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AGENDA 

The Board of Supervisors welcomes you to its meetings which are regularly held on the first three 
Tuesdays of each month, and your interest is encouraged and appreciated. 
 
Any item without a specified time on the agenda may be taken up at any time and in any order.  Any 
member of the public may contact the Clerk of the Board before the meeting to request that any item 
be addressed as early in the day as possible, and the Board will attempt to accommodate such 
requests. 
 
Any person desiring to address the Board shall first secure permission of the presiding officer.  For 
noticed public hearings, speaker cards are provided so that individuals can bring to the attention of 
the presiding officer their desire to speak on a particular agenda item.   
 
Any public comments made during a regular Board meeting will be recorded.  The Clerk will not 
interpret any public comments for inclusion in the written public record.  Members of the public may 
submit their comments in writing to be included in the public record. 
 
CONSENT AGENDA:  These matters include routine financial and administrative actions.  All items on 
the consent calendar will be voted on at some time during the meeting under “Consent Agenda.”  If 
you wish to have an item removed from the Consent Agenda, you may do so by addressing the 
Chairperson. 

REASONABLE ACCOMMODATIONS:  In compliance with the Americans with Disabilities Act, if 
you need special assistance to participate in this meeting please contact the Clerk of the Board at (530) 
283-6170.  Notification 72 hours prior to the meeting will enable the County to make reasonable 
arrangements to ensure accessibility.  Auxiliary aids and services are available for people with 
disabilities. 
 
 
 

https://www.countyofplumas.com/


Live Stream of Meeting 
Members of the public who wish to watch the meeting, are encouraged to view it LIVE ONLINE 

ZOOM Participation 
Although the County strives to offer remote participation, be advised that remote Zoom participation is 
provided for convenience only. In the event of a technological malfunction, the only assurance of live 
comments being received by the Board is to attend in person or submit written comments as outlined below. 
Except for a noticed, teleconference meeting, the Board of Supervisors reserves the right to conduct the 
meeting without remote access if we are experiencing technical difficulties.  
 
The Plumas County Board of Supervisors meeting is accessible for public comment via live streaming at: 
https://zoom.us/j/94875867850?pwd=SGlSeGpLVG9wQWtRSnNUM25mczlvZz09 or by phone at: Phone 
Number 1-669-900-9128; Meeting ID: 948 7586 7850. Passcode: 261352 

Public Comment Opportunity/Written Comment 
Members of the public may submit written comments on any matter within the Board’s subject matter 
jurisdiction, regardless of whether the matter is on the agenda for Board consideration or action. Comments 
will be entered into the administrative record of the meeting. Members of the public are strongly encouraged 
to submit their comments on agenda and non-agenda items using e-mail address 
Public@countyofplumas.com 

 

  

CALL TO ORDER  
 

PLEDGE OF ALLEGIANCE  
 

ADDITIONS TO OR DELETIONS FROM THE AGENDA  
 

PUBLIC COMMENT OPPORTUNITY 
Matters under the jurisdiction of the Board, and not on the posted agenda, may be addressed by the general 
public at the beginning of the regular agenda and any off-agenda matters before the Board for consideration. 
However, California law prohibits the Board from taking action on any matter which is not on the posted 
agenda unless it is determined to be an urgency item by the Board of Supervisors. Any member of the public 
wishing to address the Board during the “Public Comment” period will be limited to a maximum of 3 minutes. 

 

DEPARTMENT HEAD ANNOUNCEMENTS/REPORTS 
Brief announcements by, or brief reports on their activities by County Department Heads 

 

ACTION AGENDA 
 

1. UPDATES AND REPORTS 
 

    A. DISASTER RECOVERY OPERATIONS 
Report and update Dixie Fire Recovery efforts; receive report and discussion  

 

    B. DIXIE FIRE COLLABORATIVE 
Report, update, and discussion on Dixie Fire Collaborative efforts 

 

    C. US FOREST SERVICE  
 

    D. MUNIS HR/PAYROLL MODULE UPDATE 
Report and update on Pentamation, Tyler/Munis software migration and efforts.  

 

    E. NOAA/ NATIONAL WEATHER SERVICE - RENO 
 

https://www.plumascounty.us/2442/Agendas-and-Minutes
https://zoom.us/j/94875867850?pwd=SGlSeGpLVG9wQWtRSnNUM25mczlvZz09
mailto:Public@countyofplumas.com


2. CONSENT AGENDA 
 These items are expected to be routine and non-controversial. The Board of Supervisors will act upon 

them at one time without discussion. Any Board members, staff member or interested party may request 
that an item be removed from the consent agenda for discussion. Additional budget appropriations and/or 
allocations from reserves will require a four/fifths roll call vote. 

 

    A. PUBLIC WORKS 
 

      
 1) Approve and authorize Chair to sign an agreement between Plumas County Public Works and 

Concentric Concrete, Inc. to construct the Quincy non-motorized transportation hub; effective 
November 14, 2023; not to exceed $47,200; (No General Fund Impact); approved as to form by 
County Counsel. View item  

 

      
 2) Approve and authorize Chair to sign an agreement between Plumas County Public Works and 

Terra West Pacific to landscape the Quincy non-motorized transportation hub; effective November 
14, 2023; not to exceed $14,123; (No General Fund Impact), approved as to form by County 
Counsel. View item 

 

    B. BUILDING DEPARTMENT 
 

       1) Approve and authorize the Building Department to recruit and fill, funded and allocated, vacant 1 
(one) FTE Permit Technician; (General Fund Impact) as approved in FY23/24 budget. View item 

 

    C. PUBLIC HEALTH AGENCY 
 

      
 1) Adopt RESOLUTION to Amend Fiscal Year 2023-24 Plumas County Position Allocation for the 

Public Health Agency, Budget Unit 70559; (No General Fund Impact); approved as to form by 
County Counsel. Roll call vote View item 

 

      
 2) Adopt RESOLUTION to Amend Fiscal Year 2023-24 Plumas County Position Allocation for the 

Public Health Agency, Budget Unit 70561, 70566, and 70560; (No General Fund Impact); approved 
as to form by County Counsel. Roll call vote View item 

 

      
 3) Approve and authorize Chair to ratify and sign an agreement between Plumas County Public 

Health Agency and Aztute Corporation for providing Software Services; effective October 1, 2023; 
not to exceed $15,737.00; (No General Fund Impact); approved as to form by County Counsel. 
View item 

 

3. DEPARTMENTAL MATTERS 
 

    A. PLUMAS COUNTY LIBRARY - Sharon McKay 
 

      
 1) Adopt RESOLUTION updating established county office hours for Plumas County Library; 

amending hours for the Greenville Library location; (No General Fund Impact); approved as to form 
by County Counsel; discussion and possible action. Roll call vote. View item 

 

    B. HUMAN RESOURCES - Nancy Selvage 
 

      
 1) Approve and authorize Chair to sign an agreement between Plumas County Human Resources 

and ClientFirst Consulting Group, LLC; effective 11/14/2023; not to exceed $50,000; (General 
Fund Impact) not a budgeted item; approved as to form by County Counsel; discussion and 
possible action. View item 

 

    C. AUDITOR-CONTROLLER - Martee Nieman (Graham) 
 

       1) Trindel Insurance Fund; discussion and possible action. View item 
 

    D. SHERIFF'S DEPARTMENT - Todd Johns 
 

      
 1) Undersheriff contract and wages; discussion and possible action. View item 

 
 
  

 



4. COUNTY ADMINISTRATIVE OFFICE - DEBRA LUCERO 
 

    A. County Administrative Officer's Report 
 

5. BOARD OF SUPERVISORS 
 

    A. APPOINTMENTS 
 

       1) Appoint Kelly Ann Bonnell and Interim Public Health Director to the First 5 Plumas County Children 
and Families Commission for the 2023-2025 2-year term, as recommended. View item 

