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AGENDA 

The Board of Supervisors welcomes you to its meetings which are regularly held on the first three 
Tuesdays of each month, and your interest is encouraged and appreciated. 
 
Any item without a specified time on the agenda may be taken up at any time and in any order.  Any 
member of the public may contact the Clerk of the Board before the meeting to request that any item 
be addressed as early in the day as possible, and the Board will attempt to accommodate such 
requests. 
 
Any public comments made during a regular Board meeting will be recorded.  The Clerk will not 
interpret any public comments for inclusion in the written public record.  Members of the public may 
submit their comments in writing to be included in the public record. 
 
CONSENT AGENDA:  These matters include routine financial and administrative actions.  All items on 
the consent calendar will be voted on at some time during the meeting under “Consent Agenda.”  If 
you wish to have an item removed from the Consent Agenda, you may do so by addressing the 
Chairperson. 

REASONABLE ACCOMMODATIONS:  In compliance with the Americans with Disabilities Act, if 
you need special assistance to participate in this meeting please contact the Clerk of the Board at (530) 
283-6170.  Notification 72 hours prior to the meeting will enable the County to make reasonable 
arrangements to ensure accessibility.  Auxiliary aids and services are available for people with 
disabilities. 
 
Live Stream of Meeting 
Members of the public who wish to watch the meeting, are encouraged to view it LIVE ONLINE 
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ZOOM Participation 
Although the County strives to offer remote participation, be advised that remote Zoom participation is 
provided for convenience only. In the event of a technological malfunction, the only assurance of live 
comments being received by the Board is to attend in person or submit written comments as outlined below. 
Except for a noticed, teleconference meeting, the Board of Supervisors reserves the right to conduct the 
meeting without remote access if we are experiencing technical difficulties.  
 
The Plumas County Board of Supervisors meeting is accessible for public comment via live streaming at: 
https://zoom.us/j/94875867850?pwd=SGlSeGpLVG9wQWtRSnNUM25mczlvZz09 or by phone at: Phone 
Number 1-669-900-9128; Meeting ID: 948 7586 7850. Passcode: 261352 

Public Comment Opportunity/Written Comment 
Members of the public may submit written comments on any matter within the Board’s subject matter 
jurisdiction, regardless of whether the matter is on the agenda for Board consideration or action. Comments 
will be entered into the administrative record of the meeting. Members of the public are strongly encouraged to 
submit their comments on agenda and non-agenda items using e-mail address Public@countyofplumas.com 

 

CALL TO ORDER  
 

PLEDGE OF ALLEGIANCE  
 

ADDITIONS TO OR DELETIONS FROM THE AGENDA  
 

PUBLIC COMMENT OPPORTUNITY 
Matters under the jurisdiction of the Board, and not on the posted agenda, may be addressed by the general 
public at the beginning of the regular agenda and any off-agenda matters before the Board for consideration. 
However, California law prohibits the Board from taking action on any matter which is not on the posted 
agenda unless it is determined to be an urgency item by the Board of Supervisors. Any member of the public 
wishing to address the Board during the “Public Comment” period will be limited to a maximum of 3 minutes. 

 

DEPARTMENT HEAD ANNOUNCEMENTS/REPORTS 
Brief announcements, or reports on their activities by County Department Heads 

 

ACTION AGENDA 
 

 A. AUDITOR-CONTROLLER 
 

 1) Presentation of the Budget Calendar to the Board of Supervisors 
 

1. CONSENT AGENDA 
 These items are expected to be routine and non-controversial. The Board of Supervisors will act upon 

them at one time without discussion. Any Board members, staff member or interested party may request 
that an item be removed from the consent agenda for discussion. Additional budget appropriations and/or 
allocations from reserves will require a four/fifths roll call vote. 

 

 A. HUMAN RESOURCES 
 

 1) Approve and authorize Human Resources Department to recruit and fill, funded and allocated, 
vacant 1.0 FTE Human Resources Payroll Specialist I/II; due to resignation; (General Fund 
Impact) as approved in FY 24/25 adopted budget. 

 

 B. AGRICULTURAL WEIGHTS & MEASURES 
 

 1) Approve and authorize Chair to sign an agreement between Plumas County Department of 
Agriculture/Weights and Measures and Cal Trans for roadside weed abatement; effective July 1, 
2025; not to exceed $60,000.81; (No General Fund Impact) payment from Cal Trans for services 
rendered by Plumas County Department of Agriculture/Weights and Measures; approved as to 
form by County Counsel.  
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 2) Approve and authorize the Chair to sign amendment no. 1 to revenue agreement 23-0312-000SA 
between Sierra County Department of Agriculture/Weights and Measures and California 
Department of Food and Agriculture, extending the expiration date of the contract to December 
31, 2027, and increasing the contract amount by $55,190.30 for a new total of $97, 487.30; (No 
General Fund Impact) This agreement is for payment for services rendered by Sierra County 
Department of Agriculture/Weights and Measures ; approved as to form by County Counsel. 

 

 3) Approve and authorize the Chair to sign amendment no. 1 to revenue agreement 23-0300-000SA 
between Plumas County Department of Agriculture/Weights and Measures and California 
Department of Food and Agriculture, extending the expiration date of the contract to December 
31, 2027, and increasing the contract amount by $55,190.30 for a new total of $97, 487.30; (No 
General Fund Impact) This agreement is for payment for services rendered by Plumas County 
Department of Agriculture/Weights and Measures ; approved as to form by County Counsel. 

 

 C. SHERIFF'S OFFICE 
 

 1) Special Use Permit for the Gopher Hill Shooting Range from the United States Forest Service, 
Department of Agriculture; approved as to form by County Counsel.  

 

 D. PUBLIC WORKS/ROAD 
 

 1) Approve and authorize Chair to sign and execute Amendment No. 1 to the Agreement between 
Plumas County Public Works and the Professional Services Agreement with Bender Rosenthal 
Inc (total $18,203.04) for property appraisal, right-of-way management and title / escrow services 
required for the East Quincy Meadow Lane Project.  No general fund impact. Road Funds. 
 Approved as to form by County Counsel. 

 

 E. PUBLIC HEALTH AGENCY 
 

 1) Approve and authorize Public Health Agency to recruit and fill, funded and allocated, vacant (1) 
extra-help assistant cook position for the Senior Nutrition program at the Portola site; (No General 
Fund Impact) (Senior Services). 

 

 2) Approve and authorize Public Health Agency to recruit and fill, funded and allocated, vacant (1) 
extra-help driver position for the Senior Services program; (No General Fund Impact) (Senior 
Services). 

 

 3) Approve and authorize Chair to sign an agreement between Plumas County Public Health Agency 
and Mark Satterfield, MD to perform the duties of a County Health Officer/Medical Director for the 
Public Health Agency; effective July 1, 2025; not to exceed $90,000.00; (No General Fund Impact) 
(various funding including HIV, IZ, Health Fees); approved as to form by County Counsel. 

 

 F. BEHAVIORAL HEALTH 
 

 1) Approve and authorize Behavioral Health Department to recruit and fill, funded and allocated, 
vacant one (1) FT BH Continuing Care Coordinator; vacancy due to retirement; (No General Fund 
Impact) State and Federal Funds. 

 

 G. PROBATION 
 

 1) Approve and authorize Chair to sign amendment no. 1 to the agreement between Plumas County 
Probation and Sapience Practice, a Limited Liability Company; Amount not to exceed Ten-
Thousand and 00/100 Dollars; No General Fund Impact, service agreement is paid for in full by 
JJCPA, a State-funded Juvenile Probation Grant (2040252-521900); approved as to form by 
County Counsel. 
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2. DEPARTMENTAL MATTERS 
 

 A. PLANNING - Tracey Ferguson 
 

 1) CONTINUED PUBLIC HEARING: 11:00A.M.  
1. Receive public comment from the continued public hearing of June 3, 2025; and  
2. Adopt RESOLUTION to Designate Local Responsibility Area Moderate, High, and Very High 
Fire Hazard Severity Zones Consistent with State Law with an Associated Official Hazard Map; 
and  
3. Find the approval by ORDINANCE not subject to the California Environmental Quality Act 
(CEQA) pursuant to CEQA Guidelines Sec. 15060(c)(3) as the activity is not a “Project” as defined 
in Public Resources Code Sec. 21065 and CEQA Guidelines, California Code of Regulations, Title 
14, Division 6, Chapter 3, Sec. 15378 because the Ordinance has no potential for resulting in a 
direct or indirect physical change in the environment; and 
4. Adopt an ORDINANCE of the County of Plumas, State of California, first introduced on June 3, 
2025, adding a Chapter 9.5 Local Responsibility Area Fire Hazard Severity Zones to Plumas 
County Code Title 9 Planning and Zoning; approved as to form by County Counsel; discussion 
and possible action. Roll call vote 

 

 B. SOLID WASTE - Rob Thorman 
 

 1) PUBLIC HEARING Adopt a RESOLUTION ESTABLISHING A REVISED FEE SCHEDULE FOR 
RESIDENTIAL AND COMMERCIAL CUSTOMERS SELF-HAULING SOLID WASTE TO PLUMAS 
COUNTY TRANSFER STATIONS IN FRANCHISE SERVICE AREA NO. 1 (OPERATED BY 
FEATHER RIVER DISPOSAL); (No General Fund Impact); approved as to form by County 
Counsel; discussion and possible action. Roll call vote 

 

 2) PUBLIC HEARING Adopt a RESOLUTION ESTABLISHING A REVISED FEE SCHEDULE FOR 
RESIDENTIAL AND COMMERCIAL CUSTOMERS SELF-HAULING SOLID WASTE TO PLUMAS 
COUNTY TRANSFER STATIONS IN FRANCHISE SERVICE AREA NO. 2 (OPERATED BY 
INTERMOUNTAIN DISPOSAL); (No General Fund Impact); approved as to form by County 
Counsel; discussion and possible action. Roll call vote. 

 

 C. HUMAN RESOURCES - Joshua Mizrahi 
 

 1) Adopt RESOLUTION adopting Plumas County's Pay Schedule; (General Fund Impact) as 
approved in FY 24/25 recommended budget; approved as to form by County Counsel; discussion 
and possible action. Roll call vote 

 

 D. PUBLIC HEALTH AGENCY - Nicole Reinert 
 

 1) Approve and authorize supplemental budget increase for the Public Health Agency budget unit 
20480 in the amount of $6,335.00 from the recent auction of surplus county property approved by 
Auditor/Controller. Four/Fifths roll call vote 

 

 2) Approve and authorize supplemental budget increase for the Public Health budget unit 20830 in 
the amount of $48,162 because of receiving carryover funds unspent in FY23/24; approved by 
Auditor/Controller. Four/Fifths roll call vote 

 

 E. BEHAVIORAL HEALTH - Sharon Sousa 
 

 1) Approve and authorize supplemental budget transfer(s) of ($550,000.00) from Mental Health 
#70570 (10100 cash-Balance) to (Professional Services #521900) to cover the over-budget costs; 
approved by Auditor/Controller. Four/Fifths roll call vote 

 

 2) Approve and authorize supplemental budget transfer(s) of ($263,072.91) from Mental Health 
Services Act #70571 (10100 cash-Balance) to (Special Grant Exp# 524173) to cover the 
unanticipated costs (MHSA Innovation Fund Reversion); approved by Auditor/Controller. 
Four/Fifths roll call vote 
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 F. GRANTS MANAGER - Zachary Gately 
 

 1) Approve and authorize supplemental budget transfer(s) of $196,867.55 from Fund Balance of 
Fund 0021 (ARPA) to Transfer out 2000358-58000 to cover the over-budget costs due to added 
ARPA activities in FY25; approved by Auditor/Controller. Four/Fifths roll call vote 

 

3. BOARD OF SUPERVISORS 
 

 A. Closing of Rite Aid; informational discussion item only. 
 

 B. APPOINTMENTS 
 

 1) Appoint Matthew West to the Feather River Conservation Board representing District 2, as 
recommended; discussion and possible action. 

 

   
 C. CORRESPONDENCE, WEEKLY REPORTS BY BOARD MEMBERS OF MEETINGS ATTENDED, 

KEY TOPICS, PROJECT UPDATES, STANDING COMMITTEES AND APPOINTED BOARDS 
AND ASSOCIATIONS 

 

4. CLOSED SESSION 
 ANNOUNCE ITEMS TO BE DISCUSSED IN CLOSED SESSION 

 

 A. Personnel: Public Employee Performance Evaluation - Fair Manager (Board Only) 
 

 B. Personnel: Public Employee Performance Evaluation: Museum Director (Board Only) 
 

 C. Conference with Labor Negotiator regarding employee negotiations:   Sheriff’s Administrative Unit; 
Sheriff’s Department Employees Association; Operating Engineers Local #3; Confidential 
 Employees Unit; Probation; Unrepresented Employees and Appointed Department Heads 

 

 D. Conference with Legal Counsel: Significant exposure to litigation pursuant to Subdivision (d)(2) 
and (e)(1) of Government Code Section 54956.9 

 

REPORT OF ACTION IN CLOSED SESSION (IF APPLICABLE)  
 

5. ADJOURNMENT 
 Adjourned meeting in memory of Mike Klimek to Tuesday, June 17, 2025, Board of Supervisors Room 

308, Courthouse, Quincy, California  
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Item A.1.  

 

PLUMAS COUNTY 
AUDITOR-CONTROLLER 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Martee Nieman, Auditor-Controller 
MEETING DATE: June 10, 2025 
SUBJECT: Presentation of the Budget Calendar to the Board of Supervisors 
 
Recommendation: 
Presentation of the Budget Calendar to the Board of Supervisors 

Background and Discussion: 
. 

Action: 

Presentation of the Budget Calendar to the Board of Supervisors 

Fiscal Impact: 

No General Fund Impact.  

Attachments: 
1. County of Plumas Budget Calendar FY 25/26 
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Item 1.A.1.  

 

PLUMAS COUNTY 
HUMAN RESOURCES DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Joshua Mizrahi, Interim Director of Human Resources 
MEETING DATE: June 10, 2025 
SUBJECT: Approve and authorize Human Resources Department to recruit and fill, funded 

and allocated, vacant 1.0 FTE Human Resources Payroll Specialist I/II; due to 
resignation; (General Fund Impact) as approved in FY 24/25 adopted budget. 

 
Recommendation: 
Approve and authorize Human Resources Department to recruit and fill, funded and allocated, vacant 1.0 FTE 
Human Resources Payroll Specialist I/II; due to resignation; (General Fund Impact) as approved in FY 24/25 
recommended budget. 

Background and Discussion: 
Approve and authorize Human Resources Department to recruit and fill, funded and allocated, vacant 1.0 FTE 
Human Resources Payroll Specialist I/II; due to resignation; (General Fund Impact) as approved in FY 24/25 
adopted budget. 

Action: 

Approve and authorize Human Resources Department to recruit and fill, funded and allocated, vacant 1.0 FTE 
Human Resources Payroll Specialist I/II; due to resignation; (General Fund Impact) as approved in FY 24/25 
adopted budget. 

Fiscal Impact: 

General Fund Impact, as approved in the FY 24/25 adopted budget. 

Attachments: 
1. CRITICAL STAFFING QUESTIONNAIRE 
2. Human Resources Payroll Specialist I NS 2 2017 (1) 
3. Human Resources Payroll Specialist II NS 2 2017 
4. Human Resources Org Chart 05-2025 
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QUESTIONS FOR STAFFING CRITICAL POSITIONS WHICH ARE 
CURRENTLY ALLOCATED.

• Is there a legitimate business, statutory or financial justification to fill the 
position? 

Yes, funded and allocated vacant position needs to be filled.

• Why is it critical that this position be filled at this time?  

To continue forward progress on the Munis conversion and to assist in regular 
payroll processing.

• How long has the position been vacant?  

Since May 23, 2025.

• Can the department use other wages until the next budget cycle?  

No, this is an allocated position and cannot be filled using other wages.

• What are staffing levels at other counties for similar departments and/or 
positions? 

N/A

• What core function will be impacted without filling the position prior to July 1?  

The delay of the Munis Payroll conversion and payroll if there is a leave of 
absence.

• What negative fiscal impact will the County suffer if the position is not filled 
prior to July 1? 

N/A

• A non-general fund department head need to satisfy that he/she has developed a 
budget reduction plan in the event of the loss of future state, federal or local 
funding?    What impact will this reduction plan have to other County 
departments?  

N/A
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• Does the department expect other financial expenditures which will impact the 
general fund and are not budgeted such as audit exceptions?  

No.

• Does the budget reduction plan anticipate the elimination of any of the requested 
positions? 

N/A

• Departments shall provide an estimate of future general fund support for the next 
two years and how the immediate filling of this position may impact, positively or 
negatively, the need for general fund support? 

General Fund Impact.

• Does the department have a reserve?   If yes, provide the activity of the 
department’s reserve account for the last three years?  

N/A
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PLUMAS COUNTY NEW: 4/2017

HUMAN RESOURCES PAYROLL SPECIALIST I

DEFINITION

Under general supervision, to perform responsible work in planning and implementing the
County payroll function including personnel operations and activities, coordinating with all
county departments, insurance plans, retirement program management; and to do related work as
required.

DISTINGUISHING CHARACTERISTICS

This is the entry and first working level in the Human Resources Payroll Specialist series which
performs complex and technical personnel assignments. 

REPORTS TO

Human Resources Director

CLASSIFICATIONS DIRECTLY SUPERVISED

None.
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HUMAN RESOURCES PAYROLL SPECIALIST I - 2

EXAMPLES OF DUTIES

 Assists County staff and the public by answering inquiries concerning personnel
transactions, policies, and records, as well as availability and types of employment

 Provides new hire orientation and required paperwork for enrollment into related
bargaining unit, health insurance plans, and explains policies and procedures as it relates
to payroll

 Maintains payroll information by designing systems; directing the collection, calculation,
and entering of employee personnel payroll data.

 Updates payroll records by reviewing and approving changes in exemptions, insurance
coverage, savings deductions, and job titles, and department/ division transfers.  Update
payroll database according to specific MOU stipulations.

 Reviews payroll pre calculations of the payroll accounts by resolving payroll
discrepancies making appropriate updates.

 Provides payroll and personnel information by answering questions and requests.

 Maintains payroll guidelines by writing and updating policies and procedures for County
compliance issues.

 Complies with federal, state, and local legal requirements by studying existing and new
legislation; enforcing adherence to requirements; advising management on needed
actions.

 Maintains employee confidence and protects payroll operations by keeping information
confidential, up to date and accurate record keeping.

 Maintains professional and technical knowledge by attending educational workshops;
reviewing professional publications; establishing personal networks; participating in
professional societies.  Stays current with labor laws as related to employee payroll.

 Communicates with other County staff regarding potential problems with payroll data.

 Reviews employees personnel action forms for accuracy and make corrections as needed.

 Calculates employees merits and longevity increases by hours worked and dates of
employment according to County policies.

 Reviews payroll data base, enters related information into the payroll system according to
pay schedules

 Update annual calendar for payroll schedule reflecting payroll periods, paid holidays, and
data base due dates.

 Update calendar year employee benefits for copays for health, dental, vision and life
insurance by bargaining unit, department heads, elected officials, and unrepresented.
Make adjustments in personnel payroll data base and track for accurate payments.

 Calculate, track, and deduct garnishments from employee’s disposable income each pay
period.  Inform employees of garnishment deductions for child support, taxes, vehicle
registrations, etc.

 Assist retiring employees with proper paperwork, update them in the data base system
with appropriate information and provide updated information to the Auditor’s
Department.  May calculate accrued sick leave for conversion to health benefit payments
and enter information into the CalPERS system.
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HUMAN RESOURCES PAYROLL SPECIALIST I - 3

EXAMPLES OF DUTIES – continued:

 Balance AFLAC and Colonial employees supplemental insurance claims and remit bill to
vendor.

 Prepare and process donation of leave requests and track donated hours according to
personnel policies.

 Update state and federal tax tables in the payroll automated system each year as required
by law and deadline to assure accurate payroll taxes.

 Update classifications pay scales, codes, and needed information to maintain accurate
data base for personnel payroll system.

 Assist with the coordination of the  annual personnel budgeting preparation and
department reports required for  the annual County’s budget approval process

 Coordinate request for unemployment insurance claims, State Disability Insurance,
warrants, and other required payroll coordination

 Manage disability claims coordination for employee payroll and leave banks

 Assist employees with health insurance enrollment applications and process to
appropriate agency for enrollments, enroll in payroll system for payment deductions
according to plan.

 Ensure Auditor’s Payroll Specialist receives copies of personnel records for payroll
processing of paychecks according to deadlines.

 Troubleshoot and update data entry to ensure employees’ payroll information is current
and information maintained in their personnel file as appropriate documentation.

 Organize and sets up deduction codes for all payroll accounts.

 Works with County employees and management, providing a variety of information and
answering questions regarding payroll items, including pay rates,

 Coordinate employee leaves as it relates to employment benefits, Worker's
Compensation, disability, unemployment insurance programs, compensatory time off,
and leave banks and keep accurate records.

 Maintains security and confidentiality of employment and personnel records of all current
and former County employees.

 Coordinate the Affordable Care Act regulations as it relates to health insurance benefits
and the affordability.

 Ensure COBRA insurance is offered to applicable employees and their dependents
coordinate offer with PERS system requirements.

 Track, update, and maintain the current list of position allocations for the County
departments, including allocated positions and filled positions.  

 Contributes to Human Resources team by accomplishing related results as needed.

TYPICAL PHYSICAL REQUIREMENTS

Sit for extended periods; frequently stand and walk; normal manual dexterity and eye-hand
coordination; corrected hearing and vision to normal range; verbal communication; use of office
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equipment including computers, telephones, calculators, copiers, and FAX.
HUMAN RESOURCES PAYROLL SPECIALIST I - 4

TYPICAL WORKING CONDITIONS

Work is performed in an office environment; continuous contact with staff and the public.

DESIRABLE QUALIFICATIONS

Knowledge of:

 General knowledge of County personnel policies and functions.
• Policies, procedures, requirements, and method used in a payroll system.
• Principles and methods of financial and statistical recordkeeping.
• Uses of computers in payroll processing
• Laws, rules, and regulations governing financial and payroll procedures and

recordkeeping.
• Office methods, procedures, and equipment.
• Correct English usage, spelling, grammar, and punctuation.

 Laws, rules and regulations affecting the County's personnel programs.
• County hiring procedures, including procedures used by the California

Interagency Merit System.
• General organization and functions of County government.
• Personnel administration principles, practices, methods, and techniques
• Establishment and maintenance of filing and information retrieval systems.
• Personal computers and software applications related to administrative support

work.

Ability to:

 Performs a wide variety of difficult and complex financial and statistical work
required for County Payroll.

• Interpret and apply rules, laws, and policies governing payroll administration.
• Reconcile discrepancies in payroll and financial records
• Make arithmetical calculations quickly and accurately.
• Operate a variety of computing and office equipment.
• Perform difficult and complex personnel work involving use of considerable

amount of independent judgment.
• Interpret, and apply a variety of rules, laws, and policies.
• Identify and handle confidential information.
• Use a personal computer and appropriate software for wordprocessing,

recordkeeping, and administrative functions.
• Deal tactfully and courteously with County staff, representatives of outside

agencies, and the general public.
• Establish and maintain professional working relationships at all times.
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HUMAN RESOURCES PAYROLL SPECIALIST I - 5

Training and Experience:

Qualifications needed for this position:

Two (2) years of responsible experience performing a variety of administrative, fiscal, and
analytical work in a local government personnel or administrative office, including one (1) year
of payroll processing.

OR

Graduation from accredited College or University with an Associate’s degree in Accounting,
with one (1) year of payroll processing or clerical accounting experience which required close
attention to detail.

Special   Requirements:  Must possess a valid driver’s license at time of application and a valid
California Driver’s License by the time of appointment.  The valid California License must be
maintained throughout employment.

All County of Plumas employees are designated Disaster Service Workers through State law
(California Government Code Section 3100-3109). Employment with Plumas County requires
the affirmation of a loyalty oath to this effect. Employees are Required to complete all Disaster
Service Work related training as assigned, and to return to work as ordered in the event of an
emergency.
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PLUMAS COUNTY NEW:  4/2017

HUMAN RESOURCES PAYROLL SPECIALIST II

DEFINITION

The Human Resources Payroll Specialist II position works with limited direction from the 
Human Resources Director.  Position performs the most difficult and responsible fiscal work 
involved in processing the County-wide payroll employee data base system for the purpose of 
payroll. This position works closely with the Auditor’s Payroll Specialist II in ensuring payroll 
coordination between these two departments is maintained in a professional manner.   

The Human Resources Payroll Specialist II performs difficult and complex work involved in 
human resource operations and activities; to assist with the development, implementation and 
maintenance of the County personnel program and insurance plans; and to do related work as 
required.

DISTINGUISHING CHARACTERISTICS

This is the Journey Level position in the Human Resource Payroll Specialist series which 
performs complex and technical human resource assignments with only general supervision.

REPORTS TO

Human Resources Director

CLASSIFICATIONS DIRECTLY SUPERVISED

None.
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HUMAN RESOURCES PAYROLL SPECIALIST II - 2

EXAMPLES OF DUTIES

 Assists County staff and the public by answering inquiries concerning personnel
transactions, policies, and records, as well as availability and types of employment

 Provides new hire orientation and required paperwork for enrollment into related
bargaining unit, health insurance plans, and explains policies and procedures as it relates
to payroll

 Maintains payroll information by designing systems; directing the collection, calculation,
and entering of employee personnel payroll data.

 Updates payroll records by reviewing and approving changes in exemptions, insurance
coverage, savings deductions, and job titles, and department/ division transfers.  Update
payroll database according to specific MOU stipulations.

 Reviews payroll pre calculations of the payroll accounts by resolving payroll
discrepancies making appropriate updates.

 Provides payroll and personnel information by answering questions and requests.

 Maintains payroll guidelines by writing and updating policies and procedures for County
compliance issues.

 Complies with federal, state, and local legal requirements by studying existing and new
legislation; enforcing adherence to requirements; advising management on needed
actions.

 Maintains employee confidence and protects payroll operations by keeping information
confidential, up to date and accurate record keeping.

 Maintains professional and technical knowledge by attending educational workshops;
reviewing professional publications; establishing personal networks; participating in
professional societies.  Stays current with labor laws as related to employee payroll.

 Communicates with other County staff regarding potential problems with payroll data.

 Reviews employees personnel action forms for accuracy and make corrections as needed.

 Calculates employees merits and longevity increases by hours worked and dates of
employment according to County policies.

 Reviews payroll data base, enters related information into the payroll system according to
pay schedules

 Update annual calendar for payroll schedule reflecting payroll periods, paid holidays, and
data base due dates.

 Update calendar year employee benefits for copays for health, dental, vision and life
insurance by bargaining unit, department heads, elected officials, and unrepresented.
Make adjustments in personnel payroll data base and track for accurate payments.

 Calculate, track, and deduct garnishments from employee’s disposable income each pay
period.  Inform employees of garnishment deductions for child support, taxes, vehicle
registrations, etc.

 Assist retiring employees with proper paperwork, update them in the data base system
with appropriate information and provide updated information to the Auditor’s
Department.  May calculate accrued sick leave for conversion to health benefit payments
and enter information into the CalPERS system.
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HUMAN RESOURCES PAYROLL SPECIALIST II - 3

EXAMPLES OF DUTIES – continued:

 Balance AFLAC and Colonial employees supplemental insurance claims and remit bill to
vendor.

 Prepare and process donation of leave requests and track donated hours according to
personnel policies.

 Update state and federal tax tables in the payroll automated system each year as required
by law and deadline to assure accurate payroll taxes.

 Update classifications pay scales, codes, and needed information to maintain accurate
data base for personnel payroll system.

 Assist with the coordination of the  annual personnel budgeting preparation and
department reports required for  the annual County’s budget approval process

 Coordinate request for unemployment insurance claims, State Disability Insurance,
warrants, and other required payroll coordination

 Manage disability claims coordination for employee payroll and leave banks

 Assist employees with health insurance enrollment applications and process to
appropriate agency for enrollments, enroll in payroll system for payment deductions
according to plan.

 Ensure Auditor’s Payroll Specialist receives copies of personnel records for payroll
processing of paychecks according to deadlines.

 Troubleshoot and update data entry to ensure employees’ payroll information is current
and information maintained in their personnel file as appropriate documentation.

 Organize and sets up deduction codes for all payroll accounts.

 Works with County employees and management, providing a variety of information and
answering questions regarding payroll items, including pay rates,

 Coordinate employee leaves as it relates to employment benefits, Worker's
Compensation, disability, unemployment insurance programs, compensatory time off,
and leave banks and keep accurate records.

 Maintains security and confidentiality of employment and personnel records of all current
and former County employees.

 Coordinate the Affordable Care Act regulations as it relates to health insurance benefits
and the affordability.

 Ensure COBRA insurance is offered to applicable employees and their dependents
coordinate offer with PERS system requirements.

 Track, update, and maintain the current list of position allocations for the County
departments, including allocated positions and filled positions.  

 Contributes to Human Resources team by accomplishing related results as needed.

TYPICAL PHYSICAL REQUIREMENTS

Sit for extended periods; frequently stand and walk; normal manual dexterity and eye-hand 
coordination; corrected hearing and vision to normal range; verbal communication; use of office 
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equipment including computers, telephones, calculators, copiers, and FAX.
HUMAN RESOURCES PAYROLL SPECIALIST II - 4

TYPICAL WORKING CONDITIONS

Work is performed in an office environment; continuous contact with staff and the public.

DESIRABLE QUALIFICATIONS

Knowledge of:

 General knowledge of County personnel policies and functions.
• Policies, procedures, requirements, and method used in a payroll system.
• Principles and methods of financial and statistical recordkeeping.
• Uses of computers in payroll processing
• Laws, rules, and regulations governing financial and payroll procedures and

recordkeeping.
• Office methods, procedures, and equipment.
• Correct English usage, spelling, grammar, and punctuation.

 Laws, rules and regulations affecting the County's personnel policies and
procedures.

• County hiring rules, including procedures used by the California Interagency
Merit System, state and federal labor laws.

• General organization and functions of County government.
• Personnel administration principles, practices, methods, and techniques
• Establishment and maintenance of filing and information retrieval systems.
• Personal computers, software applications related to administrative support work,

such as Excel or other spreadsheet software applications.

Ability to:

 Performs a wide variety of difficult and complex financial and statistical work
required for County Payroll.

• Interpret and apply rules, laws, and policies governing payroll administration.
• Reconcile discrepancies in payroll and financial records
• Make arithmetical calculations quickly and accurately.
• Operate a variety of computing and office equipment.
• Perform difficult and complex personnel work involving use of considerable

amount of independent judgment.
• Interpret, and apply a variety of rules, laws, and policies.
• Identify and handle confidential information.
• Use a personal computer and appropriate software for word processing,

recordkeeping, spreadsheets, and other employee tracking systems.
• Deal tactfully and courteously with County staff, representatives of outside

agencies, and the general public.
• Establish and maintain professional working relationships at all times.
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HUMAN RESOURCES PAYROLL SPECIALIST II - 5

Training and Experience:

Qualifications needed for this position:

Two (2) years of experience comparable to a Human Resources Payroll Specialist I with 
Plumas County,

OR

Equivalent completion of courses required for a Bachelor’s degree in Accounting with two
(2) years of responsible office and administrative experience in a local government payroll
office.  

Special   Requirements:  Must possess a valid driver’s license at time of application and a
valid California Driver’s License by the time of appointment.  The valid California License
must be maintained throughout employment.

All County of Plumas employees are designated Disaster Service Workers through State law
(California Government Code Section 3100-3109). Employment with Plumas County
requires the affirmation of a loyalty oath to this effect. Employees are Required to complete
all Disaster Service Work related training as assigned, and to return to work as ordered in the
event of an emergency.
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Human Resources Org Chart
as of 05/28/2025

Joshua Mizrahi, Interim
Human Resources Director

Cyndi 
Tweedle
Human 

Resources 
Analyst II

Yevgeniya 
Rivera
Payroll 

Specialist II

VACANT
HR Payroll 
Specialist I

Hannah 
Hays

Human 
Resources 

Technician I
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Item 1.B.1.  

 

PLUMAS COUNTY 
AGRICULTURE/WEIGHTS & MEASURES 

DEPARTMENT 
MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Willo Vieira, Agricultural Commissioner/Sealer 
MEETING DATE: June 10, 2025 
SUBJECT: Approve and authorize Chair to sign an agreement between Plumas County 

Department of Agriculture/Weights and Measures and Cal Trans for roadside 
weed abatement; effective July 1, 2025; not to exceed $60,000.81; (No General 
Fund Impact) payment from Cal Trans for services rendered by Plumas County 
Department of Agricuture/Weights and Measures; approved as to form by County 
Counsel. 

 
Recommendation: 
Approve and authorize Chair to sign an agreement between Plumas County Department of 
Agriculture/Weights and Measures and Cal Trans for roadside weed abatement; effective July 1, 2025; not to 
exceed $60,000.81; (No General Fund Impact) payment from Cal Trans for services rendered by Plumas 
County Department of Agricuture/Weights and Measures; approved as to form by County Counsel. 

Background and Discussion: 
Plumas County has agreed to implement Noxious Weed Control, within the jurisdiction of the County. 

Action: 

Approve and authorize Chair to sign an agreement between Plumas County Department of 
Agriculture/Weights and Measures and Cal Trans for roadside weed abatement; effective July 1, 2025; not to 
exceed $60,000.81; (No General Fund Impact) payment from Cal Trans for services rendered by Plumas 
County Department of Agricuture/Weights and Measures; approved as to form by County Counsel. 

Fiscal Impact: 

No General Fund Impact, payment from Cal Trans for services rendered. 

Attachments: 
1. 5752 FINAL Caltrans 2025 
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“Provide a safe and reliable transportation network that serves all people and respects the environment 

ADMINISTRATION 
DIVISION OF PROCUREMENT AND CONTRACTS 
1727 30th STREET, MS 65 
SACRAMENTO, CA 95816-7006 
PHONE (916) 227-6000 
TTY 711 
http://dot.ca.gov/programs/procurement-and-
contracts 

May 12, 2025 

Contract Number: 02A2391 

County of Plumas 
Attention: Project Manager, Willo Vieira 
208 Fairground Road 
Quincy, CA 95971 

Dear Contractor: 
The above-referenced service Agreement is enclosed for your review and approval.  
Please refer to the enclosed “Contractor Instructions” for information on how to 
complete the Agreement and any accompanying forms. 

DO NOT BEGIN WORK UNTIL NOTIFIED TO DO SO BY CONTRACT MANAGER. 

By law, the State of California cannot pay for work undertaken by any contractor 
prior to complete approval of the contract. 

A copy of the fully approved Agreement will be returned to you. If you do not 
receive your copy of the approved Agreement prior to the scheduled date for start 
of work, or if you have any other questions, please call this office or the designated 
Caltrans Contract Manager. 

Thank you for your prompt processing. Please return all documents to my attention. 

Sincerely, 

Contract Analyst 

c: Contract Manager 
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“Provide a safe and reliable transportation network that serves all people and respects the environment” 

CONTRACTOR INSTRUCTIONS 

The signed Agreement and any attachments must be returned to this office by May 27, 2025. 

Please provide the following information when returning the signed Agreement. 

LOCAL PUBLIC BODY: Return a copy of the Resolution, Order, Motion, Ordinance, or Minutes of 
Meeting of the local governing body, which by law has authority to enter into, approve and 
authorize execution of this Agreement/contract.  

Return All Documents to: DEPARTMENT OF TRANSPORTATION 
DIVISION OF PROCUREMENT AND CONTRACTS 
ATTN: Katherine.Thompson@dot.ca.gov 
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County of Plumas 
Agreement Number 02A2391 

Page 1 of 19 

Cooperative Agreement 
THIS AGREEMENT (Agreement), ENTERED INTO ON July 1, 2025, is between the State of 
California, acting by and through its Department of Transportation, referred to herein as CALTRANS 
and the County of Plumas, hereinafter referred to as LOCAL AGENCY. 

Recitals 
1. CALTRANS and LOCAL AGENCY, pursuant to Streets and Highways Code Section 114(b), are

authorized to enter in this Agreement affecting State highways within the jurisdiction of LOCAL
AGENCY.

2. LOCAL AGENCY has agreed to implement Noxious Weed Control, hereinafter the Project,
subject to the terms and conditions of this Agreement. The Project Description (Scope of Work,
Location, Project Components, and Cost Estimate) is attached hereto as Attachment II.

3. This Agreement will commence on July 1, 2025, or upon approval by CALTRANS, whichever is
later, and no work shall begin before that time. This Agreement is of no effect unless approved by
CALTRANS. The LOCAL AGENCY shall not receive payment for work performed prior to approval
of the Agreement and before receipt of notice to proceed by the Caltrans Contract Manager. This
Agreement shall expire on June 30, 2028. The parties may amend this Agreement as permitted by
law.

4. The governing body of the LOCAL AGENCY, under the authority of local ordinances, if applicable,
is authorized to provide services or funding as described and specified herein pursuant to the
LOCAL AGENCY resolution attached hereto as Attachment I. LOCAL AGENCY agrees to attach
a copy of the resolution, order, motion, ordinance, or other similar document from the governing
body of the LOCAL AGENCY authorizing execution of this Agreement.

5. All services performed by LOCAL AGENCY pursuant to this Agreement are intended to be
performed in accordance with all applicable Federal, State, and LOCAL AGENCY laws,
ordinances, regulations, and CALTRANS encroachment permits, published manuals, policies, and
procedures.

6. Project funding is as follows:
Fund Title Fund Source Dollar Amount 

SHA STATE $60,000.81 
7. This Agreement is exempt from legal review and approval by the Department of General Services

(DGS), pursuant to Public Contract Code Section 10295.
8. The term Agreement, as used herein, includes this document and any attachments, exhibits, and

amendments.
9. Parties intend this Agreement to be their final expression that supersedes any oral understanding or

writings pertaining to the Project. The requirements of this Agreement will preside over any
conflicting requirements in any documents that are made an express part of this Agreement.

10. If any provisions in this Agreement are found by a court of competent jurisdiction to be, or are in
fact, illegal, inoperative, or unenforceable, those provisions do not render any or all other
Agreement provisions invalid, inoperative, or unenforceable, and those provisions will be
automatically severed from this Agreement.

11. Except as otherwise provided in the Agreement, parties will execute a written amendment if there
are any changes to the terms of this Agreement.
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County of Plumas 
Agreement Number 02A2391 

Page 2 of 19 

12. All Sections of this Agreement, including the Recitals, are enforceable. 
Section I 

LOCAL AGENCY Agrees: 
To take responsibilities towards satisfactorily completing all Project Work described in Attachment II. 

Section II 
CALTRANS Agrees: 
To reimburse LOCAL AGENCY subject to the terms of this Agreement. 

Section III 
It Is Mutually Agreed: 
In consideration of the foregoing and the mutual promises of the parties hereto, LOCAL AGENCY and 
CALTRANS agree as follows: 
1. Notification of Parties 

A. AGENCY's Project Manager is Willo Vieira (530) 283-6365. 
B. CALTRANS' Contract Manager is Thomas March, Thomas.March@dot.ca.gov (530) 225-2460. 

“Contract Manager” as used herein includes his/her designee. 
C. All notices herein provided to be given, or which may be given, by either party to the other, shall 

be deemed to have been fully given when made in writing and received by the parties at their 
respective addresses: 
County of Plumas 
Attention: Willo Vieira, Project Manager  
Phone Number: (530) 283-6365 
Email: willovieira@countyofplumas.com  
208 Fairground Road 
Quincy, CA 95971 

California Department of Transportation 
Attention: Thomas March, Contract Manager 
Phone Number: (530) 225-2460 
Email: Thomas.March@dot.ca.gov  
1657 Riverside Drive, MS 17 
Redding, CA 96001 

2. Changes in Terms/Amendment 
This Agreement may only be amended or modified during the period of performance by mutual 
written agreement of the parties. 

3. Termination 
This Agreement may be terminated by either party for any reason by giving written notice to the 
other party at least 30 days in advance of the effective date of such termination. In the event of 
termination by said notice, funds reimbursed to LOCAL AGENCY will include all authorized non-
cancelable obligations and prior costs incurred. 
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County of Plumas 
Agreement Number 02A2391 

Page 3 of 19 

4. Cost Limitation 
A. The total amount payable to LOCAL AGENCY pursuant to this Agreement by CALTRANS shall 

not exceed $60,000.81. 
B. It is understood and agreed that this Agreement fund limit is an estimate and that CALTRANS 

will only reimburse the cost of services actually rendered as authorized by the CALTRANS 
Contract Manager or its designee at or below the fund limitation amount set forth in the 
provision above. 

5. Budget Contingency Clause 
A. It is mutually understood between the parties that this Agreement may have been written before 

ascertaining the availability of congressional or legislative appropriation of funds, for the mutual 
benefit of both parties in order to avoid program and fiscal delays that would occur if the Agreement 
were executed after that determination was made. 

B. This Agreement is valid and enforceable only if sufficient funds are made available to Caltrans 
by the United States Government or the California State Legislature for the purpose of this 
program. In addition, this Agreement is subject to any additional restrictions, limitations, 
conditions, or any statute enacted by the Congress or the State Legislature that may affect the 
provisions, terms, or funding of this Agreement in any manner. 

C. It is mutually agreed that if the Congress or the State Legislature does not appropriate sufficient 
funds for the program, this Agreement shall be amended to reflect any reduction in funds. 

D. Pursuant to Government Code Section 927.13, no late payment penalty shall accrue during any 
time period for which there is no Budget Act in effect, nor on any payment or refund that is the 
result of a Federally-mandated program or that is directly dependent upon the receipt of Federal 
funds by a State agency. 

E. Caltrans has the option to terminate the Agreement under the 30-day termination clause or to 
amend the Agreement to reflect any reduction of funds. 

6. Prompt Payment Clause 
A. Payment will be made in accordance with, and within the time specified in, Government Code, 

Chapter 4.5, commencing with Section 927 and all agreements must comply with Public 
Contract Code Sections 10262 and 10262.5. 

B. Pursuant to Public Contract Code Section 10262, Contractor shall pay its Subcontractor(s) 
within seven (7) calendar days from receipt of each payment made to Contractor by Caltrans. 

C. Failure of Contractor adhering to Public Contract Code Section 10262 may result in termination 
of this Agreement per Public Contract Code Section 10253 and disciplinary action by the 
Contractors State License Board may be implemented. 

D. Any subcontract entered into as a result of this Agreement shall contain all the provisions of this 
clause. 

7. Invoicing and Payment 
A. For services satisfactorily rendered and approved by the Caltrans Contract Manager, and upon 

receipt and approval of the invoices, CALTRANS agrees to compensate the LOCAL AGENCY 
in accordance with the Scope of Work, Schedule, and Costs, Attachment II. Incomplete or 
disputed invoices shall be returned to the LOCAL AGENCY, unpaid, for correction. 
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County of Plumas 
Agreement Number 02A2391 

Page 4 of 19 

B. Invoices shall be itemized in accordance with Attachment II and shall be signed and submitted 
in triplicate not more frequently than monthly in arrears of the service. 

C. Each invoice shall be submitted in triplicate to: 
California Department of Transportation 
District 2/ Maintenance, MS 17 
Attention: Thomas March, Contract Manager 
Email address: Thomas.March@dot.ca.gov  
1657 Riverside Drive 
Redding, CA 96001 

8. Allowable Costs 
A. The method of payment for this Agreement will be based on actual allowable costs. CALTRANS 

will reimburse LOCAL AGENCY for expended actual allowable direct and indirect costs, 
including, but not limited to, labor costs, in performance of the Project Work, not to exceed the 
cost reimbursement limitation set forth in “Cost Limitation” provision, above. Actual costs shall 
not exceed the estimated wage rates, labor costs, travel, and other estimated costs and fees set 
forth in Attachment II without prior written agreement between CALTRANS and LOCAL 
AGENCY. 

B. Reimbursement of LOCAL AGENCY expenditures will be authorized only for those allowable 
costs actually paid to LOCAL AGENCY in the performance of the Project Work. LOCAL 
AGENCY must not only have incurred the expenditures on or after the Effective Date of this 
Agreement and before the Termination Date but must have also paid for those costs to claim 
any reimbursement. 

C. Payments to LOCAL AGENCY for Project-related travel and subsistence (per diem) expenses 
of LOCAL AGENCY forces and its contractors and subcontractors claimed for reimbursement 
or as local match credit shall not exceed rates authorized to be paid to rank and file State 
employees under current California Department of Human Resources (CalHR) rules. If the rates 
invoiced by LOCAL AGENCY are in excess of CalHR rates, LOCAL AGENCY is responsible 
for the cost difference, and any overpayments inadvertently paid by CALTRANS shall be 
reimbursed to CALTRANS by LOCAL AGENCY on demand. 

D. CALTRANS will reimburse LOCAL AGENCY for all allowable Project costs no more frequently 
than monthly in arrears as promptly as CALTRANS fiscal procedures permit upon receipt of 
itemized signed invoices in triplicate. Invoices shall reference this Agreement Number and shall 
be signed and submitted to CALTRANS Contract Manager at the following address: 
California Department of Transportation 
District 1/ Maintenance, MS 17 
Attention: Thomas March, Contract Manager 
Email address: Thomas.March@dot.ca.gov  
1657 Riverside Drive 
Redding, CA 96001 

E. Invoices shall include the following information: 
1) Names of the LOCAL AGENCY Personnel performing work 
2) Dates of Service 
3) Locations of Service (LOCAL AGENCY address) 
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County of Plumas 
Agreement Number 02A2391 
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4) Agreement Number  
5) Class of labor worked  
6)  Number of Hours worked 
7) Chemicals used 
8)  Amount of Chemicals used 
9) Equipment used 
10)  Number of hours equipment used 
11)  Rates 
12)  Work log for each invoice 

9. Reports 
A. LOCAL AGENCY shall submit written progress reports and expenditure reports with each set of 

invoices to allow the CALTRANS Contract Manager to determine if LOCAL AGENCY is 
performing to expectations, is on schedule, is within funding cost limitations, to communicate 
interim findings, and to afford occasions for airing difficulties respecting special problems 
encountered so that remedies can be developed. 

B. Any document or written report prepared as a requirement of this Agreement shall contain, in a 
separate section preceding the main body of the document, the number and dollar amounts of 
all contracts and subcontracts relating to the preparation of those documents or reports. 

C. LOCAL AGENCY will provide five (5) copies and one (1) electronic version of the final written 
report to the CALTRANS Contract Manager. 

10. Audit 

A. Parties have the right to audit each other in accordance with generally accepted governmental audit 
standards. CALTRANS, the California State Auditor, Federal Highway Administration (FHWA) (if the 
Project utilizes Federal funds), and LOCAL AGENCY will have access to all Project-related records of 
each party, and any consultant party hired by a LOCAL AGENCY to participate in Project, for audit, 
examination, excerpt, or transcription. The examination of any records will take place in the offices and 
locations where said records are generated and/or stored and will be accomplished during reasonable 
hours of operation. All parties shall make such materials available at their respective offices at all 
reasonable times during the contract period and for three (3) years from the date of final payment under 
the contract. The auditing party will be permitted to make copies of any Project-related records needed for 
the audit. The audited party will review the draft audit, findings, and recommendations, and provide 
written comments within 30 calendar days of receipt. Upon completion of the final audit, parties have 45 
calendar days to refund or invoice as necessary in order to satisfy the obligation of the audit. 

B. If the Project expends State or Federal funds, each PARTY will undergo an annual audit in accordance 
with the Single Audit Act in the Federal Uniform Administrative Requirements, Cost Principles, and Audit 
Requirements for Federal Awards as defined in 2 CFR, Part 200. 

11. Cost Principles 
A. LOCAL AGENCY shall comply with 2 CFR Part 200, Uniform Administrative Requirements, 

Cost Principles, and Audit Requirements for Federal Awards. 
B. LOCAL AGENCY agrees, and will require that their contractors, subcontractors, and other 

subrecipients will be obligated to agree, that 48 CFR Part 31, 23 CFR Parts 40, 172, 645, and 
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646, and 2 CFR Part 200 shall be used to determine the allowability of individual Project cost 
items and shall comply with Federal administrative procedures set forth in 2 CFR Part 200. 

C. Any Project costs for which LOCAL AGENCY has received payment or credit that are 
determined by subsequent audit to be unallowable under 48 CFR, Part 31; 23 CFR; or 2 CFR, 
Part 200, are subject to repayment by LOCAL AGENCY to CALTRANS. Should LOCAL 
AGENCY fail to reimburse moneys due CALTRANS within 30 days of discovery or demand, or 
within such other period as may be agreed in writing between the parties hereto, CALTRANS is 
authorized to intercept and withhold future payments due LOCAL AGENCY from CALTRANS 
or any third-party source, including, but not limited to, the State Treasurer, the State Controller 
or any other funding source. 

D. LOCAL AGENCY agrees to include Project in the schedule of projects to be examined in 
LOCAL AGENCY’s annual audit and in the schedule of projects to be examined under its single 
audit prepared in compliance with 2 CFR, Part 200. 

E. Prior to LOCAL AGENCY seeking reimbursement of indirect costs, LOCAL AGENCY must: 
prepare an indirect cost rate proposal and a central service costs allocation plan (if any); or 
request the use of the de minims rate, or request an extension of a negotiated indirect rate, in 
compliance with 2 CFR Part 200, Cost Principles for State, Local, and Indian Tribal 
Governments, and Chapter 5 Local Assistance Program Procedures Manual which may be 
accessed at: https://dot.ca.gov/programs/local-assistance/guidelines-and-procedures/local-
assistance-procedures-manual-lapm. Proposals and requests must be submitted to, and in 
accordance with, CALTRANS Independent Office of Audits and Investigations requirements 
which may be accessed at: https://ig.dot.ca.gov/resources. 

F. Prior to Contractor(s) seeking reimbursement of indirect costs, LOCAL AGENCY must ensure: 
Contractor(s) prepared an indirect cost rate(s) approved or accepted by a cognizant agency or 
CALTRANS or request the use of the safe harbor rate in compliance with the 23 CFR, Part 172, 
Procurement, Management, and Administration of Engineering and Design Related Services. 
Chapter 10 of the Local Assistance Procedures Manual may be accessed at: 
https://dot.ca.gov/programs/local-assistance/guidelines-and-procedures/local-assistance-
procedures-manual-lapm. Proposals and requests must be submitted to, and in accordance with 
CALTRANS Independent Office of Audits and Investigations requirements, which may be 
accessed at: https://ig.dot.ca.gov/resources. 

G. LOCAL AGENCY agrees and shall require that all its agreements with consultants and 
subrecipients contain provisions requiring adherence to this section in its entirety, except for 
Section D, above. 

12. Americans with Disabilities Act 
By signing this Agreement, LOCAL AGENCY assures CALTRANS that in the course of performing 
Project Work, it will fully comply with the applicable provisions of the Americans with Disabilities Act 
(ADA) of 1990, as amended, which prohibits discrimination on the basis of disability, as well as all 
applicable regulations and guidelines issued pursuant to the ADA (42 USC Section 12101 et seq.). 

13. Legal Relations and Responsibilities: 

Nothing within the provisions of this Agreement is intended to create duties or obligations to or 
rights in third parties not parties to this Agreement or affect the legal liability of either party to this 
Agreement by imposing any standard of care respecting the Project different from the standard of 
care imposed by law. 
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14. Indemnification 
A. Nothing in the provisions of the Agreement is intended to create duties or obligations to or rights 

in third parties to this Agreement or affect the legal liability of either party to the Agreement by 
imposing any standard of care with respect to the operation, maintenance, and repair of State 
highways different from the standard of care imposed by law. 

B. Neither CALTRANS nor any officer or employee thereof is responsible for any injury, damage, 
or liability occurring by reason of anything done or omitted to be done by LOCAL AGENCY 
under or in connection with any work, authority, or conduct conferred upon LOCAL AGENCY 
under this Agreement. It is understood and agreed that, LOCAL AGENCY shall fully defend, 
indemnify, and save harmless CALTRANS and all of its officers and employees from all claims, 
suits, or actions of every name, kind, and description arising out of this Agreement, including, 
but not limited to, any tortious, contractual, inverse condemnation, or other theories or 
assertions of liability occurring by reason of anything done or omitted to be done by LOCAL 
AGENCY and/or its contractors/consultants, under or in connection with any work, authority or 
conduct delegated to LOCAL AGENCY under this Agreement. 

C. LOCAL AGENCY shall ensure in its contracts with its contractors/consultants that the latter 
shall defend, indemnify, and save harmless CALTRANS and all of its respective officers and 
employees from all claims, suits, or actions of every name, kind, and description brought forth 
under, but not limited to, tortious, contractual, inverse condemnation, or other theories and 
assertions of liability occurring by reason of anything done or omitted to be done by 
contractors/consultants of LOCAL AGENCY, its employees, and/or agents towards the Project. 

15. Insurance 
LOCAL AGENCY shall require all its subcontractors to furnish a Certificate of Insurance for 
Commercial General Liability Insurance, automobile liability insurance, and evidence of valid 
Workers’ Compensation coverage, in effect for the term of this Agreement, which names 
CALTRANS as an additional insured in an amount of $1 million per person and $2 million in 
aggregate. In addition, LOCAL AGENCY shall require its subcontractors to indemnify, defend, and 
hold harmless CALTRANS to the same extent as they do under their contracts with LOCAL 
AGENCY. 

16. Nondiscrimination Clause (2 Cal. Code Regs. 11105 Clause b) 
A. During the performance of this Agreement, the LOCAL AGENCY, and its subcontractors 

shall not deny the contract's benefits to any person on the basis of race, religious creed, 
color, national origin, ancestry, physical disability, mental disability, medical condition, genetic 
information, marital status, sex, gender, gender identity, gender expression, age, sexual 
orientation, or military and veteran status, nor shall they discriminate unlawfully against any 
employee or applicant for employment because of race, religious creed, color, national origin, 
ancestry, physical disability, mental disability, medical condition, genetic information, marital 
status, sex, gender, gender identity, gender expression, age, sexual orientation, or military 
and veteran status. LOCAL AGENCY shall ensure that the evaluation and treatment of 
employees and applicants for employment are free of such discrimination. 

B. LOCAL AGENCY shall comply with the provisions of the Fair Employment and Housing Act 
(Gov. Code Sections 12900 et seq.), the regulations promulgated thereunder (Cal. Code Regs., 
Title 2, Sections 11000 et seq.), the provisions of Article 9.5, Chapter 1, Part 1, Division 3, Title 
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2 of the Government Code (Gov. Code Sections 11135-11139.5), and the regulations or 
standards adopted by CALTRANS to implement such article. 

C. LOCAL AGENCY shall permit access by representatives of the Department of Fair Employment 
and Housing (DFEH) and CALTRANS upon reasonable notice at any time during the normal 
business hours, but in no case less than 24 hours’ notice, to such of its books, records, 
accounts, and all other sources of information and its facilities as DFEH or CALTRANS shall 
require to ascertain compliance with this clause. 

D. LOCAL AGENCY and its Subcontractors shall give written notice of their obligations under this 
clause to labor organizations with which they have a collective bargaining or other agreement. 

E. LOCAL AGENCY shall include the nondiscrimination and compliance provisions of this clause 
in all subcontracts to perform work under the Agreement. 

