampments on the 

greenway along Yreka Creek 

starting at Oberlin Road in Yreka, 

CA 96097.

50 (number is lower in the 

winter due to inclement  

weather).

Deer Creek An encampment along Yreka 

Creek, Yreka, CA 96097

10 (number is lower in the 

winter due to inclement  

weather).

North Fork of Sacramento 

River

West of Lake Siskiyou in the 

Mount Shasta Area 96067.

Approximately 12 seasonal 

summer camps with an 

estimated 30-40 persons 

(number is lower and 

maybe zero in the winter 

due to inclement  

weather). 

Mount Shasta City Park 1315 Nixon Rd, Mt Shasta, CA 

96067

60 in summer. 10 in winter 

due to inclement  weather.

Castle Lake Castle Lake Rd, Mt Shasta, CA 

96067

20 (number is likely zero in 

the winter due to 

inclement  weather).
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Siskiyou Meadow/Mount 

Shasta Library

515 E Alma St, Mt Shasta, CA 

96067

10 (number is lower in the 

winter due to inclement  

weather).

Faery Falls  Near Faery Fall in the Mt Shasta, 

CA 96067 area.

5 (number may be lower in 

the winter due to 

inclement  weather).

Highway 96 Bridge HWY 96 Bridge across Indian 

Creek, Happy Camp, CA

5 or less (number may be 

lower in the winter due to 

inclement  weather).

2nd Ave bridge 2nd Ave Bridge across Indian 

Creek, Happy Camp, CA

5 or less (number may be 

lower in the winter due to 

inclement  weather).

Manfredi's To the right of the Manfredi's Food 

& Gas Depot business (6920 

Dunsmuir Ave, Dunsmuir, CA 

96025). 

4  (number may be lower 

in the winter due to 

inclement  weather).

Sacramento River temporary transient encampments 

along Sacramento River through 

Dunsmuir, CA 96025 (colloquially 

referred to as train hoppers as the 

railroad passes through Dunsmuir).

4  (number is lower in the 

winter due to inclement  

weather).

Upper Hill A hillside near the I5 which passes 

through Dunsmuir, CA 96025.

6  (number is lower in the 

winter due to inclement  

weather).
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Old Theater 5741 Dunsmuir Ave, Dunsmuir, CA 

96025

3

Dollar General/Boles Creek 185 Boles St, Weed, CA 96094 12  (number may be lower 

in the winter due to 

inclement  weather).

Pilot Behind Pilot gas station (395 E 

Vista Dr, Weed, CA 96094).

12  (number may be lower 

in the winter due to 

inclement  weather).
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What are the region’s specific plans to 

address this encampment?

What are the Key Milestone Dates to carry 

out the described plan?

ERF Status (site 

funded by ERF; 

Yes/No)

The City of Yreka is planning to remove 

the encampments with assistance from 

County HHSA to connect individuals to 

shelters and resources.

The process is currently in the planning stages 

with the County, City, and homeless service 

providers. The City plans to provide a two 

week notice to the encampment in July of 

2025. During the two week notice period, 

outreach staff will provide every available 

assistance to encampment residents.

No

The City of Yreka intends to remove 

the encampment immediately due to 

fire hazards.  

The City of Yreka plans to complete the 

encampment cleanup during the month of 

July 2025. HHSA and partners have started 

working with individuals in the encampment 

to find resources and identify a plan for 

transitioning out of that location into shelters 

whenever possible.

No

The City of Yreka is planning to remove 

the encampments with assistance from 

County HHSA to connect individuals to 

shelters and resources.

The process is currently in the planning stages 

with the County, City, and homeless service 

providers. The City of Yreka will focus on the 

two priority encampments and then move on 

to other sites. 

No

The City of Mount Shasta and Siskiyou 

County do not allow permanent 

camping on public property. HHSA will 

conduct outreach to individuals in 

encampments to offer all available 

resources. 

These encampments are highly dynamic and 

seasonal, requiring flexible planning. No 

specific timeline has been identified as 

encampments often fluctuate in presence. 

HHSA will monitor typical encampment sites 

to conduct outreach as necessary.

No

The City of Mount Shasta does not 

allow permanent camping on public 

property. HHSA will conduct outreach 

to individuals in encampments to offer 

all available resources. 

These encampments are highly dynamic and 

seasonal, requiring flexible planning. No 

specific timeline has been identified as 

encampments often fluctuate in presence. 

HHSA will monitor typical encampment sites 

to conduct outreach as necessary.

No

The City of Mount Shasta and Siskiyou 

County do not allow permanent 

camping on public property. HHSA will 

conduct outreach to individuals in 

encampments to offer all available 

resources. 

These encampments are highly dynamic and 

seasonal, requiring flexible planning. No 

specific timeline has been identified as 

encampments often fluctuate in presence. 

HHSA will monitor typical encampment sites 

to conduct outreach as necessary.

No
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The City of Mount Shasta does not 

allow permanent camping on public 

property. HHSA will conduct outreach 

to individuals in encampments to offer 

all available resources. 

These encampments are highly dynamic and 

seasonal, requiring flexible planning. No 

specific timeline has been identified as 

encampments often fluctuate in presence. 

HHSA will monitor typical encampment sites 

to conduct outreach as necessary.

No

The City of Mount Shasta and Siskiyou 

County do not allow permanent 

camping on public property. HHSA will 

conduct outreach to individuals in 

encampments to offer all available 

resources. 

These encampments are highly dynamic and 

seasonal, requiring flexible planning. No 

specific timeline has been identified as 

encampments often fluctuate in presence. 

HHSA will monitor typical encampment sites 

to conduct outreach as necessary.

No

 Siskiyou County does not allow 

permanent camping on public 

property. HHSA will conduct outreach 

to individuals in encampments to offer 

all available resources. 

These encampments are highly dynamic and 

seasonal, requiring flexible planning. No 

specific timeline has been identified as 

encampments often fluctuate in presence. 

HHSA will monitor typical encampment sites 

to conduct outreach as necessary.

No

 Siskiyou County does not allow 

permanent camping on public 

property. HHSA will conduct outreach 

to individuals in encampments to offer 

all available resources. 

These encampments are highly dynamic and 

seasonal, requiring flexible planning. No 

specific timeline has been identified as 

encampments often fluctuate in presence. 

HHSA will monitor typical encampment sites 

to conduct outreach as necessary.

No

The City of Dunsmuir discourages 

permanent camping on public 

property. HHSA will conduct outreach 

to individuals in encampments to offer 

all available resources. 

These encampments are highly dynamic and 

seasonal, requiring flexible planning. No 

specific timeline has been identified as 

encampments often fluctuate in presence. 

HHSA will monitor typical encampment sites 

to conduct outreach as necessary.

No

The City of Dunsmuir discourages 

permanent camping on public 

property. HHSA will conduct outreach 

to individuals in encampments to offer 

all available resources. 

These encampments are highly dynamic and 

seasonal, requiring flexible planning. No 

specific timeline has been identified as 

encampments often fluctuate in presence. 

HHSA will monitor typical encampment sites 

to conduct outreach as necessary.

No

The City of Dunsmuir discourages 

permanent camping on public 

property. HHSA will conduct outreach 

to individuals in encampments to offer 

all available resources. 

These encampments are highly dynamic and 

seasonal, requiring flexible planning. No 

specific timeline has been identified as 

encampments often fluctuate in presence. 

HHSA will monitor typical encampment sites 

to conduct outreach as necessary.

No
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The City of Dunsmuir discourages 

permanent camping on public 

property. HHSA will conduct outreach 

to individuals in encampments to offer 

all available resources. 

These encampments are highly dynamic and 

seasonal, requiring flexible planning. No 

specific timeline has been identified as 

encampments often fluctuate in presence. 

HHSA will monitor typical encampment sites 

to conduct outreach as necessary.

No

The City of Weed discourages 

permanent camping on public 

property. HHSA will conduct outreach 

to individuals in encampments to offer 

all available resources. 

These encampments are highly dynamic and 

seasonal, requiring flexible planning. No 

specific timeline has been identified as 

encampments often fluctuate in presence. 

HHSA will monitor typical encampment sites 

to conduct outreach as necessary.

No

The City of Weed discourages 

permanent camping on public 

property. HHSA will conduct outreach 

to individuals in encampments to offer 

all available resources. 

These encampments are highly dynamic and 

seasonal, requiring flexible planning. No 

specific timeline has been identified as 

encampments often fluctuate in presence. 

HHSA will monitor typical encampment sites 

to conduct outreach as necessary.

No
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are there current 

plans to submit an 

ERF application to 

address this site? 

Lead entity for addressing this 

encampment

No City of Yreka as well as HHSA 

and its partner providers

No City of Yreka as well as HHSA 

and partner providers

No City of Yreka as well as HHSA 

and partner providers

No HHSA is the lead entity for 

conducting outreach to persons 

living in encampments. HHSA 

will work in partnership with 

local cities and law enforcement 

as appropriate

No HHSA is the lead entity for 

conducting outreach to persons 

living in encampments. HHSA 

will work in partnership with 

local cities and law enforcement 

as appropriate

No HHSA is the lead entity for 

conducting outreach to persons 

living in encampments. HHSA 

will work in partnership with 

local cities and law enforcement 

as appropriate
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No HHSA is the lead entity for 

conducting outreach to persons 

living in encampments. HHSA 

will work in partnership with 

local cities and law enforcement 

as appropriate

No HHSA is the lead entity for 

conducting outreach to persons 

living in encampments. HHSA 

will work in partnership with 

local cities and law enforcement 

as appropriate

No HHSA is the lead entity for 

conducting outreach to persons 

living in encampments. HHSA 

will work in partnership with 

local cities and law enforcement 

as appropriate

No HHSA is the lead entity for 

conducting outreach to persons 

living in encampments. HHSA 

will work in partnership with 

local cities and law enforcement 

as appropriate

No HHSA is the lead entity for 

conducting outreach to persons 

living in encampments. HHSA 

will work in partnership with 

local cities and law enforcement 

as appropriate

No HHSA is the lead entity for 

conducting outreach to persons 

living in encampments. HHSA 

will work in partnership with 

local cities and law enforcement 

as appropriate

No HHSA is the lead entity for 

conducting outreach to persons 

living in encampments. HHSA 

will work in partnership with 

local cities and law enforcement 

as appropriate
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No HHSA is the lead entity for 

conducting outreach to persons 

living in encampments. HHSA 

will work in partnership with 

local cities and law enforcement 

as appropriate

No HHSA is the lead entity for 

conducting outreach to persons 

living in encampments. HHSA 

will work in partnership with 

local cities and law enforcement 

as appropriate

No HHSA is the lead entity for 

conducting outreach to persons 

living in encampments. HHSA 

will work in partnership with 

local cities and law enforcement 

as appropriate
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SUMMARY OF ORDINANCE NO. 2024- 13

ADOPTED ON DECEMBER 17, 2024

BY THE LASSEN COUNTY BOARD OF SUPERVISORS

The ordinance adds Chapter 9. 75 ( Unlawful camping on public property and obstruction of
public rights of way) to the Lassen County Code to regulate camping on County owned or
operated public property. 

A complete copy of the ordinance is available for review in the office of the Clerk of the Board of
Supervisors. 

The ordinance was adopted by the following vote: 

AYES: Supervisors Albaugh, Gallagher, Bridges, Neely, and Ingram. 

NOES: None. 

ABSTAIN: None. 

ABSENT: NnnP

d' 4i\

JUL\IE UST

Clerko he- oard

ANTE
Ti 

C
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ORDINANCE NO. 2024- 13

Ordinance Adding Chapter 9. 75 ( Unlawful camping on public property and obstruction
ofpublic rights of way) to the Lassen County Code. 

The following ordinance, consisting of two sections, was duly and regularly passed and
adopted by the Board of Supervisors of the County of Lassen, State of California, at a
regular meeting of the Board of Supervisors held on the 1 7th day ofDecember
2024, by the following vote: 

AYES: Supervisors Albaugh, Gallagher, Bridges, Neely, and Ingram. 

NOES: None. 

ABSTAIN: None . 

ABSENT: None . 

11 (/

4:-1Z.,77
71//-

4.:-///:/11

i

Chairman of the Board 0/Supervisors, 
County of Lassen, State of California

Attest: 

JULIE BUSTAMANTE

Clerk off-the>Board

By: i
T-IELE3YlEiEA, Deputy Clerk of the Board

I, MICHELE YDERRAGA, Deputy Clerk of the Board of the Board of Supervisors, 
County of Lassen, do hereby certify that the foregoing ordinance was adopted by the said
Board of Supervisors at a regular meeting thereof held on the 17th day of

December , 2024

y of Lassen Board of Supervisors
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Ordinance No. 2024- 13

Ordinance Number: 

Page 2 of 5

THE BOARD OF SUPERVISORS OF THE COUNTY OF LASSEN

ORDAINS AS FOLLOWS: 

SECTION ONE: This ordinance shall take effect thirty (30) days from the date
of its passage, and before the expiration of fifteen ( 15) days after its passage, a summary
shall be published with the names of the members voting for and against the same, once
in a local newspaper of the County of Lassen, State of California. 

SECTION TWO: Chapter 9. 75 is hereby added to the Lassen County Code to
read as follows: 

Chapter 9. 75 Unlawful camping on public property and obstruction of public rights
of way

9. 75.010 Purpose and Intent

This Chapter is intended to protect public property within the unincorporated area of
Lassen County from the destruction, degradation, and littering that may accompany
prolonged Camping or Squatting and allow public spaces to be used for their intended
purpose. Publicly accessible areas under the jurisdiction of the County of Lassen should
be readily available and usable for the safe, healthy, and peaceable enjoyment of the
public at large. The use of public areas for Camping purposes or storage of personal
property interferes with the rights of others to use and access these areas in a safe, 
healthy and peaceable manner within the purposes for which they are intended. The
purpose and intent of this chapter, pursuant to Penal Code section 372, is to establish

standards and prohibitions for behaviors related to public Camping, bathing or other
offenses that are detrimental to the preservation of public property and the health, 
safety and welfare of the public accessing Public Property or traversing public rights of
way; and to ensure and maintain publicly accessible areas in a safe and sanitary
manner, and for the peaceable use and enjoyment for the public at large. 

9. 75. 015 Enforcement Officer

The persons authorized by the county of Lassen to enforce this chapter are as follows: 

a) The Director of Planning and Building Services (which includes designations in
existing provisions of Lassen County Code referring to the director of community
development), and/ or his or her designee; and

b) The Sheriff and/ or his or her designee; and

c) The Director of Health and Social Services and/or his or her designee; and

d) The Director of Public Works and/or his or her designee; and
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e) Any other person designated by resolution of the Lassen County Board of
Supervisors either by name or classification and either for a particular case or as a
function of their respective classification, as specified in the resolution. 

Any person authorized to enforce this chapter identified above shall be known for all
purposes pursuant to this chapter as the " enforcing officer." 

9. 75.020 Definitions

The following terms, used in this Chapter, shall have the assigned meanings: 

1. Camping. " Camping" is defined as residing in or using any public or private
property for one or more nights as living accommodation, such as sleeping
activities or making preparations to sleep ( including the laying down of bedding
for the purpose of sleeping), or storing personal belongings ( including, but not
limited to clothing, sleeping bags, bed rolls, blankets, sheets, luggage, backpacks, 
kitchen utensils, cookware, and similar material), or making any fire or using any
tents, regularly cooking meals, or living in a parked vehicle. These activities
constitute camping when it reasonably appears, in light of all the circumstances, 
that a person( s) is using public property as a living accommodation for one or
more nights. 

2. Camp Paraphernalia. " Camp Paraphernalia" shall mean but is not limited to

tents, tarpaulins, cots, beds, sleeping bags, hammocks, lawn chairs, cooking or
heating facilities and similar equipment. The above and other similar items shall
be considered " Camp Paraphernalia" when it reasonably appears, in light of all
the circumstances that a person is using said items for one or more nights, with
the intent to Camp. 

3. County Owned Public Property. "County Owned Public Property" shall mean

any land owned or maintained by the County, including, but not limited to, 
streets, easements, parks, dump sites, creek beds, electric utility substations, 
parking lots, alleys, vacant land, or corporation yards. 

4. Squat. " Squat" or " Squatting" is defined as unlawfully settling on another's land, 
whether said land be public or private, without express legal title or authority to
do so, or entering upon another's land in bad faith claiming the right to do so
without proper written authority to do so being provided to the satisfaction of the
Director of the Planning and Building Services Department. Any Camping that
may occur on public lands that does not meet the requirements of this Chapter is
also considered Squatting. Squatting is strictly prohibited in Lassen County. 
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9. 75.025 Camping on Public Property

a) Camping or Squatting on County Owned or operated Public Property not
specifically designated for day/or overnight campgrounds is prohibited in the
County, except under the following circumstances: 

1. Except as may be permitted within parks or other County owned property as
determined by the Board of Supervisors, upon recommendation and findings
of appropriate conditions from the Director of the Planning and Building
Services Department and/ or the Director of the Public Works Department; or

2. Except as approved by the Sheriff and/ or the County Administrative Officer. 

b) No individual shall obstruct a street, sidewalk, alleyway, trail, county highway (as
defined in sections 25, 960. 5 and 1480 of the California Streets and Highway
Code, or as amended), entrance to public facilities, or other public right of way
as defined by the Americans with Disabilities Act of 1990, or as amended) by

sitting, lying or sleeping, or using or storing personal property in, or upon any
public road or other public right of way. 

c) In addition to any other remedy provided by law, any person found in violation of
this chapter may be immediately removed from the premises by enforcement
officers and peace officers. 

d) Nothing in this ordinance shall prohibit the possession or transportation of
Camping facilities or materials on public property, unless otherwise in violation
of County Code. 

9.75.035 Abatement of Encampments and Camp Facilities and Materials

a) Notwithstanding Section 9. 75. 025( c), the County may abate or remove camp
facilities and materials, or an encampment established in violation of this chapter

after providing written notice 72 hours before such abatement. Any camp
facilities and materials, or encampments established in violation of this chapter

may be subject to abatement without advance written notice by the County, if the
encampment poses an imminent and substantial threat to public health or safety, 
as determined by the Sheriff and upon consultation with the public health officer. 

b) Abatement pursuant to this section may include, but is not limited to, removal of
camp facilities and materials, trash, debris, junk, hazardous waste, infectious
waste, and vehicles. Any personal property identified and left behind shall be
stored and subject to retrieval pursuant to policies and procedures developed by
the Sheriff
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9.75.040 Violations

Violations of this Chapter are also a violation of Section 370 of the Penal Code. Any such
violation of this Chapter may be charged as a misdemeanor, punishable by confinement of
up to six months in jail and/ or fines up to $ 500 per violation. 

Any individual charged with violation of this chapter, in lieu of being taken to jail may, at
the election of the citing peace officer and with the consent of the individual, be taken to a
facility providing social services related to mental health, housing, and/ or substance abuse
treatment. 

9. 75. 045 Severability

If any section, subsection, sentence, clause, or phase of this ordinance is for any reason
held to be unconstitutional and invalid, such decision shall not affect the validity of the
remaining portion of this ordinance. The Board of Supervisors hereby declares that it
would have passed this ordinance and every section, subsection, sentence, clause or
phrase thereof, irrespective of the fact any one or more sections, subsections, sentences, 
clauses or phrases be declared unconstitutional or invalid. 
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3.b. System Performance Measures Improvement Plan
Key Actions to Improve the Region's CA SPMs

SPM 1: At least one Key Action related to reducing CA SPM: “The number of people experiencing unsheltered homelessness”

Key Action
How the Key Action will 

improve SPM Lead entity Collaborating entities Suggested Milestones 
Completion 

Date Metric for success 
Funding 

source(s) How funding will contribute
How to ensure racial and gender 

equity

(HHAP-6 action) Motel/Hotel Vouchers Provides low-barrier shelter while housing 
is arranged  

Counties of Del Norte, 
Siskiyou

Shelter providers, Outreach teams, Faith-based 
partners

2027: Sustain or expand partnerships to ensure 
continued access to temporary lodging 2029 Expanded access to short-term lodging; number of 

people accessing services in HDIS HHAP-6 Pays for hotel stays as short-term shelter  
Provide motel/hotel vouchers with attention to 
equitable access and transitions to permanent 
housing  

(HHAP-6 action) Operating Expenses – Interim Housing
Keeps interim sites open and fully 
utilized, reducing number of people 
sleeping outside  

Counties of Del Norte, 
Plumas, Sierra, Siskiyou

Nonprofit shelter operators, Transitional housing 
providers, County facility teams

2028: Secure ongoing funding to maintain operations at 
key interim housing sites  2029 Interim beds remain open and operational; number of 

people accessing services in HDIS HHAP-6 Funds operating costs for bridge and micro-
shelter housing  

Support interim sites serving populations with 
limited shelter alternatives  

(HHAP-6 action) Interim Housing Services and Services Coordination Supports transitions from shelter and 
streets to permanent housing  

Counties of Del Norte, 
Siskiyou

Shelter case managers, Behavioral health 
providers

2027: Implement consistent case management and 
service protocols across all interim housing programs  2029 More exits to permanent housing; number of people 

accessing services in HDIS HHAP-6 Covers staffing for navigation and case 
management in interim housing  

Deliver low-barrier to entry and interim services that 
reflect the needs of diverse resident populations  

(HHAP-6 action) Improvements to Existing Interim Housing Improves shelter conditions to increase 
access and use County of Del Norte County maintenance departments, Shelter 

facility operators
2028: Complete facility upgrades that improve 
accessibility, safety, and resident experience  2029 Safer, upgraded shelter environments; number of 

people accessing services in HDIS HHAP-6 Supports repairs and upgrades to existing 
shelter facilities

Direct facility upgrades to improve accessibility, 
safety, and dignity for all residents  

(Previous HHAP action) CoC and all counties: Explore alternative shelter, transitional and permanent housing models 
that can be implemented regionally to take advantage of scale and economic feasibility (example is mobile home villages 
such as San Antonio TX has)

Creates scalable housing options to 
expand system capacity  

CoC and Counties of Del 
Norte, Lassen, Modoc, 
Plumas, Shasta, Sierra and 
Siskiyou

Local nonprofit agency partners 2028: Select at least one model for regional pilot and 
advance planning phase  2029 Review of housing inventories, PIT and HMIS data to 

track progress
PLHA, HHAP-5, HHIP, 
ESG

Funds analysis and planning of scalable 
regional housing models  

Incorporate voices from diverse communities when 
assessing and selecting housing models  

(Previous HHAP action) All counties: Pursue funding for both non-congregate and congregate shelters Increases available shelter beds across 
all communities  

Counties of Del Norte, 
Lassen, Modoc, Plumas, 
Shasta, Sierra and Siskiyou

Local nonprofit agency partners 2027: Achieve funding commitments for new or 
expanded shelter projects in multiple counties  2029

Review of housing inventories, PIT and HMIS data to 
track progress; number of people accessing services in 
HDIS

PLHA, HHIP, HHAP-5, 
ESG

Supports planning and resource 
development for new shelter projects  

Ensure shelter planning includes input from 
underserved and high-barrier populations  

(Previous HHAP action) All counties: Develop some form of a Housing Navigation Center in every county.  The scale and 
form will be flexible in order to account for the varied resources available in each county such as staff, funding, buildings, 
etc. 

Creates local access points that connect 
people to housing resources faster

Counties of Del Norte, 
Lassen, Modoc, Plumas, 
Shasta, Sierra and Siskiyou

Northern Valley Catholic Social Services, Plumas 
Crisis Intervention and Resource Center, Del 
Norte Mission Possible, Lassen Works, TEACH 
Inc. , Good News Rescue Mission 

This key action from prior HHAP rounds issubstantially 
complete and will not use HHAP 6 funding 2026 Review of HMIS data to track progress; number of 

people accessing services in HDIS HHAP-5, PLHA, ESG Funds staffing, operations, and site costs for 
county-level navigation centers

(Previous HHAP action) All counties: Engage in proactive efforts to hire outreach workers, case managers and housing 
navigators with lived experience who are Black/African-American

Improves trust and engagement through 
representative staff, reducing unsheltered 
homelessness  

Counties of Del Norte, 
Lassen, Modoc, Plumas, 
Shasta, Sierra and Siskiyou

Local nonprofits
2028: Hiring practices reflect increased representation of 
Black/African-American staff with lived experience in 
outreach and housing roles 

2029 Review of HMIS data to track progress; number of 
people accessing services in HDIS HHAP-5 Strengthens outreach and services reflective 

of impacted populations 
Ensure programs reflect the lived experiences of 
those they serve  

(Previous HHAP action) Lassen County: expand the existing street outreach program to include more hours and more 
locations throughout the County. Activity Not Included in HHAP-6 Request

Expands outreach reach and coverage, 
increasing connections to shelter and 
housing

Lassen County Health and 
Social Services City of Susanville, Lassen County Public Health 2027: Expanded outreach team providing consistent 

coverage across priority geographic areas 2027 Improve tracking services in HMIS; number of people 
accessing services in HDIS HHAP-3 and HHAP-4 Expands capacity and reach of local 

outreach efforts
Prioritize outreach to underserved and rural 
communities

SPM 2: At least one Key Action related to increasing CA SPM “the number of people exiting homelessness into Permanent Housing”

Key Action
How the Key Action will 

improve SPM Lead entity Collaborating entities Milestones 
Completion 

Date Metric for success 
Funding 

source(s) How funding will contribute
How to ensure racial and gender 

equity
(HHAP-6 action) Rapid Rehousing/Rental Subsidies Quickly places people into housing with 

short-term support  
Counties of Del Norte, 
Lassen, Modoc, Siskiyou

Housing Authorities, Nonprofit service providers, 
CBOs with rental assistance, CoC

2027: Expand use of rental assistance in coordination 
with housing providers  2029 More households stably housed; success in pursuing 

family reunification strategy HHAP-6 Covers deposits and short-term rent for 
people exiting homelessness  

Implement RRH with flexible supports for those 
facing systemic housing barriers  

(HHAP-6 action) Operating Subsidies – Permanent Housing Keeps supportive housing units stable 
and operational  

Counties of Del Norte, 
Lassen, Modoc

Affordable housing owners, Supportive housing 
providers, Public housing authorities

2028: Launch operating subsidy agreements at new or 
existing housing sites  2029 Increased unit stability with subsidy support HHAP-6 Funds ongoing operations at The Legacy, a 

supportive housing site
Target operating support to sites serving historically 
excluded populations  

(HHAP-6 action) Permanent Housing Services and Services Coordination Connects residents to services that 
support housing retention  

Counties of Del Norte, 
Lassen, Siskiyou

Mental health providers, Supportive housing 
case managers, FQHCs or CalAIM providers, Peer 
support organizations

2027: Begin service coordination at permanent housing 
sites with dedicated partners  2029 Residents connected to ongoing services HHAP-6 Pays for staff delivering supportive housing 

services  
Ensure service delivery models are culturally 
responsive and low-barrier  

(HHAP-6 action) Capital for Permanent Housing Enables new housing developments to 
move forward  County of Shasta Affordable housing developers, Public housing 

authorities, County housing departments
2028: Finalize capital funding for selected permanent 
housing developments  2029 New housing units underway or completed HHAP-6 Covers construction gap costs for new 

affordable and supportive housing  

Prioritize projects that expand access for high-need 
and underrepresented groups, particularly veterans 
and unaccompanied youth

(Previous HHAP action) CoC: Establish training partnerships with tribal agencies and local Cultural Competence 
Behavioral Health Committees to deliver training to CoC members

Builds provider capacity to deliver 
inclusive, culturally relevant housing 
services  

CoC Counties of Del Norte, Lassen, Modoc, Plumas, 
Shasta, Sierra and Siskiyou; Changewell

2028: Begin training delivery through tribal and cultural 
competence partnerships  2029

The topic of Racial and Ethnic Equity will be agendized 
quarterly for discussion at CoC meetings, with 
speakers from diverse backgrounds invited to share 
insights and recommendations. At least one general 
training provided to CoC members annually. 

HHAP-5 Supports culturally relevant training and 
cross-sector collaboration  

Partner with culturally specific organizations for 
training and guidance  

(Previous HHAP action) CoC: Implement CoC Equity Committee Centers equity in CoC strategies that 
support housing outcomes  CoC NorCal CoC member counties 2027: CoC Equity Committee established and meeting 

regularly  2029 Establishment of committee as indicated by regular 
meetings, agendas, and minutes HUD CoC, HHAP-5 Funds development and operation of equity-

focused governance structures  
Include equity priorities in governance and decision-
making processes  

(Previous HHAP action) All counties: Increase collaboration with tribal housing authorities and explore opportunities for 
joint housing projects

Creates new housing options through 
tribal partnership and joint development  

Counties of Del Norte, 
Lassen, Modoc, Plumas, 
Shasta, Sierra and Siskiyou

Local tribal housing authorities; Changewell 2027: Launch community-led exploration of culturally 
appropriate shared housing models  2029 Review of PIT and HMIS data to track progress HHAP-5 Supports development of joint projects with 

tribal housing partners  
Collaborate on solutions grounded in tribal 
knowledge and leadership  

(Previous HHAP action) All counties: Implement follow up surveys with those who retained housing to ask what helped 
them to retain housing to learn from their experience. 

Gathers insights to strengthen housing 
retention and prevent returns to 
homelessness  

Counties of Del Norte, 
Lassen, Modoc, Plumas, 
Shasta, Sierra and Siskiyou

Local nonprofit agencies 2028: Analyze follow-up and performance data by 
county  2029 Survey results and Annual Progress Reports ESG, HHIP, HHAP-5, 

PLHA
Funds efforts to gather feedback from those 
who retained housing  

Use participant feedback to identify equity gaps in 
services  

(Previous HHAP action) All counties: Identify community leaders, churches and non-profits to explore culturally 
appropriate options, such as shared housing, communal housing, etc.  Ask them to partner on postings of available 
housing offers and needs. 

Connects underserved communities to 
housing through trusted local partners  

Counties of Del Norte, 
Lassen, Modoc, Plumas, 
Shasta, Sierra and Siskiyou

Community leaders, churches, and non-profits 2028: Begin outreach to culturally aligned landlords for 
voucher participation  2029

Existence of county agreements and attendance of 
stakeholder meetings; success in pursuing family 
reunification strategy

HHIP, PLHA, HHAP-5 Funds outreach and engagement on 
culturally appropriate housing solutions  

Design housing options aligned with cultural 
preferences  

(Previous HHAP action) All counties: Identify landlords from culturally relevant backgrounds and establish relationships 
with them.  Encourage them to accept Housing Choice Vouchers. 

Builds inclusive landlord network to 
expand permanent housing opportunities  

Counties of Del Norte, 
Lassen, Modoc, Plumas, 
Shasta, Sierra and Siskiyou

Local landlords 2027: Implement housing retention follow-up surveys in 
multiple counties  2029 Review of HMIS data to track progress HHIP, PLHA, HHAP-5 Supports landlord engagement strategies 

tailored to diverse communities  
Build relationships with landlords from diverse 
backgrounds  

(Previous HHAP action) All counties: Explore creating outreach positions for people with lived experience who are also a 
member of underserved/disproportionately affected racial and ethnic groups

Expands outreach capacity in 
communities disproportionately 
excluded from housing  

Counties of Del Norte, 
Lassen, Modoc, Plumas, 
Shasta, Sierra and Siskiyou

Local nonprofits 2026: Pilot outreach roles filled by individuals from 
underserved backgrounds  2027 Review of PIT data to track progress PLHA, ERF, HHAP-5 Supports inclusive outreach roles for 

underserved populations  
Create roles that reflect the demographics of 
impacted populations  

(Previous HHAP action) All counties: Explore partnerships with local tribal agencies and housing authorities to support 
and collaborate on housing projects, outreach, and services.

Strengthens partnerships that expand 
housing access and culturally 
appropriate services  

Counties of Del Norte, 
Lassen, Modoc, Plumas, 
Shasta, Sierra and Siskiyou

Local tribal agencies and housing authorities; 
Changewell

2027: Formalize partnerships with tribal agencies and 
housing authorities  2029 Existence of county agreements and attendance of 

stakeholder meetings
PLHA, HHAP-5, HHIP, 
ESG

Supports collaboration efforts with tribal and 
housing partners  

Engage tribal and culturally specific organizations in 
all stages of partnership development  

(Previous HHAP action) All counties: Each County will work to maintain relationships with their respective local tribal 
organizations. This will include facilitating focus groups in partnership with Native and Indigenous peoples to identify and 
understand the root causes of racial and ethnic disparities among those who are experiencing homelessness and to 
determine service gaps and supports needed to prevent and end homelessness for these populations.

Identifies barriers and solutions to 
improve housing access for Native 
populations  

Counties of Del Norte, 
Lassen, Modoc, Plumas, 
Shasta, Sierra and Siskiyou; 
Changewell

Local tribes represented throughout the 7-county 
region

2028: Conduct focus groups with tribal communities in 
all counties  2029 Existence of county agreements and attendance of 

stakeholder meetings PLHA, HHAP-5 Funds engagement with tribal communities 
to identify service needs  

Engage tribal leaders to shape services based on 
community needs  

(Previous HHAP action) All counties: Engage in proactive efforts to hire case managers and housing navigators with lived 
experience who are Black/African-American

Diversifies workforce to build trust and 
improve housing navigation success  

Counties of Del Norte, 
Lassen, Plumas, Modoc, 
Shasta, Sierra and Siskiyou

Local nonprofits 2027: Complete county-level analysis to identify trends 
and improve targeting 2029 Review how staffing reflects communities served HHAP-5 Supports equitable hiring and workforce 

development practices  
Recruit and support staff from underrepresented 
communities  

(Previous HHAP action) All counties: Counties will expand the existing street outreach programs to include more hours 
and more locations throughout the area, Staff will work to provide connections to permanent housing through that 
outreach.

Reaches more people and connects them 
to housing 

Counties of: Del Norte, 
Lassen, Modoc, Plumas, 
Shasta, Sierra and Siskiyou

Northern Valley Catholic Social Services, Plumas 
Crisis Intervention and Resource Center, Del 
Norte Mission Possible, Lassen Works, TEACH 
Inc. 

2026: Increase outreach program hours and regional 
coverage across all counties  2027 Review of HMIS data to track progress. HHAP-3 and HHAP-4 Expands outreach coverage and housing 

connection efforts  
Track outreach outcomes by race and gender to 
improve equity 

(Previous HHAP action) All counties: Develop some form of a Housing Navigation Center in every county.  The scale and 
form will be flexible in order to account for the varied resources available in each county such as staff, funding, buildings, 
etc. 

Creates central access points for shelter 
and housing  

Counties of: Del Norte, 
Lassen, Modoc, Plumas, 
Shasta, Sierra and Siskiyou

Northern Valley Catholic Social Services, Plumas 
Crisis Intervention and Resource Center, Del 
Norte Mission Possible, Lassen Works, TEACH 
Inc. , Good News Rescue Mission

2025: Majority of counties operating or actively 
developing Navigation Center models  2026

2026 HMIS data (increase in number of people 
accessing services); success in pursuing family 
reunification strategy

HHAP-5, PLHA, ESG Supports flexible development of Navigation 
Centers across counties  

Design centers with input from diverse, impacted 
community members  
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(Previous HHAP action) Del Norte County and its partner CBO Del Norte Mission Possible will develop multiple interim 
and permanent housing solutions including a year-round emergency shelter, micro shelter village, and Permanent 
Supportive Housing project. 

Adds interim and permanent beds for 
local residents  

County of Del Norte 
Department of Health and 
Human Services

Del Norte Mission Possible 2026: Begin phased implementation of interim and 
permanent housing beds  2027 Housing inventory counts HHIP, HHAP-5, PLHA, 

ERF
Funds development of shelter, micro-village, 
and supportive housing  

Design new housing options to reflect local 
demographics and reduce barriers for priority 
groups  

(Previous HHAP action) Del Norte County will partner with local CBO's who work closely and have developed 
relationships with these overrepresented and underserved populations. We will also work in concert with local tribal 
governments to develop culturally sensitive strategies for connecting tribal members to housing and support services, 
including street outreach efforts. 

Aligns housing strategies with trusted 
tribal and culturally specific partners  

County of Del Norte 
Department of Health and 
Human Services

Del Norte Mission Possible 2026: Co-develop culturally sensitive strategies for 
outreach and housing referrals  2027 Existence of county agreements and attendance of 

stakeholder meetings PLHA, HHAP-5, ERF Strengthens partnerships with tribal and 
culturally specific organizations  

Develop services in collaboration with trusted 
community partners  

(Previous HHAP action) Del Norte County:  expand existing services offered by Del Norte Mission Possible by enlisting 
current staff from DHHS Behavioral Health Housing Services to provide outreach services to encampment residents.

Connects encampment residents to 
services and housing through outreach  

County of Del Norte Health 
and Human Services CBO Del Norte Mission Possible 2026: Expand encampment outreach in Del Norte 

through coordinated staffing  2027 Review of HMIS data to track progress PLHA, HHAP-5 Covers staffing to expand outreach to 
encampments  

Prioritize outreach to BIPOC and women in 
encampments  

(Previous HHAP action) Del Norte County: Hire a Peer Support Specialist with lived experience of homelessness. Improves housing engagement through 
relatable, peer-led support services  

County of Del Norte Health 
and Human Services CBO Del Norte Mission Possible 2026: Hire peer support staff to enhance outreach and 

engagement  2027 Review how staffing reflects communities served PLHA, HHAP-5 Supports integration of lived experience into 
service delivery  

Center lived experience in service design and 
decision-making  

(Previous HHAP action) Del Norte County: expand the number of people with lived experience of homelessness that 
participate on the local advisory board to the NorCal CoC.

Elevates lived experience in planning to 
improve housing-focused decisions  

County of Del Norte Health 
and Human Services CBO Del Norte Mission Possible 2026: Strengthen advisory board with meaningful 

inclusion of lived experience  2027 Review how board membership reflects communities 
served PLHA, HHAP-5 Enables participation of people with lived 

experience in decision-making  
Ensure diverse voices are represented on advisory 
boards  

(Previous HHAP action) Siskiyou County will increase collaboration with the Karuk Tribe Housing Authority, seeking 
guidance on the best way to design services for this population and exploring opportunities for joint projects. The Siskiyou 
Advisory Board will conduct outreach to other tribal entities to encourage additional participation in the CoC.

Informs service design that meets tribal 
needs and supports housing transitions  County of Siskiyou Karuk Tribe Housing Authority; Changewell 2025: Establish formal collaboration process with Karuk 

Tribe and other tribal partners  2026 Existence of county agreements and attendance of 
stakeholder meetings HHAP-4 Enables collaborative planning with tribal 

housing authorities  
Respect tribal sovereignty in planning and 
implementation  

(Previous HHAP action) Lassen County will expand the existing street outreach program to include more hours and more 
locations throughout the County. Staff will work to provide connections to permanent housing through that outreach. 
Activity Not Included in HHAP-6 Request

Extends outreach reach and links more 
people to housing  

Lassen County Health and 
Social Services City of Susanville, Lassen County Public Health 2026: Complete outreach expansion across targeted 

areas in Lassen County 2027 Review of HMIS data to track progress. HHAP-3 and HHAP-4 Expands outreach capacity to increase 
housing connections

Expand outreach with attention to geographic, 
cultural, and linguistic equity

(Previous HHAP action) Plumas County: PCIRC is developing Plumas County's first Navigation Center which will expand 
existing services and provide full in-house programming across multiple skills and services to homeless individuals and 
families.

Provides centralized access to services 
that support housing placement  PCIRC N/A 2026: Launch Navigation Center operations with full 

service model in Plumas County  2027 Stats on North Star services/PIT data

HDAP-TSI, Anthem 
Blue Cross, California 
Health & Wellness, 
HHAP 1-2-4-5, US 
BanCorp Foundation, 
Private Donations

Funds startup and operations for first 
Navigation Center  

Staff center with culturally responsive, gender-
inclusive service providers  

(Previous HHAP action) CoC: Improve data collection to ensure tribal programs are included in HMIS Ensures tribal programs are visible in 
systemwide housing coordination efforts  

United Way of Northern 
California

CoC, Counties of Del Norte, Lassen, Modoc, 
Plumas, Shasta, Sierra and Siskiyou; local Tribal 
Entities; Changewell

2027: Tribal programs consistently included in HMIS 
reporting systems  2029 Review of HMIS data to track progress HHAP-5 Improves data systems to include 

underrepresented service providers  
Collect and analyze disaggregated data across all 
populations  

SPM 3:  Reducing first time instances of homelessness for those exiting institutional settings, including, but not limited to jails, prisons, and hospitals. 

Key Action
How the Key Action will 

improve SPM Lead entity Collaborating entities Milestones 
Completion 

Date Metric for success 
Funding 

source(s) How funding will contribute
How to ensure racial and gender 

equity

(HHAP-6 action) Prevention and Diversion
Helps people stay housed and avoid 
system entry after release from jails, 
prisons and hospitals

Counties of Lassen, Siskiyou
Housing stabilization providers, Faith-based 
organizations, staff at jails, prisons and hospitals, 
parole/probation staff

2028: Launch expanded prevention/diversion program 
with coordinated provider network  2029 Fewer entries into homelessness; number of people 

accessing services in HDIS HHAP-6 Pays for short-term financial assistance to 
prevent homelessness

Structure diversion resources to meet the needs of 
those at highest risk of system entry  

(HHAP-6 action) Motel/Hotel Vouchers
Provides low-barrier shelter while housing 
is arranged after release from institutional 
settings

Counties of Del Norte, 
Siskiyou

Shelter providers, Outreach teams, Faith-based 
partners, staff at jails, prisons and hospitals, 
parole/probation staff

2028: Finalize motel/hotel voucher program structure 
and exit planning protocols  2029 Expanded access to short-term shelter after release; 

number of people accessing services in HDIS HHAP-6 Pays for hotel stays as short-term shelter  Administer vouchers with attention to equitable 
access and transitions to permanent housing  

(HHAP-6 action) Operating Expenses – Interim Housing
Keeps interim sites open and fully 
functioning, available for individuals 
recently released

Counties of Del Norte, 
Plumas, Sierra, Siskiyou

Nonprofit shelter operators, Transitional housing 
providers, County facility teams, staff at jails, 
prisons and hospitals, parole/probation staff

2028: Secure ongoing funding and stabilize operations at 
interim housing sites  2029 Interim beds remain open and operational, HMIS data; 

number of people accessing services in HDIS HHAP-6 Funds operating costs for bridge and micro-
shelter housing  

Support interim sites serving populations with 
limited shelter alternatives  

(HHAP-6 action) Interim Housing Services and Services Coordination
Supports transitions from shelter to 
permanent housing after release from 
institutional settings

Counties of Del Norte, 
Siskiyou

Shelter case managers, Behavioral health 
providers, staff at jails, prisons and hospitals, 
parole/probation staff

2028: Implement service coordination framework across 
all interim housing programs  2029

More exits to permanent housing after release; number 
of people accessing services in HDIS; improve service 
utilization tracking in HMIS

HHAP-6 Covers staffing for navigation and case 
management in interim housing  

Deliver interim services that reflect the needs of 
diverse resident populations  

(HHAP-6 action) Improvements to Existing Interim Housing
Improves shelter conditions to increase 
access and use for individuals recently 
released from institutional settings

County of Del Norte
County maintenance departments, Shelter 
facility operators, staff at jails, prisons and 
hospitals, parole/probation staff

2028: Complete site assessments and finalize 
improvement plans for interim housing  2029 Safer, upgraded shelter environments; HMIS data; 

number of people accessing services in HDIS HHAP-6 Supports repairs and upgrades to existing 
shelter facilities

Direct facility upgrades to improve accessibility, 
safety, and dignity for all residents  

(Previous HHAP action) CoC: Add question(s) to PIT survey to determine reasons for returns to homelessness.  Adjust 
systems to address barriers identified. 

Identifies and removes barriers causing 
returns from institutions to 
homelessness

Counties of Del Norte, 
Lassen, Modoc, Plumas, 
Shasta, Sierra and Siskiyou

Counting Us, partners implementing future PIT 
counts

2025: Analyze PIT data and propose system adjustments 
to reduce returns  2025 Review of PIT and HMIS data to track progress ESG, HHIP, HHAP-5, 

PLHA
Enables system changes based on PIT data 
to prevent returns  

Disaggregate PIT data by race and gender to guide 
system changes  

(Previous HHAP action) All counties: Work to improve Coordinated Entry services including connection to 
resources/housing prior to any program enrollment. This includes housing navigation and referrals to outside service 
providers ; improve service utilization tracking in HMIS

Reduces entries from institutions by 
connecting people to housing earlier

Counties of Del Norte, 
Lassen, Modoc, Plumas, 
Shasta, Sierra, and Siskiyou

The United Way of Northern California, staff at 
jails, prisons and hospitals, parole/probation 
staff

2026: Strengthen early connection pathways in 
Coordinated Entry across all counties  2027 Review of HMIS data to track progress. HHIP Supports early housing navigation and 

referral services before program entry  
Incorporate culturally responsive navigation 
services and prioritize high-barrier individuals  

(Previous HHAP action) Lassen County:  improve Coordinated Entry services including connection to resources/housing 
prior to any program enrollment. This includes housing navigation and referrals to outside service providers; improve 
service utilization tracking in HMIS - Activity Not Included in HHAP-6 Request

Improves pre-enrollment support to 
prevent institutional discharge to 
homelessness

Lassen County Housing and 
Grants

Probation Department, Behavioral Health, 
Reentry service providers, Housing Authority, 
Shelter operators

2026: Expand pre-enrollment housing navigation in 
institutional discharge processes 2027 Review of HMIS data to track progress. HHIP Funds local enhancements to Coordinated 

Entry for better institutional coordination
Engage marginalized communities in redesign of 
local Coordinated Entry processes

(Previous HHAP action) Shasta County: Develop a navigation program/center to assist people under the supervision of 
the criminal justice system that are homeless or at risk of being homeless access interim housing resources.

Provides reentry support and housing 
connections to prevent return to 
homelessness

Shasta County HHSA
Probation Department, Behavioral Health, 
Reentry service providers, Housing Authority, 
Shelter operators

2026: Begin outreach and program design for justice-
involved navigation center  2027

Review of Shasta County Social Services' case files to 
track progress and stability of individuals receiving 
services from this funding stream.

HHAP-5 Covers staffing and housing costs to support 
reentry navigation services

Engage justice-impacted individuals in design, and 
prioritize high-barrier populations
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HHAP-6 Funding Requests Summary 
State-Required SPMs (System Performance Measures)

1. Reducing the number of people experiencing unsheltered homelessness 
2. Increasing the number of people exiting homelessness into Permanent Housing 

Budget #1:Aggregate County Requests of CoC Funds $2,929,764.17 3. Reducing first time instances of homelessness for those exiting institutional settings, including, but not limited to jails, prisons, and hospitals. 

Eligible HHAP 6 Use Category
State-
required SPM Dollars Budgeted

Of column B, 
dollars for youth 
set-aside

Del Norte Del Nor Youth Lassen Lass Youth Modoc Mod Youth Plumas Pl um Youth Shasta Shasta Youth Sierra Sierra Youth Siskiyou Sisk Youth
Rapid Rehousing/Rental Subsidies 2 320,937.94$                         85,860.85$                175,000.00$  30,652.77$ 75,000.00$    10,000.00$ 28,867.65$ 3,137.79$ -$                  -$                 -$                       -$                  -$                  -$                  42,070.29$    42,070.29$ 
Operating Subsidies – Permanent Housing 2 100,000.00$                         -$                               100,000.00$  -$                -$                  -$                -$                -$             -$                  -$                 -$                       -$                  -$                  -$                  -$                  -$                
Permanent Housing Services and Services Coordination 2 83,000.00$                           -$                               75,000.00$    -$                8,000.00$       -$                -$                -$             -$                  -$                 -$                       -$                  -$                  -$                  -$                  -$                
Capital for Permanent Housing 2 965,346.26$                         -$                               -$                  -$                -$                  -$                -$                -$             -$                  -$                 965,346.26$      -$                  -$                  -$                  -$                  -$                
Prevention and Diversion 3 60,269.07$                           10,000.00$                -$                  -$                60,269.07$    10,000.00$ -$                -$             -$                  -$                 -$                       -$                  -$                  -$                  -$                  -$                
Navigation Centers 1 -$                                          -$                               -$                  -$                -$                  -$                -$                -$             -$                  -$                 -$                       -$                  -$                  -$                  -$                  -$                
Motel/Hotel Vouchers 1,3 192,000.00$                         20,000.00$                92,000.00$    20,000.00$ -$                  -$                -$                -$             -$                  -$                 -$                       -$                  -$                  -$                  100,000.00$  -$                
Operating Expenses – Interim Housing 1,3 656,099.13$                         63,967.30$                100,000.00$  30,000.00$ -$                  -$                -$                -$             143,269.07$  15,572.73$  -$                       -$                  12,830.06$    1,394.57$       400,000.00$  17,000.00$ 
Interim Housing Services and Services Coordination 1,3 217,725.15$                         117,725.15$              100,000.00$  -$                -$                  -$                -$                -$             -$                  -$                 117,725.15$      117,725.15$  -$                  -$                  -$                  -$                
Capital for New Interim Housing (only  allowed if youth) -$                                          -$                               -$                  -$                -$                  -$                -$                -$             -$                  -$                 -$                       -$                  -$                  -$                  -$                  -$                
Improvements to Existing Interim Housing 1,3 100,005.48$                         -$                               100,005.48$  -$                -$                  -$                -$                -$             -$                  -$                 -$                       -$                  -$                  -$                  -$                  -$                

Administrative Costs (no more than 7 percent of allocation) 205,083.49$                         56,456.94$    -$                10,900.91$    -$                2,196.45$    -$             10,900.91$    -$                 82,407.61$        -$                  976.20$           -$                  41,244.48$    -$                
HMIS (up to 1 percent of allocation) 29,297.64$                           8,065.28$       -$                1,557.27$       -$                313.78$        -$             1,557.27$       -$                 11,772.52$        -$                  139.46$           -$                  5,892.07$       -$                

-$                  -$                -$                  -$                -$                -$             -$                  -$                 -$                       -$                  -$                  -$                  -$                  -$                

HHAP 6 Total CoC Request 2,929,764.16$   ########## 806,527.70$  80,652.77$ 155,727.25$  20,000.00$ 31,377.88$ 3,137.79$ 155,727.25$  15,572.73$  1,177,251.53$  117,725.15$  13,945.72$    1,394.57$       589,206.84$  59,070.29$ 

Youth Set-aside percentage of total -$                                   10.2% -$                  10.0% -$                  12.8% -$                10.0% -$                  10.0% -$                       10.0% -$                  10.0% -$                  10.0%

Budget #2: Aggregate County Direct Requests $2,876,688.27

Eligible HHAP 6 Use Category
State-
required SPM Dollars Budgeted

Of column B, 
dollars for youth 
set-aside

Del Norte Del Nor Youth Lassen Lass Youth Modoc Mod Youth Plumas Pl um Youth Shasta Shasta Youth Sierra Sierra Youth Siskiyou Sisk Youth
Rapid Rehousing/Rental Subsidies 2 258,673.59$                         30,000.00$                183,000.00$  30,000.00$ 50,673.59$    -$                -$                -$             -$                  -$                 -$                       -$                  -$                  -$                  25,000.00$    -$                
Operating Subsidies – Permanent Housing 2 173,344.68$                         23,080.94$                100,000.00$  -$                45,000.00$    20,000.00$ 28,344.68$ 3,080.94$ -$                  -$                 -$                       -$                  -$                  -$                  -$                  -$                
Permanent Housing Services and Services Coordination 2 133,000.00$                         -$                               83,000.00$    -$                -$                  -$                -$                -$             -$                  -$                 -$                       -$                  -$                  -$                  50,000.00$    -$                
Capital for Permanent Housing 2 947,857.94$                         -$                               -$                  -$                -$                  -$                -$                -$             -$                  -$                 947,857.94$      -$                  -$                  -$                  -$                  -$                
Prevention and Diversion 3 95,000.00$                           -$                               -$                  -$                45,000.00$    -$                -$                -$             -$                  -$                 -$                       -$                  -$                  -$                  50,000.00$    -$                
Navigation Centers 1 -$                                          -$                               -$                  -$                -$                  -$                -$                -$             -$                  -$                 -$                       -$                  -$                  -$                  -$                  -$                
Motel/Hotel Vouchers 1,3 337,250.09$                         19,191.66$                90,000.00$    19,191.66$ -$                  -$                -$                -$             -$                  -$                 -$                       -$                  -$                  -$                  247,250.09$  -$                
Operating Expenses – Interim Housing 1,3 233,271.23$                         46,659.92$                80,000.00$    30,000.00$ -$                  -$                -$                -$             140,673.59$  15,290.61$  -$                       -$                  12,597.64$    1,369.31$       -$                  -$                
Interim Housing Services and Services Coordination 1,3 367,592.43$                         173,445.70$              92,000.00$    -$                -$                  -$                -$                -$             -$                  -$                 115,592.43$      115,592.43$  -$                  -$                  160,000.00$  57,853.27$ 
Capital for New Interim Housing (only  allowed if youth) -$                                          -$                               -$                  -$                -$                  -$                -$                -$             -$                  -$                 -$                       -$                  -$                  -$                  -$                  -$                
Improvements to Existing Interim Housing 1,3 100,563.24$                         -$                               100,563.24$  -$                -$                  -$                -$                -$             -$                  -$                 -$                       -$                  -$                  -$                  -$                  -$                

Administrative Costs (no more than 7 percent of allocation) 201,368.18$                         -$                               55,434.16$    -$                10,703.43$    -$                2,156.66$    -$             10,703.43$    -$                 80,914.70$        -$                  958.52$           -$                  40,497.29$    -$                
HMIS (up to 1 percent of allocation) 28,766.88$                           -$                               7,919.17$       -$                1,529.06$       -$                308.09$        -$             1,529.06$       -$                 11,559.24$        -$                  136.93$           -$                  5,785.33$       -$                

-$                  -$                -$                  -$                -$                -$             -$                  -$                 -$                       -$                  -$                  -$                  -$                  -$                

HHAP 6 County Direct Requests Aggregated 2,876,688.26$   ########## 791,916.56$  79,191.66$ 152,906.08$  20,000.00$ 30,809.43$ 3,080.94$ 152,906.08$  15,290.61$  1,155,924.32$  115,592.43$  13,693.09$    1,369.31$       578,532.71$  57,853.27$ 

Youth Set-aside percentage of total 0.0% 10.2% 10.0% 13.1% 10.0% 10.0% 10.0% 10.0% 10.0%

Page 233 of 628



Item 2.D.1.  