 

    B. CORRESPONDENCE 
 

    C. WEEKLY REPORT BY BOARD MEMBERS OF MEETINGS ATTENDED, KEY TOPICS, PROJECT 
UPDATES, STANDING COMMITTEES AND APPOINTED BOARDS AND ASSOCIATIONS 

 

6. CLOSED SESSION 
 ANNOUNCE ITEMS TO BE DISCUSSED IN CLOSED SESSION 

 

   

 A. Public Employee Employment, Appointment, Recruitment, Performance Evaluations, Including Goals, 
Pursuant to Government Code Section 54957: 

1. Agricultural Commissioner 
2. Behavioral Health Director 
3. Building Services Director 
4. Chief Probation Officer 
5. Child Support Services Director 
6. County Administrative Officer 
7. County Counsel 
8. Environmental Health Director 
9. Facility Services Director 

10. Fair Manager 
11. Human Resources Director 
12. Information Technology Director 
13. Library Director 
14. Museum Director 
15. Planning Director 
16. Public Health Director 
17. Public Works Director 
18. Risk & Safety Manager 
19. Social Services Director 

 
 

    B. Conference with real property negotiator, regarding facilities: Lawry House, APN 115-062-013, 60 
Bradley Street, Quincy 

 

   
 C. Conference with Labor Negotiator regarding employee negotiations:   Sheriff’s Administrative Unit; 

Sheriff’s Department Employees Association; Operating Engineers Local #3; Confidential  Employees 
Unit; Probation; Unrepresented Employees and Appointed Department Heads 

 

   
 D. Conference with Legal Counsel: Existing litigation – Tiffany Wagner, Plaintiff, v. County of Plumas, et 

al., Defendants, United States District Court, Eastern District of California, Case No.  2:18-cv-03105-
KMJ-DMC 

 

   
 E. Conference with Legal Counsel:  Existing litigation – Pederson, et al., v. County of Plumas, et al., 

United States District Court for the Eastern District of California Case No. CIV S-89-1659  JFM P, 
pursuant to subdivision (a) of Government Code §54956.9 

 

   
 F. Conference with Legal Counsel:   Significant exposure to litigation pursuant to Subdivision (d)(2) of 

Government Code Section 54956.9 (2 cases) 
 



 
 
  

 

   
 G. Conference with Legal Counsel: Existing litigation pursuant to Subdivision (d)(1) of Government Code 

§54956.9 – Plumas County v. Pacific Gas and Electric Company, et al, Superior Court of the State of 
California, County of San Francisco, Original Case No. CGC-21-596070 

 

REPORT OF ACTION IN CLOSED SESSION (IF APPLICABLE)  
 

7. ADJOURNMENT 
 Adjourn meeting to Tuesday, November 21, 2023, Board of Supervisors Room 308, Courthouse, Quincy, 

California 
 

 



Item 2.A.1.  

 

PLUMAS COUNTY 
PUBLIC WORKS DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Colleen Foster, Fiscal/Tech Services Assistant III 
MEETING DATE: November 14, 2023 
SUBJECT: Approve and authorize Chair to sign an agreement between Plumas County 

Public Works and Concentric Concrete, Inc. to construct the Quincy non-
motorized transportation hub; effective November 14, 2023; not to exceed 
$47,200; (No General Fund Impact); approved as to form by County Counsel.   

Recommendation: 
The Department of Public Works respectfully requests that the Board of Supervisors authorize the Chair to 
execute the Services Agreement with Concentric Concrete Inc, totaling $47,200, to construct the Quincy non-
motorized transportation hub. 

Background and Discussion: 
The Department of Public Works in conjunction with the Plumas County Transportation Commission received 
grant funding to construct an improved area that promotes non-motorized transportation in Plumas County. 
 The chosen location is across the street from Safeway in downtown Quincy.  The area will have a concrete 
pathway, bench seating, a drinking fountain and information related to non-motorized transportation 
throughout the county. 
  
The Department of Public Works posted an invitation for bids for the construction work pertaining to the 
Quincy non-motorized transportation hub, bid opening was October 12, 2023.  Concentric Concrete Inc was 
the lowest responsible bidder at $47,200.  Public works received a total of one bid.  The attached services 
agreement has been approved as to form by County Counsel. 

Action: 

Approve and authorize Chair to sign an agreement between Plumas County Public Works and Concentric 
Concrete Inc to construct the Quincy non-motorized transportation hub, effective November 14, 2023; not to 
exceed $47,200; (No General Fund Impact), approved as to form by County Counsel.  
Fiscal Impact: 

No General Fund Impact.  The funds for this project are coming from Clean California Grant Funds, and the 
following PCTC Funds: The 2% Bike and Pedestrian Infrastructure set-aside from our Local Transportation 
Funds (LTF), and the Regional Surface Transportation Program Funds (RSTP). 

Attachments: 
1. Concentric_Contract 
 
 





























Item 2.A.2.  

 

PLUMAS COUNTY 
PUBLIC WORKS DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Colleen Foster, Fiscal/Tech Services Assistant III 
MEETING DATE: November 14, 2023 
SUBJECT: Approve and authorize Chair to sign an agreement between Plumas County 

Public Works and Terra West Pacific to landscape the Quincy non-motorized 
transportation hub; effective November 14, 2023; not to exceed $14,123; (No 
General Fund Impact), approved as to form by County Counsel. 

 
Recommendation: 
The Department of Public Works respectfully requests that the Board of Supervisors authorize the Chair to 
execute the Services Agreement with Terra West Pacific, totaling $14,123, to landscape the Quincy non-
motorized transportation hub. 

Background and Discussion: 
The Department of Public Works in conjunction with the Plumas County Transportation Commission received 
grant funding to construct an improved area that promotes non-motorized transportation in Plumas County. 
 The chosen location is across the street from Safeway in downtown Quincy.  The area will have a concrete 
pathway, bench seating, a drinking fountain and information related to non-motorized transportation 
throughout the county.  This contract is for the landscaping portion. 
  
The Department of Public Works posted an invitation for bids for the landscape work pertaining to the Quincy 
non-motorized transportation hub, bid opening was August 25, 2023.  Terra West Pacific was the lowest 
responsible bidder at $14,123.  Public works received a total of one bid.  The attached services agreement 
has been approved as to form by County Counsel. 

Action: 

Approve and authorize Chair to sign an agreement between Plumas County Public Works and Terra West 
Pacific to landscape the Quincy non-motorized transportation hub, effective November 14, 2023; not to 
exceed $14,123; (No General Fund Impact), approved as to form by County Counsel.  
Fiscal Impact: 

No General Fund Impact.  The funds for this project are coming from Clean California Grant Funds, and the 
following PCTC Funds: The 2% Bike and Pedestrian Infrastructure set-aside from our Local Transportation 
Funds (LTF), and the Regional Surface Transportation Program Funds (RSTP). 

Attachments: 
1. Terra-West_Contract 
 
 





























Item 2.B.1.  

 

PLUMAS COUNTY 
BUILDING DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: John Cunningham 
MEETING DATE: November 14, 2023 
SUBJECT: Approve and authorize the Building Department to recruit and fill, funded and 

allocated, vacant 1 (one) FTE Permit Technician; (General Fund Impact) as 
approved in FY23/24 budget. 

 
Recommendation: 
Approve and authorize the Building Department to recruit and fill, funded and allocated, vacant 1 (one) FTE 
Permit Technician; (General Fund Impact). 

Background and Discussion: 
The position is critical for the smooth functioning of the Building Department in terms of processing building 
permit applications, scheduling building permit inspections, and assisting the public with inquiries and public 
record requests. The department has historically had two permit technicians, but due to one being out on long-
term medical leave, the need to have two permit technicians in place has proven critical in terms of handling 
the heavy work load. In addition, filling this position now will provide for as much training as possible prior to 
the upcoming retirement of one of the permit technicians. 