17. Funding Requirements 
A. It is mutually understood between the parties that this Agreement may have been written before 

ascertaining the availability of congressional or legislative appropriation of funds, for the mutual benefit of 
both parties in order to avoid program and fiscal delays that would occur if the Agreement were executed 
after that determination was made. 

B. This Agreement is valid and enforceable only if sufficient funds are made available to 
CALTRANS by the United States Government and/or the California State Legislature for the 
purpose of this Project. In addition, this Agreement is subject to any additional restrictions, 
limitations, conditions, or any statute enacted by the Congress or the State Legislature that may 
affect the provisions, terms, or funding of this Agreement in any manner. 

C. It is mutually agreed that if the Congress or the State Legislature does not appropriate sufficient 
funds for the program and Project, this Agreement shall be amended to reflect any reduction in 
funds. 

D. CALTRANS has the option to terminate this Agreement under the 30-day termination clause or 
to amend this Agreement to reflect any reduction of funds. In the event of an unscheduled 
termination, the CALTRANS Contract Manager may reimburse LOCAL AGENCY in 
accordance with the provisions of Article 4 of this Section III. 

18. Records Retention 
A. LOCAL AGENCY, its Contractors, and Subcontractors shall establish and maintain an 

accounting system and records that properly accumulate and segregate incurred Project costs 
and matching funds by line item for the Project. The accounting system of LOCAL AGENCY, its 
Contractors, and all Subcontractors shall conform to Generally Accepted Accounting Principles, 
enable the determination of incurred costs at interim points of completion, and provide support 
for reimbursement payment vouchers or invoices. All accounting records and other supporting 
papers of LOCAL AGENCY, its Contractors, and Subcontractors connected with Project 
performance under this Agreement shall be maintained for a minimum of three (3) years from 
the date of final payment to LOCAL AGENCY and shall be held open to inspection, copying, 
and audit by representatives of CALTRANS, the California State Auditor, and auditors 
representing the Federal government. Copies thereof will be furnished by LOCAL AGENCY, its 
Contractors, and its Subcontractors upon receipt of any request made by CALTRANS or its 
agents. In conducting an audit of the costs and match credits claimed under this Agreement, 
CALTRANS will rely to the maximum extent possible on any prior audit of LOCAL AGENCY 
pursuant to the provisions of Federal and State law. In the absence of such an audit, any 
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acceptable audit work performed by external and internal auditors of LOCAL AGENCY may be 
relied upon and used by CALTRANS when planning and conducting additional audits. 

B. For the purpose of determining compliance with Title 21, California Code of Regulations, 
Sections 2500 et seq., when applicable, and other matters connected with the performance of 
LOCAL AGENCY’s contracts with third parties pursuant to Government Code Section 8546.7, 
LOCAL AGENCY, LOCAL AGENCY’s contractors and subcontractors, and CALTRANS shall 
each maintain and make available for inspection all books, documents, papers, accounting 
records, and other evidence pertaining to the performance of such contracts, including, but not 
limited to, the costs of administering those various contracts. All of the above referenced parties 
shall make such materials available at their respective offices at all reasonable times during the 
entire Project period and for three years from the date of final payment to LOCAL AGENCY 
under this Agreement. CALTRANS, the California State Auditor, or any duly authorized 
representative of CALTRANS or the United States Department of Transportation, shall each 
have access to any books, records, and documents that are pertinent to a Project for audits, 
examinations, excerpts, and transactions, and LOCAL AGENCY shall furnish copies thereof if 
requested. 

C. LOCAL AGENCY, its Contractors, and Subcontractors will permit access to all records of 
employment, employment advertisements, employment application forms, and other pertinent 
data and records by the State Fair Employment Practices and Housing Commission, or any 
other agency of the State of California designated by CALTRANS, for the purpose of any 
investigation to ascertain compliance with this Agreement. 

19. Administrative Remedy for Disputes 
A. Any dispute concerning a question of fact arising under this Agreement that is not disposed of 

by agreement shall be decided by the CALTRANS Contract Officer, who may consider any 
written or verbal evidence submitted by LOCAL AGENCY. 

B. Neither the pendency of a dispute nor its consideration by the CALTRANS Contract Officer will 
excuse LOCAL AGENCY from full and timely performance in accordance with the terms of the 
Agreement. 

20. Subcontractors 
By signing this Agreement, LOCAL AGENCY, certifies that it shall comply with the State 
Contracting Manual (SCM) concerning the selection of any subcontractors who will perform any 
services under this Agreement. 

21. Third-Party Contracts 

A. LOCAL AGENCY shall not award a construction contract more than $10,000 or other contracts 
more than $25,000 (excluding professional service contracts of the type which are required to 
be procured in accordance with Gov. Code Sections 4525(d), (e), and (f)) on the basis of a 
noncompetitive negotiation for work to be performed under this Agreement without the prior 
written approval of CALTRANS. 

B. Any subcontract entered into by LOCAL AGENCY as a result of this Agreement shall mandate 
that travel and per diem reimbursements and third-party contract reimbursements to 
Subcontractors will be allowable as Project costs only after those costs are incurred and paid for 
by Subcontractors. 
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22. Drug-Free Workplace Certification 
By signing this Agreement, AGENCY hereby certifies under penalty of perjury under the laws of 
California that AGENCY will comply with the requirements of the Drug-Free Workplace Act of 1990 
(Gov, Code Section 8350 et seq.) and will provide a Drug-Free workplace by doing all of the following: 
A. Publish a Statement notifying employees that unlawful manufacture, distribution, dispensation, 

possession, or use of a controlled substance is prohibited and specifying actions to be taken 
against employees for violations, as required by Government Code Section 8355(a)(1). 

B. Establish a Drug-Free Awareness Program as required by Government Code Section 8355(a)(2) to 
inform employees about all the following: 
1) The dangers of drug abuse in the workplace; 
2) The person's or organization's policy of maintaining a Drug-Free workplace; 
3) Any available counseling, rehabilitation, and employee assistance programs; and 
4) Penalties that may be imposed upon employees for drug abuse violations. 

C. Provide, as required by Government Code Section 8355(a)(3), that every employee who works on 
the proposed contract or grant: 
1) Will receive a copy of the company's Drug-Free Policy Statement, and 
2) Will agree to abide by the terms of the company's Statement as a condition of employment on 

the contract or grant. 
D. Failure to comply with these requirements may result in suspension of payments under this 

Agreement or termination of this Agreement or both, and AGENCY may be ineligible for the award 
of any future State contracts if CALTRANS determines that any of the following has occurred: (1) 
AGENCY has made a false certification or, (2) AGENCY violates the certification by failing to carry 
out the requirements as noted above. 

23. Relationship of Parties 
It is expressly understood that this agreement is executed by and between two (2) independent 
governmental entities and that this is not intended to, and shall not be construed to, create the 
relationship of agent, servant, employee, partnership, joint venture, or association, or any other 
relationship whatsoever other than that of an independent party. 

24. No Common Law Employee Relationship 
A. CALTRANS does not possess authority and responsibility to employ, retain, enroll, and/or 

contract with, or discharge, all personnel. However, CALTRANS may request LOCAL AGENCY 
not to bring within CALTRANS right of way certain personnel to perform services which shall be 
considered by LOCAL AGENCY in good faith. 

B. CALTRANS does not require personnel working under this contract to be exclusively engaged 
in work under this Agreement or CALTRANS projects. 

C. LOCAL AGENCY shall provide all its own tools, equipment, and supplies for all work performed 
by LOCAL AGENCY pursuant to this Agreement, and LOCAL AGENCY shall not rely on 
CALTRANS to provide any of such tools, equipment, and/or supplies. 

D. LOCAL AGENCY shall provide its own training to all LOCAL AGENCY personnel, and LOCAL 
AGENCY shall not rely upon CALTRANS to provide any such training. 
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E. LOCAL AGENCY shall be solely responsible for LOCAL AGENCY personnel pay and benefits, 
and the custody, care, and supervision of all LOCAL AGENCY personnel performing work in 
connection with this Agreement. No personnel performing any work in connection with this 
Agreement shall be considered employees of CALTRANS of any type, including, but not limited 
to, common law employees, at any time during the term of this Agreement. 

F. Permission for LOCAL AGENCY personnel to perform work on lands owned and/or controlled 
by CALTRANS does not in any way convey to LOCAL AGENCY, or any personnel, employee 
status of any type, including, but not limited to, common law employee status, that would extend 
to any of such persons any of the benefits afforded to employees of CALTRANS. 

G. LOCAL AGENCY shall provide all LOCAL AGENCY personnel who perform any work on this 
Agreement with Workers’ Compensation coverage and benefits that are administered by the 
State Compensation Insurance Fund in accordance with the California Labor Code, during the 
entire term of this Agreement. 

H. LOCAL AGENCY shall advise all personnel performing any work in connection with this 
Agreement of all provisions of this section “No Common Law Employee Relationship,” and 
LOCAL AGENCY shall advise all such personnel to report to LOCAL AGENCY any apparent or 
actual breaches of said provisions. LOCAL AGENCY shall immediately relay any such reports 
to the CALTRANS Contract Manager or designee. 

I. In the event that any personnel is injured on the job while performing any work pursuant to this 
Agreement, LOCAL AGENCY shall be solely responsible for ensuring, and shall ensure, that 
such injured person receives the appropriate level of medical care and transportation to a 
medical facility. LOCAL AGENCY shall also be solely responsible for the administration of any 
claims made by such injured person due to any such injury as well as all treatment of and for 
any such injury. LOCAL AGENCY shall notify the CALTRANS Contract Manager within twenty-
four (24) hours, or by the following work day, of any such injury sustained while working under 
this Agreement and the name of the injured person, the nature of the injury, and where, when, 
and how the injury occurred. 

J. A LOCAL AGENCY supervisor will direct all work crew operations and safety procedures. 
CALTRANS personnel shall not be required to be at any worksite where LOCAL AGENCY 
personnel are performing work pursuant to this Agreement, but CALTRANS personnel shall be 
in the general geographic area of each such worksite to respond to any emergencies. 
CALTRANS shall give daily pre-job technical instructions and safety information specific to each 
work location. LOCAL AGENCY agrees to ensure that all LOCAL AGENCY personnel are 
trained to follow and do follow all applicable safety guidelines of the Caltrans Safety Manual and 
all applicable regulations and/or standards issued by Cal/OSHA, including, but not limited to, 
Title 8, California Code of Regulations, Section 3203. LOCAL AGENCY shall train LOCAL 
AGENCY personnel on risks encountered in the workplace, including, but not limited to, how to 
avoid accidental hypodermic needle sticks. 

K. All LOCAL AGENCY Supervisors shall have a working communication device (e.g., cell phone) 
on their persons at all times for safety and technical direction. 

L. All LOCAL AGENCY van drivers that transport LOCAL AGENCY work crews shall possess a 
current and valid California Driver's License. LOCAL AGENCY shall provide each of its work 
crews with a safe, fully functional passenger van to transport all LOCAL AGENCY Personnel; a 
portable toilet; and sufficient drinking water, as required by Cal/OSHA regulations. 

M. LOCAL AGENCY personnel shall at no time operate any heavy equipment or other complex 
equipment while performing any work under this Agreement. 
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25. Equipment Purchase (By LOCAL AGENCY) 
A. Prior authorization in writing by the CALTRANS Contract Manager shall be required before 

LOCAL AGENCY enters into any non-budgeted purchase order or sub-agreement exceeding 
$500 for supplies, equipment, or consultant services. LOCAL AGENCY shall provide an 
evaluation of the necessity or desirability of incurring such costs. 

B. For the purchase of any item, service, or consulting work not covered in the attached Project 
Description (Attachment II) and exceeding $500, three (3) competitive quotations must be 
submitted with the request or the absence of bidding must be adequately justified, and prior 
authorization must be obtained from the CALTRANS Contract Manager. 

C. Any equipment purchased as a result of this Agreement is subject to the following: LOCAL 
AGENCY shall maintain an inventory record for each piece of non-expendable equipment 
purchased or built with funds provided under the terms of this Agreement. The inventory record 
of each piece of such equipment shall include the date acquired, total cost, serial number, 
model identification (on sale, in accordance with established CALTRANS procedures, 
purchased equipment), and any other information or description necessary to identify said 
equipment. Non-expendable equipment so inventoried is those items of equipment that have a 
normal life expectancy of one year or more and an approximate unit price of $5,000 or more. In 
addition, theft-sensitive items of equipment costing less than $5,000 shall be inventoried. A copy 
of the inventory record must be submitted to CALTRANS upon request by CALTRANS. 

D. At the conclusion of the Agreement, or if the Agreement is terminated, LOCAL AGENCY may 
either keep the equipment and credit CALTRANS in an amount equal to its fair market value or 
sell such equipment at the best price obtainable at a public or private sale in accordance with 
established CALTRANS procedures and credit CALTRANS in an amount equal to the sales 
price. If LOCAL AGENCY elects to keep the equipment, fair market value shall be determined, 
at LOCAL AGENCY expense, on the basis of a competent, independent appraisal of such 
equipment. Appraisals shall be obtained from an appraiser mutually agreeable to CALTRANS 
and LOCAL AGENCY. If LOCAL AGENCY is determined to sell the equipment, the terms and 
conditions of such sale must be approved in advance by CALTRANS. 

E. 2 CFR Part 200 requires a credit to Federal funds when participating equipment with a fair 
market value greater than $5,000 is credited to the Project. 

F. Any sub-agreement entered into as a result of this Agreement shall contain all of the provisions 
of this Article. 

26. Disabled Access Review 
Disabled access review by DGS, Division of the State Architect, is required for the construction of 
all publicly funded buildings, structures, sidewalks, curbs and related facilities. No construction 
contract will be awarded by LOCAL AGENCY unless LOCAL AGENCY plans and specifications for 
such facilities conform to the provisions of Government Code Sections 4450 and 4454, if applicable. 
Further requirements and guidance are provided in Title 24 of the California Administrative Code 
and the Americans with Disabilities Act (42 USC 12101 et. seq.). 

27. Fire Marshal Review 
The State Fire Marshal adopts building standards for fire safety and panic prevention. Such 
regulations pertain to fire protection design and construction, means of egress and adequacy of 
exits, installation of fire alarms, and fire extinguishment systems for any CALTRANS owned or 
CALTRANS occupied buildings per Health and Safety Code Section 13108. When applicable, 
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LOCAL AGENCY must assure that any relevant Project plans meet the standards of the State Fire 
Marshal to ensure consistency with CALTRANS fire protection standards. 

28. Environmental Clearance 
Environmental clearance of Project by LOCAL AGENCY and/or CALTRANS is required prior to 
requesting funds for right of way purchase or construction. No department or agency shall request 
funds, nor shall any department/agency board or commission authorize expenditures of funds for 
any project, except feasibility or planning studies, which may have a significant effect on the 
environment unless such a request is accompanied by an environmental impact report per 
California Public Resources Code Section 21102. The California Environmental Quality Act (Pub. 
Res. Code Section 21080(b)(10)), does provide an exemption for rail projects which institute or 
increase passenger or commuter services on rail or highway rights-of-way already in use. 

29. Labor Code Compliance: Prevailing Wages 
If the work performed on this Project is done under contract and falls within Labor Code Section 
1720(a)(1) definition of a "public work" in that it is construction, alteration, demolition, installation, 
repair, or maintenance, LOCAL AGENCY must conform to the provisions of Labor Code Sections 
1720 through 1815, all applicable regulations and coverage determinations issued by the Director of 
Industrial Relations. LOCAL AGENCY agrees to include prevailing wage requirements in its 
contracts for public works. Work performed by LOCAL AGENCY's own forces is exempt from the 
Labor Code's prevailing wage requirements. 

30. Prevailing Wage Requirements in Subcontracts 
LOCAL AGENCY shall require its contractors to include prevailing wage requirements in all 
subcontracts funded by this Agreement when the work to be performed by the subcontractor is a 
“public work” as defined in Labor Code Section 1720(a)(1). Subcontracts shall include all prevailing 
wage requirements set forth in LOCAL AGENCY’s contracts. 
If Project is paid for, in whole or part, with Federal funds and is of the type of work subject to 
Federal prevailing wage requirements, LOCAL AGENCY will conform to the provisions of the 
Davis-Bacon and Related Acts (40 USC Sections 3141-3148). 
When applicable, LOCAL AGENCY will include Federal prevailing wage requirements in contracts 
for public works. Project work performed by employees of a LOCAL AGENCY’s is exempt from any 
prevailing wage requirements. 

31. Project Close Out 
The Agreement Expiration Date refers to the last date for LOCAL AGENCY to incur valid Project 
costs or credits and is the date the Agreement expires. LOCAL AGENCY has 60 days after that 
Expiration Date to make final allowable payments to Project contractors or vendors, prepare the 
Project Closeout Report, and submit the final invoice to CALTRANS for reimbursement for 
allowable Project costs. Any unexpended Project funds not invoiced by that 60th day will be .. 
reverted and will no longer be accessible to reimburse late Project invoices. 

32. Appendix E (Pertinent Nondiscrimination Authorities) 
During the performance of this Agreement, LOCAL AGENCY, for itself, its assignees, and 
successors, and successors in interest (hereinafter referred to as “LOCAL AGENCY”) agrees to 
comply with the following nondiscrimination statutes and authorities, including, but not limited to: 
A. Title VI of the Civil Rights Act of 1964 (42 USC Sections 2000d et seq., 78 Stat. 252) prohibits 

discrimination on the basis of race, color, national origin; and 49 CFR Part 21; 
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B. The Uniform Relocation Assistance and Real Property Acquisition Policies Act of 1970 (42 USC 
Section 4601) prohibits unfair treatment of persons displaced or whose property has been 
acquired because of Federal or Federal-aid programs and projects; 

C. Federal-Aid Highway Act of 1973 (23 USC Sections 324 et seq.) prohibits discrimination on the 
basis of sex; 

D. Section 504 of the Rehabilitation Act of 1973 (29 USC Section 794 et seq.), as amended, 
prohibits discrimination on the basis of disability; and 49 CFR Part 27; 

E. The Age Discrimination Act of 1975, (42 USC Sections 6101 et seq.), as amended, prohibits 
discrimination on the basis of age; 

F. Airport and Airway Improvement Act of 1982 (49 USC Sections 471 and 47123), as amended, 
prohibits discrimination based on race, creed, color, national origin, or sex; 

G. The Civil Rights Restoration Act of 1987 (PL 100-209) broadened the scope, coverage, and 
applicability of Title VI of the Civil Right Act of 1964, the Age Discrimination Act of 1975, and 
Section 504 of the Rehabilitation Act of 1973, by expanding the definition of the terms 
"programs or activities" to include all of the programs or activities of the Federal-aid recipients, 
sub recipients, and contractors, whether such programs or activities are Federally funded or 
not; 

H. Titles II and III of the Americans with Disabilities Act, which prohibit discrimination on the basis 
of disability in the operation of public entities, public and private transportation systems, places 
of public accommodation, and certain testing entities (42 USC Sections 12131-12189) as 
implemented by USDOT regulations 49 CFR Parts 37 and 38; 

I. The Federal Aviation Administration's nondiscrimination statute (49 USC Sections 47123) 
prohibits discrimination on the basis of race, color, national origin, and sex; 

J. Executive Order 12898, Federal Actions to Address Environmental Justice in Minority 
Populations and Low-income Populations, which requires each Federal agency to conduct its 
programs, policies, and activities that substantially affect human health or the environment in a 
manner that ensures that such programs, policies, and activities do not have the effect of 
excluding persons (including populations) from participation in, denying persons (including 
populations) the benefits of, or subjecting persons (including populations) to discrimination 
under, such programs, policies, and activities, because of their race, color, or national origin, 
and requires each Federal agency to make achieving environmental justice part of its mission 
by identifying and addressing, as appropriate, disproportionately high and adverse human 
health or environmental effects of its programs, policies, and activities on minority and low-
income populations; 

K. Executive Order 13166, Improving Access to Services for Persons with Limited English 
Proficiency (LEP), and resulting agency guidance, national origin discrimination includes 
discrimination because of LEP. To ensure compliance with Title VI, you must take reasonable 
steps to ensure that LEP persons have meaningful access to your programs (70 CFR §§ 74087-
74100); 

L. Title IX of the Education Amendments of 1972 (20 USC Section 1681 et seq.), as amended, 
which prohibits discrimination because of sex in education programs or activities. 
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33. Appendix E (Pertinent Nondiscrimination Authorities) 
During the performance of this Agreement, LOCAL AGENCY, for itself, its assignees, and 
successors, and successors in interest (hereinafter referred to as “LOCAL AGENCY”) agrees to 
comply with the following nondiscrimination statutes and authorities, including, but not limited to: 
A. Title VI of the Civil Rights Act of 1964 (42 USC Sections 2000d et seq., 78 Stat. 252) prohibits 

discrimination on the basis of race, color, national origin; and 49 CFR Part 21; 
B. The Uniform Relocation Assistance and Real Property Acquisition Policies Act of 1970 (42 USC 

Section 4601) prohibits unfair treatment of persons displaced or whose property has been 
acquired because of Federal or Federal-aid programs and projects; 

C. Federal-Aid Highway Act of 1973 (23 USC Sections 324 et seq.) prohibits discrimination on the 
basis of sex; 

D. Section 504 of the Rehabilitation Act of 1973 (29 USC Section 794 et seq.), as amended, 
prohibits discrimination on the basis of disability; and 49 CFR Part 27; 

E. The Age Discrimination Act of 1975, (42 USC Sections 6101 et seq.), as amended, prohibits 
discrimination on the basis of age; 

F. Airport and Airway Improvement Act of 1982 (49 USC Sections 471 and 47123), as amended, 
prohibits discrimination based on race, creed, color, national origin, or sex; 

G. The Civil Rights Restoration Act of 1987 (PL 100-209) broadened the scope, coverage, and 
applicability of Title VI of the Civil Right Act of 1964, the Age Discrimination Act of 1975, and 
Section 504 of the Rehabilitation Act of 1973, by expanding the definition of the terms 
"programs or activities" to include all of the programs or activities of the Federal-aid recipients, 
sub recipients, and contractors, whether such programs or activities are Federally funded or 
not; 

H. Titles II and III of the Americans with Disabilities Act, which prohibit discrimination on the basis 
of disability in the operation of public entities, public and private transportation systems, places 
of public accommodation, and certain testing entities (42 USC Sections 12131-12189) as 
implemented by USDOT regulations 49 CFR Parts 37 and 38; 

I. The Federal Aviation Administration's nondiscrimination statute (49 USC Sections 47123) 
prohibits discrimination on the basis of race, color, national origin, and sex; 

J. Executive Order 12898, Federal Actions to Address Environmental Justice in Minority 
Populations and Low-income Populations, which requires each Federal agency to conduct its 
programs, policies, and activities that substantially affect human health or the environment in a 
manner that ensures that such programs, policies, and activities do not have the effect of 
excluding persons (including populations) from participation in, denying persons (including 
populations) the benefits of, or subjecting persons (including populations) to discrimination 
under, such programs, policies, and activities, because of their race, color, or national origin, 
and requires each Federal agency to make achieving environmental justice part of its mission 
by identifying and addressing, as appropriate, disproportionately high and adverse human 
health or environmental effects of its programs, policies, and activities on minority and low-
income populations; 

K. Executive Order 13166, Improving Access to Services for Persons with Limited English 
Proficiency (LEP), and resulting agency guidance, national origin discrimination includes 
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discrimination because of LEP. To ensure compliance with Title VI, you must take reasonable 
steps to ensure that LEP persons have meaningful access to your programs (70 CFR §§ 74087-
74100); 

34. Title IX of the Education Amendments of 1972 (20 USC Section 1681 et seq.), as amended, which 
prohibits discrimination because of sex in education programs or activities. 

35. Public Records Request 
If a party receives a public records request pertaining to the Project, that party will notify parties 
within five (5) working days of receipt and make parties aware of any disclosed public documents. 
Parties will consult with each other prior to the release of any public documents related to the 
Project. 

36. Encroachment Permit 
A. CALTRANS will issue, upon proper application, the encroachment permits required for Project 

within State Highway System (SHS) right-of-way. LOCAL AGENCY, their contractors, 
consultants, agents’ contractors and/or agents and utility owners will not work within the SHS 
right-of-way without an encroachment permit issued in their name. CALTRANS will provide 
encroachment permits to LOCAL AGENCY, their contractors, consultants, agents, and utility 
owners at no cost to LOCAL AGENCY. 

B. LOCAL AGENCY will submit a one-time encroachment permit application for routine Project 
work as required by this Agreement. An Encroachment Permit rider may be required for any 
changes to the scope of work allowed by this Agreement or any work that is not regular 
maintenance, prior to the start of any work within CALTRANS' right of way 

37. State-Owned Data 
A. AGENCY agrees to comply with the following requirements to ensure the preservation, security, 

and integrity of State-owned data on portable computing devices and portable electronic storage 
media: 
1) Encrypt all State-owned data stored on portable computing devices and portable electronic 

storage media using government-certified Advanced Encryption Standard (AES) cipher 
algorithm with a 256-bit or 128-bit encryption key to protect CALTRANS data stored on 
every sector of a hard drive, including temp files, cached data, hibernation files, and even 
unused disk space. 

2) Data encryption shall use cryptographic technology that has been tested and approved 
against exacting standards, such as FIPS 140-2 Security Requirements for Cryptographic 
Modules. 

3) Encrypt, as described above, all State-owned data transmitted from one computing device 
or storage medium to another. 

4) Maintain confidentiality of all State-owned data by limiting data sharing to those individuals 
contracted to provide services on behalf of the State, and limit use of State information 
assets for State purposes only. 

5) Install and maintain current anti-virus software, security patches, and upgrades on all 
computing devices used during the course of the Agreement. 

6) Notify Caltrans Contract Manager immediately of any actual or attempted violations of 
security of State-owned data, including lost or stolen computing devices, files, or portable 
electronic storage media containing State-owned data. 
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7) Advise the owner of the State-owned data, the agency Information Security Officer, and the 
agency Chief Information Officer of vulnerabilities that may present a threat to the security of 
State-owned data and of specific means of protecting that State-owned data. 

B. AGENCY agrees to use the State-owned data only for State purposes under this Agreement. 
C. AGENCY agrees to not transfer State-owned data to any computing system, mobile device, or 

desktop computer without first establishing the specifications for information integrity and 
security as established for the original data file(s). (State Administrative Manual (SAM) Section 
5335.1) 

38. Assumption of Risk and Indemnification Regarding Exposure to Environmental Health 
Hazards 
In addition to, and not a limitation of, LOCAL AGENCY’s indemnification obligations contained 
elsewhere in this Agreement, LOCAL AGENCY hereby assumes all risks of the consequences of 
exposure of LOCAL AGENCY’s employees, agents, subcontractors, subcontractors’ employees, 
and any other person, firm, or corporation furnishing or supplying work services, materials, or 
supplies in connection with the performance of this Agreement, to any and all environmental health 
hazards, local and otherwise, in connection with the performance of this Agreement. Such hazards 
include, but are not limited to, bodily injury and/or death resulting in whole or in part from exposure 
to infectious agents and/or pathogens of any type, kind, or origin. LOCAL AGENCY also agrees to 
take all appropriate safety precautions to prevent any such exposure to LOCAL AGENCY’s 
employees, agents, subcontractors, subcontractors’ employees, and any other person, firm, or 
corporation furnishing or supplying work services, materials, or supplies in connection with the 
performance of this Agreement. LOCAL AGENCY also agrees to indemnify and hold harmless 
CALTRANS, the State of California, and each and all of their officers, agents, and employees, from 
any and all claims and/or losses accruing or resulting from such exposure. Except as provided by 
law, LOCAL AGENCY also agrees that the provisions of this paragraph shall apply regardless of 
the existence or degree of negligence or fault on the part of CALTRANS, the State of California, 
and/or any of their officers, agents, and/or employees. 

39. Mandatory Organic Waste Recycling 
It is understood and agreed that pursuant to Public Resources Code Sections 42649.8 et seq., if 
Contractor generates two (2) cubic yards or more of organic waste or commercial solid waste per 
week, Contractor shall arrange for organic waste or commercial waste recycling services that 
separate/source organic waste for organic waste recycling. Contractor shall provide proof of 
compliance, i.e. organic waste recycling services or commercial waste recycling services that 
separate/source organic waste recycling, upon request from Caltrans Contract Manager. 

40. ADA Compliance 
All entities that provide electronic or information technology or related services that will be posted 
online by CALTRANS must be in compliance with Government Code Sections 7405 and 11135 and 
the Web Content Accessibility Guidelines (WCAG) 2.0 or subsequent version, published by the 
Web Accessibility Initiative of the World Wide Web Consortium at a minimum Level AA success. All 
entities will respond to and resolve any complaints/deficiencies regarding accessibility brought to 
their attention. 

41. Electronic Signatures 
Each party agrees that the electronic signatures, whether digital or encrypted, of the parties 
included in this Agreement are intended to authenticate this writing and to have the same force and 
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effect as manual signatures for this Agreement. Documents that are referenced by this Agreement 
may still require manual signatures. 

42. Executive Order N-6-22 – Russia Sanctions 
On March 4, 2022, Governor Gavin Newsom issued Executive Order N-6-22 (the EO) regarding 
Economic Sanctions against Russia and Russian entities and individuals. “Economic Sanctions” 
refers to sanctions imposed by the U.S. government in response to Russia’s actions in Ukraine, as 
well as any sanctions imposed under state law unless the contract has been Federalized (i.e. there 
is federal participation in any phase). The EO directs state agencies to terminate contracts with, and 
to refrain from entering any new contracts with, individuals or entities that are determined to be a 
target of Economic Sanctions. Accordingly, should the State determine Contractor is a target of 
Economic Sanctions or is conducting prohibited transactions with sanctioned individuals or entities, 
that shall be grounds for termination of this agreement. The State shall provide Contractor advance 
written notice of such termination, allowing Contractor at least 30 calendar days to provide a written 
response. Termination shall be at the sole discretion of the State.  

43. Laws to be Observed 
Contractor shall keep fully informed of all existing and future laws, including: State and Federal, 
county and municipal ordinances and regulations including but not limited to Senate Bill 1383 of 
2016 Title 14, CCR, General Provisions section 18981.2, Public Resources Code sections 42652 
et. seq., and of all such orders and decrees of bodies or tribunals having any jurisdiction or authority 
over the same, which in any manner affect those engaged or employed in the work, the materials 
used in the work, or which in any way affect the conduct of the work. Contractor shall at all times 
observe and comply with and shall cause all agents and employees to observe and comply with, all 
such existing and future laws, ordinances, regulations, orders, and decrees of bodies or tribunals 
having any jurisdiction or authority over the Agreement. Contractor shall protect and indemnify the 
State of California and all officers and employees thereof connected with the work against any 
claim, injury, or liability arising from or based on the violation of any such law, ordinance, regulation, 
order, or decree, whether by Contractor, its Subcontractor(s), or an employee(s). If any discrepancy 
or inconsistency is discovered in the plans, drawings, specification, or Agreement for the work in 
relation to any such law, ordinance, regulation, order, or decree, Contractor shall immediately report 
the same to Caltrans Contract Manager in writing. 
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County of Plumas 
Agreement Number 02A2391 

Page 19 of 19 

Attachments: 

The following Attachments are incorporated into and are made a part of this Agreement by this 
reference and attachment. 

I. LOCAL AGENCY Resolution
II. Scope of Work, Schedule, and Costs

Parties are empowered by California Streets and Highways Code to enter into this Agreement and have 
delegated to the undersigned the authority to execute this Agreement on behalf of the respective 
agencies and covenants to have followed all the necessary legal requirements to validly execute this 
Agreement. 

IN WITNESS WHEREOF, the parties hereto have executed this Agreement on the day and year first 
herein above written: 

STATE OF CALIFORNIA County of Plumas 
DEPARTMENT OF TRANSPORTATION 

By: ______________________ By: ________________________ 

Title: Contract Officer Title: ________________________ 

Date: ______________________ Date: ________________________ 

By: ________________________ 

Title: ________________________ 

Date: ________________________ 

By: ________________________ 

Title: ________________________ 

Date: ________________________ 

Chair, Board of Supervisors

Clerk of the Board

Agricultural Commissioner/Sealer of Weights and Measures
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County of Plumas 
Agreement Number 02A2391 

Attachment II 
Page 1 of 3 Scope of Work, Schedule, and Cost 

 

 
1. Local Agency (County of Plumas) shall furnish all labor, material, Personal 

Protective Equipment (PPE), equipment, and transportation necessary to 
control Aegilops triuncialis, Chondrilla juncea, Centaurea diffusa, Centaurea 
maculosa, Centaurea solstitialis, Ailanthus altissima, Cardaria draba, Carduus 
nutans, Dittrichia graveolens Cytisus scoparius Taeniatherum caput-medusae, 
Potentilla recta, Sasola, tragus, and other noxious weeds as listed in CCR title 
3, Section 4500, along State highways in Plumas County through the use of 
herbicides, manual grubbing, or biological control. 

2. Local Agency shall perform services including surveying noxious weed sites, 
treatment, monitoring, and follow-up treatments to eradicate any re-sprouts or 
plants missed in the initial treatment. 

3. Local Agency shall notify the Caltrans Contract Manager within five (5) days 
prior to beginning work in each new project site. All of the chemical 
applications will be subject to the current schedule of the Plumas County 
Agricultural Department. Chemical application may depend on the weather 
conditions, weed growth, and availability of work crews. 

4. Local Agency shall maintain a log of the days the work was performed, the 
area where chemicals were used, type of chemicals used, equipment used, 
class of labor used, and labor hours. 

5. Local Agency agrees only to use the chemical products listed on the current 
approved Caltrans list of materials during the course of this Agreement. 

6. Local Agency agrees to provide a Quarterly Report of each chemical applied 
by project name. Report to include product EPA number, active ingredient in 
pounds, as well as county, route, and post miles of application. Report to be 
sent to the Caltrans Contract Manager within fifteen (15) days of the end of 
each quarter. Quarters end March 31, June 30, September 30 and 
December 31 of each calendar year. 
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County of Plumas 
Agreement Number 02A2391 

Attachment II 
Page 2 of 3 Scope of Work, Schedule, and Cost 

Rates 
Plumas County cost for weed work as of January 1, 2025 

Labor Salary and Benefits Cost 
Permanent Agricultural and Standards 
Deputy 

$53.18/Hour 

Permanent Agriculture and Standards 
Management Analyst 1 and 2 

$36.13/Hour 

Permanent Agricultural and Standards 
Inspector 1, 2, and 3 

$29.85/Hour 

Permanent Agricultural and Standards 
Technician 

$42.68/Hour 

Seasonal Weed Technician $21.44/Hour 

Chemicals Cost 
Milestone Specialty Herbicide: 40.6% 
Aminopyralid 

$2.85/ounce (oz) 

Dyne-Amic: 99% Ethoxylated Alkyl 
Phosphate esters 

$0.31/oz 

Telar XP: 75.0% Chlorsulfuron $19.50/oz 

Capstone: 16.22% Triclopyr, 2.22% 
Aminopyralid 

$0.45/oz 

Roundup Pro Concentrate: 50.2% 
Glyphosate 

$0.30/oz 

Garlon 4 Ultra: 60.5% Triclopyr $0.77/oz 

Esplanade 200SC: 19% Indaziflam $19.24/oz 

Method 240SL: 25.0% 
Aminocyclopyrachlor 

$2.60/oz 

Motorized Spray Equipment Cost 
Pick-Up Truck with 500-gal spray tank $55.00/Hour 

Pick-Up Truck with 110-gal spray tank $48.00/Hour 
ATV spray rig combination $80.00/Hour 
Backpack sprayer $10.00/Hour 

* Subject to Caltrans’ prior written approval, rates subject to change due to salary and             
benefit modifications, available work force, labor contract changes, or program 
modifications.
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COST PROPOSAL 

Task/Personnel 
Estimated 
Quantity Unit 

Rate/ 
hour* Total Description Fiscal Year (FY) 

Task Description FY26 FY27 FY28 

Permanent Agricultural and Standards 
Deputy 

20 Per Hour 53.18 $ 1,063.60 

Selects, mixes, and applies various herbicides following label requirements for noxious weed control. Uses 
appropriate protective gear in the application of pesticides as required by the California Occupational Safety 
and Health Administration (Cal-OSHA), California Department of Pesticide Regulation (CDPR) and other 
regulatory agencies. Maintains spray equipment including preventive maintenance and minor repair. 
Complies with label requirements of registered products used in weed abatement, including mechanical 
methods for control of noxious weeds when appropriate. Maintains records to include: GPS’s application 
sites; pesticides used; date and time of application; etc. Assist in the preparation of reports regarding 
control and use of pesticides. Employee is responsible for the safe storage and use of herbicides in 
conformance with regulations of the Environmental Protection Agency and CDPR, Lassen County Fire 
Department and Agricultural Commissioner/Weights and Measures Department. Performs other duties as 
assigned. 

$ 1,063.60 $ 1,063.60 $ 1,063.60 

Permanent Agriculture and Standards 
Management Analyst 1, and 2 

20 Per Hour 36.13 $ 722.60 
Plans, organizes, directs and supervises the Agricultural and Weights and Measures programs throughout the 
County. Coordinates with other departments and outside agencies to develop an effective and economical 
weed abatement program. 

$ 722.60 $ 722.60 $ 722.60 

Permanent Agriculture and Standards 
Inspector 1, 2, and 3 

100 Per Hour 29.85 $ 2,985.00 

Perform work in programs to detect, eradicate, and manage noxious weeds, vertebrate, insect, and other 
plant pests. Continues to provide support during weed abatement season as needed. Does other related 
work as required. With increased experience and proficiency or during emergency situations, employees are 
assigned to work independently on limited programs or special projects where consequence of error is 
limited; actual operations, method, and reports, however, continue to receive close post review. Biologist II 
candidates oversee and evaluate the daily field operations. 

$ 2,985.00 $ 2,985.00 $ 2,985.00 

Permanent Agriculture and Stadards 
Technician 

100 Per Hour 42.68 $ 4,268.00 

Perform work in programs to detect, eradicate, and manage noxious weeds, vertebrate, insect, and other 
plant pests. Continues to provide support during weed abatement season as needed. Does other related 
work as required. With increased experience and proficiency or during emergency situations, employees are 
assigned to work independently on limited programs or special projects where consequence of error is 
limited; actual operations, method, and reports, however, continue to receive close post review. Biologist II 
candidates oversee and evaluate the daily field operations. 

$ 4,268.00 $ 4,268.00 $ 4,268.00 

Seasonal Weed Technician 95 Per Hour 21.44 $ 2,036.80 Perform services including surveying noxious weed sites, treatment, monitoring and follow up treatments to 
eradicate any re-sprouts or plants missed in the initial treatment. 

$ 2,036.80 $ 2,036.80 $ 2,036.80 

Subtotal $ 11,076.00 $ 11,076.00 $ 11,076.00 $ 11,076.00 

Indirect Costs 

Indirect Costs 10% 0.1  $ 1,107.60 $ 1,107.60 $ 1,107.60 $ 1,107.60 

Subtotal 0 $ 12,183.60 $ 12,183.60 $ 12,183.60 $ 12,183.60 

Materials/Supplies 
Estimated 
Quantity 

Unit Rate Total Description 

Milestone Specialty Herbicide: 40.6% 
Aminopyralid 

100 Ounce (oz) $2.85 $ 285.00 HERBICIDE $ 285.00 $ 285.00 $ 285.00 

Dyne-Amic: 99% Ethoxylated Alkyl Phosphate 
esters 

213 oz 0.31 $ 66.03 HERBICIDE $ 66.03 $ 66.03 $ 66.03 

Telar XP: 75.0% Chlorsulfuron 10 oz $19.50 $ 195.00 HERBICIDE $ 195.00 $ 195.00 $ 195.00 

Capstone: 16.22% Triclopyr, 2.22% 
Aminopyralid 100 oz $0.45 $ 45.00 HERBICIDE $ 45.00 $ 45.00 $ 45.00 

Roundup Pro Concentrate: 50.2% Glyphosate 200 oz $0.30 $ 60.00 HERBICIDE $ 60.00 $ 60.00 $ 60.00 

Garlon 4 Ultra: 60.5% Triclopyr 200 oz $0.77 $ 154.00 HERBICIDE $ 154.00 $ 154.00 $ 154.00 

Esplanade 200SC: 19% Indaziflam 111 oz $19.24 $ 2,135.64 HERBICIDE $ 2,135.64 $ 2,135.64 $ 2,135.64 

Method 240SL: 25.0% Aminocyclopyrachlor 10 oz $2.60 $ 26.00 HERBICIDE $ 26.00 $ 26.00 $ 26.00 

Subtotal $ 2,966.67 $ 2,966.67 $ 2,966.67 $ 2,966.67 

Equipment 
Estimated 
Quantity Unit Rate Total Description 

Motorized Spray Equipment 50 Per Hour $55.00 $ 2,750.00 Pick-Up Truck (10,000GVWR) with 500 gal spray tank $ 2,750.00 $ 2,750.00 $ 2,750.00 

Motorized Spray Equipment 25 Per Hour $48.00 $ 1,200.00 Pick-Up Truck (10,000GVWR) with 110 gal spray tank $ 1,200.00 $ 1,200.00 $ 1,200.00 

Motorized Spray Equipment 5 Per Hour $80.00 $ 400.00 
ATV spray rig combination 

$ 400.00 $ 400.00 $ 400.00 

Motorized Spray Equipment 50 Per Hour $10.00 $ 500.00 Backpack sprayer $ 500.00 $ 500.00 $ 500.00 

Subtotal $ 46,226.54 $ 4,850.00 $ 4,850.00 $ 4,850.00 

Total $ 49,193.21 $ 20,000.27 $ 20,000.27 $ 20,000.27 

GRAND TOTAL 
$ 60,000.81 

* Subject to Caltrans’ prior written approval, rates subject to change due to salary and benefit modifications, available work force, labor contract changes, or
program modifications.

County of Plumas 
Agreement Number 02A2391 

Attachment II 
Page 3 of 3 
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Item 1.B.2.  

 

PLUMAS COUNTY 
AGRICULTURE/WEIGHTS & MEASURES 

DEPARTMENT 
MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Willo Vieira, Agricultural Commissioner/Sealer 
MEETING DATE: June 10, 2025 
SUBJECT: Approve and authorize the Chair to sign amendment no. 1 to revenue agreement 

23-0312-000SA between Sierra County Department of Agriculture/Weights and 
Measures and California Department of Food and Agriculture, extending the 
expiration date of the contract to December 31, 2027, and increasing the contract 
amount by $55,190.30 for a new total of $97, 487.30; (No General Fund Impact) 
This agreement is for payment for services rendered by Sierra County Department 
of Agriculture/Weights and Measures ; approved as to form by County Counsel. 

 
Recommendation: 
Approve and authorize the Chair to sign amendment no. 1 to revenue agreement 23-0312-000SA between 
Sierra County Department of Agriculture/Weights and Measures and California Department of Food and 
Agriculture, extending the expiration date of the contract to December 31, 2027, and increasing the contract 
amount by $55,190.30 for a new total of $97, 487.30; (No General Fund Impact) This agreement is for 
payment for services rendered by Sierra County Department of Agriculture/Weights and Measures ; approved 
as to form by County Counsel. 

Background and Discussion: 
The increase in funds and time extension is due to additional available money. 

Action: 

Approve and authorize the Chair to sign amendment no. 1 to revenue agreement 23-0312-000SA between 
Sierra County Department of Agriculture/Weights and Measures and California Department of Food and 
Agriculture, extending the expiration date of the contract to December 31, 2027, and increasing the contract 
amount by $55,190.30 for a new total of $97, 487.30; (No General Fund Impact) This agreement is for 
payment for services rendered by Sierra County Department of Agriculture/Weights and Measures ; approved 
as to form by County Counsel. 

Fiscal Impact: 

No General Fund Impact, services paid for from SIerra County Department of Agriculture. 

Attachments: 
1. 5648 SC FINAL 23-0312-000-SA 
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State of California, Department of Food and Agriculture 
AGREEMENT 
GAU-03 (Rev.7/2024) 

AMENDED COOPERATIVE AGREEMENT AGREEMENT NUMBER 23-0312-000-SA 
SIGNATURE PAGE AMENDMENT NUMBER 1 

1. This Agreement is entered into between the State Agency and the Recipient named below:
STATE AGENCY’S NAME 
DEPARTMENT OF FOOD AND AGRICULTURE (CDFA) 
RECIPIENT’S NAME 
COUNTY OF SIERRA 

2. The term of this Agreement is: July 1, 2023 through December 31, 2027 

3. The maximum amount of this Agreement is: $97,487.30

4. The parties agree to comply with the terms and conditions of the following exhibits which are by this
reference made a part of the Agreement:

Paragraph two (2) of the Agreement is hereby amended to extend the expiration date from June 30, 2025, 
to a new expiration date of December 31, 2027. 

Paragraph three (3) of the Agreement is hereby amended to increase the Agreement by $55,190.30 for a 
new total not to exceed $97,487.30. 

A Budget for the increased amount is attached (1 Page) and is hereby incorporated into the Agreement. 

Revised Reporting/Invoicing Schedule (1 Page). 

The increase in funds and time extension is due to additional available money. 

All other terms and conditions of this Agreement shall remain the same. 
IN WITNESS WHEREOF, this Agreement has been executed by the parties hereto. 

RECIPIENT 
RECIPIENT’S NAME (Organization’s Name) 
COUNTY OF SIERRA 
BY (Authorized Signature) DATE SIGNED 


PRINTED NAME AND TITLE OF PERSON SIGNING 

ADDRESS 
208 Fairgrounds Road, Quincy, CA  95971-9462 

STATE OF CALIFORNIA 
AGENCY NAME 
DEPARTMENT OF FOOD AND AGRICULTURE (CDFA) 
BY (Authorized Signature) DATE SIGNED 


PRINTED NAME AND TITLE OF PERSON SIGNING 
ANDREA PERKINS, STAFF SERVICES MANAGER I, OFFICE OF GRANTS ADMINISTRATION 
ADDRESS 
1220 N STREET, ROOM 120 
SACRAMENTO, CA  95814       CJ 
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Revised March 11, 2025 

Revised Reporting/Invoicing Schedule

Important Dates: 

Invitation to Submit Grant Applications September 15, 2022 

Grant Application Due October 31, 2022 at 11:59pm PDT 

Review Process November 1 – December 31, 2022 

Announcement and Award Funding January 15, 2023 

Grants Awarded June 30, 2023 

Mid-Year Reports October 15, 2023, October 15, 2024, October 
15, 2025, October 15, 2026, and October 15, 

2027 

Expense Deadline December 31, 2027 

Final Report January 31, 2028 

Final Invoice Due February 15 2028 
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CDFA Funding Add Funds Cost Share

$20,856.00 $25,000.00 $0.00
$7,748.00 $10,000.00 $0.00

$0.00 $484.20
$0.00 $1,961.50
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00

$28,604.00 $35,000.00 $2,445.70

$500.00 $1,000.00 $0.00
$220.00 $500.00 $0.00

$0.00 $9,600.00
$0.00 $0.00

Amount: 16  gal. Cost: $324/gal.

Amount: 20 Jars Cost: $145.60/8 oz.

$700.00 $1,500.00 $0.00
$0.00 $0.00

$1,725.00 $0.00
$2,392.30

$7,193.00 $9,440.30 $9,600.00

$2,000.00 $2,000.00 $0.00
$0.00 $0.00
$0.00 $0.00

$500.00 $0.00
$0.00 $0.00

$38,297.00 $46,440.30 $12,045.70
$4,000.00 $8,750.00 $0.00

$42,297.00 $55,190.30 $12,045.70
Grant Total CDFA Funding $42,297.00 $55,190.30

Grant Total Cost Share $12,045.70

Title: Agricultuer & Standards Technician
Title: Extra Help/Temorary
Title: Administrative Assistant

Noxious Weed Grant Program Budget
County of Sierra

July 1, 2023 - December 31, 2027

Personnel Services - Weed Control

Title: 
Title: 
Title: 
Title: 

Title: Agriculture & Standards Inspector II

Backpack Sprayers - 2@$110

Subtotal Personnel Exp.

Operating Expenses
Supplies: (must be itemized)
PPE - Eyewear, gloves, shirts, vests

Equipment: (must be itemized)
110 gal.truck spray rig combo  200 hr.@ $48 per hr.

Herbicides: (must be itemized)
Type: Milestone

$2,592.00 $0.00$2,592.00
Type: Telar XP

Mileage for Weed Control  $0.625 x (2760 Miles)

$1,456.00 $0.00

Equipment Maintanence

$1,456.00

Subtotal
Indirect* (Max 25% of Personnel Costs)

Total

Administration

Other

Subtotal Operation Exp.

Mileage for Meetings, Training, Coordination $0.575 x (Miles)

Allowable Costs: (Not more than 10% of the award may be used for meetings, travel, administration, and coordination costs - i.e. 
FY23= $42,421 CDFA Funding award total has max of $4242.10 for all combined,
FY25 = $55,190.30 CDFA Funding award total has max of $5,519.03 for all combined)

Meetings - Calflora Subscription & Cal IPC Symposium
Travel

Outreach

Mileage for Weed Control  $0.70 x (2760 Miles)
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Item 1.B.3.  

 

PLUMAS COUNTY 
AGRICULTURE/WEIGHTS & MEASURES 

DEPARTMENT 
MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Willo Vieira, Agricultural Commissioner/Sealer 
MEETING DATE: June 10, 2025 
SUBJECT: Approve and authorize the Chair to sign amendment no. 1 to revenue agreement 

23-0300-000SA between Plumas County Department of Agriculture/Weights and 
Measures and California Department of Food and Agriculture, extending the 
expiration date of the contract to December 31, 2027, and increasing the contract 
amount by $55,190.30 for a new total of $97, 487.30; (No General Fund Impact) 
This agreement is for payment for services rendered by Plumas County 
Department of Agriculture/Weights and Measures ; approved as to form by 
County Counsel. 

 
Recommendation: 
Approve and authorize the Chair to sign amendment no. 1 to revenue agreement 23-0300-000SA between 
Plumas County Department of Agriculture/Weights and Measures and California Department of Food and 
Agriculture, extending the expiration date of the contract to December 31, 2027, and increasing the contract 
amount by $55,190.30 for a new total of $97, 487.30; (No General Fund Impact) This agreement is for 
payment for services rendered by Plumas County Department of Agriculture/Weights and Measures ; 
approved as to form by County Counsel. 

Background and Discussion: 
The increase in funds and time extension is due to additional available money.  
Action: 

Approve and authorize the Chair to sign amendment no. 1 to revenue agreement 23-0300-000SA between 
Plumas County Department of Agriculture/Weights and Measures and California Department of Food and 
Agriculture, extending the expiration date of the contract to December 31, 2027, and increasing the contract 
amount by $55,190.30 for a new total of $97, 487.30; (No General Fund Impact) This agreement is for 
payment for services rendered by Plumas County Department of Agriculture/Weights and Measures ; 
approved as to form by County Counsel. 

Fiscal Impact: 

No General Fund Impact, paid for by services rendered Plumas County Agriculture Department 

Attachments: 
1. 5648 PC FINAL 23-0300-000-SA 
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State of California, Department of Food and Agriculture 
AGREEMENT 
GAU-03 (Rev.7/2024) 

AMENDED COOPERATIVE AGREEMENT AGREEMENT NUMBER 23-0300-000-SA 
SIGNATURE PAGE AMENDMENT NUMBER 1 

1. This Agreement is entered into between the State Agency and the Recipient named below:
STATE AGENCY’S NAME 
DEPARTMENT OF FOOD AND AGRICULTURE (CDFA) 
RECIPIENT’S NAME 
COUNTY OF PLUMAS 

2. The term of this Agreement is: July 1, 2023 through December 31, 2027 

3. The maximum amount of this Agreement is: $97,487.30

4. The parties agree to comply with the terms and conditions of the following exhibits which are by this
reference made a part of the Agreement:

Paragraph two (2) of the Agreement is hereby amended to extend the expiration date from June 30, 2025, 
to a new expiration date of December 31, 2027. 

Paragraph three (3) of the Agreement is hereby amended to increase the Agreement by $55,190.30 for a 
new total not to exceed $97,487.30. 

A Budget for the increased amount is attached (1 Page) and is hereby incorporated into the Agreement. 

Revised Reporting/Invoicing Schedule (1 Page). 

The increase in funds and time extension is due to additional available money. 

All other terms and conditions of this Agreement shall remain the same. 
IN WITNESS WHEREOF, this Agreement has been executed by the parties hereto. 

RECIPIENT 
RECIPIENT’S NAME (Organization’s Name) 
COUNTY OF PLUMAS 
BY (Authorized Signature) DATE SIGNED 


PRINTED NAME AND TITLE OF PERSON SIGNING 

ADDRESS 
208 Fairgrounds Road, Quincy, CA  95971-9462 

STATE OF CALIFORNIA 
AGENCY NAME 
DEPARTMENT OF FOOD AND AGRICULTURE (CDFA) 
BY (Authorized Signature) DATE SIGNED 


PRINTED NAME AND TITLE OF PERSON SIGNING 
ANDREA PERKINS, STAFF SERVICES MANAGER I, OFFICE OF GRANTS ADMINISTRATION 
ADDRESS 
1220 N STREET, ROOM 120 
SACRAMENTO, CA  95814       CJ 
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Revised March 11, 2025 

Revised Reporting/Invoicing Schedule

Important Dates: 

Invitation to Submit Grant Applications September 15, 2022 

Grant Application Due October 31, 2022 at 11:59pm PDT 

Review Process November 1 – December 31, 2022 

Announcement and Award Funding January 15, 2023 

Grants Awarded June 30, 2023 

Mid-Year Reports October 15, 2023, October 15, 2024, October 
15, 2025, October 15, 2026, and October 15, 

2027 

Expense Deadline December 31, 2027 

Final Report January 31, 2028 

Final Invoice Due February 15 2028 
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CDFA Funding Add Funds Cost Share

$20,856.00 $25,000.00 $0.00
$7,748.00 $10,000.00 $0.00

$0.00 $484.20
$0.00 $1,961.50
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00

$28,604.00 $35,000.00 $2,445.70

$500.00 $1,000.00 $0.00
$220.00 $1,000.00 $0.00

$0.00 $9,600.00
$0.00 $0.00

Amount: 8  gal. Cost: $324/gal.

Amount: 10 Jars Cost: $145.60/8 oz.

$700.00 $1,500.00 $0.00
$0.00 $0.00

$1,725.00 $0.00
$1,932.00

$7,193.00 $7,548.00 $9,600.00

$2,000.00 $2,500.00 $0.00
$0.00 $0.00
$0.00 $0.00

$500.00 $1,392.30 $0.00
$0.00 $0.00

$38,297.00 $46,440.30 $12,045.70
$4,000.00 $8,750.00 $0.00

$42,297.00 $55,190.30 $12,045.70
Grant Total CDFA Funding $42,297.00 $55,190.30

Grant Total Cost Share $12,045.70

Subtotal
Indirect* (Max 25% of Personnel Costs)

Total

Administration

Other

Subtotal Operation Exp.