 

PLUMAS COUNTY 
PUBLIC HEALTH AGENCY 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Audrey Rice, Management Analyst I 
MEETING DATE: August 19, 2025 
SUBJECT: Approve and authorize Chair to ratify and sign an agreement between Plumas 

County Public Health Agency and Northern California EMS, Inc. to provide certain 
services for County in accordance with the California Department of Public Health 
Hospital Preparedness Program Cooperative Agreement, LEMSA Deliverables for 
fiscal year 2025-2026; effective July 1, 2025; not to exceed $7,408.76; (No General 
Fund Impact) (HPP); approved as to form by County Counsel.   

Recommendation: 
The Director of the Public Health Agency respectfully recommends that the Board of Supervisors approve and 
authorize the Chair to ratify and sign an Agreement with Northern California EMS, Inc. to provide certain 
services for County in accordance with the California Department of Public Health Hospital Preparedness 
Program Cooperative Agreement, LEMA Deliverables for fiscal year 2025-2026. 

Background and Discussion: 
As the Board may recall, Plumas County has contracted with Northern California Emergency Medical 
Services, Inc., (Nor-Cal EMS) since 1991 as the county's designated Local Emergency Medical Services 
Agency. Nor-Cal Ems administers certain local medical emergency services pursuant to California Health and 
Safety Code Section 1797, et seq. 
 
In addition, Nor-Cal Ems works diligently to represent the northern rural counties interests in statewide issues. 
If Plumas County were to administer and implement its own Local Emergency Medical Services Authority, the 
cost to the General fund for Plumas County to provide these services would be estimated at $100,000.00 or 
more. Therefore, it is recommended that the Board approve the Agreement for Local Emergency Medical 
Services with Northern California EMS, Inc. 

Action: 

Approve and authorize Chair to ratify and sign an agreement between Plumas County Public Health 
Agency and Northern California EMS, Inc. to provide certain services for County in accordance with the 
California Department of Public Health Hospital Preparedness Program Cooperative Agreement, LEMA 
Deliverables for fiscal year 2025-2026; effective July 1, 2025; not to exceed $7,408.76; (No General Fund 
Impact) (HPP); approved as to form by County Counsel.  

Fiscal Impact: 

(No General Fund Impact) (HPP) 

Attachments: 
1. HPP2526NORCAL 
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Item 2.D.2.  

 

PLUMAS COUNTY 
PUBLIC HEALTH AGENCY 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Audrey Rice, Management Analyst I 
MEETING DATE: August 19, 2025 
SUBJECT: Approve and authorize Chair to ratify and sign an agreement between Plumas 

County Public Health Agency and Ashley Blesse, RN to act as medical clinical 
advisor for Plumas, Sierra, and Lassen counties; effective July 1, 2025; not to 
exceed $12,000.00; (No General Fund Impact) (HPP); approved as to form by 
County Counsel. 

 
Recommendation: 
The Director of the Public Health Agency respectfully recommends that the Board of Supervisors approve and 
authorize the Chair to sign a contract with Ashley Blesse, RN in the amount of $12,000.00  
Background and Discussion: 
Plumas County Public Health Agency receives funding from the California Department of Health Services, 
Emergency Preparedness Office, to improve the county’s ability to respond to emergencies. Ashley Blesse is 
a Registered Nurse and medical clinical advisor for Plumas, Sierra, and Lassen counties. 

Action: 

Approve and authorize Chair to ratify and sign an agreement between Plumas County Public Health Agency 
and Ashley Blesse, RN to act as medical clinical advisor for Plumas, Sierra, and Lassen counties; effective 
July 1, 2025; not to exceed $12,000.00; (No General Fund Impact) (HPP); approved as to form by County 
Counsel. 

Fiscal Impact: 

(No General Fund Impact) (HPP) 

Attachments: 
1. HPP2526BLESSE 
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Item 2.D.3.  

 

PLUMAS COUNTY 
PUBLIC HEALTH AGENCY 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Audrey Rice, Management Analyst I 
MEETING DATE: August 19, 2025 
SUBJECT: Approve and authorize Chair to sign two agreements between Plumas County 

Public Health Agency and Lassen County Public Health Department to provide 
services for the Ryan White Part B and Part C programs; effective April 1, 2025; 
not to exceed RW Part B $10,889.00; not to exceed RW Part C $12,260.00; (No 
General Fund Impact) (RW Part B and RW Part C; approved as to form by County 
Counsel. 

 
Recommendation: 
The Director of the Public Health Agency respectfully recommends that the Board of Supervisors approves 
and authorize the Chair to ratify and sign two agreements with the Lassen County Public Health Department 
for the RW White Part B and Part C programs. 

Background and Discussion: 
Plumas County Public Health Agency has served as fiscal and administrative agent for the various HIV/AIDS 
programs for Plumas, Sierra, Lassen, Modoc, and Siskiyou Counties. The Public Health Agency will continue 
to serve our five-county region for the Ryan White Programs. Ryan White Part B and Part C funds plan, 
develop, and deliver comprehensive outpatient and support services for people with HIV/AIDS and their 
families within the (5) five county regions of Modoc, Lassen, Plumas, Siskiyou, and Sierra counties.  
 
The program is designed to provide direct medical and psychosocial care, support services such as food, 
housing, and utilities, and case management services. The goal of the program is to prolong the health and 
productivity of those living with HIV/AIDS and reduce or avoid future HIV/AIDS healthcare costs. 

Action: 

Approve and authorize Chair to sign two agreements between Plumas County Public Health Agency and 
Lassen County Public Health Department to provide services for the Ryan White Part B and Part C programs; 
effective April 1, 2025; not to exceed RW Part B $10,889.00; not to exceed RW Part C $12,260.00; (No 
General Fund Impact) (RW Part B and RW Part C); approved as to form by County Counsel. 

Fiscal Impact: 

(No General Fund Impact) (RW Part B and Part C) 

Attachments: 
1. PARTB2526LCPH 
2. PARTC2526LCPH 
 
 

Page 261 of 628



Page 262 of 628



Page 263 of 628



Page 264 of 628



Page 265 of 628



Page 266 of 628



Page 267 of 628



Page 268 of 628



Page 269 of 628



Page 270 of 628



Page 271 of 628



Page 272 of 628



Page 273 of 628



Page 274 of 628



Page 275 of 628



Page 276 of 628



Page 277 of 628



Page 278 of 628



Page 279 of 628



Page 280 of 628



Page 281 of 628



Page 282 of 628



Page 283 of 628



Page 284 of 628



Page 285 of 628



Page 286 of 628



Page 287 of 628



Page 288 of 628



Page 289 of 628



Page 290 of 628



Page 291 of 628



Page 292 of 628



Page 293 of 628



Page 294 of 628



Page 295 of 628



Page 296 of 628



Page 297 of 628



Page 298 of 628



Page 299 of 628



Page 300 of 628



Page 301 of 628



Page 302 of 628



Page 303 of 628



Page 304 of 628



Page 305 of 628



Page 306 of 628



Page 307 of 628



Page 308 of 628



Page 309 of 628



Page 310 of 628



Page 311 of 628



Page 312 of 628



Page 313 of 628



Page 314 of 628



Page 315 of 628



Page 316 of 628



Page 317 of 628



Page 318 of 628



Page 319 of 628



Page 320 of 628



Page 321 of 628



Page 322 of 628



Page 323 of 628



Page 324 of 628



Page 325 of 628



Page 326 of 628



Page 327 of 628



Page 328 of 628



Page 329 of 628



Page 330 of 628



Page 331 of 628



Page 332 of 628



Page 333 of 628



Page 334 of 628



Page 335 of 628



Page 336 of 628



Page 337 of 628



Page 338 of 628



Page 339 of 628



Page 340 of 628



Page 341 of 628



Page 342 of 628



Page 343 of 628



Page 344 of 628



Page 345 of 628



Page 346 of 628



Page 347 of 628



Page 348 of 628



Page 349 of 628



Page 350 of 628



Page 351 of 628



Page 352 of 628



Page 353 of 628



Page 354 of 628



Page 355 of 628



Page 356 of 628



Page 357 of 628



Page 358 of 628



Page 359 of 628



Page 360 of 628



Page 361 of 628



Page 362 of 628



Page 363 of 628



Page 364 of 628



Page 365 of 628



Page 366 of 628



Page 367 of 628



Page 368 of 628



Page 369 of 628



Page 370 of 628



Page 371 of 628



Page 372 of 628



Page 373 of 628



Page 374 of 628



Page 375 of 628



Page 376 of 628



Page 377 of 628



Page 378 of 628



Page 379 of 628



Item 2.D.4.  

 

PLUMAS COUNTY 
PUBLIC HEALTH AGENCY 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Audrey Rice, Management Analyst I 
MEETING DATE: August 19, 2025 
SUBJECT: Approve and authorize Chair to ratify and sign an agreement between Plumas 

County Public Health Agency and Dillon Parker dba Dillon's Mobile Repair to 
provide automotive repair services; effective July 1, 2025; not to exceed 
$9,999.00; (No General Fund Impact) (Senior Transportation, Realignment, allocated 
throughout Public Health programs); approved as to form by County Counsel. 

 
Recommendation: 
The Director of the Public Health Agency respectfully recommends that the Chair ratify and sign an agreement 
with Dillon Parker dba Dillon's Mobile Repair to provide automotive repair services; effective July 1, 2025; not 
to exceed $9,999.00; (No General Fund Impact) (Senior Transportation, Realignment, allocated throughout 
programs); approved as to form by County Counsel. 

Background and Discussion: 
The contractor will provide automotive repair services on an as-needed basis upon request of the County. All 
work shall be provided in accordance with industry standards for high-quality automotive repairs. 

Action: 

Approve and authorize Chair to ratify and sign an agreement between Plumas County Public Health Agency 
and Dillon Parker dba Dillon's Mobile Repair to provide automotive repair services; effective July 1, 2025; not 
to exceed $9,999.00; (No General Fund Impact) (Senior Transportation, Realignment, allocated throughout 
Public Health programs); approved as to form by County Counsel. 

Fiscal Impact: 

(No General Fund Impact) ((Senior Transportation, Realignment, allocated throughout Public Health programs) 

Attachments: 
1. PCPHA2526DMR 
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Item 2.D.5.  

 

PLUMAS COUNTY 
PUBLIC HEALTH AGENCY 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Audrey Rice, Management Analyst I 
MEETING DATE: August 19, 2025 
SUBJECT: Approve and authorize Chair to ratify and sign an agreement between Plumas 

County Public Health Agency and Robert Price dba Coates Tire Center to provide 
automotive repair services; effective July 1, 2025; not to exceed $9,999.00; (No 
General Fund Impact) (Senior Transportation, Realignment, allocated throughout 
Public Health programs); approved as to form by County Counsel. 

 
Recommendation: 
The Director of the Public Health Agency respectfully recommends that the Chair ratify and sign an agreement 
with Robert Price dba Coates Tire Center to provide automotive repair services; effective July 1, 2025; not to 
exceed $9,999.00; (No General Fund Impact) (Senior Transportation, Realignment, allocated throughout 
programs); approved as to form by County Counsel. 

Background and Discussion: 
The contractor will provide automotive repair services on an as-needed basis upon request of the County. All 
work shall be provided in accordance with industry standards for high-quality automotive repairs. 

Action: 

Approve and authorize Chair to ratify and sign an agreement between Plumas County Public Health Agency 
and Robert Price dba Coates Tire Center to provide automotive repair services; effective July 1, 2025; not to 
exceed $9,999.00; (No General Fund Impact) (Senior Transportation, Realignment, allocated throughout 
Public Health programs); approved as to form by County Counsel. 

Fiscal Impact: 

(No General Fund Impact) ((Senior Transportation, Realignment, allocated throughout Public Health 
programs) 

Attachments: 
1. PCPHA2526CTC 
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Item 2.D.6.  

 

PLUMAS COUNTY 
PUBLIC HEALTH AGENCY 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Audrey Rice, Management Analyst I 
MEETING DATE: August 19, 2025 
SUBJECT: Approve and authorize Chair to ratify and sign an agreement between Plumas 

County Public Health Agency and Levi Pence dba Hi-Tech Frame and Finish to 
provide automotive repair services; effective July 1, 2025; not to exceed 
$9,999.00; (No General Fund Impact) (Senior Transportation, Realignment, 
allocated throughout Public Health programs); approved as to form by County 
Counsel. 

 
Recommendation: 
The Director of the Public Health Agency respectfully recommends that the Chair ratify and sign an agreement 
with Levi Pence dba Hi-Tech Frame and Finish to provide automotive repair services; effective July 1, 2025; 
not to exceed $9,999.00; (No General Fund Impact) (Senior Transportation, Realignment, allocated 
throughout programs); approved as to form by County Counsel. 

Background and Discussion: 
The contractor will provide automotive repair services on an as-needed basis upon request of the County. All 
work shall be provided in accordance with industry standards for high-quality automotive repairs. 

Action: 

Approve and authorize Chair to ratify and sign an agreement between Plumas County Public Health Agency 
and Levi Pence dba Hi-Tech Frame and Finish to provide automotive repair services; effective July 1, 2025; 
not to exceed $9,999.00; (No General Fund Impact) (Senior Transportation, Realignment, allocated 
throughout Public Health programs); approved as to form by County Counsel. 

Fiscal Impact: 

(No General Fund Impact) ((Senior Transportation, Realignment, allocated throughout Public Health 
programs) 

Attachments: 
1. PCPHA2526HITECH 
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Item 2.D.7.  

 

PLUMAS COUNTY 
PUBLIC HEALTH AGENCY 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Audrey Rice, Management Analyst I 
MEETING DATE: August 19, 2025 
SUBJECT: Approve and authorize Chair to ratify and sign an agreement between Plumas 

County Public Health Agency and Jonathan Ricetti dba JR's Auto & Truck Repair 
to provide automotive repair services; effective July 1, 2025; not to exceed 
$9,999.00; (No General Fund Impact) (Senior Transportation, Realignment, 
allocated throughout Public Health programs); approved as to form by County 
Counsel. 

 
Recommendation: 
The Director of the Public Health Agency respectfully recommends that the Chair ratify and sign an agreement 
with Jonathan Ricetti dba JR's Auto & Truck Repair to provide automotive repair services; effective July 1, 
2025; not to exceed $9,999.00; (No General Fund Impact) (Senior Transportation, Realignment, allocated 
throughout programs); approved as to form by County Counsel. 

Background and Discussion: 
The contractor will provide automotive repair services on an as-needed basis upon request of the County. All 
work shall be provided in accordance with industry standards for high-quality automotive repairs. 

Action: 

Approve and authorize Chair to ratify and sign an agreement between Plumas County Public Health Agency 
and Jonathan Ricetti dba JR's Auto & Truck Repair to provide automotive repair services; effective July 1, 
2025; not to exceed $9,999.00; (No General Fund Impact) (Senior Transportation, Realignment, allocated 
throughout Public Health programs); approved as to form by County Counsel. 

Fiscal Impact: 

(No General Fund Impact) ((Senior Transportation, Realignment, allocated throughout Public Health 
programs) 

Attachments: 
1. PCPHA2526JR 
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Item 3.A.  

 

PLUMAS COUNTY 
HUMAN RESOURCES DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: 

 

MEETING DATE: August 19, 2025 
SUBJECT: Human Resources 
 
Recommendation: 
. 

Background and Discussion: 
. 

Action: 

. 

Fiscal Impact: 

. 

Attachments: 
None 
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Item 3.A.1.  

 

PLUMAS COUNTY 
HUMAN RESOURCES DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Cyndi Tweedle, Human Resources Analyst II 
MEETING DATE: August 19, 2025 
SUBJECT: Adopt RESOLUTION approving Plumas County's Pay Schedule; (General Fund 

Impact) as approved in FY 25/26 preliminary recommended budget; approved as 
to form by County Counsel; discussion and possible action. Roll call vote 

 
Recommendation: 
Adopt RESOLUTION approving Plumas County's Pay Schedule; (General Fund Impact) as approved in FY 
25/26 preliminary recommended budget; approved as to form by County Counsel; discussion and possible 
action. Roll call vote 

Background and Discussion: 
Plumas County’s pay schedule has been updated to reflect new base wages for the Confidential Unit 
(Resolution No. 2025-9046) and to meet the CalPERS CCR 370.5 Statutory and Regulatory Requirements for 
Publicly Available Pay Schedule. 

Action: 

Adopt RESOLUTION approving Plumas County's Pay Schedule; (General Fund Impact) as approved in FY 
25/26 preliminary recommended budget; approved as to form by County Counsel; discussion and possible 
action. Roll call vote 

Fiscal Impact: 

General Fund impact 

Attachments: 
1. 6339 FINAL for 08-19-2025 
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1 
 

RESOLUTION NO. 2025- ________________ 

RESOLUTION TO ADOPT PLUMAS COUNTY’S PAY SCHEDULE 
 

WHEREAS, Plumas County (County) is contracted with CalPERS and therefore it is the County’s 
responsibility to comply with all terms and conditions set forth in the County’s contract with CalPERS 
and to ensure all reportable information is compliant with the Public Employees’ Retirement Law (PERL), 
Public Employees’ Pension Reform Act of 2013 (PEPRA), and Title 2 of the California Code of 
Regulations (CCR), and 

 
WHEREAS, Plumas County is aware that publicly available Pay Schedules are required by 

CalPERS and are a critical component to verify all members’ pay rates when calculating members’ 
retirement benefits, and 

 
WHEREAS, Subdivision (a) of CCR section 570.5 defines the requirements for a publicly 

available Pay Schedule used to determine pay rates and the proposed Pay Schedule meets those 
requirements, and 

 
WHEREAS, this Pay Schedule reflects new job classification wage ranges for the Confidential 

Unit outlined in the Memorandum of Understanding approved by the Board of Supervisors on August 5, 
2025 per Resolution 2025-9046.  The updated wages are effective August 10, 2025 and have General 
Fund impact, and 

 
WHEREAS, Human Resources is requesting the adoption of the revised Pay Schedule for Fiscal 

Year 2025/2026.  
 
NOW, THEREFORE BE IT RESOLVED by the Plumas County Board of Supervisors as 

follows: 
 

Approve this Resolution to adopt Plumas County’s revised Pay Schedule attached as Exhibit A. 
   
The foregoing Resolution is duly passed and adopted by the Board of Supervisors of the County of Plumas, 
State of California, at a regular meeting of said Board held on the 19th day of August 2025 by the following 
vote: 

 
AYES: 
NOES: 
ABSENT: 
 
     _________________________________________ 
     Chairperson, Board of Supervisors 
 

 
ATTEST: 
 
 
_______________________________________ 
Clerk of the Board 
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EXHIBIT A

CONFIDENTIAL EMPLOYEE UNIT

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5 L6 L7
ACCOUNTANT $23.29 $24.45 $25.69 $26.97 $28.33 $29.76 $31.25 $32.81 $34.46 $36.19 $38.00 $39.90
ACCOUNTANT AUDITOR 1 $26.32 $27.64 $29.03 $30.49 $32.02 $33.62 $35.30 $37.08 $38.92 $40.89 $42.93 $45.08
ACCOUNTANT AUDITOR 2 $29.01 $30.46 $32.00 $33.59 $35.28 $37.06 $38.90 $40.84 $42.91 $45.05 $47.30 $49.67
ASSISTANT AUDITOR/CONTROLLER $33.56 $35.23 $37.00 $38.86 $40.81 $42.88 $45.01 $47.27 $49.63 $52.12 $54.73 $57.47
ASST RISK MGR/OCC SAFETY & HEALTH SPEC $31.41 $32.98 $34.62 $36.36 $38.19 $40.10 $42.11 $44.23 $46.42 $48.75 $51.19 $53.75
CHIEF DEPUTY AUDITOR $32.01 $33.61 $35.29 $37.07 $38.91 $40.88 $42.93 $45.07 $47.34 $49.72 $52.21 $54.82
CLERK OF THE BOARD $30.83 $32.38 $34.00 $35.70 $37.48 $39.36 $41.33 $43.40 $45.56 $47.85 $50.24 $52.75
DEPUTY COUNTY COUNSEL 1 $42.06 $44.17 $46.39 $48.72 $51.15 $53.70 $56.40 $59.21 $62.17 $65.29 $68.55 $71.98
DEPUTY COUNTY COUNSEL 2 $46.89 $49.24 $51.70 $54.29 $57.00 $59.85 $62.84 $65.99 $69.29 $72.74 $76.38 $80.20
DEPUTY COUNTY COUNSEL 3 $52.75 $55.39 $58.16 $61.06 $64.12 $67.32 $70.70 $74.23 $77.94 $81.83 $85.92 $90.22
FISCAL SUPPORT COORDINATOR $21.93 $23.05 $24.19 $25.41 $26.70 $28.03 $29.44 $30.93 $32.48 $34.10 $35.81 $37.60
HELP DESK SPECIALIST $24.00 $25.21 $26.48 $27.81 $29.21 $30.67 $32.21 $33.83 $35.52 $37.30 $39.17 $41.13
HR PAYROLL SPECIALIST 1 $25.39 $26.66 $28.02 $29.41 $30.90 $32.45 $34.06 $35.78 $37.58 $39.47 $41.44 $43.51
HR PAYROLL SPECIALIST 2 $28.00 $29.40 $30.89 $32.44 $34.05 $35.77 $37.57 $39.46 $41.43 $43.52 $45.70 $47.99
HUMAN RESOURCES ANALYST 1 $26.31 $27.63 $29.02 $30.48 $32.01 $33.61 $35.29 $37.07 $38.91 $40.88 $42.92 $45.07
HUMAN RESOURCES ANALYST 2 $29.01 $30.46 $32.00 $33.59 $35.28 $37.06 $38.90 $40.84 $42.91 $45.05 $47.30 $49.67
HUMAN RESOURCES TECHNICIAN 1 $20.39 $21.42 $22.50 $23.62 $24.81 $26.04 $27.35 $28.73 $30.16 $31.67 $33.25 $34.91
HUMAN RESOURCES TECHNICIAN 2 $22.50 $23.62 $24.82 $26.06 $27.38 $28.73 $30.17 $31.68 $33.27 $34.92 $36.67 $38.51
HUMAN RESOURCES TECHNICIAN 3 $23.86 $25.05 $26.30 $27.62 $29.01 $30.46 $32.00 $33.59 $35.28 $37.06 $38.91 $40.86
LEAD FISCAL & TECH SERV ASST $19.45 $20.43 $21.45 $22.53 $23.67 $24.85 $26.09 $27.40 $28.78 $30.23 $31.74 $33.33
MANAGEMENT ANALYST 1 $26.31 $27.63 $29.02 $30.48 $32.01 $33.61 $35.29 $37.07 $38.91 $40.88 $42.92 $45.07
MANAGEMENT ANALYST 2 $29.01 $30.46 $32.00 $33.59 $35.28 $37.06 $38.90 $40.84 $42.91 $45.05 $47.30 $49.67
NETWORK/EDR ADMINISTRATOR $32.24 $33.87 $35.56 $37.36 $39.23 $41.20 $43.26 $45.42 $47.69 $50.07 $52.57 $55.20
OFFICE OF EMERGENCY SERVICES-OES MGR. $32.07 $33.67 $35.35 $37.13 $39.00 $40.95 $43.00 $45.14 $47.41 $49.79 $52.28 $54.89
PARALEGAL 1 $25.39 $26.66 $28.02 $29.41 $30.90 $32.45 $34.06 $35.78 $37.58 $39.47 $41.44 $43.51
PARALEGAL 2 $28.00 $29.40 $30.89 $32.44 $34.05 $35.77 $37.57 $39.46 $41.43 $43.52 $45.70 $47.99
PARALEGAL 3 $32.09 $33.70 $35.39 $37.17 $39.04 $41.00 $43.05 $45.22 $47.48 $49.86 $52.35 $54.97
PAYROLL SPECIALIST 1 $25.39 $26.66 $28.02 $29.41 $30.90 $32.45 $34.06 $35.78 $37.58 $39.47 $41.44 $43.51
PAYROLL SPECIALIST 2 $28.00 $29.40 $30.89 $32.44 $34.05 $35.77 $37.57 $39.46 $41.43 $43.52 $45.70 $47.99
SAAS SYSTEMS ADMINISTRATOR $34.73 $36.47 $38.29 $40.22 $42.23 $44.34 $46.56 $48.90 $51.34 $53.90 $56.60 $59.43
SYSTEMS ANALYST 1 $30.49 $32.02 $33.62 $35.30 $37.08 $38.92 $40.89 $42.96 $45.09 $47.37 $49.74 $52.23
SYSTEMS ANALYST 2 $33.56 $35.23 $37.00 $38.86 $40.81 $42.88 $45.01 $47.27 $49.63 $52.12 $54.73 $57.47

County of Plumas
Pay Schedule

Effective as of 08/05/2025 per Board of Supervisors Resolution Number 2025-9047; revised as of 08/10/2025 per Resolution Number 2025-9046
and adopted by the Board as of 08/19/2025 per Resolution Number 2025-XXXX

HOURLY RATE
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CONTRACT EMPLOYEES

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
AIRPORT MANAGER $22.03 $23.14 $24.29 $25.51 $26.78 $28.12 $29.53 $31.00 $32.55 $34.18
ASSISTANT COUNTY COUNSEL $55.44 $58.21 $61.12 $64.18 $67.39 $70.76 $74.29 $78.01 $81.91 $86.01
BH DEPUTY DIRECTOR $45.00 $47.25 $49.62 $52.11 $54.72 $57.46 $60.34 $63.36 $66.53 $69.86
DISASTER RECOVERY COORDINATOR $35.00 $36.77 $38.60 $40.54 $42.57 $44.70 $46.93 $49.28 $51.74 $54.33
GRANT MANAGER $35.00 $36.77 $38.60 $40.54 $42.57 $44.70 $46.93 $49.28 $51.74 $54.33

County of Plumas
Pay Schedule

Effective as of 08/05/2025 per Board of Supervisors Resolution Number 2025-9047; revised as of 08/10/2025 per Resolution Number 2025-9046
and adopted by the Board as of 08/19/2025 per Resolution Number 2025-XXXX

HOURLY RATE
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DEPARTMENT HEADS

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
AG COMM/SEALER OF WTS & MEAS $48.00 $50.40 $52.92 $55.57 $58.34 $61.26 $64.32 $67.54 $70.92 $74.46
ALCOHOL & DRUG ADMINISTRATOR $36.06 $37.87 $39.77 $41.76 $43.85 $46.05 $48.36 $50.78 $53.32 $55.99
BEHAVIORAL HEALTH DIRECTOR $58.00 $60.90 $63.95 $67.14 $70.50 $74.02 $77.73 $81.61 $85.69 $89.98
CHIEF PROBATION OFFICER $45.00 $47.25 $49.61 $52.09 $54.70 $57.43 $60.30 $63.32 $66.49 $69.81
COUNTY ADMINISTRATIVE OFFICER $75.00 $78.75 $82.69 $86.82 $91.16 $95.72 $100.51 $105.53 $110.81 $116.35
COUNTY COUNSEL $70.71 $74.25 $77.96 $81.86 $85.95 $90.25 $94.76 $99.50 $104.47 $109.69
COUNTY FAIR MANAGER $42.00 $44.10 $46.31 $48.62 $51.05 $53.60 $56.28 $59.10 $62.05 $65.16
COUNTY LIBRARIAN $38.00 $39.90 $41.90 $43.99 $46.19 $48.50 $50.92 $53.47 $56.14 $58.95
DIRECTOR OF BUILDING SERVICES $47.00 $49.35 $51.82 $54.41 $57.13 $59.99 $62.98 $66.13 $69.44 $72.91
DIRECTOR OF CHILD SUPPORT SVCS $42.00 $44.10 $46.31 $48.62 $51.05 $53.60 $56.28 $59.10 $62.05 $65.16
DIRECTOR OF FACILITY SERVICES $40.00 $42.00 $44.10 $46.31 $48.62 $51.05 $53.60 $56.28 $59.10 $62.05
DIRECTOR OF INFO TECHNOLOGIES $48.00 $50.40 $52.92 $55.57 $58.34 $61.26 $64.32 $67.54 $70.92 $74.46
DIRECTOR OF PUBLIC HEALTH $58.00 $60.90 $63.95 $67.14 $70.50 $74.02 $77.73 $81.61 $85.69 $89.98
DIRECTOR OF PUBLIC WORKS $55.00 $57.75 $60.64 $63.67 $66.85 $70.20 $73.71 $77.39 $81.26 $85.32
DIRECTOR OF RISK MANAGEMENT AND SAFETY $45.00 $47.25 $49.61 $52.09 $54.70 $57.43 $60.30 $63.32 $66.49 $69.81
ENVIRONMENTAL HEALTH DIRECTOR $48.00 $50.40 $52.92 $55.57 $58.34 $61.26 $64.32 $67.54 $70.92 $74.46
HUMAN RESOURCES DIRECTOR $50.00 $52.50 $55.13 $57.88 $60.78 $63.81 $67.00 $70.36 $73.87 $77.57
MUSEUM DIRECTOR $30.00 $31.50 $33.08 $34.73 $36.47 $38.29 $40.20 $42.21 $44.32 $46.54
PLANNING DIRECTOR $55.38 $58.15 $61.06 $64.11 $67.31 $70.68 $74.21 $77.93 $81.82 $85.91
SOCIAL SERV DIR/PUB GUARD/PC $50.00 $52.50 $55.13 $57.88 $60.78 $63.81 $67.00 $70.36 $73.87 $77.57

County of Plumas
Pay Schedule

Effective as of 08/05/2025 per Board of Supervisors Resolution Number 2025-9047; revised as of 08/10/2025 per Resolution Number 2025-9046
and adopted by the Board as of 08/19/2025 per Resolution Number 2025-XXXX

HOURLY RATE
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ELECTED OFFICALS

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
ASSESSOR $47.31 $0.00 $0.00 $0.00 $0.00 $49.68 $52.16 $54.77 $57.51 $60.38
AUDITOR/CONTROLLER $48.84 $0.00 $0.00 $0.00 $0.00 $51.29 $53.85 $56.55 $59.37 $62.36
BOARD OF SUPERVISORS-CPI 2014 $22.08 $0.00 $0.00 $0.00 $0.00 $23.19 $24.35 $25.56 $26.84 $28.19
BOARD OF SUPERVISORS-CPI 2018 $24.29 $0.00 $0.00 $0.00 $0.00 $25.51 $26.78 $28.12 $29.53 $31.00
BOARD OF SUPERVISORS-NON PERS-CPI 2022 $30.36 $0.00 $0.00 $0.00 $0.00 $31.87 $33.47 $35.14 $36.90 $38.74
BOARD OF SUPERVISORS-PERSABLE-CPI 2022 $28.38 $0.00 $0.00 $0.00 $0.00 $29.80 $31.29 $32.85 $34.50 $36.22
BOARD OF SUPERVISORS-NON PERS-CPI 2023 $31.62 $0.00 $0.00 $0.00 $0.00 $33.20 $34.86 $36.60 $38.43 $40.35
BOARD OF SUPERVISORS-PERSABLE-CPI 2023 $29.56 $0.00 $0.00 $0.00 $0.00 $31.04 $32.59 $34.22 $35.93 $37.73
BOARD OF SUPERVISORS-NON PERS-CPI 2024 $32.83 $0.00 $0.00 $0.00 $0.00 $34.48 $36.20 $38.01 $39.91 $41.90
BOARD OF SUPERVISORS-PERSABLE-CPI 2024 $30.70 $0.00 $0.00 $0.00 $0.00 $32.23 $33.84 $35.53 $37.31 $39.18
BOARD OF SUPERVISORS-NON PERS-CPI 2025 $33.73 $0.00 $0.00 $0.00 $0.00 $35.41 $37.18 $39.04 $40.99 $43.04
BOARD OF SUPERVISORS-PERSABLE-CPI 2025 $31.53 $0.00 $0.00 $0.00 $0.00 $33.11 $34.76 $36.50 $38.32 $40.24
CLERK-RECORDER ** $47.31 $0.00 $0.00 $0.00 $0.00 $49.68 $52.16 $54.77 $57.51 $60.38
DISTRICT ATTORNEY $86.84 $0.00 $0.00 $0.00 $0.00 $91.18 $95.74 $100.52 $105.54 $110.84
SHERIFF/CORONER $60.23 $0.00 $0.00 $0.00 $0.00 $63.25 $66.41 $69.73 $73.20 $76.87
TREASURER/TAX COLLECTOR ** $47.31 $0.00 $0.00 $0.00 $0.00 $49.68 $52.16 $54.77 $57.51 $60.38

** Stipends adopted by Ordinance #07-1059 on 09/02/2007, revised as of 06/29/2025 per Ordinance #22-1142 adopted 03/01/2022
CLERK-RECORDER $4.38 $0.00 $0.00 $0.00 $0.00 $4.60 $4.83 $5.07 $5.33 $5.59
TREASURER/TAX COLLECTOR $5.30 $0.00 $0.00 $0.00 $0.00 $5.57 $5.85 $6.14 $6.45 $6.77

County of Plumas
Pay Schedule

Effective as of 08/05/2025 per Board of Supervisors Resolution Number 2025-9047; revised as of 08/10/2025 per Resolution Number 2025-9046
and adopted by the Board as of 08/19/2025 per Resolution Number 2025-XXXX

HOURLY RATE
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OE3 PUBLIC WORKS

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5 L6 L7
ASSISTANT ENGINEER $31.94 $33.54 $35.21 $36.98 $38.84 $40.79 $42.83 $44.99 $47.23 $49.60 $52.09 $54.70
ASSOCIATE ENGINEER $32.49 $34.10 $35.82 $37.62 $39.50 $41.48 $43.56 $45.76 $48.04 $50.46 $52.98 $55.63
ENGINEERING AIDE $18.51 $19.42 $20.41 $21.42 $22.49 $23.65 $24.79 $26.04 $27.34 $28.72 $30.16 $31.66
ENGINEERING TECHNICIAN 1 $22.44 $23.57 $24.77 $26.00 $27.31 $28.68 $30.13 $31.63 $33.22 $34.89 $36.64 $38.47
ENGINEERING TECHNICIAN 2 $24.26 $25.46 $26.76 $28.11 $29.51 $30.99 $32.55 $34.18 $35.89 $37.71 $39.60 $41.58
EQUIPMENT SERVICE WORKER $18.51 $19.42 $20.41 $21.42 $22.49 $23.65 $24.79 $26.04 $27.34 $28.72 $30.16 $31.66
FISCAL/TECHNICAL SERVICES ASSISTANT 1 $18.51 $19.42 $20.41 $21.42 $22.49 $23.65 $24.79 $26.04 $27.34 $28.72 $30.16 $31.66
FISCAL/TECHNICAL SERVICES ASSISTANT 2 $19.44 $20.41 $21.43 $22.50 $23.62 $24.82 $26.06 $27.38 $28.73 $30.17 $31.68 $33.26
FISCAL/TECHNICAL SERVICES ASSISTANT 3 $21.43 $22.50 $23.62 $24.82 $26.06 $27.38 $28.73 $30.17 $31.68 $33.27 $34.94 $36.68
LEAD POWER EQUIPMENT MECHANIC $25.22 $26.50 $27.84 $29.23 $30.71 $32.23 $33.86 $35.57 $37.35 $39.23 $41.19 $43.25
MANAGEMENT ANALYST 1 $24.31 $25.51 $26.81 $28.14 $29.55 $31.03 $32.60 $34.22 $35.94 $37.74 $39.63 $41.61
MANAGEMENT ANALYST 2 $27.03 $28.38 $29.80 $31.29 $32.85 $34.52 $36.25 $38.06 $39.96 $41.96 $44.06 $46.27
MECHANIC/SHOP TECHNICIAN $22.86 $24.01 $25.21 $26.49 $27.82 $29.21 $30.70 $32.22 $33.84 $35.54 $37.31 $39.18
POWER EQUIPMENT MECHANIC 1 $21.15 $22.21 $23.33 $24.50 $25.73 $27.03 $28.39 $29.81 $31.31 $32.87 $34.52 $36.24
POWER EQUIPMENT MECHANIC 2 $22.86 $24.01 $25.21 $26.49 $27.82 $29.21 $30.70 $32.22 $33.84 $35.54 $37.31 $39.18
PRINCIPAL TRANSPORTATION PLANNER $37.61 $39.49 $41.47 $43.55 $45.75 $48.03 $50.45 $52.97 $55.63 $58.41 $61.32 $64.39
PUBLIC WORKS MAINTENANCE LEADWORKER $22.50 $23.62 $24.82 $26.06 $27.38 $28.73 $30.17 $31.68 $33.27 $34.92 $36.67 $38.51
PUBLIC WORKS MAINTENANCE WORKER 1 $18.51 $19.42 $20.41 $21.42 $22.49 $23.65 $24.79 $26.04 $27.34 $28.72 $30.16 $31.66
PUBLIC WORKS MAINTENANCE WORKER 2 $19.44 $20.41 $21.43 $22.50 $23.62 $24.82 $26.06 $27.38 $28.73 $30.17 $31.68 $33.26
PUBLIC WORKS MAINTENANCE WORKER 3 $21.43 $22.50 $23.62 $24.82 $26.06 $27.38 $28.73 $30.17 $31.68 $33.27 $34.94 $36.68
PUBLIC WORKS SENIOR ENV. PLANNER $32.49 $34.10 $35.82 $37.62 $39.50 $41.48 $43.56 $45.76 $48.04 $50.46 $52.98 $55.63
SENIOR ENGINEERING TECHNICIAN $26.73 $28.06 $29.49 $30.96 $32.51 $34.13 $35.86 $37.65 $39.54 $41.51 $43.59 $45.77
SOLID WASTE PROGRAM MANAGER $29.48 $30.95 $32.50 $34.12 $35.83 $37.62 $39.50 $41.48 $43.56 $45.75 $48.03 $50.44
TRANSPORTATION PLANNER $31.94 $33.54 $35.21 $36.98 $38.84 $40.79 $42.83 $44.99 $47.23 $49.60 $52.09 $54.70
WELDER $22.20 $23.32 $24.48 $25.71 $27.02 $28.38 $29.79 $31.30 $32.86 $34.53 $36.25 $38.07

County of Plumas
Pay Schedule

Effective as of 08/05/2025 per Board of Supervisors Resolution Number 2025-9047; revised as of 08/10/2025 per Resolution Number 2025-9046
and adopted by the Board as of 08/19/2025 per Resolution Number 2025-XXXX

HOURLY RATE
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OE3 PUBLIC WORKS MID-MGMT

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5 L6 L7
ASSISTANT DIRECTOR OF PUBLIC WORKS $39.48 $41.46 $43.54 $45.74 $48.02 $50.44 $52.96 $55.62 $58.38 $61.32 $64.39 $67.61
DEPUTY DIRECTOR OF PUBLIC WORKS $39.48 $41.46 $43.54 $45.74 $48.02 $50.44 $52.96 $55.62 $58.38 $61.32 $64.39 $67.61
EQUIPMENT MAINTENANCE SUPERVISOR $29.48 $30.95 $32.50 $34.12 $35.83 $37.62 $39.50 $41.48 $43.56 $45.75 $48.03 $50.44
PUBLIC WORKS ADMIN SERVICES OFFICER $38.48 $40.40 $42.42 $44.55 $46.79 $49.13 $51.59 $54.18 $56.91 $59.76 $62.75 $65.89
PW FISCAL OFFICER/ADMIN SERVICES MANAGER $33.92 $35.63 $37.42 $39.29 $41.27 $43.34 $45.52 $47.79 $50.18 $52.70 $55.34 $58.11
PW ROAD MAINTENANCE SUPERVISOR $26.05 $27.36 $28.72 $30.18 $31.70 $33.28 $34.96 $36.71 $38.56 $40.48 $42.50 $44.64

County of Plumas
Pay Schedule

Effective as of 08/05/2025 per Board of Supervisors Resolution Number 2025-9047; revised as of 08/10/2025 per Resolution Number 2025-9046
and adopted by the Board as of 08/19/2025 per Resolution Number 2025-XXXX
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OE3 GENERAL

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5 L6 L7
4-H REPRESENTATIVE $20.59 $21.62 $22.69 $23.85 $25.04 $26.30 $27.63 $29.01 $30.47 $31.99 $33.59 $35.27
ACCOUNTANT $21.65 $22.75 $23.89 $25.08 $26.36 $27.68 $29.07 $30.53 $32.05 $33.66 $35.34 $37.11
ACCOUNTING TECHNICIAN $21.25 $22.32 $23.44 $24.62 $25.84 $27.14 $28.49 $29.92 $31.42 $32.98 $34.63 $36.36
ADMINISTRATIVE ASSISTANT 1 $18.15 $19.06 $20.02 $21.02 $22.08 $23.19 $24.35 $25.58 $26.86 $28.22 $29.63 $31.12
ADMINISTRATIVE ASSISTANT 2 $19.93 $20.92 $21.97 $23.07 $24.23 $25.44 $26.73 $28.07 $29.49 $30.95 $32.50 $34.12
AG & STANDARDS INSPECTOR 1 $24.27 $25.48 $26.76 $28.11 $29.51 $30.99 $32.54 $34.19 $35.89 $37.70 $39.59 $41.56
AG & STANDARDS INSPECTOR 2 $28.22 $29.65 $31.12 $32.67 $34.32 $36.04 $37.85 $39.75 $41.75 $43.84 $46.03 $48.33
AG & STANDARDS INSPECTOR 3 $31.13 $32.69 $34.34 $36.06 $37.86 $39.77 $41.76 $43.86 $46.05 $48.36 $50.78 $53.32
AG & STANDARDS TECHNICIAN 1 $18.74 $19.69 $20.68 $21.73 $22.83 $23.96 $25.16 $26.42 $27.75 $29.14 $30.60 $32.13
AG & STANDARDS TECHNICIAN 2 $20.57 $21.59 $22.68 $23.82 $25.02 $26.28 $27.60 $28.98 $30.44 $31.97 $33.57 $35.25
AG & STANDARDS TECHNICIAN 3 $22.35 $23.47 $24.66 $25.89 $27.20 $28.57 $30.00 $31.50 $33.08 $34.75 $36.49 $38.31
AG & STANDARDS MANAGEMENT ANALYST 1 $25.12 $26.39 $27.72 $29.11 $30.56 $32.09 $33.70 $35.39 $37.17 $39.04 $40.99 $43.04
AG & STANDARDS MANAGEMENT ANALYST 2 $27.94 $29.34 $30.81 $32.36 $33.98 $35.70 $37.48 $39.36 $41.33 $43.40 $45.57 $47.85
ALCOHOL & DRUG PREV COORD $21.81 $22.91 $24.06 $25.28 $26.55 $27.87 $29.28 $30.75 $32.29 $33.90 $35.60 $37.37
ALCOHOL & DRUG THERAPIST 1 $26.51 $27.85 $29.24 $30.71 $32.24 $33.87 $35.56 $37.36 $39.23 $41.19 $43.25 $45.41
ALCOHOL & DRUG THERAPIST 2 $29.23 $30.70 $32.23 $33.86 $35.55 $37.33 $39.20 $41.17 $43.23 $45.41 $47.67 $50.06
ALTERNATIVE SENTENCING COORD $22.83 $23.96 $25.16 $26.42 $27.75 $29.14 $30.61 $32.13 $33.76 $35.44 $37.21 $39.07
ANIMAL CONTROL OFFICER 1 $21.29 $22.34 $23.46 $24.64 $25.86 $27.16 $28.52 $29.94 $31.44 $33.01 $34.66 $36.39
ANIMAL CONTROL OFFICER 2 $24.64 $25.86 $27.16 $28.52 $29.94 $31.44 $33.01 $34.66 $36.39 $38.23 $40.14 $42.15
ANIMAL SHELTER ATTENDANT $18.15 $19.06 $20.02 $21.02 $22.08 $23.19 $24.35 $25.58 $26.86 $28.22 $29.63 $31.12
APPRAISAL ASSISTANT $20.68 $21.73 $22.83 $23.96 $25.16 $26.42 $27.75 $29.14 $30.61 $32.13 $33.74 $35.42
APPRAISER 1 $21.81 $22.91 $24.06 $25.28 $26.55 $27.87 $29.28 $30.75 $32.29 $33.90 $35.60 $37.37
APPRAISER 2 $24.06 $25.28 $26.55 $27.87 $29.28 $30.75 $32.29 $33.90 $35.60 $37.37 $39.24 $41.21
APPRAISER 3 $26.51 $27.85 $29.24 $30.71 $32.24 $33.87 $35.56 $37.36 $39.23 $41.19 $43.25 $45.41
ASSISTANT COOK $18.15 $19.06 $20.02 $21.02 $22.08 $23.19 $24.35 $25.58 $26.86 $28.22 $29.63 $31.12
ASSISTANT MUSEUM DIRECTOR $19.22 $20.17 $21.19 $22.26 $23.38 $24.54 $25.80 $27.08 $28.45 $29.87 $31.37 $32.96
ASSISTANT PLANNER $22.91 $24.06 $25.28 $26.55 $27.87 $29.28 $30.75 $32.29 $33.90 $35.60 $37.37 $39.24
ASSOCIATE PLANNER $27.84 $29.22 $30.70 $32.23 $33.86 $35.54 $37.32 $39.19 $41.16 $43.22 $45.38 $47.65
AUDITOR ACCOUNTING CLERK 1 $18.15 $19.06 $20.02 $21.02 $22.08 $23.19 $24.35 $25.58 $26.86 $28.22 $29.63 $31.12
AUDITOR ACCOUNTING CLERK 2 $20.02 $21.02 $22.08 $23.19 $24.35 $25.58 $26.86 $28.22 $29.63 $31.12 $32.68 $34.31
AUDITOR ACCOUNTING TECH 1 $21.97 $23.07 $24.23 $25.44 $26.73 $28.07 $29.49 $30.95 $32.53 $34.16 $35.87 $37.66
AUDITOR/APPRAISER 1 $20.68 $21.73 $22.83 $23.96 $25.16 $26.42 $27.75 $29.14 $30.61 $32.13 $33.74 $35.42
AUDITOR/APPRAISER 2 $22.36 $23.50 $24.67 $25.91 $27.20 $28.58 $30.00 $31.50 $33.09 $34.75 $36.49 $38.31
AUDITOR/APPRAISER 3 $24.66 $25.89 $27.19 $28.57 $29.99 $31.49 $33.08 $34.74 $36.48 $38.30 $40.22 $42.23
BH ADMINISTRATIVE ASSISTANT 1 $18.15 $19.06 $20.02 $21.02 $22.08 $23.19 $24.35 $25.58 $26.86 $28.22 $29.63 $31.12
BH ADMINISTRATIVE ASSISTANT 2 $19.93 $20.92 $21.97 $23.07 $24.23 $25.44 $26.73 $28.07 $29.49 $30.95 $32.50 $34.12