Action: 

Approve and authorize the Building Department to recruit and fill, funded and allocated, vacant 1 (one) FTE 
Permit Technician; (General Fund Impact). 

Fiscal Impact: 

This position is funded in the FY 23/24 budget. 

Attachments: 
1. Org Chart - Building 
2. Permit Technician Job Description 
3. Staffing Questionnaire 
 
 





 

PLUMAS COUNTY        Revised:  02/04 
 

PERMIT TECHNICIAN 
 
DEFINITION 
 
Under general direction, performs a wide variety of tasks in the Planning and Building 
Services Department including but not limited to issuing construction permits, 
calculating permit and plan check fees; evaluate and verify all required approvals; 
receive, log, route, track and maintain accurate computer records on various permits 
being processed; receive requests for Inspectors; answer telephones and assist callers 
with application, permit and technical questions and concerns; research, review and 
copy various documentation as required; provide clerical assistance; and perform other 
related duties as assigned. 
 
 
DISTINGUISHING CHARACTERISTICS 
 
This position is the initial public contact that performs a variety of technical and clerical 
duties required to operate the permit counter including responding to inquiries related to 
building regulations, providing preliminary review of plans, reviewing applications, 
determining required authorizations, issuing permits and collecting fees; and 
maintaining accurate computer records.  Incumbents will routinely answer questions 
regarding code enforcement and structural requirements for the public, architects, 
engineers, and contractors; and do related work as required by the Assistant Building 
Official. 
 
 
REPORTS TO
 
Assistant Building Official, Lead Permit Technician or higher level positions as 
designated. 
 
 
CLASSIFICATIONS DIRECTLY SUPERVISED
 
None. 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

PERMIT TECHNICIAN - 2 
 
EXAMPLES OF DUTIES 
 

• Provides primary administrative, operational and staff support for the Building 
Division service counter. 

• Independently performs a wide variety of specialized office management, 
administrative and fiscal support assignments. 

• Perform public information and relations assignments, receives office visitors and 
telephone calls, and provides comprehensive and technical information about 
policies, programs, functions and procedures. 

• Assists the public with application and permit procedures. 
• Performs preliminary review of materials and plans upon submittal to calculate, 

evaluate, determine and verify applicable requirements. 
• Prepares and submits activity reports and reports required by other government 

agencies. 
• Establishes updates and maintains information retrieval systems. 
• Gathers, organizes, and summarizes a variety of data and information. 
• Performs special projects and prepares reports. 
• Prepares correspondence, informational material and documents. 
• Maintains active permit files and issues permits. 
• Operates computers, maintains and updates computer files and databases. 
• Generates computer reports. 
• Performs word processing. 
• Operates office equipment. 
• May have work coordination and worker responsibilities for other staff. 

 
 
 
TYPICAL PHYSICAL REQUIREMENTS 
 
Sit for extended periods; frequently stand and walk; normal manual dexterity and eye-
hand coordination; corrected hearing and vision to normal range; verbal communication; 
use of audio-visual equipment; use of office equipment including computers, 
telephones, calculators, copiers, and FAX. 
 
 
TYPICAL WORKING CONDITIONS 
 
Work is performed in an office environment; contact with staff and the public. 
 
 
 
 
 
 
 
 
 
 



 

PERMIT TECHNICIAN - 3 
 
 
DESIRABLE QUALIFICATIONS 
 
Knowledge of: 
 

• California Building Codes, local ordinances, County policies, rules, and 
regulations. 

• Public and community relations. 
• Office management and procedures. 
• Establishment and maintenance of filing and information retrieval systems. 
• Personal computers and software applications related to administrative 

support work. 
• Correct English usage, spelling, grammar, and punctuation. 
• Elementary algebra. 
• General principles of construction. 
• Blue print reading 
• Principles of work coordination. 
 
 

Ability to: 
 
• Perform a wide variety of complex administrative support work. 
• Issue permits for various types of construction projects. 
• Receive, review and evaluate construction documents to determine general 

completeness and conformance to a broad range of submittal requirements.  
• Respond to general and technical building and development questions.  
• Read and interpret plans and specifications and communicate effectively. 
• Interpret, explain, and apply a variety of County and Department policies, 

rules, and regulations. 
• Work with considerable initiative and independence while exercising good 

judgment in recognizing scope of authority. 
• Gather, organize, analyze, and present a variety of data and information. 
• Prepare, clear, concise and accurate records and reports. 
• Prepare promotional and informational materials. 
• Use a personal computer and appropriate software for word-processing, 

record keeping, and administrative functions. 
• Effectively represent the County in answering questions, responding to 

inquiries, providing assistance, and dealing with concerns from the public, 
community organizations, other County staff, and other agencies. 

• Establish and maintain cooperative working relationships. 
 
 
 
 
 
 
 



 

 
PERMIT TECHNICIAN - 4 
 
 
Training and Experience:  
 
Any combination of training and experience which would likely provide the required 
knowledge and abilities is qualifying.  A typical way to obtain the required knowledge 
and abilities would be: 
 

1. At least three (3) years of responsible office support work in a local government, 
performing a variety of clerical and administrative or technical duties.  OR; 

 
2. I.C.C. certification as “Permit Technician”.  OR; 

 
3. Ability to obtain “Permit Technician” Certificate within one year of accepting this 

position. 
 
 
Special Requirements:  
 
Possession of a valid driver’s license at time of application and possession of a valid 
California Drivers License by time of appointment.  The valid California Drivers License 
must be maintained throughout employment. 
 
In addition, Certification as a Permit Technician, by ICC or its equivalent, and must be 
maintained throughout employment.  
 







Item 2.C.1.  

 

PLUMAS COUNTY 
PUBLIC HEALTH AGENCY 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Audrey Rice, Administrator Assistant II 
MEETING DATE: November 14, 2023 
SUBJECT: Adopt RESOLUTION to Amend Fiscal Year 2023-24 Plumas County Position 

Allocation for the Public Health Agency, Budget Unit 70559; (No General Fund 
Impact); approved as to form by County Counsel. Roll call vote 

 
Recommendation: 
The Interim Director of Public Health respectfully recommends the Board of Supervisors approve and ratify, 
effective October 1, 2023, the amendment to the Position Allocation for Budget Unit 70559 in Fiscal Year 
2023-2024. 

Background and Discussion: 
This request was brought to the attention of the Human Resources Director who approves of this resolution to 
amend the 2023-2024 Position Allocation removing 0.13 FTE from the Nursing series and adding a 0.13 to the 
Health Education Series. 

Action: 

Approve and ratify, effective October 1, 2023, the amendment to the Position Allocation for Budget Unit 70559 in 
Fiscal Year 2023-2024.  

Fiscal Impact: 

No General Fund Impact - No changes in Public Health Agency funding just position change that has been 
paid for by the Ryan White Program. 

Attachments: 
1. 23-771 FINAL 
 
 



RESOLUTION NO. 2023- ________________ 
 

RESOLUTION TO AMEND FISCAL YEAR 2023-24 PLUMAS COUNTY POSITION ALLOCATION 
FOR THE PUBLIC HEALTH AGENCY, BUDGET UNIT 70559. 