Mileage for Meetings, Training, Coordination $0.625 x (Miles)

Allowable Costs: (Not more than 10% of the award may be used for meetings, travel, administration, and coordination costs - i.e. 
FY23= $42,421 CDFA Funding award total has max of $4,242.10 for all combined,
FY25 = $55,190.30 CDFA Funding award total has max of $5,519.03 for all combined)

Meetings - Calflora Subscription & Cal IPC Symposium
Travel

Outreach

Mileage for Weed Control  $0.70 x (2760 Miles)

Type: Telar XP

Mileage for Weed Control  $0.625 x (2760 Miles)

$1,456.00 $0.00

Equipment Maintanence

$1,456.00

Equipment: (must be itemized)
110 gal.truck spray rig combo  200 hr.@ $48 per hr.

Herbicides: (must be itemized)
Type: Milestone

$2,592.00 $0.00$2,592.00

Backpack Sprayers - 2@$110

Subtotal Personnel Exp.

Operating Expenses
Supplies: (must be itemized)
PPE - Eyewear, gloves, shirts, vests

Title: 
Title: 
Title: 
Title: 

Title: Agriculture & Standards Inspector II

Title: Agricultuer & Standards Technician
Title: Extra Help/Temorary
Title: Administrative Assistant

Noxious Weed Grant Program Budget
County of Plumas

January 1, 2023 - December 31, 2027

Personnel Services - Weed Control
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Item 1.C.1.  

 

PLUMAS COUNTY 
SHERIFFS DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Chad Hermann, Undersheriff 
MEETING DATE: June 10, 2025 
SUBJECT: Special Use Permit for the Gopher Hill Shooting Range from the United States 

Forest Service, Department of Agriculture; approved as to form by County 
Counsel.  

 
Recommendation: 
Approve and authorize Chair to sign a Special Use Permit between Plumas County Sheriff's Office and the 
United States Forest Service, Department of Agriculture; effective July 01, 2025; No financial transaction; (No 
General Fund Impact); approved as to form by County Counsel. 

Background and Discussion: 
The Plumas County Sheriff's Office has had a Special Use Permit for the Gopher Hill Range since the mid 
1980's.  The United States Forest Service has required certain actions be taken in order to prevent lead 
contaminants and other trash from leaching into the Spanish Creek Drainage.  Mediation efforts were 
completed last year and the U.S.F.S. requires the updated special use permit and Operation plan be signed 
and filed for continued use of the property. 

Action: 

Approve and authorize Chair to sign a Special Use Permit between Plumas County Sheriff's Office and the 
United States Forest Service, Department of Agriculture; effective July 01, 2025; No financial transaction; (No 
General Fund Impact); approved as to form by County Counsel. 

Fiscal Impact: 

No Fiscal Impact 

Attachments: 
1. Gopher Hill Shooting Range Agreement 
2. Gopher Hill Special Use Permit 
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Target Range
Snake Lake Road

Operating Plan

       Prepared by:                  __ Plumas County Sheriff’s Office____                             Date: ___March 31, 2025__    
                                                                                (Permit Holder) 

       Reviewed by:                     Undersheriff Chad Hermann                                        Date: ___March 31, 2025 _
(Public Service Staff)

         Approved by:                                                                                                               Date: ___________________            
                                                                               (District Ranger) 

 INTRODUCTION 

The objective of the Forest Service and the Plumas County Sheriff’s Office in developing this Operating Plan is to assure a quality 
level of service, maintenance, and safety of the facilities for users while retaining the natural resource value.   
  
This operating plan may be modified by mutual consent of the Authorized Officer and the Permit Holder. 
  
The operating plan shall be approved by the District Ranger.  This Operating Plan is divided into 3 categories (I) OPERATION, (II) 
MAINTENANCE and (III) OPERATING CONDITIONS. 
  
I.  OPERATION 
  A.  Sheriff’s Office Employees 
       1.  The Permit Holder will comply with State of California Labor laws.  When the Holder is not on site, a designated 

              representative having authority to act on behalf of the Holder will be present or available.   

       2.  The permit area will be managed and supervised by the following: 
       (List names and titles of management and supervisory personnel. These people may be contacted in case of an

             emergency.) 
        

     Name:   Plumas County Sheriff’s Office               Telephone #:   __530-283-6375___________ 

   Title:  __Sheriff’s Office___                         

    

Name:    __Plumas County Board of Supervisors__    Telephone #:  ____530-283-6170___________ 

Title:   ___County Government _            

               
Management personnel will oversee all employees, operations, and improvements of the permit area. 
They will make frequent inspections of the facilities.   
 

             3.  Employees will be neat, clean, and courteous to the public at all times.                  
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B.  Season of Use 

Planned Season:  __Shooting range is open to the daily.  Range is used by law enforcement agencies on a routine basis.   

C.  Insurance Requirements:  This permit requires the holder to carry public liability insurance. The insurance policy will: 
  
1.    Name the U.S. Government as Additional Insured. 
2.    Be provided to the Forest Service (sent a complete Authenticated Copy). 
3.    Have a 30-day written cancellation notice provision. 

 D.  Emergency Procedures:  In any emergency, the permittee will call the following in the order listed: 
  
 1. 911 - to report emergency 
  
 2.  Plumas National Forest Dispatch @ 283-0193 
  
 3.  Mt. Hough Ranger District @ 283-0555 
  
 other contacts that may be notified include: 
  
  Plumas County Environmental Health ......... 283-6355 
  
  
E.  Reporting Responsibility 
  
1.  All serious or fatal injuries should be reported immediately to the Forest Service Emergency Command Center [530-283-
0193].  The Forest Service should be contacted as soon as possible after the emergency situation is stabilized.  A serious injury is one 
that requires admission to a hospital.  Minor injuries (injuries requiring medical attention but not admission to a hospital) should be 
reported to the Forest Service in writing on a monthly basis.  Incidents requiring only first aid need not be reported. 
 

Report should include the following information:     

        Nature of incident 
        Name of victim(s) 
        Location of incident 
        Date/Time of incident 
        other agencies involved 

 2.  All serious vehicle accidents (those involving fatalities, injuries or property damage in excess of $3000.00) should be reported 
immediately to the Forest Service Emergency Command Center.  Any accident, within the permit boundary, involving a vehicle 
operated by the permit holder, a resort employee, volunteer or host must be reported within 24 hours regardless of extent. 
  
 3.  For the most part, the operation of the permit area does not differ from the operation of other private businesses.  Procedures 
used for law enforcement in the private sector will be followed.  The Permit Holder should report all enforcement contacts which 
could cause a threat to the public, this includes burglaries, assault, disturbances or teen age drinking problems to the Forest 
Service. 

F.  Cleaning Policy:  Trash and debris will be moved from the shooting range quarterly and will encourage the general public to 
pack their trash out as well.     

________________________________________________________________________________
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G.       Signing 

All signing desired by the Permit Holder must be approved by the Forest Service.  This includes color, material, content and location 
of the signs to be used.  The signs will be placed where they will be most effective.   
  
H.        Health and Safety 

1. The Permit Holder will be responsible for periodic, documented safety inspections and corrective actions to be taken for safety 
hazards.   
                                                              
2.  The Forest Service will assist when requested to review possible hazardous trees.  Hazard trees will be felled at Permit Holder's 
expense after obtaining Forest Service approval.   

3.  Trash left and scattered by animals is the responsibility of the holder. 

II. MAINTENANCE 

A.  Major Maintenance: 
  
Permit Holder will follow the Maintenance Plan attached to and made a part of this plan.  All items will be completed by date 
specified unless otherwise agreed in writing. 
  
B.  Routine Maintenance: 
  
Permit Holder will perform regular maintenance on items needing repair.  This includes, but is not limited to, painting; 
maintaining/replacing boards, shooting platforms, building materials; etc. 
  
  
III.        OPERATING CONDITIONS 
  
A.  Storage and Work Space 
  
Storage of equipment and supplies may be permitted with the prior approval of the Forest Service. 

B.  Parking - Designated area shall be kept clean and free of debris.
  
C.  Public Notification Procedures for Non-Discrimination Requirements 
  
1.  The Forest Service is committed to providing services to everyone without regard to race, creed, sex, religion, age, national 
origin, familial status, political affiliation or disability.  The Permit Holder will identify specific actions they will take to advise general 
publics of program availability and the requirements for non-discrimination. 
  
 2.  All informational materials including websites and social media platforms, provided to the public will contain a statement that 
the facility is operated on a non-discriminatory basis.  If photographs and other graphics are used they will convey the message of 
equal opportunity.  A statement of non-discrimination is required in all materials published and distributed by the Permit Holder.  We 
recommend the following non-discrimination wording be used: 
  
 "This facility is operated under a Special Use Permit on land under the jurisdiction of the Forest Service, USDA.   USDA prohibits 
discrimination on the basis of race, color, national origin, sex, religion, age, disability, political affiliation and familial status. Persons 
believing they have been discriminated against should contact the Secretary, US Department of Agriculture, Washington, DC 
20250, or call 202-720-7327 (voice), or 202-720-1127 (TDD)." 
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D.  Public Service Training Standards:  The Permit Holder and employees will maintain a positive, helpful attitude in dealing with the 
public.  The Permit Holder will provide training to public contact employees. 
  

  
 2025   MAINTENANCE PLAN 

  
1.  Activity:  __Trash removal____________________________ 

  
Responsible person:  _Agency using the range / P.C.S.O._ 
  
 Frequency:  ___Every 3 months_________                                     
  
 Action taken: _________________________________________________ 

2.  Activity:  _Water catch basins  _______________________________ 

        
Responsible person:  _Plumas County_____________________________ 
  
Frequency:  __Yearly_____________________                                     
  
Action taken: ___Add straw as needed________________________________________________ 

3.  Activity______________________________________________________

Responsible person:  ____________________________________________ 
  
Frequency:  _________      ____                               
  Action taken: __________________________________________________

 
4.  Activity:  _____________________________________________________ 

      
Responsible person:  _____________________________________________ 
  
Frequency:  _________          ____                           
  
Action taken: ___________________________________________________ 
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Item 1.D.1.  

 

PLUMAS COUNTY 
PUBLIC WORKS DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Rob Thorman, Director of Public Works 
MEETING DATE: June 10, 2025 
SUBJECT: Approve and authorize Chair to sign and execute Amendment No. 1 to the Agreement 

between Plumas County Public Works and the Professional Services Agreement 
with Bender Rosenthal Inc (total $18,203.04) for property appraisal, right-of-way 
management and title / escrow services required for the East Quincy Meadow 
Lane Project.  No general fund impact. Road Funds.  Approved as to form by 
County Counsel. 

 
Recommendation: 
The Department of Public Works respectfully requests that the Board of Supervisors authorize the Chair to 
execute Amendment No. 1 to the Professional Service Agreement with Bender Rosenthal, Inc, totaling 
$18,203.04 to assist with the Meadow Lane right-of-way issues and owner coordination. 

Background and Discussion: 
The Plumas County Department of Public Works is working to resolve issues along Meadow Lane including 
correcting a road grant deed that is shifted too far to the west, property gaps and overlaps and adjusting 
parcel lines.  While correcting these issues the property owners on the east side of Meadow Ln will be 
affected.  Bender Rosenthal Inc (BRI) is able to perform property appraisals and will coordinate with the two 
owners on the east side to provide required compensation for the right-of-way adjustment. 

Action: 

Approve and authorize Chair to sign and execute Amendment No. 1 to the Agreement between Plumas County 
Public Works and the Professional Services Agreement with Bender Rosenthal Inc (total $18,203.04) for 
property appraisal, right-of-way management and title / escrow services required for the East Quincy Meadow 
Lane Project.  No general fund impact.  Road Funds.  Approved as to form by County Counsel. 

Fiscal Impact: 

No General Fund impact.  Road fund. 

Attachments: 
1. BRI-Amendment-1 
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Item 1.E.1.  

 

PLUMAS COUNTY 
PUBLIC HEALTH AGENCY 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Audrey Rice, Management Analyst I 
MEETING DATE: June 10, 2025 
SUBJECT: Approve and authorize Public Health Agency to recruit and fill, funded and 

allocated, vacant (1) extra-help assistant cook position for the Senior Nutrition 
program at the Portola site; (No General Fund Impact) (Senior Services). 

 
Recommendation: 
The Director of Public Health respectfully recommends that the Board of Supervisors authorize the 
Department to fill the vacancy of one (1) extra help Assistant Cook position for the Senior Nutrition program at 
the Portola site. 

Background and Discussion: 
The Department is requesting to fill the vacancy of one (1) extra-help assistant cook position for Senior 
Nutrition site in Portola due to the limited availability of other extra-help employees. 
 
The appropriate Critical Staffing Questionnaires and Departmental Organizational Chart are attached. 

Action: 

Approve and authorize Public Health Agency to recruit and fill, funded and allocated, vacant (1) extra-help 
assistant cook position for the Senior Nutrition program at the Portola site; (No General Fund Impact) (Senior 
Services). 

Fiscal Impact: 

(No General Fund Impact) (Senior Serivces) 

Attachments: 
1. Assistant Cook_202210141608507573 
2. 4-Seniors Nutrition & Transportation 
3. Critical Staffing Request Asst. Cook 
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PLUMAS COUNTY         REVISED 8/02 
 
 

ASSISTANT COOK 
 
 

DEFINITION 
 
Under supervision, job will assistant in preparing and serving of food; perform semiskilled and 
skilled work in cleaning kitchen equipment and assists in the overall food service operation in 
the senior nutrition site; and does related work as required. 
 
 
DISTINGUISHING CHARACTERISTICS 
 
Incumbents under supervision of the Site Manager and with lead direction provided by the 
Head Cook assists the Head Cook with all phases of food service operation.  This class is 
distinguished from the Head Cook position because they do not have overall responsibility for 
food preparation at a nutrition site and they will work under closer supervision than the Head 
Cook. 
 
 
REPORTS TO 
 
Site manager with lead direction from the Head Cook. 
 
 
CLASSIFICATIONS DIRECTLY SUPERVISED 
 
None. 
 
 
EXAMPLES OF DUTIES 
 

• Scrapes, cleans, steams, or washes dishes, silverware, trays, pots pans, glassware and 
other kitchen utensils. 

• Scrubs and peels vegetables. 
• Prepares salads, beverages, deserts and assists Head Cook with the more routine 

phases with meal preparation. 
• Including preparation of entrees/main dishes. 
• May weigh and portion food in accordance with directions. 
• Assembles or assists in assembling and loading food trays and packages for distribution 

from the nutrition site. 
• Cleans food service area including floors, kitchen equipment, and food preparation 

areas. 
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ASSISTANT COOK - 2 
 
TYPICAL PHYSICAL REQUIREMENTS 
 
Stand for extended periods; physical ability to lift up to 50 pound without assistance; use of 
kitchen tools and equipment, including knives, hand and power equipment; normal manual 
dexterity and hand-eye coordination; corrected hearing vision to normal range; stoop, kneel, 
bend to pick up or move objects; verbal communication skills. 
 
 
TYPICAL WORKING CONDITIONS 
 
Work is performed in the Senior Nutrition Center including kitchen and dining room 
environments; contact with staff and the public. 
 
 
DESIRABLE QUALIFICATIONS 
 
Knowledge of 
 

• Proper food handling methods and techniques. 
• Kitchen safety and sanitation practices. 
• Preparation of salads, vegetables, deserts and sandwiches. 
• Methods of cleaning and care of utensils, equipment and work areas. 

 
 
Ability to 
 

• Follow oral and written instructions. 
• Understand and follow recipes in food preparation. 
• Safe operation and use of food service equipment. 
• Determine proper quantities food. 
• Use sanitary food handling techniques. 
• Read write and do mathematic computations, at a level necessary for successful for job 

performance. 
• Obtain and maintain valid CPR and First Aid Certification. 
• Establish and maintain effective working relationships. 
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ASSISTANT COOK - 3 
 
Training and Experience  
 
Any combination of training and experience, which would likely provide would likely provide the 
required knowledge and abilities is qualifying. 
 
Experience in food preparation requiring use of sanitary food handling techniques, cleaning of 
kitchen and food preparation areas. 
 
 
 
 
Subject to work all county holidays except New Years, Labor Day, Memorial Day, July 4, 
Thanksgiving and Christmas, as specified by the Area on Aging. 
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PLUMAS COUNTY PUBLIC HEALTH AGENCY
SENIOR NUTRITION & TRANSPORTATION DIVISION

4

9/26/2023
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Head Cook Head Cook
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Driver II

Extra Help
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QUINCY PORTOLA CHESTER GREENVILLE

Division Director

QUINCY PORTOLA CHESTER GREENVILLE

NUTRITION TRANSPORTATION

Assistant Director

Extra Help
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QUESTIONS FOR STAFFING CRITICAL POSITIONS WHICH ARE CURRENTLY ALLOCATED.

Assistant Cook / Public Health Agency

 Is there a legitimate business, statutory or financial justification to fill the position?  

Assistant Cooks aid with cooking, packaging, serving, as well as cleaning at the site and filling in as the 

Head Cook when necessary.  The assistant cook must have knowledge of proper preparation and food 

handling methods as well as kitchen safety and sanitation practices.

 Why is it critical that this position be filled at this time?  

Not filling this position will hinder the services that Senior Nutrition is able to provide its clientele.

 How long has the position been vacant?  

N/A Extra-help

 Can the department use other wages until the next budget cycle?

The department’s wage and benefits portion of the 24/25 budget includes funds for this position.

 What are staffing levels at other counties for similar departments and/or positions?

No specific research has been performed for this position.  Generally speaking, however, past research 

tasks have identified Plumas County as being consistent with neighboring Counties.

 What core function will be impacted without filling the position prior to July 1?     N/A

 What negative fiscal impact will the County suffer if the position is not filled prior to July 1?   None

 A non-general fund department head need to satisfy that he/she has developed a budget reduction plan in the 

event of the loss of future state, federal or local funding.  What impact will this reduction plan have to other 

County departments?  N/A

 Does the department expect other financial expenditures which will impact the general fund and are not 

budgeted such as audit exceptions?  No

 Does the budget reduction plan anticipate the elimination of any of the requested positions?  No

 Departments shall provide an estimate of future general fund support for the next two years and how the 

immediate filling of this position may impact, positively or negatively, the need for general fund support?  No 

change in General Fund support since this is already a budgeted position

 Does the department have a reserve?   If yes, provide the activity of the department’s reserve account for the 

last three years?  

FY 17/18 = $545,661 FY18/19 = $582,102 FY19/20 = $1410,133

df  1/3/22   
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Item 1.E.2.  

 

PLUMAS COUNTY 
PUBLIC HEALTH AGENCY 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Audrey Rice, Management Analyst I 
MEETING DATE: June 10, 2025 
SUBJECT: Approve and authorize Public Health Agency to recruit and fill, funded and 

allocated, vacant (1) extra-help driver position for the Senior Services program; 
(No General Fund Impact) (Senior Services). 

 
Recommendation: 
The  Director of Public Health respectfully recommends that the Board of Supervisors authorize the 
Department to fill the vacancy of one (1) extra-help driver position for Senior Services program. 

Background and Discussion: 
The Department is requesting to fill the vacancy of one (1)  extra-help driver position for Senior Services due 
to increased need due to limited availability of other extra-help employees. 
 
The appropriate Critical Staffing Questionnaires and Departmental Organizational Chart are attached. 

Action: 

Approve and authorize Public Health Agency to recruit and fill, funded and allocated, vacant (1) extra-help 
driver position for the Senior Services program; (No General Fund Impact) (Senior Services). 

Fiscal Impact: 

(No General Fund Impact) (Senior Services) 

Attachments: 
1. Driver I II III_201409191723035148-2 
2. Driver I II III_201409191723035148-3 
3. Driver I II III_201409191723035148-1 
4. Critical Staffing Request Driver 
5. 4-Seniors Nutrition & Transportation 
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PLUMAS COUNTY       Last Revised : 3/02 
 
 

DRIVER I, II & III 
 
 

DEFINITION 
 
Under the direct supervision of the Senior Services Division Director or designee be 
responsible for the safe operation of the buses in the Senior Transportation division of 
the Plumas County Public Health Agency in accordance with County Policy and all 
other applicable state and federal guideline.  Complies with all traffic regulations.  
Completes all reports required.  All positions are part-time. 
 
DISTINGUISHING CHARACTERISTICS 
 
Drives bus to transport seniors to and from the Nutrition Site, Doctor appointments and 
shopping at specified times.  Assist passengers while boarding and unloading; load 
wheel chair clients; be aware of passenger’s comfort.  Daily safety inspection of bus 
for gas, oil, tires before departing for duty. 
 
Driver II:  Be able to drive any of the buses and any route in the county. 
 
Driver III: Have had special training.  Able to help train new drivers in wheel chair tie 
downs and other duties. 
 
REPORTS TO 
 
Division Director of Senior Services or designee. 
 
CLASSIFICATIONS DIRECTLY SUPERVISED 
 
None 
 
EXAMPLES OF DUTIES 
 

• Maintain complex records, logs and ability to accurately follow regulations and 
guidelines. 

• Receive scheduling and directions from Site Manager. 
• Deliver homebound meals. 
• Ability to interact with Seniors in a professional and friendly manner. 
• Ability to communicate (verbally) and clearly with a variety of individuals. 
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Drivers I, II & III – 2 
 
 
TYPICAL PHYSICAL REQUIREMENTS 
 
Sit for extended periods; frequently stand and walk; climb, bend, stoop, twist, crouch 
and kneel to secure wheelchairs and conduct vehicle inspections; normal manual 
dexterity and eye-hand coordination; corrected hearing and vision to normal range; 
verbal communication.  Be able to push wheel chair clients.  Get in and out of bus to 
deliver meals.  Lift up to 50 pounds. 
 
DESIRABLE QUALIFICATIONS 
 
• Shall possess the physical ability to perform all duties of the position. 
• Ability to read, write and communicate effectively. 
• Display proficiency in the operation of the buses and the safety of the passengers. 
• Ability to pass a Pre-Employment drug screen and criminal background check in 

accordance with all applicable laws regarding the nature of employment. 
• Observe safety as a priority while performing all duties. 
 
 
Training and Experience:  Any combination of training and experience which would 
likely provide the required knowledge and abilities is qualifying.  A typical way to obtain 
the required knowledge and abilities would be: 
 
Must have a high school diploma or equivalent.  Any combination of training and 
experience which would likely provide the required knowledge and abilities is 
qualifying.  CPR required and First Aid preferred. 
 
Special Requirements:   
 
Must have Class B California Driver’s License with passenger endorsement; a good 
driving record and be insurable under the County’s Insurance Policy.  (The valid Class 
B California Drivers License must be maintained throughout employment.) 
 
Drivers need to be able to load, tie down chairs, and unload wheel chair clients.  Pick 
up large containers of packaged meals and deliver meals to homebound clients. 
 
Must participate in random drug testing. 
 
Subject to work all county holidays except New Years, Labor Day, Memorial Day, July 
4, Thanksgiving and Christmas, as specified by the Area on Aging. 
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PLUMAS COUNTY       Last Revised : 3/02 
 
 

DRIVER I, II & III 
 
 

DEFINITION 
 
Under the direct supervision of the Senior Services Division Director or designee be 
responsible for the safe operation of the buses in the Senior Transportation division of 
the Plumas County Public Health Agency in accordance with County Policy and all 
other applicable state and federal guideline.  Complies with all traffic regulations.  
Completes all reports required.  All positions are part-time. 
 
DISTINGUISHING CHARACTERISTICS 
 
Drives bus to transport seniors to and from the Nutrition Site, Doctor appointments and 
shopping at specified times.  Assist passengers while boarding and unloading; load 
wheel chair clients; be aware of passenger’s comfort.  Daily safety inspection of bus 
for gas, oil, tires before departing for duty. 
 
Driver II:  Be able to drive any of the buses and any route in the county. 
 
Driver III: Have had special training.  Able to help train new drivers in wheel chair tie 
downs and other duties. 
 
REPORTS TO 
 
Division Director of Senior Services or designee. 
 
CLASSIFICATIONS DIRECTLY SUPERVISED 
 
None 
 
EXAMPLES OF DUTIES 
 

• Maintain complex records, logs and ability to accurately follow regulations and 
guidelines. 

• Receive scheduling and directions from Site Manager. 
• Deliver homebound meals. 
• Ability to interact with Seniors in a professional and friendly manner. 
• Ability to communicate (verbally) and clearly with a variety of individuals. 
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Drivers I, II & III – 2 
 
 
TYPICAL PHYSICAL REQUIREMENTS 
 
Sit for extended periods; frequently stand and walk; climb, bend, stoop, twist, crouch 
and kneel to secure wheelchairs and conduct vehicle inspections; normal manual 
dexterity and eye-hand coordination; corrected hearing and vision to normal range; 
verbal communication.  Be able to push wheel chair clients.  Get in and out of bus to 
deliver meals.  Lift up to 50 pounds. 
 
DESIRABLE QUALIFICATIONS 
 
• Shall possess the physical ability to perform all duties of the position. 
• Ability to read, write and communicate effectively. 
• Display proficiency in the operation of the buses and the safety of the passengers. 
• Ability to pass a Pre-Employment drug screen and criminal background check in 

accordance with all applicable laws regarding the nature of employment. 
• Observe safety as a priority while performing all duties. 
 
 
Training and Experience:  Any combination of training and experience which would 
likely provide the required knowledge and abilities is qualifying.  A typical way to obtain 
the required knowledge and abilities would be: 
 
Must have a high school diploma or equivalent.  Any combination of training and 
experience which would likely provide the required knowledge and abilities is 
qualifying.  CPR required and First Aid preferred. 
 
Special Requirements:   
 
Must have Class B California Driver’s License with passenger endorsement; a good 
driving record and be insurable under the County’s Insurance Policy.  (The valid Class 
B California Drivers License must be maintained throughout employment.) 
 
Drivers need to be able to load, tie down chairs, and unload wheel chair clients.  Pick 
up large containers of packaged meals and deliver meals to homebound clients. 
 
Must participate in random drug testing. 
 
Subject to work all county holidays except New Years, Labor Day, Memorial Day, July 
4, Thanksgiving and Christmas, as specified by the Area on Aging. 
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PLUMAS COUNTY       Last Revised : 3/02 
 
 

DRIVER I, II & III 
 
 

DEFINITION 
 
Under the direct supervision of the Senior Services Division Director or designee be 
responsible for the safe operation of the buses in the Senior Transportation division of 
the Plumas County Public Health Agency in accordance with County Policy and all 
other applicable state and federal guideline.  Complies with all traffic regulations.  
Completes all reports required.  All positions are part-time. 
 
DISTINGUISHING CHARACTERISTICS 
 
Drives bus to transport seniors to and from the Nutrition Site, Doctor appointments and 
shopping at specified times.  Assist passengers while boarding and unloading; load 
wheel chair clients; be aware of passenger’s comfort.  Daily safety inspection of bus 
for gas, oil, tires before departing for duty. 
 
Driver II:  Be able to drive any of the buses and any route in the county. 
 
Driver III: Have had special training.  Able to help train new drivers in wheel chair tie 
downs and other duties. 
 
REPORTS TO 
 
Division Director of Senior Services or designee. 
 
CLASSIFICATIONS DIRECTLY SUPERVISED 
 
None 
 
EXAMPLES OF DUTIES 
 

• Maintain complex records, logs and ability to accurately follow regulations and 
guidelines. 

• Receive scheduling and directions from Site Manager. 
• Deliver homebound meals. 
• Ability to interact with Seniors in a professional and friendly manner. 
• Ability to communicate (verbally) and clearly with a variety of individuals. 
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Drivers I, II & III – 2 
 
 
TYPICAL PHYSICAL REQUIREMENTS 
 
Sit for extended periods; frequently stand and walk; climb, bend, stoop, twist, crouch 
and kneel to secure wheelchairs and conduct vehicle inspections; normal manual 
dexterity and eye-hand coordination; corrected hearing and vision to normal range; 
verbal communication.  Be able to push wheel chair clients.  Get in and out of bus to 
deliver meals.  Lift up to 50 pounds. 
 
DESIRABLE QUALIFICATIONS 
 
• Shall possess the physical ability to perform all duties of the position. 
• Ability to read, write and communicate effectively. 
• Display proficiency in the operation of the buses and the safety of the passengers. 
• Ability to pass a Pre-Employment drug screen and criminal background check in 

accordance with all applicable laws regarding the nature of employment. 
• Observe safety as a priority while performing all duties. 
 
 
Training and Experience:  Any combination of training and experience which would 
likely provide the required knowledge and abilities is qualifying.  A typical way to obtain 
the required knowledge and abilities would be: 
 
Must have a high school diploma or equivalent.  Any combination of training and 
experience which would likely provide the required knowledge and abilities is 
qualifying.  CPR required and First Aid preferred. 
 
Special Requirements:   
 
Must have Class B California Driver’s License with passenger endorsement; a good 
driving record and be insurable under the County’s Insurance Policy.  (The valid Class 
B California Drivers License must be maintained throughout employment.) 
 
Drivers need to be able to load, tie down chairs, and unload wheel chair clients.  Pick 
up large containers of packaged meals and deliver meals to homebound clients. 
 
Must participate in random drug testing. 
 
Subject to work all county holidays except New Years, Labor Day, Memorial Day, July 
4, Thanksgiving and Christmas, as specified by the Area on Aging. 
 

Page 86 of 276



QUESTIONS FOR STAFFING CRITICAL POSITIONS WHICH ARE CURRENTLY ALLOCATED.

Extra-help Driver / Public Health Agency

 Is there a legitimate business, statutory or financial justification to fill the position?  

This position is critical to provide transportation for seniors who require help in going from one location 

to another.

 Why is it critical that this position be filled at this time?  

The Driver assists passengers while boarding and unloading; load wheel chair clients and is aware of 

passengers comfort.  Proper reporting, including numbers served by location and type of service is 

essential to maintain AAA funding and contracts, which are based on utilization.  Any reductions to 

Senior Services impact older members of our communities far more than they would other county 

departments 

 How long has the position been vacant?  

N/A – Extra Help

 Can the department use other wages until the next budget cycle?

The department’s wage and benefits portion of the 24/245budget includes funds for this position.

 What are staffing levels at other counties for similar departments and/or positions?

No specific research has been performed for this position.  However, past research tasks have identified 

Plumas County as being consistent with neighboring Counties.

 What core function will be impacted without filling the position prior to July 1?    All functions of the Senior 

Transportation Services in Greenville

 What negative fiscal impact will the County suffer if the position is not filled prior to July 1?   None

 A non-general fund department head need to satisfy that he/she has developed a budget reduction plan in the 

event of the loss of future state, federal or local funding.  What impact will this reduction plan have to other 

County departments?  N/A

 Does the department expect other financial expenditures which will impact the general fund and are not 

budgeted such as audit exceptions?  No

 Does the budget reduction plan anticipate the elimination of any of the requested positions?  No

 Departments shall provide an estimate of future general fund support for the next two years and how the 

immediate filling of this position may impact, positively or negatively, the need for general fund support?  No 

change in General Fund support since this is already a budgeted position

 Does the department have a reserve?   If yes, provide the activity of the department’s reserve account for the 

last three years?  

FY 18/19 = $0 FY19/20 = $0 FY20/21 = $0

DJ 10 03 22   
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PLUMAS COUNTY PUBLIC HEALTH AGENCY
SENIOR NUTRITION & TRANSPORTATION DIVISION
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Division Director

QUINCY PORTOLA CHESTER GREENVILLE
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Assistant Director

Extra Help

Extra Help
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Item 1.E.3.  

 

PLUMAS COUNTY 
PUBLIC HEALTH AGENCY 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Audrey Rice, Management Analyst I 
MEETING DATE: June 10, 2025 
SUBJECT: Approve and authorize Chair to sign an agreement between Plumas County 

Public Health Agency and Mark Satterfield, MD to perform the duties of a County 
Health Officer/Medical Director for the Public Health Agency; effective July 1, 
2025; not to exceed $90,000.00; (No General Fund Impact) (various funding 
including HIV, IZ, Health Fees); approved as to form by County Counsel. 

 
Recommendation: 
The Director of the Public Health Agency respectfully recommends that the Board of Supervisors approve and 
authorize the Chair to sign a Consultant Services Agreement with Mark Satterfield, M.D. to perform the duties 
of a County Health Officer/Medical Director for the Public Health Agency for $90,000.00.  
Background and Discussion: 
The Public Health Agency has been utilizing Dr. Mark Satterdield as the County Health Officer/Medical 
Director for the Public Health Agency for several years. The local Health Officer performs many essential 
duties for the Agency relating to the development and implementation of various health outreach programs on 
behalf of the entire Plumas County.  
 
This agreement term is July 1, 2025, through June 30, 2026.  
 
The attached contract has been reviewed and approved as to form by County Counsel.  
Action: 

Approve and authorize Chair to sign an agreement between Plumas County Public Health Agency and Mark 
Satterfield, MD to perform the duties of a County Health Officer/Medical Director for the Public Health Agency; 
effective July 1, 2025; not to exceed $90,000.00. 

Fiscal Impact: 

(No General Fund Impact) (various funding including HIV, IZ, Health fees) 

Attachments: 
1. PCPHA2526MS signed 
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Item 1.F.1.  

 

PLUMAS COUNTY 
BEHAVIORAL HEALTH DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Kyle Hardee, Administrative Services Officer 
MEETING DATE: June 10, 2025 
SUBJECT: Approve and authorize Behavioral Health Department to recruit and fill, funded 

and allocated, vacant one (1) FT BH Continuing Care Coordinator; vacancy due to 
retirement; (No General Fund Impact) State and Federal Funds. 

 
Recommendation: 
Approve and authorize Behavioral Health Department to recruit and fill, funded and allocated, vacant one (1) 
FT BH Continuing Care Coordinator; vacancy due to retirement; (No General Fund Impact) State and Federal 
Funds. 

Background and Discussion: 
The previous Continuing Care Coordinator retired in 2023. The job description required a rewrite with the 
closing of the Sierra House and Drop-in Center before being able to recruit a replacement. The updated job 
description was approved during the May 6, 2025 Board meeting. 

Action: 

Approve and authorize Behavioral Health Department to recruit and fill, funded and allocated, vacant one (1) 
FT BH Continuing Care Coordinator; vacancy due to retirement; (No General Fund Impact) State and Federal 
Funds. 

Fiscal Impact: 

No General Fund Impact, State and Federal Funds. 

Attachments: 
1. REVISED CRITICAL STAFFING QUESTIONS Continuing Care Coord 5-29-2025 
2. BH - Continuing Care Coordinator 
3. PCBH Org Chart 5-29-25 
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QUESTIONS FOR STAFFING CRITICAL POSITIONS WHICH ARE 
CURRENTLY ALLOCATED.

• Is there a legitimate business, statutory or financial justification to fill the 
position? Yes, the Behavioral Health Continuing Care Coordinator is a legitimate 
position performing duties required by state statute.

• Why is it critical that this position be filled at this time? This position works 
with SMI adults and youth, and their families, to develop, review, place and 
evaluate mental health and SUD client care programs and services. This position 
is also responsible for court reports on conserved clients and their step down from 
residential facilities to supportive housing.

• How long has the position been vacant?  The position became vacant in January 
2023 due to retirement.

• Can the department use other wages until the next budget cycle? This 
position is already funded through the 2024-2025 budget year. 

• What are staffing levels at other counties for similar departments and/or 
positions? The same or greater.

• What core function will be impacted without filling the position prior to July 
1? 

• What negative fiscal impact will the County suffer if the position is not filled 
prior to July 1? The inability to recoup Medi-Cal reimbursements for lack of 
services.

• A non-general fund department head needs to satisfy that he/she has 
developed a budget reduction plan in the event of the loss of future state, 
federal or local funding?    What impact will this reduction plan have to 
other County departments? None

• Does the department expect other financial expenditures which will impact 
the general fund and are not budgeted such as audit exceptions? No.

• Does the budget reduction plan anticipate the elimination of any of the 
requested positions? No.

• Departments shall provide an estimate of future general fund support for the 
next two years and how the immediate filling of this position may impact, 
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positively or negatively, the need for general fund support? There is no fiscal 
impact on the general fund.

• Does the department have a reserve?   If yes, provide the activity of the 
department’s reserve account for the last three years? Yes. Behavioral Health 
does have a reserve and the balance fluctuates depending on the number of factors 
including whether the State receives the base amount of collection for each budget 
year.
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Continuing Care Coordinator-1 

 

PLUMAS COUNTY REVISED: 4/2025 

 APPROVED:  

 

Behavioral Health Continuing Care Coordinator 

 

DEFINITION 

Under general direction to plan, organize, coordinate, and supervise supportive housing 
services and residential placements of Plumas County Behavioral Health clients.  To 
work closely with seriously mentally ill adults and youth, and their families; to develop, 
review, place and evaluate mental health and SUD client’s care programs and services; 
to provide therapeutic services to seriously mentally ill adults and youth, including 
therapeutic meetings and resource assistance, and do related work as required. 

 

DISTIGUISHING CHARATERISTICS 

This class is for the administrative position in the Behavioral Health Department which 
has responsibility for developing and implementing policies for the Supportive Housing 
System, administering the Homeless Management Information System (HMIS) and 
participating in any stakeholder meetings across the county.  This position works with 
the Public Guardian, and other agencies serving the housing, house providers, 
governmental partners, and other key stakeholders.   This position also has a case load 
of adult residential clients and is responsible for court reports on conservatorship and 
residential status.  This position is responsible for a client’s step down from residential 
facilities to supportive housing. 

 

REPORTS TO  

Behavioral Health Director or Deputy Director. 

 

CLASSIFICATIONS DIRECTLY SUPERVISED 

Behavioral Heath Case Management Specialist I/II/Senior. 
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Continuing Care Coordinator-2 

 

EXAMPLES OF DUTIES 

• Handles complex coordination between local, County, and State resources. 
• Prepares court reports on residential placement and Conservatorship and 

attends hearing.  
• Testifies in court as required. 
• Works closely with the Public Guardian on placement and discharge.  
• Works closely with contracted facilities on finding placement and discharge plans. 
• Works closely with the PCBH SUD Administrator for placements.  
• Actively participates in the development and oversight of new housing 

opportunities in Plumas County. 
• Determines budgetary requirements to maintain all programs, both within Plumas 

County and out-of-county. 
• Carries a caseload of severely mentally ill persons. 
• Responsible for inputting session information into the Electronic Health Records 

(EHR) in a timely manner. 
• Prepares staff reports, comprehensive detailed plans with County wide impact. 
• Develops, administers, and evaluates programs.  
• Inputs HMIS data and oversees all housing reports. 
• Assist client with resources. 
• Serves on-call after hours on a routine basis. 
• Has the responsibility for the maintenance and updating of client records. 
• Periodic therapeutic meetings face-to-face with residential clients. 
• Attend the Plumas-Sierra Continuum of Care (CoC) board meetings. 
• May serve on the Utilization and Review committee.  

 

TYPICAL PHYSICAL REQUIREMENTS 

Sit for extended periods; frequently stand and walk; normal manual dexterity and eye-
hand coordination; lift and move objects weighing up to 25 pounds; corrected hearing 
and vision to normal range; verbal communication; use of office equipment including 
computers, telephones, calculators, copiers, and FAX. 

 

TYPICAL WORKING CONDITIONS  

Work is usually performed in an office and clinic environment; may involve extensive 
travel; some exposure to communicable disease; continuous contact with staff and the 
public. 
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Continuing Care Coordinator-3 

 

DESIRABLE QUALIFICATIONS  

Knowledge of:  

• Principles, procedures, techniques, and trends for counseling, therapy, and 
guidance of persons in mental health programs.  

• Therapeutic treatment methods and procedures in the mental health field.  
• Principles and practices of supervision, program management and budgeting.  
• State, Federal, and local laws, regulations, and requirements for the provision of 

mental health services and programs.   
• Community organizations. 
• The scope and activities of public and private agencies in the mental health field.  
• Treatment research, development, and implementation.  
• Quality Assurance practices and standards.  
• Program development and administration.  
• Crisis counseling principles, methods, and techniques.  
• Principles of supervision, training, and staff evaluation. 

 

Ability to:  

• Plan, schedule, coordinate, develop, and evaluate continuing care services. 
• Develop and maintain confidence and cooperation of emotionally disturbed 

patients and their families.  
• Interpret and apply complex mental health program rules, regulations, and 

policies.  
• Prepare clear, relevant, and accurate reports and court reports.  
• Develop and present public presentations.  
• Enforce Quality Assurance standards.  
• Effectively establish and maintain effective working relationships between the 

Behavioral Health Department and clients, the public, and other agencies. 

 

TRAINING AND EXPERIENCE  

Required qualifications for this position 

Training: 

A Master’s degree in psychology, social work, marriage and family counseling, or a 
related field from an accredited college or university which provides the educational 
basis for licensing to provide psychotherapy in the State of California. 
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Continuing Care Coordinator-4 

 

Licensing or Certifications: 

Possession of, or ability to obtain, an appropriate valid California driver's license. Valid 
California Driver’s License must be maintained throughout employment.  

Prior to hiring, must be registered with the California Board of Behavioral Sciences, and 
possess an intern number for either an Associate Clinical Social Worker (ACSW), a 
Marriage Family Therapist Intern (MFTI), a Professional Clinical Counselor Intern 
(PPCI), or a related licensing that provides the ability to provide psychotherapy in the 
State of California. Must obtain licensure as an MFT, LCSW or LPCC, or related license 
providing the ability to provide psychotherapy in the State of California within five (5) 
years of the effective date of employment.   Maintaining an active intern number all 
years and obtaining licensure in five (5) years is a requirement of this position, and 
employees who fail to do so are subject to demotion or termination. 

Preferred Qualifications 

Possession of a license, such as a Licensed Clinical Social Worker (LCSW), or 
Licensed Marriage and Family Therapist (LMFT), Licensed Professional Clinical 
Counselor (LPCC), or related license to provide psychotherapy in the State of 
California. 

 

SPECIAL REQUIREMENTS 

All County of Plumas employees are designated Disaster Service Workers through state 
law (California Government Code Section 3100-3109). Employment with Plumas 
County requires the affirmation of a loyalty oath to this effect. Employees are required to 
complete all Disaster Service Work related training as assigned, and to return to work 
as ordered in the event of an emergency. 
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FY24/25 Allocated and Funded Positions -50
Vacant Positions - 17

Sharon Sousa

Behavioral Health Director
Sharon Sousa

Behavioral Health Director

Che Shannon
Management Analyst
Che Shannon
Management Analyst

Kyle Hardee

Administrative Services 
Officer
Kyle Hardee

Administrative Services 
Officer Gary Sanderson

AOD Program Administrator
Gary Sanderson
AOD Program Administrator

Eliza Fletcher
Unit Supervisor - Nursing
Eliza Fletcher
Unit Supervisor - Nursing

VACANT
BH LVN
VACANT
BH LVN

VACANT
BH LVN
VACANT
BH LVN

Jessica McGill
BH QA/QI Manager
Jessica McGill
BH QA/QI Manager

Sam Schopplein
BH Sytems Analyst
Sam Schopplein
BH Sytems Analyst

Jay Hemphill

Information Systems 
Technician
Jay Hemphill

Information Systems 
Technician

Anne Nielson

BH Case Management 
Specialist I/II/III
Anne Nielson

BH Case Management 
Specialist I/II/III

VACANT
BH Therapist I/II
VACANT
BH Therapist I/II

MaryLou Stokes
Office Supervisor
MaryLou Stokes
Office Supervisor

Robert McGill
Clinical Records Specialist
Robert McGill
Clinical Records Specialist

Amy Miller
Administrative Assistant I/II
Amy Miller
Administrative Assistant I/II

Nancy Walker
Administrative Assistant I/II
Nancy Walker
Administrative Assistant I/II

Kristy Pierson
MHSA Coordinator
Kristy Pierson
MHSA Coordinator

Heidi Clement

BH Supervising Site 
Coordinator
Heidi Clement

BH Supervising Site 
Coordinator

Rebecca Garrett
BH Site Coordinator
Rebecca Garrett
BH Site Coordinator

Dakota Morgenroth-Davis
BH Site Coordinator
Dakota Morgenroth-Davis
BH Site Coordinator

Plumas County Behavioral Health Department
Organizational Chart

June 2025

Kathy Schwartz
Unit Supervisor
Kathy Schwartz
Unit Supervisor

Rich Johnston

BH Case Management 
Specialist I/II/III
Rich Johnston

BH Case Management 
Specialist I/II/III

Matt Ward
BH Therapist I/II
Matt Ward
BH Therapist I/II

VACANT
BH Therapist I/II
VACANT
BH Therapist I/II

VACANT
BH Therapist I/II
VACANT
BH Therapist I/II

VACANT

BH Case Management 
Specialist I/II/III
VACANT

BH Case Management 
Specialist I/II/III

Christina Caires

BH Case Management 
Specialist I/II/III
Christina Caires

BH Case Management 
Specialist I/II/III

Madeline Bullion

BH Case Management 
Specialist I/II/III
Madeline Bullion

BH Case Management 
Specialist I/II/III

Ray Stivers

BH Case Management 
Specialist I/II/III
Ray Stivers

BH Case Management 
Specialist I/II/III

VACANT
Supervised by Director while Vacant

Unit Supervisor
VACANT
Supervised by Director while Vacant

Unit Supervisor

Kegan Hood
BH Therapist I/II
Kegan Hood
BH Therapist I/II

Juanita LaMattina
BH Therapist I/II
Juanita LaMattina
BH Therapist I/II

VACANT
BH Therapist I/II
VACANT
BH Therapist I/II

VACANT
BH Therapist I/II
VACANT
BH Therapist I/II

VACANT

BH Case Management 
Specialist I/II/III
VACANT

BH Case Management 
Specialist I/II/III

Malia Armitage

BH Case Management 
Specialist I/II/III
Malia Armitage

BH Case Management 
Specialist I/II/III

Sarah Hasse

BH Case Management 
Specialist I/II/III
Sarah Hasse

BH Case Management 
Specialist I/II/III

James Burkhalter

BH Case Management 
Specialist I/II/III
James Burkhalter

BH Case Management 
Specialist I/II/III

VACANT

BH Case Management 
Specialist I/II/III
VACANT

BH Case Management 
Specialist I/II/III

VACANT

BH Case Management 
Specialist I/II/III
VACANT

BH Case Management 
Specialist I/II/III

Avery Pound
BH Sytems Analyst
Avery Pound
BH Sytems Analyst

VACANT
Continuing Care Coordinator
VACANT
Continuing Care Coordinator

Lisa Beck
Department Fiscal Officer
Lisa Beck
Department Fiscal Officer

Assistant

Support Services Technician
Assistant

Support Services Technician
Assistant

Support Services Technician
Assistant

Support Services Technician
Daniel Herzog
Support Services Technician
Daniel Herzog
Support Services Technician

VACANT
Support Services Technician
VACANT
Support Services Technician

Jacob Griggs

Information Systems 
Technician-Extra Help
Jacob Griggs

Information Systems 
Technician-Extra Help

VACANT

BH Case Management 
Specialist I/II/III
VACANT

BH Case Management 
Specialist I/II/III

VACANT

BH Case Management 
Specialist I/II/III
VACANT

BH Case Management 
Specialist I/II/III

VACANT
BH Site Coordinator
VACANT
BH Site Coordinator

Jeff Achilles
BH SUD Counselor I/II
Jeff Achilles
BH SUD Counselor I/II

Charles Abernathybettis
BH SUD Counselor I/II
Charles Abernathybettis
BH SUD Counselor I/II

VACANT
BH Therapist I/II
VACANT
BH Therapist I/II
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Item 1.G.1.  

 

PLUMAS COUNTY 
PROBATION 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Keevin Allred, Chief Probation Officer 
MEETING DATE: June 10, 2025 
SUBJECT: Approve and authorize Chair to sign amendment no. 1 to the agreement between 

Plumas County Probation and Sapience Practice, a Limited Liability Company; 
Amount not to exceed Ten-Thousand and 00/100 Dollars; No General Fund 
Impact, service agreement is paid for in full by JJCPA, a State-funded Juvenile 
Probation Grant (2040252-521900); approved as to form by County Counsel. 

 
Recommendation: 
Approve and authorize Chair to sign amendment no. 1 to the agreement between Plumas County Probation 
and Sapience Practice, a Limited Liability Company; Effective June 30, 2025. 

Background and Discussion: 
Probation entered into an agreement with Sapience Practice in FY24-25 for Dr. Herbert Coard to provide 
psychological evaluations to juvenile offenders.  
 As Probation's need for psychological evaluations for juvenile offenders is rare, but necessary, Probation is 
seeking to amend its contract with Sapience Practice LLC, amending the term of the agreement to span July 
1, 2025 through June 30, 2026. 
 No other pertinent information in regard to the agreement has changed; the Not to Exceed amount remains at 
ten-thousand and 00/100 ($10,000.00) Dollars. 

Action: 

It is respectfully requested that the Board of Supervisors approve and authorize the Chair to sign amendment 
no. 1 to the agreement between Plumas County Probation and Sapience Practice. 

Fiscal Impact: 

No General Fund Impact, service agreement will be paid for in it's entirety by JJCPA, a State-funded Juvenile 
Probation Grant (2040252-521900). 

Attachments: 
1. 3425 Executed 
2. 5823 Signed 
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 FIRST AMENDMENT TO AGREEMENT 

BY AND BETWEEN 
PLUMAS COUNTY AND SAPIENCE PRACTICE 

 
 

This First Amendment to Agreement (“Amendment”) is made on June 30, 2025, 
between PLUMAS COUNTY, a political subdivision of the State of California (“COUNTY”), 
and SAPIENCE PRACTICE, a Limited Liability Company, (CONTRACTOR”) who agrees as 
follows: 

 
1. Recitals: This Amendment is made with reference to the following facts and 

objectives: 
 

a. PLUMAS COUNTY and SAPIENCE PRACTICE have entered into a 
written Agreement dated July 1, 2024, (the “Agreement”), in which 
SAPIENCE PRACTICE agreed to provide psychological evaluations as 
requested by the Chief Probation Officer, Superior Court or Juvenile Court 
to Plumas County. 

 
b. Because funding attached to the original contract is still available the 

parties desire to change the Agreement. 
 

2. Amendments: The parties agree to amend the Agreement as follows: 
 

a. Paragraph 3 is amended to read as follows: 
 

Term.  The term of this agreement shall be from 
July 1, 2025, through June 30, 2026, unless 
terminated earlier as provided herein.     

 
 

3. Effectiveness of Agreement:  Except as set forth in this First Amendment of 
Agreement, all provisions of the Agreement dated July 1, 2024, shall remain 
unchanged and in full force and effect. 

 
4. Counterparts and Facsimile Signatures. This Agreement and any and all other 

documents or instruments referred to herein may be executed with counterpart 
signatures all of which taken together shall constitute an original without the 
necessity of all parties signing each document. This Agreement may also be 
executed by facsimile or other electronic signature, and such facsimile or 
electronic copies shall constitute enforceable original documents. 

 
 
 
 

Docusign Envelope ID: 57386946-9511-4D6E-AD75-D388CC08D306
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CONTRACTOR: 
 
Sapience Practice, LLC 
 
By:__________________________ 
Name: Dr. Herbert Buddy Coard, Ed. D 
Title: Owner 
Date signed: 
 
 

COUNTY: 
 
County of Plumas, a political subdivision of the 
State of California 
 
By:__________________________ 
Name: Keevin Allred 
Title: Chief Probation Officer 
Date signed: 

 

By:__________________________ 
Name: Kevin Goss 
Title: Chair, Board of Supervisors 
Date signed: 

 

Attest: 

By:__________________________ 
Name: Allen Hiskey 
Title: Clerk of the Board 
Date signed: 

 

 

 
 
 
 
 
 
 

Docusign Envelope ID: 57386946-9511-4D6E-AD75-D388CC08D306

5/29/2025

5/29/2025
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Item 2.A.1.  

 

PLUMAS COUNTY 
PLANNING DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Tracey Ferguson, Director of Planning 
MEETING DATE: June 10, 2025 
SUBJECT: CONTINUED PUBLIC HEARING: 11:00A.M.  

1. Receive public comment from the continued public hearing of June 3, 2025; 
and  
2. Adopt RESOLUTION to Designate Local Responsibility Area Moderate, High, 
and Very High Fire Hazard Severity Zones Consistent with State Law with an 
Associated Official Hazard Map; and  
3. Find the approval by ORDINANCE not subject to the California Environmental 
Quality Act (CEQA) pursuant to CEQA Guidelines Sec. 15060(c)(3) as the activity 
is not a “Project” as defined in Public Resources Code Sec. 21065 and CEQA 
Guidelines, California Code of Regulations, Title 14, Division 6, Chapter 3, Sec. 
15378 because the Ordinance has no potential for resulting in a direct or indirect 
physical change in the environment; and 
4. Adopt an ORDINANCE of the County of Plumas, State of California, first 
introduced on June 3, 2025, adding a Chapter 9.5 Local Responsibility Area Fire 
Hazard Severity Zones to Plumas County Code Title 9 Planning and Zoning; 
approved as to form by County Counsel; discussion and possible action. Roll call 
vote 

 
Recommendation: 
CONTINUED PUBLIC HEARING: 11:00A.M. 
1. Receive public comment from the continued public hearing of June 3, 2025; and  
2. Adopt RESOLUTION to Designate Local Responsibility Area Moderate, High, and Very High Fire Hazard 
Severity Zones Consistent with State Law with an Associated Official Hazard Map; and  
3. Find the approval by ORDINANCE not subject to the California Environmental Quality Act (CEQA) pursuant 
to CEQA Guidelines Sec. 15060(c)(3) as the activity is not a “Project” as defined in Public Resources Code 
Sec. 21065 and CEQA Guidelines, California Code of Regulations, Title 14, Division 6, Chapter 3, Sec. 15378 
because the Ordinance has no potential for resulting in a direct or indirect physical change in the environment; 
and 
4. Adopt an ORDINANCE of the County of Plumas, State of California, first introduced on June 3, 2025, 
adding a Chapter 9.5 Local Responsibility Area Fire Hazard Severity Zones to Plumas County Code Title 9 
Planning and Zoning. 

Background and Discussion: 
 
Local Responsibility Area (LRA) Fire Hazard Severity Zones (FHSZ) 
 
The Office of the State Fire Marshal is mandated by Government Code Sec. 51178 to identify levels of fire 
hazard in the Local Responsibility Area (LRA) based on consistent statewide criteria and the expected severity 
of fire hazards, and Government Code Sec. 51179 requires the State Fire Marshal to make recommendations 
of fire hazard severity zones to local agencies (Sec. 51177(e)), for city and county designation and adoption 
by ordinance.  
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On February 10, 2025, Plumas County received the 2025 updated official hazard map entitled “Plumas County 
– Unincorporated LRA Local Responsibility Area Fire Hazard Severity Zones as Identified by the State Fire 
Marshall” (dated January 22, 2025), which evaluates “hazard,” not “risk” to include areas or zones of Very 
High, High, and Moderate fire hazard based on consistent statewide criteria and the severity of fire hazard that 
is expected to prevail in those areas (Government Code Sec. 51178). The zones must be based on fuel 
loading, slope, fire weather, and other relevant factors including areas where winds have been identified by 
the State Fire Marshall as a major cause of wildfire spread. This 2025 map update is intended to enhance 
California’s approach to wildfire preparedness. 
 
Pursuant to Government Code Sec. 51178.5, Plumas County created an LRA website for information and 
public comment, as follows: https://www.plumascounty.us/3354/LRA-Fire-Hazard-Severity-Zones-FHSZ-Map. 
 