Effective as of 08/05/2025 per Board of Supervisors Resolution Number 2025-9047; revised as of 08/10/2025 per Resolution Number 2025-9046
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and adopted by the Board as of 08/19/2025 per Resolution Number 2025-XXXX
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Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5 L6 L7
BH CASE MGMT SPECIALIST 1 $24.37 $25.61 $26.87 $28.23 $29.65 $31.13 $32.69 $34.34 $36.06 $37.87 $39.76 $41.75
BH CASE MGMT SPECIALIST 2 $26.86 $28.22 $29.62 $31.12 $32.68 $34.33 $36.04 $37.86 $39.77 $41.75 $43.84 $46.03
BH CASE MGMT SPECIALIST SR $29.36 $30.86 $32.40 $34.01 $35.73 $37.51 $39.39 $41.37 $43.45 $45.62 $47.90 $50.30
BH CLINICAL RECORDS SPECIALIST $21.24 $22.32 $23.44 $24.61 $25.85 $27.15 $28.51 $29.93 $31.44 $33.01 $34.66 $36.39
BH QUALITY ASSURANCE COORD $32.49 $34.10 $35.82 $37.62 $39.50 $41.48 $43.56 $45.76 $48.04 $50.46 $52.98 $55.63
BH SITE COORDINATOR $22.55 $23.69 $24.87 $26.13 $27.42 $28.81 $30.26 $31.76 $33.37 $35.04 $36.79 $38.63
BH SUBSTANCE USE DISORDER COUNSELOR I $28.26 $29.68 $31.16 $32.73 $34.36 $36.09 $37.91 $39.81 $41.80 $43.89 $46.08 $48.39
BH SUBSTANCE USE DISORDER COUNSELOR II $31.41 $32.98 $34.62 $36.36 $38.19 $40.10 $42.11 $44.23 $46.42 $48.75 $51.19 $53.75
BH SUPERVISING SITE COORD $27.84 $29.22 $30.70 $32.23 $33.86 $35.54 $37.32 $39.19 $41.16 $43.22 $45.38 $47.65
BH SUPPORT SERVICES COORD $20.17 $21.19 $22.26 $23.38 $24.54 $25.80 $27.08 $28.45 $29.87 $31.37 $32.96 $34.61
BH SUPPORTIVE SERVICES TECH 1 $18.99 $19.93 $20.92 $21.97 $23.07 $24.23 $25.44 $26.73 $28.07 $29.49 $30.95 $32.50
BH SUPPORTIVE SERVICES TECH 2 $19.93 $20.92 $21.97 $23.07 $24.23 $25.44 $26.73 $28.07 $29.49 $30.95 $32.50 $34.12
BH SYSTEMS ANALYST $31.24 $32.82 $34.45 $36.19 $38.02 $39.92 $41.92 $44.02 $46.23 $48.55 $50.98 $53.53
BH THERAPIST 1 $30.39 $31.91 $33.51 $35.20 $36.95 $38.81 $40.76 $42.80 $44.95 $47.21 $49.57 $52.05
BH THERAPIST 2 $33.48 $35.18 $36.92 $38.79 $40.73 $42.77 $44.92 $47.18 $49.54 $52.03 $54.63 $57.36
BH THERAPIST SENIOR $36.97 $38.83 $40.78 $42.82 $44.97 $47.23 $49.60 $52.09 $54.68 $57.43 $60.30 $63.32
BLDG & GRNDS MAINT TECHNICIAN $23.82 $25.02 $26.28 $27.60 $28.98 $30.44 $31.97 $33.57 $35.25 $37.01 $38.86 $40.80
BLDG & GRNDS MAINT WORKER 1 $18.66 $19.59 $20.57 $21.59 $22.68 $23.82 $25.02 $26.28 $27.60 $28.98 $30.44 $31.97
BLDG & GRNDS MAINT WORKER 2 $19.59 $20.57 $21.59 $22.68 $23.82 $25.02 $26.28 $27.60 $28.98 $30.44 $31.97 $33.57
BLDG & GRNDS MAINT WORKER 3 $22.68 $23.82 $25.02 $26.28 $27.60 $28.98 $30.44 $31.97 $33.57 $35.25 $37.01 $38.86
BOOKMOBILE LIBRARY ASSISTANT $19.28 $20.24 $21.25 $22.32 $23.44 $24.62 $25.84 $27.14 $28.49 $29.92 $31.42 $32.98
BRANCH LIBRARY ASSISTANT 1 $19.28 $20.24 $21.25 $22.32 $23.44 $24.62 $25.84 $27.14 $28.49 $29.92 $31.42 $32.98
BRANCH LIBRARY ASSISTANT 2 $20.24 $21.25 $22.32 $23.44 $24.62 $25.84 $27.14 $28.49 $29.92 $31.42 $32.98 $34.63
BUILDING INSPECTOR 1 $23.49 $24.66 $25.91 $27.21 $28.58 $30.03 $31.53 $33.10 $34.76 $36.51 $38.34 $40.25
BUILDING INSPECTOR 2 $27.18 $28.56 $29.98 $31.48 $33.07 $34.73 $36.47 $38.29 $40.22 $42.23 $44.34 $46.56
BUILDING PLANCHECK INSPECTOR $29.22 $30.70 $32.23 $33.86 $35.54 $37.32 $39.19 $41.16 $43.22 $45.38 $47.65 $50.03
BUILDING PLANS EXAMINER 1 $27.84 $29.22 $30.70 $32.23 $33.86 $35.54 $37.32 $39.19 $41.16 $43.22 $45.38 $47.65
BUILDING PLANS EXAMINER 2 $30.69 $32.22 $33.85 $35.54 $37.32 $39.19 $41.16 $43.22 $45.40 $47.66 $50.04 $52.55
CADASTRAL DRAFTING SPECIALST $26.51 $27.85 $29.24 $30.71 $32.24 $33.87 $35.56 $37.36 $39.23 $41.19 $43.25 $45.41
CHILD SUPPORT ACCOUNTING SPEC $22.91 $24.06 $25.28 $26.55 $27.87 $29.28 $30.75 $32.29 $33.90 $35.60 $37.37 $39.24
CHILD SUPPORT ASSISTANT I $18.54 $19.47 $20.45 $21.47 $22.55 $23.67 $24.86 $26.12 $27.42 $28.79 $30.25 $31.77
CHILD SUPPORT ASSISTANT II $20.45 $21.47 $22.55 $23.67 $24.86 $26.12 $27.42 $28.79 $30.25 $31.77 $33.36 $35.03
CHILD SUPPORT ASSISTANT III $21.42 $22.50 $23.63 $24.80 $26.06 $27.37 $28.74 $30.18 $31.69 $33.28 $34.94 $36.69
CHILD SUPPORT LEGAL CLERK I $19.20 $20.15 $21.16 $22.21 $23.33 $24.50 $25.72 $27.01 $28.36 $29.77 $31.26 $32.82
CHILD SUPPORT LEGAL CLERK II $21.10 $22.14 $23.28 $24.43 $25.66 $26.94 $28.30 $29.71 $31.20 $32.76 $34.40 $36.12
CHILD SUPPORT LEGAL CLERK III $22.32 $23.44 $24.62 $25.84 $27.14 $28.49 $29.92 $31.42 $32.98 $34.63 $36.36 $38.18
CHILD SUPPORT SPECIALIST 1 $21.48 $22.55 $23.69 $24.87 $26.13 $27.42 $28.81 $30.26 $31.76 $33.37 $35.04 $36.79
CHILD SUPPORT SPECIALIST 2 $23.11 $24.27 $25.48 $26.76 $28.11 $29.51 $30.99 $32.54 $34.19 $35.89 $37.68 $39.57
CHILD SUPPORT SPECIALIST 3 $25.06 $26.30 $27.62 $29.00 $30.46 $31.98 $33.58 $35.26 $37.02 $38.87 $40.81 $42.85
CODE ENFORCEMENT OFFICER $29.50 $30.98 $32.53 $34.16 $35.88 $37.69 $39.57 $41.55 $43.62 $45.82 $48.11 $50.52
COLLECTIONS OFFICER 1 $22.91 $24.06 $25.28 $26.55 $27.87 $29.28 $30.75 $32.29 $33.90 $35.60 $37.37 $39.24
COLLECTIONS OFFICER 2 $25.26 $26.51 $27.85 $29.24 $30.71 $32.24 $33.87 $35.56 $37.36 $39.23 $41.19 $43.25
COMMUNITY OUTREACH COORDINATOR $21.81 $22.91 $24.06 $25.28 $26.55 $27.87 $29.28 $30.75 $32.29 $33.90 $35.60 $37.37
CUSTODIAN $18.15 $19.06 $20.02 $21.02 $22.08 $23.19 $24.35 $25.58 $26.86 $28.22 $29.63 $31.12
DA INVESTIGATIONS SPECIALIST $29.35 $30.84 $32.38 $34.00 $35.72 $37.50 $39.38 $41.36 $43.44 $45.61 $47.89 $50.29
DA INVESTIGATIVE ASSISTANT $23.52 $24.70 $25.93 $27.23 $28.60 $30.05 $31.55 $33.14 $34.79 $36.53 $38.36 $40.27
DEPUTY CHILD SUP ATTORNEY 1 $31.43 $33.00 $34.64 $36.39 $38.23 $40.15 $42.16 $44.28 $46.49 $48.82 $51.26 $53.82
DEPUTY CHILD SUP ATTORNEY 2 $34.67 $36.41 $38.25 $40.17 $42.19 $44.30 $46.51 $48.84 $51.29 $53.87 $56.56 $59.39
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Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5 L6 L7
DEPUTY CLERK-RECORDER 1 $18.92 $19.88 $20.88 $21.93 $23.05 $24.21 $25.43 $26.70 $28.04 $29.45 $30.92 $32.47
DEPUTY CLERK-RECORDER 2 $21.79 $22.88 $24.04 $25.23 $26.49 $27.83 $29.22 $30.70 $32.22 $33.85 $35.54 $37.32
DEPUTY DISTRICT ATTORNEY 1 $41.02 $43.08 $45.23 $47.49 $49.86 $52.35 $54.97 $57.72 $60.61 $63.64 $66.82 $70.16
DEPUTY DISTRICT ATTORNEY 2 $45.66 $47.95 $50.34 $52.86 $55.51 $58.28 $61.19 $64.25 $67.46 $70.84 $74.38 $78.10
DEPUTY DISTRICT ATTORNEY 3 $50.84 $53.38 $56.05 $58.85 $61.80 $64.89 $68.13 $71.53 $75.12 $78.87 $82.81 $86.95
DEPUTY PUB GUARD/CONSERVATOR 1 $18.15 $19.06 $20.02 $21.02 $22.08 $23.19 $24.35 $25.58 $26.86 $28.22 $29.63 $31.12
DEPUTY PUB GUARD/CONSERVATOR 2 $19.93 $20.92 $21.97 $23.07 $24.23 $25.44 $26.73 $28.07 $29.49 $30.95 $32.50 $34.12
DISTRICT ATTORNEY INVESTIGATOR $27.19 $28.56 $29.99 $31.49 $33.07 $34.74 $36.48 $38.30 $40.23 $42.24 $44.35 $46.57
DRINKING DRIVER COORDINATOR $21.81 $22.91 $24.06 $25.28 $26.55 $27.87 $29.28 $30.75 $32.29 $33.90 $35.60 $37.37
DRIVER 1 $18.15 $19.06 $20.02 $21.02 $22.08 $23.19 $24.35 $25.58 $26.86 $28.22 $29.63 $31.12
DRIVER 2 $19.06 $20.02 $21.02 $22.08 $23.19 $24.35 $25.58 $26.86 $28.22 $29.63 $31.12 $32.68
DRIVER 3 $20.02 $21.02 $22.08 $23.19 $24.35 $25.58 $26.86 $28.22 $29.63 $31.12 $32.68 $34.31
ELECTIONS COORDINATOR $28.78 $30.24 $31.74 $33.35 $35.02 $36.78 $38.64 $40.58 $42.61 $44.76 $47.00 $49.35
ELECTIONS SERVICES ASSISTANT 1 $18.92 $19.88 $20.88 $21.93 $23.05 $24.21 $25.43 $26.70 $28.04 $29.45 $30.92 $32.47
ELECTIONS SERVICES ASSISTANT 2 $21.79 $22.88 $24.04 $25.23 $26.49 $27.83 $29.22 $30.70 $32.22 $33.85 $35.54 $37.32
ELECTIONS SPECIALIST $25.23 $26.49 $27.83 $29.22 $30.70 $32.22 $33.85 $35.54 $37.32 $39.19 $41.15 $43.21
ELIGIBILITY SPECIALIST 1 $18.66 $19.59 $20.57 $21.59 $22.68 $23.82 $25.02 $26.28 $27.60 $28.98 $30.44 $31.97
ELIGIBILITY SPECIALIST 2 $20.57 $21.59 $22.68 $23.82 $25.02 $26.28 $27.60 $28.98 $30.44 $31.97 $33.57 $35.25
ELIGIBILITY SPECIALIST 3 $22.68 $23.82 $25.02 $26.28 $27.60 $28.98 $30.44 $31.97 $33.57 $35.25 $37.01 $38.86
EMPLOYMENT & TRAINING WORKER 1 $21.12 $22.17 $23.30 $24.45 $25.69 $26.96 $28.33 $29.73 $31.23 $32.80 $34.44 $36.16
EMPLOYMENT & TRAINING WORKER 2 $23.28 $24.43 $25.66 $26.94 $28.30 $29.71 $31.21 $32.78 $34.41 $36.15 $37.96 $39.86
EMPLOYMENT & TRAINING WORKER 3 $25.65 $26.93 $28.29 $29.70 $31.20 $32.77 $34.40 $36.14 $37.94 $39.84 $41.83 $43.92
ENVIRONMENTAL HEALTH AIDE $20.17 $21.19 $22.26 $23.38 $24.54 $25.80 $27.08 $28.45 $29.87 $31.37 $32.96 $34.61
ENVIRONMENTAL HEALTH SPEC 1 $28.36 $29.78 $31.27 $32.86 $34.49 $36.22 $38.05 $39.96 $41.95 $44.06 $46.26 $48.58
ENVIRONMENTAL HEALTH SPEC 2 $31.28 $32.87 $34.51 $36.23 $38.06 $39.97 $41.97 $44.07 $46.28 $48.60 $51.03 $53.58
ENVIRONMENTAL HEALTH SPEC 3 $34.42 $36.16 $37.96 $39.88 $41.87 $43.97 $46.19 $48.50 $50.93 $53.47 $56.14 $58.95
ENVIRONMENTAL HEALTH TECH 1 $20.17 $21.19 $22.26 $23.38 $24.54 $25.80 $27.08 $28.45 $29.87 $31.37 $32.96 $34.61
ENVIRONMENTAL HEALTH TECH 2 $21.81 $22.91 $24.06 $25.28 $26.55 $27.87 $29.28 $30.75 $32.29 $33.90 $35.60 $37.37
EPIDEMIOLOGIST $40.81 $42.86 $45.00 $47.25 $49.60 $52.09 $54.68 $57.43 $60.30 $63.33 $66.50 $69.82
EXECUTIVE ASSISTANT-PLANNING $19.22 $20.17 $21.19 $22.26 $23.38 $24.54 $25.80 $27.08 $28.45 $29.87 $31.37 $32.96
FAIR FISCAL COORDINATOR 1 $25.26 $26.51 $27.85 $29.24 $30.71 $32.24 $33.87 $35.56 $37.36 $39.23 $41.19 $43.25
FAIR FISCAL COORDINATOR 2 $27.84 $29.22 $30.70 $32.23 $33.86 $35.54 $37.32 $39.19 $41.16 $43.22 $45.38 $47.65
FAMILY VIOLENCE OFFICER $21.82 $22.92 $24.07 $25.28 $26.55 $27.88 $29.28 $30.75 $32.29 $33.91 $35.61 $37.39
FIELD SERVICES ASSISTANT $18.30 $19.23 $20.20 $21.22 $22.30 $23.41 $24.57 $25.83 $27.13 $28.49 $29.91 $31.41
FISCAL & TECH SERVICES ASST 1 $18.15 $19.06 $20.02 $21.02 $22.08 $23.19 $24.35 $25.58 $26.86 $28.22 $29.63 $31.12
FISCAL & TECH SERVICES ASST 2 $19.06 $20.02 $21.02 $22.08 $23.19 $24.35 $25.58 $26.86 $28.22 $29.63 $31.12 $32.68
FISCAL & TECH SERVICES ASST 3 $21.02 $22.08 $23.19 $24.35 $25.58 $26.86 $28.22 $29.63 $31.12 $32.68 $34.31 $36.03
GEO INFO SYS (GIS) PLANNER 1 $25.88 $27.18 $28.56 $29.98 $31.48 $33.07 $34.73 $36.47 $38.29 $40.22 $42.23 $44.34
GEO INFO SYS (GIS) PLANNER 2 $27.84 $29.22 $30.70 $32.23 $33.86 $35.54 $37.32 $39.19 $41.16 $43.22 $45.38 $47.00
HAZ MAT SPECIALIST 1 $28.36 $29.78 $31.27 $32.86 $34.49 $36.22 $38.05 $39.96 $41.95 $44.06 $46.26 $48.58
HAZ MAT SPECIALIST 2 $31.28 $32.87 $34.51 $36.23 $38.06 $39.97 $41.97 $44.07 $46.28 $48.60 $51.03 $53.58
HAZ MAT SPECIALIST 3 $34.42 $36.16 $37.96 $39.88 $41.87 $43.97 $46.19 $48.50 $50.93 $53.47 $56.14 $58.95
HEAD COOK $20.02 $21.02 $22.08 $23.19 $24.35 $25.58 $26.86 $28.22 $29.63 $31.12 $32.68 $34.31
HEALTH AIDE 1 $18.15 $19.06 $20.02 $21.02 $22.08 $23.19 $24.35 $25.58 $26.86 $28.22 $29.63 $31.12
HEALTH AIDE 2 $19.06 $20.02 $21.02 $22.08 $23.19 $24.35 $25.58 $26.86 $28.22 $29.63 $31.12 $32.68
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Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5 L6 L7
HEALTH EDUCATION COORDINATOR 1 $27.84 $29.22 $30.70 $32.23 $33.86 $35.54 $37.32 $39.19 $41.16 $43.22 $45.38 $47.65
HEALTH EDUCATION SPECIALIST $25.26 $26.51 $27.85 $29.24 $30.71 $32.24 $33.87 $35.56 $37.36 $39.23 $41.19 $43.25
HIV SPECIALTY CLINIC THERAPIST $29.23 $30.70 $32.23 $33.86 $35.55 $37.33 $39.20 $41.17 $43.23 $45.41 $47.67 $50.06
INFORMATION SYSTEMS TECHNICIAN $26.07 $27.37 $28.74 $30.18 $31.69 $33.29 $34.96 $36.71 $38.54 $40.48 $42.50 $44.63
LEAD DEPUTY CLERK-RECORDER $25.23 $26.49 $27.83 $29.22 $30.70 $32.22 $33.85 $35.54 $37.32 $39.19 $41.15 $43.21
LEGAL SECRETARY $22.37 $23.51 $24.68 $25.92 $27.21 $28.59 $30.03 $31.52 $33.10 $34.76 $36.50 $38.32
LEGAL SECRETARY - SENIOR $23.74 $24.93 $26.19 $27.51 $28.89 $30.33 $31.86 $33.45 $35.12 $36.88 $38.72 $40.66
LEGAL SECRETARY - TRAINEE $20.28 $21.32 $22.39 $23.51 $24.70 $25.93 $27.24 $28.60 $30.04 $31.54 $33.12 $34.77
LEGAL SERVICES ASSISTANT 1 $18.15 $19.06 $20.02 $21.02 $22.08 $23.19 $24.35 $25.58 $26.86 $28.22 $29.63 $31.12
LEGAL SERVICES ASSISTANT 2 $20.02 $21.02 $22.08 $23.19 $24.35 $25.58 $26.86 $28.22 $29.63 $31.12 $32.68 $34.31
LIBRARIAN $25.11 $26.38 $27.71 $29.10 $30.56 $32.09 $33.70 $35.40 $37.17 $39.04 $40.99 $43.04
LIBRARY AIDE $18.37 $19.28 $20.24 $21.25 $22.32 $23.44 $24.62 $25.84 $27.14 $28.49 $29.92 $31.42
LIBRARY LITERACY CLERK $18.37 $19.28 $20.24 $21.25 $22.32 $23.44 $24.62 $25.84 $27.14 $28.49 $29.92 $31.42
LIBRARY TECHNICIAN $21.25 $22.32 $23.44 $24.62 $25.84 $27.14 $28.49 $29.92 $31.42 $32.98 $34.63 $36.36
LICENSED VOCATIONAL NURSE 1-BH $24.12 $25.34 $26.62 $27.95 $29.35 $30.84 $32.38 $34.00 $35.72 $37.50 $39.38 $41.34
LICENSED VOCATIONAL NURSE 1-PH $24.12 $25.34 $26.62 $27.95 $29.35 $30.84 $32.38 $34.00 $35.72 $37.50 $39.38 $41.34
LICENSED VOCATIONAL NURSE 2-BH $25.33 $26.61 $27.94 $29.34 $30.82 $32.37 $33.99 $35.71 $37.49 $39.37 $41.34 $43.41
LICENSED VOCATIONAL NURSE 2-PH $25.33 $26.61 $27.94 $29.34 $30.82 $32.37 $33.99 $35.71 $37.49 $39.37 $41.34 $43.41
LITERACY PROGRAM ASSISTANT 1 $19.28 $20.24 $21.25 $22.32 $23.44 $24.62 $25.84 $27.14 $28.49 $29.92 $31.42 $32.98
LITERACY PROGRAM ASSISTANT 2 $20.24 $21.25 $22.32 $23.44 $24.62 $25.84 $27.14 $28.49 $29.92 $31.42 $32.98 $34.63
MANAGEMENT ANALYST 1 $25.26 $26.51 $27.85 $29.24 $30.71 $32.24 $33.87 $35.56 $37.36 $39.23 $41.19 $43.25
MANAGEMENT ANALYST 2 $28.09 $29.49 $30.97 $32.52 $34.14 $35.87 $37.68 $39.56 $41.54 $43.60 $45.78 $48.07
MENTORING COORDINATOR $18.15 $19.06 $20.02 $21.02 $22.08 $23.19 $24.35 $25.58 $26.86 $28.22 $29.63 $31.12
MUSEUM REGISTRAR $18.37 $19.28 $20.24 $21.25 $22.32 $23.44 $24.62 $25.84 $27.14 $28.49 $29.92 $31.42
NATURAL RESOURCES ANALYST $24.66 $25.89 $27.19 $28.57 $29.99 $31.49 $33.08 $34.74 $36.48 $38.30 $40.22 $42.23
NURSE PRACTITIONER $55.54 $58.32 $61.25 $64.32 $67.52 $70.92 $74.47 $78.20 $82.12 $86.22 $90.53 $95.06
OFFICE ASSISTANT 1 $18.15 $19.06 $20.02 $21.02 $22.08 $23.19 $24.35 $25.58 $26.86 $28.22 $29.63 $31.12
OFFICE ASSISTANT 2 $19.06 $20.02 $21.02 $22.08 $23.19 $24.35 $25.58 $26.86 $28.22 $29.63 $31.12 $32.68
OFFICE ASSISTANT 3 $21.02 $22.08 $23.19 $24.35 $25.58 $26.86 $28.22 $29.63 $31.12 $32.68 $34.31 $36.03
OFFICE AUTOMATION ANALYST $26.50 $27.82 $29.22 $30.68 $32.21 $33.84 $35.54 $37.31 $39.18 $41.14 $43.20 $45.36
OFFICE AUTOMATION SPECIALIST $21.82 $22.92 $24.07 $25.28 $26.55 $27.88 $29.28 $30.75 $32.29 $33.91 $35.61 $37.39
PARALEGAL 1 $19.22 $20.17 $21.19 $22.26 $23.38 $24.54 $25.80 $27.08 $28.45 $29.87 $31.37 $32.96
PARALEGAL 2 $21.19 $22.26 $23.38 $24.54 $25.80 $27.08 $28.45 $29.87 $31.37 $32.96 $34.61 $36.34
PARALEGAL 3 $22.91 $24.06 $25.28 $26.55 $27.87 $29.28 $30.75 $32.29 $33.90 $35.60 $37.37 $39.24
PERMIT TECHNICIAN $19.68 $20.67 $21.71 $22.83 $23.96 $25.16 $26.42 $27.75 $29.14 $30.61 $32.14 $33.75
PHYSICIAN ASSISTANT $55.54 $58.32 $61.25 $64.32 $67.52 $70.92 $74.47 $78.20 $82.12 $86.22 $90.53 $95.06
PLANNING TECHNICIAN $21.30 $22.35 $23.47 $24.65 $25.88 $27.18 $28.55 $29.96 $31.47 $33.04 $34.69 $36.43
PREVENTION AIDE $18.15 $19.06 $20.02 $21.02 $22.08 $23.19 $24.35 $25.58 $26.86 $28.22 $29.63 $31.12
PROG COMPL & TRAINING ANALYST $22.91 $24.06 $25.28 $26.55 $27.87 $29.28 $30.75 $32.29 $33.90 $35.60 $37.34 $39.24
PROGRAMMER ANALYST $26.51 $27.85 $29.24 $30.71 $32.24 $33.87 $35.56 $37.36 $39.23 $41.19 $43.25 $45.41
PROJECT MANAGER $32.22 $33.85 $35.54 $37.32 $39.19 $41.16 $43.22 $45.40 $47.66 $50.06 $52.56 $55.19
PROPERTY TAX ASSESSMENT SPEC 1 $20.24 $21.25 $22.32 $23.44 $24.62 $25.84 $27.14 $28.49 $29.92 $31.42 $32.98 $34.63
PROPERTY TAX ASSESSMENT SPEC 2 $22.32 $23.44 $24.62 $25.84 $27.14 $28.49 $29.92 $31.42 $32.98 $34.63 $36.36 $38.18
PROPERTY TAX ASSESSMENT TECH $18.37 $19.28 $20.24 $21.25 $22.32 $23.44 $24.62 $25.84 $27.14 $28.49 $29.92 $31.42
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PSYCHIATRIC NURSE 1 $31.24 $32.82 $34.45 $36.19 $38.02 $39.92 $41.92 $44.02 $46.23 $48.55 $50.98 $53.53
PSYCHIATRIC NURSE 2 $34.99 $36.74 $38.59 $40.52 $42.55 $44.68 $46.92 $49.28 $51.74 $54.35 $57.07 $59.92
PSYCHIATRIC TECHNICIAN $21.81 $22.91 $24.06 $25.28 $26.55 $27.87 $29.28 $30.75 $32.29 $33.90 $35.60 $37.37
PUBLIC HEALTH DATABASE ANALYST $31.24 $32.82 $34.45 $36.19 $38.02 $39.92 $41.92 $44.02 $46.23 $48.55 $50.98 $53.53
PUBLIC HEALTH EMERGENCY PREPAREDNESS COORDINATOR $30.69 $32.22 $33.85 $35.54 $37.32 $39.19 $41.16 $43.22 $45.40 $47.66 $50.04 $52.55
PUBLIC HEALTH NURSE 1 $31.24 $32.82 $34.45 $36.19 $38.02 $39.92 $41.92 $44.02 $46.23 $48.55 $50.98 $53.53
PUBLIC HEALTH NURSE 2 $34.99 $36.74 $38.59 $40.52 $42.55 $44.68 $46.92 $49.28 $51.74 $54.35 $57.07 $59.92
PUBLIC HEALTH NURSE 3 $38.73 $40.68 $42.72 $44.87 $47.11 $49.49 $51.95 $54.56 $57.30 $60.17 $63.18 $66.34
QUALITY ASSURANCE COORDINATOR $29.23 $30.70 $32.23 $33.86 $35.55 $37.33 $39.20 $41.17 $43.23 $45.41 $47.67 $50.06
RECORDS MANAGEMENT TECH 1 $18.15 $19.06 $20.02 $21.02 $22.08 $23.19 $24.35 $25.58 $26.86 $28.22 $29.63 $31.12
RECORDS MANAGEMENT TECH 2 $20.02 $21.02 $22.08 $23.19 $24.35 $25.58 $26.86 $28.22 $29.63 $31.12 $32.68 $34.31
REGISTERED DENTAL ASSISTANT 1 $24.12 $25.34 $26.62 $27.95 $29.35 $30.84 $32.38 $34.00 $35.72 $37.50 $39.38 $41.34
REGISTERED DENTAL ASSISTANT 2 $25.33 $26.61 $27.94 $29.34 $30.82 $32.37 $33.99 $35.71 $37.49 $39.37 $41.34 $43.41
REGISTERED NURSE 1 - BH $31.24 $32.82 $34.45 $36.19 $38.02 $39.92 $41.92 $44.02 $46.23 $48.55 $50.98 $53.53
REGISTERED NURSE 1 - PH $31.24 $32.82 $34.45 $36.19 $38.02 $39.92 $41.92 $44.02 $46.23 $48.55 $50.98 $53.53
REGISTERED NURSE 2 - BH $34.99 $36.74 $38.59 $40.52 $42.55 $44.68 $46.92 $49.28 $51.74 $54.35 $57.07 $59.92
REGISTERED NURSE 2 - PH $34.99 $36.74 $38.59 $40.52 $42.55 $44.68 $46.92 $49.28 $51.74 $54.35 $57.07 $59.92
SENIOR BUILDING INSPECTOR $27.84 $29.22 $30.70 $32.23 $33.86 $35.54 $37.32 $39.19 $41.16 $43.22 $45.38 $47.65
SENIOR BUILDING PLNCHK INSP $32.12 $33.76 $35.45 $37.22 $39.10 $41.06 $43.13 $45.29 $47.56 $49.93 $52.43 $55.05
SENIOR DISTRICT ATTORNEY INVST $29.95 $31.46 $33.03 $34.71 $36.44 $38.27 $40.19 $42.21 $44.33 $46.55 $48.88 $51.32
SENIOR PERMIT TECHNICIAN $22.13 $23.27 $24.42 $25.65 $26.93 $28.29 $29.70 $31.20 $32.77 $34.40 $36.12 $37.93
SENIOR PLANNER $30.69 $32.22 $33.85 $35.54 $37.32 $39.19 $41.16 $43.22 $45.40 $47.66 $50.04 $52.55
SENIOR SOCIAL WORKER A $30.62 $32.14 $33.77 $35.45 $37.25 $39.09 $41.05 $43.11 $45.28 $47.54 $49.92 $52.41
SENIOR SOCIAL WORKER B $33.50 $35.19 $36.94 $38.80 $40.74 $42.79 $44.92 $47.20 $49.57 $52.05 $54.65 $57.39
SITE MANAGER $20.92 $21.97 $23.07 $24.23 $25.44 $26.73 $28.07 $29.49 $30.95 $32.53 $34.16 $35.86
SOCIAL SERVICES AIDE $18.87 $19.81 $20.82 $21.87 $22.96 $24.10 $25.32 $26.60 $27.93 $29.33 $30.80 $32.34
SOCIAL WORKER 1 $24.37 $25.61 $26.87 $28.23 $29.65 $31.13 $32.69 $34.34 $36.06 $37.87 $39.76 $41.75
SOCIAL WORKER 2 $26.86 $28.22 $29.62 $31.12 $32.68 $34.33 $36.04 $37.86 $39.77 $41.75 $43.84 $46.03
SOCIAL WORKER 3 $29.36 $30.86 $32.40 $34.01 $35.73 $37.51 $39.39 $41.37 $43.45 $45.62 $47.90 $50.30
STAFF SERVICES ANALYST 1 $26.19 $27.49 $28.88 $30.33 $31.86 $33.45 $35.15 $36.89 $38.74 $40.69 $42.72 $44.86
STAFF SERVICES ANALYST 2 $28.86 $30.32 $31.85 $33.44 $35.12 $36.88 $38.73 $40.68 $42.72 $44.87 $47.11 $49.49
STAFF SERVICES SPECIALIST $25.27 $26.54 $27.86 $29.26 $30.72 $32.25 $33.88 $35.59 $37.38 $39.25 $41.21 $43.27
SUBSTANCE USE DISORDER SPEC 1 $23.40 $24.56 $25.82 $27.12 $28.48 $29.90 $31.41 $32.98 $34.62 $36.37 $38.19 $40.10
SUBSTANCE USE DISORDER SPEC 2 $25.82 $27.12 $28.49 $29.92 $31.42 $32.99 $34.64 $36.37 $38.20 $40.10 $42.11 $44.21
TELECOMMUNICATIONS TECHNICIAN $26.49 $27.83 $29.22 $30.70 $32.22 $33.85 $35.54 $37.32 $39.19 $41.16 $43.22 $45.38
TREAS/TAX COLLECTIONS OFFCR 1 $22.91 $24.06 $25.28 $26.55 $27.87 $29.28 $30.75 $32.29 $33.90 $35.60 $37.37 $39.24
TREAS/TAX COLLECTIONS OFFCR 2 $25.26 $26.51 $27.85 $29.24 $30.71 $32.24 $33.87 $35.56 $37.36 $39.23 $41.19 $43.25
TREASURER/TAX SPECIALIST 1 $20.24 $21.25 $22.32 $23.44 $24.62 $25.84 $27.14 $28.49 $29.92 $31.42 $32.98 $34.63
TREASURER/TAX SPECIALIST 2 $22.32 $23.44 $24.62 $25.84 $27.14 $28.49 $29.92 $31.42 $32.98 $34.63 $36.36 $38.18
TREASURER/TAX TECHNICIAN $21.25 $22.32 $23.44 $24.62 $25.84 $27.14 $28.49 $29.92 $31.42 $32.98 $34.63 $36.36
VETERANS SERVICE REP 1 $18.30 $19.23 $20.20 $21.22 $22.30 $23.41 $24.57 $25.83 $27.13 $28.49 $29.91 $31.41
VETERANS SERVICE REP 2 $20.17 $21.19 $22.26 $23.38 $24.54 $25.80 $27.08 $28.45 $29.87 $31.37 $32.96 $34.61
VICTIM/WITNESS ADVOCATE $22.83 $23.96 $25.16 $26.42 $27.75 $29.14 $30.61 $32.13 $33.76 $35.44 $37.21 $39.07
WELFARE FRAUD INVESTIGATOR 1 $26.57 $27.90 $29.29 $30.76 $32.31 $33.94 $35.64 $37.43 $39.29 $41.26 $43.32 $45.49
WELFARE FRAUD INVESTIGATOR 2 $28.80 $30.25 $31.75 $33.36 $35.02 $36.77 $38.63 $40.57 $42.59 $44.74 $46.98 $49.33
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OE3 MID-MANAGEMENT

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5 L6 L7
A&D PROG CLINICIAN/SUPERVISOR $35.53 $37.31 $39.18 $41.15 $43.21 $45.39 $47.65 $50.05 $52.55 $55.18 $57.94 $60.84
ALCOHOL & DRUG PROG CHIEF $35.53 $37.31 $39.18 $41.15 $43.21 $45.39 $47.65 $50.05 $52.55 $55.18 $57.94 $60.84
ALTERNATIVE SENTENCING MANAGER $30.66 $32.19 $33.80 $35.50 $37.28 $39.14 $41.11 $43.16 $45.33 $47.61 $49.99 $52.49
ANIMAL CONTROL SUPERVISOR $27.16 $28.52 $29.94 $31.44 $33.01 $34.66 $36.39 $38.23 $40.15 $42.16 $44.27 $46.48
ASSESSOR'S OFFICE MANAGER $25.26 $26.51 $27.85 $29.24 $30.71 $32.24 $33.87 $35.56 $37.36 $39.23 $41.19 $43.25
ASSISTANT BUILDING OFFICIAL $35.53 $37.31 $39.18 $41.15 $43.21 $45.39 $47.65 $50.05 $52.55 $55.18 $57.94 $60.84
ASSISTANT COUNTY ASSESSOR $32.22 $33.85 $35.54 $37.32 $39.19 $41.16 $43.22 $45.40 $47.66 $50.06 $52.56 $55.19
ASSISTANT DISTRICT ATTORNEY $63.69 $66.87 $70.21 $73.72 $77.41 $81.28 $85.35 $89.62 $94.09 $98.79 $103.73 $108.92
ASSISTANT PLANNING DIRECTOR $35.53 $37.31 $39.18 $41.15 $43.21 $45.39 $47.65 $50.05 $52.55 $55.18 $57.94 $60.84
ASST COUNTY CLERK-RECORDER $31.83 $33.43 $35.10 $36.85 $38.70 $40.65 $42.68 $44.84 $47.07 $49.43 $51.90 $54.50
ASST DIR DEPT OF CHILD SUP SVC $39.13 $41.09 $43.14 $45.30 $47.56 $49.94 $52.44 $55.06 $57.81 $60.70 $63.74 $66.93
ASST DIRECTOR OF PUBLIC HEALTH $45.34 $47.62 $50.01 $52.51 $55.14 $57.90 $60.81 $63.88 $67.06 $70.41 $73.93 $77.63
ASST TREASURER/TAX COLLECTOR $32.22 $33.85 $35.54 $37.32 $39.19 $41.16 $43.22 $45.40 $47.66 $50.06 $52.56 $55.19
BH ADMIN SERVICES OFFICER $40.00 $41.99 $44.09 $46.30 $48.62 $51.06 $53.61 $56.31 $59.14 $62.11 $65.22 $68.48
BH AOD PROGRAM ADMIN $43.73 $45.93 $48.24 $50.66 $53.19 $55.85 $58.65 $61.60 $64.68 $67.93 $71.33 $74.89
BH CONTINUING CARE COORDINATOR $40.00 $41.99 $44.09 $46.30 $48.62 $51.06 $53.61 $56.31 $59.14 $62.11 $65.22 $68.48
BH QUAL IMPROVEMENT/COMPL MGR $43.73 $45.93 $48.24 $50.66 $53.19 $55.85 $58.65 $61.60 $64.68 $67.93 $71.33 $74.89
BH UNIT SUPERVISOR $40.00 $41.99 $44.09 $46.30 $48.62 $51.06 $53.61 $56.31 $59.14 $62.11 $65.22 $68.48
BH UNIT SUPERVISOR-NURSING $40.00 $41.99 $44.09 $46.30 $48.62 $51.06 $53.61 $56.31 $59.14 $62.11 $65.22 $68.48
BLDG/GRDS MAINT SUPERVISOR 1 $24.22 $25.43 $26.70 $28.03 $29.45 $30.92 $32.47 $34.08 $35.79 $37.61 $39.49 $41.47
BLDG/GRDS MAINT SUPERVISOR 2 $25.43 $26.70 $28.03 $29.45 $30.92 $32.47 $34.08 $35.79 $37.61 $39.49 $41.46 $43.54
BUILDING OFFICIAL $39.15 $41.12 $43.18 $45.34 $47.62 $50.01 $52.51 $55.14 $57.90 $60.81 $63.85 $67.04
CHIEF APPRAISER $30.69 $32.22 $33.85 $35.54 $37.32 $39.19 $41.16 $43.22 $45.40 $47.66 $50.04 $52.55
CHIEF CODE ENFORCEMENT OFFICER $34.17 $35.89 $37.70 $39.58 $41.56 $43.64 $45.83 $48.13 $50.53 $53.06 $55.71 $58.50
CHIEF DEP PUB GRDN/CONSERVATOR $29.36 $30.86 $32.40 $34.01 $35.73 $37.51 $39.39 $41.37 $43.45 $45.62 $47.90 $50.30
CHILDRENS SERVICES COORDINATOR $34.71 $36.44 $38.27 $40.19 $42.21 $44.32 $46.53 $48.86 $51.32 $53.89 $56.58 $59.41
COMMUNITY CARE CASE MANAGER $21.19 $22.26 $23.38 $24.54 $25.80 $27.08 $28.45 $29.87 $31.37 $32.96 $34.61 $36.34
DA ADMINISTRATOR/ASSISTANT PUBLIC ADMIN $25.27 $26.54 $27.86 $29.26 $30.72 $32.25 $33.88 $35.59 $37.38 $39.25 $41.21 $43.27
DEPUTY AG COMM/SEALER OF WEIGHTS & MEASURE $34.25 $35.97 $37.76 $39.66 $41.64 $43.73 $45.91 $48.21 $50.63 $53.16 $55.82 $58.61
DEP DIR/SOC SERV PROGRAM MGR $40.85 $42.92 $45.07 $47.33 $49.70 $52.18 $54.80 $57.54 $60.42 $63.46 $66.63 $69.96
DEPARTMENT FISCAL OFFICER 1 $25.26 $26.51 $27.85 $29.24 $30.71 $32.24 $33.87 $35.56 $37.36 $39.23 $41.19 $43.25
DEPARTMENT FISCAL OFFICER 2 $27.84 $29.22 $30.70 $32.23 $33.86 $35.54 $37.32 $39.19 $41.16 $43.22 $45.38 $47.65
DIRECTOR OF NURSING - PH $47.49 $49.87 $52.38 $54.99 $57.74 $60.63 $63.68 $66.87 $70.21 $73.73 $77.42 $81.29
DIV DIR VETERANS SVCS OFFICER $27.84 $29.22 $30.70 $32.23 $33.86 $35.54 $37.32 $39.19 $41.16 $43.22 $45.38 $47.65
ELIGIBILITY SUPERVISOR $25.26 $26.51 $27.85 $29.24 $30.71 $32.24 $33.87 $35.56 $37.36 $39.23 $41.19 $43.25
EMPLOYMENT & TRNG WKR SUP $31.36 $32.95 $34.58 $36.32 $38.15 $40.06 $42.06 $44.17 $46.39 $48.72 $51.16 $53.71
FISCAL SUPPORT COORD $22.11 $23.21 $24.38 $25.61 $26.88 $28.24 $29.66 $31.13 $32.70 $34.34 $36.06 $37.86

County of Plumas
Pay Schedule

Effective as of 08/05/2025 per Board of Supervisors Resolution Number 2025-9047; revised as of 08/10/2025 per Resolution Number 2025-9046
and adopted by the Board as of 08/19/2025 per Resolution Number 2025-XXXX

HOURLY RATE
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Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5 L6 L7
GEO INFO SYSTEM (GIS) COORD $32.22 $33.85 $35.54 $37.32 $39.19 $41.16 $43.22 $45.40 $47.66 $50.06 $52.56 $55.19
GRANT COMPLIANCE OFFICER $21.81 $22.91 $24.06 $25.28 $26.55 $27.87 $29.28 $30.75 $32.29 $33.90 $35.60 $37.37
HEALTH EDUCATION COORDINATOR 2 $30.69 $32.22 $33.85 $35.54 $37.32 $39.19 $41.16 $43.22 $45.40 $47.66 $50.04 $52.55
LIBRARY LITERACY PROGRAM COORD $21.25 $22.32 $23.44 $24.62 $25.84 $27.14 $28.49 $29.92 $31.42 $32.98 $34.63 $36.36
MNTL HLTH SERVICES ACT COORD $34.71 $36.44 $38.27 $40.19 $42.21 $44.32 $46.53 $48.86 $51.32 $53.89 $56.58 $59.41
OFFICE SUPERVISOR $22.50 $23.62 $24.82 $26.06 $27.38 $28.73 $30.17 $31.68 $33.27 $34.92 $36.67 $38.51
PERMIT MANAGER $25.26 $26.51 $27.85 $29.24 $30.71 $32.24 $33.87 $35.56 $37.36 $39.23 $41.19 $43.25
PH ADMIN SERVICES OFFICER $40.00 $41.99 $44.09 $46.30 $48.62 $51.06 $53.61 $56.31 $59.14 $62.11 $65.22 $68.48
PROGRAM CHIEF-NURSING $35.53 $37.31 $39.18 $41.15 $43.21 $45.39 $47.65 $50.05 $52.55 $55.18 $57.94 $60.84
PROGRAM MANAGER 1 $36.97 $38.83 $40.78 $42.82 $44.97 $47.23 $49.60 $52.09 $54.68 $57.43 $60.30 $63.32
PROGRAM MANAGER 2 $38.83 $40.78 $42.82 $44.97 $47.23 $49.60 $52.09 $54.68 $57.43 $60.30 $63.32 $66.48
PUBLIC HEALTH PROG DIV CHIEF $33.81 $35.51 $37.29 $39.15 $41.12 $43.18 $45.34 $47.62 $50.01 $52.51 $55.14 $57.89
RECORDS MGMT COORDINATOR $21.82 $22.92 $24.07 $25.28 $26.55 $27.88 $29.28 $30.75 $32.29 $33.91 $35.61 $37.39
SENIOR SERVICES DIVISION DIR. $25.88 $27.18 $28.56 $29.98 $31.48 $33.07 $34.73 $36.47 $38.29 $40.22 $42.23 $44.34
SOCIAL SERVICES SUPERVISOR 1 $32.04 $33.65 $35.35 $37.13 $39.00 $40.95 $43.00 $45.14 $47.41 $49.79 $52.28 $54.89
SOCIAL SERVICES SUPERVISOR 2 $36.97 $38.83 $40.78 $42.82 $44.97 $47.23 $49.60 $52.09 $54.68 $57.43 $60.30 $63.32
STAFF SERVICES MANAGER $35.52 $37.30 $39.17 $41.14 $43.20 $45.36 $47.64 $50.03 $52.54 $55.17 $57.93 $60.82
VICTIM/WITNESS COORDINATOR $30.66 $32.19 $33.80 $35.50 $37.28 $39.14 $41.11 $43.16 $45.33 $47.61 $49.99 $52.49
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PROBATION MID-MANAGEMENT

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
DEPARTMENT FISCAL OFFICER 1 $23.40 $24.59 $25.82 $27.13 $28.47 $29.89 $31.40 $32.98 $34.62 $36.36
DEPARTMENT FISCAL OFFICER 2 $25.80 $27.09 $28.45 $29.87 $31.38 $32.96 $34.60 $36.34 $38.16 $40.07
SUPERVISING PROBATION OFFICER $27.78 $29.17 $30.64 $32.17 $33.79 $35.49 $37.26 $39.14 $41.10 $43.15

HOURLY RATE

County of Plumas
Pay Schedule

Effective as of 08/05/2025 per Board of Supervisors Resolution Number 2025-9047; revised as of 08/10/2025 per Resolution Number 2025-9046
and adopted by the Board as of 08/19/2025 per Resolution Number 2025-XXXX
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PROBATION ASSC

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
ADMINISTRATIVE ASSISTANT 1 $16.79 $17.62 $18.51 $19.42 $20.41 $21.42 $22.49 $23.63 $24.79 $26.04
ADMINISTRATIVE ASSISTANT 2 $17.62 $18.51 $19.42 $20.41 $21.42 $22.49 $23.63 $24.79 $26.04 $27.34
DEPUTY PROBATION OFFICER 1 $20.12 $21.15 $22.20 $23.32 $24.48 $25.72 $27.00 $28.36 $29.79 $31.27
DEPUTY PROBATION OFFICER 2 $21.77 $22.87 $24.03 $25.23 $26.50 $27.83 $29.21 $30.69 $32.23 $33.85
DEPUTY PROBATION OFFICER 3 $24.00 $25.20 $26.47 $27.78 $29.17 $30.63 $32.16 $33.77 $35.46 $37.24
DETENTION COORDINATOR $21.26 $22.32 $23.46 $24.63 $25.87 $27.17 $28.54 $29.97 $31.46 $33.03
LEGAL SERVICES ASSISTANT 1 $16.79 $17.62 $18.51 $19.42 $20.41 $21.42 $22.49 $23.63 $24.79 $26.04
LEGAL SERVICES ASSISTANT 2 $18.51 $19.42 $20.41 $21.42 $22.49 $23.63 $24.79 $26.04 $27.34 $28.72
MANAGEMENT ANALYST 1 $23.75 $24.94 $26.19 $27.51 $28.87 $30.34 $31.85 $33.44 $35.12 $36.88
MANAGEMENT ANALYST 2 $26.43 $27.75 $29.14 $30.60 $32.13 $33.75 $35.44 $37.22 $39.08 $41.04
OFFICE ASSISTANT 1 $16.79 $17.62 $18.51 $19.42 $20.41 $21.42 $22.49 $23.63 $24.79 $26.04
OFFICE ASSISTANT 2 $17.62 $18.51 $19.42 $20.41 $21.42 $22.49 $23.63 $24.79 $26.04 $27.34
OFFICE ASSISTANT 3 $19.42 $20.41 $21.42 $22.49 $23.63 $24.79 $26.04 $27.34 $28.72 $30.15
PROB PROG COORD/ADMIN ASSIST $21.14 $22.21 $23.31 $24.49 $25.73 $27.01 $28.37 $29.81 $31.30 $32.86
PROBATION ASSISTANT $16.95 $17.80 $18.69 $19.62 $20.61 $21.63 $22.73 $23.87 $25.07 $26.32
PROBATION REPORT WRITER $20.20 $21.21 $22.28 $23.39 $24.58 $25.81 $27.10 $28.46 $29.88 $31.39

County of Plumas
Pay Schedule

Effective as of 08/05/2025 per Board of Supervisors Resolution Number 2025-9047; revised as of 08/10/2025 per Resolution Number 2025-9046
and adopted by the Board as of 08/19/2025 per Resolution Number 2025-XXXX

HOURLY RATE
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SHERIFF EMPLOYEE ASSC

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
ASSISTANT PROGRAM MANAGER $19.03 $19.99 $20.99 $22.04 $23.15 $24.30 $25.52 $26.80 $28.14 $29.57
CORRECTIONAL OFFICER 1 $22.78 $23.91 $25.11 $26.37 $27.69 $29.09 $30.54 $32.07 $33.69 $35.37
CORRECTIONAL OFFICER 2 $25.10 $26.36 $27.68 $29.08 $30.54 $32.08 $33.68 $35.38 $37.14 $39.01
CORRECTIONAL SERGEANT $27.84 $29.22 $30.70 $32.23 $33.86 $35.54 $37.32 $39.19 $41.16 $43.22
CRIME ANALYST $21.42 $22.50 $23.63 $24.80 $26.06 $27.37 $28.74 $30.18 $31.69 $33.28
DEP SHERIFF 2/COM EQUIP COORD $35.29 $37.06 $38.90 $40.86 $42.91 $45.06 $47.33 $49.70 $52.20 $54.80
DEPUTY SHERIFF 1 $25.82 $27.12 $28.49 $29.92 $31.42 $32.99 $34.64 $36.37 $38.20 $40.10
DEPUTY SHERIFF 2 $28.44 $29.88 $31.37 $32.94 $34.60 $36.34 $38.15 $40.06 $42.07 $44.18
DEPUTY SHERIFF 2-ADVANCED $29.94 $31.45 $33.02 $34.69 $36.43 $38.26 $40.18 $42.18 $44.29 $46.54
DEPUTY SHERIFF 2-INTERMEDIATE $29.30 $30.77 $32.32 $33.94 $35.63 $37.43 $39.31 $41.28 $43.34 $45.52
SH INVSTG/CANNABIS CODE COMPL $34.49 $36.23 $38.03 $39.94 $41.94 $44.05 $46.26 $48.59 $51.01 $53.57
SHERIFF DISPATCHER 1 $22.78 $23.91 $25.11 $26.37 $27.69 $29.09 $30.54 $32.07 $33.69 $35.37
SHERIFF DISPATCHER 2 $24.32 $25.54 $26.83 $28.16 $29.58 $31.07 $32.62 $34.26 $35.98 $37.78
SHERIFF DISPATCHER 2 - INTERMEDIATE $25.06 $26.30 $27.62 $29.00 $30.46 $31.98 $33.58 $35.26 $37.02 $38.87
SHERIFF DISPATCHER 2 - ADVANCED $25.54 $26.83 $28.16 $29.58 $31.07 $32.62 $34.26 $35.98 $37.78 $39.66
SHERIFF EMERGENCY SERVICES & TRAINING COORD. $27.88 $29.28 $30.73 $32.29 $33.91 $35.62 $37.40 $39.28 $41.24 $43.31
SHERIFF INVESTIGATOR $30.59 $32.12 $33.76 $35.45 $37.22 $39.10 $41.06 $43.13 $45.29 $47.56
SHERIFF INVESTIGATOR SERGEANT $37.30 $39.17 $41.14 $43.19 $45.35 $47.63 $50.02 $52.51 $55.14 $57.90
SHERIFF INVESTIGATOR-ADVANCED $32.20 $33.83 $35.51 $37.30 $39.17 $41.14 $43.19 $45.35 $47.63 $50.02
SHERIFF INVESTIGATOR-INTERMED $31.52 $33.10 $34.77 $36.52 $38.35 $40.27 $42.28 $44.40 $46.63 $48.97
SHERIFF SERGEANT $32.12 $33.76 $35.45 $37.22 $39.10 $41.06 $43.13 $45.29 $47.56 $49.93
SHERIFF SERGEANT-ADVANCED $34.64 $36.37 $38.21 $40.12 $42.13 $44.24 $46.46 $48.79 $51.23 $53.78
SHERIFF SERGEANT-INTERMEDIATE $33.89 $35.59 $37.38 $39.26 $41.23 $43.30 $45.46 $47.74 $50.14 $52.64
SHERIFF SERVICES ASSISTANT 1 $20.57 $21.59 $22.68 $23.82 $25.02 $26.28 $27.60 $28.98 $30.44 $31.97
SHERIFF SERVICES ASSISTANT 2 $22.67 $23.81 $25.01 $26.27 $27.59 $28.97 $30.43 $31.96 $33.56 $35.24

County of Plumas
Pay Schedule

Effective as of 08/05/2025 per Board of Supervisors Resolution Number 2025-9047; revised as of 08/10/2025 per Resolution Number 2025-9046
and adopted by the Board as of 08/19/2025 per Resolution Number 2025-XXXX

HOURLY RATE
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SHERIFF EMPLOYEE ASSC MID-MGMT

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
ASST DIR OF EMERGENCY SERVICES $29.09 $30.54 $32.08 $33.68 $35.38 $37.14 $39.01 $40.96 $43.01 $45.17
COMMUNICATIONS SUPER ADVANCED $29.41 $30.90 $32.45 $34.07 $35.77 $37.57 $39.46 $41.42 $43.50 $45.68
COMMUNICATIONS SUPER INTERMED $28.85 $30.30 $31.82 $33.42 $35.08 $36.84 $38.70 $40.64 $42.67 $44.81
COMMUNICATIONS SUPERVISOR $28.01 $29.41 $30.90 $32.45 $34.07 $35.77 $37.57 $39.46 $41.42 $43.50
JAIL COMMANDER $40.09 $42.12 $44.23 $46.45 $48.77 $51.20 $53.78 $56.48 $59.32 $62.29
SH INV SGT/CODE COMPLIANCE SUP $40.09 $42.12 $44.23 $46.45 $48.77 $51.20 $53.78 $56.48 $59.32 $62.29
SHERIFF ADMIN SERGEANT $37.30 $39.17 $41.14 $43.19 $45.35 $47.63 $50.02 $52.51 $55.14 $57.90
SHERIFF FISCAL OFFICER 1 $28.68 $30.11 $31.62 $33.19 $34.87 $36.62 $38.47 $40.39 $42.41 $44.53
SHERIFF FISCAL OFFICER 2 $33.85 $35.54 $37.34 $39.22 $41.18 $43.25 $45.43 $47.69 $50.09 $52.60
SHERIFF PATROL COMMANDER $40.09 $42.12 $44.23 $46.45 $48.77 $51.20 $53.78 $56.48 $59.32 $62.29
SHERIFF'S OFFICE MANAGER $28.56 $29.99 $31.49 $33.07 $34.73 $36.47 $38.30 $40.22 $42.24 $44.36
SHERIFF'S SPECIAL OPS SGT $37.30 $39.17 $41.14 $43.19 $45.35 $47.63 $50.02 $52.51 $55.14 $57.90

County of Plumas
Pay Schedule

Effective as of 08/05/2025 per Board of Supervisors Resolution Number 2025-9047; revised as of 08/10/2025 per Resolution Number 2025-9046
and adopted by the Board as of 08/19/2025 per Resolution Number 2025-XXXX

HOURLY RATE

Page 439 of 628



UNDERSHERIFF

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
UNDERSHERIFF $46.06 $48.37 $50.79 $53.33 $56.00 $58.80 $61.74 $64.83 $68.08 $71.49

and adopted by the Board as of 08/19/2025 per Resolution Number 2025-XXXX

HOURLY RATE

County of Plumas
Pay Schedule

Effective as of 08/05/2025 per Board of Supervisors Resolution Number 2025-9047; revised as of 08/10/2025 per Resolution Number 2025-9046
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Item 3.A.2.  

 

PLUMAS COUNTY 
HUMAN RESOURCES DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Sara James, Deputy County Counsel III/Interim Human Resources Director 
MEETING DATE: August 19, 2025 
SUBJECT: 11:00 AM - PUBLIC HEARING: Pursuant to AB 2561, agencies are required to 

annually present the status of vacancies, recruitment, and retention efforts at a 
public hearing prior to the adoption of their annual budget; discussion and 
possible action. 

 
Recommendation: 
11:00 AM - PUBLIC HEARING: Pursuant to AB 2561, agencies are required to annually present the status of 
vacancies, recruitment, and retention efforts at a public hearing prior to the adoption of their annual budget; 
discussion and possible action. 

Background and Discussion: 
. 

Action: 

11:00 AM - PUBLIC HEARING: Pursuant to AB 2561, agencies are required to annually present the status of 
vacancies, recruitment, and retention efforts at a public hearing prior to the adoption of their annual budget; 
discussion and possible action. 

Fiscal Impact: 

. 

Attachments: 
1. Notice of Public Hearing - AB2561 
2. Working - AB2561 - presentation 
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                       NOTICE OF PUBLIC HEARING 
 
 
 

 
AB 2561 – REVIEW OF VACANCIES, RECRUITMENT, AND RETENTION EFFORTS  
FOR THE COUNTY OF PLUMAS 

 

Notice is hereby given that the Board of Supervisors (“Board”) of the County of Plumas (“Agency”) 
will hold a public hearing on August 19, 2025, at 11:00 a.m. in the Board of Supervisors’ meeting 
room located at 520 Main Street, Room 308, Quincy, CA 95971, in accordance with Government 
Code § 3502.3 (AB 2561). 

Pursuant to AB 2561, public agencies are required to annually present the status of vacancies, 
recruitment, and retention efforts at a public hearing prior to the adoption of their annual budget. 

At the scheduled time and date, the Board will hear and consider all public comments related to 
this item.  Relevant documents will be available for public review starting on August 15, 2025, on 
the Agency’s website at Plumascounty.com. These documents will also be accessible at the Board 
Clerk’s office during regular business hours, Monday through Friday. 8 a.m. to 4 p.m., excluding 
holidays, in compliance with the Ralph M. Brown Act (California Government Code 54950 et seq.). 

 

For any questions regarding this notice, please contact the Clerk of the Board at 530-283-6170. 

 

Allen Hiskey 

Clerk of the Board 

 

Published: Plumas Sun 08-08-2025; Mountain Messenger 08-08-2025 
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STATUS OF 
VACANCIES, 
RECRUITMENT 
AND RETENTION
FY 25-26 PUBLIC HEARING

AUGUST 19, 2025
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AB2561: Vacancy List of Public Employees

A new law became effective January 1, 2025, which requires public agencies to 
present vacancy information and recruitment and retention efforts annually, with a 
focus on bargaining units with a vacancy rate of 20% or higher.
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Workforce Demographics

Allocated Positions Filled Positions Vacant Positions Average Service 
Years –Current 

423.746 333.651 90.095 10.7*

*The County does not currently track this data, this is based on numbers 
provided by Management Counsel for Employee Appreciation, and does not 
include vacancies

Page 445 of 628



Recruitment and Retention Data

 Applications received 01/01/2025 - 08/15/2025 = 276
 Qualified: 254 Disqualified: 22

 New Hires 07/01/2024 – 06/30/2025 = 120

 New Hires 07/01/2025 – 08/15/2025 = 17
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Vacancies by Bargaining Unit
Bargaining Unit Total Positions Vacancies Vacancy Rate

Confidential 18.000 3.000 16.67%

Mid-Management 51.890 7.000 13.49%

Probation 12.000 0.000 0.00%

Public Work Mid-Management & 
Supervisors

10.000 1.000 10.00%

Public Works 48.000 6.000 12.50%

Sheriff’s Mid-Management 8.000 1.000 19.51%

Undersheriff 1.000 0.000 0.00%

Department Heads 19.000 2.000 10.53%

Elected 11.000 0.000 0.00%

Contract 5.125 1.000 19.51%

Probation Mid-Management 2.000 1.000 50.00%

*As of June 30, 2025
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Vacancies by Bargaining Unit (above 20%)

Department Total Positions Vacancies Vacancy Rate

General 175.731 53.095 30.21%

Probation Mid-Management 2.000 1.000 50.00%

Sheriff’s Department 62.000 15.000 24.19%

*As of June 30, 2025
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Additional Information for Sheriff’s 
Department

 (1) The total number of job vacancies within the bargaining unit.
 As of 8/14/25 there are 62 positions allocated and 14 vacant, allocated as follows:

 Deputy Sheriff I – 7 Vacancies

 Sheriff Dispatcher I – 1 Vacancy

 Correctional Officer I – 5 Vacancies

 Deputy Sheriff II – 1 Vacancy

 This has significantly improved from 2023 when there were 20 vacancies out of 
including 5 Vacancies in Dispatch and 9 Vacancies in Correctional Officers
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Additional Information for Sheriff’s 
Department

 (2) The total number of applicants for vacant positions within the bargaining unit.
 In 2025 there were 42 applications 25 for Deputy Sheriff, 9 for Correctional Officer, and 

8 for Dispatcher

 Current Data
  1 Vacancy Dispatch – 2 applicants pending background 

 5 Vacancies Corrections– 1 started 8/14, 2 applicants pending background

 7 Vacancies Patrol (Deputy Sheriff)– 3 in background, 1 lateral applicant, and 4 pending 
interviews
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Additional Information for Sheriff’s 
Department

 The average number of days to complete the hiring process from when a position 
is posted.
 The Sheriff’s Department has been understaffed for several years, with ongoing 

postings that are have been active for several years.  The Correctional Officer position 
has been active since October 2, 2015, and the Deputy Sheriff has been active since 
2021. Because of this, there is no way to tie a specific vacancy to a specific applicant in 
order to track the average number of days.
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Additional Information for Sheriff’s 
Department

 (4) Opportunities to improve compensation and other working conditions.
 The County has aggressively addressed compensation issues with the Sheriff’s 

Department, providing a 20% increase to the unit in 2023, as well as $10,000 hiring 
bonuses for Deputies, Dispatchers and Correctional Officers.  Currently the county is 
working on a salary study to determine how Plumas County wages compare to other 
Counties. 
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High Demand Positions

 Behavioral Health Therapists

 Public Health Nurses

 Licensed Social Workers

 Public Works Maintenance Workers

 Facility Services Workers

 High Level Management/Department Heads
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Recruitment and Retention Challenges

 Wages

 Cost of Living

 Health Insurance Rates

 Staffing Shortages

 Burn-out

 Department Stability
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Statistical Data For Retention

 Plumas County tends to retain employees for a long time, with the average current employee 
staying approximately 10 years (based on information provided by management counsel and not 
accounting for vacancies) and well over 40 employees who have been with the County for 20 
years or more.