 
 
WHEREAS, Plumas County Personnel Rule 5.01 provides amendments to be made by resolution of the 

Classification Plan covering all positions in the County service; and 
  
WHEREAS, during the Fiscal Year needs may arise to amend the Position Allocation; and 
 
WHEREAS, these positions are necessary for Public Health’s coordination of services throughout the 

County; and 
 
WHEREAS, this request was brought to the attention of the Human Resources Director who approves of 

this resolution to amend the 2023-2024 Position Allocation removing a 0.13 FTE from the Nursing series and 
adding a 0.13 FTE to the Health Education Series; and 

 
NOW, THEREFORE BE IT RESOLVED by the Plumas County Board of Supervisors as follows: 

Approve and ratify, effective October 1, 2023, the amendment to the Position Allocation for Budget Unit 70559 in 
Fiscal Year 2023-2024 to reflect the following: 
 
Budget Unit 70559            Current FTE       Change         New FTE 
Licensed Vocational Nursing I/II or   0.13         -0.13         0 
Registered Nurse I/II or                  

  Public Health Nurse I/II/II  
 
Health Education Coordinator I/II or   0.42                      +0.13     0.55 
Health Education Specialist or 
Community Outreach Coordinator 

 
 

The foregoing Resolution was duly passed and adopted by the Board of Supervisors of the County of Plumas, 
State of California, at a regular meeting of said Board on the 14th day of November 2023 by the following vote: 

 
AYES:  Supervisors: 
 
NOES:  Supervisors: 
 
ABSENT: Supervisors:                

    
 
 
      ______________________________ 
       Chair, Board of Supervisors 

ATTEST: 
 
 
      
Clerk, Board of Supervisors 
 

krogers
AATF



Item 2.C.2.  

 

PLUMAS COUNTY 
PUBLIC HEALTH AGENCY 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Audrey Rice, Administrator Assistant II 
MEETING DATE: November 14, 2023 
SUBJECT: Adopt RESOLUTION to Amend Fiscal Year 2023-24 Plumas County Position 

Allocation for the Public Health Agency, Budget Unit 70561, 70566, and 70560; (No 
General Fund Impact); approved as to form by County Counsel. Roll call vote 

 
Recommendation: 
The Interim Director of Public Health respectfully recommends the Board of Supervisors approve and ratify, 
effective October 1, 2023, the amendment to the Position Allocation for Budget Unit 70561, 70566, and 70560 in 
Fiscal Year 2023-2024. 
 
Background and Discussion: 
This request was brought to the attention of the Human Resources Director who approves of this resolution to 
amend the 2023-2024 Position Allocation removing a 0.08 FTE from the 70561 and 70566 Department Fiscal 
Officer I/II or Management Analyst I/II or Administrative Services Officer or Grant Compliance Officer position and 
adding a 0.16 FTE to the 70560 Department Fiscal Officer I/II or Management Analyst I/II or Administrative Services 
Officer position or Grant Compliance Officer. 
 
Action: 

Approve and ratify, effective October 1, 2023, the amendment to the Position Allocation for Budget Unit 70561, 
70566, and 70560  in Fiscal Year 2023-2024.  
 
Fiscal Impact: 

No General Fund Impact -  Funded by Realignment 

Attachments: 
1. 23-772 FINAL 
 
 



1 
 

RESOLUTION NO. 2023- ________________ 
 

RESOLUTION TO AMEND FISCAL YEAR 2023-24 PLUMAS COUNTY POSITION 
ALLOCATION FOR THE PUBLIC HEALTH AGENCY, BUDGET UNIT 70561, 70566,  

and 70560. 
 

 
WHEREAS, Plumas County Personnel Rule 5.01 provides amendments to be made by resolution 

of the Classification Plan covering all positions in the County service; and 
  
WHEREAS, during the Fiscal Year needs may arise to amend the Position Allocation; and 
 
WHEREAS, these positions are necessary for Public Health’s coordination of services 

throughout the County; and 
 
WHEREAS, this request was brought to the attention of the Human Resources Director who 

approves of this resolution to amend the 2023-2024 Position Allocation removing a 0.08 FTE from the 
70561 and 70566 Department Fiscal Officer I/II or Management Analyst I/II or Administrative Services 
Officer or Grant Compliance Officer position and adding a .16 FTE to the 70560 Department Fiscal 
Officer I/II or Management Analyst I/II or Administrative Services Officer position or Grant Compliance 
Officer; and 

 
NOW, THEREFORE BE IT RESOLVED by the Plumas County Board of Supervisors as 

follows: Approve and ratify, effective October 1, 2023, the amendment to the Position Allocation for 
Budget Unit 70561, 70566, and 70560 in Fiscal Year 2023-2024 to reflect the following: 
 
Budget Unit 70561                                    Current FTE       Change         New FTE 

Department Fiscal Officer I/II or            0.08         -0.08         0 
Management Analyst I/II or  
Administrative Services Officer or 
Grant Compliance Officer 
 
Budget Unit 70566                                   Current FTE       Change         New FTE 

Department Fiscal Officer I/II or      0.08         -0.08         0 
Management Analyst I/II or 
Administrative Services Officer or 
Grant Compliance Officer 
 
Budget Unit 70560                                   Current FTE       Change         New FTE 

Department Fiscal Officer I/II or      3.73         +0.16    3.89 
Management Analyst I/II or  
Administrative Services Officer or  
Grant Compliance Officer 
 
 
 
 
 
 
 
 



2 
 

The foregoing Resolution was duly passed and adopted by the Board of Supervisors of the County 
of Plumas, State of California, at a regular meeting of said Board on the 14th day of November 2023 by the 
following vote: 

 
AYES:  Supervisors: 
 
NOES:  Supervisors: 
 
ABSENT: Supervisors:               

     
 

                                                                                                ______________________________ 
       Chair, Board of Supervisors 

ATTEST: 
 
 
      
Clerk, Board of Supervisors 
 
 
 
 

krogers
AATF



Item 2.C.3.  

 

PLUMAS COUNTY 
PUBLIC HEALTH AGENCY 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Audrey Rice, Administrator Assistant II 
MEETING DATE: November 14, 2023 
SUBJECT: Approve and authorize Chair to ratify and sign an agreement between Plumas 

County Public Health Agency and Aztute Corporation for providing Software 
Services; effective October 1, 2023; not to exceed $15,737.00; (No General Fund 
Impact); approved as to form by County Counsel. 

 
Recommendation: 
The Interim Director of the Public Health Agency respectfully recommends that the Chair ratify and sign an 
agreement with Aztute Corporation for providing Software services for $15,737.00; effective April 1, 2023; approved 
as to form by County Counsel. 
 
Background and Discussion: 
Aztute ("Licensor") provided Public Health Agency ("Licensee") the following Software. 

• Aztute Precision Public Health/Population Health Management 
• ConnectWell/Health & Wellness Content Library 
• Microsoft Azure Services/Infrastructure  

Action: 

Approve and authorize Chair to ratify and sign an agreement with Aztute Corporation in the amount not to exceed 
$15,737.00, effective April 1, 2023. 
 
Fiscal Impact: 

No General Fund Impact, funded by Workforce Development Grant within the Public Health Agency. 

Attachments: 
1. PCPHA2324AZTUTE 23-305 
 
 























































Item 3.A.1.  

 

PLUMAS COUNTY 
LIBRARY DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Lindsay Fuchs, County Librarian 
MEETING DATE: November 14, 2023 
SUBJECT: Adopt RESOLUTION updating established county office hours for Plumas County 

Library; amending hours for the Greenville Library location; (No General Fund 
Impact); approved as to form by County Counsel; discussion and possible 
action. Roll call vote. 

 
Recommendation: 
Adopt the Resolution to update the established county office hours for Plumas County Library.   

Background and Discussion: 
Plumas County Library is committed to providing direct library services to the Greenville and surrounding 
areas post-Dixie Fire.  We currently use the classroom out of the Greenville High School with PUSD approval 
until the bookmobile (arriving early 2024) begins to cover the area instead. Due to staff shortages and winter 
hours making it darker earlier, we are requesting the Greenville hours change to Tuesdays and Thursdays 
from 3:30pm-6:30pm and keep Saturdays from 11:00 am - 3:00pm. 

Action: 

Adopt the Resolution to update the established county office hours for Plumas County Library. 

Fiscal Impact: 

This is decreasing the current schedule so there is no negative impact on the General Fund. The Extra Help 
Library Aide hours will be used at other locations due to increasing demand at them. We currently pay PUSD 
rent per day, so removing one day a week (Wednesdays) from the current schedule will save about $320 
(assuming 16 weeks), which can be used for other programs and materials. 