Government Code Sec. 51179(b)(1) allows for Plumas County, at its discretion, to include areas not identified 
as Very High FHSZs, as Very High following a finding supported by substantial evidence in the record that the 
requirements of Government Code Sec. 51182 (i.e., defensible space) are necessary for effective fire 
protection within the area. Further Government Code Sec. 51179(b)(2) allows for Plumas County, at its 
discretion, include areas not identified as Moderate and High FHSZs, as Moderate and High. Furthermore, 
Government Code Sec. 51179(b)(3) directs that Plumas County cannot decrease the level of fire hazard 
severity zones for any area and may only increase the level. 
 
LRA Areas in Unincorporated Plumas County 
 
LRA areas in Plumas County are those where the local agency is responsible for wildfire protection, which in 
the case of Plumas, is the responsibility of the local fire protection special districts. Specifically, the areas of 
LRA in unincorporated Plumas County are within the Town of Chester, Town of Quincy, Town of East Quincy, 
and Sierra Valley.  Local fire protection special districts affected include Peninsula Fire Protection District 
(Chester), Quincy Fire Protection District (Quincy/East Quincy), and Beckwourth Peak Fire Protection District 
(Sierra Valley).  
 
ORDINANCE ADOPTION AND OFFICIAL HAZARD MAP INCORPORATION BY REFERENCE 
 
Pursuant to Government Code Sec. 51179(a), Plumas County must adopt the 2025 LRA Moderate, High, and 
Very High FHSZs in the unincorporated area of the County by ordinance, with an associated map incorporated 
by reference, no later than June 10, 2025.  
 
On June 3, 2025, the Board of Supervisors introduced and waived the first reading of the Ordinance adding 
Chapter 9.5 Local Responsibility Area Fire Hazard Severity Zones to Plumas County Code Title 9 Planning 
and Zoning. Public and Board comments were received, and the main concerns continue to be: 
 

• Whether the hazard maps will be used by insurance companies to evaluate wildfire risk when 
underwriting fire insurance coverage? 

• Questioning the inputs and methodology the Office of the State Fire Marshall utilized in modeling the 
hazard zones? 

 
The official hazard map entitled “Plumas County – Unincorporated LRA Local Responsibility Area Fire Hazard 
Severity Zones as Identified by the State Fire Marshall” (dated January 22, 2025) is not being recommended 
to be modified by the Board of Supervisors and is for the purpose of evaluating local wildfire hazard planning 
decisions and not insurance wildfire risk underwriting decisions. 
 
TRANSMITTAL OF ORDINANCE AND MAP TO THE STATE 
 
Plumas County must transmit a copy of the ordinance and map adopted by the Board of Supervisors to the 
State Fire Marshall no later than July 10, 2025. 
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During the June 3, 2025, Board of Supervisors public hearing, the Board and public expressed significant 
frustration with Government Code Sec. 51179(b)(3), as part of the 2025 LRA hazard map and ordinance 
adoption process, as Plumas County should have local control over the decrease in a fire hazard severity 
zone level for an LRA area if findings can be made based on best available local data and information inputs 
to the geospatial model to support. As a result, the Board directed a cover letter to accompany the transmittal 
of the adopted ordinance and map to the State Fire Marshall conveying the concern and providing support to 
state legislators, including District 1 State Assemblymember Heather Hadwick and District 1 State Senator 
Megan Dahle, to draft a bill to amend Government Code Sec. 51179(b)(3), as it reads currently: “A local 
agency shall not decrease the level of fire hazard severity zone as identified by the State Fire Marshal for any 
area within the jurisdiction of the local agency, and…may only increase the level of fire hazard severity zone 
as identified by the State Fire Marshal for any area within the jurisdiction of the local agency.”  
 
Additionally, the Resolution for consideration by the Board states “WHEREAS, on behalf of the County and 
LRA property owners, the Board of Supervisors expresses significant frustration with Government Code Sec. 
51179(b)(3) as Plumas County should have direction to decrease the fire hazard severity zone level for an 
LRA area if findings can be made based on best available local data and inputs to the geospatial model to 
support.” 

Action: 

CONTINUED PUBLIC HEARING: 11:00A.M. 
1. Receive public comment from the continued public hearing of June 3, 2025; and  
2. Adopt RESOLUTION to Designate Local Responsibility Area Moderate, High, and Very High Fire Hazard 
Severity Zones Consistent with State Law with an Associated Official Hazard Map; and  
3. Find the approval by ORDINANCE not subject to the California Environmental Quality Act (CEQA) pursuant 
to CEQA Guidelines Sec. 15060(c)(3) as the activity is not a “Project” as defined in Public Resources Code 
Sec. 21065 and CEQA Guidelines, California Code of Regulations, Title 14, Division 6, Chapter 3, Sec. 15378 
because the Ordinance has no potential for resulting in a direct or indirect physical change in the environment; 
and 
4. Adopt an ORDINANCE of the County of Plumas, State of California, first introduced on June 3, 2025, 
adding a Chapter 9.5 Local Responsibility Area Fire Hazard Severity Zones to Plumas County Code Title 9 
Planning and Zoning. 

Fiscal Impact: 

Planning Department staff time regular wages in FY24/25 General Fund department budget. 

Attachments: 
1. LRA_BOS RESOLUTION NO. 25-__ 
2. LRA FHSZ Ordinance_Exhibit A_BOS 6.10.25 
3. FHSZ_County_LRA Hazard Map_Plumas_1.22.25 
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BOARD OF SUPERVISORS 
RESOLUTION NO. 2025-_________ 

 
DESIGNATE LOCAL RESPONSIBILITY AREA MODERATE, HIGH, AND VERY HIGH  

FIRE HAZARD SEVERITY ZONES CONSISTENT WITH STATE LAW  
WITH AN ASSOCIATED OFFICIAL HAZARD MAP 

WHEREAS, Government Code Sec. 51175 states the California Legislature hereby finds and 
declares as follows: 

1. Wildfires are extremely costly, not only to property owners and residents, but also to local 
agencies. Wildfires pose a serious threat to the preservation of the public peace, health, or 
safety. The wildfire front is not the only source of risk since embers, or firebrands, travel 
far beyond the area impacted by the front and pose a risk of ignition to a structure or fuel 
on a site for a longer time. Since fires ignore civil boundaries, it is necessary that cities, 
counties, special districts, state agencies, and federal agencies work together to bring raging 
fires under control. Preventive measures are therefore needed to ensure the preservation of 
the public peace, health, or safety; and 

2. The prevention of wildland fires is not a municipal affair, as that term is used in Section 5 
of Article XI of the California Constitution, but is instead, a matter of statewide concern. 
It is the intent of the Legislature that Government Code, Title 5 Local Agencies, Division 
1 Cities and Counties, Part 1 Powers and Duties Common to Cities and Counties, Chapter 
6.8. Moderate, High, and Very High Fire Hazard Severity Zones (Sec. 51175 – 51189) 
apply to all local agencies, including, but not limited to, charter cities, charter counties, and 
charter cities and counties. This subdivision shall not limit the authority of a local agency 
to impose more restrictive fire and public safety requirements, as otherwise authorized by 
law; and 

WHEREAS, the Office of the State Fire Marshal is mandated by Government Code Sec. 51178 
to identify levels of fire hazard designated as Moderate, High, and Very High in the Local 
Responsibility Area (LRA) that are not in the State Responsibility Area (SRA); and  

WHEREAS, Government Code Sec. 51179 requires the State Fire Marshal to make 
recommendations of fire hazard severity zones to local agencies (Sec. 51177(e)), for city and 
county designation and adoption by ordinance; and  
WHEREAS, on February 10, 2025, Plumas County received a transmittal from the State Fire 
Marshal with the 2025 updated official LRA hazard map entitled “Plumas County – 
Unincorporated LRA Local Responsibility Area Fire Hazard Severity Zones as Identified by the 
State Fire Marshall” (dated January 22, 2025), which is intended to enhance California’s approach 
to wildfire preparedness; and  
WHEREAS, the official LRA hazard map evaluates “hazard,” not “risk” to include areas or zones 
of Very High, High, and Moderate fire hazard based on consistent statewide criteria such as fuel 
loading, slope, fire weather, and other relevant factors including areas where winds have been 
identified by the Office of the State Fire Marshal as a major cause of wildfire spread and the 
severity of fire hazard that is expected to prevail in those areas (Government Code Sec. 51178); 
and 
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WHEREAS, “Hazard” is based on the physical conditions that create a likelihood and expected 
fire behavior over a 30 to 50-year period without considering mitigation measures such as home 
hardening, recent wildfire, or fuel reduction efforts; and  
WHEREAS, “Risk” is the potential damage a fire can do to the area under existing conditions, 
accounting for any modifications such as fuel reduction projects, defensible space, and ignition 
resistant building construction; and  
WHEREAS, Government Code Sec. 51178.5 requires Plumas County within 30 days after 
receiving the 2025 updated official LRA hazard map to make the information available for public 
review and comment; and  
WHEREAS, on March 11, 2025, the Plumas County Board of Supervisors made available for 
public review and comment the 2025 updated official LRA hazard map entitled “Plumas County 
– Unincorporated LRA Local Responsibility Area Fire Hazard Severity Zones as Identified by the 
State Fire Marshall” (dated January 22, 2025) through establishing a LRA website 
(https://www.plumascounty.us/3354/LRA-Fire-Hazard-Severity-Zones-FHSZ-Map) in addition 
to posting a notice pursuant to Government Code Sec. 51179(g) at the office of the County 
Clerk/Recorder, County Assessor, and County Planning Department; and  
WHEREAS, the Board of Supervisors directed Planning Department staff to conduct public 
outreach for public review and comment on the 2025 updated official LRA hazard map and send 
a U.S. postal direct mailing to property owners within the LRA; and  
WHEREAS, the Planning Director participated in the following state and public meetings: 1. 
March 24, 2025, Chester Town Hall Public Meeting; 2. March 29, 2025, Plumas County Fire 
Chiefs Association Meeting; 3. April 1, 2025, Office of the State Fire Marshall Meeting; 4. April 
2, 2025, Beckwourth Peak Fire Protection District Board Meeting; 5. April 10, 2025, Plumas 
County Fire Safe Council Public Meeting; and 6. May 14, 2025, Firewise Communities Leads 
Meeting; and  
WHEREAS, on May 9, 2025, a standard postcard direct mailing was sent to 2,052 property 
owners within the LRA notifying them they may be impacted by the proposed official LRA hazard 
map amendments and informing them of the public comment opportunity at the Board of 
Supervisor ordinance and map adoption public hearings on June 3, 2025, and June 10, 2025; and  
WHEREAS, LRA areas in unincorporated Plumas County are within the Town of Chester, Town 
of Quincy, Town of East Quincy, and Sierra Valley and are areas where the local agency fire 
protection special district is responsible for wildfire protection; and  
WHEREAS, responsible local agency fire protection special districts include Peninsula Fire 
Protection District (Chester), Quincy Fire Protection District (Quincy/East Quincy), and 
Beckwourth Peak Fire Protection District (Sierra Valley); and  
WHEREAS, Government Code Sec. 51179(a), requires Plumas County to adopt an LRA 
ordinance, with an associated map, within 120 days of receiving the 2025 updated official LRA 
hazard map on February 10, 2025, or no later than June 10, 2025; and  
WHEREAS, thereafter within 30 days, or by July 10, 2025, Plumas County shall transmit a copy 
of the Board of Supervisors adopted ordinance and associated map; and 
WHEREAS, Government Code Sec. 51179(b)(3) directs that Plumas County cannot decrease the 
level of fire hazard severity zones for any area and may only increase the level; and  
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WHEREAS, on behalf of the County and LRA property owners, the Board of Supervisors 
expresses significant frustration with Government Code Sec. 51179(b)(3) as Plumas County 
should have direction to decrease the fire hazard severity zone level for an LRA area if findings 
can be made based on best available local data and inputs to the geospatial model to support. 

NOW, THEREFORE, BE IT RESOLVED by the Board of Supervisors of the County of 
Plumas, State of California, that this Board, pursuant to the authority granted by the Government 
Code of the State of California: 

A. The official hazard map entitled “Plumas County – Unincorporated LRA Local 
Responsibility Area Fire Hazard Severity Zones as Identified by the State Fire Marshall” 
(dated January 22, 2025) has not been modified by the Board of Supervisors as 
recommended by the State Fire Marshall pursuant to Government Code Sec. 51178 and 
shall be for the purpose of evaluating local wildfire hazard planning decisions and not 
insurance wildfire risk underwriting decisions. 

B. Finds the Ordinance adoption not subject to the California Environmental Quality Act 
(CEQA) pursuant to CEQA Guidelines Sec. 15060(c)(3) as the activity is not a “Project” 
as defined in Public Resources Code Sec. 21065, meaning, “an activity which may cause 
either a direct physical change in the environment, or a reasonably foreseeable indirect 
physical change in the environment,” and CEQA Guidelines, California Code of 
Regulations, Title 14, Division 6, Chapter 3, Sec. 15378 because the Ordinance has no 
potential for resulting in a direct or indirect physical change in the environment. 

C. Adopts Ordinance No. 2025-______ adding Chapter 9.5 Local Responsibility Area Fire 
Hazard Severity Zones to Title 9 Planning and Zoning of the Plumas County Code to 
designate Local Responsibility Area (LRA) Moderate, High, and Very High Fire Hazard 
Severity Zones (FHSZs) and incorporates by reference the official hazard map entitled 
“Plumas County – Unincorporated LRA Local Responsibility Area Fire Hazard Severity 
Zones as Identified by the State Fire Marshall” (dated January 22, 2025) as shown in 
Exhibit “A” attached herein. 
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The foregoing resolution was duly passed and adopted by the Board of Supervisors of the County 
of Plumas, State of California, at a regular meeting of said Board held on this 10th day of June, 
2025, by the following vote: 

AYES:  Supervisors: 
NOES:  Supervisors: 
ABSENT: Supervisors: 
ABSTAIN: Supervisors: 
       _________________________________ 

Kevin Goss, Chair of the Board of 
Supervisors 

ATTEST: 
 
______________________________________ 
Allen Hiskey, Clerk of the Board of Supervisors 
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“EXHIBIT A” 

PLUMAS COUNTY CODE  
TITLE 9 PLANNING AND ZONING 

CHAPTER 9.5 LOCAL RESPONSIBILITY AREA 
FIRE HAZARD SEVERITY ZONES 

 

Article 1. - PURPOSES AND APPLICATION 

Sec. 9-9.5.101. - Purposes. 

(a) The provisions of this chapter are to designate into this Code levels of fire hazard consistent 
with State Law pursuant to Government Code Sec. 51179 in the Local Responsibility Area 
(LRA) that being moderate, high, and very high Fire Hazard Severity Zones (FHSZs) as 
recommended by the State Fire Marshall pursuant to Government Code Sec. 51178. 

(b) The official hazard map hereby incorporated by reference and entitled “Plumas County – 
Unincorporated LRA Local Responsibility Area Fire Hazard Severity Zones as Identified by 
the State Fire Marshall” (dated January 22, 2025) has not been modified by the Board of 
Supervisors and shall be for the purpose of evaluating local wildfire hazard planning decisions 
and not insurance wildfire risk underwriting decisions. The official hazard map is also located 
electronically on the following County website: https://www.plumascounty.us/3354/LRA-
Fire-Hazard-Severity-Zones-FHSZ-Map. 

Sec. 9-9.5.102. - Application. 

(a) The application of the provisions of this chapter and those portions of this Code which 
implement the LRA FHSZs shall identify LRA areas in unincorporated Plumas County by the 
State Fire Marshal pursuant to Government Code Sec. 51178 as moderate, high, and very high 
FHSZs based on consistent statewide criteria and the severity of fire hazard that is expected to 
prevail in those areas. Moderate, high, and very high FHSZs shall be based on fuel loading, 
slope, fire weather, and other relevant factors including areas where winds have been identified 
by the Office of the State Fire Marshal as a major cause of wildfire spread. 

(b) LRA areas in unincorporated Plumas County are within the Town of Chester, Town of Quincy, 
Town of East Quincy, and Sierra Valley and are areas where the local agency fire protection 
special district is responsible for wildfire protection.  

(c) Local agency fire protection special districts responsible include Peninsula Fire Protection 
District (Town of Chester), Quincy Fire Protection District (Town of Quincy and Town of East 
Quincy), and Beckwourth Peak Fire Protection District (Sierra Valley).  
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Article 2. - DEFINITIONS 

Sec. 9-9.5.201. - Application. 

For the purposes of this chapter, unless otherwise apparent from the context, certain words and 
phrases used in this chapter are defined in this article. 

Sec. 9-9.5.202. - “Fire Hazard Severity Zones (FHSZs)” means areas designated as moderate, 
high, and very high by the State Fire Marshal pursuant to Government Code Sec. 51178 in the 
Local Responsibility Area (LRA) that are not in the State Responsibility Area (SRA). 

Sec. 9-9.5.203. - “Fuel” means any combustible material, including petroleum-based products, 
cultivated landscape plants, grasses, and weeds, and wildland vegetation. 

Sec. 9-9.5.204. - “Hazard” is based on the physical conditions that create a likelihood and 
expected fire behavior over a 30 to 50-year period without considering mitigation measures such 
as home hardening, recent wildfire, or fuel reduction efforts. 

Sec. 9-9.5.205. - “Local agency” means a fire protection special district responsible for wildfire 
protection within the Local Responsibility Area (LRA). 

Sec. 9-9.5.206. - “Local Responsibility Area (LRA)” means an area which a local agency is 
responsible for wildfire protection. 

Sec. 9-9.5.207. - “Risk” is the potential damage a fire can do to the area under existing 
conditions, accounting for any modifications such as fuel reduction projects, defensible space, 
and ignition resistant building construction. 

Sec. 9-9.5.208. - “Vegetation” is fuel for a wildfire and means all plants, including trees, shrubs, 
grass, and perennial or annual plants. 

Sec. 9-9.5.209. - “Wildfire” means an unplanned, unwanted wildland fire, including 
unauthorized human-caused fires, escaped wildland fire use events, escaped prescribed fire 
projects, and all other wildland fires where the objective is to extinguish the fire. 

Page 135 of 276



Page 136 of 276



Page 137 of 276



 

June 10, 2025, Board of Supervisors, Exhibit “A”   1 | P a g e  

“EXHIBIT A” 

PLUMAS COUNTY CODE  
TITLE 9 PLANNING AND ZONING 

CHAPTER 9.5 LOCAL RESPONSIBILITY AREA 
FIRE HAZARD SEVERITY ZONES 

 

Article 1. - PURPOSES AND APPLICATION 

Sec. 9-9.5.101. - Purposes. 

(a) The provisions of this chapter are to designate into this Code levels of fire hazard consistent 
with State Law pursuant to Government Code Sec. 51179 in the Local Responsibility Area 
(LRA) that being moderate, high, and very high Fire Hazard Severity Zones (FHSZs) as 
recommended by the State Fire Marshall pursuant to Government Code Sec. 51178. 

(b) The official hazard map hereby incorporated by reference and entitled “Plumas County – 
Unincorporated LRA Local Responsibility Area Fire Hazard Severity Zones as Identified by 
the State Fire Marshall” (dated January 22, 2025) has not been modified by the Board of 
Supervisors and shall be for the purpose of evaluating local wildfire hazard planning decisions 
and not insurance wildfire risk underwriting decisions. The official hazard map is also located 
electronically on the following County website: https://www.plumascounty.us/3354/LRA-
Fire-Hazard-Severity-Zones-FHSZ-Map. 

Sec. 9-9.5.102. - Application. 

(a) The application of the provisions of this chapter and those portions of this Code which 
implement the LRA FHSZs shall identify LRA areas in unincorporated Plumas County by the 
State Fire Marshal pursuant to Government Code Sec. 51178 as moderate, high, and very high 
FHSZs based on consistent statewide criteria and the severity of fire hazard that is expected to 
prevail in those areas. Moderate, high, and very high FHSZs shall be based on fuel loading, 
slope, fire weather, and other relevant factors including areas where winds have been identified 
by the Office of the State Fire Marshal as a major cause of wildfire spread. 

(b) LRA areas in unincorporated Plumas County are within the Town of Chester, Town of Quincy, 
Town of East Quincy, and Sierra Valley and are areas where the local agency fire protection 
special district is responsible for wildfire protection.  

(c) Local agency fire protection special districts responsible include Peninsula Fire Protection 
District (Town of Chester), Quincy Fire Protection District (Town of Quincy and Town of East 
Quincy), and Beckwourth Peak Fire Protection District (Sierra Valley).  
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Article 2. - DEFINITIONS 

Sec. 9-9.5.201. - Application. 

For the purposes of this chapter, unless otherwise apparent from the context, certain words and 
phrases used in this chapter are defined in this article. 

Sec. 9-9.5.202. - “Fire Hazard Severity Zones (FHSZs)” means areas designated as moderate, 
high, and very high by the State Fire Marshal pursuant to Government Code Sec. 51178 in the 
Local Responsibility Area (LRA) that are not in the State Responsibility Area (SRA). 

Sec. 9-9.5.203. - “Fuel” means any combustible material, including petroleum-based products, 
cultivated landscape plants, grasses, and weeds, and wildland vegetation. 

Sec. 9-9.5.204. - “Hazard” is based on the physical conditions that create a likelihood and 
expected fire behavior over a 30 to 50-year period without considering mitigation measures such 
as home hardening, recent wildfire, or fuel reduction efforts. 

Sec. 9-9.5.205. - “Local agency” means a fire protection special district responsible for wildfire 
protection within the Local Responsibility Area (LRA). 

Sec. 9-9.5.206. - “Local Responsibility Area (LRA)” means an area which a local agency is 
responsible for wildfire protection. 

Sec. 9-9.5.207. - “Risk” is the potential damage a fire can do to the area under existing 
conditions, accounting for any modifications such as fuel reduction projects, defensible space, 
and ignition resistant building construction. 

Sec. 9-9.5.208. - “Vegetation” is fuel for a wildfire and means all plants, including trees, shrubs, 
grass, and perennial or annual plants. 

Sec. 9-9.5.209. - “Wildfire” means an unplanned, unwanted wildland fire, including 
unauthorized human-caused fires, escaped wildland fire use events, escaped prescribed fire 
projects, and all other wildland fires where the objective is to extinguish the fire. 
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City and County boundaries as of 10/22/24 (CA Board of Equalization)

CAL FIRE State Responsibility Areas (SRA25_1)

CAL FIRE Fire Hazard Severity Zones (FHSZSRA23_3, FHSZLRA_25_1)

Data Sources:

Daniel Berlant, State Fire Marshal, CA Department of Forestry and Fire Protection

Joe Tyler, Director/Fire Chief, CA Department of Forestry and Fire Protection

Wade Crowfoot, Secretary for Natural Resources, CA Natural Resources Agency

Gavin Newsom, Governor, State of CaliforniaThe State of California and the Department of Forestry and Fire
Protection make no representations or warranties regarding the
accuracy of data or maps. Neither the State nor the Department shall
be liable under any circumstances for any direct, special, incidental,
or consequential damages with respect to any claim by any user or
third party on account of, or arising from, the use of data or maps.

and other relevant factors including areas where winds
have been identified by the Office of the State Fire Marshal
as a major cause of wildfire spread.

statewide criteria and based on the severity of fire hazard that is
expected to prevail in those areas. Moderate, high, and very high fire
hazard severity zones shall be based on fuel loading, slope, fire weather,

Government Code section 51178 requires the State Fire
Marshal to identify areas in the state as moderate, high,
and very high fire hazard severity zones based on consistent

Waterbody

Federal Responsibility
Area (FRA)Unzoned LRA

Incorporated City

Projection: NAD 83 California Teale Albers
Scale: 1:497,000 at 11" x 17"

0 10 20 30 40Km

0 10 20Mi

Very High High Moderate

Fire Hazard Severity Zones in State Responsibility
Area (SRA), Effective April 1, 2024

Very High High Moderate

Fire Hazard Severity Zones (FHSZ) in Local Responsibility
Area (LRA), as Identified by the State Fire Marshal

Plumas County

S. F
or

k F
ea

th
er

 R
.

N. Fork Feather R.

E. Branch N. Fork Feather R.

Fa
ll

R.

N. F
or

k
Fe

at
he

r R
.

Middle Fork Feather R.

Lake Almanor

Frenchman
Lake

Little Grass
Valley Res.

Butt
Valley
Res.

Bucks Lake

Antelope Lake

Lake Davis

PORTOLA

B U T T E  C O .

L A S S E N  C O .

S H A S T A  C O .

S I E R R A  C O .

T E H A M A  C O .

Y U B A  C O .

284

70

89

36

49

147

70

89

70

70

January 22, 2025

As Identified by the
State Fire Marshal

Local Responsibility Area
Fire Hazard Severity Zones

PLUMAS COUNTY – UNINCORPORATED LRA

Page 140 of 276



Item 2.B.1.  

 

PLUMAS COUNTY 
SOLID WASTE  

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Rob Thorman, Director of Public Works 
MEETING DATE: June 10, 2025 
SUBJECT: PUBLIC HEARING Adopt a RESOLUTION ESTABLISHING A REVISED FEE 

SCHEDULE FOR RESIDENTIAL AND COMMERCIAL CUSTOMERS SELF-HAULING 
SOLID WASTE TO PLUMAS COUNTY TRANSFER STATIONS IN FRANCHISE 
SERVICE AREA NO. 1 (OPERATED BY FEATHER RIVER DISPOSAL); (No General 
Fund Impact); approved as to form by County Counsel; discussion and possible 
action. Roll call vote 

 
Recommendation: 
The Solid Waste Task Force respectfully recommends that the Board of Supervisors vote to adopt the 
attached, proposed Rate Increase Resolution for self-hauling residential and commercial customers to the 
County transfer stations in Franchise Area No. 1 operated by the franchise contractor Feather River Disposal 
per the Franchise Agreement that took effect on April 1, 2017. 

Background and Discussion: 
On March 14, 2025, Solid Waste staff received Feather River Disposal’s audited financial statements for the 
period ending December 31, 2024. Public Works staff reviewed the audited financial statements and 
subsequently forwarded the documentation to HF&H Consultants. HF&H Consultants reviewed the audited 
financial statement and concluded that Feather River Disposal, per the Franchise Agreement, was entitled to a 
fee increase in the amount of 4.42%.   
 
CONSIDERATION BY THE SOLID WASTE TASK FORCE: 
On April 28, 2025, the Plumas County Integrated Waste Management Task Force conducted a Solid Waste 
Task Force Meeting to consider these proposed fee increase matters and make a recommendation for 
consideration by the Board of Supervisors.  The Solid Waste Task Force voted to recommend a 4.42% Rate 
increase to the Board of Supervisors. If adopted, the rate increase would take effect on July 1, 2025.  
 
PUBLIC NOTICE: 
On May 27, 2025, Plumas County Public Works staff posted a Notice of Public Hearing pursuant to Prop. 13 
procedures.  
 
PUBLIC DOCUMENTS: 
In addition to the enclosures listed below, the following documents are pertinent to this Rate Increase:  
 
•    Resolution No. 24-8922 dated and, approved at the public hearing held June 18, 2024 
•    2024 FRD Audited Financial Statements  
•    2025 Refuse Rate Index (RRI) Adjustments, Final Report dated April 25, 2025 
•    FRD Proposed 2025 Rate Adjustment – Exhibit A 
 
Copies of the above documents are available for public viewing, during normal office hours, at:  
 
•    Department of Public Works Headquarters Building 
1834 E Main Street, Quincy, CA  95971,  
between the hours of 8am – 5pm, Monday through Friday, or  
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•    Office of the Clerk of the Board of Supervisors  
520 Main Street, Room # 309, Quincy, CA  95971,  
between the hours of 8am – 5pm, Monday through Friday, or  
 
•    May be viewed on the Plumas County website at:  
https://www.plumascounty.us/2616/Public-Documents 

Action: 

PUBLIC HEARING Adopt a RESOLUTION ESTABLISHING A REVISED FEE SCHEDULE FOR 
RESIDENTIAL AND COMMERCIAL CUSTOMERS SELF-HAULING SOLID WASTE TO PLUMAS COUNTY 
TRANSFER STATIONS IN FRANCHISE SERVICE AREA NO. 1 (OPERATED BY FEATHER RIVER 
DISPOSAL); (No General Fund Impact); approved as to form by County Counsel; discussion and possible 
action. Roll call vote 

Fiscal Impact: 

No General Fund impact. 

Attachments: 
1. FRD Prop 13 Resolution 2025 
2. Advice from PCIWMTF 2025 
3. FRD Transfer Station Rate Table 2025 
4. Prop 13 Notice FRD 2025 
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RESOLUTION NO. 25-   
 
 

A RESOLUTION ESTABLISHING A REVISED FEE SCHEDULE FOR 
RESIDENTIAL AND COMMERCIAL CUSTOMERS SELF-HAULING SOLID 

WASTE TO PLUMAS COUNTY TRANSFER STATIONS IN FRANCHISE 
SERVICE AREA NO. 1 (OPERATED BY FEATHER RIVER DISPOSAL) 

 
WHEREAS, the Plumas County Board of Supervisors, on June 18, 2024, did adopt replacement 
Resolution No. 24-8922, thus establishing a revised fee schedule for residential and commercial 
customers self-hauling to Plumas County Transfer Stations in Franchise Service Area No. 1, pursuant 
to Plumas County Code Section 6-10.208, and 

 
WHEREAS, the request of USA Waste of California doing business as Feather River Disposal for a 
rate increase was considered at the duly noticed public hearing held on ____________, 2025, and 

 
WHEREAS, it is the conclusion of the Board of Supervisors, based on the evidence presented at the 
public hearing, that the franchisee for Service Area No. 1 is entitled to rate increases to the fee schedule 
that is presently in place pursuant to Plumas County Resolution No. 24-8922 

 
NOW, THEREFORE, BE IT RESOLVED by the Board of Supervisors of the County of Plumas that, 
pursuant to Plumas County Code Section 6-10.208, this Board revises the existing fee schedule, set by 
Resolution No. 24-8922, for collection, transfer and related solid waste services in Franchise Service 
Area No. 1, effective July 1, 2025, as follows: 

 
(a) General. For purposes of this section "franchisee" shall refer to a solid waste collector as 

defined in Chapter 10 of Title 6 of the Plumas County Code of Ordinances. The fees below 
apply only to Franchise Service Area No. 1, as defined in the County Solid Waste 
Management Plan, currently serviced by Feather River Disposal. 

(b) Fees for unloading at transfer sites or landfills. The following fees, as described below 
and shown as "Adjusted Rate" on the attached Exhibit "A", shall be collected from the public 
for unloading at transfer sites or landfills, and such fees shall be the franchisee's sole 
compensation for the handling, transfer, hauling, and ultimate disposal activities. 

 
(1) Minimum fee. The minimum fee for unloading shall be $12.05; for the equivalent of two 

(2) cans or standard containers the fee shall be $12.05; for the equivalent of three (3) cans 
the fee shall be $19.20; and the fee shall be $25.20 for the equivalent of four (4) cans. 

(2) Vehicle unloading fee. When waste is unloaded from vehicles and such waste exceeds an 
amount equivalent of four (4) cans or standard containers, then the following charges shall 
apply on the basis of vehicle size and type: 
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(A) 
(B) 
(C) 
(D) 
( E) 
( F ) 

Station wagon: $26.15 
Compact pickup truck: $32.55 
Compact pickup truck with sideboards: $41.55 
Standard sized pickup truck: $39.75 
Standard sized pickup truck with sideboards: $49.70 
Larger trucks: $28.05 per cubic yard maximum. 

 

(3) Fee for unloading large and restricted items. Unusually large items increase the time 
and effort of disposal, and the following charges apply: 

(A) A washer or dryer, standard size refrigerator, single bed mattress, 
or similar—size object: $22.50; 

(B) 
 

(C) 
 
 
 

A standard size deep freezer, double bed mattress, or similar—size object: 
$40.80 maximum; 
Each tire sixteen (16") inches or less: $5.05; Each tire greater than sixteen 
(16") inches to twenty (20") inches: $10.10; Each tire greater than twenty 
(20") inches; $22.40; 
Tree stumps are not accepted at transfer stations or at the Chester Landfill.  
Other large items not included in this section shall be charged pursuant to 
subsection (c) of this section; 

       (F)    Televisions and computer monitors: $5.35; 
 

(4) Compacted loads. Compacted loads shall be permitted only at transfer sites, and only if 
the hauler weighs the truck before and after tipping at the site. Compacted loads shall be 
charged at the rate of $130.40 per ton. 

 
(5) Prohibited items. None of the following items shall be permitted by the franchisee to be 

unloaded at transfer sites: dead animals, car bodies, tree stumps, explosives, toxic 
chemicals or any hazardous waste materials; except that household hazardous waste items 
may be accepted at designated transfer stations during the date and times set aside for 
special household hazardous waste disposal days as duly advertised by the County and the 
franchisee. Freon or other hazardous gases shall be removed from refrigerators and freezers 
prior to disposal. 

 
(c) Fees for extra services. Services for which no fee is specified in this resolution shall be 

considered extra services by the franchisee, and the charges for such services shall be 
negotiated by the franchisee and the customer. 

(d) Rounding. The preceding fees have been rounded to the nearest $0.05 after adjustment. 
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The foregoing resolution was duly passed and adopted by the Board of Supervisors of the County 
of Plumas, State of California, at a regular meeting of said Board held on the ____ day of ______ 
2025, by the following vote: 

 

AYES: Supervisors: 
 

NOES: Supervisors: 
 

ABSTAIN: Supervisors: 
 
 
 
 

Chair, Board of Supervisors 
 
 

ATTEST: 
 
 

Clerk of the Board of Supervisors 
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Current Rates 2025 Rate Adjustment 

ALL
Proposed Transfer Station Rate 

(Effective July 1, 2025)

Container Unloading Fees
Minimum unloading fee $11.55 $12.05
Two cans or standard containers $11.55 $12.05
Three cans or standard containers $18.40 $19.20
Four cans or standard containers $24.15 $25.20

Vehicle Unloading Fees
Station Wagon $25.05 $26.15
Compact Truck $31.15 $32.55
Compact Truck with Side Boards $39.80 $41.55
Standard Size Pickup Truck $38.05 $39.75
Standard Size Pickup Truck with Side Boards $47.60 $49.70
Larger Trucks (per CY) $26.85 $28.05

Large and Restricted Items
Small Appliances: Washer, dryer, standard fridge, 

etc.
$21.55 $22.50

Large Appliances: Deep freezer, etc. $39.05 $40.80

Tires (rim diameter)
16 inches or less $4.85 $5.05
Greater than 16 inches to 20 inches $9.65 $10.10
Greater than 20 inches $21.45 $22.40

Mattresses
Twin/full $21.55 $22.50
Queen/king $39.05 $40.80

TVs/ Computer Monitors $5.10 $5.35

Compacted Loads (per ton) $124.90 $130.40

FEATHER RIVER DISPOSAL - CURRENT VS PROPOSED FEE SCHEDULE FOR TRANSFER STATION SELF HAUL SERVICE

EXHIBIT A

Description of Service
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PUBLIC NOTICE
OF A PROPOSITION 13 PUBLIC HEARING ON A PROPOSED FEE 

INCREASE FOR DISPOSAL OF SOLID WASTE AT COUNTY 
TRANSFER STATIONS IN FRANCHISE AREA No. 1

SUPERVISORS BOARD ROOM IN THE PLUMAS COUNTY COURTHOUSE 
10:00 A.M., JUNE 10, 2025

A resolution is being considered to amend the rates for solid waste collection and disposal within 
the unincorporated portion of Plumas County served by Feather River Disposal (Solid Waste 
Franchise Area No. 1). The calculated rate increase (4.42%) is determined per the terms and 
conditions of the 2017 Franchise Contract for residential and commercial customers self-hauling 
solid waste to Plumas County transfer stations operated by the franchise contractor USA Waste 
of California, Inc., dba Feather River Disposal (FRD) serving Franchise Area No. 1.

If adopted, the resolution will amend the existing solid waste fee schedule to increase the solid 
waste collection and disposal fees for residential and commercial customers self-hauling solid 
waste to Plumas County transfer stations located in Quincy, Greenville, Chester and Laporte by 
(4.42%) beginning on July 1, 2025. These rate changes apply to the area serviced by Feather River 
Disposal only, not InterMountain Disposal. A proposed fee schedule is available on the County 
website (see below).  

The proposed fee schedule is available for view on the internet at:
https://www.plumascounty.us/2616/Public-Documents

Pursuant to California Proposition 13, if you wish to file a valid written protest, you must ensure 
that the following information is included in your protest letter: the street address or Assessor’s 
Parcel Number (APN), the original signature of the property owner or tenant (person billed for 
collection services) and a statement of opposition to the proposed fee increase.

If you desire to submit a protest letter, it must be received by the Plumas County Department 
of Public Works at 1834 E. Main St., Quincy CA, 95971 before the date of the Public Hearing 
on the proposed fee or delivered at the Public Hearing.
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Item 2.B.2.  

 

PLUMAS COUNTY 
SOLID WASTE  

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Rob Thorman, Director of Public Works 
MEETING DATE: June 10, 2025 
SUBJECT: PUBLIC HEARING Adopt a RESOLUTION ESTABLISHING A REVISED FEE 

SCHEDULE FOR RESIDENTIAL AND COMMERCIAL CUSTOMERS SELF-HAULING 
SOLID WASTE TO PLUMAS COUNTY TRANSFER STATIONS IN FRANCHISE 
SERVICE AREA NO. 2 (OPERATED BY INTERMOUNTAIN DISPOSAL); (No General 
Fund Impact); approved as to form by County Counsel; discussion and possible 
action. Roll call vote. 

 
Recommendation: 
The Solid Waste Task Force respectfully recommends that the Board of Supervisors vote to adopt the 
attached, proposed Rate Increase Resolution for self-hauling residential and commercial customers to the 
County transfer stations in Franchise Area No. 2 operated by the franchise contractor InterMountain Disposal 
per the Franchise Agreement that took effect on April 1, 2017. 

Background and Discussion: 
On March 14, 2025, Solid Waste staff received Feather River Disposal’s audited financial statements for the 
period ending December 31, 2024. Public Works staff reviewed the audited financial statements and 
subsequently forwarded the documentation to HF&H Consultants. HF&H Consultants reviewed the audited 
financial statement and concluded that InterMountain Disposal, per the Franchise Agreement, was entitled to 
a fee increase in the amount of 4.56%.   
 
CONSIDERATION BY THE SOLID WASTE TASK FORCE: 
 On April 28, 2025, the Plumas County Integrated Waste Management Task Force conducted a Solid Waste 
Task Force Meeting to consider these proposed fee increase matters and make a recommendation for 
consideration by the Board of Supervisors.  The Solid Waste Task Force voted to recommend a 4.56% Rate 
increase to the Board of Supervisors. If adopted, the rate increase would take effect on July 1, 2025.  
  
PUBLIC NOTICE: 
On May 27, 2025, Plumas County Public Works staff posted a Notice of Public Hearing pursuant to Prop. 13 
procedures.  
 
PUBLIC DOCUMENTS: 
In addition to the enclosures listed below, the following documents are pertinent to this Rate Increase:  
  
 

• Resolution No. 24-8921 dated and, approved at the public hearing held June 18, 2024 
• 2024 IMD Audited Financial Statements  
• 2025 Refuse Rate Index (RRI) Adjustments, Final Report dated April 25, 2025 
• IMD Proposed 2025 Rate Adjustment – Exhibit A 

  
Copies of the above documents are available for public viewing, during normal office hours, at:  
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• Department of Public Works Headquarters Building 

1834 E Main Street, Quincy, CA  95971,  
 between the hours of 8am – 5pm, Monday through Friday, or  
  
 

• Office of the Clerk of the Board of Supervisors  

520 Main Street, Room # 309, Quincy, CA  95971,  
 between the hours of 8am – 5pm, Monday through Friday, or  
 
 

• May be viewed on the Plumas County website at:  

https://www.plumascounty.us/2616/Public-Documents 

Action: 

PUBLIC HEARING Adopt a RESOLUTION ESTABLISHING A REVISED FEE SCHEDULE FOR 
RESIDENTIAL AND COMMERCIAL CUSTOMERS SELF-HAULING SOLID WASTE TO PLUMAS COUNTY 
TRANSFER STATIONS IN FRANCHISE SERVICE AREA NO. 2 (OPERATED BY INTERMOUNTAIN 
DISPOSAL); (No General Fund Impact); approved as to form by County Counsel; discussion and possible 
action. Roll call vote. 

Fiscal Impact: 

No General Fund impact. 

Attachments: 
1. Prop 13 Notice IMD 2025 
2. IMD Prop 13 Resolution 2025 
3. Advice from PCIWMTF 2025 
4. IMD Transfer Station Rate Table 2025 
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PUBLIC NOTICE
OF A PROPOSITION 13 PUBLIC HEARING ON A PROPOSED FEE 

INCREASE FOR DISPOSAL OF SOLID WASTE AT COUNTY 
TRANSFER STATIONS IN FRANCHISE AREA No. 2

SUPERVISORS BOARD ROOM IN THE PLUMAS COUNTY COURTHOUSE 
10:00 A.M., JUNE 10, 2025

A resolution is being considered to amend the rates for solid waste collection and disposal within 
the unincorporated portion of Plumas County served by InterMountain Disposal (IMD) (Solid 
Waste Franchise Area No. 2). The calculated rate increase (4.56%) is determined per the terms 
and conditions of the 2017 Franchise Contract for residential and commercial customers self-
hauling solid waste to Plumas County transfer stations operated by the franchise contractor 
InterMountain Disposal (IMD) serving Franchise Area No. 2.

If adopted, the resolution will amend the existing solid waste fee schedule to increase the solid 
waste collection and disposal fees for residential and commercial customers self-hauling solid 
waste to Plumas County transfer stations located in Delleker and Graeagle by 4.56% beginning 
on July 1, 2025. These rate changes apply to the area serviced by Intermountain Disposal only, 
not Feather River Disposal. A proposed fee schedule is available on the County website (see 
below).  

The proposed fee schedule is available for view on the internet at:   
https://www.plumascounty.us/2616/Public-Documents

Pursuant to California Proposition 13, if you wish to file a valid written protest, you must ensure 
that the following information is included in your protest letter: the street address or Assessor’s 
Parcel Number (APN), the original signature of the property owner or tenant (person billed for 
collection services) and a statement of opposition to the proposed fee increase.

If you desire to submit a protest letter, it must be received by the Plumas County Department 
of Public Works at 1834 E. Main St., Quincy CA, 95971 before the date of the Public Hearing 
on the proposed fee, or delivered at the Public Hearing.
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RESOLUTION NO. 25-____ 
 

 
A RESOLUTION ESTABLISHING A REVISED FEE SCHEDULE 
FOR RESIDENTIAL AND COMMERCIAL CUSTOMERS SELF-
HAULING SOLID WASTE TO PLUMAS COUNTY TRANSFER 

STATIONS IN FRANCHISE SERVICE AREA NO. 2  
(OPERATED BY INTERMOUNTAIN DISPOSAL INC.) 

 
 
WHEREAS, the Plumas County Board of Supervisors, on June 18, 2024, did adopt replacement 
Resolution No. 24-8921 thus establishing a revised fee schedule for residential and commercial 
customers self-hauling to Plumas County Transfer Stations in Franchise Service Area No. 2, pursuant 
to Plumas County Code Section 6-10.208, and 

 
WHEREAS, the request of Intermountain Disposal for a rate increase was considered at the duly 
noticed public hearing held on ___________, 2025, and 
     
WHEREAS, it is the conclusion of the Board of Supervisors, based on evidence presented at the 
public hearing, that the Franchise Contractor for Franchise Service Area No. 2 is entitled to rate 
increase to the fee schedule that is presently in place pursuant to Plumas County Resolution No. 24-
8921.  
 
NOW, THEREFORE, BE IT RESOLVED by the Board of Supervisors of the County of  
Plumas that, pursuant to Plumas County Code Section 6-10.208, this Board revises the existing fee 
schedule, set by Resolution No. 24-8921, for residential and commercial customers self-
hauling solid waste to Plumas County transfer stations in Franchise Service Area No. 2, effective 
July 1, 2025, as follows: 

 
(a)  General. For purposes of this section "franchisee" shall refer to a solid waste collector 
as defined in Chapter 10 of Title 6 of the Plumas County Code of Ordinances. The fees 
below apply to only Franchise Service Area No. 2, as defined in the County Solid Waste 
Management Plan. 
 
(b)  Fees for unloading at transfer sites or landfills. The following fees shall be collected 
from the public for unloading at transfer sites or landfills, and such fees shall cover the 
handling, transfer, hauling and ultimate disposal activities. 

 
(1)  Minimum fee. The minimum fee for unloading shall be $12.20 for the equivalent of 
two (2) cans or standard containers; $18.65 for the equivalent of three (3) cans; and 
$23.45 for the equivalent of four (4) cans. 

 
(2)  Vehicle unloading fee. When waste is unloaded from vehicles and such waste 
exceeds in amount the equivalent of four (4) cans or standard containers, then the 
following charges shall apply on the basis of vehicle size: 
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(I) Station Wagon: $24.80; 
 
(II) Compact pickup truck: $30.90; 
 
 

(III) Compact pickup truck with sideboards: $39.05;  

(IV) Standard-sized pickup truck: $37.75; 

(V) Standard-sized pickup truck with sideboards: $46.60;  

(VI) Larger trucks: $27.20 per cubic yard maximum. 

(3)  Fee for unloading large and restricted items. Unusually large items increase the time 
and effort of disposal, and the following charges shall apply: 

 
(I)  A washer or dryer, standard-sized refrigerator, single-bed mattress, or 
similar-sized object: $21.05; 
 
(II)  A standard-sized deep freezer, double-bed mattress, or similar-sized 
object: $39.05 maximum; 
 
(III)  Each tire sixteen (16") inches or less: $4.60; Each tire seventeen (17'') 
inches to twenty (20") inches: $11.15; Each tire more than twenty (20") inches: 
$20.50; 

 
(IV)  Tree stumps shall be unloaded only at landfills, not transfer sites.  Each 
stump twelve (12") inches or less: $30.15; Each stump thirteen (13") to twenty-
four (24") inches: $60.35; Each stump more than twenty-four (24") inches: 
$90.55; 
 
(V)  Cathode ray tubes and televisions shall only be accepted at transfer 
stations. Each cathode ray tube (computer monitor) and television: $5.00; 
 
(VI)  Other large items not included in this section shall be charged pursuant to 
subsection (c) of this section. 

 
(4)  Compacted loads. Compacted loads shall be permitted only at transfer sites, and 
only if the hauler weighs the truck before and after tipping at the site. Compacted loads 
shall be charged at the rate of $112.30 per ton. 
 
(5)  Prohibited items. None of the following items shall be permitted by the 
franchisee to be unloaded: dead animals; car bodies; tree stumps at transfer sites; 
explosives; toxic chemicals or any hazardous waste materials; except that steel items 
and car bodies will be accepted free of charge at the Greenville Transfer Site. 
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(c)  Fee for extra services. Services for which no fee is specified in this resolution shall be 
considered extra services by the franchisee, and the charges for such services shall be negotiated 
by the franchisee and customer. 
 
(d)  Rounding. The preceding fees have been rounded to the nearest $0.05 after adjustment. 
 
 
 
The foregoing resolution was duly passed and adopted by the Board of Supervisors of the County of 
Plumas, State of California, at a regular meeting of said Board held on the _____day of ________, 
2025, by the following vote:  

 
AYES:  Supervisors:   
 

 
NOES:  Supervisors:   
 

 
ABSTAIN:  Supervisors:   

 
  
       ___________________________     
              Chair, Board of Supervisors 

 
 
 ATTEST: 
 
   
 Clerk of the Board of Supervisors 
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INTERMOUNTAIN DISPOSAL - CURRENT VS PROPOSED FEE SCHEDULE FOR TRANSFER STATION SELF HAUL 
SERVICE

Exhibit A
Current Rates 2025 Rate Adjustment 

Description of Service All
 Proposed Transfer Station 

Rate (Effective July 1, 
2025) 

Transfer Station Unload Fees
Two cans or standard containers 11.65$                 12.20$                                           
Three cans or standard containers 17.85$                 18.65$                                           
Four cans or standard containers 22.45$                 23.45$                                           
Station Wagon 23.70$                 24.80$                                           
Compact Truck 29.55$                 30.90$                                           
Compact Truck with Side Boards 37.35$                 39.05$                                           
Standard Size Pickup Truck 36.10$                 37.75$                                           
Standard Size Pickup Truck with Side Boards 44.55$                 46.60$                                           
Larger Trucks (per CY) 26.00$                 27.20$                                           

Transfer Station - Large and Restricted Items
Washer, dryer, standard fridge, single mattress 20.15$                 21.05$                                           
Deep freezer, double mattress 37.35$                 39.05$                                           
Tire - 16" or less 4.40$                   4.60$                                             
Tire - 16.1" to 20" 10.65$                 11.15$                                           
Tire - 20" or more 19.60$                 20.50$                                           

Tree Stumps 
12" or less 28.85$                 30.15$                                           
13" to 24" 57.70$                 60.35$                                           
Greater than 24" 86.60$                 90.55$                                           

Cathode Ray Moniter or TV 4.80$                   5.00$                                             

Compacted Loads (per ton) 107.40$              112.30$                                        
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Item 2.C.1.  

 

PLUMAS COUNTY 
HUMAN RESOURCES DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Joshua Mizrahi, Interim Director of Human Resources 
MEETING DATE: June 10, 2025 
SUBJECT: Adopt RESOLUTION adopting Plumas County's Pay Schedule; (General Fund 

Impact) as approved in FY 24/25 recommended budget; approved as to form by 
County Counsel; discussion and possible action. Roll call vote 

 
Recommendation: 
Adopt RESOLUTION adopting Plumas County's Pay Schedule; (General Fund Impact) as approved in FY 
24/25 recommended budget; approved as to form by County Counsel; discussion and possible action. Roll 
call vote 

Background and Discussion: 
Adopt this Resolution to approve new job classification wage ranges for the OE3 Mid-Management & 
Supervisors Unit (Resolution No. 2025-9018). These wage increases have a General Fund Impact. Plumas 
County’s pay schedule has been updated to reflect new base wages and to meet the CalPERS CCR 370.5 
Statutory and Regulatory Requirements for Publicly Available Pay Schedule.  

Action: 

Adopt RESOLUTION adopting Plumas County's Pay Schedule; (General Fund Impact) as approved in FY 
24/25 recommended budget; approved as to form by County Counsel; discussion and possible action. Roll 
call vote 

Fiscal Impact: 

General Fund Impact 

Attachments: 
1. 5837 FINAL 
2. Pay Schedule 05-20-2025 Exhibit A 
3. Pay Schedule 2025 MASTER - WORKING 
4. Resolution No. 25-9018 (HR) - Resolution ratifying the MOU between International Operating Local 3 

Mid & Supervisors Unit 
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1 
 

RESOLUTION NO. 2025- ________________ 

RESOLUTION TO ADOPT PLUMAS COUNTY’S PAY SCHEDULE 
 

WHEREAS, Plumas County (County) is contracted with CalPERS and therefore it is the County’s 
responsibility to comply with all terms and conditions set forth in the County’s contract with CalPERS 
and to ensure all reportable information is compliant with the Public Employees’ Retirement Law (PERL), 
Public Employees’ Pension Reform Act of 2013 (PEPRA), and Title 2 of the California Code of 
Regulations (CCR), and 

 
WHEREAS, Plumas County is aware that publicly available Pay Schedules are required by 

CalPERS and are a critical component to verify all members’ pay rates when calculating members’ 
retirement benefits, and 

 
WHEREAS, Subdivision (a) of CCR section 570.5 defines the requirements for a publicly 

available Pay Schedule used to determine pay rates and the proposed Pay Schedule meets those 
requirements, and 

 
WHEREAS, this Pay Schedule reflects new job classification wage ranges for the OE3 Mid-

Management & Supervisors Unit outlined in the Memorandum of Understanding approved by the Board 
of Supervisors on May 13, 2025, per Resolution 2025-9018.  The updated wages are effective May 18, 
2025, and have General Fund impact, and 

 
WHEREAS, Human Resources is requesting the adoption of the revised Pay Schedule for Fiscal 

Year 2024/2025.  
 
NOW, THEREFORE BE IT RESOLVED by the Plumas County Board of Supervisors as 

follows: 
 

Approve this Resolution to adopt Plumas County’s revised Pay Schedule attached as Exhibit A. 
   