Bureau of Labor Statistics
 In January 2024, wage and salary workers in the public sector had a median tenure of 6.2 years, 

nearly twice the median for private-sector employees (3.5 years). One factor behind this difference 
is age. About 3 in 4 government workers were age 35 and over, compared with about 3 in 5 
private wage and salary workers. 

 Gen Z: Average 1 year 8 months
 Millennials: Average 5 years
 Gen X: Average 7.8
 Baby Boomers: 8.4
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Recruitment 
Strategies
 Hiring Process

 Skills-based Hiring

 Recruitment Timelines and Enhancements

 Transparency

 Communication

 Strategic and Collaborative Partnerships

  Employer Branding/Community Engagement

 Career Fairs

 One-Day Hiring Events

 Social Media Campaigns 

 Targeted Applicant Sourcing/Outreach 

 Wages

  Hiring Incentives 

 Deputies, Correctional Officers and Dispatchers

 Reviewing Salary Studies
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Retention Strategies

 Market-based Salaries
 Plumas County has a contract for a comprehensive 

salary study

 Comprehensive Benefits Package
 85-15 split for insurance premiums

 Generous leave

 Employee Assistance Program (EAP)

 Flexible Schedules

 County Provided Trainings
 Mentoring and Coaching
 Creating Career Ladders
 Recognition
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Thank you!
Questions?

Page 458 of 628



Item 3.A.3.  

 

PLUMAS COUNTY 
HUMAN RESOURCES DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Josh Brechtel, County Counsel 
MEETING DATE: August 19, 2025 
SUBJECT: A) Adopt RESOLUTION ratifying the Memorandum of Understanding between 

Plumas County and the Probation Association and the Mid-Management 
Probation Association; (General Fund Impact); approved as to form by County 
Counsel; discussion and possible action. Roll call vote 
 
B) Approve and authorize Chair to sign a Memorandum of Understanding between 
Plumas County and the Probation Association; effective January 1, 2025, through 
December 31, 2026; (General Fund Impact); approved as to form by County 
Counsel; discussion and possible action. 
 
C) Approve and authorize Chair to sign a Memorandum of Understanding between 
Plumas County and the Probation Mid-Management Association; effective 
January 1, 2025, through December 31, 2026; (General Fund Impact); approved as 
to form by County Counsel; discussion and possible action. 

 
Recommendation: 
A) Adopt RESOLUTION ratifying the Memorandum of Understanding between Plumas County and the 
Probation Association and the Mid-Management Probation Association; (General Fund Impact); approved as 
to form by County Counsel; discussion and possible action. Roll call vote 
 
B) Approve and authorize Chair to sign a Memorandum of Understanding between Plumas County and the 
Probation Association; effective January 1, 2025, through December 31, 2026; (General Fund Impact); 
approved as to form by County Counsel; discussion and possible action. 
 
C) Approve and authorize Chair to sign a Memorandum of Understanding between Plumas County and the 
Probation Mid-Management Association; effective January 1, 2025, through December 31, 2026; (General 
Fund Impact); approved as to form by County Counsel; discussion and possible action. 

Background and Discussion: 
1. Term of MOU: 24 Months (1-1-25 to 12-31-26) 
2. Wage: 10% increase first pay period following the approval. The County will complete a salary 

study in Fiscal Year 25/26.  If the County has not adjusted wages based on the salary study by July 
1, 2026, then the issue of wages can be reopened at the option of the unit for the remainder of the 
term of the MOU. 

3. Lump Sum: $2,500 
4. Longevity Pay: Employees will earn longevity pay, reportable to CalPERS as special 

compensation, beginning the first full pay period following Board ratification of this MOU, upon 
completing seven (7), ten (10), fourteen (14), eighteen (18), twenty-one (21), twenty-four (24) and 
twenty-seven (27) years of regular continuous service measured from the date of hire. Each 
longevity increment constitutes a five percent (5%) ongoing increase calculated on the 
employee’s current base wage. Longevity pay compounds. The maximum longevity pay 
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constitutes a thirty-five percent (35%) ongoing increase calculated on the employee’s current 
base wage upon completion of twenty-seven (27) years of continuous and compensation service. 

5. Bilingual: Increase incentive pay from $35 to $70 per month 
6. CTO Tracking: Move accrual cap tracking from Departments to Payroll 
7. Health Benefit: Increase opt-out $200 to $300 per month to match other Units 
8. Training Officer: Training Officer 2 for the Probation Department (1 for admin and 1 for probation 

officers) 2.5% at all times when assigned as the training officer, and an additional 2.5% (for a total 
of 5%) when training 

9. Sick Payoff Tier: The County will cash-out an employee’s accrued sick leave upon the employee’s 
death, retirement, lay-off or resignation while in good-standing with the County as follows for 
those hired and employed on and before August 30, 2025: 
10 to 14 years of continuous service = thirty-five percent (35%) of accrued sick leave. 
15 to 19 years of continuous service = forty percent (40%) of accrued sick leave. 
20 or more years of continuous service = fifty percent (50%) of accrued sick leave. 
For those hired and employed on and after September 1, 2025: 
15 years of continuous service = thirty-five percent (35%) of accrued sick leave. 
16 to 19 years of continuous service = forty percent (40%) of accrued sick leave. 
20 or more years of continuous service = fifty percent (50%) of accrued sick leave. 

10. The value of the accrued sick leave shall be based upon the employee’s hourly wage at the end of 
employment. 

11. Vacation Accrual: Set single 336 hr. cap. 
12. Release Time Bank (New Section): The County is open to an Association release time provision 

that relies on employee leave donations.  The County is willing to provide 40 hours of paid release 
time on a one-time basis to help initiate the bank. 

13. Vacation Sellback: Updated to comply with IRS requirement. 
14. Family Death Leave: Updated to be consistent with CA law 

 
  
The negotiation team consisted of Interim Human Resources Director for the Board of Supervisors and 
Kristina Wicker-Estes for the Probation Unit, and the resolution and resultant MOU have been approved as to 
form by County Counsel. 

Action: 

A) Adopt RESOLUTION ratifying the Memorandum of Understanding between Plumas County and the 
Probation Association and the Mid-Management Probation Association; (General Fund Impact); approved as 
to form by County Counsel; discussion and possible action. Roll call vote 
 
B) Approve and authorize Chair to sign a Memorandum of Understanding between Plumas County and the 
Probation Association; effective January 1, 2025, through December 31, 2026; (General Fund Impact); 
approved as to form by County Counsel; discussion and possible action. 
 
C) Approve and authorize Chair to sign a Memorandum of Understanding between Plumas County and the 
Probation Mid-Management Association; effective January 1, 2025, through December 31, 2026; (General 
Fund Impact); approved as to form by County Counsel; discussion and possible action. 

Fiscal Impact: 

General Fund Impact - as approved in FY 25/26 preliminary recommended budget 

Attachments: 
1. Resolution ratifying the MOU between Probation Unit FINAL 
2. Probation MOU FINAL 
3. Probation Mid Management MOU FINAL 
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RESOLUTION NO. 2025- 
 

RESOLUTION RATIFYING THE MEMORANDA OF 
UNDERSTANDING BETWEEN THE COUNTY OF PLUMAS AND THE 

PROBATION ASSOCIATION AND THE MID-MANAGEMENT 
PROBATION ASSOCIATION 

 
WHEREAS, the negotiation team for the Board of Supervisors and the negotiation 
team for the Probation Association and the Mid-Management Probation Association 
have met and conferred in good faith and have reached a tentative agreement for the 
Memoranda of Understanding covering wages, hours and other terms and conditions 
of employment. The period covered under these tentative agreements is January 1, 
2025 to December 31, 2026. 

 
WHEREAS, the Board of Supervisors has reviewed and concurs with terms 
and conditions of the Memoranda of Understanding for the Probation 
Association and the Mid-Management Probation Association. 

 
NOW THEREFORE, BE IT RESOLVED by the Plumas County Board of 
Supervisors as follows: 

 
1.  Board of Supervisors ratifies and accepts the Memoranda of 

Understanding for the Probation Association and the Mid-Management 
Probation Association has been set forth in the copies of the Memoranda of 
Understanding attached to this Resolution as Exhibit A and Exhibit B. 

2.  The County Auditor/Controller and Human Resources Director, are hereby 
directed to implement the provisions of these Memoranda of 
Understanding, and the Board Chair is authorized to execute the individual 
Memoranda of Understanding and any other documents related hereto in 
order to carry out this ratification. 

 
The foregoing Resolution was duly passed and adopted by the Board of Supervisors 
of the County of Plumas, State of California, at a regular meeting of said Board held 
on the 19th day of August 2025 by the following vote: 
 

  AYES:  Supervisors  
  NOES:  Supervisors  
  ABSENT: Supervisors  
       _____________________________________________ 
       Chairperson, Board of Supervisors 

ATTEST: 
 
 

_____________________________________________ 
Clerk of the Board 
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PROBATION UNIT 
 

MEMORANDUM OF UNDERSTANDING 
 

 
Pursuant to the provisions of the Meyers-Milias-Brown Act Section 3500 et seq. of the 
Government Code of the State of California and the Rules and Regulations of the County 
of Plumas, hereinafter called "County", the following Memorandum of Understanding, 
hereinafter called “MOU”, is established for those classifications in the Probation Unit, 
represented by the Plumas County Probation Association, hereinafter called “Association”. 
 
This Memorandum of Understanding represents the good faith effort of both parties to 
reach agreement on matters of wages, hours and conditions of employment for employees 
in the Probation Unit.  It is understood that this agreement is not binding on the County 
until such time as it is ratified by the membership of the Association and the Plumas County 
Board of Supervisors.  
 
1.00 GENERAL CONDITIONS 
 
1.01 RECOGNITION 
 
The County recognizes the Association as the exclusive representative for employees 
designated to Probation Unit of County employees pursuant to Section 3510(b) of the 
California Government Code and the Rules and Regulations of Plumas County. 
 
The classifications of County positions designated to the Probation Unit are as shown in 
Appendix “A” of this Memorandum of Understanding. 
 
1.02  MANAGEMENT RIGHTS 
 
The County retains, solely and exclusively, all of its rights, powers and authority that it 
exercised or held prior to the execution of this Agreement, except as expressly limited by 
a specific provision of this Agreement.  The County’s management rights include, but are 
not limited to, the following:   

1. To manage and direct its business and personnel;  
2. To manage, control, and determine the mission of its departments, building 

facilities, and operations;  
3. To create, change, combine or abolish jobs, departments and facilities in whole or 

in part;  
4. To direct the work force;  
5. To increase or decrease the size of the work force and determine the number of 

employees needed;  
6. To hire, transfer, promote, layoff, and maintain the discipline and efficiency of its 

employees;  
7. To establish work standards, schedules of operation and reasonable work load;  
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8. To specify or assign work requirements and require overtime;  
9. To schedule work, working hours and shifts; to furlough employees for limited 

duration;  
10.  To adopt rules of conduct;  
11.  To determine the type and scope of work to be performed by County employees 

and the services to be provided;  
12.  To classify positions and determine the content and title of such classifications;  
13.  To determine the methods, processes, means, and places of providing services; 
14. To take whatever action necessary to prepare for and operate in an emergency, 

including with respect to issues within the scope of the Union’s representation as 
provided by the Meyer-Milias-Brown Act; and 

15. To contract for services. 
 

1.03 ASSOCIATON SECURITY 
 
The Union may post within the employee rest area a written notice, which sets forth the 
classifications included within the representation unit referred to in this Memorandum of 
Understanding and the name and address of recognized organization.  The Union agrees 
that it has a duty to provide fair and non-discriminatory representation to all employees in 
all classes of the units for which this Section is applicable. 
 
1.04  PAYROLL DEDUCTIONS 
 
The Association shall provide the Human Resources Department with a written 
authorization, on a form approved by the County, signed by each employee in the unit who 
authorizes a payroll deduction and setting forth the full amount to be deducted each month.  
The County Auditor will forward to the Association in a timely manner the dues collected 
each month from members in the unit authorizing such deduction. 
 
The Association shall immediately notify Human Resources of any changes or 
cancellations in the authorized deductions.  The County shall not be liable to the 
Association, the Employees, or any other party by reason of this section, for the remittance 
of payment of any sum other than the actual amount of deductions authorized to be 
withheld by payroll deduction.  The Association agrees to indemnify and hold the County 
harmless against any and all claims, demands, suits, orders, judgment or other forms of 
liability that may arise out of or by reason of action taken by employees or others under 
this section. 
 
The effective date of Association dues for such employees shall be the beginning of the 
first pay period of employment or the pay period this subsection becomes effective for 
current employees, whichever is later. 
 
The Employee’s earnings must be sufficient to cover the amount of the dues authorized.  
When an employee is in a non-pay status for an entire pay period, no withholding will be 
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made to cover the pay period from future earnings.  In the case of an employee who is in 
a non-pay status during only part of the pay period, and the salary is not sufficient to 
cover the full withholding, no deduction shall be made.  In this connection, all other legal 
and required deductions (including health care deductions) have priority over Association 
dues.   
 
1.05 USE OF COUNTY FACILITIES  
 
With approval of the County, the Association may use certain county facilities, resources 
and supplies as long as the County is reimbursed for the cost of any supplies or materials 
provided to the Association and provided that such use of supplies, resources or space does 
not interfere with the efficiency of the County operations. The Association agrees to pay 
the County upon demand from the County Auditor, cost of such benefits of supplies 
received. 
 
1.06 BULLETIN BOARDS 
 
The Association shall be provided reasonable designated space on County bulletin boards 
which does not interfere with the County's official use of the bulletin boards.  Association 
material on bulletin boards is to be maintained by the Association in an orderly manner and 
current. 
 
1.07 ACCESS TO EMPLOYEES 
 
With prior notice to the County, the Association or its official representative(s) may have 
access to County employees during off duty time in the non-work areas of County facilities 
for the purpose of Association business. 
 
1.08 NEW CLASSIFICATIONS AND PERSONNEL RULES 

The Association shall be advised in advance of any new classification to be created or 
changed.  The County and Association will meet and confer to extent required by law 
concerning changes to classifications.  The Association shall be provided the following 
information, if available at the time of notification from the County: 

1. The proposed job specification; 
2. Current job specification; 
3. The proposed salary; 

Current salary 

The Association’s bargaining team shall normally be limited to three (3) representatives, 
unless otherwise agreed by the parties. 
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1.09 UNIT REPRESENTATIVES  
 
The Association shall be allowed to designate up to three (3) employee members to serve 
as representatives in the "meet and confer" process with the County.  The Association shall 
provide the County, in writing, prior to the beginning of the meet and confer process the 
name, classification and department of each representative. 
 
Designated employee representatives shall, upon prior notification to their respective 
department head(s), be granted reasonable release time from scheduled duties without loss 
of pay to meet the County representatives during the "meet and confer" process.  The 
County shall not be responsible for any travel, overtime or miscellaneous expenses 
resulting from the Association exercising this right. 
 
1.10 LABOR MANAGEMENT RELATIONS COMMITTEE 
 
Association stewards identified in writing by the Association shall be released up to three 
(3) hours per month to meet in a labor management committee with County management 
to discuss how to improve problem solving and County-Association labor management 
relations.  The Committee may make recommendations to the County Administrative 
Officer and the Board of Supervisors. 
 
1.11 INDIVIDUAL RIGHTS 
 
Neither the County nor the Association shall interfere with, intimidate, coerce, restrain, or 
discriminate against an employee because of the exercise of his/her right to engage in or 
refrain from engaging in activities pursuant to Section 3500 et seq. of the California 
Government Code. 
 
1.12 PROBATIONARY APPOINTMENT   
 
(a)  New employees shall be hired on a probationary basis from an eligible list to a 

vacancy that the Board of Supervisors authorizes to be filled, other than by 
reemployment, transfer, demotion, or temporary assignment.  The probationary 
appointment shall become a for cause appointment after the new employee 
successfully completes a probationary period.  The initial probationary period for 
new employees is twelve (12) months of continuous and compensated service 
measured from the date of hire, also known as the anniversary date, as provided in 
Section 1.14. A probationary employee is employed on an at-will basis and may be 
terminated without cause. 

 
(b) The probationary period for a for cause employee promoted to a higher-level 

classification shall be six (6) months of continuous and compensated service 
measured from the date of promotion, which becomes the employee’s new 
anniversary date as provided in Section 1.14. 
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(c) A for cause employee who is promoted shall have the right to return to the 
employee’s job classification and pay status prior to promotion if the employee 
fails the probationary period for the promotion.  

 
(d) Temporary employees hired as regular employees in the same classification they 

worked, with no break in County service, shall have their time worked in that 
classification counted towards their probationary period.  

 
1.13 ANNIVERSARY DATE 
 
An Employee’s anniversary date is the date the County appointed the Employee to a 
particular classified position. 
 
1.14 APPOINTMENT 
 
Appointment is the filling of a position in the County service by means of an appointing 
authority’s offer of employment and acceptance of that offer by an applicant.  
 
2.00 COMPENSATION 
 
2.01 WAGE 

 
Increase base wages for all represented classifications in the Probation Unit as follows: 

10.0% effective the first full pay period following Board ratification of this MOU. 
 
The County will complete a salary study in Fiscal Year 25/26.  If the County has 
not adjusted wages based on the salary study by July 1, 2026, then the issue of 
wages (Section 2.01) can be reopened at the option of the unit for the remainder 
of the term of the MOU. Wages (Section 2.01) shall be the only issue subject to 
negotiation until the end of this MOU term. 
 
The County shall pay all current members who were employed by the County as 
of January 1, 2025, a one-time, non-recurring, non-pensionable lump sum 
payment in the amount of two thousand five hundred dollars ($2,500.00) minus 
applicable payroll deductions, the first full pay period following Board of 
Supervisors’ adoption of this Agreement. 

 
2.02 MERIT INCREASE  
 
Advancement through Steps A through E depends on satisfactory performance at the 
prior step for the equivalent of twelve (12) months of full-time compensated and 
continuous service before advancement to the next higher step.  However, an employee 
who is promoted shall be eligible for one (1) advancement to the next higher step after six 
(6) months of continuous and compensated service measured from the date of the 
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promotional appointment. In such an event the effective date of the merit advancement 
shall become the employee’s new anniversary date as provided in Section 1.14.  
 
Satisfactory performance is demonstrated by an appointing authority's completion of 
County's Personnel Action Form (PAF), based on performance evaluations conducted at 
least thirty (30) days prior to the employee’s merit anniversary date. 
 
The County shall maintain a standardized performance evaluation form and procedures 
for conducting employee performance evaluations. 
 
When merit advancement is denied to an employee, the employee's performance shall be 
re-evaluated within ninety (90) days and, if the performance is satisfactory, the employee 
may be advanced to the next step effective the first pay period following the date of the 
re-evaluation report. If the employee’s performance is not satisfactory in the re-
evaluation the employee shall not be eligible for a merit increase until the next 
anniversary date. 
 
2.03 LONGEVITY ADVANCEMENT 
 
Employees will earn longevity pay, reportable to CalPERS as special compensation, upon 
completing seven (7), ten (10), fourteen (14), eighteen (18), twenty-one (21), twenty-four 
(24) and twenty-seven (27) years of regular full-time continuous service measured from 
the date of hire.  Each longevity increment constitutes a five percent (5%) ongoing 
increase calculated on the employee’s current base wage.  Longevity pay compounds.  
The maximum longevity pay constitutes a thirty-five percent (35%) ongoing increase 
calculated on the employee’s current base wage upon completion of twenty-seven (27) 
years of continuous and compensation service. The two new steps begin the first full pay 
period following Board ratification of this MOU. 
 
3.00 HOURS OF WORK  
 
3.01 OVERTIME PAY  
 
Overtime shall be paid on the following basis: 
 
Employees, except FLSA-exempt employees, shall be paid one and one-half (1-1/2) times 
their regular rate of pay for hours worked in excess of their normal workday or FLSA work 
period. 
 
A vacation day, paid holiday, or sick leave used, shall be counted as time worked for 
purposes of computing overtime. 
 
3.02 COMPENSATORY TIME OFF  
 
Compensatory Time Off (CTO) shall be permitted in-lieu of overtime pay for overtime 
work as set forth below: 
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(a)  In lieu of overtime pay, an employee may request and accrue 

compensatory time off, subject to limits stated in this rule, and calculated 
to be the equivalent value of overtime pay. 

 
(b)  FLSA non-exempt employees shall accrue one and one-half (1.5) hour of 

compensatory time off for each hour worked in excess of their normal 
workday or workweek. 

 
(c)  Payroll/payroll software shall keep/maintain records showing all 

compensatory time off accrued and used, so that the net balance of unused 
compensatory time off is known at all times. Such records shall 
substantiate the time cards maintained by the Auditor.  

 
(d)  The compensatory time-off accrual cap is one hundred and twenty (120) 

hours.  An employee may not request, and the County may not authorize 
CTO accrual above the cap for any employee.  

 
(e)  Compensatory time off shall be accrued and used as authorized by the 

department head as provided by applicable law. 
 

(f) The County will cash-out employee CTO accrual banks upon their transfer 
from the Probation Department to any other County department.   

 
(g)  At the end of employment, the County will pay the employee the value of 

accrued compensatory time off.  The value shall be based upon the 
employee’s hourly wage at the date of termination. 

 
3.03 ON-CALL PAY 
 
On-call duty assigned by the department head shall be compensated as follows: 
 
 (a) Employees who are required to be on call outside of normal working hours 
  shall be eligible for on-call pay. 
  

(b) On-call employees shall be provided a cell phone and/or tablet and will be 
expected to respond to service call within thirty (30) minutes. 

  
 (c) Employees assigned on-call outside of normal duty hours shall be  
  compensated by two (2) hours of pay at their regular pay rate for each full  
  week day of on-call and three (3) hours of pay at their regular pay rate for  
  each full Saturday, Sunday, or observed Holiday of on-call status. 
  
 (d) Employees responding to a service call outside of normal duty hours shall  
  be compensated at time and one half (1 ½) their normal pay rate.   
  Compensation may be either in pay or CTO upon agreement between the  
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  department head and the employee.  This section shall apply to both  
  overtime “exempt” and “non-exempt” employees. 
  
 (e)  Responding to a service call shall mean any call that requires the   
  employee to respond away from the employees residence and any   
  telephone call in excess of fifteen (15) minutes. 
 
3.04 CALL-BACK PAY 
 
An employee required to report for work on a non-workday or outside of the employee’s 
regular hours on a workday once the employee has left the work site, shall receive callback 
pay. The minimum hours for each callback shall be two (2) overtime hours of compensation 
or the actual hours worked whichever results in the greater overtime hours. Callback time 
shall start when the employee is contacted to report to work and end at the work site when 
the assignment is concluded. A telephone response shall not be considered a callback, but 
any telephone time may be overtime subject to the overtime provisions of this 
Memorandum of Understanding. 
 
Employees responding to a callback assignment by use of their private vehicle may claim 
mileage under the County mileage reimbursement policy.  
 
3.05 SHIFT DIFFERENTIAL PAY 
 
Employees assigned a shift with the majority of hours occurring between 6 p.m. and 
6 a.m. shall receive an additional thirty-five cents ($.35) per hour shift differential pay. 
 
3.06 BILINGUAL PAY DIFFERENTIAL 
 
Employees identified by the Director of Human Resources that have been assigned duties 
involving regular use of bilingual skills, a stipend of seventy dollars ($70.00) per month 
shall be provided. 
 
3.07 TRAINING OFFICER PAY 
 
The Probation Chief or his/her designee,  may designate up to two employees from either 
the Probation or Mid-Management Unit, as training officers, one as an Administrative  
Trainer and one as a Probation Officer Trainer.  Training Officers who are routinely and 
consistently assigned to teach or orient new employees to the Department and provide new-
hire training shall receive  two and one-half percent (2.5%) above their base rate of pay 
upon designation as a training officer, and an additional two and one-half percent (2.5%) 
when performing training duties, for a total of five percent (5%) when performing training 
duties.  
 
3.08 FLEX TIME 
 
At the department head's discretion, departmental employees may be authorized to work a 
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flexibly scheduled workday using a core (mandatory) time between 10 a.m. and 3 p.m. per 
day with remaining work hours scheduled outside the core time. 
 
3.09 FOUR DAY WORK WEEK  
 
Upon board authorization, and with the agreement of affected employees, a department 
head may schedule an employee's workweek into four-ten (4/10) hour days. The 
department shall provide ten (10) days’ notice before beginning “four ten” workweek 
schedule, unless the employee agrees to a shorter notice period.  For this purpose 
"workday" is defined as ten hours instead of eight (8) hours; merit advancements shall be 
applicable so that eligibility for salary step increases is determined on a calendar day 
basis.  If a department head determines that a return to the standard workweek would 
serve departmental and/or county needs, the alternate "four ten" workweek shall be 
terminated with no less than ten (10) working days’ notice. 
 
3.10 WORK SCHEDULE  
 
All full-time employees shall enjoy a regular work schedule that are comprised of either a 
five (5) working days of eight (8) hours each or four (4) working days of ten (10) hours 
each and includes two (2) consecutive days off.  Exceptions shall be on a limited basis and 
based upon workplace necessity with Board of Supervisors approval. 

 
(a) When a County-recognized paid holiday occurs during a regular scheduled shift, 

employees working the night shift will not be subject to a split-shift in the event 
that the shift hours cannot be changed so that the shift is completed prior to twelve 
o’clock midnight.  These employees shall finish their regular shift at straight time 
and will begin their holiday at the end of that shift. 

 
3.11 REST PERIODS 
 
Unless precluded by operational necessity of an imminent nature, employees shall be 
afforded a fifteen (15) minute duty free rest period during each four (4) hours or one half 
(1/2) of the regular eight (8) or ten (10) hour workday, whichever is greater. 
 
4.00 BENEFITS 
 
4.01 HEALTH INSURANCE  
 
 Active Employee Health Plan 
 
Employees are eligible to receive medical insurance through the CalPERS PORAC or 
Gold plans. County paid health insurance is a benefit exclusively for eligible 
probationary and permanent employees. 

 
Effective December 1, 2022, the County shall contribute up to 85% of the total amount 
to fund the combined premiums for employee medical, dental, life and vision insurance.  
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The Gold Plan is used for the benchmark for the Affordable Care Act (ACA) low wage 
earners.  

 
(a) Upon providing continued proof of other Patient Protection and Affordable Care 

Act compliant group health insurance by providing a copy of the health insurance 
card for the alternative coverage, employees choosing to opt out of the County 
offered health plans shall receive $150.00 per 24 pay periods (excluding the 3rd 
paycheck in one month) for a maximum annual benefit of $3600 per year. 
 

(b) Retiree Employee Health Plan:  
 
An employee who retires from Plumas County, who is covered under a Union health 
insurance plan for themselves and any eligible dependents, may continue to be covered 
under the plan by advancing to the County Auditor, the full premium amount each month 
preceding the month of coverage, under rules and procedures established by the Auditor. 
 
For employees retiring in good standing under the above stated conditions, who have 
fifteen (15) years of continuous service with Plumas County, the County shall contribute 
an amount equal to twenty five percent (25%) of the Union's health premium contribution 
for an active employee, or fifty percent (50%) after twenty-five (25) years of continuous 
service, until the employee reaches age sixty-five (65). 
 
Employees, upon retirement in good standing under the conditions stated above, may 
choose to convert unused sick leave accumulation to prepaid health premiums under the 
conditions stated below.  Employees who choose this option may not utilize any portion of 
sick leave accrual designated for prepaid health premiums for any other retirement or cash 
option.  The County Auditor shall establish reasonable rules and procedures for the 
administration of this program.  Any balance in accounts shall not be refundable in the 
event of death of the retiree and their surviving dependent. 
 
  Prepaid Health Plan/Sick Leave Conversion Option 
  

Years of Continuous Service    Percent of Sick Leave Value 
 
   0   -   5    25% 
   5   -  10   50% 
   10 -  15   75% 
   15 or more   100%  
 
Conversion rates to be based on employee rate of pay at retirement. Retirees eligible for 
the basic twenty-five per cent (25%) or fifty per cent (50%) of the County-paid premium 
for active employees may convert accrued sick leave in an amount not to exceed a 
combined value of one hundred per cent (100%) premium for themselves or surviving 
spouse. 
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4.02 RETIREMENT 
 
Classic Members 
Employees determined to be Classic Members by CalPERS who retire from the County 
and otherwise meet eligibility requirements receive retirement benefits as follows:  2% at 
age 55 for miscellaneous members. 
 
The County shall pay four percent (4%) of the seven percent (7%) employee member 
contribution.  The remaining portion of the employee member contribution to PERS three 
percent (3%) shall be paid by the employee on a pre-tax basis through their Employee 
Member Paid Contributions.  Provided, however, that all new employees, after 
ratification of this Memorandum of Understanding, will pay their entire member 
contribution to PERS until either: a) the new employee has successfully completed his or 
her probationary period, or b) the new employee is vested with PERS, whichever occurs 
last.  Thereafter, such new employees will contribute the same portion of their PERS 
member contribution as County employees at the time of ratification of this 
Memorandum of Understanding. 
 
The County has amended its contract covering miscellaneous employees of the County to 
allow for the highest single year as the basis for application of the 2% @ 55 retirement 
formula with PERS. 
 
New Members 
 
Employees determined to be new members by CalPERS who retire from the County and 
otherwise meet eligibility requirements receive retirement benefits as follows:  2% at the 
age of 62 for miscellaneous members. New employees hired on or after 01/01/2013 shall 
be subject to Public Employees Pension Reform Act (PEPRA). 
 
4.03 STATE DISABILITY INSURANCE 
 
The State Disability Insurance (SDI) plan shall include integration of benefits with County 
sick leave to prevent duplication and to allow an employee up to full pay by the 
combination of benefits. 
 
The premium cost of S.D.I. will be paid by the employee through payroll deduction in a 
manner acceptable to the County Auditor. 
 
4.04 BENEFIT PRORATION 
 
Regular employees regularly assigned less than forty (40) hours per week, as set out in the 
approved County budget, shall be eligible for benefits offered to full time regular 
employees prorated on the basis of percentage of time regularly assigned. Provided, 
however, when contract provisions with benefit carriers (i.e. PERS, health, etc.) require a 
minimum work schedule to participate, the part-time employee shall not be eligible for the 
pro rata benefit. The County may establish implementation procedures to insure uniform 
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application of this section. 
 
5.00 LEAVES  
 
5.01 SICK LEAVE  
 
Sick leave is a benefit granted to regular employees who are probationary or for cause.  
Sick leave shall be granted subject to the following terms: 
 

(a) An employee shall accrue sick leave at the rate of one and one quarter (1-
1/4) working days per month.           

 
(b) An appointing authority shall approve sick leave only after ascertaining 

that the absence was due to illness or unfitness for work for medical 
reasons, and a doctor's certificate may be required. 

  
(c) An employee hired or rehired on or after July 1, 2010 shall have a 

maximum sick leave accrual of 500 hours.” 
 
5.02 SICK LEAVE PAYOFF 
 
The County will cash-out an employee’s accrued sick leave upon the employee’s death, 
retirement, lay-off or resignation while in good-standing with the County as follows for 
those hired and employed on and before August 30, 2025: 
 

10 to 14 years of continuous service = thirty-five percent (35%) of accrued sick 
leave. 
 
15 to 19 years of continuous service = forty percent (40%) of accrued sick leave. 
 
20 or more years of continuous service = fifty percent (50%) of accrued sick 
leave. 
 

For those hired and employed on and after September 1, 2025: 
 

15 years of continuous service = thirty-five percent (35%) of accrued sick leave. 
 

16 to 19 years of continuous service = forty percent (40%) of accrued sick leave. 
 

20 or more years of continuous service = fifty percent (50%) of accrued sick 
leave. 

 
The value of the accrued sick leave shall be based upon the employee’s hourly wage at 
the end of employment. 
 
5.04 FAMILY MEDICAL LEAVE ACT (FMLA) 
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Family Medical Leave Act (FMLA) leave will be granted as provided by law. 
 
5.05 NON-FAMILY MEDICAL LEAVE ACT ABSENCES 
 
If a leave does not qualify under the Family Medical Leave Act, the employee must 
request an unpaid leave of absence for personal or medical reasons in accordance with the 
following: 
  

(a) Leaves of fourteen (14) calendar days or less may be granted by the Chief 
Probation Officer.  Leaves greater than fourteen (14) calendar days also 
require the prior approval of the County Administrative Officer in addition 
to the Chief Probation Officer.   

  
 (b) A request for medical leave under the provisions of this section requires  
  medical verification by the employee's medical provider and must be  
  provided in writing to the Chief Probation Officer. 
 
 (c) The County will not contribute to the health insurance premium. During  
  the leave the employee is to pay the full premium to the group health  
  insurance plan the payment schedule shall be determined by the Human  
  Resource Department of the County. 
 
 (d) The County reserves the right to deny such a leave and to deny the   
  extension of such a leave. 
 
 (e) An employee granted a leave under this provision is expected to return to  
  his/her normal assigned duties upon the expiration of the leave.  He/she is  
  subject to layoffs as if he/she were working. 
 
 (f) An employee unable to perform the essential function of his/her job under  
  provisions of the Americans with Disabilities Act may not be reinstated.  
 
5.06 WORKERS’ COMPENSATION LEAVE 
 
A Workers’ Compensation leave of absence may be granted by the Board of Supervisors 
to employees who are on authorized workers’ compensation status due to industrial illness 
or injury as provided by state law. The employee will be required to supplement temporary 
disability payments with accrued paid leave to an amount whereby the combined amounts 
are equivalent to full pay. When all accrued paid leaves are exhausted, the County will 
continue to pay the County's share of the employee's health insurance premium up to one 
(1) year, from the date of the injury, during the remaining temporary disability payment 
period and only if the employee pays his/her share of the premium in a timely manner as 
prescribed by the County.  An employee on workers’ compensation leave may be 
terminated as provided by state law, including participation in vocational rehabilitation or 
retirement. 
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5.07 BEREAVEMENT LEAVE  
 

A. All employees are entitled up to five (5) workdays of bereavement leave for an 
immediate family member as defined in this Section.  Any such bereavement 
leave will be provided in accordance with the terms and conditions of 
Government Code 12945.7. 

B. Regular full-time, regular part-time and probationary employees shall be entitled 
to bereavement leave without loss of pay up to a maximum of five (5) work days 
of paid leave for each death in the immediate family. 

C. Bereavement leave need not be taken in consecutive days but must be used within 
three (3) months of the date of the death of the immediate family member. 

D. The County may require verification of the death of the immediate family 
member for an employee’s use of bereavement leave within thirty (30) days of the 
first day of leave taken. 

E. Immediate family member means; spouse, registered domestic partner, child, 
father, mother, son, daughter, sister, brother, grand parent, grandchild, and those 
family relations recognized by law such as in-law, half, step, adopted and foster 
family members and any other such persons as may be identified in California 
Government Code 12945.7. 

 
 
 
 
5.08 VACATION 
 
Paid vacation is exclusively a benefit for regular probationary and for cause employees.  
Vacation shall be granted on the following terms and "days" shall refer to eight (8) hour 
workdays. 
 
 (a) Accrual shall be computed from the date of hire: 
 

1. During the first (1st) through second (2nd) year of compensated and 
continuous service, an employee shall accrue ten (10) days of 
vacation.  

 
2. During the third (3rd) through seventh (7th) year of compensated 

and continuous service, an employee shall accrue fifteen (15) days 
of vacation. 

 
3. During the eighth (8th) year of compensated and continuous 

service, and each year thereafter, an employee shall accrue twenty-
one (21) days of vacation per year. 

   
4. In any accounting period the County will first accrue vacation 

earned to the employee’s record before charging vacation taken.  
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(b) The balance of accrued unused vacation leave for any employee shall be 

limited to three hundred thirty-six (336) hours. No vacation will be earned 
when the maximum vacation accrual is reached except as provided for in 
this section. 

 
(c) In the event an employee was prevented from taking a scheduled vacation, 

due to a County need, which results in the employee exceeding the accrual 
limit the employee will continue to earn vacation in excess of the 
maximum limit for a period no longer than six (6) months. During the 
extension time the employee and the department management will 
cooperate in developing a vacation use schedule to bring the employees 
vacation accrual balance at or below the maximum allowed accrual.  

  
(d) Reasons to extend a vacation accrual limit may include but not be limited 

to the following.  
 

1.  The employee was required to work as a result of an operational 
need or an emergency.  

 
2.  The employee was assigned to work of a priority or critical nature 

over an extended period of time. 
  
3.  The employee was absent on full salary for compensable injury 

pursuant to Section 5.06 of this Agreement. 
 
4.  The employee was on jury duty. 
 
5.  The employee was prevented by the department head or designee 

from utilizing accrued vacation.  
  

(e) Vacation leave shall be taken with the prior approval of the appointing 
authority, provided that there shall be a reasonable basis for denial of an 
employee's request for leave. 

 
Appointing authorities shall be responsible for ensuring that employees 
have the opportunity to take vacation leave each year.  Except in case of 
emergency no employee shall be denied the opportunity to take off each 
year two thirds (2/3) of the employee's annual vacation accrual, nor denied 
the opportunity to take off at least five (5) consecutive days each year. 
 
If an employee's vacation accumulation exceeds the vacation cap at any 
time the department head or designee has the right to order the employee 
to take vacation. 

 
(f) The Department Head will define a thirty (30) day window period each 
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calendar year at which time employees may bid for their first-choice 
preference of continuous block of vacation time.  When two (2) or more 
employees on the same shift (if applicable) in a work unit (as defined by 
each department head or designee) request the same vacation time and 
approval cannot be given to all employees requesting it, employees shall 
be granted their preferred vacation period in order of seniority (defined as 
total months of County service in the classification in the department). 
When two or more employees have the same amount of classification 
seniority, departmental seniority will be used to break the tie. 

   
(g)  Each department head or designee will make every effort to act on 

vacation requests in a timely manner. 
 
(h) Vacations will be canceled only when operational needs require it. 
 
(i) Upon death, retirement, layoff, or resignation, an employee or said 

employee's estate shall be paid one hundred percent of the value of any 
accrued, vacation leave.  The value of the accrued vacation leave shall be 
based upon the employee’s hourly wage at the end of employment. 
 

Employees will be allowed to sell back to the County, up to forty (40) hours of vacation 
per calendar year provided, however, they have used forty (40) hours during that calendar 
year and there must be a remaining balance after the hours have been sold back to the 
County of at least eighty (80) hours.  Pursuant to Federal IRS regulations, beginning in 
December 2025, in order for the County to meet the constructive receipt of income rules, 
the County must withhold the applicable income, social security, and Medicare taxes on 
the date the employee constructively received the benefit as paid.  
 
 
5.09 HOLIDAYS  
 
The following holidays are recognized holidays. On such holidays employees shall be 
entitled to time off with regular pay at a rate of eight (8) hours per holiday: An employee 
working a regular schedule different from eight hours (8) per day may supplement holiday 
hours with vacation or Compensatory Time Off to make a full day. 
  
 January 1, New Year's Day 

 The third Monday in January, Dr. Martin Luther King, Jr. Day 

  February 12, Lincoln's birthday; 

 The third Monday in February, Presidents' Day;                     

 The last Monday in May, legal observance of Memorial Day; 

 June 19, Juneteenth; 

 July 4, Independence Day; 

Page 482 of 628



Plumas County Probation Unit 
Memorandum of Understanding 

January 1, 2025 to December 31, 2026 
 21 

  

 The first Monday in September, Labor Day; 

 The second Monday in October, Columbus Day; 

 November 11, Veterans' Day 

 The day in November that is the legal observance of Thanksgiving. 

 The day in November following Thanksgiving; 

 December 24, Christmas Eve 

 December 25, Christmas Day; and 

One (1) floating holidays to be approved in advance by the Chief Probation 

Officer. 

 
If January 1, February 12, July 4, November 11, or December 25 falls upon a Sunday, the 
Monday following shall be a holiday; if such foregoing date falls upon a Saturday, the 
preceding Friday shall be a holiday.   
 
When December 24 falls on a Saturday or Sunday, the preceding Friday shall be designated 
as the Christmas Eve holiday, and when December 24 falls on a Friday, the preceding 
Thursday shall be the holiday. 
 
5.10 DISABILITY LEAVE 
 
An employee who has become temporarily disabled, for any reason, shall have the right to 
disability leave not to exceed four (4) months inclusive in the Family Medical Leave Act 
provisions of this agreement, or until a doctor certifies fitness to return to work, whichever 
is sooner. Such leave shall be without compensation or accrual of benefits or seniority. 
Accrued sick leave benefits must be used prior to the effective date of disability leave. If 
the employee has been covered by County paid health insurance prior to the effective date 
of disability leave, the employee shall have the right to continue such insurance at the 
employee's own expense.  
 
When disability leave is used up, and reliable medical evidence shows that the employee 
is still medically or physically unfit for his or her position, then: 
 
 (a) The County shall submit an application for disability retirement for the  
  employee under Government Code Section 21023.5, unless the employee  
  elects otherwise; or   
 
 (b) The employee may apply for and be granted a general leave of absence if  
  the medical evidence shows a likelihood of fitness to return to work in the  
  position within a reasonable period of time; or 
  

Page 483 of 628



Plumas County Probation Unit 
Memorandum of Understanding 

January 1, 2025 to December 31, 2026 
 22 

 (c) The employee shall be terminated from employment after receiving notice  
  and an employee so terminated shall have the right to appeal. 
 
5.11 PREGNANCY DISABILITY LEAVE 
 
Pregnancy disability leave shall be granted as provided by law. 
 
5.12 JURY AND WITNESS LEAVE 
 
Any employee who is called for jury duty or subpoenaed to appear as a witness, other than 
as an expert witness or party to the action, shall receive paid leave for such purpose on the 
terms that follow: 
 
 (a) The employee shall receive paid leave provided that any witness fees or  
  jury fees are assigned to the County Auditor. 
 
 (b) If called as a witness in litigation in which the County is a party, or to  
  testify in an official capacity as a county employee, the employee shall  
  receive paid leave and an allowance for any necessary travel, provided that 
  any witness fees are assigned to the County Auditor. 
 
5.13 MILITARY LEAVE  
 
Military Leave shall be granted as provided by law. 
 
5.14  ASSOCIATION TIME BANK 
 
 
For other Local business, an association time bank will be established. The bank will 
allow designated representatives to utilize time for the sole purpose of performing or 
conducting Local activities. 
 
The County shall provide the first forty (40) hours into a bank for the President, Vice 
President or other Officers or Directors of the association for temporary time off with 
pay, for the purpose of investigating grievances; disciplinary matters; employer/employee 
training; attending to organization training sessions; seminars; business meetings; elected 
board meetings; conventions and/or conferences.  
 
Each member may volunteer to donate 5 hours every January 1 to be credited into the 
Association Release Bank.  Donated hours may come from vacation or compensatory 
time off (CTO). 
 
Requests for time off using this bank of hours must be approved by the President of the 
Association or designee and by the Probation Chief or designee and sufficient advance 
notice shall be provided to the Department so that release time may be arranged.  
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Release time for all of the above meetings shall be subject to the scheduling needs of the 
Department. A record of Association Release Time will be maintained by the 
Department. 
 
Use of the Association leave bank shall be approved through the department’s normal 
leave request process and shall not be unreasonably denied. 
 
When the designated representatives take approved leave, the Association leave bank will 
be charged an hour-to-hour basis. 
 
The unused hours shall roll over annually as of January 1. 
 
 
6.00 GRIEVANCE AND APPEAL PROCEDURE 
 
6.01 GRIEVANCE PROCEDURE  
   
Definitions 
 
"Grievance.” A grievance is a claimed violation, misinterpretation, or misapplication of a 
specific provision of this document or of the provisions of the County Personnel Code or 
other County policies relating to issues within the scope of bargaining. Except as 
specifically provided otherwise, grievances regarding the County Personnel Rules or 
County policies may be advanced only through Formal Step Three (3) of this procedure. 
 
A grievance shall not include any matter for which a separate administrative appeal process 
is available including but not limited to claims of discrimination, on the job illness or injury 
(workers’ compensation) and unemployment claims. 
 
Grievances relating to disciplinary actions and medical terminations or demotions shall be 
subject to the appeal process provided herein. 
 
“Grievant.” A grievant is an employee in the unit at the time of the alleged violation. The 
Association may act as a grievant in its own behalf or in behalf of one or more employees 
adversely affected provided that the affected employees and circumstances are identified 
in sufficient detail for management to respond. 
 
 “Day.” As used within this Article, “day” shall be construed to mean calendar day, 
excluding recognized County holidays, unless otherwise specifically stated.  
 
Procedure 
There shall be an earnest effort on the part of both parties to settle grievances promptly 
through the steps listed as follows:  
  
STEP ONE (1):  An employee's grievance must be submitted to his/her first line supervisor 
or management representative immediately in charge of the aggrieved employee within 
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fifteen (15) calendar days after the event giving rise to the grievance.  The supervisor or 
management representative will give his/her answer to the employee by the end of the fifth 
(5th) calendar day following the presentation of the grievance and the giving of such 
answer will terminate "Step One".  
 
 STEP TWO (2):  If the grievance is not settled in "Step One", the grievance will be 
reduced to writing by the employee, fully stating the facts surrounding the grievance and 
detailing the specific provisions of this Memorandum of Understanding alleged to have 
been violated, signed and dated by the employee and presented to the supervisor or 
his/her designee within seven (7) working days after termination of "Step One".  A 
meeting with the representative and supervisor or his/her designee will be arranged at a 
mutually agreeable location and time to review and discuss the grievance.  Such meeting 
will take place within seven (7) calendar days from the date the grievance is received by 
the supervisor or his/her designee.  The supervisor or his/her designee may invite other 
members of management to be present at such meeting. The supervisor or his/her 
designee will give a written reply by the end of the seventh calendar day following the 
date of the meeting, and the giving of such reply will terminate "Step Two".  
  
Should there be intermediate layers in the chain of command, Step Two (2) may be repeated 
for each layer of supervision in the chain of command before advancing to Step Three (3). 
 
STEP THREE (3):  If the grievance is not settled in "Step Two" the Association 
Representative (or the employee if not represented by the Association, the Employee 
Representative) and the Management Representative shall, within seven (7) calendar days 
after the termination of "Step Two", arrange a meeting to be held at a mutually agreeable 
location and time to review and discuss the grievance.  Such meeting will take place within 
fourteen (14) calendar days from the date the grievance is referred to "Step Three".  A 
decision shall be rendered within seven (7) calendar days from the date of such meeting. 
 
Time limits as set forth may be extended by mutual agreement between the parties, but 
neither side shall be required to so agree.  
 
If the County fails to respond to the grievant within the time period contained above, the 
grievance will be advanced to the next step in the procedure. 
 
The decision of the Department Head may be appealed to the designated hearing officer 
pursuant to Section 6.02. 
 
6.02 APPEAL POLICY   
 
The County hereby establishes a personnel action appeals procedure in order to have an 
impartial hearing on disputed personnel actions which have been appealed on the basis of 
the following rules: Personnel Rule 4.03 (Discrimination); Personnel Rule 11.05 (Medical 
Examination); 16.02 (Disciplinary Action); and Section 6.0 (Grievance) of this document.    
 
6.03 REQUESTS FOR APPEAL   
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When a person has a right to appeal under these rules, the person may submit to County 
Counsel a written request for appeal to the Board.  The request for appeal must be submitted 
within fourteen (14) days from the date that the person received notification of the right to 
appeal the appointing authority's final decision. 
  
Upon receiving a request for an appeal, the appointing authority shall be notified by the 
County Counsel.  The County Counsel shall schedule a hearing on the appeal at the earliest 
time that is mutually convenient for the interested parties (county and appellant), their 
representatives, if any, and the assigned hearing officer.  
  
6.04 ADMINISTRATIVE LAW JUDGE 
 
The Administrative Law Judge shall be assigned by the California Office of 
Administrative Hearings.  
 
The cost of the Administrative Law Judge shall be shared equally between the County 
and Union or the County and the appellant if the Union is not representing the appellant.   
 
6.05 CONDUCT OF THE HEARING   
 
The County Counsel shall be responsible for scheduling and notification as to the time 
and place of the hearing, and of notifying the Administrative Law Judge of the nature of 
the proceeding.  
  
Unless otherwise stipulated, the hearing shall be closed to the public and conducted in an 
informal manner under the direction and authority of the Administrative Law Judge 
pursuant to the California Administrative Procedures Act.   
  
County employees called as witnesses shall serve without loss of pay in accordance with 
Section 5.12.  
  
Unless there is a pre-agreement to share the cost of a record by the parties, an interested 
party may tape record the hearing or arrange at its own cost the services of a court 
reporter.  Should an Administrative Law Judge require a record of the hearing; the parties 
shall share the cost equally.  Any such record of the hearing shall become a record of the 
proceedings for purposes of any future judicial review. 
    
An Administrative Law Judge’s decision may not alter any provisions of this 
Memorandum of Understanding, any County ordinance or resolution or initiative passed 
by the people of Plumas County or any State or Federal law or regulation.   
 
6.06 FINAL DECISION 
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Within forty-five (45) calendar days of the conclusion of the hearing, unless waived by 
the parties, the Administrative Law Judge  shall prepare the record of the hearing and 
shall submit a written decision of findings of fact, rulings of law, and final disposition.  
Copies shall be sent to the interested parties.  The Administrative Law Judge’s ruling 
shall be submitted to the Board of Supervisors for final adjudication as provided in the 
California Administrative Procedures Act. 

9.00 AGREEMENT 
 
9.01 FULL AGREEMENT 
 
This Memorandum of Understanding contains all of the covenants, stipulations and 
provisions agreed by the parties.  It is understood that all items relating to employee wages, 
hours and terms and conditions of employment not covered by this Memorandum of 
Understanding shall remain the same for its term. 
 
Therefore, except by mutual agreement of the parties or as otherwise provided by herein, 
for the life of this Memorandum of Understanding, neither party shall be compelled to 
bargain with the other concerning any mandatory bargaining issue, whether or not the issue 
was specifically bargained prior to the execution of this Memorandum of Understanding.    
 
9.02 ENACTMENT 
 
This Memorandum of Understanding shall become effective when ratified by the 
Association and adopted by resolution of the Plumas County Board of Supervisors.  Upon 
such adoption, the provisions of this Memorandum of Understanding shall supersede and 
control over conflicting or inconsistent county rules, resolutions, or ordinances. 
 
9.03 SAVING CLAUSE  
 
If any provision of this Memorandum Of Understanding shall be held invalid by operation 
of law or by any court of competent jurisdiction, or if compliance with or enforcement of 
any provision shall be restrained by any tribunal, the remainder of this Memorandum of 
Understanding shall not be affected thereby and the parties shall enter in to negotiations 
for the sole purpose of arriving at a mutually satisfactory replacement for such provision 
or provisions. 
 
9.04   PER DIEM   
 
The County will make a per diem reimbursement for County business travel which will be 
adjusted based on current IRS rates. 
 
9.05 TERM  
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This Memorandum of Understanding shall become effective upon adoption by the Plumas 
County Board of Supervisors and shall remain in full force and effect from January 1, 2025 
to December 31, 2026. 

SIGNATURES 

COUNTY 

__________________________________  ________________________ 
Sara James, Interim Human Resources Director Date 

PLUMAS COUNTY PROBATION ASSOCIATION 

__________________________________ __________________________ 
Joseph Lee  Date 

__________________________________ __________________________ 
Mark Mah  Date 

___________________________________ __________________________ 
Amanda Meisenheimer Date 

__________________________________ __________________________ 
Kristina Wicker-Estes, Labor Consultant Date 

8/15/2025
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Appendix A 

 
Probation Job Classifications 

 
• Administrative Assistant I 
• Administrative Assistant II 
• Deputy Probation Officer I 
• Deputy Probation Officer II 
• Deputy Probation Officer III 
• Detention Coordinator 
• Legal Services Assistant I 
• Legal Services Assistant II 
• Management Analyst I 
• Management Analyst II 
• Office Assistant I 
• Office Assistant II 
• Office Assistant III 
• Probation Assistant  
• Probation Program Coordinator – Administrative Assistant 
• Probation Report Writer 
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MEMORANDUM OF UNDERSTANDING 
 

Between 
 

County of Plumas 
 

and 
 

PROBATION MID-MANAGEMENT UNIT 
 

January 1, 2025 to December 31, 2026 
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PROBATION UNIT 
 

MEMORANDUM OF UNDERSTANDING 
 

 
Pursuant to the provisions of the Meyers-Milias-Brown Act Section 3500 et seq. of the 
Government Code of the State of California and the Rules and Regulations of the County 
of Plumas, hereinafter called "County", the following Memorandum of Understanding, 
hereinafter called “MOU”, is established for those classifications in the Probation Unit, 
represented by the Plumas County Probation Association, hereinafter called “Association”. 
 