Attachments: 
1. Library Hours Resolution 
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Plumas County Resolution Number ______ 

A RESOLUTION UPDATING THE ESTABLISHED COUNTY OFFICE HOURS FOR 
PLUMAS COUNTY LIBRARY 

WHEREAS, the Board of Supervisors has previously adopted an Established County 
Office Hours schedule for County Departments including Plumas County Library by Resolution 
21-8614 pursuant to Government Code section 24260 and Plumas County Code section 2-4.201; 
and

WHEREAS, the Plumas County Library’s office hours are fixed by resolution, which 
requires amendment prior to a change in the office hours; and 

WHEREAS, the schedule for the Greenville Branch found in Exhibit A of Resolution 22-
8730, is in need of updating; and 

WHEREAS, the current and updated schedule for Plumas County Library is attached as 
Exhibit “A” to this resolution; and  

WHEREAS, the current and updated schedule for Plumas County Library as outlined in 
Exhibit “A” goes into effect November 14, 2023. 

NOW, THEREFORE, BE IT RESOLVED, by the Plumas County Board of Supervisors 
that Resolution 22-8730 is hereby amended to incorporate the new Plumas County Library service 
hours beginning on November 14, 2023, set forth in Exhibit “A”.  

The foregoing Resolution was duly passed and adopted by the Board of Supervisors of the County 
of Plumas, State of California, as a regular meeting of said Board held on the ______________, 
by the following vote:  

AYES: 

NOES: 

ABSENT: 

______________________________ 
Greg Hagwood, Chair  
Plumas County Board of Supervisors 

ATTEST: 

______________________________ 
Kristina Rogers 
Deputy Clerk of the Board of Supervisors 

krogers
AATF
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Exhibit A 
 
The new established hours for each Plumas County Library Branch is as follows:  
 
Quincy:   
 
Monday   10:00 a.m. - 6:00 p.m. 
Tuesday- Thursday   10:00 a.m. - 5:30 p.m. 
Friday - Saturday  11:00 a.m. - 3:00 p.m. 
 
 
Chester:   
 
Summer Schedule (April1 – Oct 31):  
Tuesday, Wednesday, Friday 10:00 a.m. - 12:00 p.m., 12:30 p.m. - 5:30 p.m. 
Thursday   12:00 p.m. – 5:00 p.m., 5:30 p.m. – 7 p.m.  
Saturday   11:00 a.m. - 3:00 p.m. 
 
Winter Schedule (Nov 1 – March 31):  
Tuesday – Friday  10:00 a.m. - 12:00 p.m., 12:30 p.m. - 5:30 p.m. 
Saturday   11:00 a.m. - 3:00 p.m. 
 
 
Greenville:   
 
Tuesday  3:30p.m. - 6:30 p.m. 
Thursday  3:30p.m. - 6:30 p.m. 
Saturday  11:00 a.m. - 3:00 p.m. 
 
 
Portola:   
 
Summer Schedule (April1 – Oct 31):  
Monday – Wednesday 10:00 a.m. - 1:00 p.m., 2:00 p.m. - 6:00 p.m. 
Thursday   12:00 p.m. – 4:00 p.m., 5:00 p.m. – 7:00 p.m.  
Saturday   11:00 a.m. - 3:00 p.m. 
 
Winter Schedule (Nov 1 – March 31):  
Monday – Thursday  10:00 a.m. - 1:00 p.m., 2:00 p.m. - 6:00 p.m. 
Saturday   11:00 a.m. - 3:00 p.m. 
 



Item 3.B.1.  

 

PLUMAS COUNTY 
HUMAN RESOURCES DEPARTMENT 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Nancy Selvage, Director of Human Resources 
MEETING DATE: November 14, 2023 
SUBJECT: Approve and authorize Chair to sign an agreement between Plumas County 

Human Resources and ClientFirst Consulting Group, LLC; effective 11/14/2023; 
not to exceed $50,000; (General Fund Impact) not a budgeted item; approved as to 
form by County Counsel; discussion and possible action. 

 
Recommendation: 
Approve Plumas County Services Agreement with ClientFirst Consulting Group, LLC.  ClientFirst has the 
capability to get us through the building of the MUNIS payroll system.   

Background and Discussion: 
Plumas County is in the process of implementing the Tyler Human Capital Management (HCM) system.  The 
project began in 2017 but has been delayed multiple times for various reasons.  Our current go-live date of 
January 1, 2024 does not appear possible due to the numerous outstanding issues with Tyler. 
  
ClientFirst Technology Consultant recommends an assessment of the Tyler implementation plan to identify the 
outstanding issues that must be addressed.  Upon completion of the assessment, ClientFirst will be able to 
work with the County and the vendor to re-establish go-live plans that occur within a reasonable timeframe. 
  
The assessment process will consist of reviewing project documentation and interviewing functional users and 
other stakeholders.  These interviews are typically referred to as business process workshops, conducted 
remotely with County staff. 
  
After the workshops are completed, ClientFirst will summarize the outstanding issues identified and assist in 
the development of plans to resolve those issues with the County.    
At this point, we will be presented with options for moving forward. 
  
County staff have identified training needs that are still unresolved with Tyler. We know there are numerous 
training needs for both Auditor and Human Resources staff.  Once we have our payroll conversion in place, 
we will need to work on workflow, staff permissions, time entry management, and many other MUNIS modules 
to complete the system design. 
  
Examples of some of the work that needs to be built into the system, but is not limited to the following: 
  
CalPERS reporting issues: 
 

• Set up for CalPERS Classic OASDI members addressing $61.54 to be built-in and taken off the top of 
payroll. 

• Longevity set up, tracking and CalPERS reporting according to their policies. 
• Retirement reporting 
• Retired Annuitant tracking and reporting requirements 

  



Fair Labor Standards Act (FLSA): 
 

• Exempt employees vs. non-exempt employees’ overtime system calculations. 
• Flores overtime calculations 
• CTO leave bank. 

  
Stipends: 
 

• How to build the stipends for the County Clerk and Treasurer/Tax Collector elected positions, needs to 
be separated from reportable income to CalPERS. 

  
Special job classification reporting: 
 

• Out of Class assignment, and can we generate report for CalPERS? 
• Extra Duty Stipends, track the assignment limited hours/days. 

  
Affordable Care Act: 
 

• ACA reporting capabilities, Mandatory IRS annual reports 
• Need to populate the 1095-C and 1095-B IRS reports and how is the report transmitted to the IRS? 

  
State reporting: 
 

• EEO4 reporting and the required state semiannual reports. 
• Monthly state new hire reports, how does the system generate and submit according to deadlines? 

  
Payroll Tax Tables: 
 

• California based employees 
• Employees based outside of California 
• Tax tables 
• W-2 forms 

  
Payroll Processing: 
             Successful parallels 
            Printing checks – printer needs 
            Associated tasks for running payroll 
            How to make corrections 
  
Special Districts: 
 

• Special District payroll functions under their separate EIN and state tax reporting numbers.   Maintain 
separation of the special districts from the County’s payroll reporting. 



• Be able to run payroll, but keep special districts separate from the County reporting functions. 

  
Reporting: 
 

• The list of required federal and state payroll related reports for both the Auditor and HR. 

  
Case Management Module: 
 

• Built in MUNIS as a shared case management feature for Risk Management, Human Resources, CAO, 
and County Counsel. 

  
  
Retirees 
 

• Retiree Health 
1. Sick leave conversion / formula for those who qualify. 
2. Set up and track retiree health billing and payments. 

  
This is just a sample list of on-going MUNIS items to be addressed.  We will also need to build the employees 
self-services modules, giving employees access to view their pay stubs, do applications online, make changes 
to their tax forms, and many more features that we are looking forward to implementing.  Address the workflow 
from beginning to end users.   
  