The foregoing Resolution is duly passed and adopted by the Board of Supervisors of the County of Plumas, 
State of California, at a regular meeting of said Board held on the 10th day of June 2025 by the following 
vote: 

 
AYES: 
NOES: 
ABSENT: 
 
     _________________________________________ 
     Chairperson, Board of Supervisors 
 

 
ATTEST: 
 
 
_______________________________________ 
Clerk of the Board 
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EXHIBIT A

CONFIDENTIAL EMPLOYEE UNIT

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
ACCOUNTANT $21.17 $22.23 $23.35 $24.52 $25.75 $27.05 $28.41 $29.83 $31.33 $32.90
ACCOUNTANT AUDITOR 1 $23.93 $25.13 $26.39 $27.72 $29.11 $30.56 $32.09 $33.71 $35.38 $37.17
ACCOUNTANT AUDITOR 2 $26.37 $27.69 $29.09 $30.54 $32.07 $33.69 $35.36 $37.13 $39.01 $40.95
ASSISTANT AUDITOR/CONTROLLER $30.51 $32.03 $33.64 $35.33 $37.10 $38.98 $40.92 $42.97 $45.12 $47.38
ASST RISK MGR/OCC SAFETY & HEALTH SPEC $28.55 $29.98 $31.47 $33.05 $34.72 $36.45 $38.28 $40.21 $42.20 $44.32
CHIEF DEPUTY AUDITOR $29.10 $30.55 $32.08 $33.70 $35.37 $37.16 $39.03 $40.97 $43.04 $45.20
CLERK OF THE BOARD $28.03 $29.44 $30.91 $32.45 $34.07 $35.78 $37.57 $39.45 $41.42 $43.50
DEPUTY COUNTY COUNSEL 1 $38.24 $40.15 $42.17 $44.29 $46.50 $48.82 $51.27 $53.83 $56.52 $59.35
DEPUTY COUNTY COUNSEL 2 $42.63 $44.76 $47.00 $49.35 $51.82 $54.41 $57.13 $59.99 $62.99 $66.13
DEPUTY COUNTY COUNSEL 3 $47.95 $50.35 $52.87 $55.51 $58.29 $61.20 $64.27 $67.48 $70.85 $74.39
FISCAL SUPPORT COORDINATOR $19.94 $20.95 $21.99 $23.10 $24.27 $25.48 $26.76 $28.12 $29.53 $31.00
HELP DESK SPECIALIST $21.82 $22.92 $24.07 $25.28 $26.55 $27.88 $29.28 $30.75 $32.29 $33.91
HR PAYROLL SPECIALIST 1 $23.08 $24.24 $25.47 $26.74 $28.09 $29.50 $30.96 $32.53 $34.16 $35.88
HR PAYROLL SPECIALIST 2 $25.45 $26.73 $28.08 $29.49 $30.95 $32.52 $34.15 $35.87 $37.66 $39.56
HUMAN RESOURCES ANALYST 1 $23.92 $25.12 $26.38 $27.71 $29.10 $30.55 $32.08 $33.70 $35.37 $37.16
HUMAN RESOURCES ANALYST 2 $26.37 $27.69 $29.09 $30.54 $32.07 $33.69 $35.36 $37.13 $39.01 $40.95
HUMAN RESOURCES TECHNICIAN 1 $18.54 $19.47 $20.45 $21.47 $22.55 $23.67 $24.86 $26.12 $27.42 $28.79
HUMAN RESOURCES TECHNICIAN 2 $20.45 $21.47 $22.55 $23.67 $24.86 $26.12 $27.42 $28.79 $30.25 $31.77
HUMAN RESOURCES TECHNICIAN 3 $21.69 $22.77 $23.91 $25.11 $26.37 $27.69 $29.09 $30.54 $32.07 $33.69
LEAD FISCAL & TECH SERV ASST $17.68 $18.57 $19.50 $20.48 $21.52 $22.59 $23.72 $24.91 $26.16 $27.48
MANAGEMENT ANALYST 1 $23.92 $25.12 $26.38 $27.71 $29.10 $30.55 $32.08 $33.70 $35.37 $37.16
MANAGEMENT ANALYST 2 $26.37 $27.69 $29.09 $30.54 $32.07 $33.69 $35.36 $37.13 $39.01 $40.95
NETWORK/EDR ADMINISTRATOR $29.31 $30.79 $32.33 $33.96 $35.66 $37.45 $39.33 $41.29 $43.35 $45.52
OFFICE OF EMERGENCY SERVICES-OES MGR. $29.15 $30.61 $32.14 $33.75 $35.45 $37.23 $39.09 $41.04 $43.10 $45.26
PARALEGAL 1 $23.08 $24.24 $25.47 $26.74 $28.09 $29.50 $30.96 $32.53 $34.16 $35.88
PARALEGAL 2 $25.45 $26.73 $28.08 $29.49 $30.95 $32.52 $34.15 $35.87 $37.66 $39.56
PARALEGAL 3 $29.17 $30.64 $32.17 $33.79 $35.49 $37.27 $39.14 $41.11 $43.16 $45.33
PAYROLL SPECIALIST 1 $23.08 $24.24 $25.47 $26.74 $28.09 $29.50 $30.96 $32.53 $34.16 $35.88
PAYROLL SPECIALIST 2 $25.45 $26.73 $28.08 $29.49 $30.95 $32.52 $34.15 $35.87 $37.66 $39.56
SAAS SYSTEMS ADMINISTRATOR $31.57 $33.15 $34.81 $36.56 $38.39 $40.31 $42.33 $44.45 $46.67 $49.00
SYSTEMS ANALYST 1 $27.72 $29.11 $30.56 $32.09 $33.71 $35.38 $37.17 $39.05 $40.99 $43.06
SYSTEMS ANALYST 2 $30.51 $32.03 $33.64 $35.33 $37.10 $38.98 $40.92 $42.97 $45.12 $47.38
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CONTRACT EMPLOYEES

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
AIRPORT MANAGER $22.03 $23.14 $24.29 $25.51 $26.78 $28.12 $29.53 $31.00 $32.55 $34.18
ASSISTANT COUNTY COUNSEL $55.44 $58.21 $61.12 $64.18 $67.39 $70.76 $74.29 $78.01 $81.91 $86.01
BH DEPUTY DIRECTOR $45.00 $47.25 $49.62 $52.11 $54.72 $57.46 $60.34 $63.36 $66.53 $69.86
DISASTER RECOVERY COORDINATOR $35.00 $36.77 $38.60 $40.54 $42.57 $44.70 $46.93 $49.28 $51.74 $54.33
GRANT MANAGER $35.00 $36.77 $38.60 $40.54 $42.57 $44.70 $46.93 $49.28 $51.74 $54.33
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DEPARTMENT HEADS

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
AG COMM/SEALER OF WTS & MEAS $48.00 $50.40 $52.92 $55.57 $58.34 $61.26 $64.32 $67.54 $70.92 $74.46
ALCOHOL & DRUG ADMINISTRATOR $36.06 $37.87 $39.77 $41.76 $43.85 $46.05 $48.36 $50.78 $53.32 $55.99
BEHAVIORAL HEALTH DIRECTOR $58.00 $60.90 $63.95 $67.14 $70.50 $74.02 $77.73 $81.61 $85.69 $89.98
CHIEF PROBATION OFFICER $45.00 $47.25 $49.61 $52.09 $54.70 $57.43 $60.30 $63.32 $66.49 $69.81
COUNTY ADMINISTRATIVE OFFICER $75.00 $78.75 $82.69 $86.82 $91.16 $95.72 $100.51 $105.53 $110.81 $116.35
COUNTY COUNSEL $70.71 $74.25 $77.96 $81.86 $85.95 $90.25 $94.76 $99.50 $104.47 $109.69
COUNTY FAIR MANAGER $42.00 $44.10 $46.31 $48.62 $51.05 $53.60 $56.28 $59.10 $62.05 $65.16
COUNTY LIBRARIAN $38.00 $39.90 $41.90 $43.99 $46.19 $48.50 $50.92 $53.47 $56.14 $58.95
DIRECTOR OF BUILDING SERVICES $47.00 $49.35 $51.82 $54.41 $57.13 $59.99 $62.98 $66.13 $69.44 $72.91
DIRECTOR OF CHILD SUPPORT SVCS $42.00 $44.10 $46.31 $48.62 $51.05 $53.60 $56.28 $59.10 $62.05 $65.16
DIRECTOR OF FACILITY SERVICES $40.00 $42.00 $44.10 $46.31 $48.62 $51.05 $53.60 $56.28 $59.10 $62.05
DIRECTOR OF INFO TECHNOLOGIES $48.00 $50.40 $52.92 $55.57 $58.34 $61.26 $64.32 $67.54 $70.92 $74.46
DIRECTOR OF PUBLIC HEALTH $58.00 $60.90 $63.95 $67.14 $70.50 $74.02 $77.73 $81.61 $85.69 $89.98
DIRECTOR OF PUBLIC WORKS $55.00 $57.75 $60.64 $63.67 $66.85 $70.20 $73.71 $77.39 $81.26 $85.32
DIRECTOR OF RISK MANAGEMENT AND SAFETY $45.00 $47.25 $49.61 $52.09 $54.70 $57.43 $60.30 $63.32 $66.49 $69.81
ENVIRONMENTAL HEALTH DIRECTOR $48.00 $50.40 $52.92 $55.57 $58.34 $61.26 $64.32 $67.54 $70.92 $74.46
HUMAN RESOURCES DIRECTOR $50.00 $52.50 $55.13 $57.88 $60.78 $63.81 $67.00 $70.36 $73.87 $77.57
MUSEUM DIRECTOR $30.00 $31.50 $33.08 $34.73 $36.47 $38.29 $40.20 $42.21 $44.32 $46.54
PLANNING DIRECTOR $55.38 $58.15 $61.06 $64.11 $67.31 $70.68 $74.21 $77.93 $81.82 $85.91
SOCIAL SERV DIR/PUB GUARD/PC $50.00 $52.50 $55.13 $57.88 $60.78 $63.81 $67.00 $70.36 $73.87 $77.57
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ELECTED OFFICALS

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
ASSESSOR $46.05 $0.00 $0.00 $0.00 $0.00 $48.37 $50.78 $53.32 $55.99 $58.78
AUDITOR/CONTROLLER $47.55 $0.00 $0.00 $0.00 $0.00 $49.94 $52.43 $55.06 $57.80 $60.70
BOARD OF SUPERVISORS-CPI 2014 $22.08 $0.00 $0.00 $0.00 $0.00 $23.19 $24.35 $25.56 $26.84 $28.19
BOARD OF SUPERVISORS-CPI 2018 $24.29 $0.00 $0.00 $0.00 $0.00 $25.51 $26.78 $28.12 $29.53 $31.00
BOARD OF SUPERVISORS-NON PERS-CPI 2022 $30.36 $0.00 $0.00 $0.00 $0.00 $31.87 $33.47 $35.14 $36.90 $38.74
BOARD OF SUPERVISORS-PERSABLE-CPI 2022 $28.38 $0.00 $0.00 $0.00 $0.00 $29.80 $31.29 $32.85 $34.50 $36.22
BOARD OF SUPERVISORS-NON PERS-CPI 2023 $31.62 $0.00 $0.00 $0.00 $0.00 $33.20 $34.86 $36.60 $38.43 $40.35
BOARD OF SUPERVISORS-PERSABLE-CPI 2023 $29.56 $0.00 $0.00 $0.00 $0.00 $31.04 $32.59 $34.22 $35.93 $37.73
BOARD OF SUPERVISORS-NON PERS-CPI 2024 $32.83 $0.00 $0.00 $0.00 $0.00 $34.48 $36.20 $38.01 $39.91 $41.90
BOARD OF SUPERVISORS-PERSABLE-CPI 2024 $30.70 $0.00 $0.00 $0.00 $0.00 $32.23 $33.84 $35.53 $37.31 $39.18
CLERK-RECORDER ** $46.05 $0.00 $0.00 $0.00 $0.00 $48.37 $50.78 $53.32 $55.99 $58.78
DISTRICT ATTORNEY $84.54 $0.00 $0.00 $0.00 $0.00 $88.76 $93.21 $97.86 $102.75 $107.90
SHERIFF/CORONER $58.64 $0.00 $0.00 $0.00 $0.00 $61.58 $64.65 $67.88 $71.27 $74.84
TREASURER/TAX COLLECTOR ** $46.05 $0.00 $0.00 $0.00 $0.00 $48.37 $50.78 $53.32 $55.99 $58.78

** Stipends adopted by Ordinance #07-1059 on 09/02/2007, revised as of 06/30/2024 per Ordinance #22-1142 adopted 03/01/2022
CLERK-RECORDER $4.27 $0.00 $0.00 $0.00 $0.00 $4.48 $4.71 $4.94 $5.19 $5.45
TREASURER/TAX COLLECTOR $5.16 $0.00 $0.00 $0.00 $0.00 $5.42 $5.69 $5.97 $6.27 $6.59
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OE3 PUBLIC WORKS

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5 L6 L7
ASSISTANT ENGINEER $31.94 $33.54 $35.21 $36.98 $38.84 $40.79 $42.83 $44.99 $47.23 $49.60 $52.09 $54.70
ASSOCIATE ENGINEER $32.49 $34.10 $35.82 $37.62 $39.50 $41.48 $43.56 $45.76 $48.04 $50.46 $52.98 $55.63
ENGINEERING AIDE $18.51 $19.42 $20.41 $21.42 $22.49 $23.65 $24.79 $26.04 $27.34 $28.72 $30.16 $31.66
ENGINEERING TECHNICIAN 1 $22.44 $23.57 $24.77 $26.00 $27.31 $28.68 $30.13 $31.63 $33.22 $34.89 $36.64 $38.47
ENGINEERING TECHNICIAN 2 $24.26 $25.46 $26.76 $28.11 $29.51 $30.99 $32.55 $34.18 $35.89 $37.71 $39.60 $41.58
EQUIPMENT SERVICE WORKER $18.51 $19.42 $20.41 $21.42 $22.49 $23.65 $24.79 $26.04 $27.34 $28.72 $30.16 $31.66
FISCAL/TECHNICAL SERVICES ASSISTANT 1 $18.51 $19.42 $20.41 $21.42 $22.49 $23.65 $24.79 $26.04 $27.34 $28.72 $30.16 $31.66
FISCAL/TECHNICAL SERVICES ASSISTANT 2 $19.44 $20.41 $21.43 $22.50 $23.62 $24.82 $26.06 $27.38 $28.73 $30.17 $31.68 $33.26
FISCAL/TECHNICAL SERVICES ASSISTANT 3 $21.43 $22.50 $23.62 $24.82 $26.06 $27.38 $28.73 $30.17 $31.68 $33.27 $34.94 $36.68
LEAD POWER EQUIPMENT MECHANIC $25.22 $26.50 $27.84 $29.23 $30.71 $32.23 $33.86 $35.57 $37.35 $39.23 $41.19 $43.25
MANAGEMENT ANALYST 1 $24.31 $25.51 $26.81 $28.14 $29.55 $31.03 $32.60 $34.22 $35.94 $37.74 $39.63 $41.61
MANAGEMENT ANALYST 2 $27.03 $28.38 $29.80 $31.29 $32.85 $34.52 $36.25 $38.06 $39.96 $41.96 $44.06 $46.27
MECHANIC/SHOP TECHNICIAN $22.86 $24.01 $25.21 $26.49 $27.82 $29.21 $30.70 $32.22 $33.84 $35.54 $37.31 $39.18
POWER EQUIPMENT MECHANIC 1 $21.15 $22.21 $23.33 $24.50 $25.73 $27.03 $28.39 $29.81 $31.31 $32.87 $34.52 $36.24
POWER EQUIPMENT MECHANIC 2 $22.86 $24.01 $25.21 $26.49 $27.82 $29.21 $30.70 $32.22 $33.84 $35.54 $37.31 $39.18
PRINCIPAL TRANSPORTATION PLANNER $37.61 $39.49 $41.47 $43.55 $45.75 $48.03 $50.45 $52.97 $55.63 $58.41 $61.32 $64.39
PUBLIC WORKS MAINTENANCE LEADWORKER $22.50 $23.62 $24.82 $26.06 $27.38 $28.73 $30.17 $31.68 $33.27 $34.92 $36.67 $38.51
PUBLIC WORKS MAINTENANCE WORKER 1 $18.51 $19.42 $20.41 $21.42 $22.49 $23.65 $24.79 $26.04 $27.34 $28.72 $30.16 $31.66
PUBLIC WORKS MAINTENANCE WORKER 2 $19.44 $20.41 $21.43 $22.50 $23.62 $24.82 $26.06 $27.38 $28.73 $30.17 $31.68 $33.26
PUBLIC WORKS MAINTENANCE WORKER 3 $21.43 $22.50 $23.62 $24.82 $26.06 $27.38 $28.73 $30.17 $31.68 $33.27 $34.94 $36.68
PUBLIC WORKS SENIOR ENV. PLANNER $32.49 $34.10 $35.82 $37.62 $39.50 $41.48 $43.56 $45.76 $48.04 $50.46 $52.98 $55.63
SENIOR ENGINEERING TECHNICIAN $26.73 $28.06 $29.49 $30.96 $32.51 $34.13 $35.86 $37.65 $39.54 $41.51 $43.59 $45.77
SOLID WASTE PROGRAM MANAGER $29.48 $30.95 $32.50 $34.12 $35.83 $37.62 $39.50 $41.48 $43.56 $45.75 $48.03 $50.44
TRANSPORTATION PLANNER $31.94 $33.54 $35.21 $36.98 $38.84 $40.79 $42.83 $44.99 $47.23 $49.60 $52.09 $54.70
WELDER $22.20 $23.32 $24.48 $25.71 $27.02 $28.38 $29.79 $31.30 $32.86 $34.53 $36.25 $38.07
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OE3 PUBLIC WORKS MID-MGMT

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5 L6 L7
ASSISTANT DIRECTOR OF PUBLIC WORKS $39.48 $41.46 $43.54 $45.74 $48.02 $50.44 $52.96 $55.62 $58.38 $61.32 $64.39 $67.61
DEPUTY DIRECTOR OF PUBLIC WORKS $39.48 $41.46 $43.54 $45.74 $48.02 $50.44 $52.96 $55.62 $58.38 $61.32 $64.39 $67.61
EQUIPMENT MAINTENANCE SUPERVISOR $29.48 $30.95 $32.50 $34.12 $35.83 $37.62 $39.50 $41.48 $43.56 $45.75 $48.03 $50.44
PUBLIC WORKS ADMIN SERVICES OFFICER $38.48 $40.40 $42.42 $44.55 $46.79 $49.13 $51.59 $54.18 $56.91 $59.76 $62.75 $65.89
PW FISCAL OFFICER/ADMIN SERVICES MANAGER $33.92 $35.63 $37.42 $39.29 $41.27 $43.34 $45.52 $47.79 $50.18 $52.70 $55.34 $58.11
PW ROAD MAINTENANCE SUPERVISOR $26.05 $27.36 $28.72 $30.18 $31.70 $33.28 $34.96 $36.71 $38.56 $40.48 $42.50 $44.64

and adopted by the Board as of 06/10/2025 per Resolution Number 2025-XXXX
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OE3 GENERAL

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
4-H REPRESENTATIVE $18.72 $19.65 $20.63 $21.68 $22.76 $23.91 $25.12 $26.37 $27.70 $29.08
ACCOUNTANT $19.68 $20.68 $21.72 $22.80 $23.96 $25.16 $26.43 $27.75 $29.14 $30.60
ACCOUNTING TECHNICIAN $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20 $28.56 $29.98
ADMINISTRATIVE ASSISTANT 1 $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
ADMINISTRATIVE ASSISTANT 2 $18.12 $19.02 $19.97 $20.97 $22.03 $23.13 $24.30 $25.52 $26.81 $28.14
AG & STANDARDS INSPECTOR 1 $22.06 $23.16 $24.33 $25.55 $26.83 $28.17 $29.58 $31.08 $32.63 $34.27
AG & STANDARDS INSPECTOR 2 $25.65 $26.95 $28.29 $29.70 $31.20 $32.76 $34.41 $36.14 $37.95 $39.85
AG & STANDARDS INSPECTOR 3 $28.30 $29.72 $31.22 $32.78 $34.42 $36.15 $37.96 $39.87 $41.86 $43.96
AG & STANDARDS TECHNICIAN 1 $17.04 $17.90 $18.80 $19.75 $20.75 $21.78 $22.87 $24.02 $25.23 $26.49
AG & STANDARDS TECHNICIAN 2 $18.70 $19.64 $20.63 $21.67 $22.75 $23.89 $25.09 $26.35 $27.68 $29.07
AG & STANDARDS TECHNICIAN 3 $20.32 $21.34 $22.42 $23.54 $24.73 $25.97 $27.27 $28.64 $30.07 $31.59
AG & STANDARDS MANAGEMENT ANALYST 1 $22.84 $23.99 $25.20 $26.46 $27.78 $29.17 $30.64 $32.17 $33.79 $35.49
AG & STANDARDS MANAGEMENT ANALYST 2 $25.40 $26.67 $28.01 $29.42 $30.89 $32.45 $34.07 $35.78 $37.57 $39.45
ALCOHOL & DRUG PREV COORD $19.83 $20.83 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82
ALCOHOL & DRUG THERAPIST 1 $24.10 $25.32 $26.58 $27.92 $29.31 $30.79 $32.33 $33.96 $35.66 $37.45
ALCOHOL & DRUG THERAPIST 2 $26.57 $27.91 $29.30 $30.78 $32.32 $33.94 $35.64 $37.43 $39.30 $41.28
ALTERNATIVE SENTENCING COORD $20.75 $21.78 $22.87 $24.02 $25.23 $26.49 $27.83 $29.21 $30.69 $32.22
ANIMAL CONTROL OFFICER 1 $19.35 $20.31 $21.33 $22.40 $23.51 $24.69 $25.93 $27.22 $28.58 $30.01
ANIMAL CONTROL OFFICER 2 $22.40 $23.51 $24.69 $25.93 $27.22 $28.58 $30.01 $31.51 $33.08 $34.75
ANIMAL SHELTER ATTENDANT $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
APPRAISAL ASSISTANT $18.80 $19.75 $20.75 $21.78 $22.87 $24.02 $25.23 $26.49 $27.83 $29.21
APPRAISER 1 $19.83 $20.83 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82
APPRAISER 2 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82 $32.38 $34.00
APPRAISER 3 $24.10 $25.32 $26.58 $27.92 $29.31 $30.79 $32.33 $33.96 $35.66 $37.45
ASSISTANT COOK $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
ASSISTANT MUSEUM DIRECTOR $17.47 $18.34 $19.26 $20.24 $21.25 $22.31 $23.45 $24.62 $25.86 $27.15
ASSISTANT PLANNER $20.83 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82 $32.38
ASSOCIATE PLANNER $25.31 $26.57 $27.91 $29.30 $30.78 $32.32 $33.94 $35.64 $37.43 $39.30
AUDITOR ACCOUNTING CLERK 1 $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
AUDITOR ACCOUNTING CLERK 2 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65 $26.94 $28.29
AUDITOR ACCOUNTING TECH 1 $19.97 $20.97 $22.03 $23.13 $24.30 $25.52 $26.81 $28.14 $29.57 $31.05
AUDITOR/APPRAISER 1 $18.80 $19.75 $20.75 $21.78 $22.87 $24.02 $25.23 $26.49 $27.83 $29.21
AUDITOR/APPRAISER 2 $20.33 $21.36 $22.43 $23.55 $24.73 $25.98 $27.27 $28.64 $30.08 $31.59
AUDITOR/APPRAISER 3 $22.42 $23.54 $24.72 $25.97 $27.26 $28.63 $30.07 $31.58 $33.16 $34.82
BH ADMINISTRATIVE ASSISTANT 1 $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
BH ADMINISTRATIVE ASSISTANT 2 $18.12 $19.02 $19.97 $20.97 $22.03 $23.13 $24.30 $25.52 $26.81 $28.14

and adopted by the Board as of 06/10/2025 per Resolution Number 2025-XXXX
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Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
BH CASE MGMT SPECIALIST 1 $22.15 $23.28 $24.43 $25.66 $26.95 $28.30 $29.72 $31.22 $32.78 $34.43
BH CASE MGMT SPECIALIST 2 $24.42 $25.65 $26.93 $28.29 $29.71 $31.21 $32.76 $34.42 $36.15 $37.95
BH CASE MGMT SPECIALIST SR $26.69 $28.05 $29.45 $30.92 $32.48 $34.10 $35.81 $37.61 $39.50 $41.47
BH CLINICAL RECORDS SPECIALIST $19.31 $20.29 $21.31 $22.37 $23.50 $24.68 $25.92 $27.21 $28.58 $30.01
BH QUALITY ASSURANCE COORD $29.54 $31.02 $32.58 $34.23 $35.93 $37.74 $39.62 $41.62 $43.70 $45.90
BH SITE COORDINATOR $20.50 $21.54 $22.61 $23.75 $24.93 $26.19 $27.51 $28.87 $30.34 $31.85
BH SUBSTANCE USE DISORDER COUNSELOR I $25.69 $26.98 $28.33 $29.75 $31.24 $32.81 $34.46 $36.19 $38.00 $39.90
BH SUBSTANCE USE DISORDER COUNSELOR II $28.55 $29.98 $31.47 $33.05 $34.72 $36.45 $38.28 $40.21 $42.20 $44.32
BH SUPERVISING SITE COORD $25.31 $26.57 $27.91 $29.30 $30.78 $32.32 $33.94 $35.64 $37.43 $39.30
BH SUPPORT SERVICES COORD $18.34 $19.27 $20.24 $21.25 $22.31 $23.45 $24.62 $25.86 $27.17 $28.52
BH SUPPORTIVE SERVICES TECH 1 $17.26 $18.12 $19.02 $19.97 $20.97 $22.03 $23.13 $24.30 $25.52 $26.81
BH SUPPORTIVE SERVICES TECH 2 $18.12 $19.02 $19.97 $20.97 $22.03 $23.13 $24.30 $25.52 $26.81 $28.14
BH SYSTEMS ANALYST $28.40 $29.84 $31.32 $32.90 $34.56 $36.29 $38.11 $40.02 $42.03 $44.14
BH THERAPIST 1 $27.63 $29.01 $30.46 $32.00 $33.59 $35.28 $37.05 $38.91 $40.86 $42.92
BH THERAPIST 2 $30.44 $31.98 $33.56 $35.26 $37.03 $38.88 $40.84 $42.89 $45.04 $47.30
BH THERAPIST SENIOR $33.61 $35.30 $37.07 $38.93 $40.88 $42.94 $45.09 $47.35 $49.71 $52.21
BLDG & GRNDS MAINT TECHNICIAN $21.65 $22.73 $23.86 $25.06 $26.31 $27.62 $29.01 $30.45 $31.98 $33.58
BLDG & GRNDS MAINT WORKER 1 $16.96 $17.81 $18.70 $19.63 $20.62 $21.65 $22.73 $23.86 $25.06 $26.31
BLDG & GRNDS MAINT WORKER 2 $17.81 $18.70 $19.63 $20.62 $21.65 $22.73 $23.86 $25.06 $26.31 $27.62
BLDG & GRNDS MAINT WORKER 3 $20.62 $21.65 $22.73 $23.86 $25.06 $26.31 $27.62 $29.01 $30.45 $31.98
BOOKMOBILE LIBRARY ASSISTANT $17.53 $18.40 $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20
BRANCH LIBRARY ASSISTANT 1 $17.53 $18.40 $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20
BRANCH LIBRARY ASSISTANT 2 $18.40 $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20 $28.56
BUILDING INSPECTOR 1 $21.35 $22.42 $23.55 $24.74 $25.98 $27.30 $28.66 $30.09 $31.60 $33.19
BUILDING INSPECTOR 2 $24.71 $25.96 $27.26 $28.63 $30.06 $31.57 $33.15 $34.81 $36.56 $38.39
BUILDING PLANCHECK INSPECTOR $26.56 $27.90 $29.29 $30.77 $32.31 $33.93 $35.63 $37.42 $39.29 $41.27
BUILDING PLANS EXAMINER 1 $25.31 $26.57 $27.91 $29.30 $30.78 $32.32 $33.94 $35.64 $37.43 $39.30
BUILDING PLANS EXAMINER 2 $27.90 $29.29 $30.77 $32.31 $33.93 $35.63 $37.42 $39.29 $41.27 $43.33
CADASTRAL DRAFTING SPECIALST $24.10 $25.32 $26.58 $27.92 $29.31 $30.79 $32.33 $33.96 $35.66 $37.45
CHILD SUPPORT ACCOUNTING SPEC $20.83 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82 $32.38
CHILD SUPPORT ASSISTANT I $16.85 $17.70 $18.58 $19.51 $20.49 $21.51 $22.59 $23.71 $24.90 $26.15
CHILD SUPPORT ASSISTANT II $18.59 $19.53 $20.50 $21.54 $22.61 $23.75 $24.93 $26.19 $27.51 $28.87
CHILD SUPPORT ASSISTANT III $19.47 $20.45 $21.47 $22.55 $23.67 $24.86 $26.12 $27.42 $28.79 $30.23
CHILD SUPPORT LEGAL CLERK I $17.45 $18.32 $19.24 $20.19 $21.21 $22.27 $23.38 $24.55 $25.78 $27.06
CHILD SUPPORT LEGAL CLERK II $19.18 $20.13 $21.16 $22.21 $23.33 $24.49 $25.73 $27.01 $28.36 $29.78
CHILD SUPPORT LEGAL CLERK III $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20 $28.56 $29.98 $31.48
CHILD SUPPORT SPECIALIST 1 $19.53 $20.50 $21.54 $22.61 $23.75 $24.93 $26.19 $27.51 $28.87 $30.34
CHILD SUPPORT SPECIALIST 2 $21.01 $22.06 $23.16 $24.33 $25.55 $26.83 $28.17 $29.58 $31.08 $32.63
CHILD SUPPORT SPECIALIST 3 $22.78 $23.91 $25.11 $26.37 $27.69 $29.09 $30.54 $32.07 $33.69 $35.37
CODE ENFORCEMENT OFFICER $26.82 $28.16 $29.57 $31.05 $32.62 $34.26 $35.97 $37.77 $39.65 $41.65
COLLECTIONS OFFICER 1 $20.83 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82 $32.38
COLLECTIONS OFFICER 2 $22.96 $24.10 $25.32 $26.58 $27.92 $29.31 $30.79 $32.33 $33.96 $35.66
COMMUNITY OUTREACH COORDINATOR $19.83 $20.83 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82
CUSTODIAN $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
DA INVESTIGATIONS SPECIALIST $26.68 $28.04 $29.44 $30.91 $32.47 $34.09 $35.80 $37.60 $39.49 $41.46
DA INVESTIGATIVE ASSISTANT $21.38 $22.45 $23.57 $24.75 $26.00 $27.32 $28.68 $30.13 $31.63 $33.21
DEPUTY CHILD SUP ATTORNEY 1 $28.57 $30.00 $31.49 $33.08 $34.75 $36.50 $38.33 $40.25 $42.26 $44.38
DEPUTY CHILD SUP ATTORNEY 2 $31.52 $33.10 $34.77 $36.52 $38.35 $40.27 $42.28 $44.40 $46.63 $48.97
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DEPUTY CLERK-RECORDER 1 $17.20 $18.07 $18.98 $19.94 $20.95 $22.01 $23.12 $24.27 $25.49 $26.77
DEPUTY CLERK-RECORDER 2 $19.81 $20.80 $21.85 $22.94 $24.08 $25.30 $26.56 $27.91 $29.29 $30.77
DEPUTY DISTRICT ATTORNEY 1 $37.29 $39.16 $41.12 $43.17 $45.33 $47.59 $49.97 $52.47 $55.10 $57.85
DEPUTY DISTRICT ATTORNEY 2 $41.51 $43.59 $45.76 $48.05 $50.46 $52.98 $55.63 $58.41 $61.33 $64.40
DEPUTY DISTRICT ATTORNEY 3 $46.22 $48.53 $50.95 $53.50 $56.18 $58.99 $61.94 $65.03 $68.29 $71.70
DEPUTY PUB GUARD/CONSERVATOR 1 $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
DEPUTY PUB GUARD/CONSERVATOR 2 $18.12 $19.02 $19.97 $20.97 $22.03 $23.13 $24.30 $25.52 $26.81 $28.14
DISTRICT ATTORNEY INVESTIGATOR $24.72 $25.96 $27.26 $28.63 $30.06 $31.58 $33.16 $34.82 $36.57 $38.40
DRINKING DRIVER COORDINATOR $19.83 $20.83 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82
DRIVER 1 $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
DRIVER 2 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65 $26.94
DRIVER 3 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65 $26.94 $28.29
ELECTIONS COORDINATOR $26.16 $27.49 $28.85 $30.32 $31.84 $33.44 $35.13 $36.89 $38.74 $40.69
ELECTIONS SERVICES ASSISTANT 1 $17.20 $18.07 $18.98 $19.94 $20.95 $22.01 $23.12 $24.27 $25.49 $26.77
ELECTIONS SERVICES ASSISTANT 2 $19.81 $20.80 $21.85 $22.94 $24.08 $25.30 $26.56 $27.91 $29.29 $30.77
ELECTIONS SPECIALIST $22.94 $24.08 $25.30 $26.56 $27.91 $29.29 $30.77 $32.31 $33.93 $35.63
ELIGIBILITY SPECIALIST 1 $16.96 $17.81 $18.70 $19.63 $20.62 $21.65 $22.73 $23.86 $25.06 $26.31
ELIGIBILITY SPECIALIST 2 $18.70 $19.63 $20.62 $21.65 $22.73 $23.86 $25.06 $26.31 $27.62 $29.01
ELIGIBILITY SPECIALIST 3 $20.62 $21.65 $22.73 $23.86 $25.06 $26.31 $27.62 $29.01 $30.45 $31.98
EMPLOYMENT & TRAINING WORKER 1 $19.20 $20.15 $21.18 $22.23 $23.35 $24.51 $25.75 $27.03 $28.39 $29.82
EMPLOYMENT & TRAINING WORKER 2 $21.16 $22.21 $23.33 $24.49 $25.73 $27.01 $28.37 $29.80 $31.28 $32.86
EMPLOYMENT & TRAINING WORKER 3 $23.32 $24.48 $25.72 $27.00 $28.36 $29.79 $31.27 $32.85 $34.49 $36.22
ENVIRONMENTAL HEALTH AIDE $18.34 $19.27 $20.24 $21.25 $22.31 $23.45 $24.62 $25.86 $27.17 $28.52
ENVIRONMENTAL HEALTH SPEC 1 $25.78 $27.07 $28.43 $29.87 $31.35 $32.93 $34.59 $36.33 $38.14 $40.05
ENVIRONMENTAL HEALTH SPEC 2 $28.44 $29.88 $31.37 $32.94 $34.60 $36.34 $38.15 $40.06 $42.07 $44.18
ENVIRONMENTAL HEALTH SPEC 3 $31.29 $32.87 $34.51 $36.25 $38.06 $39.97 $41.99 $44.09 $46.30 $48.61
ENVIRONMENTAL HEALTH TECH 1 $18.34 $19.27 $20.24 $21.25 $22.31 $23.45 $24.62 $25.86 $27.17 $28.52
ENVIRONMENTAL HEALTH TECH 2 $19.83 $20.83 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82
EPIDEMIOLOGIST $37.10 $38.96 $40.91 $42.95 $45.09 $47.35 $49.71 $52.21 $54.82 $57.57
EXECUTIVE ASSISTANT-PLANNING $17.47 $18.34 $19.26 $20.24 $21.25 $22.31 $23.45 $24.62 $25.86 $27.15
FAIR FISCAL COORDINATOR 1 $22.96 $24.10 $25.32 $26.58 $27.92 $29.31 $30.79 $32.33 $33.96 $35.66
FAIR FISCAL COORDINATOR 2 $25.31 $26.57 $27.91 $29.30 $30.78 $32.32 $33.94 $35.64 $37.43 $39.30
FAMILY VIOLENCE OFFICER $19.84 $20.84 $21.88 $22.99 $24.15 $25.36 $26.63 $27.96 $29.37 $30.85
FIELD SERVICES ASSISTANT $16.64 $17.48 $18.36 $19.29 $20.27 $21.28 $22.34 $23.48 $24.66 $25.90
FISCAL & TECH SERVICES ASST 1 $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
FISCAL & TECH SERVICES ASST 2 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65 $26.94
FISCAL & TECH SERVICES ASST 3 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65 $26.94 $28.29 $29.71
GEO INFO SYS (GIS) PLANNER 1 $23.53 $24.71 $25.96 $27.25 $28.62 $30.06 $31.57 $33.15 $34.81 $36.56
GEO INFO SYS (GIS) PLANNER 2 $25.31 $26.57 $27.91 $29.30 $30.78 $32.32 $33.94 $35.64 $37.43 $39.30
HAZ MAT SPECIALIST 1 $25.78 $27.07 $28.43 $29.87 $31.35 $32.93 $34.59 $36.33 $38.14 $40.05
HAZ MAT SPECIALIST 2 $28.44 $29.88 $31.37 $32.94 $34.60 $36.34 $38.15 $40.06 $42.07 $44.18
HAZ MAT SPECIALIST 3 $31.29 $32.87 $34.51 $36.25 $38.06 $39.97 $41.99 $44.09 $46.30 $48.61
HEAD COOK $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65 $26.94 $28.29 $29.71
HEALTH AIDE 1 $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
HEALTH AIDE 2 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65 $26.94
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HEALTH EDUCATION COORDINATOR 1 $25.31 $26.57 $27.91 $29.30 $30.78 $32.32 $33.94 $35.64 $37.43 $39.30
HEALTH EDUCATION SPECIALIST $22.96 $24.10 $25.32 $26.58 $27.92 $29.31 $30.79 $32.33 $33.96 $35.66
HIV SPECIALTY CLINIC THERAPIST $26.57 $27.91 $29.30 $30.78 $32.32 $33.94 $35.64 $37.43 $39.30 $41.28
INFORMATION SYSTEMS TECHNICIAN $23.70 $24.88 $26.13 $27.44 $28.81 $30.26 $31.78 $33.37 $35.04 $36.80
LEAD DEPUTY CLERK-RECORDER $22.94 $24.08 $25.30 $26.56 $27.91 $29.29 $30.77 $32.31 $33.93 $35.63
LEGAL SECRETARY $20.34 $21.37 $22.44 $23.56 $24.74 $25.99 $27.30 $28.65 $30.09 $31.60
LEGAL SECRETARY - SENIOR $21.58 $22.66 $23.81 $25.01 $26.26 $27.57 $28.96 $30.41 $31.93 $33.53
LEGAL SECRETARY - TRAINEE $18.44 $19.38 $20.35 $21.37 $22.45 $23.57 $24.76 $26.00 $27.31 $28.67
LEGAL SERVICES ASSISTANT 1 $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
LEGAL SERVICES ASSISTANT 2 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65 $26.94 $28.29
LIBRARIAN $22.83 $23.98 $25.19 $26.45 $27.78 $29.17 $30.64 $32.18 $33.79 $35.49
LIBRARY AIDE $16.70 $17.53 $18.40 $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90
LIBRARY LITERACY CLERK $16.70 $17.53 $18.40 $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90
LIBRARY TECHNICIAN $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20 $28.56 $29.98
LICENSED VOCATIONAL NURSE 1-BH $21.93 $23.04 $24.20 $25.41 $26.68 $28.04 $29.44 $30.91 $32.47 $34.09
LICENSED VOCATIONAL NURSE 1-PH $21.93 $23.04 $24.20 $25.41 $26.68 $28.04 $29.44 $30.91 $32.47 $34.09
LICENSED VOCATIONAL NURSE 2-BH $23.03 $24.19 $25.40 $26.67 $28.02 $29.43 $30.90 $32.46 $34.08 $35.79
LICENSED VOCATIONAL NURSE 2-PH $23.03 $24.19 $25.40 $26.67 $28.02 $29.43 $30.90 $32.46 $34.08 $35.79
LITERACY PROGRAM ASSISTANT 1 $17.53 $18.40 $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20
LITERACY PROGRAM ASSISTANT 2 $18.40 $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20 $28.56
MANAGEMENT ANALYST 1 $22.96 $24.10 $25.32 $26.58 $27.92 $29.31 $30.79 $32.33 $33.96 $35.66
MANAGEMENT ANALYST 2 $25.54 $26.81 $28.15 $29.56 $31.04 $32.61 $34.25 $35.96 $37.76 $39.64
MENTORING COORDINATOR $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
MUSEUM REGISTRAR $16.70 $17.53 $18.40 $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90
NATURAL RESOURCES ANALYST $22.42 $23.54 $24.72 $25.97 $27.26 $28.63 $30.07 $31.58 $33.16 $34.82
NURSE PRACTITIONER $50.49 $53.02 $55.68 $58.47 $61.38 $64.47 $67.70 $71.09 $74.65 $78.38
OFFICE ASSISTANT 1 $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
OFFICE ASSISTANT 2 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65 $26.94
OFFICE ASSISTANT 3 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65 $26.94 $28.29 $29.71
OFFICE AUTOMATION ANALYST $24.09 $25.29 $26.56 $27.89 $29.28 $30.76 $32.31 $33.92 $35.62 $37.40
OFFICE AUTOMATION SPECIALIST $19.84 $20.84 $21.88 $22.99 $24.15 $25.36 $26.63 $27.96 $29.37 $30.85
PARALEGAL 1 $17.47 $18.34 $19.26 $20.24 $21.25 $22.31 $23.45 $24.62 $25.86 $27.15
PARALEGAL 2 $19.26 $20.24 $21.25 $22.31 $23.45 $24.62 $25.86 $27.15 $28.52 $29.96
PARALEGAL 3 $20.83 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82 $32.38
PERMIT TECHNICIAN $17.89 $18.79 $19.74 $20.75 $21.78 $22.87 $24.02 $25.23 $26.49 $27.83
PHYSICIAN ASSISTANT $50.49 $53.02 $55.68 $58.47 $61.38 $64.47 $67.70 $71.09 $74.65 $78.38
PLANNING TECHNICIAN $19.36 $20.32 $21.34 $22.41 $23.53 $24.71 $25.95 $27.24 $28.61 $30.04
PREVENTION AIDE $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
PROG COMPL & TRAINING ANALYST $20.83 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82 $32.38
PROGRAMMER ANALYST $24.10 $25.32 $26.58 $27.92 $29.31 $30.79 $32.33 $33.96 $35.66 $37.45
PROJECT MANAGER $29.29 $30.77 $32.31 $33.93 $35.63 $37.42 $39.29 $41.27 $43.33 $45.51
PROPERTY TAX ASSESSMENT SPEC 1 $18.40 $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20 $28.56
PROPERTY TAX ASSESSMENT SPEC 2 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20 $28.56 $29.98 $31.48
PROPERTY TAX ASSESSMENT TECH $16.70 $17.53 $18.40 $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90
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PSYCHIATRIC NURSE 1 $28.40 $29.84 $31.32 $32.90 $34.56 $36.29 $38.11 $40.02 $42.03 $44.14
PSYCHIATRIC NURSE 2 $31.81 $33.40 $35.08 $36.84 $38.68 $40.62 $42.65 $44.80 $47.04 $49.41
PSYCHIATRIC TECHNICIAN $19.83 $20.83 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82
PUBLIC HEALTH DATABASE ANALYST $28.40 $29.84 $31.32 $32.90 $34.56 $36.29 $38.11 $40.02 $42.03 $44.14
PUBLIC HEALTH EMERGENCY PREPAREDNESS COORDINATOR $27.90 $29.29 $30.77 $32.31 $33.93 $35.63 $37.42 $39.29 $41.27 $43.33
PUBLIC HEALTH NURSE 1 $28.40 $29.84 $31.32 $32.90 $34.56 $36.29 $38.11 $40.02 $42.03 $44.14
PUBLIC HEALTH NURSE 2 $31.81 $33.40 $35.08 $36.84 $38.68 $40.62 $42.65 $44.80 $47.04 $49.41
PUBLIC HEALTH NURSE 3 $35.21 $36.98 $38.84 $40.79 $42.83 $44.99 $47.23 $49.60 $52.09 $54.70
QUALITY ASSURANCE COORDINATOR $26.57 $27.91 $29.30 $30.78 $32.32 $33.94 $35.64 $37.43 $39.30 $41.28
RECORDS MANAGEMENT TECH 1 $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
RECORDS MANAGEMENT TECH 2 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65 $26.94 $28.29
REGISTERED DENTAL ASSISTANT 1 $21.93 $23.04 $24.20 $25.41 $26.68 $28.04 $29.44 $30.91 $32.47 $34.09
REGISTERED DENTAL ASSISTANT 2 $23.03 $24.19 $25.40 $26.67 $28.02 $29.43 $30.90 $32.46 $34.08 $35.79
REGISTERED NURSE 1 - BH $28.40 $29.84 $31.32 $32.90 $34.56 $36.29 $38.11 $40.02 $42.03 $44.14
REGISTERED NURSE 1 - PH $28.40 $29.84 $31.32 $32.90 $34.56 $36.29 $38.11 $40.02 $42.03 $44.14
REGISTERED NURSE 2 - BH $31.81 $33.40 $35.08 $36.84 $38.68 $40.62 $42.65 $44.80 $47.04 $49.41
REGISTERED NURSE 2 - PH $31.81 $33.40 $35.08 $36.84 $38.68 $40.62 $42.65 $44.80 $47.04 $49.41
SENIOR BUILDING INSPECTOR $25.31 $26.57 $27.91 $29.30 $30.78 $32.32 $33.94 $35.64 $37.43 $39.30
SENIOR BUILDING PLNCHK INSP $29.20 $30.68 $32.21 $33.82 $35.52 $37.30 $39.17 $41.14 $43.20 $45.36
SENIOR DISTRICT ATTORNEY INVST $27.23 $28.60 $30.03 $31.55 $33.13 $34.79 $36.54 $38.37 $40.30 $42.32
SENIOR PERMIT TECHNICIAN $20.12 $21.15 $22.20 $23.32 $24.48 $25.72 $27.00 $28.36 $29.79 $31.27
SENIOR PLANNER $27.90 $29.29 $30.77 $32.31 $33.93 $35.63 $37.42 $39.29 $41.27 $43.33
SENIOR SOCIAL WORKER A $27.84 $29.22 $30.70 $32.23 $33.86 $35.54 $37.32 $39.19 $41.16 $43.22
SENIOR SOCIAL WORKER B $30.45 $31.99 $33.58 $35.27 $37.04 $38.90 $40.84 $42.91 $45.06 $47.32
SITE MANAGER $19.02 $19.97 $20.97 $22.03 $23.13 $24.30 $25.52 $26.81 $28.14 $29.57
SOCIAL SERVICES AIDE $17.15 $18.01 $18.93 $19.88 $20.87 $21.91 $23.02 $24.18 $25.39 $26.66
SOCIAL WORKER 1 $22.15 $23.28 $24.43 $25.66 $26.95 $28.30 $29.72 $31.22 $32.78 $34.43
SOCIAL WORKER 2 $24.42 $25.65 $26.93 $28.29 $29.71 $31.21 $32.76 $34.42 $36.15 $37.95
SOCIAL WORKER 3 $26.69 $28.05 $29.45 $30.92 $32.48 $34.10 $35.81 $37.61 $39.50 $41.47
STAFF SERVICES ANALYST 1 $23.81 $24.99 $26.25 $27.57 $28.96 $30.41 $31.95 $33.54 $35.22 $36.99
STAFF SERVICES ANALYST 2 $26.24 $27.56 $28.95 $30.40 $31.93 $33.53 $35.21 $36.98 $38.84 $40.79
STAFF SERVICES SPECIALIST $22.97 $24.13 $25.33 $26.60 $27.93 $29.32 $30.80 $32.35 $33.98 $35.68
SUBSTANCE USE DISORDER SPEC 1 $21.27 $22.33 $23.47 $24.65 $25.89 $27.18 $28.55 $29.98 $31.47 $33.06
SUBSTANCE USE DISORDER SPEC 2 $23.47 $24.65 $25.89 $27.18 $28.55 $29.98 $31.47 $33.06 $34.73 $36.46
TELECOMMUNICATIONS TECHNICIAN $24.08 $25.30 $26.56 $27.91 $29.29 $30.77 $32.31 $33.93 $35.63 $37.42
TREAS/TAX COLLECTIONS OFFCR 1 $20.83 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82 $32.38
TREAS/TAX COLLECTIONS OFFCR 2 $22.96 $24.10 $25.32 $26.58 $27.92 $29.31 $30.79 $32.33 $33.96 $35.66
TREASURER/TAX SPECIALIST 1 $18.40 $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20 $28.56
TREASURER/TAX SPECIALIST 2 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20 $28.56 $29.98 $31.48
TREASURER/TAX TECHNICIAN $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20 $28.56 $29.98
VETERANS SERVICE REP 1 $16.64 $17.48 $18.36 $19.29 $20.27 $21.28 $22.34 $23.48 $24.66 $25.90
VETERANS SERVICE REP 2 $18.34 $19.27 $20.24 $21.25 $22.31 $23.45 $24.62 $25.86 $27.17 $28.52
VICTIM/WITNESS ADVOCATE $20.75 $21.78 $22.87 $24.02 $25.23 $26.49 $27.83 $29.21 $30.69 $32.22
WELFARE FRAUD INVESTIGATOR 1 $24.15 $25.36 $26.63 $27.96 $29.37 $30.85 $32.40 $34.03 $35.72 $37.51
WELFARE FRAUD INVESTIGATOR 2 $26.18 $27.50 $28.86 $30.33 $31.84 $33.43 $35.12 $36.88 $38.72 $40.67
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OE3 MID-MANAGEMENT

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5 L6 L7
A&D PROG CLINICIAN/SUPERVISOR $35.53 $37.31 $39.18 $41.15 $43.21 $45.39 $47.65 $50.05 $52.55 $55.18 $57.94 $60.84
ALCOHOL & DRUG PROG CHIEF $35.53 $37.31 $39.18 $41.15 $43.21 $45.39 $47.65 $50.05 $52.55 $55.18 $57.94 $60.84
ALTERNATIVE SENTENCING MANAGER $30.66 $32.19 $33.80 $35.50 $37.28 $39.14 $41.11 $43.16 $45.33 $47.61 $49.99 $52.49
ANIMAL CONTROL SUPERVISOR $27.16 $28.52 $29.94 $31.44 $33.01 $34.66 $36.39 $38.23 $40.15 $42.16 $44.27 $46.48
ASSESSOR'S OFFICE MANAGER $25.26 $26.51 $27.85 $29.24 $30.71 $32.24 $33.87 $35.56 $37.36 $39.23 $41.19 $43.25
ASSISTANT BUILDING OFFICIAL $35.53 $37.31 $39.18 $41.15 $43.21 $45.39 $47.65 $50.05 $52.55 $55.18 $57.94 $60.84
ASSISTANT COUNTY ASSESSOR $32.22 $33.85 $35.54 $37.32 $39.19 $41.16 $43.22 $45.40 $47.66 $50.06 $52.56 $55.19
ASSISTANT DISTRICT ATTORNEY $63.69 $66.87 $70.21 $73.72 $77.41 $81.28 $85.35 $89.62 $94.09 $98.79 $103.73 $108.92
ASSISTANT PLANNING DIRECTOR $35.53 $37.31 $39.18 $41.15 $43.21 $45.39 $47.65 $50.05 $52.55 $55.18 $57.94 $60.84
ASST COUNTY CLERK-RECORDER $31.83 $33.43 $35.10 $36.85 $38.70 $40.65 $42.68 $44.84 $47.07 $49.43 $51.90 $54.50
ASST DIR DEPT OF CHILD SUP SVC $39.13 $41.09 $43.14 $45.30 $47.56 $49.94 $52.44 $55.06 $57.81 $60.70 $63.74 $66.93
ASST DIRECTOR OF PUBLIC HEALTH $45.34 $47.62 $50.01 $52.51 $55.14 $57.90 $60.81 $63.88 $67.06 $70.41 $73.93 $77.63
ASST TREASURER/TAX COLLECTOR $32.22 $33.85 $35.54 $37.32 $39.19 $41.16 $43.22 $45.40 $47.66 $50.06 $52.56 $55.19
BH ADMIN SERVICES OFFICER $40.00 $41.99 $44.09 $46.30 $48.62 $51.06 $53.61 $56.31 $59.14 $62.11 $65.22 $68.48
BH AOD PROGRAM ADMIN $43.73 $45.93 $48.24 $50.66 $53.19 $55.85 $58.65 $61.60 $64.68 $67.93 $71.33 $74.89
BH CONTINUING CARE COORDINATOR $40.00 $41.99 $44.09 $46.30 $48.62 $51.06 $53.61 $56.31 $59.14 $62.11 $65.22 $68.48
BH QUAL IMPROVEMENT/COMPL MGR $43.73 $45.93 $48.24 $50.66 $53.19 $55.85 $58.65 $61.60 $64.68 $67.93 $71.33 $74.89
BH UNIT SUPERVISOR $40.00 $41.99 $44.09 $46.30 $48.62 $51.06 $53.61 $56.31 $59.14 $62.11 $65.22 $68.48
BH UNIT SUPERVISOR-NURSING $40.00 $41.99 $44.09 $46.30 $48.62 $51.06 $53.61 $56.31 $59.14 $62.11 $65.22 $68.48
BLDG/GRDS MAINT SUPERVISOR 1 $24.22 $25.43 $26.70 $28.03 $29.45 $30.92 $32.47 $34.08 $35.79 $37.61 $39.49 $41.47
BLDG/GRDS MAINT SUPERVISOR 2 $25.43 $26.70 $28.03 $29.45 $30.92 $32.47 $34.08 $35.79 $37.61 $39.49 $41.46 $43.54
BUILDING OFFICIAL $39.15 $41.12 $43.18 $45.34 $47.62 $50.01 $52.51 $55.14 $57.90 $60.81 $63.85 $67.04
CHIEF APPRAISER $30.69 $32.22 $33.85 $35.54 $37.32 $39.19 $41.16 $43.22 $45.40 $47.66 $50.04 $52.55
CHIEF CODE ENFORCEMENT OFFICER $34.17 $35.89 $37.70 $39.58 $41.56 $43.64 $45.83 $48.13 $50.53 $53.06 $55.71 $58.50
CHIEF DEP PUB GRDN/CONSERVATOR $29.36 $30.86 $32.40 $34.01 $35.73 $37.51 $39.39 $41.37 $43.45 $45.62 $47.90 $50.30
CHILDRENS SERVICES COORDINATOR $34.71 $36.44 $38.27 $40.19 $42.21 $44.32 $46.53 $48.86 $51.32 $53.89 $56.58 $59.41
COMMUNITY CARE CASE MANAGER $21.19 $22.26 $23.38 $24.54 $25.80 $27.08 $28.45 $29.87 $31.37 $32.96 $34.61 $36.34
DA ADMINISTRATOR/ASSISTANT PUBLIC ADMIN $25.27 $26.54 $27.86 $29.26 $30.72 $32.25 $33.88 $35.59 $37.38 $39.25 $41.21 $43.27
DEPUTY AG COMM/SEALER OF WEIGHTS & MEASURE $34.25 $35.97 $37.76 $39.66 $41.64 $43.73 $45.91 $48.21 $50.63 $53.16 $55.82 $58.61
DEP DIR/SOC SERV PROGRAM MGR $40.85 $42.92 $45.07 $47.33 $49.70 $52.18 $54.80 $57.54 $60.42 $63.46 $66.63 $69.96
DEPARTMENT FISCAL OFFICER 1 $25.26 $26.51 $27.85 $29.24 $30.71 $32.24 $33.87 $35.56 $37.36 $39.23 $41.19 $43.25
DEPARTMENT FISCAL OFFICER 2 $27.84 $29.22 $30.70 $32.23 $33.86 $35.54 $37.32 $39.19 $41.16 $43.22 $45.38 $47.65
DIRECTOR OF NURSING - PH $47.49 $49.87 $52.38 $54.99 $57.74 $60.63 $63.68 $66.87 $70.21 $73.73 $77.42 $81.29
DIV DIR VETERANS SVCS OFFICER $27.84 $29.22 $30.70 $32.23 $33.86 $35.54 $37.32 $39.19 $41.16 $43.22 $45.38 $47.65
ELIGIBILITY SUPERVISOR $25.26 $26.51 $27.85 $29.24 $30.71 $32.24 $33.87 $35.56 $37.36 $39.23 $41.19 $43.25
EMPLOYMENT & TRNG WKR SUP $31.36 $32.95 $34.58 $36.32 $38.15 $40.06 $42.06 $44.17 $46.39 $48.72 $51.16 $53.71
FISCAL SUPPORT COORD $22.11 $23.21 $24.38 $25.61 $26.88 $28.24 $29.66 $31.13 $32.70 $34.34 $36.06 $37.86

County of Plumas
Pay Schedule

Effective as of 04/08/2025 per Board of Supervisors Resolution Number 2025-9013; revised as of 05/18/2025 per Resolution Number 2025-9018
and adopted by the Board as of 06/10/2025 per Resolution Number 2025-XXXX