This Memorandum of Understanding represents the good faith effort of both parties to 
reach agreement on matters of wages, hours and conditions of employment for employees 
in the Probation Unit.  It is understood that this agreement is not binding on the County 
until such time as it is ratified by the membership of the Association and the Plumas County 
Board of Supervisors.  
 
1.00 GENERAL CONDITIONS 
 
1.01 RECOGNITION 
 
The County recognizes the Association as the exclusive representative for employees 
designated to Probation Unit of County employees pursuant to Section 3510(b) of the 
California Government Code and the Rules and Regulations of Plumas County. 
 
The classifications of County positions designated to the Probation Unit are as shown in 
Appendix “A” of this Memorandum of Understanding. 
 
1.02  MANAGEMENT RIGHTS 
 
The County retains, solely and exclusively, all of its rights, powers and authority that it 
exercised or held prior to the execution of this Agreement, except as expressly limited by 
a specific provision of this Agreement.  The County’s management rights include, but are 
not limited to, the following:   

1. To manage and direct its business and personnel;  
2. To manage, control, and determine the mission of its departments, building 

facilities, and operations;  
3. To create, change, combine or abolish jobs, departments and facilities in whole or 

in part;  
4. To direct the work force;  
5. To increase or decrease the size of the work force and determine the number of 

employees needed;  
6. To hire, transfer, promote, layoff, and maintain the discipline and efficiency of its 

employees;  
7. To establish work standards, schedules of operation and reasonable work load;  
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8. To specify or assign work requirements and require overtime;  
9. To schedule work, working hours and shifts; to furlough employees for limited 

duration;  
10.  To adopt rules of conduct;  
11.  To determine the type and scope of work to be performed by County employees 

and the services to be provided;  
12.  To classify positions and determine the content and title of such classifications;  
13.  To determine the methods, processes, means, and places of providing services; 
14. To take whatever action necessary to prepare for and operate in an emergency, 

including with respect to issues within the scope of the Union’s representation as 
provided by the Meyer-Milias-Brown Act; and 

15. To contract for services. 
 

1.03 ASSOCIATON SECURITY 
 
The Union may post within the employee rest area a written notice, which sets forth the 
classifications included within the representation unit referred to in this Memorandum of 
Understanding and the name and address of recognized organization.  The Union agrees 
that it has a duty to provide fair and non-discriminatory representation to all employees in 
all classes of the units for which this Section is applicable. 
 
1.04  PAYROLL DEDUCTIONS 
 
The Association shall provide the Human Resources Department with a written 
authorization, on a form approved by the County, signed by each employee in the unit who 
authorizes a payroll deduction and setting forth the full amount to be deducted each month.  
The County Auditor will forward to the Association in a timely manner the dues collected 
each month from members in the unit authorizing such deduction. 
 
The Association shall immediately notify Human Resources of any changes or 
cancellations in the authorized deductions.  The County shall not be liable to the 
Association, the Employees, or any other party by reason of this section, for the remittance 
of payment of any sum other than the actual amount of deductions authorized to be 
withheld by payroll deduction.  The Association agrees to indemnify and hold the County 
harmless against any and all claims, demands, suits, orders, judgment or other forms of 
liability that may arise out of or by reason of action taken by employees or others under 
this section. 
 
The effective date of Association dues for such employees shall be the beginning of the 
first pay period of employment or the pay period this subsection becomes effective for 
current employees, whichever is later. 
 
The Employee’s earnings must be sufficient to cover the amount of the dues authorized.  
When an employee is in a non-pay status for an entire pay period, no withholding will be 
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made to cover the pay period from future earnings.  In the case of an employee who is in 
a non-pay status during only part of the pay period, and the salary is not sufficient to 
cover the full withholding, no deduction shall be made.  In this connection, all other legal 
and required deductions (including health care deductions) have priority over Association 
dues.   
 
1.05 USE OF COUNTY FACILITIES  
 
With approval of the County, the Association may use certain county facilities, resources 
and supplies as long as the County is reimbursed for the cost of any supplies or materials 
provided to the Association and provided that such use of supplies, resources or space does 
not interfere with the efficiency of the County operations. The Association agrees to pay 
the County upon demand from the County Auditor, cost of such benefits of supplies 
received. 
 
1.06 BULLETIN BOARDS 
 
The Association shall be provided reasonable designated space on County bulletin boards 
which does not interfere with the County's official use of the bulletin boards.  Association 
material on bulletin boards is to be maintained by the Association in an orderly manner and 
current. 
 
1.07 ACCESS TO EMPLOYEES 
 
With prior notice to the County, the Association or its official representative(s) may have 
access to County employees during off duty time in the non-work areas of County facilities 
for the purpose of Association business. 
 
1.08 NEW CLASSIFICATIONS AND PERSONNEL RULES 

The Association shall be advised in advance of any new classification to be created or 
changed.  The County and Association will meet and confer to extent required by law 
concerning changes to classifications.  The Association shall be provided the following 
information, if available at the time of notification from the County: 

1. The proposed job specification; 
2. Current job specification; 
3. The proposed salary; 

Current salary 

The Association’s bargaining team shall normally be limited to three (3) representatives, 
unless otherwise agreed by the parties. 
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1.09 UNIT REPRESENTATIVES  
 
The Association shall be allowed to designate up to three (3) employee members to serve 
as representatives in the "meet and confer" process with the County.  The Association shall 
provide the County, in writing, prior to the beginning of the meet and confer process the 
name, classification and department of each representative. 
 
Designated employee representatives shall, upon prior notification to their respective 
department head(s), be granted reasonable release time from scheduled duties without loss 
of pay to meet the County representatives during the "meet and confer" process.  The 
County shall not be responsible for any travel, overtime or miscellaneous expenses 
resulting from the Association exercising this right. 
 
1.10 LABOR MANAGEMENT RELATIONS COMMITTEE 
 
Association stewards identified in writing by the Association shall be released up to three 
(3) hours per month to meet in a labor management committee with County management 
to discuss how to improve problem solving and County-Association labor management 
relations.  The Committee may make recommendations to the County Administrative 
Officer and the Board of Supervisors. 
 
1.11 INDIVIDUAL RIGHTS 
 
Neither the County nor the Association shall interfere with, intimidate, coerce, restrain, or 
discriminate against an employee because of the exercise of his/her right to engage in or 
refrain from engaging in activities pursuant to Section 3500 et seq. of the California 
Government Code. 
 
1.12 PROBATIONARY APPOINTMENT   
 
(a)  New employees shall be hired on a probationary basis from an eligible list to a 

vacancy that the Board of Supervisors authorizes to be filled, other than by 
reemployment, transfer, demotion, or temporary assignment.  The probationary 
appointment shall become a for cause appointment after the new employee 
successfully completes a probationary period.  The initial probationary period for 
new employees is twelve (12) months of continuous and compensated service 
measured from the date of hire, also known as the anniversary date, as provided in 
Section 1.14. A probationary employee is employed on an at-will basis and may be 
terminated without cause. 

 
(b) The probationary period for a for cause employee promoted to a higher-level 

classification shall be six (6) months of continuous and compensated service 
measured from the date of promotion, which becomes the employee’s new 
anniversary date as provided in Section 1.14. 
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(c) A for cause employee who is promoted shall have the right to return to the 
employee’s job classification and pay status prior to promotion if the employee 
fails the probationary period for the promotion.  

 
(d) Temporary employees hired as regular employees in the same classification they 

worked, with no break in County service, shall have their time worked in that 
classification counted towards their probationary period.  

 
1.13 ANNIVERSARY DATE 
 
An Employee’s anniversary date is the date the County appointed the Employee to a 
particular classified position. 
 
1.14 APPOINTMENT 
 
Appointment is the filling of a position in the County service by means of an appointing 
authority’s offer of employment and acceptance of that offer by an applicant.  
 
2.00 COMPENSATION 
 
2.01 WAGE 

 
Increase base wages for all represented classifications in the Probation Unit as follows: 

10.0% effective the first full pay period following Board ratification of this MOU. 
 
The County will complete a salary study in Fiscal Year 25/26.  If the County has 
not adjusted wages based on the salary study by July 1, 2026, then the issue of 
wages (Section 2.01) can be reopened at the option of the unit for the remainder 
of the term of the MOU. Wages (Section 2.01) shall be the only issue subject to 
negotiation until the end of this MOU term. 
 
The County shall pay all current members who were employed by the County as 
of January 1, 2025, a one-time, non-recurring, non-pensionable lump sum 
payment in the amount of two thousand five hundred dollars ($2,500.00) minus 
applicable payroll deductions, the first full pay period following Board of 
Supervisors’ adoption of this Agreement. 

 
2.02 MERIT INCREASE  
 
Advancement through Steps A through E depends on satisfactory performance at the 
prior step for the equivalent of twelve (12) months of full-time compensated and 
continuous service before advancement to the next higher step.  However, an employee 
who is promoted shall be eligible for one (1) advancement to the next higher step after six 
(6) months of continuous and compensated service measured from the date of the 
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promotional appointment. In such an event the effective date of the merit advancement 
shall become the employee’s new anniversary date as provided in Section 1.14.  
 
Satisfactory performance is demonstrated by an appointing authority's completion of 
County's Personnel Action Form (PAF), based on performance evaluations conducted at 
least thirty (30) days prior to the employee’s merit anniversary date. 
 
The County shall maintain a standardized performance evaluation form and procedures 
for conducting employee performance evaluations. 
 
When merit advancement is denied to an employee, the employee's performance shall be 
re-evaluated within ninety (90) days and, if the performance is satisfactory, the employee 
may be advanced to the next step effective the first pay period following the date of the 
re-evaluation report. If the employee’s performance is not satisfactory in the re-
evaluation the employee shall not be eligible for a merit increase until the next 
anniversary date. 
 
2.03 LONGEVITY ADVANCEMENT 
 
Employees will earn longevity pay, reportable to CalPERS as special compensation, upon 
completing seven (7), ten (10), fourteen (14), eighteen (18), twenty-one (21), twenty-four 
(24) and twenty-seven (27) years of regular full-time continuous service measured from 
the date of hire.  Each longevity increment constitutes a five percent (5%) ongoing 
increase calculated on the employee’s current base wage.  Longevity pay compounds.  
The maximum longevity pay constitutes a thirty-five percent (35%) ongoing increase 
calculated on the employee’s current base wage upon completion of twenty-seven (27) 
years of continuous and compensation service. The two new steps begin the first full pay 
period following Board ratification of this MOU. 
 
3.00 HOURS OF WORK  
 
3.01 OVERTIME PAY  
 
Overtime shall be paid on the following basis: 
 
Employees, except FLSA-exempt employees, shall be paid one and one-half (1-1/2) times 
their regular rate of pay for hours worked in excess of their normal workday or FLSA work 
period. 
 
A vacation day, paid holiday, or sick leave used, shall be counted as time worked for 
purposes of computing overtime. 
 
3.02 COMPENSATORY TIME OFF  
 
Compensatory Time Off (CTO) shall be permitted in-lieu of overtime pay for overtime 
work as set forth below: 
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(a)  In lieu of overtime pay, an employee may request and accrue 

compensatory time off, subject to limits stated in this rule, and calculated 
to be the equivalent value of overtime pay. 

 
(b)  FLSA non-exempt employees shall accrue one and one-half (1.5) hour of 

compensatory time off for each hour worked in excess of their normal 
workday or workweek. 

 
(c)  Payroll/payroll software shall keep/maintain records showing all 

compensatory time off accrued and used, so that the net balance of unused 
compensatory time off is known at all times. Such records shall 
substantiate the time cards maintained by the Auditor.  

 
(d)  The compensatory time-off accrual cap is one hundred and twenty (120) 

hours.  An employee may not request, and the County may not authorize 
CTO accrual above the cap for any employee.  

 
(e)  Compensatory time off shall be accrued and used as authorized by the 

department head as provided by applicable law. 
 

(f) The County will cash-out employee CTO accrual banks upon their transfer 
from the Probation Department to any other County department.   

 
(g)  At the end of employment, the County will pay the employee the value of 

accrued compensatory time off.  The value shall be based upon the 
employee’s hourly wage at the date of termination. 

 
3.03 ON-CALL PAY 
 
On-call duty assigned by the department head shall be compensated as follows: 
 
 (a) Employees who are required to be on call outside of normal working hours 
  shall be eligible for on-call pay. 
  

(b) On-call employees shall be provided a cell phone and/or tablet and will be 
expected to respond to service call within thirty (30) minutes. 

  
 (c) Employees assigned on-call outside of normal duty hours shall be  
  compensated by two (2) hours of pay at their regular pay rate for each full  
  week day of on-call and three (3) hours of pay at their regular pay rate for  
  each full Saturday, Sunday, or observed Holiday of on-call status. 
  
 (d) Employees responding to a service call outside of normal duty hours shall  
  be compensated at time and one half (1 ½) their normal pay rate.   
  Compensation may be either in pay or CTO upon agreement between the  
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  department head and the employee.  This section shall apply to both  
  overtime “exempt” and “non-exempt” employees. 
  
 (e)  Responding to a service call shall mean any call that requires the   
  employee to respond away from the employees residence and any   
  telephone call in excess of fifteen (15) minutes. 
 
3.04 CALL-BACK PAY 
 
An employee required to report for work on a non-workday or outside of the employee’s 
regular hours on a workday once the employee has left the work site, shall receive callback 
pay. The minimum hours for each callback shall be two (2) overtime hours of compensation 
or the actual hours worked whichever results in the greater overtime hours. Callback time 
shall start when the employee is contacted to report to work and end at the work site when 
the assignment is concluded. A telephone response shall not be considered a callback, but 
any telephone time may be overtime subject to the overtime provisions of this 
Memorandum of Understanding. 
 
Employees responding to a callback assignment by use of their private vehicle may claim 
mileage under the County mileage reimbursement policy.  
 
3.05 SHIFT DIFFERENTIAL PAY 
 
Employees assigned a shift with the majority of hours occurring between 6 p.m. and 
6 a.m. shall receive an additional thirty-five cents ($.35) per hour shift differential pay. 
 
3.06 BILINGUAL PAY DIFFERENTIAL 
 
Employees identified by the Director of Human Resources that have been assigned duties 
involving regular use of bilingual skills, a stipend of seventy dollars ($70.00) per month 
shall be provided. 
 
3.07 TRAINING OFFICER PAY 
 
The Probation Chief or his/her designee,  may designate up to two employees from either 
the Probation or Mid-Management Unit, as training officers, one as an Administrative  
Trainer and one as a Probation Officer Trainer.  Training Officers who are routinely and 
consistently assigned to teach or orient new employees to the Department and provide new-
hire training shall receive  two and one-half percent (2.5%) above their base rate of pay 
upon designation as a training officer, and an additional two and one-half percent (2.5%) 
when performing training duties, for a total of five percent (5%) when performing training 
duties.  
 
3.08 FLEX TIME 
 
At the department head's discretion, departmental employees may be authorized to work a 
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flexibly scheduled workday using a core (mandatory) time between 10 a.m. and 3 p.m. per 
day with remaining work hours scheduled outside the core time. 
 
3.09 FOUR DAY WORK WEEK  
 
Upon board authorization, and with the agreement of affected employees, a department 
head may schedule an employee's workweek into four-ten (4/10) hour days. The 
department shall provide ten (10) days’ notice before beginning “four ten” workweek 
schedule, unless the employee agrees to a shorter notice period.  For this purpose 
"workday" is defined as ten hours instead of eight (8) hours; merit advancements shall be 
applicable so that eligibility for salary step increases is determined on a calendar day 
basis.  If a department head determines that a return to the standard workweek would 
serve departmental and/or county needs, the alternate "four ten" workweek shall be 
terminated with no less than ten (10) working days’ notice. 
 
3.10 WORK SCHEDULE  
 
All full-time employees shall enjoy a regular work schedule that are comprised of either a 
five (5) working days of eight (8) hours each or four (4) working days of ten (10) hours 
each and includes two (2) consecutive days off.  Exceptions shall be on a limited basis and 
based upon workplace necessity with Board of Supervisors approval. 

 
(a) When a County-recognized paid holiday occurs during a regular scheduled shift, 

employees working the night shift will not be subject to a split-shift in the event 
that the shift hours cannot be changed so that the shift is completed prior to twelve 
o’clock midnight.  These employees shall finish their regular shift at straight time 
and will begin their holiday at the end of that shift. 

 
3.11 REST PERIODS 
 
Unless precluded by operational necessity of an imminent nature, employees shall be 
afforded a fifteen (15) minute duty free rest period during each four (4) hours or one half 
(1/2) of the regular eight (8) or ten (10) hour workday, whichever is greater. 
 
4.00 BENEFITS 
 
4.01 HEALTH INSURANCE  
 
 Active Employee Health Plan 
 
Employees are eligible to receive medical insurance through the CalPERS PORAC or 
Gold plans. County paid health insurance is a benefit exclusively for eligible 
probationary and permanent employees. 

 
Effective December 1, 2022, the County shall contribute up to 85% of the total amount 
to fund the combined premiums for employee medical, dental, life and vision insurance.  
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The Gold Plan is used for the benchmark for the Affordable Care Act (ACA) low wage 
earners.  

 
(a) Upon providing continued proof of other Patient Protection and Affordable Care 

Act compliant group health insurance by providing a copy of the health insurance 
card for the alternative coverage, employees choosing to opt out of the County 
offered health plans shall receive $150.00 per 24 pay periods (excluding the 3rd 
paycheck in one month) for a maximum annual benefit of $3600 per year. 
 

(b) Retiree Employee Health Plan:  
 
An employee who retires from Plumas County, who is covered under a Union health 
insurance plan for themselves and any eligible dependents, may continue to be covered 
under the plan by advancing to the County Auditor, the full premium amount each month 
preceding the month of coverage, under rules and procedures established by the Auditor. 
 
For employees retiring in good standing under the above stated conditions, who have 
fifteen (15) years of continuous service with Plumas County, the County shall contribute 
an amount equal to twenty five percent (25%) of the Union's health premium contribution 
for an active employee, or fifty percent (50%) after twenty-five (25) years of continuous 
service, until the employee reaches age sixty-five (65). 
 
Employees, upon retirement in good standing under the conditions stated above, may 
choose to convert unused sick leave accumulation to prepaid health premiums under the 
conditions stated below.  Employees who choose this option may not utilize any portion of 
sick leave accrual designated for prepaid health premiums for any other retirement or cash 
option.  The County Auditor shall establish reasonable rules and procedures for the 
administration of this program.  Any balance in accounts shall not be refundable in the 
event of death of the retiree and their surviving dependent. 
 
  Prepaid Health Plan/Sick Leave Conversion Option 
  

Years of Continuous Service    Percent of Sick Leave Value 
 
   0   -   5    25% 
   5   -  10   50% 
   10 -  15   75% 
   15 or more   100%  
 
Conversion rates to be based on employee rate of pay at retirement. Retirees eligible for 
the basic twenty-five per cent (25%) or fifty per cent (50%) of the County-paid premium 
for active employees may convert accrued sick leave in an amount not to exceed a 
combined value of one hundred per cent (100%) premium for themselves or surviving 
spouse. 
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4.02 RETIREMENT 
 
Classic Members 
Employees determined to be Classic Members by CalPERS who retire from the County 
and otherwise meet eligibility requirements receive retirement benefits as follows:  2% at 
age 55 for miscellaneous members. 
 
The County shall pay four percent (4%) of the seven percent (7%) employee member 
contribution.  The remaining portion of the employee member contribution to PERS three 
percent (3%) shall be paid by the employee on a pre-tax basis through their Employee 
Member Paid Contributions.  Provided, however, that all new employees, after 
ratification of this Memorandum of Understanding, will pay their entire member 
contribution to PERS until either: a) the new employee has successfully completed his or 
her probationary period, or b) the new employee is vested with PERS, whichever occurs 
last.  Thereafter, such new employees will contribute the same portion of their PERS 
member contribution as County employees at the time of ratification of this 
Memorandum of Understanding. 
 
The County has amended its contract covering miscellaneous employees of the County to 
allow for the highest single year as the basis for application of the 2% @ 55 retirement 
formula with PERS. 
 
New Members 
 
Employees determined to be new members by CalPERS who retire from the County and 
otherwise meet eligibility requirements receive retirement benefits as follows:  2% at the 
age of 62 for miscellaneous members. New employees hired on or after 01/01/2013 shall 
be subject to Public Employees Pension Reform Act (PEPRA). 
 
4.03 STATE DISABILITY INSURANCE 
 
The State Disability Insurance (SDI) plan shall include integration of benefits with County 
sick leave to prevent duplication and to allow an employee up to full pay by the 
combination of benefits. 
 
The premium cost of S.D.I. will be paid by the employee through payroll deduction in a 
manner acceptable to the County Auditor. 
 
4.04 BENEFIT PRORATION 
 
Regular employees regularly assigned less than forty (40) hours per week, as set out in the 
approved County budget, shall be eligible for benefits offered to full time regular 
employees prorated on the basis of percentage of time regularly assigned. Provided, 
however, when contract provisions with benefit carriers (i.e. PERS, health, etc.) require a 
minimum work schedule to participate, the part-time employee shall not be eligible for the 
pro rata benefit. The County may establish implementation procedures to insure uniform 
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application of this section. 
 
5.00 LEAVES  
 
5.01 SICK LEAVE  
 
Sick leave is a benefit granted to regular employees who are probationary or for cause.  
Sick leave shall be granted subject to the following terms: 
 

(a) An employee shall accrue sick leave at the rate of one and one quarter (1-
1/4) working days per month.           

 
(b) An appointing authority shall approve sick leave only after ascertaining 

that the absence was due to illness or unfitness for work for medical 
reasons, and a doctor's certificate may be required. 

  
(c) An employee hired or rehired on or after July 1, 2010 shall have a 

maximum sick leave accrual of 500 hours.” 
 
5.02 SICK LEAVE PAYOFF 
 
The County will cash-out an employee’s accrued sick leave upon the employee’s death, 
retirement, lay-off or resignation while in good-standing with the County as follows for 
those hired and employed on and before August 30, 2025: 
 

10 to 14 years of continuous service = thirty-five percent (35%) of accrued sick 
leave. 
 
15 to 19 years of continuous service = forty percent (40%) of accrued sick leave. 
 
20 or more years of continuous service = fifty percent (50%) of accrued sick 
leave. 
 

For those hired and employed on and after September 1, 2025: 
 

15 years of continuous service = thirty-five percent (35%) of accrued sick leave. 
 

16 to 19 years of continuous service = forty percent (40%) of accrued sick leave. 
 

20 or more years of continuous service = fifty percent (50%) of accrued sick 
leave. 

 
The value of the accrued sick leave shall be based upon the employee’s hourly wage at 
the end of employment. 
 
5.04 FAMILY MEDICAL LEAVE ACT (FMLA) 
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Family Medical Leave Act (FMLA) leave will be granted as provided by law. 
 
5.05 NON-FAMILY MEDICAL LEAVE ACT ABSENCES 
 
If a leave does not qualify under the Family Medical Leave Act, the employee must 
request an unpaid leave of absence for personal or medical reasons in accordance with the 
following: 
  

(a) Leaves of fourteen (14) calendar days or less may be granted by the Chief 
Probation Officer.  Leaves greater than fourteen (14) calendar days also 
require the prior approval of the County Administrative Officer in addition 
to the Chief Probation Officer.   

  
 (b) A request for medical leave under the provisions of this section requires  
  medical verification by the employee's medical provider and must be  
  provided in writing to the Chief Probation Officer. 
 
 (c) The County will not contribute to the health insurance premium. During  
  the leave the employee is to pay the full premium to the group health  
  insurance plan the payment schedule shall be determined by the Human  
  Resource Department of the County. 
 
 (d) The County reserves the right to deny such a leave and to deny the   
  extension of such a leave. 
 
 (e) An employee granted a leave under this provision is expected to return to  
  his/her normal assigned duties upon the expiration of the leave.  He/she is  
  subject to layoffs as if he/she were working. 
 
 (f) An employee unable to perform the essential function of his/her job under  
  provisions of the Americans with Disabilities Act may not be reinstated.  
 
5.06 WORKERS’ COMPENSATION LEAVE 
 
A Workers’ Compensation leave of absence may be granted by the Board of Supervisors 
to employees who are on authorized workers’ compensation status due to industrial illness 
or injury as provided by state law. The employee will be required to supplement temporary 
disability payments with accrued paid leave to an amount whereby the combined amounts 
are equivalent to full pay. When all accrued paid leaves are exhausted, the County will 
continue to pay the County's share of the employee's health insurance premium up to one 
(1) year, from the date of the injury, during the remaining temporary disability payment 
period and only if the employee pays his/her share of the premium in a timely manner as 
prescribed by the County.  An employee on workers’ compensation leave may be 
terminated as provided by state law, including participation in vocational rehabilitation or 
retirement. 
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5.07 BEREAVEMENT LEAVE  
 

A. All employees are entitled up to five (5) workdays of bereavement leave for an 
immediate family member as defined in this Section.  Any such bereavement 
leave will be provided in accordance with the terms and conditions of 
Government Code 12945.7. 

B. Regular full-time, regular part-time and probationary employees shall be entitled 
to bereavement leave without loss of pay up to a maximum of five (5) work days 
of paid leave for each death in the immediate family. 

C. Bereavement leave need not be taken in consecutive days but must be used within 
three (3) months of the date of the death of the immediate family member. 

D. The County may require verification of the death of the immediate family 
member for an employee’s use of bereavement leave within thirty (30) days of the 
first day of leave taken. 

E. Immediate family member means; spouse, registered domestic partner, child, 
father, mother, son, daughter, sister, brother, grand parent, grandchild, and those 
family relations recognized by law such as in-law, half, step, adopted and foster 
family members and any other such persons as may be identified in California 
Government Code 12945.7. 

 
 
 
 
5.08 VACATION 
 
Paid vacation is exclusively a benefit for regular probationary and for cause employees.  
Vacation shall be granted on the following terms and "days" shall refer to eight (8) hour 
workdays. 
 
 (a) Accrual shall be computed from the date of hire: 
 

1. During the first (1st) through second (2nd) year of compensated and 
continuous service, an employee shall accrue ten (10) days of 
vacation.  

 
2. During the third (3rd) through seventh (7th) year of compensated 

and continuous service, an employee shall accrue fifteen (15) days 
of vacation. 

 
3. During the eighth (8th) year of compensated and continuous 

service, and each year thereafter, an employee shall accrue twenty-
one (21) days of vacation per year. 

   
4. In any accounting period the County will first accrue vacation 

earned to the employee’s record before charging vacation taken.  
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(b) The balance of accrued unused vacation leave for any employee shall be 

limited to three hundred thirty-six (336) hours. No vacation will be earned 
when the maximum vacation accrual is reached except as provided for in 
this section. 

 
(c) In the event an employee was prevented from taking a scheduled vacation, 

due to a County need, which results in the employee exceeding the accrual 
limit the employee will continue to earn vacation in excess of the 
maximum limit for a period no longer than six (6) months. During the 
extension time the employee and the department management will 
cooperate in developing a vacation use schedule to bring the employees 
vacation accrual balance at or below the maximum allowed accrual.  

  
(d) Reasons to extend a vacation accrual limit may include but not be limited 

to the following.  
 

1.  The employee was required to work as a result of an operational 
need or an emergency.  

 
2.  The employee was assigned to work of a priority or critical nature 

over an extended period of time. 
  
3.  The employee was absent on full salary for compensable injury 

pursuant to Section 5.06 of this Agreement. 
 
4.  The employee was on jury duty. 
 
5.  The employee was prevented by the department head or designee 

from utilizing accrued vacation.  
  

(e) Vacation leave shall be taken with the prior approval of the appointing 
authority, provided that there shall be a reasonable basis for denial of an 
employee's request for leave. 

 
Appointing authorities shall be responsible for ensuring that employees 
have the opportunity to take vacation leave each year.  Except in case of 
emergency no employee shall be denied the opportunity to take off each 
year two thirds (2/3) of the employee's annual vacation accrual, nor denied 
the opportunity to take off at least five (5) consecutive days each year. 
 
If an employee's vacation accumulation exceeds the vacation cap at any 
time the department head or designee has the right to order the employee 
to take vacation. 

 
(f) The Department Head will define a thirty (30) day window period each 
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calendar year at which time employees may bid for their first-choice 
preference of continuous block of vacation time.  When two (2) or more 
employees on the same shift (if applicable) in a work unit (as defined by 
each department head or designee) request the same vacation time and 
approval cannot be given to all employees requesting it, employees shall 
be granted their preferred vacation period in order of seniority (defined as 
total months of County service in the classification in the department). 
When two or more employees have the same amount of classification 
seniority, departmental seniority will be used to break the tie. 

   
(g)  Each department head or designee will make every effort to act on 

vacation requests in a timely manner. 
 
(h) Vacations will be canceled only when operational needs require it. 
 
(i) Upon death, retirement, layoff, or resignation, an employee or said 

employee's estate shall be paid one hundred percent of the value of any 
accrued, vacation leave.  The value of the accrued vacation leave shall be 
based upon the employee’s hourly wage at the end of employment. 
 

Employees will be allowed to sell back to the County, up to forty (40) hours of vacation 
per calendar year provided, however, they have used forty (40) hours during that calendar 
year and there must be a remaining balance after the hours have been sold back to the 
County of at least eighty (80) hours.  Pursuant to Federal IRS regulations, beginning in 
December 2025, in order for the County to meet the constructive receipt of income rules, 
the County must withhold the applicable income, social security, and Medicare taxes on 
the date the employee constructively received the benefit as paid.  
 
 
5.09 HOLIDAYS  
 
The following holidays are recognized holidays. On such holidays employees shall be 
entitled to time off with regular pay at a rate of eight (8) hours per holiday: An employee 
working a regular schedule different from eight hours (8) per day may supplement holiday 
hours with vacation or Compensatory Time Off to make a full day. 
  
 January 1, New Year's Day 

 The third Monday in January, Dr. Martin Luther King, Jr. Day 

  February 12, Lincoln's birthday; 

 The third Monday in February, Presidents' Day;                     

 The last Monday in May, legal observance of Memorial Day; 

 June 19, Juneteenth; 

 July 4, Independence Day; 
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 The first Monday in September, Labor Day; 

 The second Monday in October, Columbus Day; 

 November 11, Veterans' Day 

 The day in November that is the legal observance of Thanksgiving. 

 The day in November following Thanksgiving; 

 December 24, Christmas Eve 

 December 25, Christmas Day; and 

Three(3) floating holidays to be approved in advance by the Chief Probation 

Officer. 

 
If January 1, February 12, July 4, November 11, or December 25 falls upon a Sunday, the 
Monday following shall be a holiday; if such foregoing date falls upon a Saturday, the 
preceding Friday shall be a holiday.   
 
When December 24 falls on a Saturday or Sunday, the preceding Friday shall be designated 
as the Christmas Eve holiday, and when December 24 falls on a Friday, the preceding 
Thursday shall be the holiday. 
 
5.10 DISABILITY LEAVE 
 
An employee who has become temporarily disabled, for any reason, shall have the right to 
disability leave not to exceed four (4) months inclusive in the Family Medical Leave Act 
provisions of this agreement, or until a doctor certifies fitness to return to work, whichever 
is sooner. Such leave shall be without compensation or accrual of benefits or seniority. 
Accrued sick leave benefits must be used prior to the effective date of disability leave. If 
the employee has been covered by County paid health insurance prior to the effective date 
of disability leave, the employee shall have the right to continue such insurance at the 
employee's own expense.  
 
When disability leave is used up, and reliable medical evidence shows that the employee 
is still medically or physically unfit for his or her position, then: 
 
 (a) The County shall submit an application for disability retirement for the  
  employee under Government Code Section 21023.5, unless the employee  
  elects otherwise; or   
 
 (b) The employee may apply for and be granted a general leave of absence if  
  the medical evidence shows a likelihood of fitness to return to work in the  
  position within a reasonable period of time; or 
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 (c) The employee shall be terminated from employment after receiving notice  
  and an employee so terminated shall have the right to appeal. 
 
5.11 PREGNANCY DISABILITY LEAVE 
 
Pregnancy disability leave shall be granted as provided by law. 
 
5.12 JURY AND WITNESS LEAVE 
 
Any employee who is called for jury duty or subpoenaed to appear as a witness, other than 
as an expert witness or party to the action, shall receive paid leave for such purpose on the 
terms that follow: 
 
 (a) The employee shall receive paid leave provided that any witness fees or  
  jury fees are assigned to the County Auditor. 
 
 (b) If called as a witness in litigation in which the County is a party, or to  
  testify in an official capacity as a county employee, the employee shall  
  receive paid leave and an allowance for any necessary travel, provided that 
  any witness fees are assigned to the County Auditor. 
 
5.13 MILITARY LEAVE  
 
Military Leave shall be granted as provided by law. 
 
5.14  ASSOCIATION TIME BANK 
 
 
For other Local business, an association time bank will be established. The bank will 
allow designated representatives to utilize time for the sole purpose of performing or 
conducting Local activities. 
 
The County shall provide the first forty (40) hours into a bank for the President, Vice 
President or other Officers or Directors of the association for temporary time off with 
pay, for the purpose of investigating grievances; disciplinary matters; employer/employee 
training; attending to organization training sessions; seminars; business meetings; elected 
board meetings; conventions and/or conferences.  
 
Each member may volunteer to donate 5 hours every January 1 to be credited into the 
Association Release Bank.  Donated hours may come from vacation or compensatory 
time off (CTO). 
 
Requests for time off using this bank of hours must be approved by the President of the 
Association or designee and by the Probation Chief or designee and sufficient advance 
notice shall be provided to the Department so that release time may be arranged.  
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Release time for all of the above meetings shall be subject to the scheduling needs of the 
Department. A record of Association Release Time will be maintained by the 
Department. 
 
Use of the Association leave bank shall be approved through the department’s normal 
leave request process and shall not be unreasonably denied. 
 
When the designated representatives take approved leave, the Association leave bank will 
be charged an hour-to-hour basis. 
 
The unused hours shall roll over annually as of January 1. 
 
 
6.00 GRIEVANCE AND APPEAL PROCEDURE 
 
6.01 GRIEVANCE PROCEDURE  
   
Definitions 
 
"Grievance.” A grievance is a claimed violation, misinterpretation, or misapplication of a 
specific provision of this document or of the provisions of the County Personnel Code or 
other County policies relating to issues within the scope of bargaining. Except as 
specifically provided otherwise, grievances regarding the County Personnel Rules or 
County policies may be advanced only through Formal Step Three (3) of this procedure. 
 
A grievance shall not include any matter for which a separate administrative appeal process 
is available including but not limited to claims of discrimination, on the job illness or injury 
(workers’ compensation) and unemployment claims. 
 
Grievances relating to disciplinary actions and medical terminations or demotions shall be 
subject to the appeal process provided herein. 
 
“Grievant.” A grievant is an employee in the unit at the time of the alleged violation. The 
Association may act as a grievant in its own behalf or in behalf of one or more employees 
adversely affected provided that the affected employees and circumstances are identified 
in sufficient detail for management to respond. 
 
 “Day.” As used within this Article, “day” shall be construed to mean calendar day, 
excluding recognized County holidays, unless otherwise specifically stated.  
 
Procedure 
There shall be an earnest effort on the part of both parties to settle grievances promptly 
through the steps listed as follows:  
  
STEP ONE (1):  An employee's grievance must be submitted to his/her first line supervisor 
or management representative immediately in charge of the aggrieved employee within 
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fifteen (15) calendar days after the event giving rise to the grievance.  The supervisor or 
management representative will give his/her answer to the employee by the end of the fifth 
(5th) calendar day following the presentation of the grievance and the giving of such 
answer will terminate "Step One".  
 
 STEP TWO (2):  If the grievance is not settled in "Step One", the grievance will be 
reduced to writing by the employee, fully stating the facts surrounding the grievance and 
detailing the specific provisions of this Memorandum of Understanding alleged to have 
been violated, signed and dated by the employee and presented to the supervisor or 
his/her designee within seven (7) working days after termination of "Step One".  A 
meeting with the representative and supervisor or his/her designee will be arranged at a 
mutually agreeable location and time to review and discuss the grievance.  Such meeting 
will take place within seven (7) calendar days from the date the grievance is received by 
the supervisor or his/her designee.  The supervisor or his/her designee may invite other 
members of management to be present at such meeting. The supervisor or his/her 
designee will give a written reply by the end of the seventh calendar day following the 
date of the meeting, and the giving of such reply will terminate "Step Two".  
  
Should there be intermediate layers in the chain of command, Step Two (2) may be repeated 
for each layer of supervision in the chain of command before advancing to Step Three (3). 
 
STEP THREE (3):  If the grievance is not settled in "Step Two" the Association 
Representative (or the employee if not represented by the Association, the Employee 
Representative) and the Management Representative shall, within seven (7) calendar days 
after the termination of "Step Two", arrange a meeting to be held at a mutually agreeable 
location and time to review and discuss the grievance.  Such meeting will take place within 
fourteen (14) calendar days from the date the grievance is referred to "Step Three".  A 
decision shall be rendered within seven (7) calendar days from the date of such meeting. 
 
Time limits as set forth may be extended by mutual agreement between the parties, but 
neither side shall be required to so agree.  
 
If the County fails to respond to the grievant within the time period contained above, the 
grievance will be advanced to the next step in the procedure. 
 
The decision of the Department Head may be appealed to the designated hearing officer 
pursuant to Section 6.02. 
 
6.02 APPEAL POLICY   
 
The County hereby establishes a personnel action appeals procedure in order to have an 
impartial hearing on disputed personnel actions which have been appealed on the basis of 
the following rules: Personnel Rule 4.03 (Discrimination); Personnel Rule 11.05 (Medical 
Examination); 16.02 (Disciplinary Action); and Section 6.0 (Grievance) of this document.    
 
6.03 REQUESTS FOR APPEAL   
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When a person has a right to appeal under these rules, the person may submit to County 
Counsel a written request for appeal to the Board.  The request for appeal must be submitted 
within fourteen (14) days from the date that the person received notification of the right to 
appeal the appointing authority's final decision. 
  
Upon receiving a request for an appeal, the appointing authority shall be notified by the 
County Counsel.  The County Counsel shall schedule a hearing on the appeal at the earliest 
time that is mutually convenient for the interested parties (county and appellant), their 
representatives, if any, and the assigned hearing officer.  
  
6.04 ADMINISTRATIVE LAW JUDGE 
 
The Administrative Law Judge shall be assigned by the California Office of 
Administrative Hearings.  
 
The cost of the Administrative Law Judge shall be shared equally between the County 
and Union or the County and the appellant if the Union is not representing the appellant.   
 
6.05 CONDUCT OF THE HEARING   
 
The County Counsel shall be responsible for scheduling and notification as to the time 
and place of the hearing, and of notifying the Administrative Law Judge of the nature of 
the proceeding.  
  
Unless otherwise stipulated, the hearing shall be closed to the public and conducted in an 
informal manner under the direction and authority of the Administrative Law Judge 
pursuant to the California Administrative Procedures Act.   
  
County employees called as witnesses shall serve without loss of pay in accordance with 
Section 5.12.  
  
Unless there is a pre-agreement to share the cost of a record by the parties, an interested 
party may tape record the hearing or arrange at its own cost the services of a court 
reporter.  Should an Administrative Law Judge require a record of the hearing; the parties 
shall share the cost equally.  Any such record of the hearing shall become a record of the 
proceedings for purposes of any future judicial review. 
    
An Administrative Law Judge’s decision may not alter any provisions of this 
Memorandum of Understanding, any County ordinance or resolution or initiative passed 
by the people of Plumas County or any State or Federal law or regulation.   
 
6.06 FINAL DECISION 
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Within forty-five (45) calendar days of the conclusion of the hearing, unless waived by 
the parties, the Administrative Law Judge  shall prepare the record of the hearing and 
shall submit a written decision of findings of fact, rulings of law, and final disposition.  
Copies shall be sent to the interested parties.  The Administrative Law Judge’s ruling 
shall be submitted to the Board of Supervisors for final adjudication as provided in the 
California Administrative Procedures Act. 

9.00 AGREEMENT 
 
9.01 FULL AGREEMENT 
 
This Memorandum of Understanding contains all of the covenants, stipulations and 
provisions agreed by the parties.  It is understood that all items relating to employee wages, 
hours and terms and conditions of employment not covered by this Memorandum of 
Understanding shall remain the same for its term. 
 
Therefore, except by mutual agreement of the parties or as otherwise provided by herein, 
for the life of this Memorandum of Understanding, neither party shall be compelled to 
bargain with the other concerning any mandatory bargaining issue, whether or not the issue 
was specifically bargained prior to the execution of this Memorandum of Understanding.    
 
9.02 ENACTMENT 
 
This Memorandum of Understanding shall become effective when ratified by the 
Association and adopted by resolution of the Plumas County Board of Supervisors.  Upon 
such adoption, the provisions of this Memorandum of Understanding shall supersede and 
control over conflicting or inconsistent county rules, resolutions, or ordinances. 
 
9.03 SAVING CLAUSE  
 
If any provision of this Memorandum Of Understanding shall be held invalid by operation 
of law or by any court of competent jurisdiction, or if compliance with or enforcement of 
any provision shall be restrained by any tribunal, the remainder of this Memorandum of 
Understanding shall not be affected thereby and the parties shall enter in to negotiations 
for the sole purpose of arriving at a mutually satisfactory replacement for such provision 
or provisions. 
 
9.04   PER DIEM   
 
The County will make a per diem reimbursement for County business travel which will be 
adjusted based on current IRS rates. 
 
9.05 TERM  
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This Memorandum of Understanding shall become effective upon adoption by the Plumas 
County Board of Supervisors and shall remain in full force and effect from January 1, 2025 
to December 31, 2026. 

SIGNATURES 

COUNTY 

__________________________________  ________________________ 
Sara James, Interim Human Resources Director Date 

PLUMAS COUNTY PROBATION ASSOCIATION 

__________________________________ __________________________ 
Joseph Lee  Date 

__________________________________ __________________________ 
Kristina Wicker-Estes, Labor Consultant Date 

8/15/2025
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Appendix A 

 
Probation Job Classifications 

 
• Administrative Assistant I 
• Administrative Assistant II 
• Deputy Probation Officer I 
• Deputy Probation Officer II 
• Deputy Probation Officer III 
• Detention Coordinator 
• Legal Services Assistant I 
• Legal Services Assistant II 
• Management Analyst I 
• Management Analyst II 
• Office Assistant I 
• Office Assistant II 
• Office Assistant III 
• Probation Assistant  
• Probation Program Coordinator – Administrative Assistant 
• Probation Report Writer 
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PLUMAS COUNTY 
HUMAN RESOURCES DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Josh Brechtel, County Counsel 
MEETING DATE: August 19, 2025 
SUBJECT: A) Adopt RESOLUTION ratifying the Memorandum of Understanding between 

Plumas County and the Public Works and Public Works Mid-Management & 
Supervisors Unit represented by Operating Engineers Locaol #3; (General Fund 
Impact); approved as to form by County Counsel; discussion and possible action. 
Roll call vote 
 
B) Approve and authorize Chair to sign a Memorandum of Understanding between 
Plumas County and the Public Works Unit; effective July 1, 2025, through June 
30, 2027; (General Fund Impact); approved as to form by County Counsel; 
discussion and possible action. 
 
C) Approve and authorize Chair to sign a Memorandum of Understanding between 
Plumas County and the Public Works Mid-Management & Supervisors Unit; 
effective July 1, 2025, through June 30, 2027; (General Fund Impact); approved as 
to form by County Counsel; discussion and possible action. 

 
Recommendation: 
A) Adopt RESOLUTION ratifying the Memorandum of Understanding between Plumas County and the Public 
Works and Public Works Mid-Management & Supervisors Unit represented by Operating Engineers Locaol #3; 
(General Fund Impact); approved as to form by County Counsel; discussion and possible action. Roll call 
vote 
 
B) Approve and authorize Chair to sign a Memorandum of Understanding between Plumas County and the 
Public Works Unit; effective July 1, 2025, through June 30, 2027; (General Fund Impact); approved as to form 
by County Counsel; discussion and possible action. 
 
C) Approve and authorize Chair to sign a Memorandum of Understanding between Plumas County and the 
Public Works Mid-Management & Supervisors Unit; effective July 1, 2025, through June 30, 2027; (General 
Fund Impact); approved as to form by County Counsel; discussion and possible action. 

Background and Discussion: 
1. Term: Two years (July 1, 2025, to June 30, 2027). 
2. Wage:10.0% effective the first full pay period  following Board ratification of this MOU. 

The County will complete a salary study in Fiscal Year 25/26, with the Public Works Units salary 
study being completed in the first round.  If the County has not adjusted wages based on the 
salary study by July 1, 2026, then the issue of wages can be reopened at the option of the unit for 
the remainder of the term of the MOU. Wages shall be the only issue subject to negotiation until 
the end of this MOU term. 
The County shall pay all current members who were employed by the County as of July 1, 2025, a 
one-time, non-recurring, non-pensionable lump sum payment in the amount of five hundred 
dollars ($500.00) minus applicable payroll deductions, the first full pay period following Board of 
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Supervisors’ adoption of this Agreement. 
3. Update section 2.03 to state that longevity advancement that is based regular continuous 

service.  (Remove “full-time” and “compensated” to ensure that longevity is reportable to 
CalPERS – this is pursuant to a request from CalPERS) 

4. Compensatory Time-Off – Exempt Accrual (Section 3.02(b)):  “Compensatory Time Off (CTO) shall 
be permitted to unit employees, except FLSA-exempt employees in-lieu of overtime pay for 
overtime work as set forth below:” 

5. Compensatory Time-Off – Accrual Cap Tracking (Section 3.02(c)): Remove department head 
responsibility for tracking Compensatory Time-Off accrual.  Accrual tracking is a payroll function 
and therefore does not need to be addressed in the MOU. 

6. Compensatory Time-Off – Accrual Cap Tracking (Section 3.02(d)) Authorize an employee to take a 
voluntary payout of all accrued comp time balance at the end of each calendar year.  

7. Bilingual Pay (Section 3.07): Increase the monthly bilingual stipend from $35.00 to $70.00. 
8. Family Deaths (section 5.07(a)): Amend section 5.07 (a) to be in line with state law. “An 

appointing authority can request documentation of the death; you are required to provide it. 
However, you are not required to provide such documentation before you begin your leave. 
Instead, you must provide this documentation within 30 days of the first day of your bereavement 
leave. This documentation may be in the form of a death certificate, obituary, or written 
verification of death, burial, or memorial service from mortuary, funeral home, burial society, 
crematorium, religious institution, or government agency. 

9. Family Deaths (section 5.07(b)): The county proposes to amend section 5.07 (b) to be in line with 
state law. The appointing authority has ascertained that the absence is reasonably related to a 
death in the employee's family.  Family is defined as spouse, child, mother, father, brother, 
sister, grandparent, grandchild and those family relationships recognized by law such as in-law, 
half, step, adopted and foster family members. Appointing authorities may allow bereavement 
leave to be taken upon the death of another person with whom you have a relationship. (Defined 
in Government Code 12945.2) 

10. Vacation (section 5.08(b)): “The balance of accrued unused vacation leave for any employee 
shall be limited to three hundred thirty-six (336) hours. No vacation will be earned when the 
maximum vacation accrual is reached except as provided for in this section.” 

11. Vacation (section 5.08(j)): Add “Pursuant to Federal IRS regulations, beginning in December 
2025, in order for the County to meet the constructive receipt of income rules, the County must 
withhold the applicable income, social security, and Medicare taxes on the date the employee 
constructively received the benefit as paid.” 

12. Sick Leave Payoff (Section 5.02): Amended to The County will cash-out an employee’s accrued 
sick leave upon the employee’s death, retirement, lay-off or resignation while in good-standing 
with the County as follows for those hired and employed on and before June 30, 2025: 
10 to 14 years of continuous service = thirty-five percent (35%) of accrued sick leave. 
15 to 19 years of continuous service = forty percent (40%) of accrued sick leave. 
20 or more years of continuous service = fifty percent (50%) of accrued sick leave. 
For those hired and employed on and after July 1, 2025: 
15 years of continuous service = thirty-five percent (35%) of accrued sick leave. 
16 to 19 years of continuous service = forty percent (40%) of accrued sick leave. 
20 or more years of continuous service = fifty percent (50%) of accrued sick leave. 
The value of the accrued sick leave shall be based upon the employee’s hourly wage at the end of 
employment. 

13. Cost Saving Bonuses (Section 7.03): Removed 
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The negotiation team consisted of Interim Human Resources Director for the Board of Supervisors 
and Ossee Desmangles for the Public Works Unit, and the resolution and resultant MOU have been 
approved as to form by County Counsel. 

Action: 

A) Adopt RESOLUTION ratifying the Memorandum of Understanding between Plumas County and the Public 
Works and Public Works Mid-Management & Supervisors Unit represented by Operating Engineers Locaol #3; 
(General Fund Impact); approved as to form by County Counsel; discussion and possible action. Roll call 
vote 
 
B) Approve and authorize Chair to sign a Memorandum of Understanding between Plumas County and the 
Public Works Unit; effective July 1, 2025, through June 30, 2027; (General Fund Impact); approved as to form 
by County Counsel; discussion and possible action. 
 
C) Approve and authorize Chair to sign a Memorandum of Understanding between Plumas County and the 
Public Works Mid-Management & Supervisors Unit; effective July 1, 2025, through June 30, 2027; (General 
Fund Impact); approved as to form by County Counsel; discussion and possible action. 

Fiscal Impact: 

General Fund Impact - as approved in FY 25/26 preliminary recommended budget 

Attachments: 
1. Resolution ratifying the MOU between PW Units FINAL 
2. Public Works MOU FINAL 
3. Public Works Mid Management MOU FINAL 
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RESOLUTION NO. 2025- 

RESOLUTION RATIFYING THE MEMORANDA OF 
UNDERSTANDING BETWEEN THE COUNTY OF PLUMAS AND THE 

PUBLIC WORKS AND PUBLIC WORKS MID-MANAGEMENT & 
SUPERVISORS REPRESENTED BY OPERATING ENGINEERS 

LOCAL#3  

WHEREAS, the negotiation team for the Board of Supervisors and the negotiation 
team for the Public Works Unit and Public Works Mid-Management & Supervisors 
Unit represented by Operating Engineers Local #3 have met and conferred in good 
faith and have reached a tentative agreement for the Memoranda of Understanding 
covering wages, hours and other terms and conditions of employment. The period 
covered under these tentative agreements is July 1, 2025 to June 30, 2027. 

WHEREAS, the Board of Supervisors has reviewed and concurs with terms 
and conditions of the Memoranda of Understanding for the Public Works 
Unit and Public Works Mid-Management & Supervisors Unit. 

NOW THEREFORE, BE IT RESOLVED by the Plumas County Board of 
Supervisors as follows: 

1. Board of Supervisors ratifies and accepts the Memoranda of
Understanding for the Public Works and Public Works Mid-Management &
Supervisors Units has been set forth in the copies of the Memoranda of
Understanding attached to this Resolution as Exhibit A and Exhibit B.

2.  The County Auditor/Controller and Human Resources Director, are hereby
directed to implement the provisions of these Memoranda of
Understanding, and the Board Chair is authorized to execute the individual
Memoranda of Understanding and any other documents related hereto in
order to carry out this ratification.

The foregoing Resolution was duly passed and adopted by the Board of Supervisors 
of the County of Plumas, State of California, at a regular meeting of said Board held 
on the 19th day of August 2025 by the following vote: 

AYES: Supervisors 
NOES: Supervisors 
ABSENT: Supervisors 

_____________________________________________ 
Chairperson, Board of Supervisors 

ATTEST: 

____________________________________________
Clerk of the Board 
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PUBLIC WORKS UNIT 
 

MEMORANDUM OF UNDERSTANDING 
 

Pursuant to the provisions of the Meyers-Milias-Brown Act Section 3500 et seq. of the 
Government Code of the State of California and the Rules and Regulations of the County of 
Plumas, hereinafter called "County", the following Memorandum of Understanding, hereinafter 
called “MOU”, is established for those classifications in the Public Works Unit, represented by 
International Union of Operating Engineers, Local 3, hereinafter called “Union”. 
 
This Memorandum of Understanding represents the good faith effort of both parties to reach 
agreement on matters of wages, hours and conditions of employment for employees in the Public 
Works Unit.  It is understood that this agreement is not binding on the County until such time as 
it is ratified by the membership of the Union and adopted by the Plumas County Board of 
Supervisors.  
 
1.00 GENERAL CONDITIONS 
 
1.01 RECOGNITION 
 
The County recognizes the Operating Engineers Union Local 3 as the exclusive representative 
for employees designated to Public Works Unit of County employees pursuant to Section 3510b 
of the California Government Code and the Rules and Regulations of Plumas County. 
 
The classifications of County positions designated to the Public Works Unit are as shown in 
Appendix “A” of this Memorandum of Understanding. 
 