  
It is imperative that we take this opportunity to contract with ClientFirst Consultants so we can finish our 
payroll MUNIS conversion.   It is very important to our staff and the employees we pay and manage their 
benefits.  We need to be successful in transitioning into the new payroll system. 
  
Thank you for your consideration in this matter. 
  

Action: 

Approve and authorize Chair to sign an agreement between Plumas County Human Resources and ClientFirst 
Consulting Group, LLC; effective 11/14/2023; not to exceed $50,000; (General and Non- General Fund 
Impact; approved as to form by County Counsel; discussion and possible action. 
  
Fiscal Impact: 

This request is for $50,000 and has not been budgeted in the FY 2023/2024 annual budget.  This contract is 
for both general and  non-general funded employees. 

Attachments: 
1. 23-788 FINAL 
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Services Agreement 

This Agreement is made by and between the COUNTY OF PLUMAS, a political 
subdivision of the State of California, by and through its Human Resources Department 
(hereinafter referred to as “County”), and ClientFirst Consulting Group, LLC, a California 
corporation (hereinafter referred to as “Contractor”). 

The parties agree as follows: 

1. Scope of Work.  Contractor shall provide the County with services as set forth in Exhibit 
A, attached hereto.

2. Compensation.  County shall pay Contractor for services provided to County pursuant to 
this Agreement in the manner set forth in Exhibit B, attached hereto.  The total amount 
paid by County to Contractor under this Agreement shall not exceed Fifty Thousand 
Dollars ($50,000).

3. Term.  The term of this agreement shall be from November 14, 2023 through November 
30, 2024, unless terminated earlier as provided herein.

4. Termination.  Either party may terminate this agreement by giving thirty (30) days written 
notice to the other party.

5. Non-Appropriation of Funds.   It is mutually agreed that if, for the current fiscal year and/
or any subsequent fiscal years covered under this Agreement, insufficient funds are 
appropriated to make the payments called for by this Agreement, this Agreement shall be 
of no further force or effect.  In this event, the County shall have no liability to pay any 
further funds whatsoever to Contractor or furnish any other consideration under this 
Agreement and Contractor shall not be obligated to perform any further services under 
this Agreement.  If funding for any fiscal year is reduced or deleted for the purposes of 
this program, the County shall have the option to either cancel this Agreement with no 
further liability incurring to the County, or offer an amendment to Contractor to reflect the 
reduced amount available to the program.  The parties acknowledge and agree that the 
limitations set forth above are required by Article XVI, section 18 of the California 
Constitution.  Contractor acknowledges and agrees that said Article XVI, section 18 of the 
California Constitution supersedes any conflicting law, rule, regulation or statute.

6. Warranty and Legal Compliance.  The services provided under this Agreement are non-
exclusive and shall be completed promptly and competently.  Contractor shall guarantee 
all parts and labor for a period of one year following the expiration of the term of this 
Agreement unless otherwise specified in Exhibit A.  Contractor agrees to comply with all 
applicable terms of state and federal laws and regulations, all applicable grant funding 
conditions, and all applicable terms of the Plumas County Code and the Plumas County 
Purchasing and Practice Policies.

7. Amendment.  This Agreement may be amended at any time by mutual agreement of the 
parties, expressed in writing and duly executed by both parties.  No alteration of the
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terms of this Agreement shall be valid or binding upon either party unless made in 
writing and duly executed by both parties.   

8. Indemnification.  To the furthest extent permitted by law (including without limitation 
California Civil Code Sections 2782 and 2782.8, if applicable), County shall not be liable 
for, and Contractor shall defend and indemnify County and its officers, agents, 
employees, and volunteers (collectively “County Parties”), against any and all claims, 
deductibles, self-insured  retentions, demands, liability, judgments, awards, fines, 
mechanics’ liens or other liens, labor disputes, losses, damages, expenses, charges or 
costs of any kind or character, including attorney’s fees and court costs (hereinafter 
collectively referred to as “Claims”), which arise out of or are in any way connected to 
the work covered by this Agreement arising either directly or indirectly from any act, 
error, omission or negligence of Contractor or its officers, employees, agents, contractors, 
licensees or servants, including, without limitation, Claims caused by the concurrent 
negligent act, error or omission, whether active or passive of County Parties.  Contractor 
shall have no obligation, however, to defend or indemnify County Parties from a Claim if 
it is determined by a court of competent jurisdiction that such Claim was caused by the 
sole negligence or willful misconduct of County Parties. 

9. Insurance.  Contractor agrees to maintain the following insurance coverage throughout 
the term of this Agreement: 

a. Commercial general liability (and professional liability, if applicable to the 
services provided) coverage, with minimum per occurrence limit of the 
greater of (i) the limit available on the policy, or (ii) one million dollars 
($1,000,000). 

b. Automobile liability coverage (including non-owned automobiles), with 
minimum bodily injury limit of the greater of (i) the limit available on the 
policy, or (ii) two-hundred fifty thousand dollars ($250,000) per person and 
five hundred thousand dollars ($500,000) per accident, as well as a minimum 
property damage limit of the greater of (i) the limit available on the policy, or 
(ii) fifty thousand dollars ($50,000) per accident. 

c. Each policy of commercial general liability (and professional liability, if 
applicable to the services provided) coverage and automobile liability 
coverage (including non-owned automobiles) shall meet the following 
requirements: 

i. Each policy shall be endorsed to name the County, its officers, officials, 
employees, representatives and agents (collectively, for the purpose of this 
section 9, the “County”) as additional insureds.  The Additional Insured 
endorsement shall be at least as broad as ISO Form Number CG 20 38 04 
13; and   
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ii. All coverage available under such policy to Contractor, as the named 
insured, shall also be available and applicable to the County, as the 
additional insured; and 

iii. All of Contractor’s available insurance proceeds in excess of the specified 
minimum limits shall be available to satisfy any and all claims of the 
County, including defense costs and damages; and 

iv. Any insurance limitations are independent of and shall not limit the 
indemnification terms of this Agreement; and 

v. Contractor’s policy shall be primary insurance as respects the County, its 
officers, officials, employees, representatives and agents, and any 
insurance or self-insurance maintained by the County, its officers, 
officials, employees, representatives and agents shall be in excess of the 
Contractor’s insurance and shall not contribute with it, and such policy 
shall contain any endorsements necessary to effectuate this provision.  The 
primary and non-contributory endorsement shall be at least as broad as 
ISO Form 20 01 04 13; and 

vi. To the extent that Contractor carries any excess insurance policy 
applicable to the work performed under this Agreement, such excess 
insurance policy shall also apply on a primary and non-contributory basis 
for the benefit of the County before the County’s own primary insurance 
policy or self-insurance shall be called upon to protect it as a named 
insured, and such policy shall contain any endorsements necessary to 
effectuate this provision. 

d. Workers Compensation insurance in accordance with California state law. 

If requested by County in writing, Contractor shall furnish a certificate of insurance 
satisfactory to County as evidence that the insurance required above is being maintained.  
Said certificate of insurance shall include a provision stating that the insurers will not 
cancel the insurance coverage without thirty (30) days’ prior written notice to the County.   
County reserves the right to require complete, certified copies of all required insurance 
policies, including endorsements affecting the coverage required by these specifications 
at any time.  Contractor shall require all subcontractors to comply with all 
indemnification and insurance requirements of this agreement, and Contractor shall 
verify subcontractor’s compliance. 

10. Licenses and Permits.  Contractor represents and warrants to County that it or its 
principals have all licenses, permits, qualifications, and approvals of whatsoever nature 
that are legally required for Contractor to practice its profession and to perform its duties 
and obligations under this Agreement.  Contractor represents and warrants to County that 
Contractor shall, at its sole cost and expense, keep in effect at all times during the term of 
this Agreement any licenses, permits, and approvals that are legally required for 
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Contractor or its principals to practice its professions and to perform its duties and 
obligations under this Agreement. 