HOURLY RATE
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Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5 L6 L7
GEO INFO SYSTEM (GIS) COORD $32.22 $33.85 $35.54 $37.32 $39.19 $41.16 $43.22 $45.40 $47.66 $50.06 $52.56 $55.19
GRANT COMPLIANCE OFFICER $21.81 $22.91 $24.06 $25.28 $26.55 $27.87 $29.28 $30.75 $32.29 $33.90 $35.60 $37.37
HEALTH EDUCATION COORDINATOR 2 $30.69 $32.22 $33.85 $35.54 $37.32 $39.19 $41.16 $43.22 $45.40 $47.66 $50.04 $52.55
LIBRARY LITERACY PROGRAM COORD $21.25 $22.32 $23.44 $24.62 $25.84 $27.14 $28.49 $29.92 $31.42 $32.98 $34.63 $36.36
MNTL HLTH SERVICES ACT COORD $34.71 $36.44 $38.27 $40.19 $42.21 $44.32 $46.53 $48.86 $51.32 $53.89 $56.58 $59.41
OFFICE SUPERVISOR $22.50 $23.62 $24.82 $26.06 $27.38 $28.73 $30.17 $31.68 $33.27 $34.92 $36.67 $38.51
PERMIT MANAGER $25.26 $26.51 $27.85 $29.24 $30.71 $32.24 $33.87 $35.56 $37.36 $39.23 $41.19 $43.25
PH ADMIN SERVICES OFFICER $40.00 $41.99 $44.09 $46.30 $48.62 $51.06 $53.61 $56.31 $59.14 $62.11 $65.22 $68.48
PROGRAM CHIEF-NURSING $35.53 $37.31 $39.18 $41.15 $43.21 $45.39 $47.65 $50.05 $52.55 $55.18 $57.94 $60.84
PROGRAM MANAGER 1 $36.97 $38.83 $40.78 $42.82 $44.97 $47.23 $49.60 $52.09 $54.68 $57.43 $60.30 $63.32
PROGRAM MANAGER 2 $38.83 $40.78 $42.82 $44.97 $47.23 $49.60 $52.09 $54.68 $57.43 $60.30 $63.32 $66.48
PUBLIC HEALTH PROG DIV CHIEF $33.81 $35.51 $37.29 $39.15 $41.12 $43.18 $45.34 $47.62 $50.01 $52.51 $55.14 $57.89
RECORDS MGMT COORDINATOR $21.82 $22.92 $24.07 $25.28 $26.55 $27.88 $29.28 $30.75 $32.29 $33.91 $35.61 $37.39
SENIOR SERVICES DIVISION DIR. $25.88 $27.18 $28.56 $29.98 $31.48 $33.07 $34.73 $36.47 $38.29 $40.22 $42.23 $44.34
SOCIAL SERVICES SUPERVISOR 1 $32.04 $33.65 $35.35 $37.13 $39.00 $40.95 $43.00 $45.14 $47.41 $49.79 $52.28 $54.89
SOCIAL SERVICES SUPERVISOR 2 $36.97 $38.83 $40.78 $42.82 $44.97 $47.23 $49.60 $52.09 $54.68 $57.43 $60.30 $63.32
STAFF SERVICES MANAGER $35.52 $37.30 $39.17 $41.14 $43.20 $45.36 $47.64 $50.03 $52.54 $55.17 $57.93 $60.82
VICTIM/WITNESS COORDINATOR $30.66 $32.19 $33.80 $35.50 $37.28 $39.14 $41.11 $43.16 $45.33 $47.61 $49.99 $52.49
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PROBATION MID-MANAGEMENT

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
DEPARTMENT FISCAL OFFICER 1 $23.40 $24.59 $25.82 $27.13 $28.47 $29.89 $31.40 $32.98 $34.62 $36.36
DEPARTMENT FISCAL OFFICER 2 $25.80 $27.09 $28.45 $29.87 $31.38 $32.96 $34.60 $36.34 $38.16 $40.07
SUPERVISING PROBATION OFFICER $27.78 $29.17 $30.64 $32.17 $33.79 $35.49 $37.26 $39.14 $41.10 $43.15

HOURLY RATE

County of Plumas
Pay Schedule

Effective as of 04/08/2025 per Board of Supervisors Resolution Number 2025-9013; revised as of 05/18/2025 per Resolution Number 2025-9018
and adopted by the Board as of 06/10/2025 per Resolution Number 2025-XXXX
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PROBATION ASSC

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
ADMINISTRATIVE ASSISTANT 1 $16.79 $17.62 $18.51 $19.42 $20.41 $21.42 $22.49 $23.63 $24.79 $26.04
ADMINISTRATIVE ASSISTANT 2 $17.62 $18.51 $19.42 $20.41 $21.42 $22.49 $23.63 $24.79 $26.04 $27.34
DEPUTY PROBATION OFFICER 1 $20.12 $21.15 $22.20 $23.32 $24.48 $25.72 $27.00 $28.36 $29.79 $31.27
DEPUTY PROBATION OFFICER 2 $21.77 $22.87 $24.03 $25.23 $26.50 $27.83 $29.21 $30.69 $32.23 $33.85
DEPUTY PROBATION OFFICER 3 $24.00 $25.20 $26.47 $27.78 $29.17 $30.63 $32.16 $33.77 $35.46 $37.24
DETENTION COORDINATOR $21.26 $22.32 $23.46 $24.63 $25.87 $27.17 $28.54 $29.97 $31.46 $33.03
LEGAL SERVICES ASSISTANT 1 $16.79 $17.62 $18.51 $19.42 $20.41 $21.42 $22.49 $23.63 $24.79 $26.04
LEGAL SERVICES ASSISTANT 2 $18.51 $19.42 $20.41 $21.42 $22.49 $23.63 $24.79 $26.04 $27.34 $28.72
MANAGEMENT ANALYST 1 $23.75 $24.94 $26.19 $27.51 $28.87 $30.34 $31.85 $33.44 $35.12 $36.88
MANAGEMENT ANALYST 2 $26.43 $27.75 $29.14 $30.60 $32.13 $33.75 $35.44 $37.22 $39.08 $41.04
OFFICE ASSISTANT 1 $16.79 $17.62 $18.51 $19.42 $20.41 $21.42 $22.49 $23.63 $24.79 $26.04
OFFICE ASSISTANT 2 $17.62 $18.51 $19.42 $20.41 $21.42 $22.49 $23.63 $24.79 $26.04 $27.34
OFFICE ASSISTANT 3 $19.42 $20.41 $21.42 $22.49 $23.63 $24.79 $26.04 $27.34 $28.72 $30.15
PROB PROG COORD/ADMIN ASSIST $21.14 $22.21 $23.31 $24.49 $25.73 $27.01 $28.37 $29.81 $31.30 $32.86
PROBATION ASSISTANT $16.95 $17.80 $18.69 $19.62 $20.61 $21.63 $22.73 $23.87 $25.07 $26.32
PROBATION REPORT WRITER $20.20 $21.21 $22.28 $23.39 $24.58 $25.81 $27.10 $28.46 $29.88 $31.39

County of Plumas
Pay Schedule

Effective as of 04/08/2025 per Board of Supervisors Resolution Number 2025-9013; revised as of 05/18/2025 per Resolution Number 2025-9018
and adopted by the Board as of 06/10/2025 per Resolution Number 2025-XXXX

HOURLY RATE
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SHERIFF EMPLOYEE ASSC

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
ASSISTANT PROGRAM MANAGER $19.03 $19.99 $20.99 $22.04 $23.15 $24.30 $25.52 $26.80 $28.14 $29.57
CORRECTIONAL OFFICER 1 $22.78 $23.91 $25.11 $26.37 $27.69 $29.09 $30.54 $32.07 $33.69 $35.37
CORRECTIONAL OFFICER 2 $25.10 $26.36 $27.68 $29.08 $30.54 $32.08 $33.68 $35.38 $37.14 $39.01
CORRECTIONAL SERGEANT $27.84 $29.22 $30.70 $32.23 $33.86 $35.54 $37.32 $39.19 $41.16 $43.22
CRIME ANALYST $21.42 $22.50 $23.63 $24.80 $26.06 $27.37 $28.74 $30.18 $31.69 $33.28
DEP SHERIFF 2/COM EQUIP COORD $35.29 $37.06 $38.90 $40.86 $42.91 $45.06 $47.33 $49.70 $52.20 $54.80
DEPUTY SHERIFF 1 $25.82 $27.12 $28.49 $29.92 $31.42 $32.99 $34.64 $36.37 $38.20 $40.10
DEPUTY SHERIFF 2 $28.44 $29.88 $31.37 $32.94 $34.60 $36.34 $38.15 $40.06 $42.07 $44.18
DEPUTY SHERIFF 2-ADVANCED $29.94 $31.45 $33.02 $34.69 $36.43 $38.26 $40.18 $42.18 $44.29 $46.54
DEPUTY SHERIFF 2-INTERMEDIATE $29.30 $30.77 $32.32 $33.94 $35.63 $37.43 $39.31 $41.28 $43.34 $45.52
SH INVSTG/CANNABIS CODE COMPL $34.49 $36.23 $38.03 $39.94 $41.94 $44.05 $46.26 $48.59 $51.01 $53.57
SHERIFF DISPATCHER 1 $22.78 $23.91 $25.11 $26.37 $27.69 $29.09 $30.54 $32.07 $33.69 $35.37
SHERIFF DISPATCHER 2 $24.32 $25.54 $26.83 $28.16 $29.58 $31.07 $32.62 $34.26 $35.98 $37.78
SHERIFF DISPATCHER 2 - INTERMEDIATE $25.06 $26.30 $27.62 $29.00 $30.46 $31.98 $33.58 $35.26 $37.02 $38.87
SHERIFF DISPATCHER 2 - ADVANCED $25.54 $26.83 $28.16 $29.58 $31.07 $32.62 $34.26 $35.98 $37.78 $39.66
SHERIFF EMERGENCY SERVICES & TRAINING COORD. $27.88 $29.28 $30.73 $32.29 $33.91 $35.62 $37.40 $39.28 $41.24 $43.31
SHERIFF INVESTIGATOR $30.59 $32.12 $33.76 $35.45 $37.22 $39.10 $41.06 $43.13 $45.29 $47.56
SHERIFF INVESTIGATOR SERGEANT $37.30 $39.17 $41.14 $43.19 $45.35 $47.63 $50.02 $52.51 $55.14 $57.90
SHERIFF INVESTIGATOR-ADVANCED $32.20 $33.83 $35.51 $37.30 $39.17 $41.14 $43.19 $45.35 $47.63 $50.02
SHERIFF INVESTIGATOR-INTERMED $31.52 $33.10 $34.77 $36.52 $38.35 $40.27 $42.28 $44.40 $46.63 $48.97
SHERIFF SERGEANT $32.12 $33.76 $35.45 $37.22 $39.10 $41.06 $43.13 $45.29 $47.56 $49.93
SHERIFF SERGEANT-ADVANCED $34.64 $36.37 $38.21 $40.12 $42.13 $44.24 $46.46 $48.79 $51.23 $53.78
SHERIFF SERGEANT-INTERMEDIATE $33.89 $35.59 $37.38 $39.26 $41.23 $43.30 $45.46 $47.74 $50.14 $52.64
SHERIFF SERVICES ASSISTANT 1 $20.57 $21.59 $22.68 $23.82 $25.02 $26.28 $27.60 $28.98 $30.44 $31.97
SHERIFF SERVICES ASSISTANT 2 $22.67 $23.81 $25.01 $26.27 $27.59 $28.97 $30.43 $31.96 $33.56 $35.24

and adopted by the Board as of 06/10/2025 per Resolution Number 2025-XXXX

HOURLY RATE

County of Plumas
Pay Schedule

Effective as of 04/08/2025 per Board of Supervisors Resolution Number 2025-9013; revised as of 05/18/2025 per Resolution Number 2025-9018
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SHERIFF EMPLOYEE ASSC MID-MGMT

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
ASST DIR OF EMERGENCY SERVICES $29.09 $30.54 $32.08 $33.68 $35.38 $37.14 $39.01 $40.96 $43.01 $45.17
COMMUNICATIONS SUPER ADVANCED $29.41 $30.90 $32.45 $34.07 $35.77 $37.57 $39.46 $41.42 $43.50 $45.68
COMMUNICATIONS SUPER INTERMED $28.85 $30.30 $31.82 $33.42 $35.08 $36.84 $38.70 $40.64 $42.67 $44.81
COMMUNICATIONS SUPERVISOR $28.01 $29.41 $30.90 $32.45 $34.07 $35.77 $37.57 $39.46 $41.42 $43.50
JAIL COMMANDER $40.09 $42.12 $44.23 $46.45 $48.77 $51.20 $53.78 $56.48 $59.32 $62.29
SH INV SGT/CODE COMPLIANCE SUP $40.09 $42.12 $44.23 $46.45 $48.77 $51.20 $53.78 $56.48 $59.32 $62.29
SHERIFF ADMIN SERGEANT $37.30 $39.17 $41.14 $43.19 $45.35 $47.63 $50.02 $52.51 $55.14 $57.90
SHERIFF FISCAL OFFICER 1 $28.68 $30.11 $31.62 $33.19 $34.87 $36.62 $38.47 $40.39 $42.41 $44.53
SHERIFF FISCAL OFFICER 2 $33.85 $35.54 $37.34 $39.22 $41.18 $43.25 $45.43 $47.69 $50.09 $52.60
SHERIFF PATROL COMMANDER $40.09 $42.12 $44.23 $46.45 $48.77 $51.20 $53.78 $56.48 $59.32 $62.29
SHERIFF'S OFFICE MANAGER $28.56 $29.99 $31.49 $33.07 $34.73 $36.47 $38.30 $40.22 $42.24 $44.36
SHERIFF'S SPECIAL OPS SGT $37.30 $39.17 $41.14 $43.19 $45.35 $47.63 $50.02 $52.51 $55.14 $57.90

Effective as of 04/08/2025 per Board of Supervisors Resolution Number 2025-9013; revised as of 05/18/2025 per Resolution Number 2025-9018
and adopted by the Board as of 06/10/2025 per Resolution Number 2025-XXXX

HOURLY RATE

Pay Schedule
County of Plumas
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UNDERSHERIFF

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
UNDERSHERIFF $44.82 $47.07 $49.43 $51.91 $54.51 $57.24 $60.11 $63.12 $66.28 $69.60

HOURLY RATE

County of Plumas
Pay Schedule

Effective as of 04/08/2025 per Board of Supervisors Resolution Number 2025-9013; revised as of 05/18/2025 per Resolution Number 2025-9018
and adopted by the Board as of 06/10/2025 per Resolution Number 2025-XXXX
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EXHIBIT A

CONFIDENTIAL EMPLOYEE UNIT

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
ACCOUNTANT $21.17 $22.23 $23.35 $24.52 $25.75 $27.05 $28.41 $29.83 $31.33 $32.90
ACCOUNTANT AUDITOR 1 $23.93 $25.13 $26.39 $27.72 $29.11 $30.56 $32.09 $33.71 $35.38 $37.17
ACCOUNTANT AUDITOR 2 $26.37 $27.69 $29.09 $30.54 $32.07 $33.69 $35.36 $37.13 $39.01 $40.95
ASSISTANT AUDITOR/CONTROLLER $30.51 $32.03 $33.64 $35.33 $37.10 $38.98 $40.92 $42.97 $45.12 $47.38
ASST RISK MGR/OCC SAFETY & HEALTH SPEC $28.55 $29.98 $31.47 $33.05 $34.72 $36.45 $38.28 $40.21 $42.20 $44.32
CHIEF DEPUTY AUDITOR $29.10 $30.55 $32.08 $33.70 $35.37 $37.16 $39.03 $40.97 $43.04 $45.20
CLERK OF THE BOARD $28.03 $29.44 $30.91 $32.45 $34.07 $35.78 $37.57 $39.45 $41.42 $43.50
DEPUTY COUNTY COUNSEL 1 $38.24 $40.15 $42.17 $44.29 $46.50 $48.82 $51.27 $53.83 $56.52 $59.35
DEPUTY COUNTY COUNSEL 2 $42.63 $44.76 $47.00 $49.35 $51.82 $54.41 $57.13 $59.99 $62.99 $66.13
DEPUTY COUNTY COUNSEL 3 $47.95 $50.35 $52.87 $55.51 $58.29 $61.20 $64.27 $67.48 $70.85 $74.39
FISCAL SUPPORT COORDINATOR $19.94 $20.95 $21.99 $23.10 $24.27 $25.48 $26.76 $28.12 $29.53 $31.00
HELP DESK SPECIALIST $21.82 $22.92 $24.07 $25.28 $26.55 $27.88 $29.28 $30.75 $32.29 $33.91
HR PAYROLL SPECIALIST 1 $23.08 $24.24 $25.47 $26.74 $28.09 $29.50 $30.96 $32.53 $34.16 $35.88
HR PAYROLL SPECIALIST 2 $25.45 $26.73 $28.08 $29.49 $30.95 $32.52 $34.15 $35.87 $37.66 $39.56
HUMAN RESOURCES ANALYST 1 $23.92 $25.12 $26.38 $27.71 $29.10 $30.55 $32.08 $33.70 $35.37 $37.16
HUMAN RESOURCES ANALYST 2 $26.37 $27.69 $29.09 $30.54 $32.07 $33.69 $35.36 $37.13 $39.01 $40.95
HUMAN RESOURCES TECHNICIAN 1 $18.54 $19.47 $20.45 $21.47 $22.55 $23.67 $24.86 $26.12 $27.42 $28.79
HUMAN RESOURCES TECHNICIAN 2 $20.45 $21.47 $22.55 $23.67 $24.86 $26.12 $27.42 $28.79 $30.25 $31.77
HUMAN RESOURCES TECHNICIAN 3 $21.69 $22.77 $23.91 $25.11 $26.37 $27.69 $29.09 $30.54 $32.07 $33.69
LEAD FISCAL & TECH SERV ASST $17.68 $18.57 $19.50 $20.48 $21.52 $22.59 $23.72 $24.91 $26.16 $27.48
MANAGEMENT ANALYST 1 $23.92 $25.12 $26.38 $27.71 $29.10 $30.55 $32.08 $33.70 $35.37 $37.16
MANAGEMENT ANALYST 2 $26.37 $27.69 $29.09 $30.54 $32.07 $33.69 $35.36 $37.13 $39.01 $40.95
NETWORK/EDR ADMINISTRATOR $29.31 $30.79 $32.33 $33.96 $35.66 $37.45 $39.33 $41.29 $43.35 $45.52
OFFICE OF EMERGENCY SERVICES-OES MGR. $29.15 $30.61 $32.14 $33.75 $35.45 $37.23 $39.09 $41.04 $43.10 $45.26
PARALEGAL 1 $23.08 $24.24 $25.47 $26.74 $28.09 $29.50 $30.96 $32.53 $34.16 $35.88
PARALEGAL 2 $25.45 $26.73 $28.08 $29.49 $30.95 $32.52 $34.15 $35.87 $37.66 $39.56
PARALEGAL 3 $29.17 $30.64 $32.17 $33.79 $35.49 $37.27 $39.14 $41.11 $43.16 $45.33
PAYROLL SPECIALIST 1 $23.08 $24.24 $25.47 $26.74 $28.09 $29.50 $30.96 $32.53 $34.16 $35.88
PAYROLL SPECIALIST 2 $25.45 $26.73 $28.08 $29.49 $30.95 $32.52 $34.15 $35.87 $37.66 $39.56
SAAS SYSTEMS ADMINISTRATOR $31.57 $33.15 $34.81 $36.56 $38.39 $40.31 $42.33 $44.45 $46.67 $49.00
SYSTEMS ANALYST 1 $27.72 $29.11 $30.56 $32.09 $33.71 $35.38 $37.17 $39.05 $40.99 $43.06
SYSTEMS ANALYST 2 $30.51 $32.03 $33.64 $35.33 $37.10 $38.98 $40.92 $42.97 $45.12 $47.38
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CONTRACT EMPLOYEES

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
AIRPORT MANAGER $22.03 $23.14 $24.29 $25.51 $26.78 $28.12 $29.53 $31.00 $32.55 $34.18
ASSISTANT COUNTY COUNSEL $55.44 $58.21 $61.12 $64.18 $67.39 $70.76 $74.29 $78.01 $81.91 $86.01
BH DEPUTY DIRECTOR $45.00 $47.25 $49.62 $52.11 $54.72 $57.46 $60.34 $63.36 $66.53 $69.86
DISASTER RECOVERY COORDINATOR $35.00 $36.77 $38.60 $40.54 $42.57 $44.70 $46.93 $49.28 $51.74 $54.33
GRANT MANAGER $35.00 $36.77 $38.60 $40.54 $42.57 $44.70 $46.93 $49.28 $51.74 $54.33
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DEPARTMENT HEADS

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
AG COMM/SEALER OF WTS & MEAS $48.00 $50.40 $52.92 $55.57 $58.34 $61.26 $64.32 $67.54 $70.92 $74.46
ALCOHOL & DRUG ADMINISTRATOR $36.06 $37.87 $39.77 $41.76 $43.85 $46.05 $48.36 $50.78 $53.32 $55.99
BEHAVIORAL HEALTH DIRECTOR $58.00 $60.90 $63.95 $67.14 $70.50 $74.02 $77.73 $81.61 $85.69 $89.98
CHIEF PROBATION OFFICER $45.00 $47.25 $49.61 $52.09 $54.70 $57.43 $60.30 $63.32 $66.49 $69.81
COUNTY ADMINISTRATIVE OFFICER $75.00 $78.75 $82.69 $86.82 $91.16 $95.72 $100.51 $105.53 $110.81 $116.35
COUNTY COUNSEL $70.71 $74.25 $77.96 $81.86 $85.95 $90.25 $94.76 $99.50 $104.47 $109.69
COUNTY FAIR MANAGER $42.00 $44.10 $46.31 $48.62 $51.05 $53.60 $56.28 $59.10 $62.05 $65.16
COUNTY LIBRARIAN $38.00 $39.90 $41.90 $43.99 $46.19 $48.50 $50.92 $53.47 $56.14 $58.95
DIRECTOR OF BUILDING SERVICES $47.00 $49.35 $51.82 $54.41 $57.13 $59.99 $62.98 $66.13 $69.44 $72.91
DIRECTOR OF CHILD SUPPORT SVCS $42.00 $44.10 $46.31 $48.62 $51.05 $53.60 $56.28 $59.10 $62.05 $65.16
DIRECTOR OF FACILITY SERVICES $40.00 $42.00 $44.10 $46.31 $48.62 $51.05 $53.60 $56.28 $59.10 $62.05
DIRECTOR OF INFO TECHNOLOGIES $48.00 $50.40 $52.92 $55.57 $58.34 $61.26 $64.32 $67.54 $70.92 $74.46
DIRECTOR OF PUBLIC HEALTH $58.00 $60.90 $63.95 $67.14 $70.50 $74.02 $77.73 $81.61 $85.69 $89.98
DIRECTOR OF PUBLIC WORKS $55.00 $57.75 $60.64 $63.67 $66.85 $70.20 $73.71 $77.39 $81.26 $85.32
DIRECTOR OF RISK MANAGEMENT AND SAFETY $45.00 $47.25 $49.61 $52.09 $54.70 $57.43 $60.30 $63.32 $66.49 $69.81
ENVIRONMENTAL HEALTH DIRECTOR $48.00 $50.40 $52.92 $55.57 $58.34 $61.26 $64.32 $67.54 $70.92 $74.46
HUMAN RESOURCES DIRECTOR $50.00 $52.50 $55.13 $57.88 $60.78 $63.81 $67.00 $70.36 $73.87 $77.57
MUSEUM DIRECTOR $30.00 $31.50 $33.08 $34.73 $36.47 $38.29 $40.20 $42.21 $44.32 $46.54
PLANNING DIRECTOR $55.38 $58.15 $61.06 $64.11 $67.31 $70.68 $74.21 $77.93 $81.82 $85.91
SOCIAL SERV DIR/PUB GUARD/PC $50.00 $52.50 $55.13 $57.88 $60.78 $63.81 $67.00 $70.36 $73.87 $77.57
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ELECTED OFFICALS

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
ASSESSOR $46.05 $0.00 $0.00 $0.00 $0.00 $48.37 $50.78 $53.32 $55.99 $58.78
AUDITOR/CONTROLLER $47.55 $0.00 $0.00 $0.00 $0.00 $49.94 $52.43 $55.06 $57.80 $60.70
BOARD OF SUPERVISORS-CPI 2014 $22.08 $0.00 $0.00 $0.00 $0.00 $23.19 $24.35 $25.56 $26.84 $28.19
BOARD OF SUPERVISORS-CPI 2018 $24.29 $0.00 $0.00 $0.00 $0.00 $25.51 $26.78 $28.12 $29.53 $31.00
BOARD OF SUPERVISORS-NON PERS-CPI 2022 $30.36 $0.00 $0.00 $0.00 $0.00 $31.87 $33.47 $35.14 $36.90 $38.74
BOARD OF SUPERVISORS-PERSABLE-CPI 2022 $28.38 $0.00 $0.00 $0.00 $0.00 $29.80 $31.29 $32.85 $34.50 $36.22
BOARD OF SUPERVISORS-NON PERS-CPI 2023 $31.62 $0.00 $0.00 $0.00 $0.00 $33.20 $34.86 $36.60 $38.43 $40.35
BOARD OF SUPERVISORS-PERSABLE-CPI 2023 $29.56 $0.00 $0.00 $0.00 $0.00 $31.04 $32.59 $34.22 $35.93 $37.73
BOARD OF SUPERVISORS-NON PERS-CPI 2024 $32.83 $0.00 $0.00 $0.00 $0.00 $34.48 $36.20 $38.01 $39.91 $41.90
BOARD OF SUPERVISORS-PERSABLE-CPI 2024 $30.70 $0.00 $0.00 $0.00 $0.00 $32.23 $33.84 $35.53 $37.31 $39.18
CLERK-RECORDER ** $46.05 $0.00 $0.00 $0.00 $0.00 $48.37 $50.78 $53.32 $55.99 $58.78
DISTRICT ATTORNEY $84.54 $0.00 $0.00 $0.00 $0.00 $88.76 $93.21 $97.86 $102.75 $107.90
SHERIFF/CORONER $58.64 $0.00 $0.00 $0.00 $0.00 $61.58 $64.65 $67.88 $71.27 $74.84
TREASURER/TAX COLLECTOR ** $46.05 $0.00 $0.00 $0.00 $0.00 $48.37 $50.78 $53.32 $55.99 $58.78

** Stipends adopted by Ordinance #07-1059 on 09/02/2007, revised as of 06/30/2024 per Ordinance #22-1142 adopted 03/01/2022
CLERK-RECORDER $4.27 $0.00 $0.00 $0.00 $0.00 $4.48 $4.71 $4.94 $5.19 $5.45
TREASURER/TAX COLLECTOR $5.16 $0.00 $0.00 $0.00 $0.00 $5.42 $5.69 $5.97 $6.27 $6.59
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OE3 PUBLIC WORKS

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5 L6 L7
ASSISTANT ENGINEER $31.94 $33.54 $35.21 $36.98 $38.84 $40.79 $42.83 $44.99 $47.23 $49.60 $52.09 $54.70
ASSOCIATE ENGINEER $32.49 $34.10 $35.82 $37.62 $39.50 $41.48 $43.56 $45.76 $48.04 $50.46 $52.98 $55.63
ENGINEERING AIDE $18.51 $19.42 $20.41 $21.42 $22.49 $23.65 $24.79 $26.04 $27.34 $28.72 $30.16 $31.66
ENGINEERING TECHNICIAN 1 $22.44 $23.57 $24.77 $26.00 $27.31 $28.68 $30.13 $31.63 $33.22 $34.89 $36.64 $38.47
ENGINEERING TECHNICIAN 2 $24.26 $25.46 $26.76 $28.11 $29.51 $30.99 $32.55 $34.18 $35.89 $37.71 $39.60 $41.58
EQUIPMENT SERVICE WORKER $18.51 $19.42 $20.41 $21.42 $22.49 $23.65 $24.79 $26.04 $27.34 $28.72 $30.16 $31.66
FISCAL/TECHNICAL SERVICES ASSISTANT 1 $18.51 $19.42 $20.41 $21.42 $22.49 $23.65 $24.79 $26.04 $27.34 $28.72 $30.16 $31.66
FISCAL/TECHNICAL SERVICES ASSISTANT 2 $19.44 $20.41 $21.43 $22.50 $23.62 $24.82 $26.06 $27.38 $28.73 $30.17 $31.68 $33.26
FISCAL/TECHNICAL SERVICES ASSISTANT 3 $21.43 $22.50 $23.62 $24.82 $26.06 $27.38 $28.73 $30.17 $31.68 $33.27 $34.94 $36.68
LEAD POWER EQUIPMENT MECHANIC $25.22 $26.50 $27.84 $29.23 $30.71 $32.23 $33.86 $35.57 $37.35 $39.23 $41.19 $43.25
MANAGEMENT ANALYST 1 $24.31 $25.51 $26.81 $28.14 $29.55 $31.03 $32.60 $34.22 $35.94 $37.74 $39.63 $41.61
MANAGEMENT ANALYST 2 $27.03 $28.38 $29.80 $31.29 $32.85 $34.52 $36.25 $38.06 $39.96 $41.96 $44.06 $46.27
MECHANIC/SHOP TECHNICIAN $22.86 $24.01 $25.21 $26.49 $27.82 $29.21 $30.70 $32.22 $33.84 $35.54 $37.31 $39.18
POWER EQUIPMENT MECHANIC 1 $21.15 $22.21 $23.33 $24.50 $25.73 $27.03 $28.39 $29.81 $31.31 $32.87 $34.52 $36.24
POWER EQUIPMENT MECHANIC 2 $22.86 $24.01 $25.21 $26.49 $27.82 $29.21 $30.70 $32.22 $33.84 $35.54 $37.31 $39.18
PRINCIPAL TRANSPORTATION PLANNER $37.61 $39.49 $41.47 $43.55 $45.75 $48.03 $50.45 $52.97 $55.63 $58.41 $61.32 $64.39
PUBLIC WORKS MAINTENANCE LEADWORKER $22.50 $23.62 $24.82 $26.06 $27.38 $28.73 $30.17 $31.68 $33.27 $34.92 $36.67 $38.51
PUBLIC WORKS MAINTENANCE WORKER 1 $18.51 $19.42 $20.41 $21.42 $22.49 $23.65 $24.79 $26.04 $27.34 $28.72 $30.16 $31.66
PUBLIC WORKS MAINTENANCE WORKER 2 $19.44 $20.41 $21.43 $22.50 $23.62 $24.82 $26.06 $27.38 $28.73 $30.17 $31.68 $33.26
PUBLIC WORKS MAINTENANCE WORKER 3 $21.43 $22.50 $23.62 $24.82 $26.06 $27.38 $28.73 $30.17 $31.68 $33.27 $34.94 $36.68
PUBLIC WORKS SENIOR ENV. PLANNER $32.49 $34.10 $35.82 $37.62 $39.50 $41.48 $43.56 $45.76 $48.04 $50.46 $52.98 $55.63
SENIOR ENGINEERING TECHNICIAN $26.73 $28.06 $29.49 $30.96 $32.51 $34.13 $35.86 $37.65 $39.54 $41.51 $43.59 $45.77
SOLID WASTE PROGRAM MANAGER $29.48 $30.95 $32.50 $34.12 $35.83 $37.62 $39.50 $41.48 $43.56 $45.75 $48.03 $50.44
TRANSPORTATION PLANNER $31.94 $33.54 $35.21 $36.98 $38.84 $40.79 $42.83 $44.99 $47.23 $49.60 $52.09 $54.70
WELDER $22.20 $23.32 $24.48 $25.71 $27.02 $28.38 $29.79 $31.30 $32.86 $34.53 $36.25 $38.07
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OE3 PUBLIC WORKS MID-MGMT

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5 L6 L7
ASSISTANT DIRECTOR OF PUBLIC WORKS $39.48 $41.46 $43.54 $45.74 $48.02 $50.44 $52.96 $55.62 $58.38 $61.32 $64.39 $67.61
DEPUTY DIRECTOR OF PUBLIC WORKS $39.48 $41.46 $43.54 $45.74 $48.02 $50.44 $52.96 $55.62 $58.38 $61.32 $64.39 $67.61
EQUIPMENT MAINTENANCE SUPERVISOR $29.48 $30.95 $32.50 $34.12 $35.83 $37.62 $39.50 $41.48 $43.56 $45.75 $48.03 $50.44
PUBLIC WORKS ADMIN SERVICES OFFICER $38.48 $40.40 $42.42 $44.55 $46.79 $49.13 $51.59 $54.18 $56.91 $59.76 $62.75 $65.89
PW FISCAL OFFICER/ADMIN SERVICES MANAGER $33.92 $35.63 $37.42 $39.29 $41.27 $43.34 $45.52 $47.79 $50.18 $52.70 $55.34 $58.11
PW ROAD MAINTENANCE SUPERVISOR $26.05 $27.36 $28.72 $30.18 $31.70 $33.28 $34.96 $36.71 $38.56 $40.48 $42.50 $44.64
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OE3 GENERAL

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
4-H REPRESENTATIVE $18.72 $19.65 $20.63 $21.68 $22.76 $23.91 $25.12 $26.37 $27.70 $29.08
ACCOUNTANT $19.68 $20.68 $21.72 $22.80 $23.96 $25.16 $26.43 $27.75 $29.14 $30.60
ACCOUNTING TECHNICIAN $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20 $28.56 $29.98
ADMINISTRATIVE ASSISTANT 1 $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
ADMINISTRATIVE ASSISTANT 2 $18.12 $19.02 $19.97 $20.97 $22.03 $23.13 $24.30 $25.52 $26.81 $28.14
AG & STANDARDS INSPECTOR 1 $22.06 $23.16 $24.33 $25.55 $26.83 $28.17 $29.58 $31.08 $32.63 $34.27
AG & STANDARDS INSPECTOR 2 $25.65 $26.95 $28.29 $29.70 $31.20 $32.76 $34.41 $36.14 $37.95 $39.85
AG & STANDARDS INSPECTOR 3 $28.30 $29.72 $31.22 $32.78 $34.42 $36.15 $37.96 $39.87 $41.86 $43.96
AG & STANDARDS TECHNICIAN 1 $17.04 $17.90 $18.80 $19.75 $20.75 $21.78 $22.87 $24.02 $25.23 $26.49
AG & STANDARDS TECHNICIAN 2 $18.70 $19.64 $20.63 $21.67 $22.75 $23.89 $25.09 $26.35 $27.68 $29.07
AG & STANDARDS TECHNICIAN 3 $20.32 $21.34 $22.42 $23.54 $24.73 $25.97 $27.27 $28.64 $30.07 $31.59
AG & STANDARDS MANAGEMENT ANALYST 1 $22.84 $23.99 $25.20 $26.46 $27.78 $29.17 $30.64 $32.17 $33.79 $35.49
AG & STANDARDS MANAGEMENT ANALYST 2 $25.40 $26.67 $28.01 $29.42 $30.89 $32.45 $34.07 $35.78 $37.57 $39.45
ALCOHOL & DRUG PREV COORD $19.83 $20.83 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82
ALCOHOL & DRUG THERAPIST 1 $24.10 $25.32 $26.58 $27.92 $29.31 $30.79 $32.33 $33.96 $35.66 $37.45
ALCOHOL & DRUG THERAPIST 2 $26.57 $27.91 $29.30 $30.78 $32.32 $33.94 $35.64 $37.43 $39.30 $41.28
ALTERNATIVE SENTENCING COORD $20.75 $21.78 $22.87 $24.02 $25.23 $26.49 $27.83 $29.21 $30.69 $32.22
ANIMAL CONTROL OFFICER 1 $19.35 $20.31 $21.33 $22.40 $23.51 $24.69 $25.93 $27.22 $28.58 $30.01
ANIMAL CONTROL OFFICER 2 $22.40 $23.51 $24.69 $25.93 $27.22 $28.58 $30.01 $31.51 $33.08 $34.75
ANIMAL SHELTER ATTENDANT $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
APPRAISAL ASSISTANT $18.80 $19.75 $20.75 $21.78 $22.87 $24.02 $25.23 $26.49 $27.83 $29.21
APPRAISER 1 $19.83 $20.83 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82
APPRAISER 2 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82 $32.38 $34.00
APPRAISER 3 $24.10 $25.32 $26.58 $27.92 $29.31 $30.79 $32.33 $33.96 $35.66 $37.45
ASSISTANT COOK $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
ASSISTANT MUSEUM DIRECTOR $17.47 $18.34 $19.26 $20.24 $21.25 $22.31 $23.45 $24.62 $25.86 $27.15
ASSISTANT PLANNER $20.83 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82 $32.38
ASSOCIATE PLANNER $25.31 $26.57 $27.91 $29.30 $30.78 $32.32 $33.94 $35.64 $37.43 $39.30
AUDITOR ACCOUNTING CLERK 1 $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
AUDITOR ACCOUNTING CLERK 2 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65 $26.94 $28.29
AUDITOR ACCOUNTING TECH 1 $19.97 $20.97 $22.03 $23.13 $24.30 $25.52 $26.81 $28.14 $29.57 $31.05
AUDITOR/APPRAISER 1 $18.80 $19.75 $20.75 $21.78 $22.87 $24.02 $25.23 $26.49 $27.83 $29.21
AUDITOR/APPRAISER 2 $20.33 $21.36 $22.43 $23.55 $24.73 $25.98 $27.27 $28.64 $30.08 $31.59
AUDITOR/APPRAISER 3 $22.42 $23.54 $24.72 $25.97 $27.26 $28.63 $30.07 $31.58 $33.16 $34.82
BH ADMINISTRATIVE ASSISTANT 1 $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
BH ADMINISTRATIVE ASSISTANT 2 $18.12 $19.02 $19.97 $20.97 $22.03 $23.13 $24.30 $25.52 $26.81 $28.14
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Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
BH CASE MGMT SPECIALIST 1 $22.15 $23.28 $24.43 $25.66 $26.95 $28.30 $29.72 $31.22 $32.78 $34.43
BH CASE MGMT SPECIALIST 2 $24.42 $25.65 $26.93 $28.29 $29.71 $31.21 $32.76 $34.42 $36.15 $37.95
BH CASE MGMT SPECIALIST SR $26.69 $28.05 $29.45 $30.92 $32.48 $34.10 $35.81 $37.61 $39.50 $41.47
BH CLINICAL RECORDS SPECIALIST $19.31 $20.29 $21.31 $22.37 $23.50 $24.68 $25.92 $27.21 $28.58 $30.01
BH QUALITY ASSURANCE COORD $29.54 $31.02 $32.58 $34.23 $35.93 $37.74 $39.62 $41.62 $43.70 $45.90
BH SITE COORDINATOR $20.50 $21.54 $22.61 $23.75 $24.93 $26.19 $27.51 $28.87 $30.34 $31.85
BH SUBSTANCE USE DISORDER COUNSELOR I $25.69 $26.98 $28.33 $29.75 $31.24 $32.81 $34.46 $36.19 $38.00 $39.90
BH SUBSTANCE USE DISORDER COUNSELOR II $28.55 $29.98 $31.47 $33.05 $34.72 $36.45 $38.28 $40.21 $42.20 $44.32
BH SUPERVISING SITE COORD $25.31 $26.57 $27.91 $29.30 $30.78 $32.32 $33.94 $35.64 $37.43 $39.30
BH SUPPORT SERVICES COORD $18.34 $19.27 $20.24 $21.25 $22.31 $23.45 $24.62 $25.86 $27.17 $28.52
BH SUPPORTIVE SERVICES TECH 1 $17.26 $18.12 $19.02 $19.97 $20.97 $22.03 $23.13 $24.30 $25.52 $26.81
BH SUPPORTIVE SERVICES TECH 2 $18.12 $19.02 $19.97 $20.97 $22.03 $23.13 $24.30 $25.52 $26.81 $28.14
BH SYSTEMS ANALYST $28.40 $29.84 $31.32 $32.90 $34.56 $36.29 $38.11 $40.02 $42.03 $44.14
BH THERAPIST 1 $27.63 $29.01 $30.46 $32.00 $33.59 $35.28 $37.05 $38.91 $40.86 $42.92
BH THERAPIST 2 $30.44 $31.98 $33.56 $35.26 $37.03 $38.88 $40.84 $42.89 $45.04 $47.30
BH THERAPIST SENIOR $33.61 $35.30 $37.07 $38.93 $40.88 $42.94 $45.09 $47.35 $49.71 $52.21
BLDG & GRNDS MAINT TECHNICIAN $21.65 $22.73 $23.86 $25.06 $26.31 $27.62 $29.01 $30.45 $31.98 $33.58
BLDG & GRNDS MAINT WORKER 1 $16.96 $17.81 $18.70 $19.63 $20.62 $21.65 $22.73 $23.86 $25.06 $26.31
BLDG & GRNDS MAINT WORKER 2 $17.81 $18.70 $19.63 $20.62 $21.65 $22.73 $23.86 $25.06 $26.31 $27.62
BLDG & GRNDS MAINT WORKER 3 $20.62 $21.65 $22.73 $23.86 $25.06 $26.31 $27.62 $29.01 $30.45 $31.98
BOOKMOBILE LIBRARY ASSISTANT $17.53 $18.40 $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20
BRANCH LIBRARY ASSISTANT 1 $17.53 $18.40 $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20
BRANCH LIBRARY ASSISTANT 2 $18.40 $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20 $28.56
BUILDING INSPECTOR 1 $21.35 $22.42 $23.55 $24.74 $25.98 $27.30 $28.66 $30.09 $31.60 $33.19
BUILDING INSPECTOR 2 $24.71 $25.96 $27.26 $28.63 $30.06 $31.57 $33.15 $34.81 $36.56 $38.39
BUILDING PLANCHECK INSPECTOR $26.56 $27.90 $29.29 $30.77 $32.31 $33.93 $35.63 $37.42 $39.29 $41.27
BUILDING PLANS EXAMINER 1 $25.31 $26.57 $27.91 $29.30 $30.78 $32.32 $33.94 $35.64 $37.43 $39.30
BUILDING PLANS EXAMINER 2 $27.90 $29.29 $30.77 $32.31 $33.93 $35.63 $37.42 $39.29 $41.27 $43.33
CADASTRAL DRAFTING SPECIALST $24.10 $25.32 $26.58 $27.92 $29.31 $30.79 $32.33 $33.96 $35.66 $37.45
CHILD SUPPORT ACCOUNTING SPEC $20.83 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82 $32.38
CHILD SUPPORT ASSISTANT I $16.85 $17.70 $18.58 $19.51 $20.49 $21.51 $22.59 $23.71 $24.90 $26.15
CHILD SUPPORT ASSISTANT II $18.59 $19.53 $20.50 $21.54 $22.61 $23.75 $24.93 $26.19 $27.51 $28.87
CHILD SUPPORT ASSISTANT III $19.47 $20.45 $21.47 $22.55 $23.67 $24.86 $26.12 $27.42 $28.79 $30.23
CHILD SUPPORT LEGAL CLERK I $17.45 $18.32 $19.24 $20.19 $21.21 $22.27 $23.38 $24.55 $25.78 $27.06
CHILD SUPPORT LEGAL CLERK II $19.18 $20.13 $21.16 $22.21 $23.33 $24.49 $25.73 $27.01 $28.36 $29.78
CHILD SUPPORT LEGAL CLERK III $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20 $28.56 $29.98 $31.48
CHILD SUPPORT SPECIALIST 1 $19.53 $20.50 $21.54 $22.61 $23.75 $24.93 $26.19 $27.51 $28.87 $30.34
CHILD SUPPORT SPECIALIST 2 $21.01 $22.06 $23.16 $24.33 $25.55 $26.83 $28.17 $29.58 $31.08 $32.63
CHILD SUPPORT SPECIALIST 3 $22.78 $23.91 $25.11 $26.37 $27.69 $29.09 $30.54 $32.07 $33.69 $35.37
CODE ENFORCEMENT OFFICER $26.82 $28.16 $29.57 $31.05 $32.62 $34.26 $35.97 $37.77 $39.65 $41.65
COLLECTIONS OFFICER 1 $20.83 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82 $32.38
COLLECTIONS OFFICER 2 $22.96 $24.10 $25.32 $26.58 $27.92 $29.31 $30.79 $32.33 $33.96 $35.66
COMMUNITY OUTREACH COORDINATOR $19.83 $20.83 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82
CUSTODIAN $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
DA INVESTIGATIONS SPECIALIST $26.68 $28.04 $29.44 $30.91 $32.47 $34.09 $35.80 $37.60 $39.49 $41.46
DA INVESTIGATIVE ASSISTANT $21.38 $22.45 $23.57 $24.75 $26.00 $27.32 $28.68 $30.13 $31.63 $33.21
DEPUTY CHILD SUP ATTORNEY 1 $28.57 $30.00 $31.49 $33.08 $34.75 $36.50 $38.33 $40.25 $42.26 $44.38
DEPUTY CHILD SUP ATTORNEY 2 $31.52 $33.10 $34.77 $36.52 $38.35 $40.27 $42.28 $44.40 $46.63 $48.97
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DEPUTY CLERK-RECORDER 1 $17.20 $18.07 $18.98 $19.94 $20.95 $22.01 $23.12 $24.27 $25.49 $26.77
DEPUTY CLERK-RECORDER 2 $19.81 $20.80 $21.85 $22.94 $24.08 $25.30 $26.56 $27.91 $29.29 $30.77
DEPUTY DISTRICT ATTORNEY 1 $37.29 $39.16 $41.12 $43.17 $45.33 $47.59 $49.97 $52.47 $55.10 $57.85
DEPUTY DISTRICT ATTORNEY 2 $41.51 $43.59 $45.76 $48.05 $50.46 $52.98 $55.63 $58.41 $61.33 $64.40
DEPUTY DISTRICT ATTORNEY 3 $46.22 $48.53 $50.95 $53.50 $56.18 $58.99 $61.94 $65.03 $68.29 $71.70
DEPUTY PUB GUARD/CONSERVATOR 1 $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
DEPUTY PUB GUARD/CONSERVATOR 2 $18.12 $19.02 $19.97 $20.97 $22.03 $23.13 $24.30 $25.52 $26.81 $28.14
DISTRICT ATTORNEY INVESTIGATOR $24.72 $25.96 $27.26 $28.63 $30.06 $31.58 $33.16 $34.82 $36.57 $38.40
DRINKING DRIVER COORDINATOR $19.83 $20.83 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82
DRIVER 1 $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
DRIVER 2 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65 $26.94
DRIVER 3 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65 $26.94 $28.29
ELECTIONS COORDINATOR $26.16 $27.49 $28.85 $30.32 $31.84 $33.44 $35.13 $36.89 $38.74 $40.69
ELECTIONS SERVICES ASSISTANT 1 $17.20 $18.07 $18.98 $19.94 $20.95 $22.01 $23.12 $24.27 $25.49 $26.77
ELECTIONS SERVICES ASSISTANT 2 $19.81 $20.80 $21.85 $22.94 $24.08 $25.30 $26.56 $27.91 $29.29 $30.77
ELECTIONS SPECIALIST $22.94 $24.08 $25.30 $26.56 $27.91 $29.29 $30.77 $32.31 $33.93 $35.63
ELIGIBILITY SPECIALIST 1 $16.96 $17.81 $18.70 $19.63 $20.62 $21.65 $22.73 $23.86 $25.06 $26.31
ELIGIBILITY SPECIALIST 2 $18.70 $19.63 $20.62 $21.65 $22.73 $23.86 $25.06 $26.31 $27.62 $29.01
ELIGIBILITY SPECIALIST 3 $20.62 $21.65 $22.73 $23.86 $25.06 $26.31 $27.62 $29.01 $30.45 $31.98
EMPLOYMENT & TRAINING WORKER 1 $19.20 $20.15 $21.18 $22.23 $23.35 $24.51 $25.75 $27.03 $28.39 $29.82
EMPLOYMENT & TRAINING WORKER 2 $21.16 $22.21 $23.33 $24.49 $25.73 $27.01 $28.37 $29.80 $31.28 $32.86
EMPLOYMENT & TRAINING WORKER 3 $23.32 $24.48 $25.72 $27.00 $28.36 $29.79 $31.27 $32.85 $34.49 $36.22
ENVIRONMENTAL HEALTH AIDE $18.34 $19.27 $20.24 $21.25 $22.31 $23.45 $24.62 $25.86 $27.17 $28.52
ENVIRONMENTAL HEALTH SPEC 1 $25.78 $27.07 $28.43 $29.87 $31.35 $32.93 $34.59 $36.33 $38.14 $40.05
ENVIRONMENTAL HEALTH SPEC 2 $28.44 $29.88 $31.37 $32.94 $34.60 $36.34 $38.15 $40.06 $42.07 $44.18
ENVIRONMENTAL HEALTH SPEC 3 $31.29 $32.87 $34.51 $36.25 $38.06 $39.97 $41.99 $44.09 $46.30 $48.61
ENVIRONMENTAL HEALTH TECH 1 $18.34 $19.27 $20.24 $21.25 $22.31 $23.45 $24.62 $25.86 $27.17 $28.52
ENVIRONMENTAL HEALTH TECH 2 $19.83 $20.83 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82
EPIDEMIOLOGIST $37.10 $38.96 $40.91 $42.95 $45.09 $47.35 $49.71 $52.21 $54.82 $57.57
EXECUTIVE ASSISTANT-PLANNING $17.47 $18.34 $19.26 $20.24 $21.25 $22.31 $23.45 $24.62 $25.86 $27.15
FAIR FISCAL COORDINATOR 1 $22.96 $24.10 $25.32 $26.58 $27.92 $29.31 $30.79 $32.33 $33.96 $35.66
FAIR FISCAL COORDINATOR 2 $25.31 $26.57 $27.91 $29.30 $30.78 $32.32 $33.94 $35.64 $37.43 $39.30
FAMILY VIOLENCE OFFICER $19.84 $20.84 $21.88 $22.99 $24.15 $25.36 $26.63 $27.96 $29.37 $30.85
FIELD SERVICES ASSISTANT $16.64 $17.48 $18.36 $19.29 $20.27 $21.28 $22.34 $23.48 $24.66 $25.90
FISCAL & TECH SERVICES ASST 1 $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
FISCAL & TECH SERVICES ASST 2 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65 $26.94
FISCAL & TECH SERVICES ASST 3 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65 $26.94 $28.29 $29.71
GEO INFO SYS (GIS) PLANNER 1 $23.53 $24.71 $25.96 $27.25 $28.62 $30.06 $31.57 $33.15 $34.81 $36.56
GEO INFO SYS (GIS) PLANNER 2 $25.31 $26.57 $27.91 $29.30 $30.78 $32.32 $33.94 $35.64 $37.43 $39.30
HAZ MAT SPECIALIST 1 $25.78 $27.07 $28.43 $29.87 $31.35 $32.93 $34.59 $36.33 $38.14 $40.05
HAZ MAT SPECIALIST 2 $28.44 $29.88 $31.37 $32.94 $34.60 $36.34 $38.15 $40.06 $42.07 $44.18
HAZ MAT SPECIALIST 3 $31.29 $32.87 $34.51 $36.25 $38.06 $39.97 $41.99 $44.09 $46.30 $48.61
HEAD COOK $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65 $26.94 $28.29 $29.71
HEALTH AIDE 1 $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
HEALTH AIDE 2 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65 $26.94