1.02  MANAGEMENT RIGHTS 
 
The County retains, solely and exclusively, all of its rights, powers and authority that it exercised 
or held prior to the execution of this Agreement, except as expressly limited by a specific 
provision of this Agreement.  The County’s management rights include, but are not limited to, 
the following:   
 

1. To manage and direct its business and personnel;  
2. To manage, control, and determine the mission of its departments, building facilities, and 

operations;  
3. To create, change, combine or abolish jobs, departments and facilities in whole or in part;  
4. To direct the work force;  
5. To increase or decrease the size of the work force and determine the number of 

employees needed;  
6. To hire, transfer, promote, layoff, and maintain the discipline and efficiency of its 

employees;  
7. To establish work standards, schedules of operation and reasonable work load;  
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8. To specify or assign work requirements and require overtime;  
9. To schedule work, working hours and shifts; to furlough employees for limited duration;  
10. To adopt rules of conduct;  
11. To determine the type and scope of work to be performed by County employees and the          

services to be provided;  
12. To classify positions and determine the content and title of such classifications;  
13. To determine the methods, processes, means, and places of providing  services; 
14. To take whatever action necessary to prepare for and operate in an emergency, including         

with respect to issues within the scope of the Union’s representation as provided by the 
Meyer-Milias-Brown Act; and 

15. To contract for services. 

1.03 UNION SECURITY 
 
The Union may post within the employee rest area a written notice, which sets forth the 
classifications included within the representation unit referred to in this Memorandum of 
Understanding and the name and address of recognized organization.  The Union agrees that it 
has a duty to provide fair and non-discriminatory representation to all employees in all classes of 
the units for which this Section is applicable.  
 
1.04  IMPLEMENTATION 
 
An employee hired by the County subject to this Memorandum of Understanding may join the 
Union pursuant to the process provided by State law. 
 
The Employee’s earnings must be sufficient to cover the amount of the dues authorized.  When 
an employee is in a non-pay status for an entire pay period, no withholding will be made to cover 
the pay period from future earnings.  In the case of an employee who is in a non-pay status 
during only part of the pay period, and the salary is not sufficient to cover the full withholding, 
no deduction shall be made.  In this connection, all other legal and required deductions 
(including health care deductions) have priority over Union dues. 
 
1.05 PAYROLL DEDUCTIONS  
 
The Union shall be provided payroll deduction for membership dues.  The Union shall provide 
the Human Resources Department with a written authorization on a form approved by the 
County, signed by the employee in the unit authorizing the payroll deduction and setting forth 
the full amount to be deducted each month.  The County Auditor will forward to the Union in a 
timely manner the dues collected each month from members in the unit authorizing such 
deduction. 
 
The Union shall immediately notify the Human Resources of any changes or cancellations in the 
authorized deductions.  The County shall not be liable to the Union, the employees or any other 
party by reason of this section, for the remittance of payment of any sum other than the actual 
amount of deductions authorized to be withheld by payroll deduction.  The Union agrees to 
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indemnify and save the County harmless against any and all claims, demands, suits, orders, 
judgment or other forms of liability that may arise out of or by reason of action taken by 
employees or others under this section. 
 
Operating Engineers Local Union No. 3 will maintain records of employees authorizations for 
dues deductions.  Operating Engineers Local Union No. 3 will provide Plumas County with 
information regarding the amount of dues deductions and certify the list of Operating Engineers 
Local Union No. 3 employees who have authorized dues deductions.   Plumas County will rely 
on the information provided by Operating Engineers Local Union No. 3 members and remit such 
dues for fees to Operating Engineers Local Union No. 3.  Operating Engineers Local Union No. 
3 will immediately notify Plumas County of any changes in the Members’ dues deduction 
authorizations.  Plumas County will direct all inquiries from employees about the Operating 
Engineers Local Union No. 3 membership or dues deductions to Operating Engineers Local 
Union No. 3. 

1.06 USE OF COUNTY FACILITIES  
 
With approval of the County, the Union may use certain County facilities, resources and supplies 
for non-political purposes as long as the County is reimbursed for the cost of any supplies or 
materials provided to the Union and provided that such use of supplies, resources or space does 
not interfere with the efficiency of the County operations. The Union agrees to pay the County 
upon demand from the County Auditor, cost of such benefits of supplies received and to pay for 
the costs of any damages that it causes to a County facility. 

1.07 BULLETIN BOARDS 
 
The Union shall be provided reasonable designated space on County bulletin boards which does 
not interfere with the County's official use of the bulletin boards.  Union material on bulletin 
boards is to be maintained by the Union in an orderly manner and current. 
 
All material posted shall 1) not be obscene, 2) shall not malign the County or its representatives 
and 3) shall not constitute harassment, discrimination or retaliation based on a legally protected 
status.  The Human Resources Director or his/her designee reserves the right to remove any 
material posted in violation of this section if the Union refuses to remove the material on its own. 
 
1.08 ACCESS TO EMPLOYEES 
 
With prior notice to the County, the Union or its official representative(s) may have access to 
County employees during off duty time in the non-work areas of County facilities for the 
purpose of Union business. 
 
AB 119 – New Employee Orientation 
 
County of Plumas will allow Operating Engineers Local No. 3 Union (OE3) access to new 
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employees at New Employee Orientations up to one (1) hour.  A designated employee 
representative of OE3 shall be allowed access to new employee orientation if the OE3 Business 
Representative is not able to attend, upon prior notification to their respective department 
head(s).  Reasonable release time (two (2) hours) will be granted to the OE3 designated 
employee representative to attend this orientation. 
 
1.09 WAGE RANGE ADUSTMENTS AND PERSONNEL RULE CHANGES 
 
The County will give written notice to the Union prior to any salary range adjustment to any job 
classification in the bargaining unit.  The County will give advanced notice to the Union of any 
proposed changes to the Personnel Rules, which affect employees’ wages, working hours, terms 
of employment, and/or working conditions.  
 
The County will offer to meet and confer on impact of any such proposals or change upon 
notification from the Union.   
 
1.10 UNIT REPRESENTATIVES  
 
The Union shall be allowed to designate up to four (4) employee members to serve as 
representatives in the "meet and confer", collective bargaining and negotiations process with the 
County.  The Union shall provide the County, in writing, prior to the beginning of the meet and 
confer process, collective bargaining and negotiations the name, classification and department of 
each representative. 
 
Designated employee representatives shall, upon prior notification to their respective department 
head(s), be granted reasonable release time from scheduled duties without loss of pay to meet the 
County representatives during the "meet and confer", collective bargaining and negotiations 
process.  The County shall not be responsible for any travel, overtime or miscellaneous expenses 
resulting from the Union exercising this right. 
 
1.11 LABOR MANAGEMENT RELATIONS COMMITTEE 
 
Union stewards identified in writing by Operating Engineers shall be released up to three hours 
every three months to meet in a labor management committee with County management to 
discuss how to improve problem solving and County-Union Labor Management Relations.  The 
Committee may make recommendations to the County. 

1.12 INDIVIDUAL RIGHTS 
 
Neither the County nor the Union shall interfere with, intimidate, coerce, restrain, or discriminate 
against an employee because of the exercise of his/her right to engage in or refrain from 
engaging in activities pursuant to Section 3500 et seq. of the California Government Code. 
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1.13 PROBATIONARY APPOINTMENT   
 

(a)  New employees shall be hired on a probationary basis from an eligible list to a 
vacancy that the Board of Supervisors authorizes to be filled, other than by 
reemployment, transfer, demotion, or temporary assignment.  The probationary 
appointment shall become a for cause appointment after the new employee 
successfully completes a probationary period.  The initial probationary period for 
new employees is twelve (12) months of continuous and compensated service 
measured from the date of hire, also known as the anniversary date as provided in 
Section 1.14. A probationary employee is employed on an at-will basis and may 
be terminated without cause. 

 
(b) The probationary period for a for cause employee promoted to a higher level 

classification shall be six (6) months of continuous and compensated service 
measured from the date of promotion, which becomes the employee’s new 
anniversary date as provided in Section 1.14. 

 
(c) A for cause employee who is promoted, shall have the right to return to the 

employee’s job classification prior to promotion if the employee fails the 
probationary period for the promotion.  

 
(d) Temporary employees hired as regular employees in the same classification they 

worked, with no break in County service, shall have their time worked in that 
classification counted towards their probationary period.  

 
1.14 ANNIVERSARY DATE 
 
The date of appointment to a particular classified position. 
 
1.15 APPOINTMENT 
 
The filling of a position in the County service by means of an appointing authority’s offer of 
employment and acceptance of that offer by an applicant.  
 
2.00 COMPENSATION 
 
2.01 WAGE 
 

Wages for all represented classifications shall be increased during the term of this 
Agreement as follows:  

10.0% effective the first full pay period  following Board ratification of this MOU. 

The County will complete a salary study in Fiscal Year 25/26, with the Public Works 
Units salary study being completed in the first round.  If the County has not adjusted 
wages based on the salary study by July 1, 2026, then the issue of wages can be reopened 
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at the option of the unit for the remainder of the term of the MOU. Wages shall be the 
only issue subject to negotiation until the end of this MOU term. 

The County shall pay all current members who were employed by the County as 
of July 1, 2025, a one-time, non-recurring, non-pensionable lump sum payment in 
the amount of five hundred dollars ($500.00) minus applicable payroll deductions, 
the first full pay period following Board of Supervisors’ adoption of this 
Agreement. 

2.02 MERIT INCREASE 

Advancement through the Steps A through E depends on satisfactory performance at the prior 
step for the equivalent of twelve (12) months of full-time compensated and continuous service 
before advancement to the next higher step. However, an employee who is promoted shall be 
eligible for one (1) advancement to the next higher step after six (6) months of continuous and 
compensated service measured from the date of the promotional appointment. In such event the 
effective date of the merit advancement shall become the employee’s new anniversary date as 
provided in Section 1.14. 

Satisfactory performance is demonstrated by an appointing authority's completion of County's 
Personnel Action Form, based on performance evaluations conducted at least thirty (30) days 
prior to the employee’s merit anniversary date. 

The County shall maintain a standardized performance evaluation form and procedures for 
conducting employee performance evaluations. 

When merit advancement is denied to an employee, the employee's performance shall be re-
evaluated within ninety (90) days and, if the performance is satisfactory, the employee may be 
advanced to the next step effective the first pay period following the date of the re-evaluation 
report. If the employee’s performance is not satisfactory in the re-evaluation the employee shall 
not be eligible for a merit increase until the next anniversary date. 

2.03 LONGEVITY ADVANCEMENT 

Employees will earn longevity pay, reportable to CalPERS as special compensation, beginning 
January 1, 2024 upon completing seven (7), ten (10), fourteen (14), eighteen (18), twenty-one 
(21), twenty-four (24) and twenty-seven (27) years of regular full-time continuous service 
measured from the date of hire.  Each longevity increment constitutes a five percent (5%) 
ongoing increase calculated on the employee’s current base wage.  Longevity pay compounds.  
The maximum longevity pay constitutes a thirty-five percent (35%) ongoing increase calculated 
on the employee’s current base wage upon completion of twenty-seven (27) years of continuous 
and compensation service. 
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3.00 HOURS OF WORK  
 
3.01 OVERTIME PAY  
 
Overtime shall be paid on the following basis: 
 
Unit employees, except FLSA-exempt employees, shall be paid one and one-half (1-1/2) times 
the number of hours worked in excess of their normal workday or workweek. 
 
A vacation day, paid holiday, or sick leave used, shall be counted in a regular workday or 
workweek for purposes of computing overtime. 
 
3.02 COMPENSATORY TIME OFF  
 

Compensatory Time Off (CTO) shall be permitted to unit employees, except FLSA-
exempt employees in-lieu of overtime pay for overtime work as set forth below: 
 
(a)  In lieu of overtime pay, an employee may request and accrue compensatory time 

off, subject to limits stated in this rule, and calculated to be the equivalent value 
of overtime pay. 

 
(b)  FLSA non-exempt employees shall accrue one and one-half (1.5) hours of 

compensatory time off for each hour worked in excess of their normal workday or 
workweek. 

 
(c)  Payroll/payroll software shall keep/maintain records showing all compensatory 

time off accrued and used, so that the net balance of unused compensatory time 
off is known at all times. Such records shall substantiate the time cards 
maintained by the Auditor. 

 
(d)  The compensatory time-off accrual cap is one hundred and twenty (120) hours.  

An employee may not request and the County may not authorize CTO accrual 
above the cap for any employee.  An employee may request a voluntary payout of 
all or a portion of their accrued compensatory time balance at the end of each 
calendar year.  

 
(e)  Compensatory time off shall be accrued and used as authorized by the department 

head as provided by applicable law. 
 
(f) Employees transferring to another County department have the option of fully 

cashing out their CTO Bank at the time they transfer to the new department 
 
(g)  At the end of employment, the County will pay the employee the value of accrued 

compensatory time off. This shall be based upon the employee’s hourly wage at 
the date of termination. 
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3.03 ON-CALL PAY 
 
On-call duty assigned by the department head shall be compensated as follows: 
 
 (a) Employees who are required to be on-call outside of normal    
  working hours shall be eligible for on-call pay. 
  
 (b) On-call employees will be expected to respond to service call  
  within 30 minutes.        
  

(c) Employees assigned on-call outside of normal duty hours shall be compensated by 
two (2) hours of pay at their regular pay rate for each full week day of on-call and 
three (3) hours of pay at their regular pay rate for each full Saturday, Sunday, or 
observed Holiday of on-call status. 

 (d) Employees responding to a service call outside of normal duty hours shall   
  be compensated at time and one half (1 ½) their normal pay rate.     
  Compensation may be either in pay or CTO upon between the department   
  head and the employee.  This section shall apply to both overtime    
  “exempt” and “non-exempt” employees. 
  
 (e)  Responding to a service call shall mean any call that requires the    
  employee to respond away from the employee’s residence and any    
  telephone call in excess of fifteen (15) minutes. 
 
3.04 CALL-BACK PAY 
 
An employee required to report for work on a non-work day or outside of the employee’s regular 
hours on a workday once the employee has left the work site, shall receive callback pay. The 
minimum hours for each callback shall be two (2) overtime hours of compensation or the actual 
hours worked whichever results in the greater overtime hours. Callback time shall start when the 
employee is contacted to report to work and end at the work site when the assignment is 
concluded. A telephone response shall not be considered callback, but any telephone time may 
be overtime subject to the overtime provisions of this Memorandum of Understanding. 
 
Employees responding to a callback assignment by use of their private vehicle may claim 
mileage under the County mileage reimbursement policy.  
 
3.05 CALL-BACK AND STANDBY DUTY: ROAD DEPARTMENT 
 
A workday shall consist of twenty-four (24) hours starting at midnight and ending at midnight.  
The regular workday hours shall be from 8 a.m. to 4:30 p.m., and the regular workweek shall be 
Monday through Friday. 
 
An employee's regular workday or regular workweek may be rescheduled to any other period by 
giving the employee at least eight (8) hours' lead notice.  The employee's regular workday may 
also be rescheduled if the employee is given less than eight (8) hours' notice, but that portion of 
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the first rescheduled shift occurring before 8 a.m. shall be paid at the callback rate. 
 
The work week shall be the seven (7) day period commencing Monday morning at 12:01 a.m., 
and the permanent employee shall be entitled to a minimum of forty (40) hours of regular time 
pay during each week. 
 
 (a). Call-Backs: When an employee is ordered back to work and the required   
  emergency work is to be commenced within eight (8) hours of the order,   
  the employee shall be paid at one and one-half (1-1/2) times his/her   
  normal rate of pay for a minimum of two (2) hours while on call-back.  If   
  the employee has put in less than eight (8) consecutive hours immediately   
  prior to 8 a.m., he/she shall receive his/her regular rate of pay for any   
  hours worked after 8 a.m. during the regular workday.  If he/she has   
  worked in excess of eight (8) hours while on call-back and is required to   
  continue working, he/she shall receive one and one-half (1-1/2) times   
  his/her normal rate of pay until he/she is finished with the work or is   
  relieved by another employee. 
 
 (b). Standby Duty:  Standby duty shall be performed by an employee during   
  any non-regular working hours as required and ordered by the foreman or   
  lead person.  The employee so ordered to standby duty shall be paid   
  according to the following schedule: 
 
  1. For the fifteen and one-half hours (15 ½) immediately following   
   any regular workday, except Friday, the employee shall receive   
   one and one-half (1-1/2) times his/her regular rate of pay for the   
   first five (5) hours of standby duty, and no additional    
   compensation shall be allowed for the remaining ten and one-half   
   (10 ½) hours of standby duty. 
 
  2. When on standby duty during the same period for less than one   
   half (1/2) of the above mentioned fifteen and one-half hours (15   
   ½), the employee shall receive one and one-half (1-1/2) times   
   his/her regular rate of pay for the first three (3) hours of standby   
   duty, and no additional compensation shall be allowed for the   
   remainder of the standby shift. 
 
  3. For the thirty-one and one-half (31 ½) hours between 4:30 p.m.   
   Friday and midnight Saturday, the employee shall receive one and   
   one-half (1-1/2) times his/her regular rate of pay for the first seven   
   (7) hours of standby duty, and no additional compensation shall be   
   allowed for the remaining twenty-four and one-half (24 ½) hours   
   of standby duty. 
 
  4. For the thirty-two (32) hours between midnight Saturday and 8   
   a.m. Monday, the employee shall receive one and one-half (1-1/2)   
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times his/her regular rate of pay for the first seven (7) hours of  
standby duty, and no additional compensation shall be allowed for 
the remaining twenty-five (25) hours of standby duty. 

5. When on standby duty during the same period for less than one
half (1/2) of either of the above-mentioned hours (31-1/2 and 32),
the employee shall receive one and one-half (1-1/2) times his/her
regular rate of pay for the first five (5) hours of standby duty, and
no additional compensation shall be allowed for the remainder of
the standby shift.

6. One (1) employee may perform the standby duty for a full
weekend.

3.06 SHIFT DIFFERENTIAL PAY 

Employees assigned a shift with the majority of hours occurring between 6 p.m. and 6 a.m. shall 
receive an additional thirty-five cents ($.35) per hour shift differential pay.   

3.07 BILINGUAL PAY DIFFERENTIAL 

Employees identified by the Director of Human Resources that have been assigned duties 
involving regular use of bilingual skills, a stipend of seventy dollars ($70.00) per month shall be 
provided.   

3.08 FLEX TIME 

At the department head's discretion, departmental employees may be authorized to work a 
flexibly scheduled workday using a core (mandatory) time between 10 a.m. and 3 p.m. per day 
with remaining work hours scheduled outside the core time. 

3.09 FOUR DAY WORK WEEK 

Upon board authorization, and with the agreement of affected employees, a department head 
may schedule an employee's workweek into four-ten (4/10) hour days.  The department shall 
provide ten (10) days’ notice before beginning “four ten” workweek schedule unless the 
employee agrees to a shorter notice period.  For this purpose "workday" is defined as ten hours 
instead of eight (8) hours; merit advancements shall be applicable so that eligibility for salary 
step increases is determined on a calendar day basis.   If a department head determines that a 
return to the standard workweek would serve departmental and/or county needs, the alternate 
"four ten" workweek shall be terminated with no less than ten (10) working days’ notice. 

3.10 4-10'S SHIFT 

For the purpose of road crew-Public Works employees working the four-ten’s (4-10's) shift 
during the summer months, workdays shall be changed to hours so that vacation and holiday 
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accrual will be on an hourly basis rather than on a daily basis and, therefore, there shall be no 
problem of interpretation of "a working day." 

3.11 REST PERIODS 

Unless precluded by operational necessity of an imminent nature, employees shall be afforded a 
fifteen (15) minute duty free rest period during each four (4) hours or one half (1/2) of the 
regular eight (8) or ten (10) hour work day, whichever is greater. 

3.12 WORK SCHEDULE 

All full-time employees shall enjoy a regular work schedule that includes two (2) consecutive 
days off.  Exceptions shall be on a limited basis and based upon workplace necessity. 

(a) When a County-recognized paid holiday occurs during a regular scheduled shift,
employees working the night shift will not be subject to a split-shift in the event that the
shift hours cannot be changed so that the shift is completed prior to twelve o’clock
midnight.  These employees shall finish their regular shift at straight time and will begin
their holiday at the end of that shift.

4.00 BENEFITS 

4.01 HEALTH INSURANCE 

Active Employee Health Plan 

Employees are eligible to receive medical insurance through the Operating Engineers 
Local #3 plan.  Plan B is used as the benchmark for the Affordable Care Act low wage 
earners calculation. 

The County contributes 85% of the dollar amount for OE3 medical insurance, vision, 
dental and life benefits.  The employee shall pay 100% of the cost of the combined 
premiums above the County contribution for the employee’s benefit level. 

Each employee may select Plan A, Plan B, Plan C or Plan D from the Operating 
Engineers Health and Welfare Plan so long as the selected plan complies with the 
Affordable Care Act. 

Employees who can show proof of other Affordable Health Care Act compliant health 
insurance and request opting out of the Operating Engineers health plan shall receive 
$150.00 (one hundred and fifty dollars) per pay period for 24 (twenty-four) pay periods 
per year, for a maximum benefit of $3,600.00 (thirty-six hundred dollars) per year.  
Employees are required to submit proof of Affordable Health Care Act compliant health 
insurance on an annual basis and are required to notify the County within 14 (fourteen) 
days of their outside health insurance being discontinued.   
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Retiree Employee Health Plan:  
 

An employee who retires from Plumas County, who is covered under a Union health 
insurance plan for themselves and any eligible dependents, may continue to be covered 
under the plan by advancing to the County Auditor, the full premium amount each month 
preceding the month of coverage, under rules and procedures established by the Auditor. 
 
For employees retiring in good standing under the above stated conditions, who have 
fifteen (15) years of continuous service with Plumas County, the County shall contribute 
an amount equal to twenty five percent (25%) of the Union’s health premium 
contribution for an active employee, or fifty percent (50%) after twenty-five (5) years of 
continuous service, until the employee reaches age sixty-five (65). 
 
Employees, upon retirement in good standing under the conditions stated above, may 
choose to convert unused sick leave accumulation to prepaid health premiums under the 
conditions stated below.  Employees who choose this option may not utilize any portion 
of sick leave accrual designated for prepaid health premiums for any other retirement or 
cash option.  The County Auditor shall establish reasonable rules and procedures for the 
administration of this program.  Any balance in accounts shall not be refundable in the 
event of death of the retiree and their surviving dependent. 
 
  Prepaid Health Plan/Sick Leave Conversion Option 
  

Years of Continuous Service    Percent of Sick Leave Value 
 
   0   -   5    25% 
   5   - 10    50% 
   10 - 15    75% 
   15 or more   100%  
 
Conversion rates to be based on employee rate of pay at retirement. Retirees eligible for 
the basic twenty-five per cent (25%) or fifty per cent (50%) of the County-paid premium 
for active employees may convert accrued sick leave in an amount not to exceed a 
combined value of one hundred per cent (100%) premium for themselves or surviving 
spouse. 
 

4.02 RETIREMENT 
 
Retirement benefits are provided through the County's 2.0% at 55 benefit plan contract with the 
California Public Employees Retirement System (PERS) for classic miscellaneous members and 
2.0% at 50 for classic safety members.  New miscellaneous members receive the PERS 2.0% at 
age 62 benefit plan and new safety members receive the PERS 2.7% at age 57 benefit plan, both 
of which are administered under the Public Employees’ Pension Reform Act (PEPRA) of 2013.  
 
Classic miscellaneous members shall pay the 7.0% employee pension contribution.  Classic 
safety members shall pay the 9.0% employee pension contribution.  New members shall pay 
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50% of the normal cost as their pension contribution as required by PEPRA.  Employees pay 
these amounts on a pre-tax basis to the extent allowed by law. 
 
The County has amended its contract covering classic miscellaneous employees of the County to 
allow for the highest single year as the basis for application of the 2.0% @ 55 retirement formula 
with PERS. 
 
 
4.03 STATE DISABILITY INSURANCE 
 
The State Disability Insurance (SDI) plan shall be integrated with County sick leave to prevent 
compensation duplication during leave and to allow an employee to receive up to full pay by the 
combination of benefits.  Employees shall work with the Human Resources Department to 
coordinate these benefits.  An employee who receives more than one hundred percent (100%) of 
their wages while receiving SDI and sick leave will pay the amount in-excess of one hundred 
percent (100%) of their wages to the County. 
 
4.04 BENEFIT PRORATION 
 
Regular employees regularly assigned less than forty (40) hours per week, as set out in the 
approved County budget, shall be eligible for benefits offered to full time regular employees 
prorated on the basis of percentage of time regularly assigned.  Provided, however, when 
contract provisions with benefit carriers (i.e. PERS, health, etc.) require a minimum work 
schedule to participate, the part time employee shall not be eligible for the pro rata benefit. The 
County may establish implementation procedures to insure uniform application of this section. 
 
5.00 LEAVES  
 
5.01 SICK LEAVE  
 
Sick leave is a benefit granted to regular employees who are probationary or for cause. Sick 
leave shall be granted subject to the following terms: 

 (a) An employee shall accrue sick leave at the rate of one and one    
  quarter (1-1/4) working days per month.           

 (b) An appointing authority shall approve sick leave only after     
  ascertaining that the absence was due to illness or unfitness for    
  work for medical reasons, and a doctor's certificate may be  required. 

(c) An employee hired or rehired on or after July 1, 2010, shall have a maximum sick     
  leave accrual of 500 hours. 

5.02 SICK LEAVE PAYOFF 
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The County will cash-out an employee’s accrued sick leave upon the employee’s death, 
retirement, lay-off or resignation while in good-standing with the County as follows for those 
hired and employed on and before June 30, 2025: 

10 to 14 years of continuous service = thirty-five percent (35%) of accrued sick leave. 
 
15 to 19 years of continuous service = forty percent (40%) of accrued sick leave. 
 
20 or more years of continuous service = fifty percent (50%) of accrued sick leave. 

For those hired and employed on and after July 1, 2025: 

15 years of continuous service = thirty-five percent (35%) of accrued sick leave. 
 

16 to 19 years of continuous service = forty percent (40%) of accrued sick leave. 
 

20 or more years of continuous service = fifty percent (50%) of accrued sick leave. 
 
The value of the accrued sick leave shall be based upon the employee’s hourly wage at the end of 
employment. 
 
5.03 FAMILY INJURIES AND ILLNESSES 
 
In the event of injury or illness in the employee's family, permanent or probationary employee 
shall be allowed up to ten (10) days of leave per year measured from the anniversary date, which 
shall be chargeable to sick leave.  The attending doctor's statement shall be sufficient proof of 
such illness or injury, if required by the appointing authority. 
 
5.04 FAMILY MEDICAL LEAVE ACT (FMLA) 
 
Family Medical Leave Act (FMLA) leave will be granted as provided by law. 
 
5.05 NON-FAMILY MEDICAL LEAVE ACT ABSENCES 
 

An employee who seeks to be absent from work for reasons that are not addressed by an 
applicable Federal and/or State leave law must request an unpaid leave of absence in 
accordance with the following: 
  
(a) Unpaid leaves of absence lasting fourteen (14) calendar days or less must be 

approved in advance in writing by the Department Head.  Unpaid leaves of 
absence greater than fourteen (14) calendar days must be approved in advance in 
writing by the County Administrator and the Department Head.   

  
(b) A request for medical leave under the provisions of this section requires medical 

verification by the employee's medical provider and must be provided in writing 
to the employee's Department Head. 
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(c) The County will not contribute to the health insurance premium. During the 

unpaid leave of absence, the employee will pay the full premium to the group 
health insurance plan. The payment schedule shall be determined by the County’s 
Human Resources Department  

 
(d) The County reserves the right to deny an unpaid leave of absence and to deny the 

extension of such a leave. 
 
(e) An employee granted an unpaid leave of absence will be expected to return to 

his/her normal assigned duties upon the expiration of the leave unless a legal 
process requires a different result.  An employee on an unpaid leave of absence is 
subject to layoff to the same extent as when at work in regular service.  

 
 
5.06 WORKERS’ COMPENSATION LEAVE 
 
A Workers’ Compensation leave of absence may be granted, by the Board of Supervisors to 
employees who are on authorized workers’ compensation status due to industrial illness or injury 
as provided by state law. The employee will be required to supplement temporary disability 
payments with accrued paid leave to an amount whereby the combined amounts are equivalent to 
full pay. When all accrued paid leaves are exhausted the County will continue to pay the 
County's share of the employee's health insurance premium up to one (1) year, from the date of 
the injury, during the remaining temporary disability payment period and only if the employee 
pays his/her share of the premium in a timely manner as prescribed by the County.  An employee 
on workers’ compensation leave may be terminated as provided by state law, including 
participation in vocational rehabilitation or retirement. 
 
5.07 FAMILY DEATHS 
 
When a for-cause or probationary employee is absent due to a death in the family, the employee 
shall receive up to five (5) days paid leave on the following conditions: 
 

(a) An appointing authority can request documentation of the death, you are required 
to provide it. However, you are not required to provide such documentation 
before you begin your leave. Instead, you must provide this documentation within 
30 days of the first day of your bereavement leave. This documentation may be in 
the form of a death certificate, obituary, or written verification of death, burial, or 
memorial service from mortuary, funeral home, burial society, crematorium, 
religious institution, or government agency. 

 
(b) The appointing authority has ascertained that the absence is reasonably related to 

a death in the employee's family.  Family is defined as spouse, child, mother, 
father, brother, sister, grandparent, grandchild and those family relationships 
recognized by law such as in-law, half, step, adopted and foster family members. 
Appointing authorities may allow bereavement leave to be taken upon the death 
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of another person with whom you have a relationship. 
(Defined in Government Code 12945.2) 

5.08 VACATION 

Paid vacation is exclusively a benefit for regular probationary and for cause employees. 
Vacation shall be granted on the following terms and "days" shall refer to eight (8) hour 
workdays. 

(a) Accrual shall be computed from the date of hire:

1. During the first (1st) through second (2nd) year of  compensated
and continuous service, an employee shall  accrue ten (10) days
of vacation.

2. During the third (3rd) through seventh (7th) year of  compensated
continuous service, an employee shall accrue fifteen (15) days of
vacation.

3. During the eighth (8th) year of compensated and continuous
service, and each year thereafter, an employee shall accrue twenty-
one (21) days of vacation per year.

4. In any accounting period the County will first accrue
vacation earned to the employee’s record before charging
vacation taken.

(b) The balance of accrued unused vacation leave for any employee shall be
limited to three hundred thirty-six (336) hours. No vacation will be earned
when the maximum vacation accrual is reached except as provided for in
this section.

(c) In the event an employee was prevented from taking a scheduled vacation,
due to a County need, which results in the employee exceeding the accrual
limit the employee will continue to earn vacation in excess of the
maximum limit for a period no longer than six (6) months. During the
extension time the employee and the department management will
cooperate in developing a vacation use schedule to bring the employees
vacation accrual balance at or below the maximum allowed accrual.

(d) Reasons to extend a vacation accrual limit may include but not be limited
to the following.

1. The employee was required to work as a result of an
operational need or an emergency.
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 2.  The employee was assigned to work of a priority or  critical nature  
  an extended period of time. 

  
            3.  The employee was absent on full salary for compensable injury                                                  

pursuant to Section 5.06 of this Agreement. 
 
      4.  The employee was on jury duty. 
 
 5.  The employee was prevented by the department head or 

 designee from utilizing accrued vacation.  
  
(e) Vacation leave shall be taken with the prior approval of the  appointing authority, 

provided that there shall be a reasonable basis for denial of an employee's request 
for leave. 

 
Appointing authorities shall be responsible for ensuring that employees have the 
opportunity to take vacation leave each year.  Except in case of emergency no 
employee shall be denied the opportunity to take off each year two thirds (2/3) of 
the employee's annual vacation accrual, nor denied the opportunity to take off at 
least five (5) consecutive days each year. 
 
If an employee's vacation accumulation will exceed the vacation cap at any time 
the department head or designee has the right to order the employee to take 
vacation. 

 
(f) The Department Head will define a thirty (30) day window  period each calendar 

year at which time employees may bid for their first choice preference of 
continuous block of vacation  time.  When two (2) or more employees on the 
same shift (if  applicable) in a work unit (as defined by each department head or 
designee) request the same vacation time and approval cannot be given to all 
employees requesting it, employees shall be granted their preferred vacation 
period in order of seniority (defined as total months of County service in the 
classification in the department).  When two or more employees have the same 
amount of classification seniority, departmental seniority will be used to break the 
tie. 

   
 (g)  Each department head or designee will make every effort to act   
  on vacation requests in a timely manner. 
 
 (h) Vacations will be canceled only when operational needs require   
  it. 
 

(i) Upon death, retirement, layoff, an employee or said employee's estate 
shall be paid one hundred percent of the value of any accrued vacation 
leave. The value of the accrued vacation leave shall be based upon the 
employee’s hourly wage at the end of employment. 
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(j) Employees represented by this bargaining unit will be allowed to sell back 
to the County, up to forty (40) hours of vacation per calendar year 
provided, however, they have used forty (40) hours during that calendar 
year and there must be a remaining balance after the hours have been sold 
back to the County of at least eighty (80) hours. Pursuant to Federal IRS 
regulations, beginning in December 2025, in order for the County to meet 
the constructive receipt of income rules, the County must withhold the 
applicable income, social security, and Medicare taxes on the date the 
employee constructively received the benefit as paid. 

 
5.09 HOLIDAYS  
 
The following holidays are recognized holidays.  On such holidays employees shall be entitled to 
time off with regular pay at a rate of eight (8) hours per holiday: An employee working a regular 
schedule different from eight hours (8) per day may supplement holiday hours with vacation or 
Compensatory Time Off to make a full day. 
  
 January 1, New Year's Day 
 The third Monday in January, Dr. Martin Luther King, Jr. Day 
  February 12, Lincoln's birthday; 
 The third Monday in February, Presidents' Day;                     
 The last Monday in May, legal observance of Memorial Day; 
 June 19, June Juneteenth 
 July 4, Independence Day; 
 The first Monday in September, Labor Day; 
 The second Monday in October, Columbus Day; 
 November 11, Veterans' Day 
 The day in November that is the legal observance of Thanksgiving. 
 The day in November following Thanksgiving; 
 December 24, Christmas Eve 
 December 25, Christmas Day; and 
 One (1) floating holidays to be approved in advance by the Department Head. 
 
If January 1, February 12, July 4, November 11, or December 25 falls upon a Sunday, the 
Monday following shall be a holiday; if such foregoing date falls upon a Saturday, the preceding 
Friday shall be a holiday.   
 
When December 24 falls on a Saturday or Sunday, the preceding Friday shall be designated as 
the Christmas Eve holiday, and when December 24 falls on a Friday, the preceding Thursday 
shall be the holiday; 
 
5.10 DISABILITY LEAVE 
 
An employee who has become temporarily disabled, for any reason, shall have the right to 
disability leave not to exceed four (4) months inclusive in the Family Medical Leave Act 
provisions of this agreement, or until a doctor certifies fitness to return to work, whichever is 
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sooner.  Such leave shall be without compensation or accrual of benefits or seniority.  Accrued 
sick leave benefits must be used prior to the effective date of disability leave.  If the employee 
has been covered by County paid health insurance prior to the effective date of disability leave, 
the employee shall have the right to continue such insurance at the employee's own expense.  
 
Safety members of the County's retirement plan may receive industrial disability leave on the 
terms and conditions required by California Labor Code Section 4850. 
 
When disability leave is used up, and reliable medical evidence shows that the employee is still 
medically or physically unfit for his or her position, then: 
 
 (a) The County shall submit an application for disability retirement for the   
  employee under Government Code Section 21023.5, unless the employee   
  elects otherwise; or   
 
 (b) The employee may apply for and be granted a general leave of absence if   
  the medical evidence shows a likelihood of fitness to return to work in the   
  position within a reasonable period of time; or 
  
 (c) The employee shall be terminated from employment after receiving notice   
  and an employee so terminated shall have the right to appeal. 
 
5.11 JURY AND WITNESS LEAVE 
 
Any employee who is called for jury duty or subpoenaed to appear as a witness, other than as an 
expert witness or party to the action, shall receive paid leave for such purpose on the terms that 
follow: 
 
 (a) The employee shall receive paid leave provided that any witness fees or   
  jury fees are assigned to the County Auditor. 
 
 (b) If called as a witness in litigation in which the County is a party, or to   
  testify in an official capacity as a county employee, the employee shall   
  receive paid leave and an allowance for any necessary travel, provided that  
  any witness fees are assigned to the County Auditor. 
 
6.00 GRIEVANCE AND APPEAL PROCEDURE 
 
6.01 GRIEVANCE PROCEDURE  
   
Definitions 
 
"Grievance.” A grievance is a claimed violation, misinterpretation, or misapplication of a 
specific provision of this document or of the provisions of the County Personnel Code or other 
County policies relating to issues within the scope of bargaining.  Except as specifically provided 
otherwise, grievances regarding the County Personnel Rules or County policies may be advanced 
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only through Formal Step Three (3) of this procedure. 
 
A grievance shall not include any matter for which a separate administrative appeal process is 
available including but not limited to claims of discrimination, on the job illness or injury 
(workers’ compensation) and unemployment claims. 
 
Grievances relating to disciplinary actions and medical terminations or demotions shall be 
subject to the appeal process provided herein. 
 
“Grievant.”  A grievant is an employee in the unit at the time of the alleged violation.  The Union 
may act as a grievant in its own behalf or in behalf of one or more employees adversely affected 
provided that the affected employees and circumstances are identified in sufficient detail for 
management to respond. 
 
“Day.” As used within this Article, “day” shall be construed to mean calendar day, excluding 
recognized County holidays, unless otherwise specifically stated.  
 
Procedure 
There shall be an earnest effort on the part of both parties to settle grievances promptly through 
the steps listed as follows:  
  
STEP ONE (1):  An employee's grievance must be submitted to his/her first line supervisor or 
management representative immediately in charge of the aggrieved employee within fifteen (15) 
calendar days after the event giving rise to the grievance.  The supervisor or management 
representative will give his/her answer to the employee by the end of the fifth (5th) calendar day 
following the presentation of the grievance and the giving of such answer will terminate "Step 
One".  
  
STEP TWO (2):  If the grievance is not settled in "Step One", the grievance will be reduced to 
writing by the employee, fully stating the facts surrounding the grievance and detailing the 
specific provisions of this Memorandum of Understanding alleged to have been violated, signed 
and dated by the employee and presented to the supervisor or his/her designee within seven (7) 
working days after termination of "Step One".  A meeting with the representative and supervisor 
or his/her designee will be arranged at a mutually agreeable location and time to review and 
discuss the grievance.  Such meeting will take place within seven (7) calendar days from the date 
the grievance is received by the supervisor or his/her designee.  The supervisor or his/her 
designee may invite other members of management to be present at such meeting. The 
supervisor or his/her designee will give a written reply by the end of the seventh calendar day 
following the date of the meeting, and the giving of such reply will terminate "Step Two".  
  
Should there be intermediate layers in the chain of command, Step Two 2 may be repeated for 
each layer of supervision in the chain of command before advancing to Step Three (3). 
 
STEP THREE (3):  If the grievance is not settled in "Step Two" the Union Representative (or the 
employee if not represented by the Union, the Employee Representative) and the Management 
Representative shall, within seven (7) calendar days after the termination of "Step Two", arrange 
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a meeting to be held at a mutually agreeable location and time to review and discuss the 
grievance.  Such meeting will take place within fourteen (14) calendar days from the date the 
grievance is referred to "Step Three".  A decision shall be rendered within seven (7) calendar 
days from the date of such meeting. 
  
Time limits as set forth may be extended by mutual agreement between the parties, but neither 
side shall be required to so agree.  
 
If the County fails to respond to the grievant within the time period contained above, the 
grievance will be advanced to the next step in the procedure. 
 
The decision of the Department Head may be appealed to the designated hearing officer pursuant 
to Section 6.02. 
 
6.02 APPEAL POLICY   
 
The County hereby establishes a personnel action appeals procedure in order to have an impartial 
hearing on disputed personnel actions which have been appealed on the basis of the following 
rules: Personnel Rule 4.03 (Discrimination); Personnel Rule 11.05 (Medical Examination); 16.02 
(Disciplinary Action); and Section 6.0 (Grievance) of this document.    
 
6.03 REQUESTS FOR APPEAL   
 
When a person has a right to appeal under these rules, the person may submit to County Counsel 
a written request for appeal to the Board.  The request for appeal must be submitted within 
fourteen (14) days from the date that the person received notification of the right to appeal the 
appointing authority's final decision. 
  
Upon receiving a request for an appeal, the appointing authority shall be notified by the County 
Counsel.  The County Counsel shall schedule a hearing on the appeal at the earliest time that is 
mutually convenient for the interested parties (county and appellant), their representatives, if 
any, and the assigned hearing officer.  
 
6.04 ADMINISTRATIVE LAW JUDGE 
 
The Administrative Law Judge shall be assigned by the California Office of Administrative 
Hearings.  

 
The cost of the Administrative Law Judge shall be shared equally between the County and Union 
or the County and the appellant if the Union is not representing the appellant.  

  
 6.05 CONDUCT OF THE HEARING   
 
The County Counsel shall be responsible for scheduling and notification as to the time and place 
of the hearing, and of notifying the Administrative Law Judge of the nature of the proceeding.  
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Unless otherwise stipulated, the hearing shall be closed to the public and conducted in an 
informal manner under the direction and authority of the Administrative Law Judge pursuant to 
the California Administrative Procedures Act.      

County employees called as witnesses shall serve without loss of pay in accordance with Section 
5.12.  

Unless there is a pre-agreement to share the cost of a record by the parties, an interested party 
may tape record the hearing or arrange at its own cost the services of a court reporter.  Should an 
Administrative Law Judge require a record of the hearing; the parties shall share the cost equally.  
Any such record of the hearing shall become a record of the proceedings for purposes of any 
future judicial review.  

An Administrative Law Judge’s decision may not alter any provisions of this Memorandum of 
Understanding, any County ordinance or resolution or initiative passed by the people of Plumas 
County or any State or Federal law or regulation.   

6.06 FINAL DECISION 
 
Within forty-five (45) calendar days of the conclusion of the hearing, unless waived by the 
parties, the Administrative Law Judge shall prepare the record of the hearing and shall submit a 
written decision of findings of fact, rulings of law, and final disposition.  Copies shall be sent to 
the interested parties.  The Administrative Law Judge’s ruling shall be submitted to the Board of 
Supervisors for final adjudication as provided in the California Administrative Procedures Act. 
 
 
7.00 MISCELLANEOUS 
 
7.01 TOOL ALLOWANCE 
 
In July of each year, classifications currently receiving a tool allowance shall receive seven 
hundred fifty dollars ($750) per year.  Expanded eligibility for tool allowance beyond the current 
classifications receiving tool allowance shall be mutually agreed upon between the Union and 
the County. 
 
7.02 CLOTHING 
 

(a) Road crew field personnel are required to provide at their own expense and wear 
safety shirts subject to the conditions established by the Road Commissioner or be 
subject to disciplinary action. 
 

(b) Road Department field personnel and mechanics/welder shall provide their own 
insulated coveralls, rain gear, and boots at their own expense. 
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(c)  The County will provide the full cost of coverall cleaning service for employees 
in the classification of Equipment Service Worker, Equipment Mechanics I/II, 
Welder, and Lead Equipment Mechanic.  The assignment, frequency, and service 
provider to be determined by the Public Works Director. 

 
(d) Each July 1, the County shall provide a Safety-Clothing/Boot Allowance of Six 

Hundred Dollars ($600.00) per year for full-time employees who are required to 
wear safety-clothing and wear heavy-duty boots in their routine County work 
assignments.  

Provided, however, that the July Safety-Clothing/Boot Allowance paid to an employee who has 
worked less than a full year preceding the payment date, shall be reduced on a prorated basis on 
the portion of the preceding year actually worked.  Provided further, that if an employee 
separates from the County employment with less than one full year of employment with the 
County in an eligible classification, a prorated than one full year of employment with the County 
in an eligible classification, a prorated portion of any Safety-Clothing/Boot Allowance paid to 
that employee shall be reimbursed to the County from the employee’s final paycheck in an 
amount equal to that part of the year not actually worked. 

7.03 FURLOUGH RULE  
 
The County reserves the right to furlough an employee or group of employees, without pay, 
under the following provisions: 
 
 (a) A furlough may be ordered only to compensate for a budget issue. 
 
 (b) The Department Head may furlough an employee or group of employees   
  upon approval of the County Administrator. 
 
 (c) An employee furloughed by the Department Head shall be non-   
  compensated during a furlough period but shall not suffer a reduction in   
  non-salary related benefits of seniority. 
 

(d) The maximum number of furlough days during a fiscal year shall not exceed 
thirteen (13) days per employee.  Provided, however, this subdivision (d) will not 
apply during such time as County has implemented a nine-hour day, four-day 
workweek (“4-9s workweek”) for the employee.  A 4-9s workweek shall provide 
that the employee have three (3) consecutive days off. 

 
 (e) An employee shall not be furloughed more than one (1) day in any pay   
  period. 
 
 (f) Furlough time shall be in full day increments for full time employees and   
  prorated for part time employees. 
 
 (g) An employee is to be notified in writing by the Department Head at least   
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  ten (10) days prior to the assigned furlough day or days. 
 
 (h) Whenever possible, considering needs of the department, the Department   
  Head will give consideration to an employee's choice in selecting the   
  furlough day or days. 
 

(i) The Department Head shall not use the furlough rule as a form of disciplinary 
action or to discriminate against an employee. 

 
 (j) The application of a furlough to an employee or group of employees shall   
  not be subject to the grievance procedure. 
 
7.04 PER-DIEM 
 
The County will make a per diem reimbursement for County business travel which will be 
updated annually by October 1st with the IRS rates. 
 
 
8.00 PEACEFUL PERFORMANCE 
 
The parties to this Memorandum of Understanding recognize and acknowledge that the service 
performed by County employees covered by this agreement are essential to the public health, 
safety and general welfare of the residents of Plumas County.  The Union agrees that during the 
term of this agreement, under no circumstances will the Union recommend, encourage or cause 
its members to initiate or participate in, or will any member of the designated unit take part in, 
any strike, sit down, stay in, sick out, refusal to work overtime, slow down or boycott, picketing 
(herein collectively called job action) in any office or department of the County of Plumas, nor to 
curtail, restrict or interfere any work or operation of the County. 
 
In the event of any job action by any member of the designated unit, the County shall not be 
required to negotiate on the merits of any dispute, which may have given rise to the job action, 
until the job action has ceased.  In the event of any job action, by any unit member during the 
terms of this Memorandum of Understanding, the Union, by its officers, shall immediately 
declare in writing and publicize that the job action is illegal and unauthorized and further in 
writing, direct its members to cease said conduct and resume work.  Copies of said notices shall 
be filed with the County Clerk as a matter of public record. 
 
If, in the event of a job action, the Union promptly and in good faith performs the obligations of 
this section, and providing that the Union has not otherwise authorized, permitted or encouraged 
any job action the Union shall not be liable for any damages caused by the violation of this 
section.  The County, however, shall have the right to discipline, to include discharge, any 
employee who instigates, participates in, or gives leadership to any job action activity, and the 
County shall have the right to seek full legal redress including damages against offending 
employee(s).    
 
9.00 AGREEMENT 
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9.01 FULL AGREEMENT 

This Memorandum of Understanding contains all of the covenants, stipulations and provisions 
agreed by the parties.  It is understood that all items relating to employee wages, hours and 
terms, and conditions of employment not covered by this Memorandum of Understanding shall 
remain the same for its term. 

Therefore, except by mutual agreement of the parties or as otherwise provided by herein, for the 
life of this Memorandum of Understanding, neither party shall be compelled to bargaining with 
the other concerning any mandatory bargaining issue, whether or not the issue was specifically 
bargained prior to the execution of this Memorandum of Understanding.    

9.02 ENACTMENT 

This Memorandum of Understanding shall become effective when ratified by the Union and 
adopted by resolution of the Plumas County Board of Supervisors.  Upon such adoption, the 
provisions of this Memorandum of Understanding shall supersede and control over conflicting or 
inconsistent county rules, resolutions, or ordinances. 

9.03 SAVING CLAUSE 

If any provision of this Memorandum of Understanding shall be held invalid by operation of law 
or by any court of competent jurisdiction, or if compliance with or enforcement of any provision 
shall be restrained by any tribunal, the remainder of this Memorandum of Understanding shall 
not be affected thereby and the parties shall enter in to negotiations for the sole purpose of 
arriving at a mutually satisfactory replacement for such provision or provisions. 

9.04 TERM 

The term of this Memorandum of Understanding shall become effective from July 1, 2025, 
through June 30, 2027.    

SIGNATURES 

UNION 

___________________________________________ ________________________ 
Ossee Desmangles Date 
OE3 Business Agent 

___________________________________________  ________________________ 
Joseph Buckley Date 
Employee Representative, Public Works Bargaining Unit 
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_______________________________________________ ________________________ 
Mark Crews  Date 
Employee Representative, Public Works Bargaining Unit 

SIGNATURES 

COUNTY OF PLUMAS 

___________________________________________        ________________________ 
Sara James Date 
Interim Human Resource Director 

8/15/2025
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Appendix A 

Public Works Unit Job Classifications 

Associate Engineers 
Assistant Engineer 
Engineer Aide 
Equipment Services Worker 
Engineering Technician 1 
Engineering Technician II 
Fiscal and Technical Services Assistant I 
Fiscal and Technical Services Assistant II 
Fiscal and Technical Services Assistant III 
Management Analyst I 
Management Analyst II 
Lead Power Equipment Mechanic 
Mechanic / Shop Technician 
Power Equipment Mechanic I 
Power Equipment Mechanic II 
Principle Transportation Planner  
Public Works Maintenance Lead Worker  
Public Works Maintenance Worker I 
Public Works Maintenance Worker II 
Public Works Maintenance Worker III 
Public Works Senior Environmental Planner 
Senior Planner (Environmental) 
Senior Engineering Technician 
Solid Waste Program Manager 
Welder 
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PUBLIC WORKS MID-MANAGEMENT UNIT 
 

MEMORANDUM OF UNDERSTANDING 
 

Pursuant to the provisions of the Meyers-Milias-Brown Act Section 3500 et seq. of the 
Government Code of the State of California and the Rules and Regulations of the County of 
Plumas, hereinafter called "County", the following Memorandum of Understanding, hereinafter 
called “MOU”, is established for those classifications in the Public Works Unit, represented by 
International Union of Operating Engineers, Local 3, hereinafter called “Union”. 
 
This Memorandum of Understanding represents the good faith effort of both parties to reach 
agreement on matters of wages, hours and conditions of employment for employees in the Public 
Works Unit.  It is understood that this agreement is not binding on the County until such time as 
it is ratified by the membership of the Union and adopted by the Plumas County Board of 
Supervisors.  
 
1.00 GENERAL CONDITIONS 
 
1.01 RECOGNITION 
 
The County recognizes the Operating Engineers Union Local 3 as the exclusive representative 
for employees designated to Public Works Unit of County employees pursuant to Section 3510b 
of the California Government Code and the Rules and Regulations of Plumas County. 
 
The classifications of County positions designated to the Public Works Unit are as shown in 
Appendix “A” of this Memorandum of Understanding. 
 
1.02  MANAGEMENT RIGHTS 
 
The County retains, solely and exclusively, all of its rights, powers and authority that it exercised 
or held prior to the execution of this Agreement, except as expressly limited by a specific 
provision of this Agreement.  The County’s management rights include, but are not limited to, 
the following:   
 

1. To manage and direct its business and personnel;  
2. To manage, control, and determine the mission of its departments, building facilities, and 

operations;  
3. To create, change, combine or abolish jobs, departments and facilities in whole or in part;  
4. To direct the work force;  
5. To increase or decrease the size of the work force and determine the number of 

employees needed;  
6. To hire, transfer, promote, layoff, and maintain the discipline and efficiency of its 

employees;  
7. To establish work standards, schedules of operation and reasonable work load;  
8. To specify or assign work requirements and require overtime;  
9. To schedule work, working hours and shifts; to furlough employees for limited duration;  
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10.  To adopt rules of conduct;  
11. To determine the type and scope of work to be performed by County employees and the          

services to be provided;  
12.  To classify positions and determine the content and title of such classifications;  
13.  To determine the methods, processes, means, and places of providing  services; 
14. To take whatever action necessary to prepare for and operate in an emergency, including         

with respect to issues within the scope of the Union’s representation as provided by the 
Meyer-Milias-Brown Act; and 

15. To contract for services. 
 

1.03 UNION SECURITY 
 
The Union may post within the employee rest area a written notice, which sets forth the 
classifications included within the representation unit referred to in this Memorandum of 
Understanding and the name and address of recognized organization.  The Union agrees that it 
has a duty to provide fair and non-discriminatory representation to all employees in all classes of 
the units for which this Section is applicable.  
 
1.04  IMPLEMENTATION 
 
An employee hired by the County subject to this Memorandum of Understanding may join the 
Union pursuant to the process provided by State law. 
 
The Employee’s earnings must be sufficient to cover the amount of the dues authorized.  When 
an employee is in a non-pay status for an entire pay period, no withholding will be made to cover 
the pay period from future earnings.  In the case of an employee who is in a non-pay status 
during only part of the pay period, and the salary is not sufficient to cover the full withholding, 
no deduction shall be made.  In this connection, all other legal and required deductions 
(including health care deductions) have priority over Union dues. 
 
1.05 PAYROLL DEDUCTIONS  
 
The Union shall be provided payroll deduction for membership dues.  The Union shall provide 
the Human Resources Department with a written authorization on a form approved by the 
County, signed by the employee in the unit authorizing the payroll deduction and setting forth 
the full amount to be deducted each month.  The County Auditor will forward to the Union in a 
timely manner the dues collected each month from members in the unit authorizing such 
deduction. 
 
The Union shall immediately notify the Human Resources of any changes or cancellations in the 
authorized deductions.  The County shall not be liable to the Union, the employees or any other 
party by reason of this section, for the remittance of payment of any sum other than the actual 
amount of deductions authorized to be withheld by payroll deduction.  The Union agrees to 
indemnify and save the County harmless against any and all claims, demands, suits, orders, 
judgment or other forms of liability that may arise out of or by reason of action taken by 
employees or others under this section. 
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Operating Engineers Local Union No. 3 will maintain records of employees authorizations for 
dues deductions.  Operating Engineers Local Union No. 3 will provide Plumas County with 
information regarding the amount of dues deductions and certify the list of Operating Engineers 
Local Union No. 3 employees who have authorized dues deductions.   Plumas County will rely 
on the information provided by Operating Engineers Local Union No. 3 members and remit such 
dues for fees to Operating Engineers Local Union No. 3.  Operating Engineers Local Union No. 
3 will immediately notify Plumas County of any changes in the Members’ dues deduction 
authorizations.  Plumas County will direct all inquiries from employees about the Operating 
Engineers Local Union No. 3 membership or dues deductions to Operating Engineers Local 
Union No. 3. 
 