11. Relationship of Parties.  It is understood that Contractor is not acting hereunder as an 
employee of the County, but solely as an independent contractor.  Contractor, by virtue of 
this Agreement, has no authority to bind, or incur any obligation on behalf of, County.  
Except as expressly provided in this Agreement, Contractor has no authority or 
responsibility to exercise any rights or power vested in County.  It is understood by both 
Contractor and County that this Agreement shall not under any circumstances be 
construed or considered to create an employer-employee relationship or joint venture. 

12. Assignment.  Contractor may not assign, subcontract, sublet, or transfer its interest in this 
Agreement without the prior written consent of the County. 

13. Non-discrimination.  Contractor agrees not to discriminate in the provision of service 
under this Agreement on the basis of race, color, religion, marital status, national origin, 
ancestry, sex, sexual orientation, physical or mental handicap, age, or medical condition. 

14. Choice of Law.  The laws of the State of California shall govern this agreement. 

15. Interpretation.  This agreement is the result of the joint efforts of both parties and their 
attorneys.  The agreement and each of its provisions will be interpreted fairly, simply, 
and not strictly for or against either party. 

16. Integration.  This Agreement constitutes the entire understanding between the parties 
respecting the subject matter contained herein and supersedes any and all prior oral or 
written agreements regarding such subject matter. 

17. Severability.  The invalidity of any provision of this Agreement, as determined by a court 
of competent jurisdiction, shall in no way affect the validity of any other provision 
hereof. 

18. Headings.  The headings and captions contained in this Agreement are for convenience 
only, and shall be of no force or effect in construing and interpreting the provisions of 
this Agreement. 

19. Waiver of Rights.  No delay or failure of either party in exercising any right, and no 
partial or single exercise of any right, shall be deemed to constitute a waiver of that right 
or any other right. 

20. Conflict of Interest.  The parties to this Agreement have read and are aware of the 
provisions of Government Code section 1090 et seq. and section 87100 et seq. relating to 
conflicts of interest of public officers and employees.  Contractor represents that it is 
unaware of any financial or economic interest of any public officer or employee of 
County relating to this Agreement.  It is further understood and agreed that if such a 
financial interest does exist at the inception of this Agreement and is later discovered by 
the County, the County may immediately terminate this Agreement by giving written 
notice to Contractor. 
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21. Notice Addresses.  All notices under this Agreement shall be effective only if made in 
writing and delivered by personal service or by mail and addressed as follows.  Either 
party may, by written notice to the other, change its own mailing address. 

County: 

Human Resources Department 
County of Plumas 
1446 East Main Street 
Quincy CA 95971 
Attention: Nancy Selvage/Cyndi Tweedle 

Contractor: 

ClientFirst Consulting Group, LLC 
980 Montecito Drive 
Corona, CA 92879-1793 
Attention: David Krout 
 

22. Time of the Essence.  Time is hereby expressly declared to be of the essence of this 
Agreement and of each and every provision thereof, and each such provision is hereby 
made and declared to be a material, necessary, and essential part of this Agreement. 

23. Contract Execution.  Each individual executing this Agreement on behalf of Contractor 
represents that he or she is fully authorized to execute and deliver this Agreement. 

24. Ukraine Sanctions.  Pursuant to Executive Order N-6-22 Contractor is aware that as a 
compliance with the economic sanctions imposed in response to Russia’s actions in 
Ukraine is required, including with respect to, but not limited to, the federal executive 
orders identified in the EO and the sanctions identified on the U.S. Department of the 
Treasury website (https://home.treasury.gov/policy-issues/financial-sanctions/sanctions-
programs-and-country-information/ukraine-russia-related-sanctions). Failure to comply 
may result in the termination of this agreement. 

25. Suspension and Debarment. The County does not employ vendors or contractors who are 
listed on the National World Wide Web Site System for Award Management (sam.gov) 
by Federal General Services Administration (GSA) for the purpose of disseminating 
information on parties that are debarred from receiving Federal contracts, certain 
subcontracts, and certain Federal financial and nonfinancial assistance and benefits, 
pursuant to the provisions of 31 U.S.C. 6101, note, E.O. 12549, E.O. 12689, 48 CFR 
9.404, and each agency's codification of the Common Rule for Non-procurement 
suspension and debarment. 

 
a. This Contract is a covered transaction for purposes of 2 C.F.R. pt. 180 and 2 

C.F.R. pt. 3000. As such, the Contractor is required to verify that none of the 
Contractor, its principals (defined at 2 C.F.R. § 180.995), or its affiliates (defined 

https://home.treasury.gov/policy-issues/financial-sanctions/sanctions-programs-and-country-information/ukraine-russia-related-sanctions
https://home.treasury.gov/policy-issues/financial-sanctions/sanctions-programs-and-country-information/ukraine-russia-related-sanctions
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at 2 C.F.R. § 180.905) are excluded (defined at 2 C.F.R.§ 180.940) or disqualified 
(defined at 2 C.F.R. § 180.935). 
 

b. The Contractor must comply with 2 C.F.R. pt. 180, subpart C and 2 C.F.R. pt. 
3000, subpart C and must include a requirement to comply with these regulations 
in any lower tier covered transaction it enters into. 

 
c. This certification is a material representation of fact relied upon by the County. If 

it is later determined that the Contractor did not comply with 2 C.F.R. pt. 180, 
subpart C and 2 C.F.R. pt. 3000, subpart C, in addition to remedies available to 
the County, the Federal Government may pursue available remedies, including 
but not limited to suspension and/or debarment. 

 
d. The bidder or proposer agrees to comply with the requirements of 2 C.F.R. pt. 

180, subpart C and 2 C.F.R. pt. 3000, subpart C while this offer is valid and 
throughout the period of any Contract that may arise from this offer. The bidder 
or proposer further agrees to include a provision requiring such compliance in its 
lower tier covered transactions. 

 
26. Retention of Records.  If the maximum compensation payable under section 2 of this 

Agreement exceeds $10,000, then, pursuant to California Government Code section 
8546.7, the performance of any work under this Agreement is subject to the examination 
and audit of the State Auditor at the request of the County or as part of any audit of the 
County for a period of three years after final payment under the Agreement.  Each party 
hereto shall retain all records relating to the performance and administration of this 
Agreement for three years after final payment hereunder, and Contractor agrees to 
provide such records either to the County or to the State Auditor upon the request of 
either the State Auditor or the County.  

27. Conflicts.  In the event of any conflict between the terms of this Agreement and the terms 
of any exhibit hereto, the terms of this Agreement shall control, and the conflicting term 
of the exhibit shall be given no effect.  Any limitation of liability contained in an attached 
exhibit shall be null and void. 
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IN WITNESS WHEREOF, this Agreement has been executed as of the date set forth 
below. 

CONTRACTOR: 

ClientFirst Consultants, LLC, a Corporation 

By:__________________________ 
Name:  David Krout 
Title:  Managing Partner 
Date signed: 

By:__________________________ 
Name: Tom Jakobsen 
Title:  Partner 
Date signed: 

COUNTY: 

County of Plumas, a political subdivision of 
the State of California 

By:__________________________ 
Name: Nancy Selvage 
Title:  Human Resources Director 
Date signed: 

By:__________________________ 
Name: Gregory Hagwood 
Title: Chair, Board of Supervisors  
Date signed: 

ATTEST: 

By:__________________________ 
Name: Kristina Rogers 
Title: Deputy Clerk of the Board 
Date signed: 

11/6/2023

krogers
AATF
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Item 3.C.1.  

 

PLUMAS COUNTY 
AUDITOR-CONTROLLER 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: 

 

MEETING DATE: November 14, 2023 
SUBJECT: Trindel Insurance Fund; discussion and possible action. 
 
Recommendation: 
. 

