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RESOLUTION NO. 2023- 8759

RESOLUTION TO APPROVE FOR EMPLOYEE OFFERS OF AFFORDABLE
HEALTH INSURANCE REQUIRED UNDER THE PATIENT PROTECTION AND
AFFORDABLE CARE ACT (ACA)

WHEREAS, Plumas County Personnel Rule 5.01 provides amendments to be made by
resolution of the Fiscal Year 2022/2023 Job Classification Plan covering all positions in the
County service; and

WHEREAS, the need to offer employees affordable Health Insurance, following the
Patient Protection and Affordable Care Act (ACA) requirements. Offers are due in January of
each year, to our employees for affordable offers; and

WHEREAS, all other bargaining units, other than Operating Engineers Local #3 (OE3)

General and Mid-Management umts have accepted the new 2023 85%/15% employer premlum
split; and

WHEREAS, based on current OE3 premiums and MOU calculations for employee
contributions, the hourly threshold is $32.08 an hour. Therefore, the 85%/ 15% split is
considered affordable meeting ACA requirements; and

- NOW, THEREFORE BE IT RESOLVED by the Plumas County Board of Supervisors
as follows:

To maintain ACA compliant with the affordability standard, we propose all offers to the
low wage earners, $32.08 hourly rate or lower, shall be entitled to the new 85%/15% split
health insurance premium rates, as outlined in Exhibit A.

The foregoing Resolution was duly passed and adopted by the Board of Supervisors of the County

of Plumas, State of California, at a regular meeting of said Board on the 17th day of January 2023
by the following vote:

AYES: Supervisors: Goss, McGowan, Hagwood, Engel, Ceresola
NOES: Supervisors: None

ABSENT: - Supervisors: None

,/ A8

lerk, Board of Supervisors
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. Exhibit B t
Covered California -

PO BOX 989725
foYeREr  West Sacramento, CA 95798-9725

Plumas County . 3 : .
ATTN: Human Resources ‘ L oy E RED
t& 270 County Hospital Rd Ste 207 : o :Jﬁu DRNIA
Quincy, CA 95971-9174 ' "

AT et sy O gt

Impeortant Information about Your Employee’s Health
Insurance Coverage through Covered California

Sep 12, 2018 .
Dear Human Resources Manager:

- You are getting thls notice because your émployee(s) on the attached list below, was determined
eligible for advanced premium tax credit (APTC) for purchasrng and enrolling in a qualified
~ health plan (QHP) through Covered California. :

- Applicable Large Employers (ALE) (é.g., employers with at least 50 full-time or full tlme—equwalent

: employees) are subject to the Affordable Care Act's (ACA) Employer . Shared Responsibility (ESR)
provisions under section 4980H of the Internal Revenue Code (26 usc § 4980H). Under these
provisions, an ALE is required to offer health coverage to its full-time employees, defined as those
who average 130 or more hours of service per month, and their dependent children to avoid a
penalty assessment by the Internal Revenue Service (IRS). The health coverage offered must
meet the ACA’s aﬁordabllrty and minimum value standards.

ALEs may be subject to an ESR penalty if at least one of its full-time employees receives APTC
for purchasing their health coverage through Covered California.

If Plumas County is an ALE, and the employee(s) on the attached list is determined to be a
full-time employee under the ACA AND was not offered an opportunity to enroll in
employer-sponsored health coverage, or if the health coverage offered did not meet the
ACA'saffordability and minimum value standards for any month during 2018, the IRS may

- determine that you are subject to an ESR penalty. - : “Received

To learn more about the ACA’s Employer Shared Responsibility provisions, pleas rtz 7 2018
https://lwww.irs.gov/affordable-care-act/employers/employer-shared- responsrblllty -provisions.

Plumas County
Human Resoufces Dept.



'Remember Dlsorlmmatlon against an employee who has been determlned elrglble for APTC and
énrolled in a QHP through Covered California i is prohlblted under the ACA. Any employees who
are retallated against by their employer may file a oomplalnt wrth the Occupatlonal Safety and
Health Administration of the United States Department of Labor (OSHA) as speomed in 29 USC
Seotlon 218c and 29 CFR Sectlons 1984 102 and 1984 103 P '

What are your rlghts’? |

i you belleve there has been a mlstake regardmg your employee S ellglblllty for APTC
because he/she was offered an opportunity to enroll in employer sponsored health
coverage that met the ACA’s affordablllty and minimum value standards you have the -
right to file an appeal with the U.S. Department of Health and Human Servrces (HHS) within

e 90, days from the date of this notlce If you file an. appeal HHS WIlI oo" '_Slvd‘el‘ eVldenoe provrded

L ‘_However f|llng an appeal wrll not necessanly affect

| ',by bo;h'you and your employee to determlne lf the employeels ellgrble for, AP_TC B o
llablllty to mak, an ESR payment  the

You can mall the completed form to

’ Health lnsurance Marketplace

- Attn: Appeals ~
465 Industnal Blvd

v_f.,‘:v_Lond n, KY 40750 0061
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