1.06 USE OF COUNTY FACILITIES  
 
With approval of the County, the Union may use certain County facilities, resources and supplies 
for non-political purposes as long as the County is reimbursed for the cost of any supplies or 
materials provided to the Union and provided that such use of supplies, resources or space does 
not interfere with the efficiency of the County operations. The Union agrees to pay the County 
upon demand from the County Auditor, cost of such benefits of supplies received and to pay for 
the costs of any damages that it causes to a County facility. 
 
1.07 BULLETIN BOARDS 
 
The Union shall be provided reasonable designated space on County bulletin boards which does 
not interfere with the County's official use of the bulletin boards.  Union material on bulletin 
boards is to be maintained by the Union in an orderly manner and current. 
 
All material posted shall 1) not be obscene, 2) shall not malign the County or its representatives 
and 3) shall not constitute harassment, discrimination or retaliation based on a legally protected 
status.  The Human Resources Director or his/her designee reserves the right to remove any 
material posted in violation of this section if the Union refuses to remove the material on its own. 
 
1.08 ACCESS TO EMPLOYEES 
 
With prior notice to the County, the Union or its official representative(s) may have access to 
County employees during off duty time in the non-work areas of County facilities for the 
purpose of Union business. 
 
AB 119 – New Employee Orientation 
 
County of Plumas will allow Operating Engineers Local No. 3 Union (OE3) access to new 
employees at New Employee Orientations up to one (1) hour.  A designated employee 
representative of OE3 shall be allowed access to new employee orientation if the OE3 Business 
Representative is not able to attend, upon prior notification to their respective department 
head(s).  Reasonable release time (two (2) hours) will be granted to the OE3 designated 
employee representative to attend this orientation. 
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1.09 SALARY RANGE ADUSTMENTS AND PERSONNEL RULE CHANGES 
 
The County will give written notice to the Union prior to any salary range adjustment to any job 
classification in the bargaining unit.  The County will give advanced notice to the Union of any 
proposed changes to the Personnel Rules, which affect employees’ wages, working hours, terms 
of employment, and/or working conditions.  
 
The County will offer to meet and confer on impact of any such proposals or change upon 
notification from the Union.   
 
1.10 UNIT REPRESENTATIVES  
 
The Union shall be allowed to designate up to four (4) employee members to serve as 
representatives in the "meet and confer", collective bargaining and negotiations process with the 
County.  The Union shall provide the County, in writing, prior to the beginning of the meet and 
confer process, collective bargaining and negotiations the name, classification and department of 
each representative. 
 
Designated employee representatives shall, upon prior notification to their respective department 
head(s), be granted reasonable release time from scheduled duties without loss of pay to meet the 
County representatives during the "meet and confer", collective bargaining and negotiations 
process.  The County shall not be responsible for any travel, overtime or miscellaneous expenses 
resulting from the Union exercising this right. 
 
1.11 LABOR MANAGEMENT RELATIONS COMMITTEE 
 
Union stewards identified in writing by Operating Engineers shall be released up to three hours 
every three months to meet in a labor management committee with County management to 
discuss how to improve problem solving and County-Union Labor Management Relations.  The 
Committee may make recommendations to the County. 
 
1.12 INDIVIDUAL RIGHTS 
 
Neither the County nor the Union shall interfere with, intimidate, coerce, restrain, or discriminate 
against an employee because of the exercise of his/her right to engage in or refrain from 
engaging in activities pursuant to Section 3500 et seq. of the California Government Code. 
 
1.13 PROBATIONARY APPOINTMENT   
 

(a)  New employees shall be hired on a probationary basis from an eligible list to a 
vacancy that the Board of Supervisors authorizes to be filled, other than by 
reemployment, transfer, demotion, or temporary assignment.  The probationary 
appointment shall become a for cause appointment after the new employee 
successfully completes a probationary period.  The initial probationary period for 
new employees is twelve (12) months of continuous and compensated service 
measured from the date of hire, also known as the anniversary date as provided in 
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Section 1.14. A probationary employee is employed on an at-will basis and may 
be terminated without cause. 

 
(b) The probationary period for a for cause employee promoted to a higher level 

classification shall be six (6) months of continuous and compensated service 
measured from the date of promotion, which becomes the employee’s new 
anniversary date as provided in Section 1.14. 

 
(c) A for cause employee who is promoted, shall have the right to return to the 

employee’s job classification prior to promotion if the employee fails the 
probationary period for the promotion.  

 
(d) Temporary employees hired as regular employees in the same classification they 

worked, with no break in County service, shall have their time worked in that 
classification counted towards their probationary period.  

 
1.14 ANNIVERSARY DATE 
 
The date of appointment to a particular classified position. 
 
1.15 APPOINTMENT 
 
The filling of a position in the County service by means of an appointing authority’s offer of 
employment and acceptance of that offer by an applicant.  
 
2.00 COMPENSATION 
 
2.01 WAGE 
 

Wages for all represented classifications shall be increased during the term of this 
Agreement as follows:  

10.0% effective the first full pay period  following Board ratification of this MOU. 

The County will complete a salary study in Fiscal Year 25/26, with the Public Works 
Units salary study being completed in the first round.  If the County has not adjusted 
wages based on the salary study by July 1, 2026, then the issue of wages can be reopened 
at the option of the unit for the remainder of the term of the MOU. Wages shall be the 
only issue subject to negotiation until the end of this MOU term. 
  
The County shall pay all current members who were employed by the County as 
of July 1, 2025, a one-time, non-recurring, non-pensionable lump sum payment in 
the amount of five hundred dollars ($500.00) minus applicable payroll deductions, 
the first full pay period following Board of Supervisors’ adoption of this 
Agreement. 
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2.02 MERIT INCREASE  
 
Advancement through the Steps A through E depends on satisfactory performance at the prior 
step for the equivalent of twelve (12) months of full-time compensated and continuous service 
before advancement to the next higher step. However, an employee who is promoted shall be 
eligible for one (1) advancement to the next higher step after six (6) months of continuous and 
compensated service measured from the date of the promotional appointment. In such event the 
effective date of the merit advancement shall become the employee’s new anniversary date as 
provided in Section 1.14. 
 
Satisfactory performance is demonstrated by an appointing authority's completion of County's 
Personnel Action Form, based on performance evaluations conducted at least thirty (30) days 
prior to the employee’s merit anniversary date. 
 
The County shall maintain a standardized performance evaluation form and procedures for 
conducting employee performance evaluations. 
 
When merit advancement is denied to an employee, the employee's performance shall be re-
evaluated within ninety (90) days and, if the performance is satisfactory, the employee may be 
advanced to the next step effective the first pay period following the date of the re-evaluation 
report. If the employee’s performance is not satisfactory in the re-evaluation the employee shall 
not be eligible for a merit increase until the next anniversary date. 
 
2.03 LONGEVITY ADVANCEMENT 
 
Employees will earn longevity pay, reportable to CalPERS as special compensation, beginning 
January 1, 2024 upon completing seven (7), ten (10), fourteen (14), eighteen (18), twenty-one 
(21), twenty-four (24) and twenty-seven (27) years of regular full-time continuous service 
measured from the date of hire.  Each longevity increment constitutes a five percent (5%) 
ongoing increase calculated on the employee’s current base wage.  Longevity pay compounds.  
The maximum longevity pay constitutes a thirty-five percent (35%) ongoing increase calculated 
on the employee’s current base wage upon completion of twenty-seven (27) years of continuous 
and compensation service. 

3.00 HOURS OF WORK  
 
3.01 OVERTIME PAY  
 
Overtime shall be paid on the following basis: 
 
Unit employees, except FLSA-exempt employees, shall be paid one and one-half (1-1/2) times 
the number of hours worked in excess of their normal workday or workweek. 
 
A vacation day, paid holiday, or sick leave used, shall be counted in a regular workday or 
workweek for purposes of computing overtime. 
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3.02 COMPENSATORY TIME OFF  
 

Compensatory Time Off (CTO) shall be permitted to unit employees, except FLSA-exempt 
employees in-lieu of overtime pay for overtime work as set forth below: 
 
(a)  In lieu of overtime pay, an employee may request and accrue compensatory time 

off, subject to limits stated in this rule, and calculated to be the equivalent value 
of overtime pay. 

 
(b)  FLSA non-exempt employees shall accrue one and one-half (1.5) hours of 

compensatory time off for each hour worked in excess of their normal workday or 
workweek. 

 
(c)  Payroll/payroll software shall keep/maintain records showing all compensatory 

time off accrued and used, so that the net balance of unused compensatory time 
off is known at all times. Such records shall substantiate the time cards 
maintained by the Auditor. 

 
(d)  The compensatory time-off accrual cap is one hundred and twenty (120) hours.  

An employee may not request and the County may not authorize CTO accrual 
above the cap for any employee. An employee may request a voluntary payout of 
all or a portion of their accrued compensatory time balance at the end of each 
calendar year. 

 
(e)  Compensatory time off shall be accrued and used as authorized by the department 

head as provided by applicable law. 
 
(f) Employees transferring to another County department have the option of fully 

cashing out their CTO Bank at the time they transfer to the new department 
 
(g)  At the end of employment, the County will pay the employee the value of accrued 

compensatory time off. This shall be based upon the employee’s hourly wage at 
the date of termination. 

 
3.03 ON-CALL PAY 
 
On-call duty assigned by the department head shall be compensated as follows: 
 
 (a) Employees who are required to be on-call outside of normal    
  working hours shall be eligible for on-call pay. 
  
 (b) On-call employees will be expected to respond to service call  
  within 30 minutes.        
  

(c) Employees assigned on-call outside of normal duty hours shall   
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 be compensated by two (2) hours of pay at their regular pay rate for each full 
week day of on-call and three (3) hours of pay at their regular pay rate for each full 
Saturday, Sunday, or observed Holiday of on-call status. 

 
 (d) Employees responding to a service call outside of normal duty hours shall   
  be compensated at time and one half (1 ½) their normal pay rate.     
  Compensation may be either in pay or CTO upon between the department   
  head and the employee.  This section shall apply to both overtime    
  “exempt” and “non-exempt” employees. 
  
 (e)  Responding to a service call shall mean any call that requires the    
  employee to respond away from the employee’s residence and any    
  telephone call in excess of fifteen (15) minutes. 
 
3.04 CALL-BACK PAY 
 
An employee required to report for work on a non-work day or outside of the employee’s regular 
hours on a workday once the employee has left the work site, shall receive callback pay. The 
minimum hours for each callback shall be two (2) overtime hours of compensation or the actual 
hours worked whichever results in the greater overtime hours. Callback time shall start when the 
employee is contacted to report to work and end at the work site when the assignment is 
concluded. A telephone response shall not be considered callback, but any telephone time may 
be overtime subject to the overtime provisions of this Memorandum of Understanding. 
 
Employees responding to a callback assignment by use of their private vehicle may claim 
mileage under the County mileage reimbursement policy.  
 
3.05 CALL-BACK AND STANDBY DUTY: ROAD DEPARTMENT 
 
A workday shall consist of twenty-four (24) hours starting at midnight and ending at midnight.  
The regular workday hours shall be from 8 a.m. to 4:30 p.m., and the regular workweek shall be 
Monday through Friday. 
 
An employee's regular workday or regular workweek may be rescheduled to any other period by 
giving the employee at least eight (8) hours' lead notice.  The employee's regular workday may 
also be rescheduled if the employee is given less than eight (8) hours' notice, but that portion of 
the first rescheduled shift occurring before 8 a.m. shall be paid at the callback rate. 
 
The work week shall be the seven (7) day period commencing Monday morning at 12:01 a.m., 
and the permanent employee shall be entitled to a minimum of forty (40) hours of regular time 
pay during each week. 
 
 (a). Call-Backs: When an employee is ordered back to work and the required   
  emergency work is to be commenced within eight (8) hours of the order,   
  the employee shall be paid at one and one-half (1-1/2) times his/her   
  normal rate of pay for a minimum of two (2) hours while on call-back.  If   
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  the employee has put in less than eight (8) consecutive hours immediately   
  prior to 8 a.m., he/she shall receive his/her regular rate of pay for any   
  hours worked after 8 a.m. during the regular workday.  If he/she has   
  worked in excess of eight (8) hours while on call-back and is required to   
  continue working, he/she shall receive one and one-half (1-1/2) times   
  his/her normal rate of pay until he/she is finished with the work or is   
  relieved by another employee. 
 
 (b). Standby Duty:  Standby duty shall be performed by an employee during   
  any non-regular working hours as required and ordered by the foreman or   
  lead person.  The employee so ordered to standby duty shall be paid   
  according to the following schedule: 
 
  1. For the fifteen and one-half hours (15 ½) immediately following   
   any regular workday, except Friday, the employee shall receive   
   one and one-half (1-1/2) times his/her regular rate of pay for the   
   first five (5) hours of standby duty, and no additional    
   compensation shall be allowed for the remaining ten and one-half   
   (10 ½) hours of standby duty. 
 
  2. When on standby duty during the same period for less than one   
   half (1/2) of the above mentioned fifteen and one-half hours (15   
   ½), the employee shall receive one and one-half (1-1/2) times   
   his/her regular rate of pay for the first three (3) hours of standby   
   duty, and no additional compensation shall be allowed for the   
   remainder of the standby shift. 
 
  3. For the thirty-one and one-half (31 ½) hours between 4:30 p.m.   
   Friday and midnight Saturday, the employee shall receive one and   
   one-half (1-1/2) times his/her regular rate of pay for the first seven   
   (7) hours of standby duty, and no additional compensation shall be   
   allowed for the remaining twenty-four and one-half (24 ½) hours   
   of standby duty. 
 
  4. For the thirty-two (32) hours between midnight Saturday and 8   
   a.m. Monday, the employee shall receive one and one-half (1-1/2)   
   times his/her regular rate of pay for the first seven (7) hours of   
   standby duty, and no additional compensation shall be allowed for   
   the remaining twenty-five (25) hours of standby duty. 
 
  5. When on standby duty during the same period for less than one   
   half (1/2) of either of the above-mentioned hours (31-1/2 and 32),   
   the employee shall receive one and one-half (1-1/2) times his/her   
   regular rate of pay for the first five (5) hours of standby duty, and   
   no additional compensation shall be allowed for the remainder of   
   the standby shift. 
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  6. One (1) employee may perform the standby duty for a full    
   weekend. 
 
3.06 SHIFT DIFFERENTIAL PAY 
 
Employees assigned a shift with the majority of hours occurring between 6 p.m. and 6 a.m. shall 
receive an additional thirty-five cents ($.35) per hour shift differential pay.   
 
3.07 BILINGUAL PAY DIFFERENTIAL 
 
Employees identified by the Director of Human Resources that have been assigned duties 
involving regular use of bilingual skills, a stipend of seventy dollars ($70.00) per month shall be 
provided.   
 
3.08 FLEX TIME 
 
At the department head's discretion, departmental employees may be authorized to work a 
flexibly scheduled workday using a core (mandatory) time between 10 a.m. and 3 p.m. per day 
with remaining work hours scheduled outside the core time. 
 
3.09 FOUR DAY WORK WEEK  
 
Upon board authorization, and with the agreement of affected employees, a department head 
may schedule an employee's workweek into four-ten (4/10) hour days.  The department shall 
provide ten (10) days’ notice before beginning “four ten” workweek schedule, unless the 
employee agrees to a shorter notice period.  For this purpose "workday" is defined as ten hours 
instead of eight (8) hours; merit advancements shall be applicable so that eligibility for salary 
step increases is determined on a calendar day basis.   If a department head determines that a 
return to the standard workweek would serve departmental and/or county needs, the alternate 
"four ten" workweek shall be terminated with no less than ten (10) working days’ notice. 
 
3.10 4-10'S SHIFT 
 
For the purpose of road crew-Public Works employees working the four-ten’s (4-10's) shift 
during the summer months, workdays shall be changed to hours so that vacation and holiday 
accrual will be on an hourly basis rather than on a daily basis and, therefore, there shall be no 
problem of interpretation of "a working day." 
 
3.11 REST PERIODS 
 
Unless precluded by operational necessity of an imminent nature, employees shall be afforded a 
fifteen (15) minute duty free rest period during each four (4) hours or one half (1/2) of the 
regular eight (8) or ten (10) hour work day, whichever is greater. 
 
3.12 WORK SCHEDULE  
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All full time employees shall enjoy a regular work schedule that includes two (2) consecutive 
days off.  Exceptions shall be on a limited basis and based upon workplace necessity. 

(a)  When a County-recognized paid holiday occurs during a regular scheduled shift, 
employees working the night shift will not be subject to a split-shift in the event that the 
shift hours cannot be changed so that the shift is completed prior to twelve o’clock 
midnight.  These employees shall finish their regular shift at straight time and will begin 
their holiday at the end of that shift. 

 
4.00 BENEFITS 
 
4.01 HEALTH INSURANCE  
 
Active Employee Health Plan 
 

Employees are eligible to receive medical insurance through the Operating Engineers 
Local #3 plan.  Plan B is used as the benchmark for the Affordable Care Act low wage 
earners calculation. 

The County contributes 85% of the dollar amount for OE3 medical insurance, vision, 
dental and life benefits.  The employee shall pay 100% of the cost of the combined 
premiums above the County contribution for the employee’s benefit level. 

Each employee may select Plan A, Plan B, Plan C or Plan D from the Operating 
Engineers Health and Welfare Plan so long as the selected plan complies with the 
Affordable Care Act. 

Employees who can show proof of other Affordable Health Care Act compliant health 
insurance and request opting out of the Operating Engineers health plan shall receive 
$150.00 (one hundred and fifty dollars) per pay period for 24 (twenty-four) pay periods 
per year, for a maximum benefit of $3,600.00 (thirty-six hundred dollars) per year.  
Employees are required to submit proof of Affordable Health Care Act compliant health 
insurance on an annual basis and are required to notify the County within 14 (fourteen) 
days of their outside health insurance being discontinued.  

 
Retiree Employee Health Plan:  
 
An employee who retires from Plumas County, who is covered under a Union health 
insurance plan for themselves and any eligible dependents, may continue to be covered 
under the plan by advancing to the County Auditor, the full premium amount each month 
preceding the month of coverage, under rules and procedures established by the Auditor. 
 
For employees retiring in good standing under the above stated conditions, who have 
fifteen (15) years of continuous service with Plumas County, the County shall contribute 
an amount equal to twenty five percent (25%) of the Union’s health premium 
contribution for an active employee, or fifty percent (50%) after twenty-five (5) years of 
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continuous service, until the employee reaches age sixty-five (65). 
 
Employees, upon retirement in good standing under the conditions stated above, may 
choose to convert unused sick leave accumulation to prepaid health premiums under the 
conditions stated below.  Employees who choose this option may not utilize any portion 
of sick leave accrual designated for prepaid health premiums for any other retirement or 
cash option.  The County Auditor shall establish reasonable rules and procedures for the 
administration of this program.  Any balance in accounts shall not be refundable in the 
event of death of the retiree and their surviving dependent. 
 
 
  Prepaid Health Plan/Sick Leave Conversion Option 
  

Years of Continuous Service    Percent of Sick Leave Value 
 
   0   -   5    25% 
   5   -  10   50% 
   10 -  15   75% 
   15 or more   100%  
 
Conversion rates to be based on employee rate of pay at retirement. Retirees eligible for 
the basic twenty-five per cent (25%) or fifty per cent (50%) of the County-paid premium 
for active employees may convert accrued sick leave in an amount not to exceed a 
combined value of one hundred per cent (100%) premium for themselves or surviving 
spouse. 
 

4.02 RETIREMENT 
 
Retirement benefits are provided through the County's 2.0% at 55 benefit plan contract with the 
California Public Employees Retirement System (PERS) for classic miscellaneous members and 
2.0% at 50 for classic safety members.  New miscellaneous members receive the PERS 2.0% at 
age 62 benefit plan and new safety members receive the PERS 2.7% at age 57 benefit plan, both 
of which are administered under the Public Employees’ Pension Reform Act (PEPRA) of 2013.  
 
Classic miscellaneous members shall pay the 7.0% employee pension contribution.  Classic 
safety members shall pay the 9.0% employee pension contribution.  New members shall pay 
50% of the normal cost as their pension contribution as required by PEPRA.  Employees pay 
these amounts on a pre-tax basis to the extent allowed by law. 
 
The County has amended its contract covering classic miscellaneous employees of the County to 
allow for the highest single year as the basis for application of the 2.0% @ 55 retirement formula 
with PERS. 
 
4.03 STATE DISABILITY INSURANCE 
 
The State Disability Insurance (SDI) plan shall be integrated with County sick leave to prevent 
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compensation duplication during leave and to allow an employee to receive up to full pay by the 
combination of benefits.  Employees shall work with the Human Resources Department to 
coordinate these benefits.  An employee who receives more than one hundred percent (100%) of 
their wages while receiving SDI and sick leave will pay the amount in-excess of one hundred 
percent (100%) of their wages to the County. 
 
4.04 BENEFIT PRORATION 
 
Regular employees regularly assigned less than forty (40) hours per week, as set out in the 
approved County budget, shall be eligible for benefits offered to full time regular employees 
prorated on the basis of percentage of time regularly assigned.  Provided, however, when 
contract provisions with benefit carriers (i.e. PERS, health, etc.) require a minimum work 
schedule to participate, the part time employee shall not be eligible for the pro rata benefit. The 
County may establish implementation procedures to insure uniform application of this section. 
 
5.00 LEAVES  
 
5.01 SICK LEAVE  
 
Sick leave is a benefit granted to regular employees who are probationary or for cause. Sick 
leave shall be granted subject to the following terms: 
 
 (a) An employee shall accrue sick leave at the rate of one and one    
  quarter (1-1/4) working days per month.           
 
 (b) An appointing authority shall approve sick leave only after     
  ascertaining that the absence was due to illness or unfitness for    
  work for medical reasons, and a doctor's certificate may be  required. 
  

(c) An employee hired or rehired on or after July 1, 2010 shall  have a maximum sick     
leave accrual of 500 hours. 

 
5.02 SICK LEAVE PAYOFF 
 
The County will cash-out an employee’s accrued sick leave upon the employee’s death, 
retirement, lay-off or resignation while in good-standing with the County as follows for those 
hired and employed on and before June 30, 2025: 

10 to 14 years of continuous service = thirty-five percent (35%) of accrued sick leave. 
 
15 to 19 years of continuous service = forty percent (40%) of accrued sick leave. 
 
20 or more years of continuous service = fifty percent (50%) of accrued sick leave. 

For those hired and employed on and after July 1, 2025: 
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15 years of continuous service = thirty-five percent (35%) of accrued sick leave. 
 

16 to 19 years of continuous service = forty percent (40%) of accrued sick leave. 
 

20 or more years of continuous service = fifty percent (50%) of accrued sick leave. 
 
The value of the accrued sick leave shall be based upon the employee’s hourly wage at the end of 
employment. 
 
5.03 FAMILY INJURIES AND ILLNESSES 
 
In the event of injury or illness in the employee's family, permanent or probationary employee 
shall be allowed up to ten (10) days of leave per year measured from the anniversary date, which 
shall be chargeable to sick leave.  The attending doctor's statement shall be sufficient proof of 
such illness or injury, if required by the appointing authority. 
 
5.04 FAMILY MEDICAL LEAVE ACT (FMLA) 
 
Family Medical Leave Act (FMLA) leave will be granted as provided by law. 
 
 
5.05 NON-FAMILY MEDICAL LEAVE ACT ABSENCES 
 

An employee who seeks to be absent from work for reasons that are not addressed by an 
applicable Federal and/or State leave law must request an unpaid leave of absence in 
accordance with the following: 
  
(a) Unpaid leaves of absence lasting fourteen (14) calendar days or less must be 

approved in advance in writing by the Department Head.  Unpaid leaves of 
absence greater than fourteen (14) calendar days must be approved in advance in 
writing by the County Administrator and the Department Head.   

  
(b) A request for medical leave under the provisions of this section requires medical 

verification by the employee's medical provider and must be provided in writing 
to the employee's Department Head. 

 
(c) The County will not contribute to the health insurance premium. During the 

unpaid leave of absence, the employee will pay the full premium to the group 
health insurance plan. The payment schedule shall be determined by the County’s 
Human Resources Department  

 
(d) The County reserves the right to deny an unpaid leave of absence and to deny the 

extension of such a leave. 
 
(e) An employee granted an unpaid leave of absence will be expected to return to 

his/her normal assigned duties upon the expiration of the leave unless a legal 
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process requires a different result.  An employee on an unpaid leave of absence is 
subject to layoff to the same extent as when at work in regular service.  

 
5.06 WORKERS’ COMPENSATION LEAVE 
 
A Workers’ Compensation leave of absence may be granted, by the Board of Supervisors to 
employees who are on authorized workers’ compensation status due to industrial illness or injury 
as provided by state law. The employee will be required to supplement temporary disability 
payments with accrued paid leave to an amount whereby the combined amounts are equivalent to 
full pay. When all accrued paid leaves are exhausted the County will continue to pay the 
County's share of the employee's health insurance premium up to one (1) year, from the date of 
the injury, during the remaining temporary disability payment period and only if the employee 
pays his/her share of the premium in a timely manner as prescribed by the County.  An employee 
on workers’ compensation leave may be terminated as provided by state law, including 
participation in vocational rehabilitation or retirement. 
 
5.07 FAMILY DEATHS 
 
When a for-cause or probationary employee is absent due to a death in the family, the employee 
shall receive up to five (5) days paid leave on the following conditions: 
 

(a) An appointing authority can request documentation of the death, you are required 
to provide it. However, you are not required to provide such documentation 
before you begin your leave. Instead, you must provide this documentation within 
30 days of the first day of your bereavement leave. This documentation may be in 
the form of a death certificate, obituary, or written verification of death, burial, or 
memorial service from mortuary, funeral home, burial society, crematorium, 
religious institution, or government agency. 

 
(b) The appointing authority has ascertained that the absence is reasonably related to 

a death in the employee's family.  Family is defined as spouse, child, mother, 
father, brother, sister, grandparent, grandchild and those family relationships 
recognized by law such as in-law, half, step, adopted and foster family members. 
Appointing authorities may allow bereavement leave to be taken upon the death 
of another person with whom you have a relationship. 
(Defined in Government Code 12945.2) 

 
5.08 VACATION 
 

Paid vacation is exclusively a benefit for regular probationary and for cause employees. 
Vacation shall be granted on the following terms and "days" shall refer to eight (8) hour 
workdays. 
 
 (a) Accrual shall be computed from the date of hire: 
 

1. During the first (1st) through second (2nd) year of compensated and 
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continuous service, an employee shall accrue ten (10) days of 
vacation.  

  
2. During the third (3rd) through seventh (7th) year of  compensated 

continuous service, an employee shall accrue fifteen (15) days of 
vacation. 

 
3. During the eighth (8th) year of compensated and continuous 

service, and each year thereafter, an employee shall accrue twenty-
one (21) days of vacation per year. 

   
 4. In any accounting period the County will first accrue 

 vacation earned to the employee’s record before charging 
 vacation taken.  

  
(b) The balance of accrued unused vacation leave for any employee shall be limited 

to three hundred thirty-six (336) hours. No vacation will be earned when the 
maximum vacation accrual is reached except as provided for in this section. 
 

(c) In the event an employee was prevented from taking a scheduled vacation, due to 
a County need, which results in the employee exceeding the accrual limit the 
employee will continue to earn vacation in excess of the maximum limit for a 
period no longer than six (6) months. During the extension time the employee and 
the department management will cooperate in developing a vacation use schedule 
to bring the employees vacation accrual balance at or below the maximum 
allowed accrual.  

  
(d) Reasons to extend a vacation accrual limit may include but not be limited to the 

following.  
 
 1.  The employee was required to work as a result of an 

 operational need or an emergency.  
 
 2.  The employee was assigned to work of a priority or  critical nature  

  an extended period of time. 
  

            3.  The employee was absent on full salary for compensable injury                                                  
pursuant to Section 5.06 of this Agreement. 

 
      4.  The employee was on jury duty. 
 
 5.  The employee was prevented by the department head or 

 designee from utilizing accrued vacation.  
  
(e) Vacation leave shall be taken with the prior approval of the  appointing authority, 

provided that there shall be a reasonable basis for denial of an employee's request 
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for leave. 
 

Appointing authorities shall be responsible for ensuring that employees have the 
opportunity to take vacation leave each year.  Except in case of emergency no 
employee shall be denied the opportunity to take off each year two thirds (2/3) of 
the employee's annual vacation accrual, nor denied the opportunity to take off at 
least five (5) consecutive days each year. 
 
If an employee's vacation accumulation will exceed the vacation cap at any time 
the department head or designee has the right to order the employee to take 
vacation. 

 
(f) The Department Head will define a thirty (30) day window  period each calendar 

year at which time employees may bid for their first choice preference of 
continuous block of vacation  time.  When two (2) or more employees on the 
same shift (if  applicable) in a work unit (as defined by each department head or 
designee) request the same vacation time and approval cannot be given to all 
employees requesting it, employees shall be granted their preferred vacation 
period in order of seniority (defined as total months of County service in the 
classification in the department).  When two or more employees have the same 
amount of classification seniority, departmental seniority will be used to break the 
tie. 

 
(g)  Each department head or designee will make every effort to act on vacation 

requests in a timely manner. 
 
(h) Vacations will be canceled only when operational needs require it. 
 
(i) Upon death, retirement, layoff, an employee or said employee's estate shall be 

paid one hundred percent of the value of any accrued vacation leave. The value of 
the accrued vacation leave shall be based upon the employee’s hourly wage at the 
end of employment. 

(j) Employees represented by this bargaining unit will be allowed to sell back to the 
County, up to forty (40) hours of vacation per calendar year provided, however, 
they have used forty (40) hours during that calendar year and there must be a 
remaining balance after the hours have been sold back to the County of at least 
eighty (80) hours. Pursuant to Federal IRS regulations, beginning in December 
2025, in order for the County to meet the constructive receipt of income rules, the 
County must withhold the applicable income, social security, and Medicare taxes 
on the date the employee constructively received the benefit as paid. 

 
5.09 HOLIDAYS  
 
The following holidays are recognized holidays.  On such holidays employees shall be entitled to 
time off with regular pay at a rate of eight (8) hours per holiday: An employee working a regular 
schedule different from eight hours (8) per day may supplement holiday hours with vacation or 
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Compensatory Time Off to make a full day. 
  
 January 1, New Year's Day 
 The third Monday in January, Dr. Martin Luther King, Jr. Day 
  February 12, Lincoln's birthday; 
 The third Monday in February, Presidents' Day;                     
 The last Monday in May, legal observance of Memorial Day; 
 June 19, June Juneteenth 
 July 4, Independence Day; 
 The first Monday in September, Labor Day; 
 The second Monday in October, Columbus Day; 
 November 11, Veterans' Day 
 The day in November that is the legal observance of Thanksgiving. 
 The day in November following Thanksgiving; 
 December 24, Christmas Eve 
 December 25, Christmas Day; and 
 Three (3) floating holidays to be approved in advance by the Department Head. 
 
If January 1, February 12, July 4, November 11, or December 25 falls upon a Sunday, the 
Monday following shall be a holiday; if such foregoing date falls upon a Saturday, the preceding 
Friday shall be a holiday.   
 
When December 24 falls on a Saturday or Sunday, the preceding Friday shall be designated as 
the Christmas Eve holiday, and when December 24 falls on a Friday, the preceding Thursday 
shall be the holiday; 
 
5.10 DISABILITY LEAVE 
 
An employee who has become temporarily disabled, for any reason, shall have the right to 
disability leave not to exceed four (4) months inclusive in the Family Medical Leave Act 
provisions of this agreement, or until a doctor certifies fitness to return to work, whichever is 
sooner.  Such leave shall be without compensation or accrual of benefits or seniority.  Accrued 
sick leave benefits must be used prior to the effective date of disability leave.  If the employee 
has been covered by County paid health insurance prior to the effective date of disability leave, 
the employee shall have the right to continue such insurance at the employee's own expense.  
 
Safety members of the County's retirement plan may receive industrial disability leave on the 
terms and conditions required by California Labor Code Section 4850. 
 
When disability leave is used up, and reliable medical evidence shows that the employee is still 
medically or physically unfit for his or her position, then: 
 
 (a) The County shall submit an application for disability retirement for the   
  employee under Government Code Section 21023.5, unless the employee   
  elects otherwise; or   
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 (b) The employee may apply for and be granted a general leave of absence if   
  the medical evidence shows a likelihood of fitness to return to work in the   
  position within a reasonable period of time; or 
  
 (c) The employee shall be terminated from employment after receiving notice   
  and an employee so terminated shall have the right to appeal. 
 
5.11 JURY AND WITNESS LEAVE 
 
Any employee who is called for jury duty or subpoenaed to appear as a witness, other than as an 
expert witness or party to the action, shall receive paid leave for such purpose on the terms that 
follow: 
 
 (a) The employee shall receive paid leave provided that any witness fees or   
  jury fees are assigned to the County Auditor. 
 
 (b) If called as a witness in litigation in which the County is a party, or to   
  testify in an official capacity as a county employee, the employee shall   
  receive paid leave and an allowance for any necessary travel, provided that  
  any witness fees are assigned to the County Auditor. 
 
6.00 GRIEVANCE AND APPEAL PROCEDURE 
 
6.01 GRIEVANCE PROCEDURE  
   
Definitions 
 
"Grievance.” A grievance is a claimed violation, misinterpretation or misapplication of a specific 
provision of this document or of the provisions of the County Personnel Code or other County 
policies relating to issues within the scope of bargaining.  Except as specifically provided 
otherwise, grievances regarding the County Personnel Rules or County policies may be advanced 
only through Formal Step Three (3) of this procedure. 
 
A grievance shall not include any matter for which a separate administrative appeal process is 
available including but not limited to claims of discrimination, on the job illness or injury 
(workers’ compensation) and unemployment claims. 
 
Grievances relating to disciplinary actions and medical terminations or demotions shall be 
subject to the appeal process provided herein. 
 
“Grievant.”  A grievant is an employee in the unit at the time of the alleged violation.  The Union 
may act as a grievant in its own behalf or in behalf of one or more employees adversely affected 
provided that the affected employees and circumstances are identified in sufficient detail for 
management to respond. 
 
“Day.” As used within this Article, “day” shall be construed to mean calendar day, excluding 
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recognized County holidays, unless otherwise specifically stated.  
 
Procedure 
There shall be an earnest effort on the part of both parties to settle grievances promptly through 
the steps listed as follows:  
  
STEP ONE (1):  An employee's grievance must be submitted to his/her first line supervisor or 
management representative immediately in charge of the aggrieved employee within fifteen (15) 
calendar days after the event giving rise to the grievance.  The supervisor or management 
representative will give his/her answer to the employee by the end of the fifth (5th) calendar day 
following the presentation of the grievance and the giving of such answer will terminate "Step 
One".  
  
STEP TWO (2):  If the grievance is not settled in "Step One", the grievance will be reduced to 
writing by the employee, fully stating the facts surrounding the grievance and detailing the 
specific provisions of this Memorandum of Understanding alleged to have been violated, signed 
and dated by the employee and presented to the supervisor or his/her designee within seven (7) 
working days after termination of "Step One".  A meeting with the representative and supervisor 
or his/her designee will be arranged at a mutually agreeable location and time to review and 
discuss the grievance.  Such meeting will take place within seven (7) calendar days from the date 
the grievance is received by the supervisor or his/her designee.  The supervisor or his/her 
designee may invite other members of management to be present at such meeting. The 
supervisor or his/her designee will give a written reply by the end of the seventh calendar day 
following the date of the meeting, and the giving of such reply will terminate "Step Two".  
  
Should there be intermediate layers in the chain of command, Step Two 2 may be repeated for 
each layer of supervision in the chain of command before advancing to Step Three (3). 
 
STEP THREE (3):  If the grievance is not settled in "Step Two" the Union Representative (or the 
employee if not represented by the Union, the Employee Representative) and the Management 
Representative shall, within seven (7) calendar days after the termination of "Step Two", arrange 
a meeting to be held at a mutually agreeable location and time to review and discuss the 
grievance.  Such meeting will take place within fourteen (14) calendar days from the date the 
grievance is referred to "Step Three".  A decision shall be rendered within seven (7) calendar 
days from the date of such meeting. 
  
Time limits as set forth may be extended by mutual agreement between the parties, but neither 
side shall be required to so agree.  
 
If the County fails to respond to the grievant within the time period contained above, the 
grievance will be advanced to the next step in the procedure. 
 
The decision of the Department Head may be appealed to the designated hearing officer pursuant 
to Section 6.02. 
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6.02 APPEAL POLICY   
 
The County hereby establishes a personnel action appeals procedure in order to have an impartial 
hearing on disputed personnel actions which have been appealed on the basis of the following 
rules: Personnel Rule 4.03 (Discrimination); Personnel Rule 11.05 (Medical Examination); 16.02 
(Disciplinary Action); and Section 6.0 (Grievance) of this document.    
 
 
6.03 REQUESTS FOR APPEAL   
 
When a person has a right to appeal under these rules, the person may submit to County Counsel 
a written request for appeal to the Board.  The request for appeal must be submitted within 
fourteen (14) days from the date that the person received notification of the right to appeal the 
appointing authority's final decision. 
  
Upon receiving a request for an appeal, the appointing authority shall be notified by the County 
Counsel.  The County Counsel shall schedule a hearing on the appeal at the earliest time that is 
mutually convenient for the interested parties (county and appellant), their representatives, if 
any, and the assigned hearing officer.  
  
6.04 ADMINISTRATIVE LAW JUDGE 
 
The Administrative Law Judge shall be assigned by the California Office of Administrative 
Hearings.  

 
The cost of the Administrative Law Judge shall be shared equally between the County and Union 
or the County and the appellant if the Union is not representing the appellant.  

  
  
6.05 CONDUCT OF THE HEARING   
 
The County Counsel shall be responsible for scheduling and notification as to the time and place 
of the hearing, and of notifying the Administrative Law Judge of the nature of the proceeding.  
  
Unless otherwise stipulated, the hearing shall be closed to the public and conducted in an 
informal manner under the direction and authority of the Administrative Law Judge pursuant to 
the California Administrative Procedures Act.   
    
County employees called as witnesses shall serve without loss of pay in accordance with Section 
5.12.  
  
Unless there is a pre-agreement to share the cost of a record by the parties, an interested party 
may tape record the hearing or arrange at its own cost the services of a court reporter.  Should an 
Administrative Law Judge require a record of the hearing; the parties shall share the cost equally.  
Any such record of the hearing shall become a record of the proceedings for purposes of any 
future judicial review. 
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An Administrative Law Judge’s decision may not alter any provisions of this Memorandum of 
Understanding, any County ordinance or resolution or initiative passed by the people of Plumas 
County or any State or Federal law or regulation   
 
6.06 FINAL DECISION 
 
Within forty-five (45) calendar days of the conclusion of the hearing, unless waived by the 
parties, the Administrative Law Judge shall prepare the record of the hearing and shall submit a 
written decision of findings of fact, rulings of law, and final disposition.  Copies shall be sent to 
the interested parties.  The Administrative Law Judge’s ruling shall be submitted to the Board of 
Supervisors for final adjudication as provided in the California Administrative Procedures Act. 
 
7.00 MISCELLANEOUS 
 
7.01 TOOL ALLOWANCE 
 
In July of each year, classifications currently receiving a tool allowance shall receive seven 
hundred fifty dollars ($750) per year.  Expanded eligibility for tool allowance beyond the current 
classifications receiving tool allowance shall be mutually agreed upon between the Union and 
the County. 
 
7.02 CLOTHING 
 

(a) Road crew field personnel are required to provide at their own expense and wear 
safety shirts subject to the conditions established by the Road Commissioner, or 
be subject to disciplinary action. 
 

(b) Road Department field personnel and mechanics/welder shall provide their own 
insulated coveralls, rain gear, and boots at their own expense. 
 

(c) The County will provide the full cost of coverall cleaning service for employees 
in the classification of Equipment Service Worker, Equipment Mechanics I/II, 
Welder, and Lead Equipment Mechanic.  The assignment, frequency and service 
provider to be determined by the Public Works Director. 
 

(d) Each July 1, the County shall provide a Safety-Clothing/Boot Allowance of Six  
Hundred Dollars ($600.00) per year for full-time employees who are required to 
wear safety-clothing and wear heavy-duty boots in their routine County work 
assignments.  

Provided, however, that the July Safety-Clothing/Boot Allowance paid to an employee who has 
worked less than a full year preceding the payment date, shall be reduced on a prorated basis on 
the portion of the preceding year actually worked.  Provided further, that if an employee 
separates from the County employment with less than one full year of employment with the 
County in an eligible classification, a prorated than one full year of employment with the County 
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in an eligible classification, a prorated portion of any Safety-Clothing/Boot Allowance paid to 
that employee shall be reimbursed to the County from the employee’s final paycheck in an 
amount equal to that part of the year not actually worked. 

7.03 FURLOUGH RULE  
 
The County reserves the right to furlough an employee or group of employees, without pay, 
under the following provisions: 
 
 (a) A furlough may be ordered only to compensate for a budget issue. 
 
 (b) The Department Head may furlough an employee or group of employees   
  upon approval of the County Administrator. 
 
 (c) An employee furloughed by the Department Head shall be non-   
  compensated during a furlough period but shall not suffer a reduction in   
  non-salary related benefits of seniority. 
 

(d) The maximum number of furlough days during a fiscal year shall not exceed 
thirteen (13) days per employee.  Provided, however, this subdivision (d) will not 
apply during such time as County has implemented a nine-hour day, four-day 
workweek (“4-9s workweek”) for the employee.  A 4-9s workweek shall provide 
that the employee have three (3) consecutive days off. 

 
 (e) An employee shall not be furloughed more than one (1) day in any pay   
  period. 
 
 (f) Furlough time shall be in full day increments for full time employees and   
  prorated for part time employees. 
 
 (g) An employee is to be notified in writing by the Department Head at least   
  ten (10) days prior to the assigned furlough day or days. 
 
 (h) Whenever possible, considering needs of the department, the Department   
  Head will give consideration to an employee's choice in selecting the   
  furlough day or days. 
 

(i) The Department Head shall not use the furlough rule as a form of disciplinary 
action or to discriminate against an employee. 

 
 (j) The application of a furlough to an employee or group of employees shall   
  not be subject to the grievance procedure. 
 
7.05  PER DIEM: 
 
The County will make a per diem reimbursement for County business travel which will be 
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updated annually by October 1st with the IRS rates. 

8.00 PEACEFUL PERFORMANCE 

The parties to this Memorandum of Understanding recognize and acknowledge that the service 
performed by County employees covered by this agreement are essential to the public health, 
safety and general welfare of the residents of Plumas County.  The Union agrees that during the 
term of this agreement, under no circumstances will the Union recommend, encourage or cause 
its members to initiate or participate in, or will any member of the designated unit take part in, 
any strike, sit down, stay in, sick out, refusal to work overtime, slow down or boycott, picketing 
(herein collectively called job action) in any office or department of the County of Plumas, nor to 
curtail, restrict or interfere any work or operation of the County. 

In the event of any job action by any member of the designated unit, the County shall not be 
required to negotiate on the merits of any dispute, which may have given rise to the job action, 
until the job action has ceased.  In the event of any job action, by any unit member during the 
terms of this Memorandum of Understanding, the Union, by its officers, shall immediately 
declare in writing and publicize that the job action is illegal and unauthorized and further in 
writing, direct its members to cease said conduct and resume work.  Copies of said notices shall 
be filed with the County Clerk as a matter of public record. 

If, in the event of a job action, the Union promptly and in good faith performs the obligations of 
this section, and providing that the Union has not otherwise authorized, permitted or encouraged 
any job action the Union shall not be liable for any damages caused by the violation of this 
section.  The County, however, shall have the right to discipline, to include discharge, any 
employee who instigates, participates in, or gives leadership to any job action activity, and the 
County shall have the right to seek full legal redress including damages against offending 
employee(s).    

9.00 AGREEMENT 

9.01 FULL AGREEMENT 

This Memorandum of Understanding contains all of the covenants, stipulations and provisions 
agreed by the parties.  It is understood that all items relating to employee wages, hours and 
terms, and conditions of employment not covered by this Memorandum of Understanding shall 
remain the same for its term. 

Therefore, except by mutual agreement of the parties or as otherwise provided by herein, for the 
life of this Memorandum of Understanding, neither party shall be compelled to bargaining with 
the other concerning any mandatory bargaining issue, whether or not the issue was specifically 
bargained prior to the execution of this Memorandum of Understanding.    

9.02 ENACTMENT 

This Memorandum of Understanding shall become effective when ratified by the Union and 
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adopted by resolution of the Plumas County Board of Supervisors.  Upon such adoption, the 
provisions of this Memorandum of Understanding shall supersede and control over conflicting or 
inconsistent county rules, resolutions, or ordinances. 

9.03 SAVING CLAUSE 

If any provision of this Memorandum of Understanding shall be held invalid by operation of law 
or by any court of competent jurisdiction, or if compliance with or enforcement of any provision 
shall be restrained by any tribunal, the remainder of this Memorandum of Understanding shall 
not be affected thereby and the parties shall enter in to negotiations for the sole purpose of 
arriving at a mutually satisfactory replacement for such provision or provisions. 

9.04 TERM 

The term of this Memorandum of Understanding shall become effective from July 1, 2025, 
through June 30, 2027.    
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SIGNATURES 

UNION 

___________________________________________ ________________________ 
Ossee Desmangles, Business Representative  Date 
Business Representative 

____________________________________________ ___________________ 
Matt Crump  Date 
Employee Representative, Public Works Mid-Management & 
Supervisors Bargaining Unit 

SIGNATURES 

COUNTY OF PLUMAS 

Sara James, Interim Human Resources 
Director 

 

30 
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Public Works Mid-Management & Supervisor Unit Job Classifications 

Assistant Director of Public Works 
Deputy Director of Public Works 
Equipment Maintenance Supervisor 
Public Works Administrative Services Officer 
Public Works Fiscal Officer/Administrative Services Manager 
Public Works Maintenance Supervisor 

Appendix A 
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Item 3.B.  

 

PLUMAS COUNTY 
PUBLIC WORKS DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: 

 

MEETING DATE: August 19, 2025 
SUBJECT: Public Works/Road 
 
Recommendation: 
. 

Background and Discussion: 
. 

Action: 

. 

Fiscal Impact: 

. 

Attachments: 
None 
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Item 3.B.1.  

 

PLUMAS COUNTY 
PUBLIC WORKS DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Rob Thorman, Director of Public Works 
MEETING DATE: August 19, 2025 
SUBJECT: 11:00 AM - PUBLIC HEARING: Adopt an ORDINANCE of the County of Plumas, 

State of California, first introduced on August 12, 2025, Amending Article 5, 
Chapter 3 of Title 4 of the Plumas County Code; approved as to form by County 
Counsel; discussion and possible action. Roll call vote 

 
Recommendation: 
11:00 AM - PUBLIC HEARING: Adopt an ORDINANCE of the County of Plumas, State of California, first 
introduced on August 12, 2025, Amending Article 5, Chapter 3 of Title 4 of the Plumas County Code; 
approved as to form by County Counsel; discussion and possible action. Roll call vote 

Background and Discussion: 
The recent closure of the Rite-Aid Pharmacy and subsequent transfer of prescription to the Quincy Pharmacy 
has greatly impacted the need for parking near the intersection of Main Street and Railway Avenue in Quincy. 
  
The Public Works Department is proposing to create two (2) 15-minute parking spaces along the North side of 
Main Street near the intersection of Railway Avenue to address the lack of available parking in this area 

Action: 

11:00 AM - PUBLIC HEARING: Adopt an ORDINANCE of the County of Plumas, State of California, first 
introduced on August 12, 2025, Amending Article 5, Chapter 3 of Title 4 of the Plumas County Code; 
approved as to form by County Counsel; discussion and possible action. Roll call vote 

Fiscal Impact: 

No General Fund Impact. 

Attachments: 
1. Ordinance - 15 minute parking - CC Approved (1) 
 
 

Page 586 of 628



Plumas County, California 
ORDINANCE NO. 25-________ 

 
AN ORDINANCE AMENDING ARTICLE 5, CHAPTER 3 OF TITLE 4 OF THE PLUMAS COUNTY 
CODE [Updating parking restrictions on Main Street (State Highway 70) in Quincy, 
California] 
 
The Board of Supervisors of the County of Plumas ORDAIN as follows: 
 
Section 1. Legislative Intent:  
 
Amend Section 4-3.506 (e) (3) to Article 5 of Chapter 3 of Title 4 of the Plumas County Code 
 
Section 2. Section 4-3.506 of the Plumas County Code is amended to read as follows: 

• Sec. 4-3.506. – Parking in Quincy, California. 
 

(e) Main Street (State Highway 70). 
 

1) Unchanged 
 

2) Unchanged 
 

3) It shall be unlawful for any person to park or stop any vehicle for more than 
fifteen (15) minutes between the hours of 8:00 a.m. and 5:00 p.m., 
weekends and State holidays excepted, at the following locations on Main 
Street: 

 
i. On the south side of State Highway Route 02-Plu-70 from Post Mile 

43.667, a point beginning approximately 385 feet west of the centerline 
of Linden Street, to Post Mile 43.681, a point approximately 310 feet 
west of the centerline of Linden Street. 

 
ii. On the north side of State Highway Route 02-Plu-70 from a point 

approximately 60 feet west of the centerline of Railway Ave to a point 
105 feet west of the centerline of Railway Ave. 

 
iii. The Plumas County Public Works Department is hereby directed to 

obtain and place the proper signs and paint the curb green for said 
parking restrictions. 
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iv. The ordinance codified in this subsection shall cease to be operative six 
(6) months after receipt by the County Board of Supervisors of written 
notice of withdrawal of approval by the Department of Transportation. 
The ordinance codified in this subsection shall only be effective upon 
the prior approval, in writing, of the Department of Transportation. 

 
Section 3. Effective and operational dates; Codification. 

 
This ordinance shall be effective and operative 30 days from the date of adoption. 

Section 2 of the ordinance shall be codified, and the remaining sections shall be 
uncodified. 
 
The foregoing ordinance was introduced on _________, and adopted on _________, at a 
regular meeting of the Plumas County Board of Supervisors by the following vote: 

 
AYES: 
NOES: 
ABSENT: 

 

ATTEST:       __________________________  
Chair, Board of Supervisors 

______________________ 
Clerk of the Board 
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Item 3.C.1.  

 

PLUMAS COUNTY 
AUDITOR-CONTROLLER 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Martee Nieman, Auditor-Controller 
MEETING DATE: August 19, 2025 
SUBJECT: Approve and authorize Chair to ratify and sign an agreement between Plumas 

County Auditor and Rodney Craig Goodman for assistance with the County 
budget and other related accounting needs; effective July 1, 2025; not to exceed 
$280,000; (General Fund Impact) as approved in FY25/25 
preliminary recommended budget (2004052 / 521900); approved as to form by 
County Counsel. 

 
Recommendation: 
Approve and authorize Chair to ratify and sign an agreement between Plumas County Auditor and Rodney 
Craig Goodman for assistance with the County budget and other related accounting needs; effective July 1, 
2025; not to exceed $280,000; (General Fund Impact) as approved in FY25/25 
preliminary recommended budget (2004052 / 521900); approved as to form by County Counsel. 

Background and Discussion: 
Approve and authorize Chair to ratify and sign an agreement between Plumas County Auditor and Rodney 
Craig Goodman for assistance with the County budget and other related accounting needs; effective July 1, 
2025; not to exceed $280,000; (General Fund Impact) as approved in FY25/25 
preliminary recommended budget (2004052 / 521900); approved as to form by County Counsel. 

Action: 

Approve and authorize Chair to ratify and sign an agreement between Plumas County Auditor and Rodney 
Craig Goodman for assistance with the County budget and other related accounting needs; effective July 1, 
2025; not to exceed $280,000; (General Fund Impact) as approved in FY25/25 
preliminary recommended budget (2004052 / 521900); approved as to form by County Counsel. 

Fiscal Impact: 

General Fund Impact, as approved in the FY 25/26 preliminary recommended budget 2004052-521900 

Attachments: 
1. C. Goodman contract. Approved, locked 
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Services Agreement 
 

 This Agreement is made by and between the COUNTY OF PLUMAS, a political 
subdivision of the State of California, by and through its Auditor Controller’s Department 
(hereinafter referred to as “County”), and Rodney Craig Goodman, an individual (hereinafter 
referred to as “Contractor”). 
 
The parties agree as follows: 
 
1. Scope of Work.  Contractor shall provide the County with services as set forth in Exhibit 

A, attached hereto. 

2. Compensation.  County shall pay Contractor for services provided to County pursuant to 
this Agreement in the manner set forth in Exhibit B, attached hereto.  The total amount 
paid by County to Contractor under this Agreement shall not exceed Two Hundred 
Eighty Thousand Dollars ($280,000.00).     

3. Term.  The term of this agreement shall be from July 1, 2025, through June 30, 2026, 
unless terminated earlier as provided herein. 

County’s Board of Supervisors hereby ratifies, and approves for payment, services 
provided by Contractor from July 1, 2025, to the date of approval of this Agreement by 
the Board of Supervisors.  

4. Termination.  Either party may terminate this agreement by giving thirty (30) days’ 
written notice to the other party. 

5. Non-Appropriation of Funds.   It is mutually agreed that if, for the current fiscal year 
and/or any subsequent fiscal years covered under this Agreement, insufficient funds are 
appropriated to make the payments called for by this Agreement, this Agreement shall be 
of no further force or effect.  In this event, the County shall have no liability to pay any 
further funds whatsoever to Contractor or furnish any other consideration under this 
Agreement and Contractor shall not be obligated to perform any further services under 
this Agreement.  If funding for any fiscal year is reduced or deleted for the purposes of 
this program, the County shall have the option to either cancel this Agreement with no 
further liability incurring to the County or offer an amendment to Contractor to reflect the 
reduced amount available to the program.  The parties acknowledge and agree that the 
limitations set forth above are required by Article XVI, section 18 of the California 
Constitution.  Contractor acknowledges and agrees that said Article XVI, section 18 of 
the California Constitution, supersedes any conflicting law, rule, regulation or statute. 