Background and Discussion: 
. 

Action: 

. 

Fiscal Impact: 

. 

Attachments: 
None 
 
 



Item 3.D.1.  

 

PLUMAS COUNTY 
CLERK OF THE BOARD OF SUPERVISORS 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: Todd Johns, Sheriff 
MEETING DATE: November 14, 2023 
SUBJECT: Undersheriff contract and wages; discussion and possible action. 
 
Recommendation: 
Option 1: 
Follow the 10-County comparison provided by the Human Resources Director to show consistency of pay 
within our county as comparable to the ten like counties used in the survey. Step A at $53.93 per hour and LS 
rate of $83.66 per hour. This would probably require an additional 10 county comparison for the position of 
Sheriff for proper compensation. 
 
Option 2: (Recommended) 
Set the Undersheriff's wage to be comparable by position in the 10-county comparison matrix, but less than the 
initial 10-county comparison pay rate, ($53.93 A-step) initially proposed. Start A-step rate at $46.10 per hour 
through LS rate at $75.05 per hour. This may also require Sheriff's pay scale to be adjusted slightly. The 
proposed A-step is 22% below the Sheriff's base pay and 15% above the Patrol Commander's base pay. 
Moving forward, the Undersheriff's contract should have the any wage increase attached to the Plumas County 
Sheriff's Employee Association and not tied to the Department Heads. By doing this, there would not be any 
further compaction issues within the Sheriff's Office chain of command which has been prevalent over the past 
year or two. 
I believe the wage proposed is a direct reflection of importance of paying a position properly in order to 
compensate the position for the work required. Factors to considered are: 
•    Number of staff supervised, 72 when fully staffed. Includes Patrol, Corrections, Communications and 
Clerical. 
•    Responsible for Sheriff's Budget, largest General Fund contribution. 
•    POST Requirements and law enforcement certifications. 
•    24-callout on law enforcement emergency and hazardous calls for service. 
•    Responsible for split second life or death decisions. 
•    Not eligible to receive overtime, (subordinates able to receive overtime for same work provided). 
•    Promotional growth to entice future Undersheriff candidates. 
•    Consistent and comparable with other county departments. It also shows consistency with the 10-county 
comparison used for County Department Heads in the May 2022 "Updated Base Wage Increase." 

Background and Discussion: 
The pay scale that was adopted for the Plumas County Undersheriff was set in contract in 2021 and 
established pay at A step $34.21 per hour through LS step of $53.13 per hour. At the time, the contract written 
by former County Counsel Gretchen Stuhr and provided wage increases on page 3 as follows: "Contract 
Employee shall receive cost of living adjustments based on the County's agreement with other County 
appointed department heads." 
In May of 2022, County Department Heads were provided an "Updated Base Wage Increase" that was 
approved by the Board of Supervisors. This base increase was the result of a 10-county comparison survey 
conducted by the Director of Human Resources, and was proposed as a way to be competitive with other 
jurisdictions that had received cost of living increases. In July of 2022, during a conversation with County 
Counsel Stuhr and Human Resources Director Selvage, County Counsel advised that per contract, the 
Undersheriff position should have been included in the base wage increase. 



In February of 2023, H.R. Director Selvage confined this conversation by providing the calculated rate of pay 
for the position of Undersheriff based on the same 10-county comparison used for all county department heads 
and advising that Sheriff could move forward with implementing the new wage. This rate changed A step to 
$53.93 per hour and LS step at 
$83.66 per hour. 
We recognize, this would cause the Undersheriff's pay to be substantially higher than the Sheriffs pay, which 
creates a problem from a compaction standpoint. 
In trying to resolve this issue through researching the 10-county comparison and develop a process to move 
forward, a few issues were discovered making a simple fix somewhat difficult. This was exacerbated by the 
Plumas County Employee's Association receiving a 20% pay increase in July of 2023 resulting in over ten 
subordinates being financially compensated higher than the Undersheriff. The issues noted are: 
1)    The 10-county comparison pay increase for department heads is not compatible to the same pay 
increases provided to elected officials potentially causing wage disparity for some elected positions. This 
causes discrepancies in the county pay scale with job classifications. 
2)    Having an elected position's pay to low artificially caps all subordinates' wages eventually causing a 
compaction issue when subordinates receive raises. This is caused by elected officials only having 5 longevity 
increases compared to 4 step increases and 5 longevity increases for subordinates. 
3)    Having three varying pay scales within one department is not viable. Currently: 
  a.    Sheriff: Elected and wage set by BOS and pay only increases with CPI 
  b.    Elected officials only have 5 step increases which causes artificial wage cap for subordinates. 
  c.    Undersheriff: Contracted wage set by contract and tied to Department Heads 
  d.    Department Staff: Wage set by county and increases tied to Assoc. contract. 
4) Not using the same mechanism to increase pay within a department will continue to cause compaction 
within the departmental pay scale. 
The discrepancy in the Undersheriff's pay needs addressed quickly and properly. 
 
Option 1: 
Follow the 10-County comparison provided by the Human Resources Director to show consistency of pay 
within our county as comparable to the ten like counties used in the survey. Step A at $53.93 per hour and LS 
rate of $83.66 per hour. This would probably require an additional 10 county comparison for the position of 
Sheriff for proper compensation. 
 
Option 2: (Recommended) 
Set the Undersheriff's wage to be comparable by position in the 10-county comparison matrix, but less than the 
initial 10-county comparison pay rate, ($53.93 A-step) initially proposed. Start A-step rate at $46.10 per hour 
through LS rate at $75.05 per hour. This may also require Sheriff's pay scale to be adjusted slightly. The 
proposed A-step is 22% below the Sheriff's base pay and 15% above the Patrol Commander's base pay. 
Moving forward, the Undersheriff's contract should have the any wage increase attached to the Plumas County 
Sheriff's Employee Association and not tied to the Department Heads. By doing this, there would not be any 
further compaction issues within the Sheriff's Office chain of command which has been prevalent over the past 
year or two. 
I believe the wage proposed is a direct reflection of importance of paying a position properly in order to 
compensate the position for the work required. Factors to considered are: 
•    Number of staff supervised, 72 when fully staffed. Includes Patrol, Corrections, Communications and 
Clerical. 
•    Responsible for Sheriff's Budget, largest General Fund contribution. 
•    POST Requirements and law enforcement certifications. 
•    24-callout on law enforcement emergency and hazardous calls for service. 
•    Responsible for split second life or death decisions. 
•    Not eligible to receive overtime, (subordinates able to receive overtime for same work provided). 
•    Promotional growth to entice future Undersheriff candidates. 
•    Consistent and comparable with other county departments. It also shows consistency with the 10-county 
comparison used for County Department Heads in the May 2022 "Updated Base Wage Increase." 
 
If this wage increase is accepted by the County Board of Supervisors, it would need to be retroactive to May of 
2022 to be consistent with the pay increases given to Plumas County Department Heads. The Undersheriff 



and Sheriff made numerous attempts to get the wage disparity addressed over the past 18 months and the 
employee should not be penalized for the delay. 
I thank you for your time and consideration with this matter. 
Todd John, 
Plumas County Sheriff/ Coroner  
  
Action: 

. 

Fiscal Impact: 
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Attachments: 
None 
 
 



Item 5.A.1.  

 

PLUMAS COUNTY 
BOARD OF SUPERVISORS 

MEMORANDUM 

 

 
TO: Honorable Chair and Board of Supervisors 
FROM: 

 

MEETING DATE: November 14, 2023 
SUBJECT: Appoint Kelly Ann Bonnell and Interim Public Health Director to the First 5 

Plumas County Children and Families Commission for the 2023-2025 2-year term, 
as recommended. 

 
Recommendation: 
. 

Background and Discussion: 
. 

Action: 

. 

Fiscal Impact: 

. 

Attachments: 
1. Item 6.A.1. BOS 
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