Page 185 of 276



Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
HEALTH EDUCATION COORDINATOR 1 $25.31 $26.57 $27.91 $29.30 $30.78 $32.32 $33.94 $35.64 $37.43 $39.30
HEALTH EDUCATION SPECIALIST $22.96 $24.10 $25.32 $26.58 $27.92 $29.31 $30.79 $32.33 $33.96 $35.66
HIV SPECIALTY CLINIC THERAPIST $26.57 $27.91 $29.30 $30.78 $32.32 $33.94 $35.64 $37.43 $39.30 $41.28
INFORMATION SYSTEMS TECHNICIAN $23.70 $24.88 $26.13 $27.44 $28.81 $30.26 $31.78 $33.37 $35.04 $36.80
LEAD DEPUTY CLERK-RECORDER $22.94 $24.08 $25.30 $26.56 $27.91 $29.29 $30.77 $32.31 $33.93 $35.63
LEGAL SECRETARY $20.34 $21.37 $22.44 $23.56 $24.74 $25.99 $27.30 $28.65 $30.09 $31.60
LEGAL SECRETARY - SENIOR $21.58 $22.66 $23.81 $25.01 $26.26 $27.57 $28.96 $30.41 $31.93 $33.53
LEGAL SECRETARY - TRAINEE $18.44 $19.38 $20.35 $21.37 $22.45 $23.57 $24.76 $26.00 $27.31 $28.67
LEGAL SERVICES ASSISTANT 1 $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
LEGAL SERVICES ASSISTANT 2 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65 $26.94 $28.29
LIBRARIAN $22.83 $23.98 $25.19 $26.45 $27.78 $29.17 $30.64 $32.18 $33.79 $35.49
LIBRARY AIDE $16.70 $17.53 $18.40 $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90
LIBRARY LITERACY CLERK $16.70 $17.53 $18.40 $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90
LIBRARY TECHNICIAN $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20 $28.56 $29.98
LICENSED VOCATIONAL NURSE 1-BH $21.93 $23.04 $24.20 $25.41 $26.68 $28.04 $29.44 $30.91 $32.47 $34.09
LICENSED VOCATIONAL NURSE 1-PH $21.93 $23.04 $24.20 $25.41 $26.68 $28.04 $29.44 $30.91 $32.47 $34.09
LICENSED VOCATIONAL NURSE 2-BH $23.03 $24.19 $25.40 $26.67 $28.02 $29.43 $30.90 $32.46 $34.08 $35.79
LICENSED VOCATIONAL NURSE 2-PH $23.03 $24.19 $25.40 $26.67 $28.02 $29.43 $30.90 $32.46 $34.08 $35.79
LITERACY PROGRAM ASSISTANT 1 $17.53 $18.40 $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20
LITERACY PROGRAM ASSISTANT 2 $18.40 $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20 $28.56
MANAGEMENT ANALYST 1 $22.96 $24.10 $25.32 $26.58 $27.92 $29.31 $30.79 $32.33 $33.96 $35.66
MANAGEMENT ANALYST 2 $25.54 $26.81 $28.15 $29.56 $31.04 $32.61 $34.25 $35.96 $37.76 $39.64
MENTORING COORDINATOR $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
MUSEUM REGISTRAR $16.70 $17.53 $18.40 $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90
NATURAL RESOURCES ANALYST $22.42 $23.54 $24.72 $25.97 $27.26 $28.63 $30.07 $31.58 $33.16 $34.82
NURSE PRACTITIONER $50.49 $53.02 $55.68 $58.47 $61.38 $64.47 $67.70 $71.09 $74.65 $78.38
OFFICE ASSISTANT 1 $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
OFFICE ASSISTANT 2 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65 $26.94
OFFICE ASSISTANT 3 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65 $26.94 $28.29 $29.71
OFFICE AUTOMATION ANALYST $24.09 $25.29 $26.56 $27.89 $29.28 $30.76 $32.31 $33.92 $35.62 $37.40
OFFICE AUTOMATION SPECIALIST $19.84 $20.84 $21.88 $22.99 $24.15 $25.36 $26.63 $27.96 $29.37 $30.85
PARALEGAL 1 $17.47 $18.34 $19.26 $20.24 $21.25 $22.31 $23.45 $24.62 $25.86 $27.15
PARALEGAL 2 $19.26 $20.24 $21.25 $22.31 $23.45 $24.62 $25.86 $27.15 $28.52 $29.96
PARALEGAL 3 $20.83 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82 $32.38
PERMIT TECHNICIAN $17.89 $18.79 $19.74 $20.75 $21.78 $22.87 $24.02 $25.23 $26.49 $27.83
PHYSICIAN ASSISTANT $50.49 $53.02 $55.68 $58.47 $61.38 $64.47 $67.70 $71.09 $74.65 $78.38
PLANNING TECHNICIAN $19.36 $20.32 $21.34 $22.41 $23.53 $24.71 $25.95 $27.24 $28.61 $30.04
PREVENTION AIDE $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
PROG COMPL & TRAINING ANALYST $20.83 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82 $32.38
PROGRAMMER ANALYST $24.10 $25.32 $26.58 $27.92 $29.31 $30.79 $32.33 $33.96 $35.66 $37.45
PROJECT MANAGER $29.29 $30.77 $32.31 $33.93 $35.63 $37.42 $39.29 $41.27 $43.33 $45.51
PROPERTY TAX ASSESSMENT SPEC 1 $18.40 $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20 $28.56
PROPERTY TAX ASSESSMENT SPEC 2 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20 $28.56 $29.98 $31.48
PROPERTY TAX ASSESSMENT TECH $16.70 $17.53 $18.40 $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90
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PSYCHIATRIC NURSE 1 $28.40 $29.84 $31.32 $32.90 $34.56 $36.29 $38.11 $40.02 $42.03 $44.14
PSYCHIATRIC NURSE 2 $31.81 $33.40 $35.08 $36.84 $38.68 $40.62 $42.65 $44.80 $47.04 $49.41
PSYCHIATRIC TECHNICIAN $19.83 $20.83 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82
PUBLIC HEALTH DATABASE ANALYST $28.40 $29.84 $31.32 $32.90 $34.56 $36.29 $38.11 $40.02 $42.03 $44.14
PUBLIC HEALTH EMERGENCY PREPAREDNESS COORDINATOR $27.90 $29.29 $30.77 $32.31 $33.93 $35.63 $37.42 $39.29 $41.27 $43.33
PUBLIC HEALTH NURSE 1 $28.40 $29.84 $31.32 $32.90 $34.56 $36.29 $38.11 $40.02 $42.03 $44.14
PUBLIC HEALTH NURSE 2 $31.81 $33.40 $35.08 $36.84 $38.68 $40.62 $42.65 $44.80 $47.04 $49.41
PUBLIC HEALTH NURSE 3 $35.21 $36.98 $38.84 $40.79 $42.83 $44.99 $47.23 $49.60 $52.09 $54.70
QUALITY ASSURANCE COORDINATOR $26.57 $27.91 $29.30 $30.78 $32.32 $33.94 $35.64 $37.43 $39.30 $41.28
RECORDS MANAGEMENT TECH 1 $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
RECORDS MANAGEMENT TECH 2 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65 $26.94 $28.29
REGISTERED DENTAL ASSISTANT 1 $21.93 $23.04 $24.20 $25.41 $26.68 $28.04 $29.44 $30.91 $32.47 $34.09
REGISTERED DENTAL ASSISTANT 2 $23.03 $24.19 $25.40 $26.67 $28.02 $29.43 $30.90 $32.46 $34.08 $35.79
REGISTERED NURSE 1 - BH $28.40 $29.84 $31.32 $32.90 $34.56 $36.29 $38.11 $40.02 $42.03 $44.14
REGISTERED NURSE 1 - PH $28.40 $29.84 $31.32 $32.90 $34.56 $36.29 $38.11 $40.02 $42.03 $44.14
REGISTERED NURSE 2 - BH $31.81 $33.40 $35.08 $36.84 $38.68 $40.62 $42.65 $44.80 $47.04 $49.41
REGISTERED NURSE 2 - PH $31.81 $33.40 $35.08 $36.84 $38.68 $40.62 $42.65 $44.80 $47.04 $49.41
SENIOR BUILDING INSPECTOR $25.31 $26.57 $27.91 $29.30 $30.78 $32.32 $33.94 $35.64 $37.43 $39.30
SENIOR BUILDING PLNCHK INSP $29.20 $30.68 $32.21 $33.82 $35.52 $37.30 $39.17 $41.14 $43.20 $45.36
SENIOR DISTRICT ATTORNEY INVST $27.23 $28.60 $30.03 $31.55 $33.13 $34.79 $36.54 $38.37 $40.30 $42.32
SENIOR PERMIT TECHNICIAN $20.12 $21.15 $22.20 $23.32 $24.48 $25.72 $27.00 $28.36 $29.79 $31.27
SENIOR PLANNER $27.90 $29.29 $30.77 $32.31 $33.93 $35.63 $37.42 $39.29 $41.27 $43.33
SENIOR SOCIAL WORKER A $27.84 $29.22 $30.70 $32.23 $33.86 $35.54 $37.32 $39.19 $41.16 $43.22
SENIOR SOCIAL WORKER B $30.45 $31.99 $33.58 $35.27 $37.04 $38.90 $40.84 $42.91 $45.06 $47.32
SITE MANAGER $19.02 $19.97 $20.97 $22.03 $23.13 $24.30 $25.52 $26.81 $28.14 $29.57
SOCIAL SERVICES AIDE $17.15 $18.01 $18.93 $19.88 $20.87 $21.91 $23.02 $24.18 $25.39 $26.66
SOCIAL WORKER 1 $22.15 $23.28 $24.43 $25.66 $26.95 $28.30 $29.72 $31.22 $32.78 $34.43
SOCIAL WORKER 2 $24.42 $25.65 $26.93 $28.29 $29.71 $31.21 $32.76 $34.42 $36.15 $37.95
SOCIAL WORKER 3 $26.69 $28.05 $29.45 $30.92 $32.48 $34.10 $35.81 $37.61 $39.50 $41.47
STAFF SERVICES ANALYST 1 $23.81 $24.99 $26.25 $27.57 $28.96 $30.41 $31.95 $33.54 $35.22 $36.99
STAFF SERVICES ANALYST 2 $26.24 $27.56 $28.95 $30.40 $31.93 $33.53 $35.21 $36.98 $38.84 $40.79
STAFF SERVICES SPECIALIST $22.97 $24.13 $25.33 $26.60 $27.93 $29.32 $30.80 $32.35 $33.98 $35.68
SUBSTANCE USE DISORDER SPEC 1 $21.27 $22.33 $23.47 $24.65 $25.89 $27.18 $28.55 $29.98 $31.47 $33.06
SUBSTANCE USE DISORDER SPEC 2 $23.47 $24.65 $25.89 $27.18 $28.55 $29.98 $31.47 $33.06 $34.73 $36.46
TELECOMMUNICATIONS TECHNICIAN $24.08 $25.30 $26.56 $27.91 $29.29 $30.77 $32.31 $33.93 $35.63 $37.42
TREAS/TAX COLLECTIONS OFFCR 1 $20.83 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82 $32.38
TREAS/TAX COLLECTIONS OFFCR 2 $22.96 $24.10 $25.32 $26.58 $27.92 $29.31 $30.79 $32.33 $33.96 $35.66
TREASURER/TAX SPECIALIST 1 $18.40 $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20 $28.56
TREASURER/TAX SPECIALIST 2 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20 $28.56 $29.98 $31.48
TREASURER/TAX TECHNICIAN $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20 $28.56 $29.98
VETERANS SERVICE REP 1 $16.64 $17.48 $18.36 $19.29 $20.27 $21.28 $22.34 $23.48 $24.66 $25.90
VETERANS SERVICE REP 2 $18.34 $19.27 $20.24 $21.25 $22.31 $23.45 $24.62 $25.86 $27.17 $28.52
VICTIM/WITNESS ADVOCATE $20.75 $21.78 $22.87 $24.02 $25.23 $26.49 $27.83 $29.21 $30.69 $32.22
WELFARE FRAUD INVESTIGATOR 1 $24.15 $25.36 $26.63 $27.96 $29.37 $30.85 $32.40 $34.03 $35.72 $37.51
WELFARE FRAUD INVESTIGATOR 2 $26.18 $27.50 $28.86 $30.33 $31.84 $33.43 $35.12 $36.88 $38.72 $40.67
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OE3 MID-MANAGEMENT

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5 L6 L7
A&D PROG CLINICIAN/SUPERVISOR $35.53 $37.31 $39.18 $41.15 $43.21 $45.39 $47.65 $50.05 $52.55 $55.18 $57.94 $60.84
ALCOHOL & DRUG PROG CHIEF $35.53 $37.31 $39.18 $41.15 $43.21 $45.39 $47.65 $50.05 $52.55 $55.18 $57.94 $60.84
ALTERNATIVE SENTENCING MANAGER $30.66 $32.19 $33.80 $35.50 $37.28 $39.14 $41.11 $43.16 $45.33 $47.61 $49.99 $52.49
ANIMAL CONTROL SUPERVISOR $27.16 $28.52 $29.94 $31.44 $33.01 $34.66 $36.39 $38.23 $40.15 $42.16 $44.27 $46.48
ASSESSOR'S OFFICE MANAGER $25.26 $26.51 $27.85 $29.24 $30.71 $32.24 $33.87 $35.56 $37.36 $39.23 $41.19 $43.25
ASSISTANT BUILDING OFFICIAL $35.53 $37.31 $39.18 $41.15 $43.21 $45.39 $47.65 $50.05 $52.55 $55.18 $57.94 $60.84
ASSISTANT COUNTY ASSESSOR $32.22 $33.85 $35.54 $37.32 $39.19 $41.16 $43.22 $45.40 $47.66 $50.06 $52.56 $55.19
ASSISTANT DISTRICT ATTORNEY $63.69 $66.87 $70.21 $73.72 $77.41 $81.28 $85.35 $89.62 $94.09 $98.79 $103.73 $108.92
ASSISTANT PLANNING DIRECTOR $35.53 $37.31 $39.18 $41.15 $43.21 $45.39 $47.65 $50.05 $52.55 $55.18 $57.94 $60.84
ASST COUNTY CLERK-RECORDER $31.83 $33.43 $35.10 $36.85 $38.70 $40.65 $42.68 $44.84 $47.07 $49.43 $51.90 $54.50
ASST DIR DEPT OF CHILD SUP SVC $39.13 $41.09 $43.14 $45.30 $47.56 $49.94 $52.44 $55.06 $57.81 $60.70 $63.74 $66.93
ASST DIRECTOR OF PUBLIC HEALTH $45.34 $47.62 $50.01 $52.51 $55.14 $57.90 $60.81 $63.88 $67.06 $70.41 $73.93 $77.63
ASST TREASURER/TAX COLLECTOR $32.22 $33.85 $35.54 $37.32 $39.19 $41.16 $43.22 $45.40 $47.66 $50.06 $52.56 $55.19
BH ADMIN SERVICES OFFICER $40.00 $41.99 $44.09 $46.30 $48.62 $51.06 $53.61 $56.31 $59.14 $62.11 $65.22 $68.48
BH AOD PROGRAM ADMIN $43.73 $45.93 $48.24 $50.66 $53.19 $55.85 $58.65 $61.60 $64.68 $67.93 $71.33 $74.89
BH CONTINUING CARE COORDINATOR $40.00 $41.99 $44.09 $46.30 $48.62 $51.06 $53.61 $56.31 $59.14 $62.11 $65.22 $68.48
BH QUAL IMPROVEMENT/COMPL MGR $43.73 $45.93 $48.24 $50.66 $53.19 $55.85 $58.65 $61.60 $64.68 $67.93 $71.33 $74.89
BH UNIT SUPERVISOR $40.00 $41.99 $44.09 $46.30 $48.62 $51.06 $53.61 $56.31 $59.14 $62.11 $65.22 $68.48
BH UNIT SUPERVISOR-NURSING $40.00 $41.99 $44.09 $46.30 $48.62 $51.06 $53.61 $56.31 $59.14 $62.11 $65.22 $68.48
BLDG/GRDS MAINT SUPERVISOR 1 $24.22 $25.43 $26.70 $28.03 $29.45 $30.92 $32.47 $34.08 $35.79 $37.61 $39.49 $41.47
BLDG/GRDS MAINT SUPERVISOR 2 $25.43 $26.70 $28.03 $29.45 $30.92 $32.47 $34.08 $35.79 $37.61 $39.49 $41.46 $43.54
BUILDING OFFICIAL $39.15 $41.12 $43.18 $45.34 $47.62 $50.01 $52.51 $55.14 $57.90 $60.81 $63.85 $67.04
CHIEF APPRAISER $30.69 $32.22 $33.85 $35.54 $37.32 $39.19 $41.16 $43.22 $45.40 $47.66 $50.04 $52.55
CHIEF CODE ENFORCEMENT OFFICER $34.17 $35.89 $37.70 $39.58 $41.56 $43.64 $45.83 $48.13 $50.53 $53.06 $55.71 $58.50
CHIEF DEP PUB GRDN/CONSERVATOR $29.36 $30.86 $32.40 $34.01 $35.73 $37.51 $39.39 $41.37 $43.45 $45.62 $47.90 $50.30
CHILDRENS SERVICES COORDINATOR $34.71 $36.44 $38.27 $40.19 $42.21 $44.32 $46.53 $48.86 $51.32 $53.89 $56.58 $59.41
COMMUNITY CARE CASE MANAGER $21.19 $22.26 $23.38 $24.54 $25.80 $27.08 $28.45 $29.87 $31.37 $32.96 $34.61 $36.34
DA ADMINISTRATOR/ASSISTANT PUBLIC ADMIN $25.27 $26.54 $27.86 $29.26 $30.72 $32.25 $33.88 $35.59 $37.38 $39.25 $41.21 $43.27
DEPUTY AG COMM/SEALER OF WEIGHTS & MEASURE $34.25 $35.97 $37.76 $39.66 $41.64 $43.73 $45.91 $48.21 $50.63 $53.16 $55.82 $58.61
DEP DIR/SOC SERV PROGRAM MGR $40.85 $42.92 $45.07 $47.33 $49.70 $52.18 $54.80 $57.54 $60.42 $63.46 $66.63 $69.96
DEPARTMENT FISCAL OFFICER 1 $25.26 $26.51 $27.85 $29.24 $30.71 $32.24 $33.87 $35.56 $37.36 $39.23 $41.19 $43.25
DEPARTMENT FISCAL OFFICER 2 $27.84 $29.22 $30.70 $32.23 $33.86 $35.54 $37.32 $39.19 $41.16 $43.22 $45.38 $47.65
DIRECTOR OF NURSING - PH $47.49 $49.87 $52.38 $54.99 $57.74 $60.63 $63.68 $66.87 $70.21 $73.73 $77.42 $81.29
DIV DIR VETERANS SVCS OFFICER $27.84 $29.22 $30.70 $32.23 $33.86 $35.54 $37.32 $39.19 $41.16 $43.22 $45.38 $47.65
ELIGIBILITY SUPERVISOR $25.26 $26.51 $27.85 $29.24 $30.71 $32.24 $33.87 $35.56 $37.36 $39.23 $41.19 $43.25
EMPLOYMENT & TRNG WKR SUP $31.36 $32.95 $34.58 $36.32 $38.15 $40.06 $42.06 $44.17 $46.39 $48.72 $51.16 $53.71
FISCAL SUPPORT COORD $22.11 $23.21 $24.38 $25.61 $26.88 $28.24 $29.66 $31.13 $32.70 $34.34 $36.06 $37.86
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Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5 L6 L7
GEO INFO SYSTEM (GIS) COORD $32.22 $33.85 $35.54 $37.32 $39.19 $41.16 $43.22 $45.40 $47.66 $50.06 $52.56 $55.19
GRANT COMPLIANCE OFFICER $21.81 $22.91 $24.06 $25.28 $26.55 $27.87 $29.28 $30.75 $32.29 $33.90 $35.60 $37.37
HEALTH EDUCATION COORDINATOR 2 $30.69 $32.22 $33.85 $35.54 $37.32 $39.19 $41.16 $43.22 $45.40 $47.66 $50.04 $52.55
LIBRARY LITERACY PROGRAM COORD $21.25 $22.32 $23.44 $24.62 $25.84 $27.14 $28.49 $29.92 $31.42 $32.98 $34.63 $36.36
MNTL HLTH SERVICES ACT COORD $34.71 $36.44 $38.27 $40.19 $42.21 $44.32 $46.53 $48.86 $51.32 $53.89 $56.58 $59.41
OFFICE SUPERVISOR $22.50 $23.62 $24.82 $26.06 $27.38 $28.73 $30.17 $31.68 $33.27 $34.92 $36.67 $38.51
PERMIT MANAGER $25.26 $26.51 $27.85 $29.24 $30.71 $32.24 $33.87 $35.56 $37.36 $39.23 $41.19 $43.25
PH ADMIN SERVICES OFFICER $40.00 $41.99 $44.09 $46.30 $48.62 $51.06 $53.61 $56.31 $59.14 $62.11 $65.22 $68.48
PROGRAM CHIEF-NURSING $35.53 $37.31 $39.18 $41.15 $43.21 $45.39 $47.65 $50.05 $52.55 $55.18 $57.94 $60.84
PROGRAM MANAGER 1 $36.97 $38.83 $40.78 $42.82 $44.97 $47.23 $49.60 $52.09 $54.68 $57.43 $60.30 $63.32
PROGRAM MANAGER 2 $38.83 $40.78 $42.82 $44.97 $47.23 $49.60 $52.09 $54.68 $57.43 $60.30 $63.32 $66.48
PUBLIC HEALTH PROG DIV CHIEF $33.81 $35.51 $37.29 $39.15 $41.12 $43.18 $45.34 $47.62 $50.01 $52.51 $55.14 $57.89
RECORDS MGMT COORDINATOR $21.82 $22.92 $24.07 $25.28 $26.55 $27.88 $29.28 $30.75 $32.29 $33.91 $35.61 $37.39
SENIOR SERVICES DIVISION DIR. $25.88 $27.18 $28.56 $29.98 $31.48 $33.07 $34.73 $36.47 $38.29 $40.22 $42.23 $44.34
SOCIAL SERVICES SUPERVISOR 1 $32.04 $33.65 $35.35 $37.13 $39.00 $40.95 $43.00 $45.14 $47.41 $49.79 $52.28 $54.89
SOCIAL SERVICES SUPERVISOR 2 $36.97 $38.83 $40.78 $42.82 $44.97 $47.23 $49.60 $52.09 $54.68 $57.43 $60.30 $63.32
STAFF SERVICES MANAGER $35.52 $37.30 $39.17 $41.14 $43.20 $45.36 $47.64 $50.03 $52.54 $55.17 $57.93 $60.82
VICTIM/WITNESS COORDINATOR $30.66 $32.19 $33.80 $35.50 $37.28 $39.14 $41.11 $43.16 $45.33 $47.61 $49.99 $52.49
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PROBATION MID-MANAGEMENT

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
DEPARTMENT FISCAL OFFICER 1 $23.40 $24.59 $25.82 $27.13 $28.47 $29.89 $31.40 $32.98 $34.62 $36.36
DEPARTMENT FISCAL OFFICER 2 $25.80 $27.09 $28.45 $29.87 $31.38 $32.96 $34.60 $36.34 $38.16 $40.07
SUPERVISING PROBATION OFFICER $27.78 $29.17 $30.64 $32.17 $33.79 $35.49 $37.26 $39.14 $41.10 $43.15

HOURLY RATE
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PROBATION ASSC

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
ADMINISTRATIVE ASSISTANT 1 $16.79 $17.62 $18.51 $19.42 $20.41 $21.42 $22.49 $23.63 $24.79 $26.04
ADMINISTRATIVE ASSISTANT 2 $17.62 $18.51 $19.42 $20.41 $21.42 $22.49 $23.63 $24.79 $26.04 $27.34
DEPUTY PROBATION OFFICER 1 $20.12 $21.15 $22.20 $23.32 $24.48 $25.72 $27.00 $28.36 $29.79 $31.27
DEPUTY PROBATION OFFICER 2 $21.77 $22.87 $24.03 $25.23 $26.50 $27.83 $29.21 $30.69 $32.23 $33.85
DEPUTY PROBATION OFFICER 3 $24.00 $25.20 $26.47 $27.78 $29.17 $30.63 $32.16 $33.77 $35.46 $37.24
DETENTION COORDINATOR $21.26 $22.32 $23.46 $24.63 $25.87 $27.17 $28.54 $29.97 $31.46 $33.03
LEGAL SERVICES ASSISTANT 1 $16.79 $17.62 $18.51 $19.42 $20.41 $21.42 $22.49 $23.63 $24.79 $26.04
LEGAL SERVICES ASSISTANT 2 $18.51 $19.42 $20.41 $21.42 $22.49 $23.63 $24.79 $26.04 $27.34 $28.72
MANAGEMENT ANALYST 1 $23.75 $24.94 $26.19 $27.51 $28.87 $30.34 $31.85 $33.44 $35.12 $36.88
MANAGEMENT ANALYST 2 $26.43 $27.75 $29.14 $30.60 $32.13 $33.75 $35.44 $37.22 $39.08 $41.04
OFFICE ASSISTANT 1 $16.79 $17.62 $18.51 $19.42 $20.41 $21.42 $22.49 $23.63 $24.79 $26.04
OFFICE ASSISTANT 2 $17.62 $18.51 $19.42 $20.41 $21.42 $22.49 $23.63 $24.79 $26.04 $27.34
OFFICE ASSISTANT 3 $19.42 $20.41 $21.42 $22.49 $23.63 $24.79 $26.04 $27.34 $28.72 $30.15
PROB PROG COORD/ADMIN ASSIST $21.14 $22.21 $23.31 $24.49 $25.73 $27.01 $28.37 $29.81 $31.30 $32.86
PROBATION ASSISTANT $16.95 $17.80 $18.69 $19.62 $20.61 $21.63 $22.73 $23.87 $25.07 $26.32
PROBATION REPORT WRITER $20.20 $21.21 $22.28 $23.39 $24.58 $25.81 $27.10 $28.46 $29.88 $31.39
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SHERIFF EMPLOYEE ASSC

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
ASSISTANT PROGRAM MANAGER $19.03 $19.99 $20.99 $22.04 $23.15 $24.30 $25.52 $26.80 $28.14 $29.57
CORRECTIONAL OFFICER 1 $22.78 $23.91 $25.11 $26.37 $27.69 $29.09 $30.54 $32.07 $33.69 $35.37
CORRECTIONAL OFFICER 2 $25.10 $26.36 $27.68 $29.08 $30.54 $32.08 $33.68 $35.38 $37.14 $39.01
CORRECTIONAL SERGEANT $27.84 $29.22 $30.70 $32.23 $33.86 $35.54 $37.32 $39.19 $41.16 $43.22
CRIME ANALYST $21.42 $22.50 $23.63 $24.80 $26.06 $27.37 $28.74 $30.18 $31.69 $33.28
DEP SHERIFF 2/COM EQUIP COORD $35.29 $37.06 $38.90 $40.86 $42.91 $45.06 $47.33 $49.70 $52.20 $54.80
DEPUTY SHERIFF 1 $25.82 $27.12 $28.49 $29.92 $31.42 $32.99 $34.64 $36.37 $38.20 $40.10
DEPUTY SHERIFF 2 $28.44 $29.88 $31.37 $32.94 $34.60 $36.34 $38.15 $40.06 $42.07 $44.18
DEPUTY SHERIFF 2-ADVANCED $29.94 $31.45 $33.02 $34.69 $36.43 $38.26 $40.18 $42.18 $44.29 $46.54
DEPUTY SHERIFF 2-INTERMEDIATE $29.30 $30.77 $32.32 $33.94 $35.63 $37.43 $39.31 $41.28 $43.34 $45.52
SH INVSTG/CANNABIS CODE COMPL $34.49 $36.23 $38.03 $39.94 $41.94 $44.05 $46.26 $48.59 $51.01 $53.57
SHERIFF DISPATCHER 1 $22.78 $23.91 $25.11 $26.37 $27.69 $29.09 $30.54 $32.07 $33.69 $35.37
SHERIFF DISPATCHER 2 $24.32 $25.54 $26.83 $28.16 $29.58 $31.07 $32.62 $34.26 $35.98 $37.78
SHERIFF DISPATCHER 2 - INTERMEDIATE $25.06 $26.30 $27.62 $29.00 $30.46 $31.98 $33.58 $35.26 $37.02 $38.87
SHERIFF DISPATCHER 2 - ADVANCED $25.54 $26.83 $28.16 $29.58 $31.07 $32.62 $34.26 $35.98 $37.78 $39.66
SHERIFF EMERGENCY SERVICES & TRAINING COORD. $27.88 $29.28 $30.73 $32.29 $33.91 $35.62 $37.40 $39.28 $41.24 $43.31
SHERIFF INVESTIGATOR $30.59 $32.12 $33.76 $35.45 $37.22 $39.10 $41.06 $43.13 $45.29 $47.56
SHERIFF INVESTIGATOR SERGEANT $37.30 $39.17 $41.14 $43.19 $45.35 $47.63 $50.02 $52.51 $55.14 $57.90
SHERIFF INVESTIGATOR-ADVANCED $32.20 $33.83 $35.51 $37.30 $39.17 $41.14 $43.19 $45.35 $47.63 $50.02
SHERIFF INVESTIGATOR-INTERMED $31.52 $33.10 $34.77 $36.52 $38.35 $40.27 $42.28 $44.40 $46.63 $48.97
SHERIFF SERGEANT $32.12 $33.76 $35.45 $37.22 $39.10 $41.06 $43.13 $45.29 $47.56 $49.93
SHERIFF SERGEANT-ADVANCED $34.64 $36.37 $38.21 $40.12 $42.13 $44.24 $46.46 $48.79 $51.23 $53.78
SHERIFF SERGEANT-INTERMEDIATE $33.89 $35.59 $37.38 $39.26 $41.23 $43.30 $45.46 $47.74 $50.14 $52.64
SHERIFF SERVICES ASSISTANT 1 $20.57 $21.59 $22.68 $23.82 $25.02 $26.28 $27.60 $28.98 $30.44 $31.97
SHERIFF SERVICES ASSISTANT 2 $22.67 $23.81 $25.01 $26.27 $27.59 $28.97 $30.43 $31.96 $33.56 $35.24
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SHERIFF EMPLOYEE ASSC MID-MGMT

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
ASST DIR OF EMERGENCY SERVICES $29.09 $30.54 $32.08 $33.68 $35.38 $37.14 $39.01 $40.96 $43.01 $45.17
COMMUNICATIONS SUPER ADVANCED $29.41 $30.90 $32.45 $34.07 $35.77 $37.57 $39.46 $41.42 $43.50 $45.68
COMMUNICATIONS SUPER INTERMED $28.85 $30.30 $31.82 $33.42 $35.08 $36.84 $38.70 $40.64 $42.67 $44.81
COMMUNICATIONS SUPERVISOR $28.01 $29.41 $30.90 $32.45 $34.07 $35.77 $37.57 $39.46 $41.42 $43.50
JAIL COMMANDER $40.09 $42.12 $44.23 $46.45 $48.77 $51.20 $53.78 $56.48 $59.32 $62.29
SH INV SGT/CODE COMPLIANCE SUP $40.09 $42.12 $44.23 $46.45 $48.77 $51.20 $53.78 $56.48 $59.32 $62.29
SHERIFF ADMIN SERGEANT $37.30 $39.17 $41.14 $43.19 $45.35 $47.63 $50.02 $52.51 $55.14 $57.90
SHERIFF FISCAL OFFICER 1 $28.68 $30.11 $31.62 $33.19 $34.87 $36.62 $38.47 $40.39 $42.41 $44.53
SHERIFF FISCAL OFFICER 2 $33.85 $35.54 $37.34 $39.22 $41.18 $43.25 $45.43 $47.69 $50.09 $52.60
SHERIFF PATROL COMMANDER $40.09 $42.12 $44.23 $46.45 $48.77 $51.20 $53.78 $56.48 $59.32 $62.29
SHERIFF'S OFFICE MANAGER $28.56 $29.99 $31.49 $33.07 $34.73 $36.47 $38.30 $40.22 $42.24 $44.36
SHERIFF'S SPECIAL OPS SGT $37.30 $39.17 $41.14 $43.19 $45.35 $47.63 $50.02 $52.51 $55.14 $57.90
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UNDERSHERIFF

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
UNDERSHERIFF $44.82 $47.07 $49.43 $51.91 $54.51 $57.24 $60.11 $63.12 $66.28 $69.60

and adopted by the Board as of 05/20/2025 per Resolution Number 2025-XXXXX

HOURLY RATE
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EXHIBIT A

CONFIDENTIAL EMPLOYEE UNIT

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
ACCOUNTANT $21.17 $22.23 $23.35 $24.52 $25.75 $27.05 $28.41 $29.83 $31.33 $32.90
ACCOUNTANT AUDITOR 1 $23.93 $25.13 $26.39 $27.72 $29.11 $30.56 $32.09 $33.71 $35.38 $37.17
ACCOUNTANT AUDITOR 2 $26.37 $27.69 $29.09 $30.54 $32.07 $33.69 $35.36 $37.13 $39.01 $40.95
ASSISTANT AUDITOR/CONTROLLER $30.51 $32.03 $33.64 $35.33 $37.10 $38.98 $40.92 $42.97 $45.12 $47.38
ASST RISK MGR/OCC SAFETY & HEALTH SPEC $28.55 $29.98 $31.47 $33.05 $34.72 $36.45 $38.28 $40.21 $42.20 $44.32
CHIEF DEPUTY AUDITOR $29.10 $30.55 $32.08 $33.70 $35.37 $37.16 $39.03 $40.97 $43.04 $45.20
CLERK OF THE BOARD $28.03 $29.44 $30.91 $32.45 $34.07 $35.78 $37.57 $39.45 $41.42 $43.50
DEPUTY COUNTY COUNSEL 1 $38.24 $40.15 $42.17 $44.29 $46.50 $48.82 $51.27 $53.83 $56.52 $59.35
DEPUTY COUNTY COUNSEL 2 $42.63 $44.76 $47.00 $49.35 $51.82 $54.41 $57.13 $59.99 $62.99 $66.13
DEPUTY COUNTY COUNSEL 3 $47.95 $50.35 $52.87 $55.51 $58.29 $61.20 $64.27 $67.48 $70.85 $74.39
FISCAL SUPPORT COORDINATOR $19.94 $20.95 $21.99 $23.10 $24.27 $25.48 $26.76 $28.12 $29.53 $31.00
HELP DESK SPECIALIST $21.82 $22.92 $24.07 $25.28 $26.55 $27.88 $29.28 $30.75 $32.29 $33.91
HR PAYROLL SPECIALIST 1 $23.08 $24.24 $25.47 $26.74 $28.09 $29.50 $30.96 $32.53 $34.16 $35.88
HR PAYROLL SPECIALIST 2 $25.45 $26.73 $28.08 $29.49 $30.95 $32.52 $34.15 $35.87 $37.66 $39.56
HUMAN RESOURCES ANALYST 1 $23.92 $25.12 $26.38 $27.71 $29.10 $30.55 $32.08 $33.70 $35.37 $37.16
HUMAN RESOURCES ANALYST 2 $26.37 $27.69 $29.09 $30.54 $32.07 $33.69 $35.36 $37.13 $39.01 $40.95
HUMAN RESOURCES TECHNICIAN 1 $18.54 $19.47 $20.45 $21.47 $22.55 $23.67 $24.86 $26.12 $27.42 $28.79
HUMAN RESOURCES TECHNICIAN 2 $20.45 $21.47 $22.55 $23.67 $24.86 $26.12 $27.42 $28.79 $30.25 $31.77
HUMAN RESOURCES TECHNICIAN 3 $21.69 $22.77 $23.91 $25.11 $26.37 $27.69 $29.09 $30.54 $32.07 $33.69
LEAD FISCAL & TECH SERV ASST $17.68 $18.57 $19.50 $20.48 $21.52 $22.59 $23.72 $24.91 $26.16 $27.48
MANAGEMENT ANALYST 1 $23.92 $25.12 $26.38 $27.71 $29.10 $30.55 $32.08 $33.70 $35.37 $37.16
MANAGEMENT ANALYST 2 $26.37 $27.69 $29.09 $30.54 $32.07 $33.69 $35.36 $37.13 $39.01 $40.95
NETWORK/EDR ADMINISTRATOR $29.31 $30.79 $32.33 $33.96 $35.66 $37.45 $39.33 $41.29 $43.35 $45.52
OFFICE OF EMERGENCY SERVICES-OES MGR. $29.15 $30.61 $32.14 $33.75 $35.45 $37.23 $39.09 $41.04 $43.10 $45.26
PARALEGAL 1 $23.08 $24.24 $25.47 $26.74 $28.09 $29.50 $30.96 $32.53 $34.16 $35.88
PARALEGAL 2 $25.45 $26.73 $28.08 $29.49 $30.95 $32.52 $34.15 $35.87 $37.66 $39.56
PARALEGAL 3 $29.17 $30.64 $32.17 $33.79 $35.49 $37.27 $39.14 $41.11 $43.16 $45.33
PAYROLL SPECIALIST 1 $23.08 $24.24 $25.47 $26.74 $28.09 $29.50 $30.96 $32.53 $34.16 $35.88
PAYROLL SPECIALIST 2 $25.45 $26.73 $28.08 $29.49 $30.95 $32.52 $34.15 $35.87 $37.66 $39.56
SAAS SYSTEMS ADMINISTRATOR $31.57 $33.15 $34.81 $36.56 $38.39 $40.31 $42.33 $44.45 $46.67 $49.00
SYSTEMS ANALYST 1 $27.72 $29.11 $30.56 $32.09 $33.71 $35.38 $37.17 $39.05 $40.99 $43.06
SYSTEMS ANALYST 2 $30.51 $32.03 $33.64 $35.33 $37.10 $38.98 $40.92 $42.97 $45.12 $47.38
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CONTRACT EMPLOYEES

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
AIRPORT MANAGER $22.03 $23.14 $24.29 $25.51 $26.78 $28.12 $29.53 $31.00 $32.55 $34.18
ASSISTANT COUNTY COUNSEL $55.44 $58.21 $61.12 $64.18 $67.39 $70.76 $74.29 $78.01 $81.91 $86.01
BH DEPUTY DIRECTOR $45.00 $47.25 $49.62 $52.11 $54.72 $57.46 $60.34 $63.36 $66.53 $69.86
DISASTER RECOVERY COORDINATOR $35.00 $36.77 $38.60 $40.54 $42.57 $44.70 $46.93 $49.28 $51.74 $54.33
GRANT MANAGER $35.00 $36.77 $38.60 $40.54 $42.57 $44.70 $46.93 $49.28 $51.74 $54.33
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DEPARTMENT HEADS

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
AG COMM/SEALER OF WTS & MEAS $48.00 $50.40 $52.92 $55.57 $58.34 $61.26 $64.32 $67.54 $70.92 $74.46
ALCOHOL & DRUG ADMINISTRATOR $36.06 $37.87 $39.77 $41.76 $43.85 $46.05 $48.36 $50.78 $53.32 $55.99
BEHAVIORAL HEALTH DIRECTOR $58.00 $60.90 $63.95 $67.14 $70.50 $74.02 $77.73 $81.61 $85.69 $89.98
CHIEF PROBATION OFFICER $45.00 $47.25 $49.61 $52.09 $54.70 $57.43 $60.30 $63.32 $66.49 $69.81
COUNTY ADMINISTRATIVE OFFICER $75.00 $78.75 $82.69 $86.82 $91.16 $95.72 $100.51 $105.53 $110.81 $116.35
COUNTY COUNSEL $70.71 $74.25 $77.96 $81.86 $85.95 $90.25 $94.76 $99.50 $104.47 $109.69
COUNTY FAIR MANAGER $42.00 $44.10 $46.31 $48.62 $51.05 $53.60 $56.28 $59.10 $62.05 $65.16
COUNTY LIBRARIAN $38.00 $39.90 $41.90 $43.99 $46.19 $48.50 $50.92 $53.47 $56.14 $58.95
DIRECTOR OF BUILDING SERVICES $47.00 $49.35 $51.82 $54.41 $57.13 $59.99 $62.98 $66.13 $69.44 $72.91
DIRECTOR OF CHILD SUPPORT SVCS $42.00 $44.10 $46.31 $48.62 $51.05 $53.60 $56.28 $59.10 $62.05 $65.16
DIRECTOR OF FACILITY SERVICES $40.00 $42.00 $44.10 $46.31 $48.62 $51.05 $53.60 $56.28 $59.10 $62.05
DIRECTOR OF INFO TECHNOLOGIES $48.00 $50.40 $52.92 $55.57 $58.34 $61.26 $64.32 $67.54 $70.92 $74.46
DIRECTOR OF PUBLIC HEALTH $58.00 $60.90 $63.95 $67.14 $70.50 $74.02 $77.73 $81.61 $85.69 $89.98
DIRECTOR OF PUBLIC WORKS $55.00 $57.75 $60.64 $63.67 $66.85 $70.20 $73.71 $77.39 $81.26 $85.32
DIRECTOR OF RISK MANAGEMENT AND SAFETY $45.00 $47.25 $49.61 $52.09 $54.70 $57.43 $60.30 $63.32 $66.49 $69.81
ENVIRONMENTAL HEALTH DIRECTOR $48.00 $50.40 $52.92 $55.57 $58.34 $61.26 $64.32 $67.54 $70.92 $74.46
HUMAN RESOURCES DIRECTOR $50.00 $52.50 $55.13 $57.88 $60.78 $63.81 $67.00 $70.36 $73.87 $77.57
MUSEUM DIRECTOR $30.00 $31.50 $33.08 $34.73 $36.47 $38.29 $40.20 $42.21 $44.32 $46.54
PLANNING DIRECTOR $55.38 $58.15 $61.06 $64.11 $67.31 $70.68 $74.21 $77.93 $81.82 $85.91
SOCIAL SERV DIR/PUB GUARD/PC $50.00 $52.50 $55.13 $57.88 $60.78 $63.81 $67.00 $70.36 $73.87 $77.57
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ELECTED OFFICALS

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
ASSESSOR $46.05 $0.00 $0.00 $0.00 $0.00 $48.37 $50.78 $53.32 $55.99 $58.78
AUDITOR/CONTROLLER $47.55 $0.00 $0.00 $0.00 $0.00 $49.94 $52.43 $55.06 $57.80 $60.70
BOARD OF SUPERVISORS-CPI 2014 $22.08 $0.00 $0.00 $0.00 $0.00 $23.19 $24.35 $25.56 $26.84 $28.19
BOARD OF SUPERVISORS-CPI 2018 $24.29 $0.00 $0.00 $0.00 $0.00 $25.51 $26.78 $28.12 $29.53 $31.00
BOARD OF SUPERVISORS-NON PERS-CPI 2022 $30.36 $0.00 $0.00 $0.00 $0.00 $31.87 $33.47 $35.14 $36.90 $38.74
BOARD OF SUPERVISORS-PERSABLE-CPI 2022 $28.38 $0.00 $0.00 $0.00 $0.00 $29.80 $31.29 $32.85 $34.50 $36.22
BOARD OF SUPERVISORS-NON PERS-CPI 2023 $31.62 $0.00 $0.00 $0.00 $0.00 $33.20 $34.86 $36.60 $38.43 $40.35
BOARD OF SUPERVISORS-PERSABLE-CPI 2023 $29.56 $0.00 $0.00 $0.00 $0.00 $31.04 $32.59 $34.22 $35.93 $37.73
BOARD OF SUPERVISORS-NON PERS-CPI 2024 $32.83 $0.00 $0.00 $0.00 $0.00 $34.48 $36.20 $38.01 $39.91 $41.90
BOARD OF SUPERVISORS-PERSABLE-CPI 2024 $30.70 $0.00 $0.00 $0.00 $0.00 $32.23 $33.84 $35.53 $37.31 $39.18
CLERK-RECORDER ** $46.05 $0.00 $0.00 $0.00 $0.00 $48.37 $50.78 $53.32 $55.99 $58.78
DISTRICT ATTORNEY $84.54 $0.00 $0.00 $0.00 $0.00 $88.76 $93.21 $97.86 $102.75 $107.90
SHERIFF/CORONER $58.64 $0.00 $0.00 $0.00 $0.00 $61.58 $64.65 $67.88 $71.27 $74.84
TREASURER/TAX COLLECTOR ** $46.05 $0.00 $0.00 $0.00 $0.00 $48.37 $50.78 $53.32 $55.99 $58.78

** Stipends adopted by Ordinance #07-1059 on 09/02/2007, revised as of 06/30/2024 per Ordinance #22-1142 adopted 03/01/2022
CLERK-RECORDER $4.27 $0.00 $0.00 $0.00 $0.00 $4.48 $4.71 $4.94 $5.19 $5.45
TREASURER/TAX COLLECTOR $5.16 $0.00 $0.00 $0.00 $0.00 $5.42 $5.69 $5.97 $6.27 $6.59
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OE3 PUBLIC WORKS

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5 L6 L7
ASSISTANT ENGINEER $31.94 $33.54 $35.21 $36.98 $38.84 $40.79 $42.83 $44.99 $47.23 $49.60 $52.09 $54.70
ASSOCIATE ENGINEER $32.49 $34.10 $35.82 $37.62 $39.50 $41.48 $43.56 $45.76 $48.04 $50.46 $52.98 $55.63
ENGINEERING AIDE $18.51 $19.42 $20.41 $21.42 $22.49 $23.65 $24.79 $26.04 $27.34 $28.72 $30.16 $31.66
ENGINEERING TECHNICIAN 1 $22.44 $23.57 $24.77 $26.00 $27.31 $28.68 $30.13 $31.63 $33.22 $34.89 $36.64 $38.47
ENGINEERING TECHNICIAN 2 $24.26 $25.46 $26.76 $28.11 $29.51 $30.99 $32.55 $34.18 $35.89 $37.71 $39.60 $41.58
EQUIPMENT SERVICE WORKER $18.51 $19.42 $20.41 $21.42 $22.49 $23.65 $24.79 $26.04 $27.34 $28.72 $30.16 $31.66
FISCAL/TECHNICAL SERVICES ASSISTANT 1 $18.51 $19.42 $20.41 $21.42 $22.49 $23.65 $24.79 $26.04 $27.34 $28.72 $30.16 $31.66
FISCAL/TECHNICAL SERVICES ASSISTANT 2 $19.44 $20.41 $21.43 $22.50 $23.62 $24.82 $26.06 $27.38 $28.73 $30.17 $31.68 $33.26
FISCAL/TECHNICAL SERVICES ASSISTANT 3 $21.43 $22.50 $23.62 $24.82 $26.06 $27.38 $28.73 $30.17 $31.68 $33.27 $34.94 $36.68
LEAD POWER EQUIPMENT MECHANIC $25.22 $26.50 $27.84 $29.23 $30.71 $32.23 $33.86 $35.57 $37.35 $39.23 $41.19 $43.25
MANAGEMENT ANALYST 1 $24.31 $25.51 $26.81 $28.14 $29.55 $31.03 $32.60 $34.22 $35.94 $37.74 $39.63 $41.61
MANAGEMENT ANALYST 2 $27.03 $28.38 $29.80 $31.29 $32.85 $34.52 $36.25 $38.06 $39.96 $41.96 $44.06 $46.27
MECHANIC/SHOP TECHNICIAN $22.86 $24.01 $25.21 $26.49 $27.82 $29.21 $30.70 $32.22 $33.84 $35.54 $37.31 $39.18
POWER EQUIPMENT MECHANIC 1 $21.15 $22.21 $23.33 $24.50 $25.73 $27.03 $28.39 $29.81 $31.31 $32.87 $34.52 $36.24
POWER EQUIPMENT MECHANIC 2 $22.86 $24.01 $25.21 $26.49 $27.82 $29.21 $30.70 $32.22 $33.84 $35.54 $37.31 $39.18
PRINCIPAL TRANSPORTATION PLANNER $37.61 $39.49 $41.47 $43.55 $45.75 $48.03 $50.45 $52.97 $55.63 $58.41 $61.32 $64.39
PUBLIC WORKS MAINTENANCE LEADWORKER $22.50 $23.62 $24.82 $26.06 $27.38 $28.73 $30.17 $31.68 $33.27 $34.92 $36.67 $38.51
PUBLIC WORKS MAINTENANCE WORKER 1 $18.51 $19.42 $20.41 $21.42 $22.49 $23.65 $24.79 $26.04 $27.34 $28.72 $30.16 $31.66
PUBLIC WORKS MAINTENANCE WORKER 2 $19.44 $20.41 $21.43 $22.50 $23.62 $24.82 $26.06 $27.38 $28.73 $30.17 $31.68 $33.26
PUBLIC WORKS MAINTENANCE WORKER 3 $21.43 $22.50 $23.62 $24.82 $26.06 $27.38 $28.73 $30.17 $31.68 $33.27 $34.94 $36.68
PUBLIC WORKS SENIOR ENV. PLANNER $32.49 $34.10 $35.82 $37.62 $39.50 $41.48 $43.56 $45.76 $48.04 $50.46 $52.98 $55.63
SENIOR ENGINEERING TECHNICIAN $26.73 $28.06 $29.49 $30.96 $32.51 $34.13 $35.86 $37.65 $39.54 $41.51 $43.59 $45.77
SOLID WASTE PROGRAM MANAGER $29.48 $30.95 $32.50 $34.12 $35.83 $37.62 $39.50 $41.48 $43.56 $45.75 $48.03 $50.44
TRANSPORTATION PLANNER $31.94 $33.54 $35.21 $36.98 $38.84 $40.79 $42.83 $44.99 $47.23 $49.60 $52.09 $54.70
WELDER $22.20 $23.32 $24.48 $25.71 $27.02 $28.38 $29.79 $31.30 $32.86 $34.53 $36.25 $38.07
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OE3 PUBLIC WORKS MID-MGMT

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5 L6 L7
ASSISTANT DIRECTOR OF PUBLIC WORKS $39.48 $41.46 $43.54 $45.74 $48.02 $50.44 $52.96 $55.62 $58.38 $61.32 $64.39 $67.61
DEPUTY DIRECTOR OF PUBLIC WORKS $39.48 $41.46 $43.54 $45.74 $48.02 $50.44 $52.96 $55.62 $58.38 $61.32 $64.39 $67.61
EQUIPMENT MAINTENANCE SUPERVISOR $29.48 $30.95 $32.50 $34.12 $35.83 $37.62 $39.50 $41.48 $43.56 $45.75 $48.03 $50.44
PUBLIC WORKS ADMIN SERVICES OFFICER $38.48 $40.40 $42.42 $44.55 $46.79 $49.13 $51.59 $54.18 $56.91 $59.76 $62.75 $65.89
PW FISCAL OFFICER/ADMIN SERVICES MANAGER $33.92 $35.63 $37.42 $39.29 $41.27 $43.34 $45.52 $47.79 $50.18 $52.70 $55.34 $58.11
PW ROAD MAINTENANCE SUPERVISOR $26.05 $27.36 $28.72 $30.18 $31.70 $33.28 $34.96 $36.71 $38.56 $40.48 $42.50 $44.64

and adopted by the Board as of 06/10/2025 per Resolution Number 2025-XXXX
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OE3 GENERAL

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
4-H REPRESENTATIVE $18.72 $19.65 $20.63 $21.68 $22.76 $23.91 $25.12 $26.37 $27.70 $29.08
ACCOUNTANT $19.68 $20.68 $21.72 $22.80 $23.96 $25.16 $26.43 $27.75 $29.14 $30.60
ACCOUNTING TECHNICIAN $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20 $28.56 $29.98
ADMINISTRATIVE ASSISTANT 1 $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
ADMINISTRATIVE ASSISTANT 2 $18.12 $19.02 $19.97 $20.97 $22.03 $23.13 $24.30 $25.52 $26.81 $28.14
AG & STANDARDS INSPECTOR 1 $22.06 $23.16 $24.33 $25.55 $26.83 $28.17 $29.58 $31.08 $32.63 $34.27
AG & STANDARDS INSPECTOR 2 $25.65 $26.95 $28.29 $29.70 $31.20 $32.76 $34.41 $36.14 $37.95 $39.85
AG & STANDARDS INSPECTOR 3 $28.30 $29.72 $31.22 $32.78 $34.42 $36.15 $37.96 $39.87 $41.86 $43.96
AG & STANDARDS TECHNICIAN 1 $17.04 $17.90 $18.80 $19.75 $20.75 $21.78 $22.87 $24.02 $25.23 $26.49
AG & STANDARDS TECHNICIAN 2 $18.70 $19.64 $20.63 $21.67 $22.75 $23.89 $25.09 $26.35 $27.68 $29.07
AG & STANDARDS TECHNICIAN 3 $20.32 $21.34 $22.42 $23.54 $24.73 $25.97 $27.27 $28.64 $30.07 $31.59
AG & STANDARDS MANAGEMENT ANALYST 1 $22.84 $23.99 $25.20 $26.46 $27.78 $29.17 $30.64 $32.17 $33.79 $35.49
AG & STANDARDS MANAGEMENT ANALYST 2 $25.40 $26.67 $28.01 $29.42 $30.89 $32.45 $34.07 $35.78 $37.57 $39.45
ALCOHOL & DRUG PREV COORD $19.83 $20.83 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82
ALCOHOL & DRUG THERAPIST 1 $24.10 $25.32 $26.58 $27.92 $29.31 $30.79 $32.33 $33.96 $35.66 $37.45
ALCOHOL & DRUG THERAPIST 2 $26.57 $27.91 $29.30 $30.78 $32.32 $33.94 $35.64 $37.43 $39.30 $41.28
ALTERNATIVE SENTENCING COORD $20.75 $21.78 $22.87 $24.02 $25.23 $26.49 $27.83 $29.21 $30.69 $32.22
ANIMAL CONTROL OFFICER 1 $19.35 $20.31 $21.33 $22.40 $23.51 $24.69 $25.93 $27.22 $28.58 $30.01
ANIMAL CONTROL OFFICER 2 $22.40 $23.51 $24.69 $25.93 $27.22 $28.58 $30.01 $31.51 $33.08 $34.75
ANIMAL SHELTER ATTENDANT $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
APPRAISAL ASSISTANT $18.80 $19.75 $20.75 $21.78 $22.87 $24.02 $25.23 $26.49 $27.83 $29.21
APPRAISER 1 $19.83 $20.83 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82
APPRAISER 2 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82 $32.38 $34.00
APPRAISER 3 $24.10 $25.32 $26.58 $27.92 $29.31 $30.79 $32.33 $33.96 $35.66 $37.45
ASSISTANT COOK $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
ASSISTANT MUSEUM DIRECTOR $17.47 $18.34 $19.26 $20.24 $21.25 $22.31 $23.45 $24.62 $25.86 $27.15
ASSISTANT PLANNER $20.83 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82 $32.38
ASSOCIATE PLANNER $25.31 $26.57 $27.91 $29.30 $30.78 $32.32 $33.94 $35.64 $37.43 $39.30
AUDITOR ACCOUNTING CLERK 1 $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
AUDITOR ACCOUNTING CLERK 2 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65 $26.94 $28.29
AUDITOR ACCOUNTING TECH 1 $19.97 $20.97 $22.03 $23.13 $24.30 $25.52 $26.81 $28.14 $29.57 $31.05
AUDITOR/APPRAISER 1 $18.80 $19.75 $20.75 $21.78 $22.87 $24.02 $25.23 $26.49 $27.83 $29.21
AUDITOR/APPRAISER 2 $20.33 $21.36 $22.43 $23.55 $24.73 $25.98 $27.27 $28.64 $30.08 $31.59
AUDITOR/APPRAISER 3 $22.42 $23.54 $24.72 $25.97 $27.26 $28.63 $30.07 $31.58 $33.16 $34.82
BH ADMINISTRATIVE ASSISTANT 1 $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
BH ADMINISTRATIVE ASSISTANT 2 $18.12 $19.02 $19.97 $20.97 $22.03 $23.13 $24.30 $25.52 $26.81 $28.14