6. Warranty and Legal Compliance.  The services provided under this Agreement are non-
exclusive and shall be completed promptly and competently.  Contractor shall guarantee 
all parts and labor for a period of one year following the expiration of the term of this 
Agreement unless otherwise specified in Exhibit A.  Contractor agrees to comply with all 
applicable terms of state and federal laws and regulations, all applicable grant funding 
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conditions, and all applicable terms of the Plumas County Code and the Plumas County 
Purchasing and Practice Policies. 

7. Amendment.  This Agreement may be amended at any time by mutual agreement of the
parties, expressed in writing and duly executed by both parties.  No alteration of the
terms of this Agreement shall be valid or binding upon either party unless made in
writing and duly executed by both parties.

8. Indemnification.  To the furthest extent permitted by law (including without limitation
California Civil Code Sections 2782 and 2782.8, if applicable), County shall not be liable
for, and Contractor shall defend and indemnify County and its officers, agents,
employees, and volunteers (collectively “County Parties”), against any and all claims,
deductibles, self-insured  retentions, demands, liability, judgments, awards, fines,
mechanics’ liens or other liens, labor disputes, losses, damages, expenses, charges or
costs of any kind or character, including attorney’s fees and court costs (hereinafter
collectively referred to as “Claims”), which arise out of or are in any way connected to
the work covered by this Agreement arising either directly or indirectly from any act,
error, omission or negligence of Contractor or its officers, employees, agents, contractors,
licensees or servants, including, without limitation, Claims caused by the concurrent
negligent act, error or omission, whether active or passive of County Parties.  Contractor
shall have no obligation, however, to defend or indemnify County Parties from a Claim if
it is determined by a court of competent jurisdiction that such Claim was caused by the
sole negligence or willful misconduct of County Parties.

9. Insurance.  Contractor agrees to maintain the following insurance coverage throughout
the term of this Agreement:

a. Commercial general liability (and professional liability, if applicable to the
services provided) coverage, with minimum per occurrence limit of the
greater of (i) the limit available on the policy, or (ii) one million dollars
($1,000,000).

b. Automobile liability coverage (including non-owned automobiles), with
minimum bodily injury limit of the greater of (i) the limit available on the
policy, or (ii) two-hundred fifty thousand dollars ($250,000) per person and
five hundred thousand dollars ($500,000) per accident, as well as a minimum
property damage limit of the greater of (i) the limit available on the policy, or
(ii) fifty thousand dollars ($50,000) per accident.

c. Each policy of commercial general liability (and professional liability, if
applicable to the services provided) coverage and automobile liability
coverage (including non-owned automobiles) shall meet the following
requirements:

i. Each policy shall be endorsed to name the County, its officers, officials,
employees, representatives and agents (collectively, for the purpose of this
section 9, the “County”) as additional insureds.  The Additional Insured
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endorsement shall be at least as broad as ISO Form Number CG 20 38 04 
13; and   

ii. All coverage available under such policy to Contractor, as the named 
insured, shall also be available and applicable to the County, as the 
additional insured; and 

iii. All of Contractor’s available insurance proceeds in excess of the specified 
minimum limits shall be available to satisfy any and all claims of the 
County, including defense costs and damages; and 

iv. Any insurance limitations are independent of and shall not limit the 
indemnification terms of this Agreement; and 

v. Contractor’s policy shall be primary insurance as respects the County, its 
officers, officials, employees, representatives and agents, and any 
insurance or self-insurance maintained by the County, its officers, 
officials, employees, representatives and agents shall be in excess of the 
Contractor’s insurance and shall not contribute with it, and such policy 
shall contain any endorsements necessary to effectuate this provision.  The 
primary and non-contributory endorsement shall be at least as broad as 
ISO Form 20 01 04 13; and 

vi. To the extent that Contractor carries any excess insurance policy 
applicable to the work performed under this Agreement, such excess 
insurance policy shall also apply on a primary and non-contributory basis 
for the benefit of the County before the County’s own primary insurance 
policy or self-insurance shall be called upon to protect it as a named 
insured, and such policy shall contain any endorsements necessary to 
effectuate this provision. 

d. Workers Compensation insurance in accordance with California state law. 

If requested by County in writing, Contractor shall furnish a certificate of insurance 
satisfactory to County as evidence that the insurance required above is being maintained.  
Said certificate of insurance shall include a provision stating that the insurers will not 
cancel the insurance coverage without thirty (30) days’ prior written notice to the County.   
County reserves the right to require complete, certified copies of all required insurance 
policies, including endorsements affecting the coverage required by these specifications 
at any time.  Contractor shall require all subcontractors to comply with all 
indemnification and insurance requirements of this agreement, and Contractor shall 
verify subcontractor’s compliance. 

10. Licenses and Permits.  Contractor represents and warrants to County that it or its 
principals have all licenses, permits, qualifications, and approvals of whatsoever nature 
that are legally required for Contractor to practice its profession and to perform its duties 
and obligations under this Agreement.  Contractor represents and warrants to County that 
Contractor shall, at its sole cost and expense, keep in effect at all times during the term of 
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this Agreement any licenses, permits, and approvals that are legally required for 
Contractor or its principals to practice its professions and to perform its duties and 
obligations under this Agreement. 

11. Relationship of Parties.  It is understood that Contractor is not acting hereunder as an 
employee of the County, but solely as an independent contractor.  Contractor, by virtue of 
this Agreement, has no authority to bind, or incur any obligation on behalf of, County.  
Except as expressly provided in this Agreement, Contractor has no authority or 
responsibility to exercise any rights or power vested in County.  It is understood by both 
Contractor and County that this Agreement shall not under any circumstances be 
construed or considered to create an employer-employee relationship or joint venture. 

12. Assignment.  Contractor may not assign, subcontract, sublet, or transfer its interest in this 
Agreement without the prior written consent of the County. 

13. Non-discrimination.  Contractor agrees not to discriminate in the provision of service 
under this Agreement on the basis of race, color, religion, marital status, national origin, 
ancestry, sex, sexual orientation, physical or mental handicap, age, or medical condition. 

14. Choice of Law.  The laws of the State of California shall govern this agreement. 

15. Interpretation.  This agreement is the result of the joint efforts of both parties and their 
attorneys.  The agreement and each of its provisions will be interpreted fairly, simply, 
and not strictly for or against either party. 

16. Integration.  This Agreement constitutes the entire understanding between the parties 
respecting the subject matter contained herein and supersedes any and all prior oral or 
written agreements regarding such subject matter. 

17. Severability.  The invalidity of any provision of this Agreement, as determined by a court 
of competent jurisdiction, shall in no way affect the validity of any other provision 
hereof. 

18. Headings.  The headings and captions contained in this Agreement are for convenience 
only, and shall be of no force or effect in construing and interpreting the provisions of 
this Agreement. 

19. Waiver of Rights.  No delay or failure of either party in exercising any right, and no 
partial or single exercise of any right, shall be deemed to constitute a waiver of that right 
or any other right. 

20. Conflict of Interest.  The parties to this Agreement have read and are aware of the 
provisions of Government Code section 1090 et seq. and section 87100 et seq. relating to 
conflicts of interest of public officers and employees.  Contractor represents that it is 
unaware of any financial or economic interest of any public officer or employee of 
County relating to this Agreement.  It is further understood and agreed that if such a 
financial interest does exist at the inception of this Agreement and is later discovered by 
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the County, the County may immediately terminate this Agreement by giving written 
notice to Contractor. 

21. Notice Addresses.  All notices under this Agreement shall be effective only if made in 
writing and delivered by personal service or by mail and addressed as follows.  Either 
party may, by written notice to the other, change its own mailing address. 

County: 

Martee H. Nieman, Auditor/Controller 
County of Plumas 
520 Main Street, Room 205 
Quincy, CA 95971 
Attention: Martee H. Nieman 

Contractor: 

Rodney Craig Goodman Jr., CPA 
8788 Elk Grove Blvd. Building #1, Suite N 
Elk Grove, CA 95624 
Attention: Rodney Craig Goodman Jr., CPA 

22. Time of the Essence.  Time is hereby expressly declared to be of the essence of this 
Agreement and of each and every provision thereof, and each such provision is hereby 
made and declared to be a material, necessary, and essential part of this Agreement. 

23. Contract Execution.  Each individual executing this Agreement on behalf of Contractor 
represents that he or she is fully authorized to execute and deliver this Agreement. 

24. Ukraine Sanctions.  Pursuant to Executive Order N-6-22 Contractor is aware that as a 
compliance with the economic sanctions imposed in response to Russia’s actions in 
Ukraine is required, including with respect to, but not limited to, the federal executive 
orders identified in the EO and the sanctions identified on the U.S. Department of the 
Treasury website (https://home.treasury.gov/policy-issues/financial-sanctions/sanctions-
programs-and-country-information/ukraine-russia-related-sanctions). Failure to comply 
may result in the termination of this agreement. 

25. Suspension and Debarment. The County does not employ vendors or contractors who are 
listed on the National World Wide Web Site System for Award Management (sam.gov) 
by Federal General Services Administration (GSA) for the purpose of disseminating 
information on parties that are debarred from receiving Federal contracts, certain 
subcontracts, and certain Federal financial and nonfinancial assistance and benefits, 
pursuant to the provisions of 31 U.S.C. 6101, note, E.O. 12549, E.O. 12689, 48 CFR 
9.404, and each agency's codification of the Common Rule for Non-procurement 
suspension and debarment. 
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a. This Contract is a covered transaction for purposes of 2 C.F.R. pt. 180 and 2 
C.F.R. pt. 3000. As such, the Contractor is required to verify that none of the 
Contractor, its principals (defined at 2 C.F.R. § 180.995), or its affiliates (defined 
at 2 C.F.R. § 180.905) are excluded (defined at 2 C.F.R.§ 180.940) or disqualified 
(defined at 2 C.F.R. § 180.935). 
 

b. The Contractor must comply with 2 C.F.R. pt. 180, subpart C and 2 C.F.R. pt. 
3000, subpart C and must include a requirement to comply with these regulations 
in any lower tier covered transaction it enters into. 

 
c. This certification is a material representation of fact relied upon by the County. If 

it is later determined that the Contractor did not comply with 2 C.F.R. pt. 180, 
subpart C and 2 C.F.R. pt. 3000, subpart C, in addition to remedies available to 
the County, the Federal Government may pursue available remedies, including 
but not limited to suspension and/or debarment. 

 
d. The bidder or proposer agrees to comply with the requirements of 2 C.F.R. pt. 

180, subpart C and 2 C.F.R. pt. 3000, subpart C while this offer is valid and 
throughout the period of any Contract that may arise from this offer. The bidder 
or proposer further agrees to include a provision requiring such compliance in its 
lower tier covered transactions. 

 
26. Retention of Records.  If the maximum compensation payable under section 2 of this 

Agreement exceeds $10,000, then, pursuant to California Government Code section 
8546.7, the performance of any work under this Agreement is subject to the examination 
and audit of the State Auditor at the request of the County or as part of any audit of the 
County for a period of three years after final payment under the Agreement.  Each party 
hereto shall retain all records relating to the performance and administration of this 
Agreement for three years after final payment hereunder, and Contractor agrees to 
provide such records either to the County or to the State Auditor upon the request of 
either the State Auditor or the County.  

27. Conflicts.  In the event of any conflict between the terms of this Agreement and the terms 
of any exhibit hereto, the terms of this Agreement shall control, and the conflicting term 
of the exhibit shall be given no effect.  Any limitation of liability contained in an attached 
exhibit shall be null and void. 
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EXHIBIT A 

Scope of Work 

• Assist the Auditor-Controller’s Office in creating and maintaining a year-end 
closing process. 

• Assist the Auditor-Controller’s Office in providing year-end training to 
departments that will facilitate the year-end data collection and verification process. 

• Assist the Auditor-Controller’s Office to identify, compile, and record all closing 
entries while maximizing the use of the County of Plumas’ accounting system data 
for the preparation of full disclosure financial statements for FY 2023-2024, 2024-
2025 in compliance with generally accepted accounting principles. 

• Provide general training to staff of the Auditor-Controller’s Office on year-end 
closing, reporting and other processes. 

• Assist the Auditor- Controller’s Office with 2023, 2024 Audit with Smith and Newell  

• Assist the Auditor- Controller’s Office with GASB and OBEP reporting.    

• Assist the Plumas County Budget team with the FY25/26 budget.   

• Assist the Auditor Controller with FY25/26and FY26/27 cost plan data to MGT.   

• Assist with implementation of new software integration with accounting system 
when needed.  

• Other professional services as mutually agreed upon between Contractor and 
County.
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EXHIBIT B 

Fee Schedule 

 

 

Total compensation under this Agreement shall not exceed Two Hundred Eighty 
Thousand and No/100 Dollars ($280,000.00). 

Contractor charges shall not exceed $300 per hour for services provided under this 
Agreement, inclusive of all expenses unless expressly authorized by County in writing 
prior to the occurrence of such expense. 

Contractor shall submit an invoice to County on a monthly basis.  County shall reimburse 
Contractor within fifteen (15) days of receipt of undisputed invoice. 

Hotel Costs to be reimbursed by County of Plumas. 
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Item 3.D.1.  

 

PLUMAS COUNTY 
AGRICULTURE/WEIGHTS & MEASURES 

DEPARTMENT 
MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Willo Vieira, Agricultural Commissioner/Sealer 
MEETING DATE: August 19, 2025 
SUBJECT: Adopt RESOLUTION of the Plumas County Board of Supervisors and Sierra 

County Board of Supervisors authorizing the Plumas County Agricultural 
Commissioner to Contract with the United States Department of Agriculture, 
Animal and Plant Health Inspection Service, Wildlife Service-Wildlife Services 
(APHIS-WS) to maintain an Integrated Wildlife Damage Management Program 
(IWDM) and to Designate the Agricultural Commissioner as the Authorized 
Representative; (General Fund Impact) as requested in the FY25/26 preliminary 
recommended budget; approved as to form by County Counsel; discussion and 
possible action. Roll call vote   

Recommendation: 
Adopt RESOLUTION of the Plumas County Board of Supervisors and Sierra County Board of Supervisors 
authorizing the Plumas County Agricultural Commissioner to Contract with the United States Department of 
Agriculture, Animal and Plant Health Inspection Service, Wildlife Service-Wildlife Services (APHIS-WS) to 
maintain an Integrated Wildlife Damage Management Program (IWDM) and to Designate the Agricultural 
Commissioner as the Authorized Representative; (General Fund Impact) as requested in the FY25/26 
preliminary recommended budget; approved as to form by County Counsel; discussion and possible action. 
Roll call vote 

Background and Discussion: 
Adopt RESOLUTION of the Plumas and Sierra Counties Boards of Supervisors authorizing the Plumas 
County Agricultural Commissioner to Contract with the United States Department of Agriculture, Animal and 
Plant Health Inspection Service, Wildlife Service-Wildlife Services (APHIS-WS) to maintain an Integrated 
Wildlife Damage Management Program (IWDM) and to Designate the Agricultural Commissioner as the 
Authorized Representative; (General Fund Impact) as requested in the FY25/26 preliminary budget; approved 
as to form by County Counsel; discussion and possible action. Roll call vote 
  
Plumas and Sierra County has been without any plan to manage and control animals in their respective 
counties. As a result of a settlement agreement stemming from a lawsuit, Plumas County agreed not to 
contract with any plant or animal management services, and this has left the residents of Plumas County 
especially vulnerable to the depredations of insects and animals. After a comprehensive study performed by 
the State of California and compliant with CEQA, Plumas County has adopted the findings and met the study 
requirements in the settlement agreement and can now contract with the Animal and Plant Health Inspection 
Service (APHIS) for Wildlife Management services. 
Sierra and Plumas County share an Agriculture Commissioner and so a signing line for the Sierra County 
Board has been placed on this resolution as well. 
  
Simply put, Plumas and Sierra County residents need animal management services, and this cooperative 
program ensures compliance with State and Federal law as well as minimizing the impact on animal 
populations. 

Action: 
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Adopt RESOLUTION of the Plumas County Board of Supervisors and Sierra County Board of Supervisors 
authorizing the Plumas County Agricultural Commissioner to Contract with the United States Department of 
Agriculture, Animal and Plant Health Inspection Service, Wildlife Service-Wildlife Services (APHIS-WS) to 
maintain an Integrated Wildlife Damage Management Program (IWDM) and to Designate the Agricultural 
Commissioner as the Authorized Representative; (General Fund Impact) as requested in the FY25/26 
preliminary recommended budget; approved as to form by County Counsel; discussion and possible action. 
Roll call vote 

Fiscal Impact: 

(General Fund Impact) as requested in the FY25/26 preliminary budget 

Attachments: 
1. RESOLUTION authorizing Ag Commish FINAL 
2. Ag Res Exhibit A 
3. Ag Res Exhibit B 
4. Ag Res Exhibit C (2) 
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RESOLUTION NO. 2025- 

A RESOLUTION OF THE PLUMAS COUNTY BOARD OF SUPERVISORS AND 
SIERRA COUNTY BOARD OF SUPERVISORS AUTHORIZING  THE PLUMAS 
COUNTY AGRICULTURAL COMMISSIONER TO CONTRACT WITH 
UNITED STATES DEPARTMENT OF AGRICULTURE, ANIMAL AND PLANT 
HEALTH INSPECTION SERVICE, WILDLIFE SERVICE-WILDLIFE 
SERVICES (APHIS-WS)  TO MAINTAIN AN INTEGRATED WILDLIFE 
DAMAGE MANAGEMENT PROGRAM (IWDM) AND TO DESIGNATE THE 
AGRICULTURAL COMMISSIONER AS THE AUTHORIZED 
REPRESENTATIVE 

WHEREAS, Plumas County and Sierra County desire to contract with APHIS-WS for 
an IWDM pursuant to the APHIS-WS Work and Financial Plan (Attached as Exhibit A); 
and, 

WHEREAS, Plumas County and Sierra County acknowledge that the objective of the 
program is to provide professional wildlife damage management assistance to reduce or 
manage damage caused by predatory animals and other nuisance wildlife causing damage 
to protect property and human health and safety; and, 

WHEREAS, Plumas County and Sierra County acknowledge and reference the 
Resolution adopting certain findings concerning impacts and mitigation measures, in 
accordance with the California Environmental Quality Act adopted and approved by the 
Plumas County Board of Supervisors on June 17, 2025, which makes findings that 
comply with the requirements of the Settlement Agreement signed between Feather River 
Action! and Project Coyote and the County of Plumas and Plumas -Sierra Department of 
Agriculture on July 5, 2022 (Attached as Exhibit B); and,  

WHEREAS, Plumas County and Sierra County acknowledge and reference that these 
Services will be provided to both Plumas County and Sierra County, the Counties 
agree to a division of costs for the operational expenses by payment of 80% for Plumas 
County and 20% for Sierra County in accordance with the MOU relating to the 
Office of Agricultural commissioner approved and adopted on July 7, 2025; and , 

WHEREAS, Plumas County and Sierra County acknowledge that the Services 
Agreement requires an authorized representative who will be responsible for executing 
any documents and collaboratively administering any activities.    

NOW, THEREFORE BE IT RESOLVED that the Board of Supervisors of the County 
of Plumas, State of California: 

1. Authorizes the Agricultural Commissioner to accept and bind the County to any and all
agreements and amendments relating to the WS Agreement Number 25-7306-0275-RA to
a maximum amount of $97,464.40.00 (Ninety-Seven Thousand, Four Hundred Dollars
and zero cents) for the life of the agreement which terminates on June 30, 2026.

2. Designates the Agricultural Commissioner as the authorized representative who shall
be collaboratively administering the activities conducted in this agreement pursuant to the
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Cooperative Service Agreement (Attached as Exhibit C) and the USDA APHIS Work 
and Financial Plan (Attached as Exhibit A) 

I hereby certify the foregoing resolution was introduced and read at the regular meeting 
of the County Board of Supervisors of the County of Plumas on the _______ day of 
____________, 20__, and the resolution was duly adopted at said meeting by the 
following vote: 

AYES: ______  
NOES: ______  
ABSENT: ______  
ABSTAIN: ______ 

_______________________________________ 
Kevin Goss, Chair 
Plumas County Board of Supervisors 

ATTEST: 

_______________________________________ 
Allen Hiskey, Clerk of the Board of 
Supervisors  
County of Plumas, State of California 

___________________________________ 

Chair, Sierra County Board of Supervisors 

ATTEST: 

___________________________________ 
Clerk of the Board of Supervisors 
County of Sierra, State of California 
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USDA APHIS WILDLIFE SERVICES 
WORK AND FINANCIAL PLAN 

COOPERATOR:  PLUMAS & SIERRA COUNTY (Cooperator) 
COOPERATIVE AGREEMENT NO.: 25-7306-0275-RA 
ACCOUNT WBS:  AP.RA.RX06.73.0191 
AGREEMENT DATES: July 1, 2025 – June 30, 2026 
AGREEMENT AMOUNT: $97,464.40

Pursuant to Cooperative Service Agreement No. 25-7306-0275-RA between Cooperator and the United States 

Department of Agriculture, Animal and Plant Health Inspection Service, Wildlife Services (APHIS-WS), this Work 

and Financial Plan defines the objectives, plan of action, resources, and budget for cooperative wildlife services 

program.  

OBJECTIVES/GOALS 

APHIS-WS objective is to provide professional wildlife damage management assistance to reduce or manage damage 

caused by predatory animals and other nuisance wildlife causing damage to protect property and human health and 

safety. 

Specific goals are: 

1. To administer an Integrated Wildlife Damage Management (IWDM) program in Plumas and Sierra County.

2. To assist business/property owners, private citizens, and governmental agencies in protecting human

resources, which include, but are not limited to, residents, property, livestock, crops, and natural

resources from damage caused by predators, wild and feral animals, and other nuisance wildlife.

3. To provide assistance in the form of educational information.

PLAN OF ACTION 

The objectives of the wildlife damage management program will be accomplished in the following manner. 

1. APHIS-WS will provide technical assistance and or direct management at times and locations for where it is
determined there is a need to resolve problems caused by wildlife.  Management efforts will be directed
towards specific offending individuals or local groups of animals.  Method selection will be based on an
evaluation of selectivity, humaneness, human safety, effectiveness, legality, and practicality.

Technical Assistance:  APHIS-WS’ personnel may provide verbal or written advice, recommendations, 
information, demonstrations, or training to use in managing wildlife damage problems. Generally, 
implementation of technical assistance recommendations is the responsibility of the resource/property owner. 

Direct Management:  Direct management is usually provided when the resource/property owner’s efforts 
have proven ineffective and or technical assistance alone is inadequate. Direct management 
methods/techniques may include trap equipment, shooting, and other methods as mutually agreed upon.    

2. APHIS-WS District Supervisor, Derek Milsaps, California District 2, will supervise this project, (530) 708-

0369. This project will be monitored by Jeffrey B. Flores, WS-California State Director, in Sacramento,

California, (916) 979-2675.

3. APHIS-WS will invoice Cooperator quarterly for actual costs incurred in providing service, provided there

are billable expenses posted at the time of billing for the quarter of service.  The combined quarter billings

for the performance period in this Work and Financial Plan will not exceed $97,464.40 for the period of

performance (7/1/2025 – 6/30/2026).  In some cases, the work is done during the period of performance, but

expenses post outside of the agreement end date, resulting in a final invoice one quarter after the period of

performance has ended.

4. In accordance with the Debt Collection Improvement Act (DCIA) of 1996, bills issued by APHIS-WS are

due and payable within 30 days of the invoice date.  The DCIA requires that all debts older than 120 days be

forwarded to debt collection centers or commercial collection agencies for more aggressive action.  Debtors

have the option to verify, challenge and compromise claims, and have access to administrative appeals

procedures which are both reasonable and protect the interests of the United States.
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PROCUREMENT 

Cooperator understands that additional supplies and equipment may need to be purchased under this agreement to 

replace consumed, damaged, or lost supplies/equipment. Any items remaining at the end of the agreement will 

remain in the possession of APHIS-WS. 

STIPULATIONS AND RESTRICTIONS: 

1. All operations shall have the joint concurrence of APHIS-WS and Cooperator and shall be under the direct

supervision of APHIS-WS.  APHIS-WS will conduct the program in accordance with its established

operating policies and all applicable state and federal laws and regulations.

2. APHIS-WS will cooperate with the California Department of Fish and Wildlife, the U.S. Fish and Wildlife

Service, California Department of Transportation, California Fire marshal’s Office, county and local city

governments, and other entities to ensure compliance with Federal, State, and local laws and regulations.

3. Wildlife Damage Management: A Work Initiation Document for Wildlife Damage Management (WS Form

12A), a Work Initiation Document for Wildlife Damage Management – Multiple Resource Owners (WS

Form 12B) or a Work Initiation Document for Management of Wildlife Damage on Urban Properties (WS

Form 12C) will be executed between APHIS-WS and the landowner, lessee, or administrator before any

APHIS-WS work is conducted.

4. APHIS-WS SHALL PERFORM THE SERVICES UNDER THIS AGREEMENT IN ACCORDANCE

WITH ITS FEDERAL AUTHORITY. APHIS-WS SHALL BE RESPONSIBLE TO THE EXTENT

PERMITTED BY THE FEDERAL TORT CLAIMS ACT (28 U.S.C. 1346 (b), 2401 (b), 2671-2680),

ONLY FOR THE ACTS, OMISSIONS, OR NEGLIGENCE OF ITS OWN OFFICERS, EMPLOYEES

OR AGENTS.

THE COUNTY OF PLUMAS AND SIERRA SHALL BE RESPONSIBLE TO THE EXTENT

PERMITTED BY THE CALIFORNIA TORT CLAIMS ACT (Government Code §§ 810-996.6), ONLY

FOR THE ACTS, OMISSIONS, OR NEGLIGENCE OF ITS OWN OFFICERS, EMPLOYEES, OR

AGENTS. APHIS-WS AND ITS EMPLOYEES OR VOLUNTEERS ARE NOT CONSIDERED

“OFFICERS, EMPLOYEES, OR AGENTS” OF THE STATE OF CALIFORNIA.

NEITHER PARTY WILL BE LIABLE FOR ANY DAMAGES OF ANY SORT ARISING SOLELY

FROM THE TERMINATION OF THIS AGREEMENT IN ACCORDANCE WITH ITS TERMS
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COST ESTIMATE FOR SERVICES: 

Salary, including possible overtime, benefits, vehicle, supplies, and material costs are charged at actual cost.  The 
distribution of the budget for this work plan may vary as necessary to accomplish the purpose of this Agreement. 
See Appendix A for a description of supplies and services. 

Cost Element Cost to 

Cooperator 

Cost Share 

(Paid by 

Federal and 

State) 

Full Cost 

Personnel Compensation $54,708.81 $30,377.19 $85,086.00 

Travel $500 0 $500 

Vehicles $14,031.61 $1,624.45 $15,656.06 

Other Services $4,412.67 $487.33 $4,900.00 

Supplies and Materials $1,500 0 $1,500 

Equipment $1,500 0 $1,500 

Subtotal (Direct Charges)  $76,653.09 $32,488.97 $109,142.06 

Pooled Job Costs 11.00%  $8,431.84 $8,431.84 

Indirect Costs 16.15% $12,379.47 $12,379.47 

Agreement Total $97,464.40 $32,488.97 $129,953.37 

The distribution of the budget from this Financial Plan may vary as necessary to accomplish the purpose of this 
agreement but may not exceed: $97,464.40. 

AUTHORIZATION: 

PLUMAS AND SIERRA COUNTY 

208 Fairgrounds Rd 

Quincy, CA 95971 

Representative, Plumas County 
TIN# 94-6000528 

Date 

UNITED STATES DEPARTMENT OF AGRICULTURE  
ANIMAL AND PLANT HEALTH INSPECTION SERVICE 
WILDLIFE SERVICES 

Jeffrey B. Flores, State Director, California Date 

Wendy Anderson, Director, Western Region      Date 
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Appendix A: Schedule of Supplies / Services 

WS Description of WS Supplies and Services for Plumas and Sierra County – 07/01/25 – 6/30/26. 

Salaries: 
Salary hours associated with this project include, but are not limited to, providing technical assistance, field work, 
equipment maintenance, vehicle maintenance, boat maintenance, mandatory training, annual leave, sick leave, 
awards, travel to and from official duty station, data entry, data analysis, project coordination, administrative 
support, health and retirement benefits, taxes, etc. These salaries provide the Wildlife Services Specialists that help 
meet the goals and fulfill the duties outlined in the AWP. Examples of this work include, but are not limited to, 
smolt protection from avian predators through harassment, providing facility and project protection from pigeons 
and marmot damage through a lethal removal program. 

Vehicles Operating Costs: 
The vehicle provides transportation of personnel and equipment assigned to the project. A flat rate is charged per 
vehicle used, per pay period that cooperatively funds vehicle operating costs. Vehicle operating costs include but are 
not limited to repair and maintenance, fuel consumption, oil changes, tire replacement, tire changes seasonally, and 
eventual vehicle replacement and depreciation costs resulting from wear and tear. 

Supplies: 
The supply charge is based on the quantity of supplies anticipated to be used for an operating project during the 
work period. Costs include, but are not limited to pyrotechnics, pyrotechnic launchers, traps and trap materials, 
office supplies, binoculars, ammunition, firearm maintenance cost, uniform allowance, computer accessories for 
data entry, euthanasia equipment, wildlife capture, restraint and handling devices, spotlights, and similar supplies 
and equipment. 

Training / Travel 
A flat rate is budgeted per project for costs associated with training for all specialists for that project. Costs 
include, but may not limited to, the cost of on-line training, reimbursement of travel costs, per diem, lodging, 
training facilities rentals, instructor fees and training materials for seasonal and full-time employees related to 
individual operating projects. 

Pooled Job Costs: 
Pooled Job Costs (11% of subtotal) covers costs that may not be directly associated with one particular project and 
are distributed across all identifiable projects to which the costs pertain. Costs may include supervision not 
directly charged, employee retirement, severance, sick leave, self-insurance, OWCP costs, and vehicle, boat, and 
camp trailer repair and replacement. 

Administrative Costs: 

Administrative costs (16.15 % of subtotal) cover administrative infrastructure in the U.S. Department of 
Agriculture APHIS-WS. 
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SETTLEMENT AGREEMENT AND
MUTUAL RELEASE OF CLAIMS 

 
 

 
between Petitioners, Feather River Action! and Project Coyote, a project of the Earth Island 
Institute, a California non-profit organization (collectively, Petitioners ; and Respondents, 
County of Plumas and Plumas-Sierra Department of Agriculture (collectively, Respondents ; 

 regarding Feather River Action! et al. 
v. Count of Plumas et al., Plumas County Superior Court Case CV22-00037 
Collectively, Petitioners, Respondents, and Real Party ar

into on the date the last signature is affixed to this document.  
 

RECITALS 

 
A. In April 2018, the Plumas-Sierra Department of Agriculture entered into a 

Cooperative Services Agreement with the United States Department of Agriculture, 
Animal and Plant Health Inspection Services, Wildlife Services s  the 
CSA, Wildlife Services 
Program, through which it provides certain services to private property owners within the 
territories of Plumas and Sierra Counties concerning animal species.  Each fiscal year during the 
five-year term of the CSA, the Respondents must approve a Work Plan prepared by the Wildlife 
Services, which funds the services provided during the fiscal year Work .  The current 
term of the CSA will expire on June 30, 2023.  Respondents did not conduct any review under the 

in 2018 and have 
not conducted such review for any Work Plan approved for any fiscal year under the current CSA. 

 
B. The Petitioners commenced the Legal Action on March 3, 2022.  In general, the 

Legal Action alleges the 
September 21, 2021, to fund the Work Plan for the current fiscal year violated CEQA.  The 
Petitioners contend the approval of the Work Plan was a project under CEQA 
that would have environmental impacts requiring a proper CEQA analysis. 
 

C. As an administrative record for the Legal Action has not been lodged and certified 
as of the Effective Date, the Respondents and Real Party have not filed any responsive pleading 
per Code of Civil Procedure section 1089.5.  As such, as of the date of this Agreement, the 
Respondents and Real Party have not had an opportunity to assert any denials or allege any 
affirmative defenses. 
 

D. Without making any admissions, the Parties through this Agreement seek to resolve 
the Legal Action in a manner that allows them to forego the expenses, burdens, and time 
commitment of a trial and any further proceedings in the Legal Action.
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AGREEMENT

 
1. The Parties incorporate the above-stated Recitals as material terms of this 

Agreement. 
 
2. In consideration for settlement of the Legal Action, the Respondents agree to take 

the following actions concerning the IWDM Program: 
 
A. At its next regularly scheduled public meeting following the Effective Date, for 
which all public notice requirements can be met, the Plumas County Board of Supervisors 
shall consider and adopt a written resolution suspending the IWDM Program (including 
without limitation funding, implementation, and/or execution) pursuant to the CSA 

. The date of adoption of this resolution shall be referred to within 
 

 
B. Upon approval of the Suspension Resolution, the Respondents shall not take any 
action to resume, reinstitute, reinstate, or recommence the IWDM Program unless and until 
they complete a full and proper analysis of the Program, and all its environmental impacts, 

ral and public notice and comment 
procedures. 
 
C. During the suspension of the IWDM Program, the Respondents shall not authorize 
or fund operations within the scope of the IWDM Program by  employees or 
agents, Wildlife Services, or any other organization, entity or individual within Plumas or 
Sierra Counties. The Respondents specifically agree that no funds allocated in the current 
fiscal year Work Plan shall be used for wildlife management activities after the execution 
of this Agreement and that the Respondents will seek a refund of any funds pre-paid to 
Wildlife Services under the current Work Plan for work performed after the execution of 
this Agreement.  
 
D. Nothing in this Agreement shall be deemed to waive any discretionary power the 
Respondents by law possess. However, should Respondents fail to adopt the Suspension 
Resolution, as provided in Paragraph A of this Section, then this Agreement shall thereupon 
be deemed void, and of no further effect, and the Parties shall be restored to the litigation 
position they were in immediately before the Effective Date, and the Legal Action shall 
proceed accordingly. 
 
E. Within 30 days of the approval of the Suspension Resolution, and not less than 
quarterly thereafter until a final CEQA environmental document is presented to the Plumas 
County Board of Supervisors, the Respondents shall provide written reports to Petitioners 
providing updates on the status of the Resp CEQA process concerning the IWDM 

review in association with any federal or state agencies or any other counties or local 
agencies.  In addition to any legal notices required by CEQA or applicable law, Respondents 
shall ensure that the Petitioners are timely provided notice of any issuance of any notice of 
preparation, publication of any draft environmental document, preparation of any responses 
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to comments, publication of any final environmental document, and any set of written 
findings to be adopted by any hearing body or legislative body.  Respondents shall also 
provide an employee or staff member to serve as a point-of-contact to answer any questions 
Petitioners may have about the foregoing. 

3. Nothing in this Agreement, or CEQA 
process provided in accordance with Section 2, or otherwise, shall affect the 
ultimately challenge any environmental document the Respondents approve
right to seek a temporary restraining order or other injunctive relief to prohibit resumption of the 
IWDM Program in Plumas and Sierra Counties. 

4. Within 30 days of the Suspension Date, the Respondents shall pay the sum of
$45,000.00 to the Petitioners for their attorney fees and costs in the Legal Action. The Respondents 
shall make such payment payable to Greenfire Law, PC IOLTA and shall deliver such payment to 
Greenfire Law, PC, c/o Jessica Blome, P.O. Box 8055, Berkeley, CA 94707. 

5. Within 10 court days of receipt of the payment required by the preceding paragraph,
Petitioners shall file a notice of dismissal of the Legal Action and promptly serve the endorsed 
notice of dismissal on the Respondents and Real Party following receipt from the Court. 

6. Upon the dismissal of the Legal Action, and subject to the reservation of  the
each Party and his/her/its heirs, executors, 

administrators, predecessors, successors in interest, affiliates, partners, assigns, agents, officers 
and directors hereby forever generally, completely and mutually release and discharge the other 
Parties, including, but not limited to, their heirs, executors, administrators, trustees, settlors, 
beneficiaries, issue, directors, officers, shareholders, agents, predecessors, assigns, employees and 
attorneys, from any and all demands, debts, duties, and obligations related to the portion(s) of the 
litigation related to any claim that is fully paid. 

7. This Agreement pertains to the Legal Action and is the result of compromise.  No
Party admits any fault or liability with respect to the claims alleged in the Legal Action, and this 
Agreement does not constitute, and will not in any circumstance be deemed to constitute, an 
admission of fault or liability by any Party.

8. It is the intention of the Parties that this Agreement shall be effective as a full and
final accord and satisfaction, and as a bar to all actions, causes of action, and obligations, costs, 

ands of whatsoever nature, 
character, or kind, known or unknown, suspected or unsuspected, which could have been brought 
as part of the Legal Actions, 
Agreement.  All of the Parties hereto acknowledge that they are familiar with Section 1542 of the 
California Civil Code and expressly waive the benefits thereof.  Section 1542 reads as follows: 

A GENERAL RELEASE DOES NOT EXTEND TO CLAIMS WHICH THE 
CREDITOR DOES NOT KNOW OR SUSPECT TO EXIST IN HIS OR HER 
FAVOR AT THE TIME OF EXECUTING THE RELEASE WHICH IF 
KNOWN BY HIM OR HER MUST HAVE MATERIALLY AFFECTED HIS 
OR HER SETTLEMENT WITH THE DEBTOR. 
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9. The Parties acknowledge they have received the advice of counsel regarding the 
advisability of all releases provided for within, including the waiver of California Civil Code 
section 1542. The Parties are aware that, following execution of this Agreement, they may discover 
claims or facts in addition to or different from those they now know or believe to be true in relation 
to the Legal Actions.  Nonetheless, it is their intention to fully and finally settle and release all 
claims they have or may have against each other, except as reserved herein. 
 

10. The Parties acknowledge they have read this Agreement, have had the opportunity 
to have the Agreement explained to them by counsel of their choice, are aware of its content and 
legal effect, and are signing this Agreement freely and voluntarily.
 

11. This Agreement shall be effective upon its full execution.  Each of the undersigned 
represents that he/she has the authority to bind the Party on whose behalf he/she has executed this 
Agreement. The Agreement may be executed in counterparts and in duplicate originals.  If so 
executed, then upon proof of execution of at least one copy, the Agreement shall be effective from 
the date of the last signature.  If executed in duplicate, each duplicate copy shall be valid as an 
original copy. 
 

12. The Parties intend this Agreement to be enforceable pursuant to California Code of 
Civil Procedure section 664.6. 
 

13. Should any action, motion, or other legal proceeding be brought to enforce or 
interpret the terms of this Agreement, the prevailing party in any such proceeding shall be entitled 
to recover reasonable attorneys' fees and costs incurred in prosecuting such efforts. 
 

14. This Agreement has been jointly negotiated and drafted.  The language of this 
Agreement shall be construed as a whole according to its fair meaning, and not strictly for or 
against any Party. 
 

15. This Agreement constitutes the entire agreement between the Parties.  No 
modification of this Agreement shall be valid unless in writing and signed by the Parties.  The 
Parties shall not be bound by any representation, warranty, promise, or statement unless it is 
specifically set forth in this Agreement. 
 

16. This Agreement shall be deemed to have been entered into and shall be construed 
and enforced in accordance with the laws of the State of California.  Should any term of this 
Agreement be deemed unlawful, that provision shall be severed, or construed in accordance with 

terms shall continue to be valid and fully enforceable.  Furthermore, the place of performance shall 
be the County of Plumas of California, in the event of litigation. 
 

17. This Agreement shall bind the heirs, personal representatives, successors, and 
assigns of the Parties, and inure to the benefit of each Party, its successors and assigns. 
 

18. The Parties agree to execute and deliver any other instrument or document 
convenient or necessary to carry out the terms of this Agreement. 
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19. Failure of any of the Parties to insist upon the strict observance of, or compliance 
with, all of the terms of this Agreement in one or more instances, shall not be deemed to be a 

terms of this Agreement.

SO AGREED.

FEATHER RIVER ACTION!

    By:   Josh Hart Dated

PROJECT COYOTE, a project of the EARTH ISLAND
INSTITUTE, a California non-profit organization

    By:   Camilla Fox Dated

EARTH ISLAND INSTITUTE, a California
non-profit organization

    By:   David Phillips Dated

COUNTY OF PLUMAS

    By:   Kevin Goss Dated
Its:   Chair, Board of Supervisors

COUNTY OF SIERRA

    By:  Paul Roen Dated
Its:  Chair, Board of Supervisors

Paul Roen (Jul 6, 2022 16:07 PDT)
Jul 6, 2022
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Approved as to Form.

By:   Jessica L. Blome Dated
Attorney for Petitioners
Feather River Action!, Project Coyote,
and Earth Island Institute

By:   Donald L Lipmanson Dated
Attorney for Petitioners,
Project Coyote and Earth Island
Institute

By:  Derek P. Cole Dated
Attorney for Respondents and Real Party
in Interest
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 1 

COOPERATIVE SERVICE AGREEMENT 

between 

PLUMAS AND SIERRA COUNTY (COOPERATOR) 

and 

UNITED STATES DEPARTMENT OF AGRICULTURE 

ANIMAL AND PLANT HEALTH INSPECTION SERVICE (APHIS) 

WILDLIFE SERVICES (WS) 

 

 

ARTICLE 1 – PURPOSE 

 

 

The purpose of this agreement is to maintain an USDA-APHIS-WS Integrated Wildlife Damage 

Management (IWDM) program in Plumas and Sierra County. USDA-APHIS-WS will assist 

business/property owners, private citizens, and governmental agencies in protecting human 

resources, which include, but are not limited to, residents, property, livestock, crops, and natural 

resources from damage caused by predators, wild and feral animals, and other nuisance wildlife. 

 

 

ARTICLE 2 – AUTHORITY 

 

APHIS-WS has statutory authority under the Acts of March 2, 1931, 46 Stat. 1468-69, 7 U.S.C. 

§§ 8351-8352, as amended, and December 22, 1987, Public Law No. 100-202, § 101(k), 101 Stat. 

1329-331, 7 U.S.C. § 8353, to cooperate with States, local jurisdictions, individuals, public and 

private agencies, organizations, and institutions while conducting a program of wildlife services 

involving mammal and bird species that are reservoirs for zoonotic diseases, or animal species 

that are injurious and/or a nuisance to, among other things, agriculture, horticulture, forestry, 

animal husbandry, wildlife, and human health and safety. 

 

 

ARTICLE 3 - MUTUAL RESPONSIBILITIES 

 

The cooperating parties mutually understand and agree to/that:  

      

1. APHIS-WS shall perform services set forth in the Work Plan, which is attached hereto and 

made a part hereof.  The parties may mutually agree in writing, at any time during the 

term of this agreement, to amend, modify, add or delete services from the Work Plan. 

 

2. The Cooperator certifies that APHIS-WS has advised the Cooperator there may be private 

sector service providers available to provide wildlife damage management (WDM) 

services that the Cooperator is seeking from APHIS-WS. 

 

3. All equipment with a purchase price of $5,000 or more per unit, purchased directly with 

funds from the cooperator for use on this project shall be subject to disposal according to 

APHIS policy, and shall be specifically listed in the attached work plan and financial plan.  

Property title/disposal shall be determined when this project (including all continuations 
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and revisions of this agreement) terminates, or when the equipment is otherwise directed to 

other projects, whichever comes first.  If the equipment is sold prior to the project end, the 

proceeds should be allocated according to APHIS policy.  Continuations and revisions to 

this agreement shall list any equipment with a purchase price of $5,000 or more per unit, 

carried over from a purchase directly with funds from the cooperator for use on this 

project.  All other equipment purchased for the program is and will remain the property of 

APHIS-WS. 

 

4. The cooperating parties agree to coordinate with each other before responding to media 

requests on work associated with this project. 

 

 

ARTICLE 4 - COOPERATOR RESPONSIBILITIES 

 

Cooperator agrees: 

 

1. To designate the following as the authorized representative who shall be responsible for 

collaboratively administering the activities conducted in this agreement;  

 

Willo Vieira 

208 Fairgrounds Rd 

Quincy, CA 95971 

(530) 283-6365 

willovieira@countyofplumas.com 

 

 

2. To authorize APHIS-WS to conduct direct control activities as defined in the Work Plan.  

APHIS-WS will be considered an invitee on the lands controlled by the Cooperator.  

Cooperator will be required to exercise reasonable care to warn APHIS-WS as to 

dangerous conditions or activities in the project areas. 

 

3. To reimburse APHIS-WS for costs, not to exceed the annually approved amount specified 

in the Financial Plan.  If costs are projected to exceed the amount reflected in the Financial 

Plan, the agreement with amended Work Plan and Financial Plan shall be formally revised 

and signed by both parties before services resulting in additional costs are performed.  The 

Cooperator agrees to pay all costs of services submitted via an invoice from APHIS-WS 

within 30 days of the date of the submitted invoice(s).  Late payments are subject to 

interest, penalties, and administrative charges and costs as set forth under the Debt 

Collection Improvement Act of 1996.  

 

4. To provide a Tax Identification Number or Social Security Number in compliance with 

the Debt Collection Improvement Act of 1996. 

 

5. As a condition of this agreement, the Cooperator ensures and certifies that it is not 

currently debarred or suspended and is free of delinquent Federal debt. 
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6. To notify APHIS-WS verbally or in writing as far in advance as practical of the date and 

time of any proposed meeting related to the program. 

 

7. The Cooperator acknowledges that APHIS-WS shall be responsible for administration of 

APHIS-WS activities and supervision of APHIS-WS personnel. 

 

8. The Cooperator will not be connected to the USDA APHIS computer network(s). 

 

 

ARTICLE 5 – APHIS-WS RESPONSIBILITIES 

 

APHIS-WS Agrees: 

 

1. To designate the following as the APHIS-WS authorized representative who shall be 

responsible for collaboratively administering the activities conducted in this agreement. 

 

Jeffrey Flores 

10365 Old Placerville Rd 

Sacramento, CA 95827 

(916) 979-2675 

Jeffrey.b.flores@usda.gov 

 

2. To conduct activities at sites designated by Cooperator as described in the Work and 

Financial Plans.  APHIS-WS will provide qualified personnel and other resources 

necessary to implement the approved WDM activities delineated in the Work Plan and 

Financial Plan of this agreement. 

 

3. That the performance of wildlife damage management actions by APHIS-WS under this 

agreement is contingent upon a determination by APHIS-WS that such actions are in 

compliance with the National Environmental Policy Act, Endangered Species Act, and 

any other applicable federal statutes.  APHIS-WS will not make a final decision to 

conduct requested wildlife damage management actions until it has made the 

determination of such compliance. 

 

4. To invoice Cooperator quarterly for actual costs incurred by APHIS-WS during the 

performance of services agreed upon and specified in the Work Plan.  Authorized auditing 

representatives of the Cooperator shall be accorded reasonable opportunity to inspect the 

accounts and records of APHIS-WS pertaining to such claims for reimbursement to the 

extent permitted by Federal law and regulations. 

 

 

ARTICLE 6 – CONTINGENCY STATEMENT 

 

This agreement is contingent upon the passage by Congress of an appropriation from which 

expenditures may be legally met and shall not obligate APHIS-WS upon failure of Congress to so 

appropriate.  This agreement may also be reduced or terminated if Congress only provides 

APHIS-WS funds for a finite period under a Continuing Resolution. 
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ARTICLE 7 – NON-EXCLUSIVE SERVICE CLAUSE 

 

Nothing in this agreement shall prevent APHIS-WS from entering into separate agreements with 

any other organization or individual for the purpose of providing wildlife damage management 

services exclusive of those provided for under this agreement. 

 

 

ARTICLE 8 – CONGRESSIONAL RESTRICTIONS 

 

Pursuant to Section 22, Title 41, United States Code, no member of or delegate to Congress shall 

be admitted to any share or part of this agreement or to any benefit to arise therefrom.  

 

 

ARTICLE 9 – LAWS AND REGULATIONS 

 

This agreement is not a procurement contract (31 U.S.C. 6303), nor is it considered a grant (31 

U.S.C. 6304).   In this agreement, APHIS-WS provides goods or services on a cost recovery basis 

to nonfederal recipients, in accordance with all applicable laws, regulations and policies. 

 

 

ARTICLE 10 – LIABILITY 

 

APHIS-WS assumes no liability for any actions or activities conducted under this agreement 

except to the extent that recourse or remedies are provided by Congress under the Federal Tort 

Claims Act (28 U.S.C. 1346(b), 2401(b), and 2671-2680).  

 

 

ARTICLE 11 – NON-DISCRIMINATION CLAUSE 
 

The United States Department of Agriculture prohibits discrimination in all its programs and 

activities on the basis of race, color, national origin, age, disability, and where applicable, sex, 

marital status, familial status, parental status, religion, sexual orientation, genetic information, 

political beliefs, reprisal, or because all or part of an individual’s income is derived from any 

public assistance program.  Not all prohibited bases apply to all programs. 

 

 

ARTICLE 12 - DURATION, REVISIONS, EXTENSIONS, AND TERMINATIONS 

 

This agreement shall become effective on 1 July 2025 and shall continue through 30 June 2030, 

not to exceed five years.  This Cooperative Service Agreement may be amended by mutual 

agreement of the parties in writing.  The Cooperator must submit a written request to extend the 

end date at least 10 days prior to expiration of the agreement. Also, this agreement may be 

terminated at any time by mutual agreement of the parties in writing, or by one party provided 

that party notifies the other in writing at least 60 days prior to effecting such action.  Further, in 

the event the Cooperator does not provide necessary funds, APHIS-WS is relieved of the 

obligation to provide services under this agreement. 
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In accordance with the Debt Collection Improvement Act of 1996, the Department of Treasury 

requires a Taxpayer Identification Number for individuals or businesses conducting business with 

the agency. 

Cooperator’s Tax ID No.:  94-6000528 

APHIS-WS’s Tax ID: 41-0696271 

Cooperator: 

_______________________________________    _____________________   

Plumas County Representative / Title                 Date 

_____________________________________        _____________________   

Sierra County Representative / Title                        Date 

Plumas and Sierra County 

208 Fairgrounds Rd 

Quincy, CA 95971 

UNITED STATES DEPARTMENT OF AGRICULTURE 

ANIMAL AND PLANT HEALTH INSPECTION SERVICE 

WILDLIFE SERVICES 

_______________________________________   _______________________ 

Jeffrey Flores, State Director                           Date 

USDA, APHIS, WS 

10365 Old Placerville Rd 

Sacramento, CA 95827 

_______________________________________   _______________________ 

Wendy Anderson, Western Regional Director        Date 

USDA, APHIS, WS 

2150 Centre Ave Building B Mailstop 3W9  

Fort Collins, CO 80526 
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Item 3.E.  

 

PLUMAS COUNTY 
SHERIFFS DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: 

 

MEETING DATE: August 19, 2025 
SUBJECT: Sheriff's Office 
 
Recommendation: 
. 

Background and Discussion: 
. 

Action: 

. 

Fiscal Impact: 

. 

Attachments: 
None 
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PLUMAS COUNTY 
SHERIFFS DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Jeremy Beatley, Operations Sergeant 
MEETING DATE: August 19, 2025 
SUBJECT: Approve and authorize Sheriff's Office to recruit and fill, funded and allocated, 

vacant (1.0) FTE Sheriff's Patrol Commander and to recruit and fill any 
subsequent vacancies created by filling the Patrol Commander position until each 
promotional position is filled due to the cascading effect of filling the Patrol 
Commander position (General Fund Impact) as approved in FY 25/26 preliminary 
recommended budget. 

 
Recommendation: 
Approve and authorize Sheriff's Office to recruit and fill, funded and allocated, vacant (1.0) FTE Sheriff's Patrol 
Commander and to recruit and fill any subsequent vacancies created by filling the Patrol Commander position 
until each promotional position is filled due to the cascading effect of filling the Patrol Commander 
position (General Fund Impact) as approved in FY 25/26 preliminary recommended budget. 

Background and Discussion: 
The position of Sheriff Patrol Commander is now vacant due to the promotion of the previous Patrol 
Commander to the Undersheriff position. There is need to fill this position quickly as it is vital to the day to day 
operations of the Agency. Any qualified personnel promoting to this position will be either the Operations 
Sergeant, Detective Sergeant of a Patrol Sergeant. This will necessitate quickly filling one of these positions, 
and then the subsequent Patrol Sergeant Postion. The Sheriff is requesting the Board approve and authorize 
the Sheriff to fill the vacant position of Patrol Commander as any vacant positions created by this promotion. 

Action: 

Approve and authorize Sheriff's Office to recruit and fill, funded and allocated, vacant (1.0) FTE Sheriff's Patrol 
Commander and to recruit and fill any subsequent vacancies created by filling the Patrol Commander position 
until each promotional position is filled due to the cascading effect of filling the Patrol Commander 
position (General Fund Impact) as approved in FY 25/26 preliminary recommended budget. 

Fiscal Impact: 

General Fund Impact, as approved in the FY 25/26 preliminary recommended budget. 

Attachments: 
1. Sheriff's Patrol Commander Job Description 
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Item 4.A.1.  

 

PLUMAS COUNTY 
PLANNING DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Tracey Ferguson, Director of Planning 
MEETING DATE: August 19, 2025 
SUBJECT: Appoint Daniel Haverfield, Plumas County Board of Supervisors Appointee, to the 

Airport Land Use Commission (ALUC) through May 1, 2028; discussion and 
possible action. 

 
Recommendation: 
Appoint Daniel Haverfield, Plumas County Board of Supervisors Appointee, to the Airport Land Use 
Commission (ALUC) through May 1, 2028; discussion and possible action. 

Background and Discussion: 
. 

Action: 

Appoint Daniel Haverfield, Plumas County Board of Supervisors Appointee, to the Airport Land Use 
Commission (ALUC) through May 1, 2028; discussion and possible action. 

Fiscal Impact: 

No General Fund Impact. 

Attachments: 
1. Haverfield, Dan ALUC_ Applicaiton Redacted 
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