and adopted by the Board as of 06/10/2025 per Resolution Number 2025-XXXX
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Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
BH CASE MGMT SPECIALIST 1 $22.15 $23.28 $24.43 $25.66 $26.95 $28.30 $29.72 $31.22 $32.78 $34.43
BH CASE MGMT SPECIALIST 2 $24.42 $25.65 $26.93 $28.29 $29.71 $31.21 $32.76 $34.42 $36.15 $37.95
BH CASE MGMT SPECIALIST SR $26.69 $28.05 $29.45 $30.92 $32.48 $34.10 $35.81 $37.61 $39.50 $41.47
BH CLINICAL RECORDS SPECIALIST $19.31 $20.29 $21.31 $22.37 $23.50 $24.68 $25.92 $27.21 $28.58 $30.01
BH QUALITY ASSURANCE COORD $29.54 $31.02 $32.58 $34.23 $35.93 $37.74 $39.62 $41.62 $43.70 $45.90
BH SITE COORDINATOR $20.50 $21.54 $22.61 $23.75 $24.93 $26.19 $27.51 $28.87 $30.34 $31.85
BH SUBSTANCE USE DISORDER COUNSELOR I $25.69 $26.98 $28.33 $29.75 $31.24 $32.81 $34.46 $36.19 $38.00 $39.90
BH SUBSTANCE USE DISORDER COUNSELOR II $28.55 $29.98 $31.47 $33.05 $34.72 $36.45 $38.28 $40.21 $42.20 $44.32
BH SUPERVISING SITE COORD $25.31 $26.57 $27.91 $29.30 $30.78 $32.32 $33.94 $35.64 $37.43 $39.30
BH SUPPORT SERVICES COORD $18.34 $19.27 $20.24 $21.25 $22.31 $23.45 $24.62 $25.86 $27.17 $28.52
BH SUPPORTIVE SERVICES TECH 1 $17.26 $18.12 $19.02 $19.97 $20.97 $22.03 $23.13 $24.30 $25.52 $26.81
BH SUPPORTIVE SERVICES TECH 2 $18.12 $19.02 $19.97 $20.97 $22.03 $23.13 $24.30 $25.52 $26.81 $28.14
BH SYSTEMS ANALYST $28.40 $29.84 $31.32 $32.90 $34.56 $36.29 $38.11 $40.02 $42.03 $44.14
BH THERAPIST 1 $27.63 $29.01 $30.46 $32.00 $33.59 $35.28 $37.05 $38.91 $40.86 $42.92
BH THERAPIST 2 $30.44 $31.98 $33.56 $35.26 $37.03 $38.88 $40.84 $42.89 $45.04 $47.30
BH THERAPIST SENIOR $33.61 $35.30 $37.07 $38.93 $40.88 $42.94 $45.09 $47.35 $49.71 $52.21
BLDG & GRNDS MAINT TECHNICIAN $21.65 $22.73 $23.86 $25.06 $26.31 $27.62 $29.01 $30.45 $31.98 $33.58
BLDG & GRNDS MAINT WORKER 1 $16.96 $17.81 $18.70 $19.63 $20.62 $21.65 $22.73 $23.86 $25.06 $26.31
BLDG & GRNDS MAINT WORKER 2 $17.81 $18.70 $19.63 $20.62 $21.65 $22.73 $23.86 $25.06 $26.31 $27.62
BLDG & GRNDS MAINT WORKER 3 $20.62 $21.65 $22.73 $23.86 $25.06 $26.31 $27.62 $29.01 $30.45 $31.98
BOOKMOBILE LIBRARY ASSISTANT $17.53 $18.40 $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20
BRANCH LIBRARY ASSISTANT 1 $17.53 $18.40 $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20
BRANCH LIBRARY ASSISTANT 2 $18.40 $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20 $28.56
BUILDING INSPECTOR 1 $21.35 $22.42 $23.55 $24.74 $25.98 $27.30 $28.66 $30.09 $31.60 $33.19
BUILDING INSPECTOR 2 $24.71 $25.96 $27.26 $28.63 $30.06 $31.57 $33.15 $34.81 $36.56 $38.39
BUILDING PLANCHECK INSPECTOR $26.56 $27.90 $29.29 $30.77 $32.31 $33.93 $35.63 $37.42 $39.29 $41.27
BUILDING PLANS EXAMINER 1 $25.31 $26.57 $27.91 $29.30 $30.78 $32.32 $33.94 $35.64 $37.43 $39.30
BUILDING PLANS EXAMINER 2 $27.90 $29.29 $30.77 $32.31 $33.93 $35.63 $37.42 $39.29 $41.27 $43.33
CADASTRAL DRAFTING SPECIALST $24.10 $25.32 $26.58 $27.92 $29.31 $30.79 $32.33 $33.96 $35.66 $37.45
CHILD SUPPORT ACCOUNTING SPEC $20.83 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82 $32.38
CHILD SUPPORT ASSISTANT I $16.85 $17.70 $18.58 $19.51 $20.49 $21.51 $22.59 $23.71 $24.90 $26.15
CHILD SUPPORT ASSISTANT II $18.59 $19.53 $20.50 $21.54 $22.61 $23.75 $24.93 $26.19 $27.51 $28.87
CHILD SUPPORT ASSISTANT III $19.47 $20.45 $21.47 $22.55 $23.67 $24.86 $26.12 $27.42 $28.79 $30.23
CHILD SUPPORT LEGAL CLERK I $17.45 $18.32 $19.24 $20.19 $21.21 $22.27 $23.38 $24.55 $25.78 $27.06
CHILD SUPPORT LEGAL CLERK II $19.18 $20.13 $21.16 $22.21 $23.33 $24.49 $25.73 $27.01 $28.36 $29.78
CHILD SUPPORT LEGAL CLERK III $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20 $28.56 $29.98 $31.48
CHILD SUPPORT SPECIALIST 1 $19.53 $20.50 $21.54 $22.61 $23.75 $24.93 $26.19 $27.51 $28.87 $30.34
CHILD SUPPORT SPECIALIST 2 $21.01 $22.06 $23.16 $24.33 $25.55 $26.83 $28.17 $29.58 $31.08 $32.63
CHILD SUPPORT SPECIALIST 3 $22.78 $23.91 $25.11 $26.37 $27.69 $29.09 $30.54 $32.07 $33.69 $35.37
CODE ENFORCEMENT OFFICER $26.82 $28.16 $29.57 $31.05 $32.62 $34.26 $35.97 $37.77 $39.65 $41.65
COLLECTIONS OFFICER 1 $20.83 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82 $32.38
COLLECTIONS OFFICER 2 $22.96 $24.10 $25.32 $26.58 $27.92 $29.31 $30.79 $32.33 $33.96 $35.66
COMMUNITY OUTREACH COORDINATOR $19.83 $20.83 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82
CUSTODIAN $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
DA INVESTIGATIONS SPECIALIST $26.68 $28.04 $29.44 $30.91 $32.47 $34.09 $35.80 $37.60 $39.49 $41.46
DA INVESTIGATIVE ASSISTANT $21.38 $22.45 $23.57 $24.75 $26.00 $27.32 $28.68 $30.13 $31.63 $33.21
DEPUTY CHILD SUP ATTORNEY 1 $28.57 $30.00 $31.49 $33.08 $34.75 $36.50 $38.33 $40.25 $42.26 $44.38
DEPUTY CHILD SUP ATTORNEY 2 $31.52 $33.10 $34.77 $36.52 $38.35 $40.27 $42.28 $44.40 $46.63 $48.97
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DEPUTY CLERK-RECORDER 1 $17.20 $18.07 $18.98 $19.94 $20.95 $22.01 $23.12 $24.27 $25.49 $26.77
DEPUTY CLERK-RECORDER 2 $19.81 $20.80 $21.85 $22.94 $24.08 $25.30 $26.56 $27.91 $29.29 $30.77
DEPUTY DISTRICT ATTORNEY 1 $37.29 $39.16 $41.12 $43.17 $45.33 $47.59 $49.97 $52.47 $55.10 $57.85
DEPUTY DISTRICT ATTORNEY 2 $41.51 $43.59 $45.76 $48.05 $50.46 $52.98 $55.63 $58.41 $61.33 $64.40
DEPUTY DISTRICT ATTORNEY 3 $46.22 $48.53 $50.95 $53.50 $56.18 $58.99 $61.94 $65.03 $68.29 $71.70
DEPUTY PUB GUARD/CONSERVATOR 1 $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
DEPUTY PUB GUARD/CONSERVATOR 2 $18.12 $19.02 $19.97 $20.97 $22.03 $23.13 $24.30 $25.52 $26.81 $28.14
DISTRICT ATTORNEY INVESTIGATOR $24.72 $25.96 $27.26 $28.63 $30.06 $31.58 $33.16 $34.82 $36.57 $38.40
DRINKING DRIVER COORDINATOR $19.83 $20.83 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82
DRIVER 1 $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
DRIVER 2 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65 $26.94
DRIVER 3 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65 $26.94 $28.29
ELECTIONS COORDINATOR $26.16 $27.49 $28.85 $30.32 $31.84 $33.44 $35.13 $36.89 $38.74 $40.69
ELECTIONS SERVICES ASSISTANT 1 $17.20 $18.07 $18.98 $19.94 $20.95 $22.01 $23.12 $24.27 $25.49 $26.77
ELECTIONS SERVICES ASSISTANT 2 $19.81 $20.80 $21.85 $22.94 $24.08 $25.30 $26.56 $27.91 $29.29 $30.77
ELECTIONS SPECIALIST $22.94 $24.08 $25.30 $26.56 $27.91 $29.29 $30.77 $32.31 $33.93 $35.63
ELIGIBILITY SPECIALIST 1 $16.96 $17.81 $18.70 $19.63 $20.62 $21.65 $22.73 $23.86 $25.06 $26.31
ELIGIBILITY SPECIALIST 2 $18.70 $19.63 $20.62 $21.65 $22.73 $23.86 $25.06 $26.31 $27.62 $29.01
ELIGIBILITY SPECIALIST 3 $20.62 $21.65 $22.73 $23.86 $25.06 $26.31 $27.62 $29.01 $30.45 $31.98
EMPLOYMENT & TRAINING WORKER 1 $19.20 $20.15 $21.18 $22.23 $23.35 $24.51 $25.75 $27.03 $28.39 $29.82
EMPLOYMENT & TRAINING WORKER 2 $21.16 $22.21 $23.33 $24.49 $25.73 $27.01 $28.37 $29.80 $31.28 $32.86
EMPLOYMENT & TRAINING WORKER 3 $23.32 $24.48 $25.72 $27.00 $28.36 $29.79 $31.27 $32.85 $34.49 $36.22
ENVIRONMENTAL HEALTH AIDE $18.34 $19.27 $20.24 $21.25 $22.31 $23.45 $24.62 $25.86 $27.17 $28.52
ENVIRONMENTAL HEALTH SPEC 1 $25.78 $27.07 $28.43 $29.87 $31.35 $32.93 $34.59 $36.33 $38.14 $40.05
ENVIRONMENTAL HEALTH SPEC 2 $28.44 $29.88 $31.37 $32.94 $34.60 $36.34 $38.15 $40.06 $42.07 $44.18
ENVIRONMENTAL HEALTH SPEC 3 $31.29 $32.87 $34.51 $36.25 $38.06 $39.97 $41.99 $44.09 $46.30 $48.61
ENVIRONMENTAL HEALTH TECH 1 $18.34 $19.27 $20.24 $21.25 $22.31 $23.45 $24.62 $25.86 $27.17 $28.52
ENVIRONMENTAL HEALTH TECH 2 $19.83 $20.83 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82
EPIDEMIOLOGIST $37.10 $38.96 $40.91 $42.95 $45.09 $47.35 $49.71 $52.21 $54.82 $57.57
EXECUTIVE ASSISTANT-PLANNING $17.47 $18.34 $19.26 $20.24 $21.25 $22.31 $23.45 $24.62 $25.86 $27.15
FAIR FISCAL COORDINATOR 1 $22.96 $24.10 $25.32 $26.58 $27.92 $29.31 $30.79 $32.33 $33.96 $35.66
FAIR FISCAL COORDINATOR 2 $25.31 $26.57 $27.91 $29.30 $30.78 $32.32 $33.94 $35.64 $37.43 $39.30
FAMILY VIOLENCE OFFICER $19.84 $20.84 $21.88 $22.99 $24.15 $25.36 $26.63 $27.96 $29.37 $30.85
FIELD SERVICES ASSISTANT $16.64 $17.48 $18.36 $19.29 $20.27 $21.28 $22.34 $23.48 $24.66 $25.90
FISCAL & TECH SERVICES ASST 1 $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
FISCAL & TECH SERVICES ASST 2 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65 $26.94
FISCAL & TECH SERVICES ASST 3 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65 $26.94 $28.29 $29.71
GEO INFO SYS (GIS) PLANNER 1 $23.53 $24.71 $25.96 $27.25 $28.62 $30.06 $31.57 $33.15 $34.81 $36.56
GEO INFO SYS (GIS) PLANNER 2 $25.31 $26.57 $27.91 $29.30 $30.78 $32.32 $33.94 $35.64 $37.43 $39.30
HAZ MAT SPECIALIST 1 $25.78 $27.07 $28.43 $29.87 $31.35 $32.93 $34.59 $36.33 $38.14 $40.05
HAZ MAT SPECIALIST 2 $28.44 $29.88 $31.37 $32.94 $34.60 $36.34 $38.15 $40.06 $42.07 $44.18
HAZ MAT SPECIALIST 3 $31.29 $32.87 $34.51 $36.25 $38.06 $39.97 $41.99 $44.09 $46.30 $48.61
HEAD COOK $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65 $26.94 $28.29 $29.71
HEALTH AIDE 1 $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
HEALTH AIDE 2 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65 $26.94
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HEALTH EDUCATION COORDINATOR 1 $25.31 $26.57 $27.91 $29.30 $30.78 $32.32 $33.94 $35.64 $37.43 $39.30
HEALTH EDUCATION SPECIALIST $22.96 $24.10 $25.32 $26.58 $27.92 $29.31 $30.79 $32.33 $33.96 $35.66
HIV SPECIALTY CLINIC THERAPIST $26.57 $27.91 $29.30 $30.78 $32.32 $33.94 $35.64 $37.43 $39.30 $41.28
INFORMATION SYSTEMS TECHNICIAN $23.70 $24.88 $26.13 $27.44 $28.81 $30.26 $31.78 $33.37 $35.04 $36.80
LEAD DEPUTY CLERK-RECORDER $22.94 $24.08 $25.30 $26.56 $27.91 $29.29 $30.77 $32.31 $33.93 $35.63
LEGAL SECRETARY $20.34 $21.37 $22.44 $23.56 $24.74 $25.99 $27.30 $28.65 $30.09 $31.60
LEGAL SECRETARY - SENIOR $21.58 $22.66 $23.81 $25.01 $26.26 $27.57 $28.96 $30.41 $31.93 $33.53
LEGAL SECRETARY - TRAINEE $18.44 $19.38 $20.35 $21.37 $22.45 $23.57 $24.76 $26.00 $27.31 $28.67
LEGAL SERVICES ASSISTANT 1 $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
LEGAL SERVICES ASSISTANT 2 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65 $26.94 $28.29
LIBRARIAN $22.83 $23.98 $25.19 $26.45 $27.78 $29.17 $30.64 $32.18 $33.79 $35.49
LIBRARY AIDE $16.70 $17.53 $18.40 $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90
LIBRARY LITERACY CLERK $16.70 $17.53 $18.40 $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90
LIBRARY TECHNICIAN $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20 $28.56 $29.98
LICENSED VOCATIONAL NURSE 1-BH $21.93 $23.04 $24.20 $25.41 $26.68 $28.04 $29.44 $30.91 $32.47 $34.09
LICENSED VOCATIONAL NURSE 1-PH $21.93 $23.04 $24.20 $25.41 $26.68 $28.04 $29.44 $30.91 $32.47 $34.09
LICENSED VOCATIONAL NURSE 2-BH $23.03 $24.19 $25.40 $26.67 $28.02 $29.43 $30.90 $32.46 $34.08 $35.79
LICENSED VOCATIONAL NURSE 2-PH $23.03 $24.19 $25.40 $26.67 $28.02 $29.43 $30.90 $32.46 $34.08 $35.79
LITERACY PROGRAM ASSISTANT 1 $17.53 $18.40 $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20
LITERACY PROGRAM ASSISTANT 2 $18.40 $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20 $28.56
MANAGEMENT ANALYST 1 $22.96 $24.10 $25.32 $26.58 $27.92 $29.31 $30.79 $32.33 $33.96 $35.66
MANAGEMENT ANALYST 2 $25.54 $26.81 $28.15 $29.56 $31.04 $32.61 $34.25 $35.96 $37.76 $39.64
MENTORING COORDINATOR $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
MUSEUM REGISTRAR $16.70 $17.53 $18.40 $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90
NATURAL RESOURCES ANALYST $22.42 $23.54 $24.72 $25.97 $27.26 $28.63 $30.07 $31.58 $33.16 $34.82
NURSE PRACTITIONER $50.49 $53.02 $55.68 $58.47 $61.38 $64.47 $67.70 $71.09 $74.65 $78.38
OFFICE ASSISTANT 1 $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
OFFICE ASSISTANT 2 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65 $26.94
OFFICE ASSISTANT 3 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65 $26.94 $28.29 $29.71
OFFICE AUTOMATION ANALYST $24.09 $25.29 $26.56 $27.89 $29.28 $30.76 $32.31 $33.92 $35.62 $37.40
OFFICE AUTOMATION SPECIALIST $19.84 $20.84 $21.88 $22.99 $24.15 $25.36 $26.63 $27.96 $29.37 $30.85
PARALEGAL 1 $17.47 $18.34 $19.26 $20.24 $21.25 $22.31 $23.45 $24.62 $25.86 $27.15
PARALEGAL 2 $19.26 $20.24 $21.25 $22.31 $23.45 $24.62 $25.86 $27.15 $28.52 $29.96
PARALEGAL 3 $20.83 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82 $32.38
PERMIT TECHNICIAN $17.89 $18.79 $19.74 $20.75 $21.78 $22.87 $24.02 $25.23 $26.49 $27.83
PHYSICIAN ASSISTANT $50.49 $53.02 $55.68 $58.47 $61.38 $64.47 $67.70 $71.09 $74.65 $78.38
PLANNING TECHNICIAN $19.36 $20.32 $21.34 $22.41 $23.53 $24.71 $25.95 $27.24 $28.61 $30.04
PREVENTION AIDE $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
PROG COMPL & TRAINING ANALYST $20.83 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82 $32.38
PROGRAMMER ANALYST $24.10 $25.32 $26.58 $27.92 $29.31 $30.79 $32.33 $33.96 $35.66 $37.45
PROJECT MANAGER $29.29 $30.77 $32.31 $33.93 $35.63 $37.42 $39.29 $41.27 $43.33 $45.51
PROPERTY TAX ASSESSMENT SPEC 1 $18.40 $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20 $28.56
PROPERTY TAX ASSESSMENT SPEC 2 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20 $28.56 $29.98 $31.48
PROPERTY TAX ASSESSMENT TECH $16.70 $17.53 $18.40 $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90
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PSYCHIATRIC NURSE 1 $28.40 $29.84 $31.32 $32.90 $34.56 $36.29 $38.11 $40.02 $42.03 $44.14
PSYCHIATRIC NURSE 2 $31.81 $33.40 $35.08 $36.84 $38.68 $40.62 $42.65 $44.80 $47.04 $49.41
PSYCHIATRIC TECHNICIAN $19.83 $20.83 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82
PUBLIC HEALTH DATABASE ANALYST $28.40 $29.84 $31.32 $32.90 $34.56 $36.29 $38.11 $40.02 $42.03 $44.14
PUBLIC HEALTH EMERGENCY PREPAREDNESS COORDINATOR $27.90 $29.29 $30.77 $32.31 $33.93 $35.63 $37.42 $39.29 $41.27 $43.33
PUBLIC HEALTH NURSE 1 $28.40 $29.84 $31.32 $32.90 $34.56 $36.29 $38.11 $40.02 $42.03 $44.14
PUBLIC HEALTH NURSE 2 $31.81 $33.40 $35.08 $36.84 $38.68 $40.62 $42.65 $44.80 $47.04 $49.41
PUBLIC HEALTH NURSE 3 $35.21 $36.98 $38.84 $40.79 $42.83 $44.99 $47.23 $49.60 $52.09 $54.70
QUALITY ASSURANCE COORDINATOR $26.57 $27.91 $29.30 $30.78 $32.32 $33.94 $35.64 $37.43 $39.30 $41.28
RECORDS MANAGEMENT TECH 1 $16.50 $17.33 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65
RECORDS MANAGEMENT TECH 2 $18.20 $19.11 $20.07 $21.08 $22.14 $23.25 $24.42 $25.65 $26.94 $28.29
REGISTERED DENTAL ASSISTANT 1 $21.93 $23.04 $24.20 $25.41 $26.68 $28.04 $29.44 $30.91 $32.47 $34.09
REGISTERED DENTAL ASSISTANT 2 $23.03 $24.19 $25.40 $26.67 $28.02 $29.43 $30.90 $32.46 $34.08 $35.79
REGISTERED NURSE 1 - BH $28.40 $29.84 $31.32 $32.90 $34.56 $36.29 $38.11 $40.02 $42.03 $44.14
REGISTERED NURSE 1 - PH $28.40 $29.84 $31.32 $32.90 $34.56 $36.29 $38.11 $40.02 $42.03 $44.14
REGISTERED NURSE 2 - BH $31.81 $33.40 $35.08 $36.84 $38.68 $40.62 $42.65 $44.80 $47.04 $49.41
REGISTERED NURSE 2 - PH $31.81 $33.40 $35.08 $36.84 $38.68 $40.62 $42.65 $44.80 $47.04 $49.41
SENIOR BUILDING INSPECTOR $25.31 $26.57 $27.91 $29.30 $30.78 $32.32 $33.94 $35.64 $37.43 $39.30
SENIOR BUILDING PLNCHK INSP $29.20 $30.68 $32.21 $33.82 $35.52 $37.30 $39.17 $41.14 $43.20 $45.36
SENIOR DISTRICT ATTORNEY INVST $27.23 $28.60 $30.03 $31.55 $33.13 $34.79 $36.54 $38.37 $40.30 $42.32
SENIOR PERMIT TECHNICIAN $20.12 $21.15 $22.20 $23.32 $24.48 $25.72 $27.00 $28.36 $29.79 $31.27
SENIOR PLANNER $27.90 $29.29 $30.77 $32.31 $33.93 $35.63 $37.42 $39.29 $41.27 $43.33
SENIOR SOCIAL WORKER A $27.84 $29.22 $30.70 $32.23 $33.86 $35.54 $37.32 $39.19 $41.16 $43.22
SENIOR SOCIAL WORKER B $30.45 $31.99 $33.58 $35.27 $37.04 $38.90 $40.84 $42.91 $45.06 $47.32
SITE MANAGER $19.02 $19.97 $20.97 $22.03 $23.13 $24.30 $25.52 $26.81 $28.14 $29.57
SOCIAL SERVICES AIDE $17.15 $18.01 $18.93 $19.88 $20.87 $21.91 $23.02 $24.18 $25.39 $26.66
SOCIAL WORKER 1 $22.15 $23.28 $24.43 $25.66 $26.95 $28.30 $29.72 $31.22 $32.78 $34.43
SOCIAL WORKER 2 $24.42 $25.65 $26.93 $28.29 $29.71 $31.21 $32.76 $34.42 $36.15 $37.95
SOCIAL WORKER 3 $26.69 $28.05 $29.45 $30.92 $32.48 $34.10 $35.81 $37.61 $39.50 $41.47
STAFF SERVICES ANALYST 1 $23.81 $24.99 $26.25 $27.57 $28.96 $30.41 $31.95 $33.54 $35.22 $36.99
STAFF SERVICES ANALYST 2 $26.24 $27.56 $28.95 $30.40 $31.93 $33.53 $35.21 $36.98 $38.84 $40.79
STAFF SERVICES SPECIALIST $22.97 $24.13 $25.33 $26.60 $27.93 $29.32 $30.80 $32.35 $33.98 $35.68
SUBSTANCE USE DISORDER SPEC 1 $21.27 $22.33 $23.47 $24.65 $25.89 $27.18 $28.55 $29.98 $31.47 $33.06
SUBSTANCE USE DISORDER SPEC 2 $23.47 $24.65 $25.89 $27.18 $28.55 $29.98 $31.47 $33.06 $34.73 $36.46
TELECOMMUNICATIONS TECHNICIAN $24.08 $25.30 $26.56 $27.91 $29.29 $30.77 $32.31 $33.93 $35.63 $37.42
TREAS/TAX COLLECTIONS OFFCR 1 $20.83 $21.87 $22.98 $24.14 $25.34 $26.62 $27.95 $29.35 $30.82 $32.38
TREAS/TAX COLLECTIONS OFFCR 2 $22.96 $24.10 $25.32 $26.58 $27.92 $29.31 $30.79 $32.33 $33.96 $35.66
TREASURER/TAX SPECIALIST 1 $18.40 $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20 $28.56
TREASURER/TAX SPECIALIST 2 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20 $28.56 $29.98 $31.48
TREASURER/TAX TECHNICIAN $19.32 $20.29 $21.31 $22.38 $23.49 $24.67 $25.90 $27.20 $28.56 $29.98
VETERANS SERVICE REP 1 $16.64 $17.48 $18.36 $19.29 $20.27 $21.28 $22.34 $23.48 $24.66 $25.90
VETERANS SERVICE REP 2 $18.34 $19.27 $20.24 $21.25 $22.31 $23.45 $24.62 $25.86 $27.17 $28.52
VICTIM/WITNESS ADVOCATE $20.75 $21.78 $22.87 $24.02 $25.23 $26.49 $27.83 $29.21 $30.69 $32.22
WELFARE FRAUD INVESTIGATOR 1 $24.15 $25.36 $26.63 $27.96 $29.37 $30.85 $32.40 $34.03 $35.72 $37.51
WELFARE FRAUD INVESTIGATOR 2 $26.18 $27.50 $28.86 $30.33 $31.84 $33.43 $35.12 $36.88 $38.72 $40.67
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OE3 MID-MANAGEMENT

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5 L6 L7
A&D PROG CLINICIAN/SUPERVISOR $35.53 $37.31 $39.18 $41.15 $43.21 $45.39 $47.65 $50.05 $52.55 $55.18 $57.94 $60.84
ALCOHOL & DRUG PROG CHIEF $35.53 $37.31 $39.18 $41.15 $43.21 $45.39 $47.65 $50.05 $52.55 $55.18 $57.94 $60.84
ALTERNATIVE SENTENCING MANAGER $30.66 $32.19 $33.80 $35.50 $37.28 $39.14 $41.11 $43.16 $45.33 $47.61 $49.99 $52.49
ANIMAL CONTROL SUPERVISOR $27.16 $28.52 $29.94 $31.44 $33.01 $34.66 $36.39 $38.23 $40.15 $42.16 $44.27 $46.48
ASSESSOR'S OFFICE MANAGER $25.26 $26.51 $27.85 $29.24 $30.71 $32.24 $33.87 $35.56 $37.36 $39.23 $41.19 $43.25
ASSISTANT BUILDING OFFICIAL $35.53 $37.31 $39.18 $41.15 $43.21 $45.39 $47.65 $50.05 $52.55 $55.18 $57.94 $60.84
ASSISTANT COUNTY ASSESSOR $32.22 $33.85 $35.54 $37.32 $39.19 $41.16 $43.22 $45.40 $47.66 $50.06 $52.56 $55.19
ASSISTANT DISTRICT ATTORNEY $63.69 $66.87 $70.21 $73.72 $77.41 $81.28 $85.35 $89.62 $94.09 $98.79 $103.73 $108.92
ASSISTANT PLANNING DIRECTOR $35.53 $37.31 $39.18 $41.15 $43.21 $45.39 $47.65 $50.05 $52.55 $55.18 $57.94 $60.84
ASST COUNTY CLERK-RECORDER $31.83 $33.43 $35.10 $36.85 $38.70 $40.65 $42.68 $44.84 $47.07 $49.43 $51.90 $54.50
ASST DIR DEPT OF CHILD SUP SVC $39.13 $41.09 $43.14 $45.30 $47.56 $49.94 $52.44 $55.06 $57.81 $60.70 $63.74 $66.93
ASST DIRECTOR OF PUBLIC HEALTH $45.34 $47.62 $50.01 $52.51 $55.14 $57.90 $60.81 $63.88 $67.06 $70.41 $73.93 $77.63
ASST TREASURER/TAX COLLECTOR $32.22 $33.85 $35.54 $37.32 $39.19 $41.16 $43.22 $45.40 $47.66 $50.06 $52.56 $55.19
BH ADMIN SERVICES OFFICER $40.00 $41.99 $44.09 $46.30 $48.62 $51.06 $53.61 $56.31 $59.14 $62.11 $65.22 $68.48
BH AOD PROGRAM ADMIN $43.73 $45.93 $48.24 $50.66 $53.19 $55.85 $58.65 $61.60 $64.68 $67.93 $71.33 $74.89
BH CONTINUING CARE COORDINATOR $40.00 $41.99 $44.09 $46.30 $48.62 $51.06 $53.61 $56.31 $59.14 $62.11 $65.22 $68.48
BH QUAL IMPROVEMENT/COMPL MGR $43.73 $45.93 $48.24 $50.66 $53.19 $55.85 $58.65 $61.60 $64.68 $67.93 $71.33 $74.89
BH UNIT SUPERVISOR $40.00 $41.99 $44.09 $46.30 $48.62 $51.06 $53.61 $56.31 $59.14 $62.11 $65.22 $68.48
BH UNIT SUPERVISOR-NURSING $40.00 $41.99 $44.09 $46.30 $48.62 $51.06 $53.61 $56.31 $59.14 $62.11 $65.22 $68.48
BLDG/GRDS MAINT SUPERVISOR 1 $24.22 $25.43 $26.70 $28.03 $29.45 $30.92 $32.47 $34.08 $35.79 $37.61 $39.49 $41.47
BLDG/GRDS MAINT SUPERVISOR 2 $25.43 $26.70 $28.03 $29.45 $30.92 $32.47 $34.08 $35.79 $37.61 $39.49 $41.46 $43.54
BUILDING OFFICIAL $39.15 $41.12 $43.18 $45.34 $47.62 $50.01 $52.51 $55.14 $57.90 $60.81 $63.85 $67.04
CHIEF APPRAISER $30.69 $32.22 $33.85 $35.54 $37.32 $39.19 $41.16 $43.22 $45.40 $47.66 $50.04 $52.55
CHIEF CODE ENFORCEMENT OFFICER $34.17 $35.89 $37.70 $39.58 $41.56 $43.64 $45.83 $48.13 $50.53 $53.06 $55.71 $58.50
CHIEF DEP PUB GRDN/CONSERVATOR $29.36 $30.86 $32.40 $34.01 $35.73 $37.51 $39.39 $41.37 $43.45 $45.62 $47.90 $50.30
CHILDRENS SERVICES COORDINATOR $34.71 $36.44 $38.27 $40.19 $42.21 $44.32 $46.53 $48.86 $51.32 $53.89 $56.58 $59.41
COMMUNITY CARE CASE MANAGER $21.19 $22.26 $23.38 $24.54 $25.80 $27.08 $28.45 $29.87 $31.37 $32.96 $34.61 $36.34
DA ADMINISTRATOR/ASSISTANT PUBLIC ADMIN $25.27 $26.54 $27.86 $29.26 $30.72 $32.25 $33.88 $35.59 $37.38 $39.25 $41.21 $43.27
DEPUTY AG COMM/SEALER OF WEIGHTS & MEASURE $34.25 $35.97 $37.76 $39.66 $41.64 $43.73 $45.91 $48.21 $50.63 $53.16 $55.82 $58.61
DEP DIR/SOC SERV PROGRAM MGR $40.85 $42.92 $45.07 $47.33 $49.70 $52.18 $54.80 $57.54 $60.42 $63.46 $66.63 $69.96
DEPARTMENT FISCAL OFFICER 1 $25.26 $26.51 $27.85 $29.24 $30.71 $32.24 $33.87 $35.56 $37.36 $39.23 $41.19 $43.25
DEPARTMENT FISCAL OFFICER 2 $27.84 $29.22 $30.70 $32.23 $33.86 $35.54 $37.32 $39.19 $41.16 $43.22 $45.38 $47.65
DIRECTOR OF NURSING - PH $47.49 $49.87 $52.38 $54.99 $57.74 $60.63 $63.68 $66.87 $70.21 $73.73 $77.42 $81.29
DIV DIR VETERANS SVCS OFFICER $27.84 $29.22 $30.70 $32.23 $33.86 $35.54 $37.32 $39.19 $41.16 $43.22 $45.38 $47.65
ELIGIBILITY SUPERVISOR $25.26 $26.51 $27.85 $29.24 $30.71 $32.24 $33.87 $35.56 $37.36 $39.23 $41.19 $43.25
EMPLOYMENT & TRNG WKR SUP $31.36 $32.95 $34.58 $36.32 $38.15 $40.06 $42.06 $44.17 $46.39 $48.72 $51.16 $53.71
FISCAL SUPPORT COORD $22.11 $23.21 $24.38 $25.61 $26.88 $28.24 $29.66 $31.13 $32.70 $34.34 $36.06 $37.86

County of Plumas
Pay Schedule

Effective as of 04/08/2025 per Board of Supervisors Resolution Number 2025-9013; revised as of 05/18/2025 per Resolution Number 2025-9018
and adopted by the Board as of 06/10/2025 per Resolution Number 2025-XXXX

HOURLY RATE
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Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5 L6 L7
GEO INFO SYSTEM (GIS) COORD $32.22 $33.85 $35.54 $37.32 $39.19 $41.16 $43.22 $45.40 $47.66 $50.06 $52.56 $55.19
GRANT COMPLIANCE OFFICER $21.81 $22.91 $24.06 $25.28 $26.55 $27.87 $29.28 $30.75 $32.29 $33.90 $35.60 $37.37
HEALTH EDUCATION COORDINATOR 2 $30.69 $32.22 $33.85 $35.54 $37.32 $39.19 $41.16 $43.22 $45.40 $47.66 $50.04 $52.55
LIBRARY LITERACY PROGRAM COORD $21.25 $22.32 $23.44 $24.62 $25.84 $27.14 $28.49 $29.92 $31.42 $32.98 $34.63 $36.36
MNTL HLTH SERVICES ACT COORD $34.71 $36.44 $38.27 $40.19 $42.21 $44.32 $46.53 $48.86 $51.32 $53.89 $56.58 $59.41
OFFICE SUPERVISOR $22.50 $23.62 $24.82 $26.06 $27.38 $28.73 $30.17 $31.68 $33.27 $34.92 $36.67 $38.51
PERMIT MANAGER $25.26 $26.51 $27.85 $29.24 $30.71 $32.24 $33.87 $35.56 $37.36 $39.23 $41.19 $43.25
PH ADMIN SERVICES OFFICER $40.00 $41.99 $44.09 $46.30 $48.62 $51.06 $53.61 $56.31 $59.14 $62.11 $65.22 $68.48
PROGRAM CHIEF-NURSING $35.53 $37.31 $39.18 $41.15 $43.21 $45.39 $47.65 $50.05 $52.55 $55.18 $57.94 $60.84
PROGRAM MANAGER 1 $36.97 $38.83 $40.78 $42.82 $44.97 $47.23 $49.60 $52.09 $54.68 $57.43 $60.30 $63.32
PROGRAM MANAGER 2 $38.83 $40.78 $42.82 $44.97 $47.23 $49.60 $52.09 $54.68 $57.43 $60.30 $63.32 $66.48
PUBLIC HEALTH PROG DIV CHIEF $33.81 $35.51 $37.29 $39.15 $41.12 $43.18 $45.34 $47.62 $50.01 $52.51 $55.14 $57.89
RECORDS MGMT COORDINATOR $21.82 $22.92 $24.07 $25.28 $26.55 $27.88 $29.28 $30.75 $32.29 $33.91 $35.61 $37.39
SENIOR SERVICES DIVISION DIR. $25.88 $27.18 $28.56 $29.98 $31.48 $33.07 $34.73 $36.47 $38.29 $40.22 $42.23 $44.34
SOCIAL SERVICES SUPERVISOR 1 $32.04 $33.65 $35.35 $37.13 $39.00 $40.95 $43.00 $45.14 $47.41 $49.79 $52.28 $54.89
SOCIAL SERVICES SUPERVISOR 2 $36.97 $38.83 $40.78 $42.82 $44.97 $47.23 $49.60 $52.09 $54.68 $57.43 $60.30 $63.32
STAFF SERVICES MANAGER $35.52 $37.30 $39.17 $41.14 $43.20 $45.36 $47.64 $50.03 $52.54 $55.17 $57.93 $60.82
VICTIM/WITNESS COORDINATOR $30.66 $32.19 $33.80 $35.50 $37.28 $39.14 $41.11 $43.16 $45.33 $47.61 $49.99 $52.49
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PROBATION MID-MANAGEMENT

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
DEPARTMENT FISCAL OFFICER 1 $23.40 $24.59 $25.82 $27.13 $28.47 $29.89 $31.40 $32.98 $34.62 $36.36
DEPARTMENT FISCAL OFFICER 2 $25.80 $27.09 $28.45 $29.87 $31.38 $32.96 $34.60 $36.34 $38.16 $40.07
SUPERVISING PROBATION OFFICER $27.78 $29.17 $30.64 $32.17 $33.79 $35.49 $37.26 $39.14 $41.10 $43.15

HOURLY RATE

County of Plumas
Pay Schedule

Effective as of 04/08/2025 per Board of Supervisors Resolution Number 2025-9013; revised as of 05/18/2025 per Resolution Number 2025-9018
and adopted by the Board as of 06/10/2025 per Resolution Number 2025-XXXX
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PROBATION ASSC

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
ADMINISTRATIVE ASSISTANT 1 $16.79 $17.62 $18.51 $19.42 $20.41 $21.42 $22.49 $23.63 $24.79 $26.04
ADMINISTRATIVE ASSISTANT 2 $17.62 $18.51 $19.42 $20.41 $21.42 $22.49 $23.63 $24.79 $26.04 $27.34
DEPUTY PROBATION OFFICER 1 $20.12 $21.15 $22.20 $23.32 $24.48 $25.72 $27.00 $28.36 $29.79 $31.27
DEPUTY PROBATION OFFICER 2 $21.77 $22.87 $24.03 $25.23 $26.50 $27.83 $29.21 $30.69 $32.23 $33.85
DEPUTY PROBATION OFFICER 3 $24.00 $25.20 $26.47 $27.78 $29.17 $30.63 $32.16 $33.77 $35.46 $37.24
DETENTION COORDINATOR $21.26 $22.32 $23.46 $24.63 $25.87 $27.17 $28.54 $29.97 $31.46 $33.03
LEGAL SERVICES ASSISTANT 1 $16.79 $17.62 $18.51 $19.42 $20.41 $21.42 $22.49 $23.63 $24.79 $26.04
LEGAL SERVICES ASSISTANT 2 $18.51 $19.42 $20.41 $21.42 $22.49 $23.63 $24.79 $26.04 $27.34 $28.72
MANAGEMENT ANALYST 1 $23.75 $24.94 $26.19 $27.51 $28.87 $30.34 $31.85 $33.44 $35.12 $36.88
MANAGEMENT ANALYST 2 $26.43 $27.75 $29.14 $30.60 $32.13 $33.75 $35.44 $37.22 $39.08 $41.04
OFFICE ASSISTANT 1 $16.79 $17.62 $18.51 $19.42 $20.41 $21.42 $22.49 $23.63 $24.79 $26.04
OFFICE ASSISTANT 2 $17.62 $18.51 $19.42 $20.41 $21.42 $22.49 $23.63 $24.79 $26.04 $27.34
OFFICE ASSISTANT 3 $19.42 $20.41 $21.42 $22.49 $23.63 $24.79 $26.04 $27.34 $28.72 $30.15
PROB PROG COORD/ADMIN ASSIST $21.14 $22.21 $23.31 $24.49 $25.73 $27.01 $28.37 $29.81 $31.30 $32.86
PROBATION ASSISTANT $16.95 $17.80 $18.69 $19.62 $20.61 $21.63 $22.73 $23.87 $25.07 $26.32
PROBATION REPORT WRITER $20.20 $21.21 $22.28 $23.39 $24.58 $25.81 $27.10 $28.46 $29.88 $31.39

County of Plumas
Pay Schedule

Effective as of 04/08/2025 per Board of Supervisors Resolution Number 2025-9013; revised as of 05/18/2025 per Resolution Number 2025-9018
and adopted by the Board as of 06/10/2025 per Resolution Number 2025-XXXX

HOURLY RATE
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SHERIFF EMPLOYEE ASSC

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
ASSISTANT PROGRAM MANAGER $19.03 $19.99 $20.99 $22.04 $23.15 $24.30 $25.52 $26.80 $28.14 $29.57
CORRECTIONAL OFFICER 1 $22.78 $23.91 $25.11 $26.37 $27.69 $29.09 $30.54 $32.07 $33.69 $35.37
CORRECTIONAL OFFICER 2 $25.10 $26.36 $27.68 $29.08 $30.54 $32.08 $33.68 $35.38 $37.14 $39.01
CORRECTIONAL SERGEANT $27.84 $29.22 $30.70 $32.23 $33.86 $35.54 $37.32 $39.19 $41.16 $43.22
CRIME ANALYST $21.42 $22.50 $23.63 $24.80 $26.06 $27.37 $28.74 $30.18 $31.69 $33.28
DEP SHERIFF 2/COM EQUIP COORD $35.29 $37.06 $38.90 $40.86 $42.91 $45.06 $47.33 $49.70 $52.20 $54.80
DEPUTY SHERIFF 1 $25.82 $27.12 $28.49 $29.92 $31.42 $32.99 $34.64 $36.37 $38.20 $40.10
DEPUTY SHERIFF 2 $28.44 $29.88 $31.37 $32.94 $34.60 $36.34 $38.15 $40.06 $42.07 $44.18
DEPUTY SHERIFF 2-ADVANCED $29.94 $31.45 $33.02 $34.69 $36.43 $38.26 $40.18 $42.18 $44.29 $46.54
DEPUTY SHERIFF 2-INTERMEDIATE $29.30 $30.77 $32.32 $33.94 $35.63 $37.43 $39.31 $41.28 $43.34 $45.52
SH INVSTG/CANNABIS CODE COMPL $34.49 $36.23 $38.03 $39.94 $41.94 $44.05 $46.26 $48.59 $51.01 $53.57
SHERIFF DISPATCHER 1 $22.78 $23.91 $25.11 $26.37 $27.69 $29.09 $30.54 $32.07 $33.69 $35.37
SHERIFF DISPATCHER 2 $24.32 $25.54 $26.83 $28.16 $29.58 $31.07 $32.62 $34.26 $35.98 $37.78
SHERIFF DISPATCHER 2 - INTERMEDIATE $25.06 $26.30 $27.62 $29.00 $30.46 $31.98 $33.58 $35.26 $37.02 $38.87
SHERIFF DISPATCHER 2 - ADVANCED $25.54 $26.83 $28.16 $29.58 $31.07 $32.62 $34.26 $35.98 $37.78 $39.66
SHERIFF EMERGENCY SERVICES & TRAINING COORD. $27.88 $29.28 $30.73 $32.29 $33.91 $35.62 $37.40 $39.28 $41.24 $43.31
SHERIFF INVESTIGATOR $30.59 $32.12 $33.76 $35.45 $37.22 $39.10 $41.06 $43.13 $45.29 $47.56
SHERIFF INVESTIGATOR SERGEANT $37.30 $39.17 $41.14 $43.19 $45.35 $47.63 $50.02 $52.51 $55.14 $57.90
SHERIFF INVESTIGATOR-ADVANCED $32.20 $33.83 $35.51 $37.30 $39.17 $41.14 $43.19 $45.35 $47.63 $50.02
SHERIFF INVESTIGATOR-INTERMED $31.52 $33.10 $34.77 $36.52 $38.35 $40.27 $42.28 $44.40 $46.63 $48.97
SHERIFF SERGEANT $32.12 $33.76 $35.45 $37.22 $39.10 $41.06 $43.13 $45.29 $47.56 $49.93
SHERIFF SERGEANT-ADVANCED $34.64 $36.37 $38.21 $40.12 $42.13 $44.24 $46.46 $48.79 $51.23 $53.78
SHERIFF SERGEANT-INTERMEDIATE $33.89 $35.59 $37.38 $39.26 $41.23 $43.30 $45.46 $47.74 $50.14 $52.64
SHERIFF SERVICES ASSISTANT 1 $20.57 $21.59 $22.68 $23.82 $25.02 $26.28 $27.60 $28.98 $30.44 $31.97
SHERIFF SERVICES ASSISTANT 2 $22.67 $23.81 $25.01 $26.27 $27.59 $28.97 $30.43 $31.96 $33.56 $35.24

and adopted by the Board as of 06/10/2025 per Resolution Number 2025-XXXX

HOURLY RATE

County of Plumas
Pay Schedule

Effective as of 04/08/2025 per Board of Supervisors Resolution Number 2025-9013; revised as of 05/18/2025 per Resolution Number 2025-9018

Page 210 of 276



SHERIFF EMPLOYEE ASSC MID-MGMT

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
ASST DIR OF EMERGENCY SERVICES $29.09 $30.54 $32.08 $33.68 $35.38 $37.14 $39.01 $40.96 $43.01 $45.17
COMMUNICATIONS SUPER ADVANCED $29.41 $30.90 $32.45 $34.07 $35.77 $37.57 $39.46 $41.42 $43.50 $45.68
COMMUNICATIONS SUPER INTERMED $28.85 $30.30 $31.82 $33.42 $35.08 $36.84 $38.70 $40.64 $42.67 $44.81
COMMUNICATIONS SUPERVISOR $28.01 $29.41 $30.90 $32.45 $34.07 $35.77 $37.57 $39.46 $41.42 $43.50
JAIL COMMANDER $40.09 $42.12 $44.23 $46.45 $48.77 $51.20 $53.78 $56.48 $59.32 $62.29
SH INV SGT/CODE COMPLIANCE SUP $40.09 $42.12 $44.23 $46.45 $48.77 $51.20 $53.78 $56.48 $59.32 $62.29
SHERIFF ADMIN SERGEANT $37.30 $39.17 $41.14 $43.19 $45.35 $47.63 $50.02 $52.51 $55.14 $57.90
SHERIFF FISCAL OFFICER 1 $28.68 $30.11 $31.62 $33.19 $34.87 $36.62 $38.47 $40.39 $42.41 $44.53
SHERIFF FISCAL OFFICER 2 $33.85 $35.54 $37.34 $39.22 $41.18 $43.25 $45.43 $47.69 $50.09 $52.60
SHERIFF PATROL COMMANDER $40.09 $42.12 $44.23 $46.45 $48.77 $51.20 $53.78 $56.48 $59.32 $62.29
SHERIFF'S OFFICE MANAGER $28.56 $29.99 $31.49 $33.07 $34.73 $36.47 $38.30 $40.22 $42.24 $44.36
SHERIFF'S SPECIAL OPS SGT $37.30 $39.17 $41.14 $43.19 $45.35 $47.63 $50.02 $52.51 $55.14 $57.90

Effective as of 04/08/2025 per Board of Supervisors Resolution Number 2025-9013; revised as of 05/18/2025 per Resolution Number 2025-9018
and adopted by the Board as of 06/10/2025 per Resolution Number 2025-XXXX

HOURLY RATE

Pay Schedule
County of Plumas
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UNDERSHERIFF

Job Title STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 L1 L2 L3 L4 L5
UNDERSHERIFF $44.82 $47.07 $49.43 $51.91 $54.51 $57.24 $60.11 $63.12 $66.28 $69.60

HOURLY RATE

County of Plumas
Pay Schedule

Effective as of 04/08/2025 per Board of Supervisors Resolution Number 2025-9013; revised as of 05/18/2025 per Resolution Number 2025-9018
and adopted by the Board as of 06/10/2025 per Resolution Number 2025-XXXX
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9018

Supervisors: Goss, Engel, Hall, Ceresola, McGowan
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Item 2.D.1.  

 

PLUMAS COUNTY 
PUBLIC HEALTH AGENCY 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Nicole Reinert, Director of Public Health 
MEETING DATE: June 10, 2025 
SUBJECT: Approve and authorize supplemental budget increase for the Public Health 

Agency budget unit 20480 in the amount of $6,335.00 from the recent auction of 
surplus county property approved by Auditor/Controller. Four/Fifths roll call vote 

 
Recommendation: 
The Director of the Public Health Agency respectfully recommends that the Board of Supervisors approve the 
attached supplemental budget in the amount of $6,335.00. 

Background and Discussion: 
Plumas County Public Health Agency received $6,335.00 from the sale of surplus vehicles. The money is 
proposed to be used for the Senior Transportation fuel account.  
 
The supplemental budget form has been approved by the County Auditor. 

Action: 

Approve and authorize supplemental budget increase for the Public Health Agency budget unit 20480 in the 
amount of $6,335.00 from the recent auction of surplus county property approved by 
Auditor/Controller. Four/Fifths roll call vote 

Fiscal Impact: 

(No General Fund Impact) (20480/521102) 

Attachments: 
1. Supplemental Budget 20480 
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Item 2.D.2.  

 

PLUMAS COUNTY 
PUBLIC HEALTH AGENCY 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Nicole Reinert, Director of Public Health 
MEETING DATE: June 10, 2025 
SUBJECT: Approve and authorize supplemental budget increase for the Public Health 

budget unit 20830 in the amount of $48,162 because of receiving carryover funds 
unspent in FY23/24; approved by Auditor/Controller. Four/Fifths roll call vote 

 
Recommendation: 
The Director of the Public Health Agency respectfully recommends that the Board of Supervisors approve the 
attached supplemental budget in the amount of $48,162. 

Background and Discussion: 
Plumas County Public Health Agency receives funding each year from the Area 3 Agency on Aging to provide 
funding for Senior Nutrition. Unexpended grant funds are often rolled over to the next fiscal year. 
 
The supplemental budget form has been approved by the County Auditor. 

Action: 

Approve and authorize supplemental budget increase for the Public Health budget unit 20830 in the amount of 
$48,162 because of receiving carryover funds unspent in FY23/24; approved by Auditor/Controller. 
Four/Fifths roll call vote 

Fiscal Impact: 

(No General Fund Impact) (Senior Nutrition) 

Attachments: 
1. Supplemental Budget Transfer 20830 
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Item 2.E.1.  

 

PLUMAS COUNTY 
BEHAVIORAL HEALTH DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Kyle Hardee, Administrative Services Officer 
MEETING DATE: June 10, 2025 
SUBJECT: Approve and authorize supplemental budget transfer(s) of ($550,000.00) from 

Mental Health #70570 (10100 cash-Balance) to (Professional Services #521900) to 
cover the over-budget costs; approved by Auditor/Controller. Four/Fifths roll call 
vote 

 
Recommendation: 
Approve and authorize supplemental budget transfer(s) of ($550,000.00) from Mental Health #70570 (10100 
cash-Balance) to (Professional Services #521900) to cover the over-budget costs; approved by 
Auditor/Controller. Four/Fifths roll call vote 

Background and Discussion: 
At mid-year budget review, it was identified that Intergovernmental Transfers (IGTs) were not included in the 
521900 Professional Services expense account. Correct paperwork was not provided to the Auditor's office in 
time to be included in mid-year budget adjustments. 

Action: 

Approve and authorize supplemental budget transfer(s) of ($550,000.00) from Mental Health #70570 (10100 
cash-Balance) to (Professional Services #521900) to cover the over-budget costs; approved by 
Auditor/Controller. Four/Fifths roll call vote 

Fiscal Impact: 

(No General Fund Impact) State Funds 

Attachments: 
1. Budget Transfer Req Prof Svcs 5-20-25 
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Item 2.E.2.  

 

PLUMAS COUNTY 
BEHAVIORAL HEALTH DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Kyle Hardee, Administrative Services Officer 
MEETING DATE: June 10, 2025 
SUBJECT: Approve and authorize supplemental budget transfer(s) of ($263,072.91) from 

Mental Health Services Act #70571 (10100 cash-Balance) to (Special Grant Exp# 
524173) to cover the unanticipated costs (MHSA Innovation Fund Reversion); 
approved by Auditor/Controller. Four/Fifths roll call vote 

 
Recommendation: 
Approve and authorize supplemental budget transfer(s) of ($263,072.91) from Mental Health Services Act 
#70571 (10100 cash-Balance) to (Special Grant Exp# 524173) to cover the unanticipated costs (MHSA 
Innovation Fund Reversion); approved by Auditor/Controller. Four/Fifths roll call vote 

Background and Discussion: 
Current Mental Health Services Act (MHSA) regulations require 5% of County MHSA funds received to be set 
aside for Innovation projects. The small amount of funds received by Plumas County, and the restrictive 
requirements that must be met for an Innovation project to be approved by DHCS has led to no qualifying 
projects. Per State guidelines, the funds are being reverted back to the State after the 7-year period of being 
unspent. 

Action: 

Approve and authorize supplemental budget transfer(s) of ($263,072.91) from Mental Health Services Act 
#70571 (10100 cash-Balance) to (Special Grant Exp# 524173) to cover the unanticipated costs (MHSA 
Innovation Fund Reversion); approved by Auditor/Controller. Four/Fifths roll call vote 

Fiscal Impact: 

(No General Fund Impact) State funds 

Attachments: 
1. Budget Transfer Reg MHSA Inn 5-22-25 
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Item 2.F.1.  

 

PLUMAS COUNTY 
BOARD OF SUPERVISORS 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Zachary Gately, Grant Manager 
MEETING DATE: June 10, 2025 
SUBJECT: Approve and authorize supplemental budget transfer(s) of $196,867.55 from Fund 

Balance of Fund 0021 (ARPA) to Transfer out 2000358-58000 to cover the over-
budget costs due to added ARPA activities in FY25; approved by 
Auditor/Controller. Four/Fifths roll call vote 

 
Recommendation: 
Approve and authorize supplemental budget transfer(s) of $196,867.55 from Fund Balance of Fund 0021 
(ARPA) to Transfer out 2000358-58000 to cover the over-budget costs due to added ARPA activities in FY25. 

Background and Discussion: 
Plumas County Sheriff's Office has a project funded by the ARPA funds that has recently been completed. 
Due to additional activities within the ARPA fund, the amount budgeted in ARPA Transfer-Out for FY 25 is 
insufficient to complete budgeted projects. This transfer will cover the increased budget for FY25 ARPA 
activities. As work was done on this project in FY 25, invoices need to be paid in FY 25 and cannot wait until 
FY 26. 

Action: 

Approve and authorize supplemental budget transfer(s) of $196,867.55 from Fund Balance of Fund 0021 
(ARPA) to Transfer out 2000358-58000 to cover the over-budget costs due to added ARPA activities in FY25. 

Fiscal Impact: 

No Fiscal Impact. 

Attachments: 
1. sup bt cao 20250610 
2. new arpa budget 
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Item 3.A.  

 

PLUMAS COUNTY 
BOARD OF SUPERVISORS 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: 

 

MEETING DATE: June 10, 2025 
SUBJECT: Closing of Rite Aid; informational discussion item only. 
 
Recommendation: 
Closing of Rite Aid; informational discussion item only. 

Background and Discussion: 
Rite Aid is set to close in the Quincy Area. The Plumas County Board of Supervisors would like to have a 
discussion regarding the impact on Quincy and surrounding areas. 

Action: 

Closing of Rite Aid; informational discussion item only. 

Fiscal Impact: 

No General Fund Impact. 

Attachments: 
1. #6093 Location Closure SB1089 Notice 
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May 29, 2025 

This notice is for the SB 1089 closure notice requirements. 

Rite Aid Retail Location #06093, operated by the Rite Aid / Thrifty Payless, Inc. and located at 40 East Main Street, 
Quincy, CA 95971 will be permanently closing effective July 2, 2025. The Company’s NAICS code is 446110.  

Certain associates at this location are represented by UFCW Local 8GS. Contact information for the chief elected officer 
of the union is listed below.  

The below positions will be affected. Associates in these positions may be transferred to other stores or offered other 
roles, consistent with the applicable Collective Bargaining Agreement and other applicable requirements. If no comparable 
positions are available, associates in these positions may be separated from employment. 

Job Profile Count of Job Profile 

Assistant Manager 1 

Pharmacist - Hourly 1 

Pharmacist - Regional Hourly 1 

Pharmacy Manager - Hourly 1 

Pharmacy Technician - Certified 2 

Service Associate 2 

Store Manager - Hourly 1 
 

You may contact me at 626-222-7464 for further information.  

Respectfully,  

 

Nichole R. Huber  

Strategic HR Business Partner, Division 1 

 

cc: Rick Salton, Vice President, UFCW Local 8 GS rsalton@ufcw8.org  
Felicia Gutierrez, Executive Assistant, UFCW Local 8 GS fgutierrez@ufcw8.org 
California Employment Development Department WSBSB1089@edd.ca.gov  
California Department of Social Services piar@dss.ca.gov  
Anne Sodergren, Executive Director, California Board of Pharmacy anne.sodergren@dca.ca.gov  
Michael Cross, Executive Director, Workforce Development mcross@ncen.org  
Mimi Hall, Supervisor, 4th District, Plumas County Board of Supervisors mimihall@countyofplumas.com  
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Item 3.B.1.  

 

PLUMAS COUNTY 
BOARD OF SUPERVISORS 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Allen Hiskey, Clerk of the Board 
MEETING DATE: June 10, 2025 
SUBJECT: Appoint Matthew West to the Feather River Conservation Board representing 

District 2, as recommended; discussion and possible action. 
 
Recommendation: 
Appoint Matthew West to the Feather River Conservation Board representing District 2, as recommended; 
discussion and possible action. 

Background and Discussion: 
. 

Action: 

Appoint Matthew West to the Feather River Conservation Board representing District 2, as recommended; 
discussion and possible action. 

Fiscal Impact: 

No General Fund Impact, appointment only. 

Attachments: 
1. Feather River Conservation Board West, Matthew 060525 
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OFFICE OF THE

BOARD OF 
SUPERVISORS

COUNTY OF PLUMAS
Plumas County Courthouse
 520 Main Street, Room 309

Quincy, California 95971-9115
Phone:(530) 283-6170 

June 10, 2025

DWIGHT CERESOLA
 DISTRICT 1 SUPERVISOR

KEVIN GOSS
DISTIRCT 2 SUPERVISOR, CHAIR

THOMAS MCGOWAN
DISTRICT 3 SUPERVISOR

MIMI HALL
DISTRICT 4 SUPERVISOR, VICE-CHAIR

JEFF ENGEL
DISTRICT 5 SUPERVISOR

ALLEN HISKEY
CLERK OF THE BOARD

Feather River Resource Conservation District
Attn: Matthew West
422 Mill Creek Rd.
Quincy, CA 95971

Re:  Appointment to the Feather River Resource Conservation District

Mr. West,

     On June 10, 2025, the Plumas County Board of Supervisors appointed Matthew 
West, to the Feather River Resource Conservation District.      

     Plumas County and the Board of Supervisors would like to thank all of you for your 
commitment to serving our community as a member of this Board.

Sincerely,

Kevin Goss
Chair, Board of Supervisors
Plumas County
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